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HEALTH SCIENCE CAREER CLUSTER


NURSING
BSN - Nursing (RN) CIP 51.3801
120 credit hours


Prerequisites Lec Lab Ext Cont Credit
BIOL 2401 Anatomy and Physiology I 1,2,3 3 4 0 112 4
BIOL 2402 Anatomy and Physiology II 1,2,3 3 4 0 112 4
BIOL 2420 Microbiology for Non-Science Majors 3 4 0 112 4


9 12 0 336 12
FIRST YEAR Total Hours
First Semester Lec Lab Ext Cont Credit
PSYC 2301 General Psychology 1 3 0 0 48 3
RNSG 1125 Professional Nursing Concepts I 1 0 0 16 1
RNSG 1128 Introduction to Health Care Concepts 1 0 0 16 1
RNSG 1161 Clinical I - Nursing - Registered Nurse Training 0 0 4 64 1
RNSG 1216 Professional Nursing Competencies 0 8 0 128 2
RNSG 1430 Health Care Concepts I 3 4 0 112 4


Total Hours 8 12 4 384 12


Second Semester Lec Lab Ext Cont Credit
PSYC 2314 Life-Span Growth and Development 3 0 0 48 3
RNSG 1126 Professional Nursing Concepts II 1 0 0 16 1
RNSG 1533 Health Care Concepts II 4 4 0 128 5
RNSG 2361 Clinical II - Nursing - Registered Nurse Training 0 0 12 192 3


Total Hours 8 4 12 384 12
SECOND YEAR
First Semester Lec Lab Ext Cont Credit
ENGL 1301 Composition I 3 1 0 64 3
RNSG 1137 Professional Nursing Concepts III 1 1 0 32 1
RNSG 1538 Health Care Concepts III 4 4 0 128 5
RNSG 2362 Clinical III - Nursing - Registered Nurse Training 0 0 12 192 3


Total Hours 8 6 12 416 12


Second Semester Lec Lab Ext Cont Credit
RNSG 2138 Professional Nursing Concepts IV (Capstone) 1 1 0 32 1
RNSG 2363 Clinical IV - Nursing - Registered Nurse Training 0 0 12 192 3
RNSG 2539 Health Care Concepts IV 4 4 0 128 5
GEN ED Select one Humanities / Fine Arts  course 4 3 0 0 48 3


Total Hours 8 5 12 400 12
GRAND TOTAL 41 39 40 1920 60


THIRD YEAR
First Semester Lec Lab Ext Cont Credit
NURS 3210 Transitions to the BSN Role 2 0 0 32 2
NURS 3220 Health Promotion Across the Lifespan 2 0 0 32 2
NURS 3330 Ethics in Health Care 3 0 0 48 3
NURS 3340 Population-Focused Community Health I 2 0 1 48 3
NURS 3450 Advanced Health Assessment 3 1 0 64 4


Total Hours 12 1 1 224 14


Second Semester Lec Lab Ext Cont Credit
NURS 4115 Healthcare Organizations 1 0 0 16 1
NURS 4225 Nursing Informatics 2 0 0 32 2
NURS 4235 Health Care Quality 2 0 0 32 2
NURS 4345 Population-Focused Community Health II 2 0 1 48 3
NURS 4355 Research and Evidence-Based Practice 3 0 0 48 3
NURS 4465 Leadership and Management 3 0 1 64 4


Total Hours 13 0 2 240 15


Lec Lab Ext Cont Credit
BIOL 1322 Nutrition and Diet Therapy 3 0 0 48 3
CHEM 1405 Introduction to Chemistry I 2,3 3 3 1 112 4
ENGL 1302 Composition II 3 1 0 64 3
GOVT 2305 Federal Government (Federal constitution and topics) 3 0 0 48 3
GOVT 2306 Texas Government (Texas constitution and topics) 3 0 0 48 3
HIST 1301 United States History I 3 0 0 48 3
HIST 1302 United States History II 3 0 0 48 3
MATH 1342 Elementary Statistical Methods 3 1 0 64 3
PHIL 2306 Introduction to Ethics 3 0 0 48 3
SPCH 1321 Business and Professional Communication 2 3 0 0 48 3


Total Hours 30 5 1 576 31


GRAND TOTAL 2960 120
1   No course substitutions
2 Semester credit hours beyond those required for completion of the general education core 
curriculum are assigned to degree requirements.
3The SCHs designated for lecture are included as a part of the core curriculum; the SCH 
designated for lab is included as a part of the additional degree requirements.
4May substitute one of the following for ARTS 1301: ARTS 1304, ARTS 1313, DANC 2303, 
DRAM 1310, DRAM 2361, DRAM 2362, DRAM 2366, DRAM 2367, MUSI 1306, MUSI 1307, 
MUSI 1310
Italics=Courses for SACSCOC required distribution of general education component.
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Comments:



CAB Chair Signature



Comments:



Designated Academic Officer Signature



Authorized Signature (Proposer) - By signing, you attest that you, the other campus deans (if applicable), and your provost support this proposal.



Rev 09.13.17



  Proposal Not Recommended  (Give Explanation Below)



  Proposal Tabled  (Give Explanation Below)



  Recommendation Tabled  (Give Explanation Below)



CAB Action



Administrative Action



  Proposal Recommended



  Recommendation Approved



  Recommendation Not Accepted  (Give Explanation Below)








			Proposal Tabled  Give Explanation Below: Off


			Proposal Not Recommended  Give Explanation Below: Off


			Recommendation Tabled  Give Explanation Below: Off


			Recommendation Not Accepted  Give Explanation Below: Off


			Proposal Recommended: Off


			Proposal Tabled: Off


			Proposal Not Recommended: Off


			Recommendation Approved: Off


			Recommendation Tabled: Off


			Recommendation Not Accepted: Off


						2019-01-11T13:25:50-0600


			Gary Hodge








			Academic Officer Comments: 


			CAB Chair Comments: 













Effective Term: Spring 2020



Additional Fees:    Yes             No    X



     NURS 4235 Health Care Quality



     NURS 4345 Population-focused Community Health II/Clinical



     NURS 4355 Research and Evidence-based Practice



Program / Course CIP: 51.3801



Program: Bachelor of Science in Nursing



     NURS 4465 Leadership and Management/Clinical



     NURS 3450 Advanced Health Assessment/Clinical



     NURS 4115 Healthcare Organization



Rev 06.07.18



Rationale:



See separate document



New Program



Bachelor of Science in Nursing (B.S.N.)



New Courses



     NURS 4225 Nursing Informatics



     NURS 3210 Transitions to the BSN Role



     NURS 3220 Health Promotion Across Lifespan



     NURS 3330 Ethics in Health Care



     NURS 3340 Population-focused Community Health I/Clinical
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Texas Higher Education Coordinating Board 
Texas Public Community Colleges 



 



Proposal for a New Bachelor’s Degree Program 
Full Request Form 



 
Directions: Texas public community colleges must complete this form to propose a new bachelor’s 
degree in one of the following fields: (1) Bachelor of Applied Science, including a program with an 



emphasis in early childhood education; (2) Bachelor of Applied Technology; and Bachelor of nursing 
Science, limited to the RN-to-BSN completion degree program. 



 



Institutions should notify the Division of Academic Quality and Workforce of its intent to plan a new 
bachelor’s degree program via a letter submitted through the online portal prior to submission of the 



Full Request Form. 
 



Institutions submit Planning Notification through the Document Submission Portal as a letter to the 



Assistant Commissioner of the Academic Division of Academic Quality and Workforce. The letter should 



include the title, degree designation, CIP code of the program, the anticipated date of submission of 
the proposal, and a brief description of the program. 



In completing the proposal, the institution should refer to the document Standards for Bachelor’s and 
Master’s Degree Programs, which prescribes specific requirements for new degree programs. 



 



This form requires the signatures of (1) the Chief Executive Officer, certifying adequacy of funding for 



the new program and the notification of other Texas public institutions of higher education; (2) the 
Chief Financial Officer, certifying the accuracy of funding estimates for the new program; and (3) a 



member of the Board of Trustees (or designee) certifying Board approval. 



 
Information: Contact the Division of Academic Quality and Workforce at 512-427-6200. 



Administrative Information 



 



1. Institution: Collin County Community College District (Collin College) 
 



2. Institution’s Composite Financial Index (CFI) Score: 



The CFI scores may be accessed online in the Community College Financial Condition 
Report at Composite Financial Index (CFI): 



 
8.71 



 
3. Taxable Property Valuation: Amount $ 127,427,333,863 Tax Year 2018 



Valuation must be equal to or greater than $6 billion for the most recent tax year and be 
based on the combined value of the taxing district and approved branch campus 
maintenance taxing regions. Provide a copy of the certified valuation from the county 
appraisal district. 



 





https://www1.thecb.state.tx.us/apps/proposals/


http://www.thecb.state.tx.us/index.cfm?objectid=148BEF9C-EC8D-06F7-A85154FCA9C2D191
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Proposal for a New Bachelor’s Degree Program at a Texas Public Community College Page 2 
 



 



 



4. Institution’s existing bachelor’s degree programs: 
Provide the name of the existing bachelor’s degree program(s). Colleges that participated 
in a baccalaureate degree pilot project are limited to five bachelor degree programs. 
Colleges that did not participate in a pilot project are limited to three bachelor degree 
programs. 



 
None 



 



5. Proposed Program: 
Show how the proposed program would appear on the Coordinating Board’s Program 
Inventory (e.g., Bachelor of Applied Science degree with a major in Process Technology). 



 
Bachelor of Science in Nursing (B.S.N.) 



 



6. Proposed CIP Code: 



List of CIP Codes may be accessed online at www.txhighereddata.org. Include 
justification if the proposed program title is not already included in the Texas 
Classification of Instructional Programs. 



 
51.3801 



 



7. Semester Credit Hours Required: 
For bachelor’s degree programs the number should be 120 SCH (if the number of SCH 
exceeds 120 for a bachelor’s degree program, the institution must submit documentation 
explaining the compelling academic reason). 



 
120 SCH 



 



8. Location and Delivery of the Proposed Program: 
Provide the location of instruction and how the proposed program will be delivered to 
students (e.g., face-to face to students on the El Centro Campus in Dallas). 



 
The nursing courses for the Collin College Bachelor of Science in Nursing will be delivered face- 



to-face at the McKinney Campus in McKinney, Texas. For these face-to-face courses, students and 



instructors will be in the same room during all class time. The general education lab science 



courses will be taught face-to-face, as well. Most of the non-lab science, general education courses 



can be taken either online or face-to-face, at the students’ discretion. 



 



9. Administrative Unit: 
Identify where the proposed program would fit within the organizational structure of the 
institution (e.g., Division of Social Sciences and Business). 



 
The Director of the B.S.N. program reports to the Dean of Nursing. The Nursing Program reports 



directly to the Vice President/Provost of the McKinney Campus. The Vice President/Provost of the 



McKinney Campus reports to the Collin College Executive Vice President/Chief Academic 



Officer. 





http://www.txhighereddata.org/
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10. Program Description: 
Describe the proposed program and the program’s learning outcomes. 



 
The Collin College Bachelor of Science in Nursing degree includes 120 SCHs distributed as 



presented below. All course descriptions are included in Appendix A. Although students have a 



selection of courses from which to choose for the Creative Arts Foundational Component Area 



(FCA) of the core, there are no open electives in this degree. 



 



Exhibit 1: Bachelor of Science in Nursing 



Element of Degree Number of SCHs 



General Education Core Curriculum 42 



Lower Division Nursing Coursework 36 



Upper Division Nursing Coursework 29 



Additional Degree Requirements 13 



Total Semester Credit Hours 120 



 



The table below indicates which courses required for the Bachelor of Science in Nursing fulfill the 



requirements for each Foundational Component Area of the Texas Core Curriculum. 



 



Exhibit 2: General Education Coursework 



Foundational 



Component Area 



SCHs 



Required 



SCHs 



In B.S.N. 



 
Courses in B.S.N. 



010 Communication 6 6 ENGL 
ENGL 



1301 
1302 



Composition I 
Composition II 



020 Mathematics 3 3 MATH 1342 Statistics 



030 Life and Physical 



Science 



6 6* BIOL 



BIOL 



2401 



2402 



Anatomy and Physiology I 



Anatomy and Physiology II 



040 Language, 



Philosophy and Culture 



3 3 PHIL 2306 Intro to Ethics 



050 Creative Arts 3 3 ARTS** 1301 Art Appreciation 



060 American History 6 6 HIST 



HIST 



1301 



1302 
US History I 



US History II 



070 Government/Political 



Science 



6 6 GOVT 



GOVT 



2305 



2306 



Federal Government 



Texas Government 



080 Social/Behavioral 



Sciences 



3 3 PSYC 2301 General Psychology 



090 Component Area 



Option (Institutional 



Choice) 



6 6* SPCH 



 



CHEM 



1321 



 



1405 



Business and Professional 



Speaking 



Intro to Chemistry 



*Semester credit hours beyond those required for completion of the general education core 



curriculum are assigned to degree requirements. 



** May substitute one of the following for ARTS 1301: ARTS 1304, ARTS 1313, DANC 2303, 



DRAM 1310, DRAM 2361, DRAM 2362, DRAM 2366, DRAM 2367, MUSI 1306, MUSI 1307, 



MUSI 1310 



 



The 36 semester credit hours of lower division Nursing (RNSG) courses, the 29 semester credit 



hours of upper division Nursing courses and 13 semester credit hours of additional degree 



requirements complete the 120 SCHs and are presented below. 
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Exhibit 3: Nursing Coursework 



Rubric Number Course Title SCHs 



RNSG 1125 Professional Nursing Concepts I 1 



RNSG 1126 Professional Nursing Concepts II 1 



RNSG 1128 Introduction to Health Care Concepts 1 



RNSG 1137 Professional Nursing Concepts III 1 



RNSG 1161 Clinical I - Nursing - Registered Nurse Training 1 



RNSG 1216 Professional Nursing Competencies 2 



RNSG 1430 Health Care Concepts I 4 



RNSG 1533 Health Care Concepts II 5 



RNSG 1538 Health Care Concepts III 5 



RNSG 2138 Professional Nursing Concepts IV 1 



RNSG 2361 Clinical II - Nursing - Registered Nurse Training 3 



RNSG 2362 Clinical III - Nursing - Registered Nurse Training 3 



RNSG 2363 Clinical IV - Nursing - Registered Nurse Training 3 



RNSG 2539 Health Care Concepts IV 5 



NURS 3210 Transitions to the BSN Role 2 



NURS 3220 Health Promotion Across Lifespan 2 



NURS 3330 Ethics in Health Care 3 



NURS 3340 Population-focused Community Health I/Clinical 3 



NURS 3450 Advanced Health Assessment/Clinical 4 



NURS 4115 Healthcare Organization 1 



NURS 4225 Nursing Informatics 2 



NURS 4235 Health Care Quality 2 



NURS 4345 Population-focused Community Health II/Clinical 3 



NURS 4355 Research and Evidence-based Practice 3 



NURS 4465 Leadership and Management/Clinical 4 



Additional Degree Requirements 



BIOL 2420 Microbiology for Non-Science Majors 4 



BIOL 2401 Anatomy and Physiology I 1* 



BIOL 2402 Anatomy and Physiology II 1* 



CHEM 1405 Intro to Chemistry 1* 



PSYC 2314 Life-span Growth and Development 3 



BIOL 1322 Nutrition 3 



*The SCHs designated for lecture are included as a part of the core curriculum; the SCH designated 



for lab is included as a part of the additional degree requirements. 



 



Appendix B documents the program learning outcomes. The AACN Essentials and the 



Differentiated Essential competencies for the BSN program are mapped to the courses, indicating 



where the concepts are introduced, addressed and applied. At the end of the spring semester each 



year, a committee of Nursing faculty will analyze the previous year’s student achievement results 



to determine the effectiveness of learning experiences. An improvement plan will be developed for 



implementation the following year. The Nursing program participates in the college-wide, five 



year cycle of program review by submitting its most recent programmatic accreditation self-study, 



along with any college-specific data not included in the self-study. 
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11. Proposed Implementation Date: 
Provide the date that students would enter the proposed program (MM/DD/YYYY). 



