Figure 1
TRANSITION

Event or nonevent resulting in
change or assumption
Change of social networks
Resulting in growth or deterioration

PERCEPTION OF THE PARTICULAR CHARACTERISTICS OF PRETRANSITION CHARACTERISTICS OF THE
TRANSITION AND POSTTRANSITION ENVIRONMENTS INDIVIDUAL
Role Change: gain or loss Internal Support Systems: Psychosocial Competence
Affect: positive or negative Intimate relationships Sex (and Sex-Role Identification)
Source: internal or external Family unit Age (and Life Stage)
Timing: on-time or off-time Network of friends State of Health
Onset: gradual or sudden Institutional Supports Race/Ethnicity
Duration: permanent, temporary, or Physical Setting Socioeconomic Status
uncertain Value Orientation
Degree of Stress Previous Experience with a

transition of a similar nature

ADAPTATION

Movement through phases following
transition: pervasiveness through
reorganization
Depends on:
1) Balance of individual's resources and
deficits.
2) Differences in pre- and post-
transition environments
re perception, supports, and individual

Note: Model appears in Schlossberg, N. (1981). A model for analyzing human adaptation to
transition. The Counseling Psychologist, 9(2), pg. 5
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