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Parameters

Occupations

Code Descript ion

27-1025 Interior Designers

Regions

Code Descript ion

48085 Collin County, TX

48397 Rockwall County, TX

Timeframe

2014 - 2020

Datarun

2014.3 – QCEW Employees

Economic Modeling Specialists International | www.economicmodeling.com Page 2/9



Interior Designers (SOC 27-1025): Plan, design, and furnish interiors of  resident ial, commercial, or industrial
buildings. Formulate design which is pract ical, aesthet ic, and conducive to intended purposes, such as raising
product ivity, selling merchandise, or improving life style. May specialize in a part icular f ield, style, or phase of
interior design. Excludes "Merchandise Displayers and Window Trimmers" (27-1026).

Related O*NET Occupat ion:
Interior Designers (27-1025.00)

Interior Designers in 2 Counties

Occupation Summary for Interior Designers

178 +11.1% $26.13/hr
Jobs (2014) % Change (2014-2020) Median Earnings

45% above Nat ional average Nat ion: +6.5% Nation: $23.32/hr

Growth for Interior Designers (27-1025)

178
2014 Jobs

198
2020 Jobs

20
Change (2014-2020)

11.1%
% Change (2014-2020)
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Regional Trends

Region 2014
Jobs

2020
Jobs

%
Change

A Region 178 198 11.1%

B Collin County, TX 170 189 11.1%

C Texas 3,873 4,346 12.2%

D United States 44,888 47,796 6.5%

Percentile Earnings for Interior Designers (27-1025)

$19.69/hr
25th Percent ile Earnings

$26.13/hr
Median Earnings

$32.95/hr
75th Percent ile Earnings
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Regional Breakdown

County 2020 Jobs

Collin County, TX 189

Rockwall County, TX <10

Job Postings Summary

11 3 : 1
Unique Post ings (Aug 2014) Post ing Intensity (Aug 2014)

34 Total Post ings

There were 34 total job post ings for Interior Designers  in August 2014, of  which 11 were unique. These numbers give us a

Post ing Intensity of  3-to-1, meaning that for every 3 post ings there is 1 unique job post ing.

This is lower than the Post ing Intensity for all other occupat ions and companies in the region (5-to-1), indicat ing that

companies may not be trying as hard to hire this posit ion.

Regional Average: 5 : 1
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Gender 2014 Jobs 2014
Percent

A Male 98 55.0%

A Female 80 45.0%

Age Group 2014 Jobs 2014
Percent

A 14-18 2 1.1%

A 19-24 17 9.7%

A 25-34 40 22.6%

A 35-44 40 22.4%

A 45-54 40 22.6%

A 55-64 30 16.8%

A 65+ 9 4.8%

Occupation Gender Breakdown

Occupation Age Breakdown
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EducationLevel 2014
Percent

A Less than high school diploma 2.3%

A High school diploma or equivalent 10.8%

A Some college, no degree 17.9%

A Associate's degree 13.3%

A Bachelor's degree 46.4%

A Master's degree 8.0%

A Doctoral or professional degree 1.2%

National Educational Attainment

Occupational Programs

1
Programs (2013)

5
Complet ions (2013)

11
Openings (2013)

CIP Code Program Complet ions (2013)

50.0408 Interior Design 5
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Industries Employing Interior Designers

Industry

Occupation
Jobs in

Industry
(2014)

% of
Occupation
in Industry

(2014)

% of
Total

Jobs in
Industry

(2014)

Graphic Design Services 26 14.8% 22.0%

Interior Design Services 21 12.0% 22.0%

Furniture Stores 19 10.5% 3.5%

New Single-Family Housing Construct ion (except For-Sale Builders) <10 5.6% 0.6%

All Other Home Furnishings Stores <10 5.1% 0.9%
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Appendix A - Data Sources and Calculations

State Data Sources
This report  uses state data f rom the following agencies: Texas Workforce Commission

Occupation Data
EMSI occupat ion employment data are based on f inal EMSI industry data and f inal EMSI staf f ing patterns. Wage est imates
are based on Occupat ional Employment Stat ist ics (QCEW and Non-QCEW Employees classes of  worker) and the American
Community Survey (Self -Employed and Extended Proprietors). Occupat ional wage est imates also af fected by county-level
EMSI earnings by industry.

Institution Data
The inst itut ion data in this report  is taken direct ly f rom the nat ional IPEDS database published by the U.S. Department of
Educat ion's Nat ional Center for Educat ion Stat ist ics.

Completers Data
The completers data in this report  is taken direct ly f rom the nat ional IPEDS database published by the U.S. Department of
Educat ion's Nat ional Center for Educat ion Stat ist ics.

Staffing Patterns Data
The staf f ing pattern data in this report  are compiled from several sources using a specialized process. For QCEW and Non-
QCEW Employees classes of  worker, sources include Occupat ional Employment Stat ist ics, the Nat ional Industry-Occupat ion
Employment Matrix, and the American Community Survey. For the Self -Employed and Extended Proprietors classes of  worker,
the primary source is the American Community Survey, with a small amount of  informat ion from Occupat ional Employment
Stat ist ics.

Industry Data
EMSI industry data have various sources depending on the class of  worker. (1) For QCEW Employees, EMSI primarily uses the
QCEW (Quarterly Census of  Employment and Wages), with supplemental est imates f rom County Business Patterns and
Current Employment Stat ist ics. (2) Non-QCEW employees data are based on a number of  sources including QCEW, Current
Employment Stat ist ics, County Business Patterns, BEA State and Local Personal Income reports, the Nat ional Industry-
Occupat ion Employment Matrix (NIOEM), the American Community Survey, and Railroad Ret irement Board stat ist ics. (3) Self -
Employed and Extended Proprietor classes of  worker data are primarily based on the American Community Survey,
Nonemployer Stat ist ics, and BEA State and Local Personal Income Reports. Project ions for QCEW and Non-QCEW Employees
are informed by NIOEM and long-term industry project ions published by individual states.
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