01/18/2020 



 



12. Institutional and Departmental Contacts: 



Provide contact information for the person(s) responsible for addressing any questions 
related to the proposal. 



 
1. Name: Dani Day 



Title: Vice President – Academic Services 
E-mail: dday@collin.edu 
Phone: 972.758.3804 



 
2. Name: Jon Hardesty 



Title: Vice President/Provost – McKinney Campus 
E-mail: jhardesty@collin.edu 
Phone: 972.548.6803 



 
3. Name: Betty Veasy 



Title: Director of RN-to-BSN Program 
E-mail: bveasy@collin.edu 
Phone: 972.548.6883 



 



13. Notification to Area Institutions: 
Provide a copy of the notification sent to area institutions. 



 
The institution proposing the new bachelor’s degree program must notify all public 
institutions of higher education within 50 miles of the teaching site of their intention to 
offer the program at least 30 days prior to submitting their request to the Coordinating 
Board. If objections occur, the proposing institution must resolve those objections prior 
to submitting the request to the Coordinating Board. If the proposing institution cannot 
resolve the objection(s), and the institution wishes to submit the proposed program, the 
proposing institution may request the assistance of the Assistant Commissioner of 
Academic Quality and Workforce to mediate the objections and determine whether the 
proposing institution may submit the proposed program. No new program will be 
approved until all objections are resolved. 



 
Institutions within 50 miles of Collin College: 



 



 Brookhaven College 



 Cedar Valley College 



 Eastfield College 



 El Centro College 



 Grayson College 



 Mountain View College 



 North Central Texas College 



 North Lake College 





mailto:dday@collin.edu


mailto:jhardesty@collin.edu


mailto:bveasy@collin.edu
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 Richland College 



 Texas A & M University-Commerce 



 Texas Tech (mailed January 25, 2018) 



 Texas Woman's University 



 The University of Texas at Arlington 



 The University of Texas at Dallas 



 University of North Texas 



 University of North Texas at Dallas 



 University of Texas Southwestern Medical Center 



 



Notification letters were sent to the Metroplex Higher Education Regional Council and Rex 



Peebles, THECB. 



 



Requests for clarification were received from University of Texas at Dallas and Grayson College. 



Collin College responded and no objections were received. 



 



 
 



14. Accreditation Level: 
If the institution is not currently recognized as a Southern Association of Colleges and 
Schools Commission on Colleges (SACSCOC) Level II degree granting institution, the 
proposal must include a long term financial plan for obtaining Level II status. The plan 
must include a detailed description for recruiting and paying increased salaries of doctoral 
faculty without cannibalizing faculty from nearby universities with similar programs. 



 
Institution’s current degree granting level as approved by SACSCOC: 



☒ Level I Offers the associate degree as the highest degree 



☐ Level II Offers the baccalaureate degree as the highest degree 
 



Collin College has in place the majority of the resources needed for Level II approval by 



SACSCOC. Those items not currently in place have been included in the FY19 budget and 



identified in the Collin College Master Plan. In support of its Associate of Applied Science in 



Nursing degree, the college already possesses all of the equipment required for offering all nursing 



courses. The coursework required for the upper-division nursing courses in the B.S.N. can 



appropriately take place in standard classrooms, the current Nursing Skills Labs or on-site, at a 



medical facility. The new Health Sciences Building on the McKinney Campus of Collin College, 



completed in 2015, includes all of the classroom, laboratory and office space required to house the 



new program. Collin College also has all necessary instructional equipment for implementing the 



Bachelor of Science in Nursing. The state-of-the-art simulation laboratory is currently equipped to 



provide high quality learning experiences for both upper-division and lower-division students. 



 



Upper division clinical experiences for the BSN will focus on community agencies and will not 



require the college to acquire new hospital clinical sites in the north Texas are. Affiliation 



agreements have been secured to accommodate RN-to-BSN students in area community settings.  



 



All students in any Collin College Nursing program will continue to have access to the complete 



array of support services provided to all Collin College students. By the third year of the B.S.N.,
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Collin College plans to have grown the program to 210 students taking upper division courses. 



These 210 students added to the over 30,000 other credit students at Collin College will not 



require additional personnel or facilities for general student development and general education 



instructional support. However, the Nursing Division will provide additional training for its staff 



in Nursing specific student support activity. The Nursing Program Retention/Recruitment 



Specialist will be able to monitor student movement through the upper- division courses and assist 



students to transfer and pursue graduate nursing education. The additional Nursing faculty 



discussed below will provide course specific assistance and academic advising to students as 



needed. 



 



Because Collin College has long been anticipating the opportunity to offer a Bachelor of Science 



degree in Nursing, the college has been preparing its faculty to support the program. Collin College 



does not expect to hire any additional, doctorate-prepared faculty for the program. Current Nursing 



faculty members who already have a doctorate in Nursing or who will have completed their 



doctorate in Nursing by the spring of 2020 (the planned program start), will be teaching at least 



25% of the B.S.N. coursework. New Nursing faculty will be hired as needed to replace those 



doctorate-prepared faculty members who move from teaching lower division courses into teaching 



the upper division courses. New faculty will also be hired to replace any faculty who transition to 



providing administrative support. Ultimately, Collin College expects to hire two new, full-time 



faculty members. However, these faculty members will not need to have terminal degrees since 



they will be teaching lower-division courses. The college will not need to compete with or hire 



from any university Nursing program for doctorate-prepared faculty. 



 



The Collin College libraries support Nursing education with a collection of over 9,700 print books, 



videos, and software items within the nursing index. Additionally, the library maintains 



subscriptions to Stat-Ref, an e-resource containing easily searchable, full text contents for 



hundreds of the most recent editions of scholarly books and journals, as well as PubMed, the 



database for the U.S. National Library of Medicine. The library also provides access to numerous 



databases that are utilized by health science and nursing students. These include CINAHL 



Complete, described as the definitive research tool for nursing and allied health professionals, 



ProQuest, Science Direct, and Health Source – Nursing/Academic. All resources are accessible to 



faculty and enrolled students 24 hours a day, 7 days a week, at no additional cost via the college 



portal (CougarWeb) or onsite at any of the Collin College campuses. A resource librarian is on 



duty during hours of operation 64 hours per week, at the McKinney Campus, to provide 



information or to assist faculty and students in the use of resources. 



 



To support the needs of faculty and of students as they strive to achieve the learning outcomes of 



the B.S.N. program, the Health Sciences Resource Librarian has worked with Nursing faculty to 



identify additional resources to be made available to B.S.N. students. These include subscriptions 



to two additional journals to better support instruction in basic research, management/leadership 



and community health nursing, including Research in Nursing and Health from Wiley Online 



Library and the Journal of Community Health Nursing from Taylor and Francis Online. 



Additionally, access has been added to the Cochrane Library, a collection of six databases from 



Wiley Online Library that contain high quality evidence to inform healthcare decision-making. 



Finally, the Nursing Education Video Collection from Alexander Street has been added as a library 



resource for B.S.N. students. The FY19 budget for the McKinney Campus Library includes 



$15,000 to support these additions. 
 



Collin College has also set aside funds to cover the costs of the substantive change evaluation and 



site visits, should SACSCOC and/or ACEN decide to visit Collin College for the Level Change. 



These funds are set aside in the President’s Reserve for Strategic Initiatives. 
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I. Need 



Proposed Program Information 



 



A. Job Market Need 



Provide short- and long-term evidence of the need for graduates in the Texas and US 
job markets. Common sources for workforce need and workforce projections include the 
Bureau of Labor Statistics, the Texas Workforce Commission, and professional 
associations. If the proposed program is designed to address particular regional or state 
needs in addition to workforce demands, provide a detailed description. 



 
The workforce demand for baccalaureate-prepared nurses is growing in Collin County and across 



the state of Texas. 2016 data from the Texas Board of Nursing show 1,400 Bachelor of Science in 



Nursing (B.S.N.) positions go unfilled each year in Collin County and over 43,000 go unfilled in the 



state. By 2030, the Texas Center for Nursing Workforce Studies projects a deficit of 59,970 RN’s 



for the state of Texas and deficit of 15,688 RNs in the North Texas region where Collin County is 



located. Given the industry push to meet the Institute of Medicine recommendation to have 80% of 



RNs complete a B.S.N., this will mean a shortage of 12,550 B.S.N. graduates in the North Texas 



region. 



 



B. Existing Programs 
Identify existing similar programs and their locations in Texas. Provide enrollments and 
graduates of these programs for the last five years, and explain how the proposed 
program would not unnecessarily duplicate existing programs. 



 
There are 25 R.N.-to-B.S.N. nursing programs offered by public institutions of higher education in 



Texas. The table below lists each program, the number of qualified applicants, the number enrolled 



and the number of graduates during the last five years. In every case, the number of qualified 



applicants was equal to or greater than the number enrolled. In some cases, the number of applicants 



was greater than the number enrolled by hundreds of applicants. 



 



Exhibit 4: 2012-2016 Data for Nursing Programs in Texas 
Name 2015-2016 2014-2015 2013-2014 2012-2013 2011-2012 
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Angelo State University 
2601 W Avenue N 
San Angelo, TX 76909 



 



143 
 



72 
 



96 
 



117 
 



67 
 



125 
 



111 
 



67 
 



125 
 



110 
 



58 
 



108 
 



44 
 



32 
 



97 



Lamar University 
4400 MLK Blvd 
Beaumont, TX 77710 



 



277 
 



160 
 



237 
 



269 
 



142 
 



202 
 



273 
 



140 
 



216 
 



237 
 



120 
 



98 
 



222 
 



129 
 



124 



Midwestern State 
University 
3410 Taft Blvd 



Wichita Falls, TX 76308- 
2099 



 



207 



 



144 



 



143 



 



327 



 



167 



 



135 



 



312 



 



166 



 



142 



 



359 



 



165 



 



161 



 



333 



 



175 



 



148 



The level-change application for the SACSCOC has been completed. Immediately after THECB 



approval is granted, any necessary revisions will be made to the level-change application and it 



will be submitted. 
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Name 2015-2016 2014-2015 2013-2014 2012-2013 2011-2012 



 



Q
u



a
li



fi
e
d



 



A
p



p
li



ca
n



ts
 



E
n



ro
ll



e
d



 



G
ra



d
u



a
te



s 



Q
u



a
li



fi
e
d



 



A
p



p
li



ca
n



ts
 



E
n



ro
ll



e
d



 



G
ra



d
u



a
te



s 



Q
u



a
li



fi
e
d



 



A
p



p
li



ca
n



ts
 



E
n



ro
ll



e
d



 



G
ra



d
u



a
te



s 



Q
u



a
li



fi
e
d



 



A
p



p
li



ca
n



ts
 



E
n



ro
ll



e
d



 



G
ra



d
u



a
te



s 



Q
u



a
li



fi
e
d



 



A
p



p
li



ca
n



ts
 



E
n



ro
ll



e
d



 



G
ra



d
u



a
te



s 



Prairie View A&M 



University 



6436 Fannin Street 
Suite 1202 
Houston, TX 77030 



 



206 



 



149 



 



137 



 



229 



 



200 



 



135 



 



299 



 



227 



 



170 



 



289 



 



166 



 



166 



 



290 



 



284 



 



189 



Sam Houston State 



University 



1 Financial Plaza, Suite 
215 
Huntsville, TX 77340 



 



341 



 



114 



 



66 



 



293 



 



100 



 



67 



 



278 



 



75 



 



24 



 



115 



 



78 



 



32 



 



15 



 



15 



 



0 



Stephen F. Austin State 



University 



5707 North Street 
Nacogdoches, TX 75965 



 
157 



 
140 



 
135 



 
151 



 
130 



 
147 



 
159 



 
141 



 
130 



 
228 



 
150 



 
134 



 
143 



 
128 



 
137 



Tarleton State University 



1333 W Washington 
Stephenville, TX 76402 



 



166 



 



163 



 



164 



 



162 



 



162 



 



122 



 



84 



 



84 



 



131 



 



189 



 



142 



 



98 



 



154 



 



120 



 



66 



Texas A&M Health 
Science Center – College 



of Nursing 



8447 Riverside Parkway 
Bryan, TX 77807-3260 



 



450 



 



117 



 



132 



 



400 



 



121 



 



116 



 



273 



 



91 



 



124 



 



369 



 



93 



 



89 



 



311 



 



92 



 



71 



Texas A&M International 



University 



5201 University 
Boulevard 
Laredo, TX 78041 



 



114 



 



78 



 



62 



 



75 



 



60 



 



55 



 



112 



 



66 



 



45 



 



42 



 



42 



 



72 



 



0 



 



0 



 



70 



Texas A&M University- 
Commerce 



P.O. Box 3011 
Commerce, TX 75429 



 
56 



 
45 



 
29 



 
68 



 
43 



 
16 



 
65 



 
41 



 
0 



 
32 



 
26 



 
0 



 
0 



 
0 



 
0 



Texas A&M University – 
Corpus Christi 
6300 Ocean Drive, Unit 



5805 



Corpus Christi, TX 



78412-5805 



 



 
325 



 



 
218 



 



 
253 



 



 
326 



 



 
205 



 



 
228 



 



 
318 



 



 
221 



 



 
213 



 



 
385 



 



 
294 



 



 
188 



 



 
332 



 



 
288 



 



 
209 



Texas Tech University 
Health Sciences Center 



School of Nursing 



3601 4th Street, Stop 6264 
Lubbock, TX 79430 



 



536 



 



358 



 



931 



 



581 



 



253 



 



823 



 



647 



 



373 



 



789 



 



519 



 



354 



 



769 



 



553 



 



328 



 



726 



Texas Tech University 



Health Sciences Center El 



Paso 



210 N. Concepcion 



El Paso, TX 79905 



 



0 



 



0 



 



0 



 



0 



 



0 



 



0 



 



0 



 



0 



 



0 



 



0 



 



0 



 



0 



 



0 



 



0 



 



0 



Texas Woman’s 
University 



P.O. Box 425498 
TWU Station 
Denton, TX 76210-5498 



 



896 



 



497 



 



445 



 



976 



 



462 



 



376 



 



1180 



 



428 



 



443 



 



962 



 



373 



 



436 



 



827 



 



405 



 



453 



University of Houston – 



Victoria 



14000 University Blvd 
Sugarland, TX 77479 



 
192 



 
92 



 
85 



 
99 



 
66 



 
98 



 
148 



 
55 



 
131 



 
185 



 
57 



 
101 



 
141 



 
50 



 
95 



University of Texas at 
Arlington 



411 South Nedderman Dr 



Box 19407 



Arlington, TX 76019- 
0407 



 



 
664 



 



 
552 



 



 
2172 



 



 
1035 



 



 
487 



 



 
1978 



 



 
1717 



 



 
484 



 



 
1844 



 



 
1732 



 



 
463 



 



 
2137 



 



 
1462 



 



 
442 



 



 
1698 
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Name 2015-2016 2014-2015 2013-2014 2012-2013 2011-2012 
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University of Texas at 



Austin 



School of  Nursing 
1710 Red River St 



Austin, TX 78701-1499 



 



181 



 



118 



 



132 



 



170 



 



117 



 



138 



 



190 



 



122 



 



152 



 



194 



 



122 



 



143 



 



180 



 



125 



 



166 



University of Texas at El 



Paso 



500 W. University Ave 
El Paso, TX 79968 



 
241 



 
241 



 
354 



 
262 



 
255 



 
393 



 
296 



 
295 



 
351 



 
332 



 
332 



 
290 



 
208 



 
205 



 
233 



University of Texas at 



Tyler 



3900 University 
Boulevard 
Tyler, TX 75799 



 



624 



 



343 



 



306 



 



880 



 



362 



 



245 



 



580 



 



293 



 



218 



 



479 



 



278 



 



314 



 



591 



 



315 



 



279 



University of Texas at 



Houston 



6901 Bertner Ave, Room 
887 
Houston, TX 77030 



 



944 



 



363 



 



386 



 



842 



 



379 



 



379 



 



862 



 



356 



 



422 



 



773 



 



427 



 



329 



 



955 



 



290 



 



344 



University of Texas at San 



Antonio 
7703 Floyd Curl Drive, 



MC 7942 



San Antonio, TX 78229- 
3900 



 



 
522 



 



 
310 



 



 
330 



 



 
487 



 



 
361 



 



 
310 



 



 
416 



 



 
360 



 



 
310 



 



 
462 



 



 
297 



 



 
331 



 



 
668 



 



 
345 



 



 
291 



University of Texas 



Medical Branch at 
Galveston 



301 University Boulevard 
Galveston, TX 77555 



 



452 



 



364 



 



402 



 



441 



 



341 



 



331 



 



634 



 



281 



 



378 



 



373 



 



331 



 



365 



 



377 



 



311 



 



323 



University of Texas of the 
Permian Basin 



College of Nursing 



4901 E University 
Odessa, TX 79762-0001 



 



73 



 



71 



 



44 



 



47 



 



45 



 



16 



 



42 



 



39 



 



0 



 



0 



 



0 



 



0 



 



0 



 



0 



 



0 



University of Texas Rio 



Grande Valley 



1201 West University Dr. 
Edinburg, TX 78539 



 
326 



 
167 



 
203 



 
237 



 
156 



 
124 



 
241 



 
131 



 
110 



 
250 



 
131 



 
144 



 
0 



 
0 



 
102 



West Texas A&M 



University 



WTAMU Box 60969 
Canyon, TX 79016 



 
93 



 
83 



 
113 



 
121 



 
74 



 
99 



 
101 



 
73 



 
89 



 
76 



 
63 



 
102 



 
109 



 
64 



 
81 



Total 8186 4959 7357 8595 4755 6658 9338 4609 6557 8692 4562 6607 7915 4143 5902 



Sources: 
Texas Health & Human Services (2017). 2012-2016 Enrollment Graduation, and Admissions, 



Professional Nursing Programs. Retrieved from http://www.dshs.texas.gov//chs/cnws/nursing- 



Education-Reports/. 
Texas Higher Education Coordinating Board (2017). Existing Program Performance Review System, 



Baccalaureate for 5138 Registered Nursing, Nursing Administration. Retrieved from 



http://reports.thecb.state.tx.us/approot/epr/epr.htm. 





http://www.dshs.texas.gov/chs/cnws/nursing-Education-Reports/


http://www.dshs.texas.gov/chs/cnws/nursing-Education-Reports/


http://reports.thecb.state.tx.us/approot/epr/epr.htm
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The map below identifies the locations of these programs. 



 



Collin College proposes to provide a local opportunity for students to pursue a B.S.N. in a face-to- 



face environment. The proposed B.S.N. at Collin College would not duplicate any existing local 



programs offered by other institutions because there are no B.S.N. programs in Collin County. It 



would not duplicate any existing programs in the region because it is a face-to-face program, 



intended for students whose learning style is not compatible with online delivery. The proposed 



program will be an RN-to-B.S.N. program, taught face-to-face. Although there are B.S.N. and RN- 



to-B.S.N. programs in neighboring counties, those programs are at a significant distance for Collin 



County residents, and they depend on online delivery. Collin County students who do not have 



reliable transportation for out of county travel or are not prepared to pursue an online degree do not 



currently have the opportunity to complete a B.S.N. 
 



C. Student Demand 
Provide short- and long-term evidence of demand for the proposed program. 



 
Data from the Texas Board of Nursing show that face-to-face B.S.N. programs in the region have 



more qualified applicants than can be accommodated by the enrollment caps on those programs. 



Therefore, qualified students pursuing face-to-face nursing education are unable to earn a 



baccalaureate. By offering a face-to-face RN to B.S.N., Collin College will make available an 



option that area students do not currently have. Both Collin College students and area health care 



facilities support the need for a baccalaureate nursing program at Collin College. 
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Exhibit 5: Data for North Texas Articulated Institutions Offering Face-to-Face 
Name 2015-2016 2014-2015 2013-2014 2012-2013 2011-2012 
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Midwestern State 
University 



170 207 144 171 327 167 172 312 166 170 359 165 175 333 175 



Texas Woman’s 
University 



500 896 497 490 976 462 440 1180 428 500 962 373 494 827 405 



University of Texas at 
Arlington 



720 664 552 500 1035 487 500 1717 484 502 1732 463 450 1462 442 



Texas A&M University - 
Commerce 



45 56 45 50 68 43 40 65 41 30 32 26 0 0 0 



Texas Tech University 
Health Sciences Center 



568 536 358 278 581 253 373 647 373 366 519 354 356 553 328 



Source: Texas Health & Human Services (2017). 2012-2016 Enrollment Graduation, and Admissions, 



Professional Nursing Programs. Retrieved from http://www.dshs.texas.gov//chs/cnws/nursing- 



Education-Reports/. 
 



Over the past five years, 7,645 qualified applicants were not admitted to the four North Texas 



public universities listed above. Midwestern State did not admit 721 qualified applicants. Texas 



Woman’s University did not admit 2,676 qualified applicants, University of Texas at Arlington did 



not admit 4,182 qualified applicants, and Texas A&M University-Commerce did not admit 66 



qualified applicants to their B.S.N. program. Texas Tech University Health Science Center’s 



nursing program did not admit 1,170 qualified applicants during the last five years. Several of the 



above programs, along with Western Governor’s University, have more space in their online 



programs than they have in their face-to-face programs. However, the online programs do not 



provide opportunities for students seeking face-to-face instruction. 



 



D. Enrollment Projections 
Complete Table 1 to show the estimated cumulative headcount and full-time student 
equivalent (FTSE) enrollment for the first five years of the proposed program. Include 
majors only and subtract students as necessary for projected graduations or attrition. 



 
Table 1. Enrollment Projections 
 Year 1 Year 2 Year 3 Year 4 Year 5 



Total New Students1
 35 70 140 140 140 



Attrition 0 2 6 6 6 



Cumulative Headcount 35 105 210 280 280 



FTSE 35 105 210 280 280 



Graduates 0 33 134 134 134 
1. Total number of students entering program for the first time during this academic year. 



 
 



E. Existing Associate Degree Information 
Complete Table 2 to show the number of students enrolled in the existing associate 
degree program in the same field (2-digit CIP), and compute the full-time student 
equivalent (FTSE) enrollment for the previous five years. 





http://www.dshs.texas.gov/chs/cnws/nursing-Education-Reports/


http://www.dshs.texas.gov/chs/cnws/nursing-Education-Reports/
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Table 2. Existing Associate Degree Information 



Program Name 
(2-digit CIP): 



4 Years 
2012-13 



3 Years 
2013-14 



2 Years 
2014-15 



Past 
2015-16 



Current 
2016-17 



Headcount 216 211 210 249 233 



FTSE 216 211 210 249 233 



Attrition 1 1 3 6 10 



Graduates 116 118 106 126 185 



 
F. Evidence of Success 



Provide evidence that the associate of applied science degree in the same field is 
successful. 



 
The Collin College Nursing Program is a nationally accredited Nursing Program and was the first in 



Texas to be designated a Nursing Center of Excellence. It was re-evaluated in 2016, resulting in 



continued accreditation and continued Center of Excellence designation. In 2017, the Nursing 



Program at Collin College received national recognition as the first Texas Center of Excellence in 



Simulation. 



 



During the programmatic reaccreditation process, the Collin College Nursing program developed a 



comprehensive documenting the percentage of students during the last two years of the program 



who met the student learning outcomes. This table consistently shows between 90- 100% of 



students achieving the desired outcomes. Graduates from the Collin College Associate Degree in 



Nursing program pass the NCLEX on their first try at consistently higher rates than state and 



national averages. During the last five years, between 83% and 90% of Associate Degree in 



Nursing graduates from Collin College find employment immediately after completion and 10-42% 



transfer into a baccalaureate program. By a variety of measures, the Associate of Applied Science 



degree in Nursing at Collin College is successful. 



 



Exhibit 6: Data for A.A.S. in Nursing 
Measure 2012-2013 2013-2014 2014-2015 2015-2016 2016-2017 



NCLEX 
Passed first try 



89.09% 89.91% 86.67% 90.32% 93.59% 



Texas Average 83.93% 81.02% 85.22% 87.14% 89.77% 



National Average 84.29% 81.74% 84.18% 84.30% 86.94% 



Placed immediately 89% 88% 83% 89% 90% 



Transfer to baccalaureate 42.3% 38.2% 25.5% 12.7% 10.8% 



 



G. Complementary Program(s) 
Explain how the proposed program would complement existing programs and course 
offerings. 



 
As described above, Collin College currently offers a successful Associate Degree in Nursing. This 



pre-licensure program for registered nursing offers a traditional track for nursing education. It also 



offers accelerated tracks for military veterans with medic training, licensed vocational nurses and 



paramedics, so they may apply their previous training and experience towards registered nursing 



credentials. Providing an R.N. to B.S.N. program at Collin College would provide students from all 



of these tracks the opportunity to continue their nursing instruction without losing their educational 



momentum by applying to and learning to navigate a completely new school. Since many R.N. to 



B.S.N. programs are online, changing institutions would also require students to develop expertise 



with a new learning format. As the natural follow-on program for an associate degree in nursing, the 



R.N.-to-B.S.N. program is a seamless complement to the nursing education already offered by 



Collin College. 
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II. Quality 
 



A. Degree Requirements 



Complete Table 3 to show semester credit hours (SCH) and clock hours (if applicable) 
for the proposed program. Modify the table as needed; if necessary; replicate the table 
for more than one option. 



 



Table 3. Semester Credit Hour Requirements by Category 
Category Semester Credit Hours Clock Hours Contact Hours 



General Education Core 
Curriculum 



(Bachelor’s degree program 
only) 



 
42 



  
688 



Required Courses 78  2,288 



Prescribed Electives 0   



Free Electives 0   



Other (Specify, e.g., 
internships, clinical work) 



(if not included above) 
  



TOTAL 120  2,976 
Note: Bachelor’s degree programs should not exceed 120 SCHs. Bachelor’s degree programs that exceed 120 SCH must provide 
detailed documentation describing the compelling academic reason for the number of required hours, such as program accreditation 
requirements, statutory requirements, and/or licensure/certification requirements that cannot be met without exceeding 120 SCH. 



 



B. Curriculum 



Complete Tables 4 and 5 to identify the required courses and prescribed electives of the 
proposed program. Note with an asterisk (*) courses that would be added if the 
program is approved. Add and delete rows as needed. If applicable, replicate the tables 
for different tracks/options. 



 
Table 4. Required/Core Courses 



Prefix and 



Number 
Required/Core Course Title SCH 



BIOL 1322 Nutrition 3 



BIOL 2401 Anatomy and Physiology I 4 



BIOL 2402 Anatomy and Physiology II 4 



BIOL 2420 Microbiology for Non-Science Majors 4 



CHEM 1405 Intro to Chemistry 4 



ENGL 1301 Composition I 3 



ENGL 1302 Composition II 3 



GEN ED x3xx Creative Arts 3 



GOVT 2305 Federal Government 3 



GOVT 2306 Texas Government 3 



HIST 1301 US History I 3 



HIST 1302 US History II 3 



MATH 1342 Statistics 3 



PHIL 2306 Introduction to Ethics 3 



PSYC 2301 General Psychology 3 



PSYC 2314 Life-Span Growth and Development 3 



RNSG 1125 Professional Nursing Concepts I 1 



RNSG 1126 Professional Nursing Concepts II 1 
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Prefix and 
Number 



Required/Core Course Title SCH 



RNSG 1128 Introduction to Health Care Concepts 1 



RNSG 1137 Professional Nursing Concepts III 1 



RNSG 1161 Clinical I - Nursing - Registered Nurse Training 1 



RNSG 1216 Professional Nursing Competencies 2 



RNSG 1430 Health Care Concepts I 4 



RNSG 1533 Health Care Concepts II 5 



RNSG 1538 Health Care Concepts III 5 



RNSG 2138 Professional Nursing Concepts IV (Capstone) 1 



RNSG 2361 Clinical II - Nursing - Registered Nurse Training 3 



RNSG 2362 Clinical III - Nursing - Registered Nurse Training 3 



RNSG 2363 Clinical IV - Nursing - Registered Nurse Training 3 



RNSG 2539 Health Care Concepts IV 5 



*NURS 3210 Transitions to the B.S.N. Role 2 



*NURS 3220 Health Promotion Across Lifespan 2 



*NURS 3330 Ethics in Health Care 3 



*NURS 3340 Population Focused Community Health I/Clinical 3 



*NURS 3450 Advanced Health Care Assessment/Clinical 4 



*NURS 4115 Healthcare Organization 1 



*NURS 4225 Nursing Informatics 2 



*NURS 4235 Healthcare Quality 2 



*NURS 4345 Population-focused Community Health II/Clinical 3 



*NURS 4355 Research and Evidence-based Practice 3 



*NURS 4465 Leadership and Management/Clinical 4 



SPCH 1321 Business & Professional Speaking 3 
 Total 120 



 



Table 5. Prescribed Elective Courses 



Prefix and 



Number 
Prescribed Elective Course Title SCH 



N/A No electives  



 



C. Faculty 
The proposed program shall have a sufficient number of core and support faculty to 
teach the scope of the discipline, consistent with similar programs in the state and 
nation. At least 50 percent of the faculty FTE supporting a bachelor’s or master’s 
program must be Core Faculty. 



 
Complete Table 6 to provide information about Core Faculty. Add an asterisk (*) before 
the name of the individual who will have direct administrative responsibilities for the 
proposed program. Core Faculty are full-time tenured and tenure-track faculty who 
would teach 50 percent or more in the proposed program or other individuals integral to 
the proposed program. Modify the table as needed. 
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Name and Rank of Core 



Faculty 



 
Highest Degree and 
Awarding Institution 



 
Courses Assigned 



in Program 



% Time 



Assigned 
to Program 



Projected New Core Faculty in 
Year 5 



0 new faculty in 2023-24   



 
 



D. Students 
Describe general recruitment efforts and admission requirements. In accordance with 
the institution’s Uniform Recruitment and Retention Strategy, describe plans to recruit, 
retain, and graduate students from underrepresented groups to the proposed program. 



 
The face-to-face RN to B.S.N. offered by Collin College will be included in the Collin College 



catalog, on the Collin College website and in all the usual materials describing Collin College 



programs. Information about the RN to B.S.N. will be shared with the advisory committees for all 



of the Health Science programs at Collin College and with local area hospitals. 



 



All students applying for admission to the Collin College Nursing Program must complete all steps 



of the admission process. Admission to the program does not guarantee clearance to register for 



upper-division courses. See additional information below. 



1. Reference Letters 



2. Personal Statement 



3. Interview 



4. Prerequisite Courses 



5. Criminal Background Check 



6. Liability Insurance 



7. Immunizations 



8. Physical Exam 



9. Up-to-Date Medical Insurance 



10. Computer Literacy 



11. In good standing with any prior institution 
 



Requirements That Must Be Met Before Requesting Clearance to Register For Upper-Division 



Nursing Courses: 



1. Complete A.D.N. 



2. RN/NCLEX 



3. Within six hours of completing Texas Common Core Curriculum 



4. Proof of admission to Collin College Nursing Program 



 



Only students who have been admitted to the Collin College Nursing Program may request 



clearance to register for upper-division courses. 



 



Materials to be Submitted when Requesting Clearance to Register for Upper-Division Nursing 



Courses: 



1. Cumulative GPA 



2. Transcripts, including transcript documenting ADN completion 



3. Documentation of CPR Certification 



4. Proof of maintaining CEUs 



5. RN license 



6. Documentation of NCLEX passing score 



 



E. Marketable Skills 
Describe the marketable skills associated with the proposed program. Describe how the 
student will be informed of the marketable skills associated with the proposed program. 
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Students who complete the Collin College Bachelor of Science in Nursing will have marketable 



skills directly related to the profession and marketable skills applicable across multiple professions. 
 



Essential competencies for Collin College baccalaureate nursing graduates result in the ability to 



provide direct care for patients, families, populations and communities. These include: 



 Knowledge and skills in patient systems 



 Ability to translate current evidence into practice 



 Knowledge and skills in: 



o Information management 



o Patient care technology 



 Knowledge of healthcare policies, including 



o Financial 



o Regulatory 



 Ability to communicate and collaborate among health care professionals 



 Ability to promote health and disease prevention at individual and population level 



 Ability to understand and respect 



o Variations of care 



o Use of diverse health care resources 



 Ability to function within a nurse’s legal scope of practice and institutional policy 



 Demonstrate responsibility for continuous competence in nursing practice 



 Ability to use clinical reasoning for decision-making 



 Ability to determine physical and mental healthcare needs across cultures 



 Ability to implement a plan of care at multiple levels 



 



In addition, Collin College baccalaureate nursing graduates will attain knowledge and develop skills 



and abilities that are marketable outside the nursing profession. These include 



 Ability to demonstrate altruism, human dignity and integrity 



 Ability to work autonomously and assume responsibility appropriately 



 Ability to apply and integrate knowledge and reasoning 



 Knowledge and skills in 



o Leadership 



o Quality improvement 



 Knowledge of professional advocacy activities 



 Understand the importance of life-long learning 



 Ability to synthesize comprehensive assessment data 



 Ability to develop, implement and evaluate teaching plans 



 Coordinate human, information and material resources 
 



The concepts on which the program is based are threaded throughout the curriculum. Appendix B 



provides detailed information about where the concepts are introduced and where progressive 



complexity in addressing and applying the concepts at the BSN level takes place. Both the 



professional and the cross-professional skills are identified for the students during course lectures 



and in their syllabi. 



 



F. Library 
Provide the library director’s assessment of both paper and electronic library resources 
necessary for the proposed program. Describe plans to build the library holdings to 
support the proposed program. 



 
The Collin College libraries support Nursing education with a collection of over 9,700 print books, 



videos, and software items within the nursing index. Additionally, the library maintains 



subscriptions to Stat-Ref, an e-resource containing easily searchable, full text contents for hundreds 



of the most recent editions of scholarly books and journals, as well as PubMed, the database for the 
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U.S. National Library of Medicine. The library also provides access to numerous databases that are 



utilized by health science and nursing students, including CINAHL Complete, described as the 



definitive research tool for nursing and allied health professionals, ProQuest, Science Direct, and 



Health Source – Nursing/Academic. All resources are accessible to faculty and enrolled students 24 



hours a day, 7 days a week, at no additional cost via the college portal (CougarWeb) or onsite at any 



of the Collin College campuses. A resource librarian is on duty during hours of operation to provide 



information or to assist faculty and students in the use of resources. 



 



To support the needs of faculty and of students as they strive to achieve the learning outcomes of 



the B.S.N. program, the Health Sciences Resource Librarian has worked with Nursing faculty to 



identify additional resources to be made available to B.S.N. students. These include subscriptions to 



two additional journals to better support instruction in basic research, management/leadership and 



community health nursing, including Research in Nursing and Health from Wiley Online Library 



and the Journal of Community Health Nursing from Taylor and Francis Online. Additionally, 



access has been added to the Cochrane Library, a collection of six databases from Wiley Online 



Library that contain high quality evidence to inform healthcare decision-making. Finally, the 



Nursing Education Video Collection from Alexander Street has been added as a library resource for 



B.S.N. students. The FY19 budget for the McKinney Campus Library includes $15,000 to support 



these additions. 
 



G. Facilities and Equipment 



Describe the availability and adequacy of facilities and equipment to support the 
proposed program. Describe plans for new facilities and equipment, improvements, 
additions, and renovations. 



 
Collin College already has in place most of the resources needed for offering the B.S.N. Those 



items not currently in place, primarily library resources described in section F above, have been 



included in the FY19 budget. Because Collin College already has an Associate of Applied Science 



in Nursing degree, the college already possesses all of the equipment and facilities required for 



teaching all of the lower-division courses required for a B.S.N. All of the coursework required for 



the upper-division nursing courses in the proposed R.N. to B.S.N. can appropriately take place in 



standard classrooms, or in the current Nursing Skills Labs or on-site, at a medical facility. The new 



Health Sciences Building on the McKinney Campus of Collin College, completed in 2015, was  



built to accommodate additional programs in the health professions. As a result, the facility includes 



all of the classroom, laboratory and office space required to house the B.S.N. Collin College also 



has all necessary instructional equipment for implementing the Bachelor of Science in Nursing. The 



state-of-the-art simulation laboratory is already equipped to provide high quality learning 



experiences for both upper-division and lower-division students. 
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H. Accreditation 
If the discipline has a national accrediting body, describe the plans and timeline to obtain 
accreditation. For disciplines where licensure of graduates is necessary for employment, 
plans for accreditation are required. If the program will not seek accreditation, provide a 
detailed rationale. 



 
The Collin College Nursing Program plans to submit the B.S.N. for accreditation with ACEN 



immediately upon receiving SACSCOC approval as a Level II institution. Collin College has 



identified funds to cover both the substantive change process with SACSCOC and the ACEN 



accreditation for the B.S.N. These funds are set aside in the President’s Reserve for Strategic 



Initiatives. 



 



I. Evaluation 



Describe how the proposed program will be evaluated. Describe the process that will be 
used to assess the quality and effectiveness of the new degree program. Describe any 
reviews that would be required by an accreditor. 



 
Appendix B documents the program learning outcomes. At the end of the spring semester each 



year, a committee of Nursing faculty will analyze the previous year’s student achievement results to 



determine the effectiveness of learning experiences. An improvement plan will be developed for 



implementation the following year. The Nursing program participates in the college-wide, five year 



cycle of program review by submitting its most recent programmatic accreditation self-study, along 



with any college-specific data not included in the self-study. The Collin College Nursing program is 



accredited by ACEN, which requires reaffirmation of accreditation every eight years. This 



reaffirmation process includes a self-study and a visit by peer evaluators. Collin College expects to 



apply for ACEN accreditation of its RN to B.S.N. program as soon as the SACSCOC level change 



is approved. 



 



 



III. Costs and Funding 
 



A. Five-Year Costs and Funding Sources Summary 
On the attached forms, provide estimates of new and reallocated costs to the institution 
related to the proposed program and provide information regarding sources of the 
funding that would defray those costs. Community Colleges that participated in the Pilot 
Program calculate upper division formula funding using the General Academic 
Institutions formula; all others use the Community College Contact Hour formula. 



 
Costs and funding for the proposed program are shown in the Coordinating Board templates. 



 
IV. Articulation Agreements 



 
A. Required Agreements 



Provide three articulation agreements specific to the proposed program with general 
academic institutions and/or medical or dental units regarding existing transfer 
articulation pathways, including dual credit, and the capacity to serve a specific number 
of students. If no articulation agreements are available, explain why the program will 
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not be offered by a general academic institution and/or medical or dental unit, or why 
the existing program(s) will not be expanded to meet workforce need. 



 
At least one of the articulation agreements must provide a teach-out pathway, so that 
for at least the first five years the proposed program would be offered, enrolled students 
enrolled would have an opportunity to complete the degree program if the college 
ceases to offer it. 



 
Collin College has three articulation agreements with universities offering RN to 
B.S.N. programs. In each case, the university does not have a face-to-face RN to B.S.N. program. In 



addition, its face-to-face B.S.N. program is unable to enroll additional students, as evidenced by the 



enrollment figures posted by the Texas Center for Nursing Workforce Studies and the Texas Board 



of Nursing and documented in Exhibit 5 of this application. These articulation agreements are with 



Midwestern State University, Texas Tech University Health Sciences Center and Tarleton State 



University. The articulation agreement with Midwestern State University includes a commitment by 



the University to provide a teachout program for Collin College baccalaureate students should the 



Collin College program close. 



 



V. Special Requirements for Nursing Programs (BSN Completion Program) 



 
A. Clinical Site Placement Agreement 



Provide evidence that long-term clinical space agreements are in place to adequately 
support the program and the site providers have not refused to provide space to general 
academic institutions and medical or dental units. 



 



Provide a copy of each clinical site agreement and evidence that each clinical site 
provider has not refused a similar request from a general academic institutions and 
medical or dental unit. 



 
The coursework required for the upper-division nursing courses in the B.S.N. can appropriately take 



place in standard classrooms, the current Nursing Skills Labs or on-site, at a medical facility. The 



new Health Sciences Building on the McKinney Campus of Collin College, completed in 2015, 



includes all of the classroom, laboratory and office space required to house the new program. Collin 



College has acquired all instructional equipment needed for implementing the Bachelor of Science 



in Nursing. The college’s state-of-the-art simulation laboratory is currently equipped to provide   



high quality learning experiences for both upper-division and lower-division students. 
 



Upper division clinical experiences for the BSN will focus on community agencies and will not 



require the college to acquire new hospital clinical sites in the north Texas area. Affiliation 



agreements have been secured to accommodate RN-to-BSN students in area community settings.  



 
B. Job Placement and Licensing 



Provide evidence that the associate degree nursing (ADN) program offered has 
acceptable job placement rate and licensing exam scores, as determined by the Texas 
State Board of Nursing (BON). The existing ADN program must be in good standing with 
the BON. 
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The Associate of Applied Science Degree in Nursing at Collin College is one of 66 approved 



Associate Degree Nursing Programs in the State of Texas. The table below highlights employment 



after completion and licensing pass rates for the last five years. Collin College licensure pass rates 



compare favorably to the Texas and national averages, and the Collin College Nursing program is 



in good standing with the BON. 



 



Exhibit 7: Licensing Pass Rates 
 2012-13 2013-14 2014-15 2015-16 2016-17 



Collin College Pass Rate1
 89.09% 89.91% 86.67% 90.32% 93.59% 



Texas Average 83.93% 81.02% 85.22% 87.14% 89.77% 



National Average 84.29% 81.74% 84.18% 84.30% 86.94% 



Collin College 



Employment Rate2
 



89% 88% 83% 89% 90% 



1 National Council Licensure Examination – RN (Registered Nurse) Pass Rates for Last 5 Years (2013-2017). Texas 



Board of Nursing. 
2 Employment after Completion 2012-2017, Collin College Institutional Research Office 



 
C. Standards and Criteria 



Provide evidence that the proposed BSN completion program meets all of the standards 
and criteria used to approve a pre-licensure program as determined by the BON, 
regardless if the proposed program is a pre-licensure or post-licensure pathway. 



 
The BON requires that the NCLEX-RN® examination pass rate for the corresponding 
ADN program has been 80 percent or higher for the previous three years. 



 
The BON application for an Associate Degree to Baccalaureate Degree in a Public Junior 
College may be accessed at Texas Board of Nursing Application. 



 



The Collin College Nursing program currently meets all the standards and criteria required by the 



Texas Board of Nursing for a pre-licensure program. The proposed RN to B.S.N. program, as an 



addition to the Collin College Nursing program, would also be required to meet these same 



standards and criteria as applicable. 



 



The BON requires that the NCLEX-RN® examination pass rate for the corresponding A.D.N. 



program to have 80 percent or higher for the previous three years. 



 



Exhibit 8: NCLEX-RN® Pass Rates for Last 3 Years 
 2015 2016 2017 



Collin College 86.67% 90.32% 93.59% 



 



Collin College submitted its application to the BON on October 19, 2018. 



 
D. Programmatic Accreditation 



Provide evidence the existing ADN program is accredited by a national nursing 
accrediting body recognized by the United States Department of Education and that the 
proposed program would seek accreditation at the earliest opportunity. 



 
The Associate of Applied Science in Nursing Program at Collin College is accredited by the 



Accreditation Commission for Education in Nursing (ACEN). The next onsite accreditation review is 



scheduled for the Fall 2022 cycle. ACEN (formerly the National League for Nursing Accrediting 



Commission) is recognized by the U.S. Department of Education. Collin 





https://www.bon.texas.gov/education_guidelines.asp
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College is currently working to gain approval for the B.S.N. from the Texas Higher Education 



Coordinating Board, the Southern Association of Colleges and Schools Commission on Colleges, 



and the Texas Board of Nursing. As soon as these approval processes have been completed, the 



Collin College Nursing Program will submit its substantive change to ACEN for programmatic 



accreditation of the B.S.N. 



 



VI. Signatures 
 



A. Signature Page 
Select and obtain required signatures for the signature page entitled, “Institutional and 
Board of Regents Signature Page”. 
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Costs to the Institution of the Proposed Program 



 
Complete the table to show the dollar costs to the institution that are anticipated from the proposed program. 



 



Cost Category 
Cost Sub- 
Category 



1st Year3
 2nd Year 3rd Year 4th Year 5th Year TOTALS 



 
FT Faculty Salaries1



 



New $ 36,855 $ 74,645 $ 151,187 $ 153,113 $ 155,068 $570,868 



Benefits $ 8,477 $ 17,168 $ 34,773 $ 35,216 $ 35,666 $131,300 



 
PT Faculty Salaries 



New $ 4,350 $ 30,084 $ 105,326 $ 108,237 $ 111,236 $359,233 



Benefits $ 129 $ 893 $ 3,127 $ 3,214 $ 3,303 $10,666 



Program 



Administration 



New $ 88,465 $ 90,777 $ 93,159 $ 95,612 $ 98,138 $466,151 



Benefits $ 20,347 $ 20,879 $ 21,427 $ 21,991 $ 22,572 $107,216 



 
Clerical/Staff 



New $ 35,535 $ 36,601 $ 37,699 $ 38,830 $ 39,995 $188,660 



Benefits $ 8,173 $ 8,418 $ 8,671 $ 8,931 $ 9,199 $43,392 



Student Support (Scholarships) 0 0 0 0 0 0 



Supplies and Materials $ 2,500 $ 2,500 $ 2,500 $ 2,500 $ 2,500 $12,500 



Library & Instructional 
Technology Resources2



 
$ 8,500 $ 8,500 $8,840 $ 8,840 $ 9,194 $43,874 



Equipment2
 0 0 0 0 0 0 



Facilities 0 0 0 0 0 0 



Other (Professional 
Development) 



$ 2,000 $ 3,500 $ 5,500 $ 5,500 $ 5,500 $22,000.00 



Other (Other Operating 
Expenses) 



$ 500 $ 500 $ 1,000 $ 1,500 $ 2,000 $5,500 



TOTALS $ 215,831 $ 294,465 $ 473,209 $ 483,484 $ 494,371 $ 1,961,360 



1 Report costs for new faculty hires, graduate assistants, and technical support personnel. For new faculty, prorate individual salaries as a percentage of the time assigned to the program. If existing 
faculty will contribute to program, include costs necessary to maintain existing programs (e.g., cost of adjunct to cover courses previously taught by faculty who would teach in new program). 
2Equipment has the meaning established in the Texas Administrative Code §252.7(3) as items and components whose cost are over $5,000 and have a useful life of at least one year. 
3 Year one of the program will start in January; therefore costs in this column are pro-rated for half of the academic year where appropriate. 
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Anticipated Sources of Funding 
 
Complete the table to show the dollar amounts anticipated from various sources to cover new costs to the institution as a result of the proposed 
program. Use the Non-Formula Sources of Funding form to specify as completely as possible each non-general revenue source. 



 



Funding Category 1st Year 2nd Year 3rd Year 4th Year 5th Year TOTALS 



 



I. Formula Funding1
 



   



$ 395,830 
 



$ 395,830 
 



$ 395,830 
 



$ 1,187,490 



 



II. Other State Funding 
 



0 
 



0 
 



0 
 



0 
 



0 
 



0 



III. Reallocation of 



Existing Resources 



 



0 
 



0 
 



0 
 



0 
 



0 
 



0 



IV. Federal Funding 



(In-hand only) 



 



0 
 



0 
 



0 
 



0 
 



0 
 



0 



 



V. Tuition and Fees 
 



$ 24,500 
 



$ 78,260 
 



$ 219,240 
 



$ 227,360 
 



$ 235,480 
 



$ 784,840 



 



VI. Other Funding2
 



 



$ 192,601 
 



$ 217,071 



    



$409,672 



 



TOTALS 



 



$ 217,101 



 



$ 295,331 



 



$ 615,070 



 



$ 623,190 



 



$ 631,310 



 



$ 2,450,032 



1 Indicate formula funding for students new to the institution because of the program; formula funding should be included only for years three through five of the program and should reflect enrollment 
projections for years three through five. 
2 Report other sources of funding here. Until formula funding is available, Collin College will use local funds to offset program costs not covered by tuition and fees. 
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Non-Formula Sources of Funding 
 
Complete the table to specify, as completely as possible, each of the non-formula funding sources for the dollar amounts listed on the Anticipated 
Sources of Funding form. 



 



Funding Category Non-Formula Funding Sources 



 #1 



II. Other State  



Funding #2 



  



 #1 



III. Reallocation of  



Existing Resources #2 



  



 #1 



IV. Federal Funding  



(In-hand only) #2 



  



 
V. Tuition and Fees 



#1 Tuition for five years of program totals $ 756,490 



 



#2 Student Activity Fees for five years of program totals $28,350 



 



 
VI. Other Funding 



#1 Presidential Initiatives Fund for years 1 and 2 (Local Funding) $ 409,672 



 



#2 
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Appendix A: Course Descriptions 
 
 
 



Courses Offered 



Undergraduate 
Transferable (UT)/ 



Undergraduate 
Nontransferable 



(UN) 



 
 
 



Course Descriptions 



ARTS 1301 - Art 
Appreciation 



UT A general introduction to the visual arts designed to create an 
appreciation of the vocabulary, media, techniques, and purposes 
of the creative process. Students will critically interpret and 
evaluate works of art within formal, cultural, and historical 
context. Prerequisite: Meet TSI standard for INRW 0315; or 
equivalent. 3 credit hours. (Note: Students can choose from 13 
courses to complete the Creative Arts general education 
requirement.) 



BIOL 2401 – Anatomy 
& Physiology I 



UT Lecture: Anatomy and Physiology I is the first part of a two 
course sequence. It is a study of the structure and function of the 
human body including cells, tissues and organs of the following 
systems: integumentary, skeletal, muscular, nervous and special 
senses. Emphasis is on interrelationships among systems and 
regulation of physiological functions involved in maintaining 
homeostasis. Lab: The lab provides a hands-on learning 
experience for exploration of human system components and 
basic physiology. Systems to be studied include integumentary, 
skeletal, muscular, nervous, and special senses. Lab required. 4 
credit hours. 



BIOL 2402 – Anatomy 
& Physiology II 



UT Lecture: Anatomy and Physiology II is the second part of a two- 
course sequence. It is a study of the structure and function of the 
human body including the following systems: endocrine, 
cardiovascular, immune, lymphatic, respiratory, digestive 
(including nutrition), urinary (including fluid and electrolyte 
balance), and reproductive (including human development and 
genetics). Emphasis is on interrelationships among systems and 
regulation of physiological functions involved in maintaining 
homeostasis. Lab: The lab provides a hands-on learning 
experience for exploration of human system components and 
basic physiology. Systems to be studied include endocrine, 
cardiovascular, immune, lymphatic, respiratory, digestive 
(including nutrition), urinary (including fluid and electrolyte 
balance), and reproductive (including human development and 
genetics). Lab required. Prerequisite: Biology 2401 with a grade 
of “C” or better within the last five years. 4 credit hours. 
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Courses Offered 



Undergraduate 
Transferable (UT)/ 



Undergraduate 
Nontransferable 



(UN) 



 
 
 



Course Descriptions 



BIOL 2420 – 
Microbiology for Non- 
Science Majors 



UT Lecture: This course covers basic microbiology and immunology 
and is primarily directed at pre-nursing, pre- allied health, and 
non-science majors. It provides an introduction to historical 
concepts of the nature of microorganisms, microbial diversity, 
the importance of microorganisms and acellular agents in the 
biosphere, and their roles in human and animal diseases. Major 
topics include bacterial structure as well as growth, physiology, 
genetics, and biochemistry of microorganisms. Emphasis is on 
medical microbiology, infectious diseases, and public health. 
Lab: This course covers basics of culture and identification of 
bacteria and microbial ecology. This course is primarily directed 
at pre-nursing and other pre-allied health majors and covers 
basics of microbiology. Emphasis is on medical microbiology, 
infectious diseases, and public health. Lab required. 
Prerequisite: BIOL 2401 with a grade of “C” or better within the 
last three years, and Prerequisite/Concurrent enrollment in BIOL 
2402 with a grade of “C” or better within the last three years. 4 
credit hours. 



CHEM 1405 – 
Introduction to 
Chemistry I 



UT For non-science majors. Survey of chemistry including scientific 
calculations, chemical equations, theory of atoms and bonding, 
states of matter, nuclear chemistry, elementary thermodynamics, 
and acid-base chemistry. Lab and recitation required. 
Prerequisite: Meet TSI standard for MATH 0310, and TSI 
college-readiness standard for Reading and Writing; or 
equivalent. 4 credit hours. 



ENGL 1301 – 
Composition I 



UT Intensive study of and practice in writing processes, from 
invention and researching to drafting, revising, and editing, both 
individually and collaboratively. Emphasis on effective rhetorical 
choices, including audience, purpose, arrangement, and style. 
Focus on writing the academic essay as a vehicle for learning, 
communicating, and critical analysis. Lab required. Prerequisite: 
Meet TSI college- readiness standard for Reading and Writing; 
or equivalent. 3 credit hours. 



ENGL 1302 – 
Composition II 



UT Intensive study of and practice in the strategies and techniques 
for developing research-based expository and persuasive texts. 
Emphasis on effective and ethical rhetorical inquiry, including 
primary and secondary research methods; critical reading of 
verbal, visual, and multimedia texts; systematic evaluation, 
synthesis, and documentation of information sources; and critical 
thinking about evidence and conclusions. Lab required. 
Prerequisite: ENGL 1301. 3 credit hours. 



GOVT 2305 – Federal 
Government 



UT Origin and development of the U.S. Constitution, structure and 
powers of the national government including the legislative, 
executive, and judicial branches, federalism, political 
participation, the national election process, public policy, civil 
liberties and civil rights. Prerequisite: Meet TSI college readiness 
standard for Reading and Writing; or equivalent. 3 credit hours. 



GOVT 2306 – Texas 
Government 



UT Origin and development of the Texas Constitution, structure and 
powers of the state and local government, federalism and inter- 
governmental relations, political participation, the election 
process, public policy and the political culture of Texas. 
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Courses Offered 



Undergraduate 
Transferable (UT)/ 



Undergraduate 
Nontransferable 



(UN) 



 
 
 



Course Descriptions 



  Prerequisite: Meet TSI college-readiness standard for Reading 
and Writing; or equivalent. 3 credit hours. 



HIST 1301 – United 
States History I 



UT A survey of the social, political, economic, cultural, and 
intellectual history of the United States from the pre- Columbian 
era to the Civil War/Reconstruction period. United States History 
I includes the study of pre-Columbian, colonial, revolutionary, 
early national, slavery and sectionalism, and the Civil 
War/Reconstruction eras. Themes that may be addressed in 
United States History I include: American settlement and 
diversity, American culture, religion, civil and human rights, 
technological change, economic change, immigration and 
migration, and creation of the federal government. Prerequisite: 
Meet TSI college- readiness standard for Reading and Writing; 
or equivalent. 3 credit hours. 



HIST 1302 – United 
States History II 



UT A survey of the social, political, economic, cultural, and 
intellectual history of the United States from the Civil 
War/Reconstruction era to the present. United States History II 
examines industrialization, immigration, world wars, the Great 
Depression, Cold War and post-Cold War eras. Themes that 
may be addressed in United States History II include: American 
culture, religion, civil and human rights, technological change, 
economic change, immigration and migration, urbanization and 
suburbanization, the expansion of the federal government, and 
the study of U.S. foreign policy. Prerequisite: Meet TSI college 
readiness standard for Reading and Writing; or equivalent. 3 
credit hours. 



MATH 1342 – 
Elementary Statistical 
Methods 



UT Collection, analysis, presentation and interpretation of data and 
probability. Analysis includes descriptive statistics, correlation 
and regression, confidence intervals and hypothesis testing. Use 
of appropriate technology is recommended. Graphing calculator 
required. Lab required. Prerequisite: Meet TSI college-readiness 
standard for Mathematics; or equivalent. 3 credit hours. 



PHIL 2306 – 
Introduction to Ethics 



UT The systematic evaluation of classical and/or contemporary 
ethical theories concerning the good life, human conduct in 
society, morals, and standards of value. Prerequisite: Meet TSI 
college-readiness standard for Reading and Writing; or 
equivalent. 3 credit hours. 



PSYC 2301 General 
Psychology 



UT General Psychology is a survey of the major psychological 
topics, theories and approaches to the scientific study of 
behavior and mental processes. Prerequisite: Meet TSI college- 
readiness standard for Reading and Writing; or equivalent. 3 
credit hours. 



PSYC 2314 – Life-Span 
Growth & Development 



UT Life-Span Growth and Development is a study of social, 
emotional, cognitive and physical factors and influences of a 
developing human from conception to death. Prerequisites: 
PSYC 2301, and meet TSI college-readiness standard for 
Reading and Writing; or equivalent. 3 credit hours. 



RNSG 1125 – 
Professional Nursing 
Concepts I 



UN Introduction to professional nursing concepts and exemplars 
within the professional nursing roles: member of profession, 
provider of patient-centered care, patient safety advocate, and 
member of the health care team. Content includes clinical 
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Courses Offered 



Undergraduate 
Transferable (UT)/ 



Undergraduate 
Nontransferable 



(UN) 



 
 
 



Course Descriptions 



  judgment, communication, ethical-legal, evidence-based 
practice, health promotion health information technology, 
patient-centered care, patient education, professionalism, safety, 
and team/collaboration. Emphasizes role development of the 
professional nurse. This course lends itself to a concept-based 
approach. Prerequisite: Admission to the AAS - Nursing (RN) 
Program. Corequisites: RNSG 1128, RNSG 1161, RNSG 1216 
and RNSG 1430, or consent of Program Director. Major 
Requirement: AAS - Nursing (RN). 1 credit hour. 



RNSG 1126 – 
Professional Nursing 
Concepts II 



UN Expanding professional nursing concepts and exemplars within 
the professional nursing roles. Applying concepts of clinical 
judgment, ethical-legal, evidence-based practice, patient- 
centered care, professionalism, safety, and team/ collaboration 
to the exemplars presented in the Health Care Concepts II 
course. Introduces concepts of leadership and management. 
Emphasizes role development of the professional nurse. This 
course lends itself to a concept- based approach. Prerequisites: 
RNSG 1125, RNSG 1128, RNSG 1161, RNSG 1216 and RNSG 
1430, all with a grade of "C" or better, or consent of Program 
Director. Corequisites: RNSG 1533 and RNSG 2361, or consent 
of Program Director. Major Requirement: AAS - Nursing (RN). 1 
credit hour. 



RNSG 1128 - 
Introduction to Health 
Care Concepts 



UN An introduction to concept-based learning with emphasis on 
selected pathophysiological concepts with nursing applications. 
Concepts include acid-base balance, fluid and electrolytes, 
immunity, gas exchange, perfusion, metabolism, coping, and 
tissue integrity. This course lends itself to a concept-based 
approach. Prerequisite: Admission to the AAS - Nursing (RN) 
Program or consent of Program Director. Major Requirement: 
AAS - Nursing (RN). 1 credit hour 



RNSG 1137 – 
Professional Nursing 
Concepts III 



UN Application of professional nursing concepts and exemplars 
within the professional nursing roles. Utilizes concepts of clinical 
judgment, ethical-legal, evidence-based practice, patient- 
centered care, professionalism, safety, teamwork and 
collaboration. Introduces the concepts of quality improvement 
health information technology, and health care organizations. 
Incorporates concepts into role development of the professional 
nurse. This course lends itself to a concept-based approach. Lab 
required. Prerequisites: RNSG 1126, RNSG 1533 and RNSG 
2361, all with a grade of "C" or better; or consent of Program 
Director. Corequisites: RNSG1538 and RNSG 2362, or consent 
of Program Director. Major Requirement: AAS - Nursing (RN). 1 
credit hour. 



RNSG 1161 - Clinical I 
Nursing- Registered 
Nurse Training 



UT A health-related work-based learning experience that enables 
the student to apply specialized occupational theory, skills, and 
concepts. Direct supervision is provided by the clinical 
professional. Course focuses on understanding and application 
of the nursing process, therapeutic communication, the 
development of critical thinking, patient/client advocacy, and 
safety to give comprehensive, quality patient centered care 
using evidence based outcomes to culturally and socially diverse 
patient/client systems and documentation of care. Development 
of teaching/learning plans to address patient/client health care 
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Courses Offered 



Undergraduate 
Transferable (UT)/ 



Undergraduate 
Nontransferable 



(UN) 



 
 
 



Course Descriptions 



  needs. Collaborate with the interdisciplinary health care team to 
promote, maintain and restore optimal health status of 
patient/client systems. Prerequisite: Admission to the AAS - 
Nursing (RN) Program. Corequisites: RNSG 1125, RNSG 1128, 
RNSG 1216, RNSG 1430, or consent of Program Director. Major 
Requirement: AAS - Nursing (RN). 1 credit hour. 



RNSG 1216 - 
Professional Nursing 
Competencies 



UN Development of professional nursing competencies in the care 
of patients throughout the lifespan. Emphasizes psychomotor 
skills and clinical reasoning in the performance of nursing 
procedures related to the concepts of: clinical judgment, comfort, 
elimination, fluid and electrolytes, nutrition, gas exchange, 
safety, functional ability, immunity, metabolism, mobility, and 
tissue integrity. Includes health assessment and medication 
administration. This course lends itself to a concept-based 
approach. Prerequisite: Admission to the AAS - Nursing (RN) 
Program. Corequisites: RNSG 1125, RNSG 1128, RNSG 1161 
and RNSG 1430; or consent of Program Director. Major 
Requirement: AAS - Nursing (RN). 2 credit hours. 



RNSG 1430 - Health 
Care Concepts I 



UN In-depth coverage of foundational health care concepts with 
application through selected exemplars. Concepts include 
comfort, diversity, elimination, functional ability, human 
development, mobility, nutrition, sensory perception, sleep, 
thermoregulation, grief, and tissue integrity. Emphasizes 
development of clinical judgment skills in the beginning nurse. 
This course lends itself to a concept-based approach. Lab 
required. Prerequisite: Admission to the AAS - Nursing (RN) 
Program. Corequisites: RNSG 1125, RNSG 1128, RNSG 1161 
and RNSG 1216, or consent of Program Director. Major 
Requirement: AAS - Nursing (RN). 4 credit hours. 



RNSG 1533 – Health 
Care Concepts II 



UN In-depth coverage of health care concepts with application 
through selected exemplars. Concepts include acid-base 
balance, coping, clotting, cognition, fluid and electrolytes, gas 
exchange, immunity, metabolism, nutrition, comfort, and 
perfusion. Provides continuing opportunities for development of 
clinical judgment skills. The course lends itself to a concept- 
based approach. Lab required. Prerequisites: RNSG 1125, 
RNSG 1128, RNSG 1161, RNSG 1216 and RNSG 1430, all with 
a grade of "C" or better; or consent of Program Director. 
Corequisites: RNSG1126 and RNSG 2361, or consent of 
Program Director Major Requirement: AAS - Nursing (RN). 5 
credit hours. 



RNSG 1538 – Health 
Care Concepts III 



UN In-depth coverage of health care concepts with nursing 
application through selected exemplars. Concepts include 
cellular regulation, end of life, immunity, interpersonal 
relationships, grief, human development, intracranial regulation, 
mood/affect, comfort, sexuality, mobility, and reproduction. 
Provides continuing opportunities for development of clinical 
judgment skills. This course lends itself to a concept-based 
approach. Lab required. 
Prerequisites: RNSG 1126, RNSG 1533 and RNSG 2361 all with 
a grade of "C" or better; or consent of Program Director. 
Corequisites: RNSG 1137 and RNSG 2362, or consent of 
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Courses Offered 



Undergraduate 
Transferable (UT)/ 



Undergraduate 
Nontransferable 



(UN) 



 
 
 



Course Descriptions 



  Program Director. Major Requirement: AAS - Nursing (RN). 5 
credit hours. 



RNSG 2138 – 
Professional Nursing 
Concepts IV 
(Capstone) 



UN Integration of professional nursing concepts and exemplars 
within the professional nursing roles. Synthesizes concepts of 
clinical judgment, ethical-legal, evidence-based practice, 
leadership and management, patient-centered care, 
professionalism, teamwork, and collaboration through exemplars 
presented in the Health Care Concepts courses. Emphasizes 
concept of quality improvement and introduces health policy. 
Incorporates concepts into role development of the professional 
nurse. This course lends itself to a concept-based approach. Lab 
required. Prerequisites: RNSG 1137, RNSG 1538 and RNSG 
2362 all with a grade of "C" or better; or consent of Program 
Director. Corequisites: RNSG 2363 and RNSG 2539, or consent 
of Program Director. Major Requirement: AAS - Nursing (RN). 1 
credit hour. 



RNSG 2361 – Clinical II 
Nursing- Registered 
Nurse Training 



UT A health-related, work-based learning experience that enables 
the student to apply specialized occupational theory, skills, and 
concepts. Direct supervision is provided by the clinical 
professional. Course focuses on critical thinking and 
implementation of the nursing process to plan safe, 
comprehensive, care for patient/client systems with common 
physical and mental health needs; development and 
implementation of teaching/learning plans evidence based data 
to address health promotion, maintenance, and restoration. Care 
includes measures to reduce risks and coordinate health 
resources in collaboration with multi- disciplinary health care 
team to improve patient/client outcomes. Requires 
communication/documentation skills, patient/client advocacy, 
and development of clinical reasoning. Prerequisites: RNSG 
1125, RNSG 1128, RNSG 1161, RNSG 1216 and RNSG 1430, 
all with a grade of "C" or better; or consent of Program Director. 
Corequisites: RNSG 1126 and RNSG 1533, or consent of 
Program Director. Major Requirement: AAS - Nursing (RN). 3 
credit hours. 



RNSG 2362 – Clinical 
III Nursing- Registered 
Nurse Training 



UT A health-related work-based learning experience that enables 
the student to apply specialized occupational theory, skills, and 
concepts. Direct supervision is provided by the clinical 
professional. Course focuses on application of critical reasoning 
and implementation of the nursing process to plan patient- 
centered care for patient/client systems with complex physiologic 
and psychosocial health needs/problems using evidence based 
interventions. Care will include measures to meet patient/client 
systems teaching/learning needs to promote and maintain 
optimal health status for the patient/client and their families. 
Course requires communication / documentation care given; 
clinical reasoning to manage and coordinate quality, 
comprehensive patient-centered care and access to health care 
resources. Prerequisites: RNSG 1126, RNSG 1533 and RNSG 
2361 all with a grade of "C" or better; or consent of Program 
Director. Corequisites: RNSG 1137 and RNSG 1538, or consent 
of Program Director. Major Requirement: AAS - Nursing (RN). 3 
credit hours. 
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Undergraduate 
Transferable (UT)/ 



Undergraduate 
Nontransferable 



(UN) 



 
 
 



Course Descriptions 



RNSG 2363 – Clinical 
IV Nursing- Registered 
Nurse Training 



UT A health-related work-based learning experience that enables 
the student to apply specialized occupational theory, skills, 
clinical reasoning, and concepts. Direct supervision is provided 
by the clinical professional. Course focuses on transition from 
student nurse to the roles/competencies and responsibilities of 
the professional nurse utilizing the nursing process to meet the 
advanced and integrated health needs of the patient/client 
systems within hospital and community. Promotion of healthy 
lifestyles with consideration for preferences of culturally and 
socially diverse patient/client systems in collaboration with the 
interdisciplinary health care team to promote and maintain 
optimal health status. Prerequisites: RNSG 1137, RNSG 1538 
and RNSG 2362, all with a grade of "C" or better; or consent of 
Program Director. Corequisites: RNSG 2138 and RNSG 2539, 
or consent of Program Director. Major Requirement: AAS - 
Nursing (RN). 3 credit hours. 



NURS 3210 Transitions 
to the BSN Role 



UN Educational and role development opportunities for nurses will 
be examined. This course focuses on the baccalaureate- 
prepared nursing role with emphasis on the following Topics: 
Nursing Theory, Professional Foundations of practice, Critical 
Abilities of the Baccalaureate Nurse, Quality and safety for 
Individuals, Families, Aggregates and Society, and selected 
Professional Nursing Concepts. The roles of the baccalaureate- 
prepared nurses and standards that define professionalism are 
explored. 



NURS 3220 Health 
Promotion Across 
Lifespan 



UN The role of the nurse in promoting health and reducing risk 
behaviors of individuals and families across the lifespan is the 
focus of this course. Exemplars of nutrition, physical activity and 
stress management will be examined with an emphasis on the 
impact of genetics, values, lifestyle, and cultural influences. 
Client teaching as an essential function of the nurse is 
emphasized. In the clinical practicum, the student will facilitate 
his/ her understanding of factors that enhance health promotion 
and risk reduction through the development of a long-term 
relationship with a client and family. 



NURS 3330 Ethics in 
Health Care 



UN This course builds on the ethical and legal foundations for 
professional nursing practice and health care services. Ethical, 
legal, and moral/social principles along with the ANA Code for 
Nurses are applied to selected common and complex health 
care related situations. The role of ethics in the development of 
professionalism and professional values is explored. 



NURS 3340 
Population-focused 
Community Health 
I/Clinical 



UN Introduces the concept of the community of persons/patients, 
families, and populations as the adult and geriatric patient in the 
healthcare system and the roles of the nurse in community 
services. Nurse roles include public policy, provision of primary 
care, prevention of disease or health risk, education and health 
promotion, and restoration. 



NURS 3450 Advanced 
Health 
Assessment/Clinical 



UN An in depth coverage of a comprehensive health assessment 
with an emphasis on health promotion and how this concept is 
applied within nursing practice. This course focuses on the 
techniques of data collection and physical assessment and 
applying these across the lifespan and in a variety of diverse 
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(UN) 



 
 
 



Course Descriptions 



  population groups and populations. This course lends itself to a 
concept-based approach. 



NURS 4115 Healthcare 
Organization 



UN This course explores the U.S. health care delivery organizations 
and payment systems. Perspectives of providers, institutions, 
insurers, and health care workers are described. The role of 
information in the continuity of care among institutions and inter- 
disciplinary care teams is articulated. The electronic information 
infrastructure is examined with implications for nursing practice. 



NURS 4225 Nursing 
Informatics 



UN This course explores evidence-based research and practice 
through health care informatics. Includes informatics theories, 
networks, skills, technology, system implementation, and 
management of data bases. The role of information in the 
continuity of care among institutions and inter-disciplinary care 
teams is articulated. The electronic information infrastructure, 
including telehealth and individually-customized health care, is 
examined with implications for nursing practice. 



NURS 4235 Health 
Care Quality 



UN Provides a multidisciplinary background in the science of 
healthcare quality management. Students will learn to develop 
and plan for execution of quality improvement plans, using a 
quality indicator assessment program, as the framework to 
develop a paper that identifies quality indicators, their 
measurements and nursing interventions to improve the quality 
measurement. Valued-based purchasing will be defined and 
interventions to assure quality and cost containment will be 
discussed. 



NURS 4345 
Population-focused 
Community Health 
II/Clinical 



UN Introduces the concept of the community of persons/patients, 
families, and populations as the maternal and pediatric patient in 
the healthcare system and the roles of the nurse in community 
services. Nurse roles include public policy, provision of primary 
care, prevention of disease or health risk, education and health 
promotion, and restoration. 



NURS 4355 Research 
and Evidence-based 
Practice 



UN This course provides a beginning foundation for the use of 
research in practice through a synthesis of introductory research 
knowledge with emphasis on writing, and scholarly exchange. 
The knowledge gained in this course prepares the student to 
understand the language of research and the scientific process. 
This course will prepare the student to understand the steps of 
the evidenced-based practice process and identify various EBP 
models to translate evidence into practice. The topics of 
articulating the clinical questions, using electronic databases to 
locate evidence, evaluating levels of evidence, and critically 
appraising the evidence to translate into the best evidence will 
be explored. Ethical issues in research and evidence-based 
practice will be discussed. The course focuses on enhancing the 
student's ability to read, comprehend, critically appraise, and 
apply the best evidence to the professional practice of nursing. 



NURS 4465 Leadership 
and 
Management/Clinical 



UN This course emphasizes leadership and management theories in 
communication and conflict resolution, budgeting, human 
resource management, quality and safety, risk management, 
change, delegation, decision making, and current issues and 
trends. Clinical experiences focus on management of issues and 
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  interactive observation of leaders and managers in a variety of 
settings. 



SPCH 1321 – Business 
& Professional 
Communication 



UT Study and application of communication within the business and 
professional context. Special emphasis will be given to 
communication competencies in presentations, dyads, teams, 
and technologically mediated formats. Additionally, it includes 
the relationship of communication to organizational conflict, 
management and international business; practice in conducting 
and participating in business interviews and presentations. 
Prerequisite: Meet TSI college-readiness standard for Reading 
and Writing; or equivalent. 3 credit hours. 
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Appendix B: AACN Essentials and Differentiated Essential Competencies (DECs) 



AACN Essentials 
Essential I: Liberal Education for Baccalaureate Generalist Nursing Practice 



*Concepts are threads throughout the curriculum. This chart identifies where the 
concepts are introduced and progressive complexity in addressing and applying the 
concepts at the BSN level. 



 



Key: 
BSN Semester 1 or 2 (SCH) Group: HCS = Health Care System, PCN = Professional, CPX 
= Clinical Practice and Subject 
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Essential I: Liberal Education for Baccalaureate Generalist Nursing Practice  



A solid base in liberal education provides the cornerstone for the practice & education 
of nurses. 



1. Physical Sciences (e.g., physics) Reflected in student transcript as completed the Texas 
Core and Pre-requisite courses as specified in the 



program of study. 
2. Life Sciences (e.g., biology) 



3. Social Sciences (e.g., psychology) 



4. Mathematical Science 



5. Fine Arts (e.g., painting) 



6. Performing Arts (e.g., dance) 



7. Humanities Arts (e.g., theology) 



Liberal Education  



1. Understand the human experience x   x x   x x x  



2. Communicate effectively x    x x  x  x x 



3. Apply knowledge of social & cultural factors x   x     x   



4. Engage in ethical reasoning: promoting advocacy, collaboration & social justice x   x    x x  x 



5. Demonstrate tolerance for ambiguity & unpredictability of the world  x      x    



6. Value lifelong learning   x        x 



7. Selected concepts & ways of knowing from the sciences & the arts     x   x   x 



8. Principles related to working with peoples from diverse cultures x   x x   x x   



9. Concepts related to intellectual diversity, tolerance & social justice  x      x   x 
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*Concepts are threads throughout the curriculum. This chart identifies where the 
concepts are introduced and progressive complexity in addressing and applying the 
concepts at the BSN level. 



 



Key: 



BSN Semester 1 or 2 (SCH) Group: HCS = Health Care System, PCN = Professional, CPX 
= Clinical Practice and Subject 
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10. Concepts related to globalization & migration of populations    x  x  x x   



Roles of the Baccalaureate Generalist  



1. Integrates theories & concepts from liberal education into nursing practice.    x x    x  x 



2. Synthesize theories & concepts from liberal education to build an understanding of the 
human experience. 



  
x 



 
x x 



 
x 



  
x 



3. Use skills of inquiry, analysis, and information literacy to address practice issues. x   x x x x x x x x 



4. Use written, verbal, non-verbal, and emerging technology methods to communicate 
effectively. 



x 
  



x 
x    



x 
 



x 



5. Apply knowledge of social and cultural factors to the care of diverse populations.     x x  x   x 



6. Engage in ethical reasoning and actions to provide leadership in promoting advocacy, 
collaboration, and social justice as a socially responsible citizen. 



  
x 



 
x 



    
x x 



7. Integrate the knowledge and methods of a variety of disciplines to inform decision making. x          x 



8. Demonstrate tolerance for the ambiguity and unpredictability of the world and its effect on 
the healthcare system. 



   
x 



 
x 



  
x 



 
x 



9. Value the ideal of lifelong learning to support excellence in nursing practice.    x     x  x 
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Essential II: Basic Organizational and Systems Leadership for Quality Care and Patient Safety 
*Concepts are threads throughout the curriculum. This chart identifies where the 
concepts are introduced and progressive complexity in addressing and applying the 
concepts at the BSN level. 



 



Key: 
BSN Semester 1 or 2 (SCH) Group: HCS = Health Care System, PCN = Professional, CPX = 
Clinical Practice and Subject 
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Essential II: Basic Organizational and Systems Leadership for Quality Care & Patient 
Safety 



 



Knowledge & skills in leadership, quality improvement & patient systems are necessary 
to provide high quality health care. 



1. Apply leadership concepts, skills & decision making in the provision of high quality nursing 
care, healthcare team coordination, and the oversight an accountability for care delivery in a 
variety of settings. 



 



x 
  



x 
        



x 



2. Demonstrate leadership and communication skills to effectively implement patient safety and 
quality improvement initiatives within the context of the inter-professional team. 



       
x 



  
x 



3. Demonstrate as awareness of complex organizational systems.    x     x  x 



4. Demonstrate a basic understanding of organizational structure, mission, vision, philosophy, 
and values. 



   
x 



   
x x 



 
x 



5. Participate in quality and patient safety initiatives, recognizing that these are complex 
systems issues, which involve individuals, families, groups, communities, populations, and 
other members of the healthcare team. 



        



x 
   



x 



6. Apply concepts of quality and safety using structure, process, and outcome measures to 
identify clinical questions and describe the process of changing current practice. 



  
x 



 
x 



    
x x 



7. Promote factors that create a culture of safety and caring. x   x    x x  x 



8. Promote achievement of safe and quality outcomes of care for diverse populations.    x    x x  x 



9. Apply quality improvement processes to effectively implement patient safety initiatives and 
monitor performance measures, including nurse-sensitive indicators in the microsystem of 
care. 



   



x 
     



x 
   



x 



10. Use improvement methods, based on data from the outcomes of care processes, to 
design and test changes to continuously improve the quality and safety of health care. 



       
x 



  
x 



11. Employ principles of quality improvement, healthcare policy, and cost-effectiveness to 
assist in the development and initiation of effective plans for the microsystem and/or system- 
wide practice improvements that will improve the quality of healthcare delivery. 



   



x 
     



x 
   



x 
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12. Participate in the development and implementation of imaginative and creative 
strategies to enable systems to change. 



       
x 



 
x x 



 



Essential III: Scholarship for Evidence-Based Practice 
*Concepts are threads throughout the curriculum. This chart identifies where the concepts 
are introduced and progressive complexity in addressing and applying the concepts at the 
BSN level. 



 
 



Key: 
BSN Semester 1 or 2 (SCH) Group: HCS = Health Care System, PCN = Professional, CPX = 
Clinical Practice and Subject 
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Essential III: Scholarship for Evidence-Based Practice  



Professional nursing practice is grounded in the translation of current evidence into one’s 
practice. 



1. Explain the interrelationships among theory, practice, and research. x         x x 



2. Demonstrate an understanding of the basic elements of the research process and models for 
applying evidence to clinical practice. 



         
x 



 



3. Advocate for the protection of human subjects in the conduct of research.          x  



4. Evaluate the credibility of sources of information, including but not limited to databases and 
Internet resources. 



  
x x 



    
x x x 



5. Participate in the process of retrieval, appraisal, and synthesis of evidence in collaboration 
with other members of the healthcare team to improve patient outcomes. 



   
x 



    
x x x 



6. Integrate evidence, clinical judgment, inter-professional perspectives, and patient preferences 
in planning, implementing, and evaluating outcomes of care. 



   
x x 



   
x x x 



7. Collaborate in the collection, documentation, and dissemination of evidence. x         x  



8. Acquire an understanding of the process for how nursing and related healthcare quality and 
safety measures are developed, validated, and endorsed. 



         
x 



 



9. Describe mechanisms to resolve identified practice discrepancies between identified 
standards and practice that may adversely impact patient outcomes. 



         
x 
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Essential IV: Information Management and Application of Patient Care Technology 
 



*Concepts are threads throughout the curriculum. This chart identifies where the concepts are 
introduced and progressive complexity in addressing and applying the concepts at the BSN level. 



 
 



Key: 
BSN Semester 1 or 2 (SCH) Group: HCS = Health Care System, PCN = Professional, CPX = Clinical 
Practice and Subject 
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Essential IV: Information Management and Application of Patient Care Technology  



Knowledge & skills in information management and patient care technology are critical in the 
delivery of quality patient care. 



1. Demonstrate skills in using patient care technologies, information systems and communication devices 
that support safe nursing practice. 



x 
  



x 
 



x x 
    



2. Use telecommunication technologies to assist in effective communication in a variety of healthcare 
settings. 



  
x x 



 
x x x x 



  



3. Apply safeguards and decision making support tools embedded in patient care technologies and 
information systems to support a safe practice environment for both patients and healthcare workers. 



x 
  



x x x x 
    



4. Understand the use of CIS systems to document interventions related to achieving nurse sensitive 
outcomes. 



   
x 



 
x x x 



  
x 



5. Use standardized terminology in a care environment that reflects nursing's unique contribution to patient 
outcomes. 



   
x x x x x 



   



6. Evaluate data from all relevant sources including technology, to inform the delivery of care.    x x x x x   x 



7. Recognize the role of information technology in improving patient care outcomes and creating a safe 
care environment. 



  
x 



  
x x x x 



  



8. Uphold ethical standards related to data security, regulatory requirements, confidentiality, and clients’ 
rights to privacy. 



    
x x x 



    



9. Apply patient-care technologies as appropriate to address the needs of a diverse patient population.      x x     



10. Advocate for the use of new patient care technologies for safe, quality care.      x x     



11. Recognize that redesign of workflow and care processes should precede implementation of care 
technology to facilitate nursing practice. 



     
x x x 



  
x 



12. Participate in evaluation of information systems in practice settings through policy and procedure 
development. 



     
x x 



   
x 
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Essential V: Healthcare Policy, Finance & Regulatory Environments 
 



*Concepts are threads throughout the curriculum. This chart identifies where the concepts 
are introduced and progressive complexity in addressing and applying the concepts at the 
BSN level. 



 
 



Key: 
BSN Semester 1 or 2 (SCH) Group: HCS = Health Care System, PCN = Professional, CPX = 
Clinical Practice and Subject 
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Essential V: Healthcare Policy, Finance & Regulatory Environments  



Healthcare policies, including financial & regulatory, directly & indirectly influence the 
nature & functioning of the healthcare system and thereby are important considerations in 
professional nursing practice. 



1. Demonstrate basic knowledge of healthcare policy, finance & regulatory environments including 
local, state, national, and global healthcare trends. 



 
x 



 
x 



    
x 



 
x 



2. Describe how health care is organized and financed, including the implications of business 
principles, such as patient and system cost factors. 



 
x 



 
x 



    
x 



 
x 



3. Compare the benefits and limitations of the major forms of reimbursement on the delivery of 
health care services. 



 
x 



        
x 



4. Examine legislative and regulatory processes relevant to the provision of health care.  x      x   x 



5. Describe state and national statutes, rules, and regulations that authorize and define 
professional nursing practice. 



 
x 



     
x 



  
x 



6. Explore the impact of socio-cultural, economic, legal, and political factors influencing healthcare 
delivery and practice. 



 
x 



  
x 



  
x 



   



7. Examine the roles and responsibilities of the regulator agencies and their effect on patient care 
quality, workplace safety, and the scope of nursing and other health professionals' practice. 



 
x 



     
x 



  
x 



8. Discuss the implications of health care policy on issues of access, equity, affordability, and 
social justice in healthcare delivery. 



 
x 



     
x 



   



9. Use an ethical framework to evaluate the impact of social policies on health care, especially for 
vulnerable populations. 



 
x 



     
x 



  
x 



10. Articulate, through a nursing perspective, issues concerning healthcare delivery to decision 
makers within healthcare organizations and other policy arenas. 



 
x 



         



11. Participate as a nursing professional in political processes and grassroots legislative efforts to 
influence healthcare policy. 



 
x 



         



12. Advocate for consumers and the nursing profession. x    x       
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Essential VI: Inter-professional Communication and Collaboration for Improving Patient Health Outcomes 
 



 



*Concepts are threads throughout the curriculum. This chart identifies where the 
concepts are introduced and progressive complexity in addressing and applying 
the concepts at the BSN level. 



 
 



Key: 
BSN Semester 1 or 2 (SCH) Group: HCS = Health Care System, PCN = 
Professional, CPX = Clinical Practice and Subject 
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Essential VI: Inter-professional Communication and Collaboration for Improving 
Patient Health Outcomes 



 



Communication and collaboration among healthcare professionals are critical to 
delivering high quality & safe patient care. 



1. Compare/contrast the roles and perspectives of the nursing profession with other 
professionals on the healthcare team (i.e., scope of discipline, education and 
licensure requirements). 



   
x 



   
x 



 
x 



 
x 



 
x 



  
x 



2. Use inter- and intraprofessional communication and collaborative skills to deliver 
evidence-based, patient-centered care. x 



    
x x x 



  
x 



3. Incorporate effective communication techniques, including negotiation and conflict 
resolution to produce positive professional working relationships. x 



  
x 



 
x x x 



  
x 



4. Contribute the unique nursing perspective to inter-professional teams to optimize 
patient outcomes. 



   
x 



 
x x x 



  
x 



5. Demonstrate appropriate teambuilding and collaborative strategies when working 
with inter-professional teams. 



     
x x x 



  
x 



6. Advocate for high quality and safe patient care as a member of the inter- 
professional team. x 



   
x x x x 
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Essential VII: Clinical Prevention and Population Health 
 



*Concepts are threads throughout the curriculum. This chart identifies where the 
concepts are introduced and progressive complexity in addressing and applying 
the concepts at the BSN level. 



 
 



Key: 
BSN Semester 1 or 2 (SCH) Group: HCS = Health Care System, PCN = Professional, 
CPX = Clinical Practice and Subject 
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Essential VII: Clinical Prevention and Population Health  



Health promotion and disease prevention at the individual and population level are 
necessary to improve population health and are important components of 
baccalaureate generalist nursing practice. 



1. Assess protective and predictive factors including genetics, which influence the health 
of individuals, families, groups, communities, and populations. 



   
x x 



  
x 



   



2. Conduct a health history, including environmental exposure and a family history that 
recognizes genetic risks, to identify current and future health problems. 



x 
  



x x 
  



x 
   



3. Assess health/illness beliefs, values, attitudes, and practices of individuals, families, 
groups, communities, and populations. 



x 
  



x x 
  



x 
   



4. Use behavioral change techniques to promote health and manage illness.    x x   x    



5. Use evidence-based practices to guide health teaching, health counseling, screening, 
outreach, disease and outbreak investigation, referral, and follow-up throughout the 
lifespan. 



   



x 
 



x 
    



x 
 



x 
  



6. Use information and communications technologies in preventive care.    x    x    



7. Collaborate with other healthcare professionals and patients to provide spiritually and 



culturally appropriate health promotion and disease and injury prevention 
interventions. 



    



x 
 



x 
   



x 
   



x 



8. Assess the health, healthcare, and emergency preparedness needs of a defined 
population. 



  
x x x 



  
x x 



  



9. Use clinical judgment and decision-making skills in appropriate, timely nursing care 
during disaster, mass casualty, and other emergency situations. 



   
x 



   
x 



   



10. Collaborate with others to develop an intervention plan that takes into account 
determinants of health, available resources, and the range of activities that contribute 
to health and the prevention of illness, injury, disability, and premature death. 



    



x 
    



x 
   



11. Participate in clinical prevention and population-focused interventions with attention to 
effectiveness, efficiency, cost-effectiveness, land equity. 



   
x 



   
x 
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*Concepts are threads throughout the curriculum. This chart identifies where the 
concepts are introduced and progressive complexity in addressing and applying 
the concepts at the BSN level. 



 
 



Key: 
BSN Semester 1 or 2 (SCH) Group: HCS = Health Care System, PCN = Professional, 
CPX = Clinical Practice and Subject 
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12. Advocate for social justice, including a commitment to the health of vulnerable 
populations and the elimination of health disparities. 



   
x 



   
x 



   



13. Use evaluation results to influence the delivery of care, deployment of resources, and 
to provide input into the development of policies to promote health and prevent 
disease. 



        



x 
   



Essential VIII: Professionalism and Professional Values 
 



*Concepts are threads throughout the curriculum. This chart identifies where the 
concepts are introduced and progressive complexity in addressing and applying the 
concepts at the BSN level. 



 
 



Key: 
BSN Semester 1 or 2 (SCH) Group: HCS = Health Care System, PCN = Professional, 
CPX = Clinical Practice and Subject 
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Essential VIII: Professionalism and Professional Values  



Professionalism and the inherent values of altruism, autonomy, human dignity, 
integrity, and social justice are fundamental to the discipline of nursing. 



1. Demonstrate the professional standards of moral, ethical and legal conduct. x x   x x x x   x 



2. Assume accountability for personal and professional behaviors. x   x  x x x x  x 



3. Promote the image of nursing by modeling the values and articulating the knowledge, 
skills, and attitudes of the nursing profession. 



x 
    



x x x 
  



x 
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4. Demonstrate professionalism, including attention to appearance, demeanor, respect for 
self and others, and attention to professional boundaries with patients and families as well 
as among caregivers. 



 



x 
     



x 
 



x 
 



x 
   



x 



5. Demonstrate an appreciation of the history of and contemporary issues in nursing and 
their impact on current nursing practice. 



x x 
 



x 
 



x x 
 



x 
 



x 



6. Reflect one's own beliefs and values as they relate to professional practice. x x  x  x x x x  x 



7. Identify personal, professional, and environmental risks that impact personal and 
professional choices and behaviors. 



x x 
 



x 
 



x x x x 
 



x 



8. Communicate to the healthcare team one's personal bias on difficult healthcare decisions 
that impact one's ability to provide care. 



x 
    



x x 
   



x 



9. Recognize the impact of attitudes, values, and expectations on the care of the very young, 
frail older adults, and other vulnerable populations. 



x x 
  



x x x 
   



x 



10. Protect patient privacy and confidentiality of patient records and other privileged 
communications. 



x 
  



x 
 



x x x x 
 



x 



11. Access inter-professional and intraprofessional resources to resolve ethical and other 
practice dilemmas. 



x x 
 



x 
 



x x x x 
 



x 



12. Act to prevent unsafe, illegal, or unethical care practices. x x    x x x   x 



13. Articulate the value of pursing practice excellence, lifelong learning, and professional 
engagement to foster professional growth and development. 



x 
    



x x x 
  



x 



14. Recognize the relationship between personal health, self-renewal, and the ability to 
deliver sustained quality care. 



x 
    



x 
 



x 
  



x 



Essential IX: Baccalaureate Generalist Nursing Practice 
 



*Concepts are threads throughout the curriculum. This chart identifies where the 
concepts are introduced and progressive complexity in addressing and applying the 
concepts at the BSN level. 



 
 



Key: 
BSN Semester 1 or 2 (SCH) Group: HCS = Health Care System, PCN = Professional, CPX 
= Clinical Practice and Subject 
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Essential IX: Baccalaureate Generalist Nursing Practice 



 



The baccalaureate-graduate nurse is prepared to practice with patients, including 
individuals, families, groups, communities, and populations across the lifespan and 
across the continuum of healthcare environments. 



The baccalaureate graduate understands and respects the variations of care, the 
increased complexity, and the increased use of healthcare resources inherent in caring 
for patients. 
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*Concepts are threads throughout the curriculum. This chart identifies where the 
concepts are introduced and progressive complexity in addressing and applying the 
concepts at the BSN level. 



 



 



Key: 
BSN Semester 1 or 2 (SCH) Group: HCS = Health Care System, PCN = Professional, CPX 
= Clinical Practice and Subject 
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1. Conduct comprehensive and focused physical, behavioral, psychological, spiritual, 
socioeconomic, and environmental assessments of health and illness parameters in 
patients, using developmentally and culturally appropriate approaches. 



 
x 



    
x 



   
x 



   
x 



2. Recognize the relationship of genetics and genomics to health, prevention, screening, 
diagnostics, prognostics, selection of treatment, and monitoring of treatment effectiveness, 
using a constructed pedigree from collected family history information as well as 
standardized symbols and terminology. 



 
x 



   
x 



    
x 



 
x 



  
x 



3. Implement holistic, patient-centered care that reflects an understanding of human growth 
and development, pathophysiology, pharmacology, medical management, and nursing 
management across the health-illness continuum, across the lifespan and in all healthcare 
settings. 



 
x 



   
x 



    
x 



 
x 



  
x 



4. Communicate effectively with all members of the healthcare team, including the patient and 
the patient's support network. x 



  
x 



   
x x 



 
x 



5. Deliver compassionate, patient-centered, evidence-based care that respects patient and 
family preferences. x 



         
x 



6. Implement patient and family care around resolution of end-of-life and palliative care 
issues, such as symptom management, support of rituals, and respect for patient and 
family preferences. 



    



x 
     



x 
  



x 



7. Provide appropriate patient teaching that reflects development stage, age, culture, 
spirituality, patient preferences, and health literacy considerations to foster patient 
engagement in their care. 



 



x 
          



x 



8. Implement evidence-based nursing interventions as appropriate for managing the acute 
and chronic care of patients and promoting health across the lifespan. x 



  
x 



    
x x x 



9. Monitor client outcomes to evaluate the effectiveness of psychobiological interventions.  x  x     x  x 



10. Facilitate patient-centered transitions of care, including discharge planning and ensuring 
the caregiver's knowledge of care requirements to promote safe care. x 



 
x x x 



   
x 



 
x 
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*Concepts are threads throughout the curriculum. This chart identifies where the 
concepts are introduced and progressive complexity in addressing and applying the 
concepts at the BSN level. 



 



 



Key: 
BSN Semester 1 or 2 (SCH) Group: HCS = Health Care System, PCN = Professional, CPX 
= Clinical Practice and Subject 
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11. Provide nursing care based on evidence that contributes to safe and high quality patient 
outcomes within healthcare microsystems. x 



    
x x 



  
x x 



12. Create a safe care environment that results in high quality patient outcomes. x   x x    x  x 



13. Revise the plan of care based on an ongoing evaluation of patient outcomes.    x x   x x  x 



14. Demonstrate clinical judgment and accountability for patient outcomes when delegating to 
and supervising other members of the healthcare team. 



          
x 



15. Manage care to maximize health, independence, and quality of life for a group of individuals 
that approximates a beginning practitioner's workload. x 



  
x x 



   
x 



 
x 



16. Demonstrate the application of psychomotor skills for the efficient, safe, and compassionate 
delivery of patient care. 



x 
   



x 
     



x 



17. Develop a beginning understanding of complementary and alternative modalities and their 
role in health care. x x 



 
x 



    
x 



 
x 



18. Develop an awareness of patients as well as healthcare professionals' spiritual beliefs and 
values and how those beliefs and values impact health care. x x 



       
x x 



19. Manage the interaction of multiple functional problems affecting patients across the 
lifespan, including common geriatric syndromes. 



  
x x 



   
x x 



 
x 



20. Understand one's role and participation in emergency preparedness and disaster response 
with an awareness of environmental factors and the risks they pose to self and patients. 



 
x 



 
x 



 
x x x x 



 
x 



21. Engage in caring and healing techniques that promote a therapeutic nurse-patient 
relationship. 



x 
   



x 
     



x 



22. Demonstrate tolerance for the ambiguity and unpredictability of the world and its effect on 
healthcare system as related to nursing practice. x 



    
x x x 



  
x 
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Texas Board of Nursing Differentiated Essential Competencies (DECs) of Graduates of Texas Baccalaureate Degree Nursing Education 
Programs in the Collin College RN to BSN Program 



 



DEC Essential Competency II Member of the Profession 



 
*Concepts are threads throughout the curriculum. This chart identifies where the concepts 
are introduced and progressive complexity in addressing and applying the concepts at the 
BSN level. 



 
 
 



Key: 
BSN Semester 1 or 2 (SCH) Group: HCS = Health Care System, PCN = Professional, CPX = 
Clinical Practice and Subject 
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DEC Essential Competency I Member of the Profession  



A. Function within the nurse’s legal scope of practice and in accordance with the policies 
and procedures of the employing health care institution or practice setting. 



 



KNOWLEDGE 



1. a. Texas Nursing Practice Act.   
x 



 
x 



      



b. Texas Board of Nursing Rules, Position Statements, and Guidelines.   x  x       



c. Federal, state, or local laws, rules, and regulations affecting nursing practice.   x   x x    x 



2. Nursing scope of practice in relation to delegated medical acts and facility policies.   x         



3. Standards and guidelines from professional organizations.   x x     x   



4. Facility policies and procedures.   x   x x    x 



CLINICAL JUDGMENTS AND BEHAVIORS 



1. Function within the scope of practice of the registered nurse.   x  x      x 



2. Use a systematic approach to provide individualized, goal-directed nursing care to meet health 
care needs of patients, families, populations and communities. 



  
x x x 



   
x 



 
x 
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*Concepts are threads throughout the curriculum. This chart identifies where the concepts 
are introduced and progressive complexity in addressing and applying the concepts at the 
BSN level. 



 



 



 



Key: 
BSN Semester 1 or 2 (SCH) Group: HCS = Health Care System, PCN = Professional, CPX = 
Clinical Practice and Subject 
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3. a. Practice according to facility policies and procedures and participate in the development of 
facility policies and procedures. 



          
x 



Question orders, policies, and procedures that may not be in the patient’s best interest.      x x    x 



B. Assume responsibility and accountability for the quality of nursing care provided to 
patients, families, populations, and communities. 



 



KNOWLEDGE 



1. a. Texas Board of Nursing Standards of Practice. x  x  x     x  



b. National standards of nursing practice and care; process for the development of standards of 
nursing practice and care. 



x 
 



x 
  



x x 
  



x 
 



c. American Nurses Association Code of Ethics.   x x     x x  



d. Models of ethical decision-making.   x       x x 



e. Legislative advocacy process.   x       x x 



f. Resources and strategies for access to standards of practice.   x       x x 



2. a. Legal parameters of nursing practice and the Texas Nursing Practice Act, including Safe 
Harbor. 



  
x 



      
x 



 



b. Legal principles and practice theories and principles relative to health care. x  x       x x 



3. Issues affecting the registered nurse role, the BSN role, and the delivery of culturally-sensitive 
care to patients, families, populations, and communities. 



  
x x 



    
x x x 



4. a. Continuing competency and professional development. x  x       x  



b. Principles of staff development and learner behaviors. x  x x     x  x 
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*Concepts are threads throughout the curriculum. This chart identifies where the concepts 
are introduced and progressive complexity in addressing and applying the concepts at the 
BSN level. 



 



 



 



Key: 
BSN Semester 1 or 2 (SCH) Group: HCS = Health Care System, PCN = Professional, CPX = 
Clinical Practice and Subject 
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5. a. Self-evaluation, staff evaluation, and peer evaluation processes.   x x     x   



b. Human resource management and performance evaluation processes.   x x     x x  



6. a. Employment setting policies and procedures.   x x  x x  x x x 



b. Methods for the development of policies and procedures.   x x  x x  x x x 



c. Role of committees in the development of health care policies and procedures.   x x  x x  x x  



d. Communication skills in the areas of writing, speaking, and presenting as required to function 
in leadership positions. 



  
x x 



 
x x 



 
x 



 
x 



7. a. Professional characteristics and values such as altruism, human dignity, truth, justice, 
freedom, equality, and esthetics. 



  
x x 



    
x 



 
x 



b. Aspects of professionalism including attention to appearance and demeanor.   x x     x  x 



c. Communication techniques, management and leadership skills, and role modeling to maintain 
professional boundaries. 



  
x x 



    
x 



 
x 



8. Principles and tools of quality improvement and outcome measurement in systems of care 
delivery. 



  
x 



  
x x 



   
x 



CLINICAL JUDGMENTS AND BEHAVIORS 



1. Pass the Nursing Jurisprudence Examination before licensure. x  x         



2. a. Provide nursing care within the parameters of professional nursing knowledge, scope of 
practice, education, experience, and ethical/ legal standards of care. 



  
x 



 
x 



      



b. Evaluate care administered by the interdisciplinary health care team. x  x       x  



c. Advocate for standards of practice using professional and legislative processes.   x         
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*Concepts are threads throughout the curriculum. This chart identifies where the concepts 
are introduced and progressive complexity in addressing and applying the concepts at the 
BSN level. 



 



 



 



Key: 
BSN Semester 1 or 2 (SCH) Group: HCS = Health Care System, PCN = Professional, CPX = 
Clinical Practice and Subject 
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3. a. Practice nursing in a caring, nonjudgmental, nondiscriminatory manner. x  x         



b. Provide culturally sensitive health care to patients, families, populations, and communities. x  x x x    x   



c. Provide holistic care that addresses the needs of diverse individuals and populations across 
the lifespan. 



x 
 



x x x x x 
 



x 
  



d. Advocate for policy development to support care of vulnerable populations and communities.   x x     x   



4. a. Use performance and self-evaluation processes to improve individual nursing practice and 
professional growth. 



  
x x 



    
x 



  



b. Evaluate the learning needs of self, peers, and others and intervene to assure quality of care.   x x     x x  



c. Apply leadership and management concepts and skills in collaboration with the 
interdisciplinary health care team to implement quality patient care. 



  
x x 



 
x x 



 
x 



  



5. a. Assume accountability for individual nursing practice.   x x x    x   



b. Promote accountability for quality nursing practice through participation on policy and 
procedure committees. 



  
x x 



    
x 



  



c. Implement established evidence-based clinical practice guidelines.   x x x    x x  



d. Participate in designing systems that support quality nursing practice.   x x     x   



e. Apply research findings and principles of research to enhance evidence-based practice.   x x     x x  



6. a. Follow established policies and procedures. x  x       x  



b. Question orders, policies, and procedures that may not be in the patient’s best interest. x  x   x x     



c. Use nursing judgment to anticipate and prevent patient harm, including invoking Safe Harbor.   x         
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*Concepts are threads throughout the curriculum. This chart identifies where the concepts 
are introduced and progressive complexity in addressing and applying the concepts at the 
BSN level. 



 



 



 



Key: 
BSN Semester 1 or 2 (SCH) Group: HCS = Health Care System, PCN = Professional, CPX = 
Clinical Practice and Subject 
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7. a. Use communication techniques and management skills to maintain professional boundaries 
between patients and individual health care team members. 



  
x 



 
x 



      



b. Use leadership and role modeling skills to promote professional boundaries among the 
members of the interdisciplinary team. 



  
x 



        



8. Comply with professional appearance requirements according to organizational standards and 
policies. 



  
x 



        



9. Collaborate with interdisciplinary team on principles and tools of quality improvement and 
outcome measurement in systems of care delivery. 



  
x 



       
x 



C. Promote the practice of professional nursing through leadership activities and advocacy.  



KNOWLEDGE 



1. Links between nursing history and medical, social, political, religious, and cultural influences.  x      x    



2. a. Issues and trends affecting nursing practice, the nursing profession, and health care delivery 
system. 



 
x 



   
x x 



   
x 



b. Inquiry, analysis, and information approaches in addressing practice issues.  x    x x x  x  



3. a. The role of professional nursing organizations, regulatory agencies, and health care 
organizations. 



 
x 



   
x x 



   
x 



b. Research related to organizational and societal change.  x    x x   x  



4. Strategies to influence the public perception of nursing.  x      x    



5. a. Evolving leadership roles in the advancement of the nursing profession; distinction of roles 
and scopes of practice among nursing and other health care professions. 



          
x 



b. Theories of leadership.           x 
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*Concepts are threads throughout the curriculum. This chart identifies where the concepts 
are introduced and progressive complexity in addressing and applying the concepts at the 
BSN level. 



 



 



 



Key: 
BSN Semester 1 or 2 (SCH) Group: HCS = Health Care System, PCN = Professional, CPX = 
Clinical Practice and Subject 



B
S



N
 1



 (
2



) 
H



C
S



 H
e
a



lt
h



 P
ro



m
o



ti
o



n
 



B
S



N
 1



 (
3



) 
H



C
S



 E
th



ic
s
 



B
S



N
 1



 (
2



) 
P



N
C



 T
ra



n
s



 t
o



 B
S



N
 



B
S



N
 1



 (
3



) 
C



P
X



 C
o



m
m



u
n



it
y



 I
 



B
S



N
 1



 (
4



) 
C



P
X



 A
d



v
 A



s
s



e
s



s
m



e
n



t 



B
S



N
 2



 (
1



) 
P



N
C



 H
e
a



lt
h



C
a
re



 



O
rg



a
n



iz
a



ti
o



n
 



B
S



N
 2



 (
2



) 
P



N
C



 I
n



fo
rm



a
ti



c
s
 



B
S



N
 2



 (
2



) 
P



N
C



 H
e
a



lt
h



 C
a



re
 Q



u
a



li
ty



 



B
S



N
 2



 (
3



) 
C



P
X



 C
o



m
m



u
n



it
y



 I
I 



B
S



N
 2



 (
3



) 
P



N
C



 R
e
s



e
a



rc
h



 a
n



d
 E



B
P



 



B
S



N
 2



 (
4



) 
C



P
X



 L
e



a
d



e
rs



h
ip



 &
 



M
a



n
a



g
e



m
e
n



t 



c. Strategies to influence legislative action processes and public policy.  x          



CLINICAL JUDGMENTS AND BEHAVIORS 



1. Synthesize the links between nursing history and medical, social, political, religious, and cultural 
influences to promote professional nursing practice. 



 
x 



     
x 



  
x 



2. Provide leadership in collaboration with the interdisciplinary health care team.        x   x 



3. a. Participate in activities individually or in groups through organizations that promote a positive 
image of the profession of nursing. 



 
x 



     
x 



   



b. Collaborate with nursing colleagues and health care organizations and with others outside the 
health care industry to promote the profession of nursing. 



 
x 



     
x 



   



c. Articulate the values and roles of nursing to the public.  x      x    



d. Communicate with state legislators and representatives of other regulatory bodies to promote 
a competent nursing workforce and protection of the public’s safety and welfare. 



 
x 



         



4. Recognize and analyze the impact of professional nursing organizations, regulatory agencies, 
and organizational committees upon the nursing profession and the roles of nurses. 



 
x 



         



5. Practice within the professional nursing role and Scope of Practice.            



6. a. Serve as a positive role model for students, peers, and members of the interdisciplinary 
health care team. 



       
x 



  
x 



b. Participate in activities that promote consumer awareness of nursing=s contribution to 
society. 



 
x 



     
x 



   



D. Demonstrate responsibility for continued competence in nursing practice, and develop 
insight through reflection, self-analysis, self-care, and lifelong learning. 
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*Concepts are threads throughout the curriculum. This chart identifies where the concepts 
are introduced and progressive complexity in addressing and applying the concepts at the 
BSN level. 
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KNOWLEDGE 



1. Texas Board of Nursing rules for continuing competence. x    x       



2. Resources, tools, and processes to assess professional learning needs. x           



3. Lifelong learning opportunities to facilitate continuing competence (e.g. certifications and 
graduate education). 



           



4. Changing roles and competencies in professional nursing.            



CLINICAL JUDGMENTS AND BEHAVIORS 



1. Participate in educational activities to maintain/ improve competence, knowledge, and skills. x           



2. Participate in nursing continuing competency activities to maintain licensure. x           



3. Use self-evaluation, reflection, peer evaluation, and feedback to modify and improve practice. x           



4. Demonstrate accountability to reassess and establish new competency when changing practice 
areas. 



           



5. Demonstrate commitment to the value of lifelong learning. x           
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DEC Essential Competency II Provider of Patient-Centered Care 



*Concepts are threads throughout the curriculum. This chart identifies where the 
concepts are introduced and progressive complexity in addressing and applying the 
concepts at the BSN level. 



 
 



Key: 
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DEC Essential Competency II Provider of Patient-Centered Care  



A. Use clinical reasoning and knowledge based on the baccalaureate degree nursing 
program of study, evidence-based practice outcomes, and research studies as the 
basis for decision making and comprehensive patient care. 



 



KNOWLEDGE  



5. a. A systematic problem-solving process in the care of patients and families based on the 
liberal arts, sciences, and evidence-based practice outcomes and research studies. 



x x x x x 
   



x x 
 



b. Conceptual frameworks of nursing practice as a means of planning care and solving 
clinical problems in care of patients and families. 



    
x 



    
x x 



c. Nursing frameworks, theories, and model that relate to managing and evaluating health 
care delivery with consideration of related cost in care of patients, families, populations, 
and communities. 



 
x 



    
x 



     
x 



 
x 



6. a. Priority setting based on patient health status and individual characteristics.     x x x     



b. Clinical reasoning models, systematic clinical judgment, research process, and best 
practices. 



 
x 



 
x x x x 



 
x x x 



7. a. Research utilization and evidence-based practice. x x        x x 



b. Analysis of reliability, validity, and limitations of quality of evidence.  x        x  



c. Informed consent for participation in research.    x     x x  



8. a. Resources for accurate and scientifically valid current information.  x  x     x x  



b. Research and evaluation methodologies.  x x       x  



CLINICAL JUDGMENTS AND BEHAVIORS 



1. Use systematic approaches for clinical decision making, including nursing research, 
epidemiology, and political, social, ethical, and legal processes. 



x x x 
 



x 
      



2. a. Organize care based upon problem solving and identified priorities.  x x         



b. Proactively manage priorities in patient care and follow-up on clinical problems that 
warrant investigation with consideration of anticipated risks. 



  
x 
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c. Apply knowledge from genomics, epidemiology, bioterrorism, and current population 
demographics in decision making to reduce health risks in communities and vulnerable 
populations. 



   
x 



        



3. Use knowledge of societal and health trends and current research findings to identify and 
communicate patient physical and mental health care problems. 



x 
 



x 
        



4. Analyze and incorporate research findings/studies and evidence-based data into nursing 
practice and clinical decisions. 



  
x 



        



B. Determine the physical and mental health status, needs, and preferences of 
culturally, ethnically, and socially diverse patients, families, populations and 
communities based upon interpretation of comprehensive health assessment 
findings compared with evidence-based health data and a synthesis of knowledge 
derived from a baccalaureate degree nursing program of study. 



 



KNOWLEDGE 



1. a. Steps of a systematic approach, which includes assessment, analysis, planning, 
implementation, and evaluation. 



x 
 



x x 
   



x x 
  



b. Systematic processes, including nursing research, epidemiologic, psychosocial, and 
management. 



x 
      



x 
   



c. Systematic approach to performing community assessment.        x    



2. Comprehensive nursing assessment of patients, families, populations, and communities. 
Analysis of nursing research, epidemiologic, and social data to draw inferences and 
conclusions. 



 
x 



  
x 



  
x 



   
x 



   



3. a. Structured data collection tools and techniques of assessment of patients including 
interviewing. 



x 
 



x 
 



x 
  



x 
   



b. Unstructured data collection tools and techniques for assessment of patients, families, 
populations, and communities. 



x 
 



x x x 
   



x 
  



c. Components of comprehensive databases and methods for data collection, health 
screening and case finding. 



x 
  



x x 
  



x x 
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4. Characteristics, concepts, processes, and theories related to patients including: anatomy 
and physiology; physical and psychosocial growth and development; pathophysiology and 
psychopathology; cultural and spiritual beliefs and practices related to health, illness, birth, 
death and dying; history; research; statistics; humanities; genomics; global health; ethics; 
and logical and ethical reasoning. 



 
 



x 



   
 



x 



    
 



x 



 
 



x 



  



5. Cultural differences and integration of patient needs across the lifespan into the health care 
system including comprehensive needs of vulnerable patients, families, populations, and 
communities. 



 
x 



   
x 



    
x 



 
x 



  



6. Characteristics, concepts, and processes related to communities, including epidemiology, 
risk factors and preventive health practices and their implications for vulnerable 
populations, resources and resource assessment techniques, environmental factors, and 
social organizations. 



 
x 



   
x 



    
x 



 
x 



  



7. Disease processes, pharmacotherapeutics, and other therapies and treatments. x           



8. Nursing theories, research findings, and interdisciplinary roles to guide nursing practice. x  x        x 



9. Characteristics, concepts and processes related to families, including family development, 
risk factors, family communication patterns, and decision-making structures. Functional 
and dysfunctional characteristics of families that impact health. 



 
x 



  
x 



 
x 



    
x 



 
x 



  



10. Application of clinical technology, information management, and use of nursing informatics 
in the delivery of safe patient care. 



x 
    



x x x 
  



x 



11. Complex and multiple health care problems and issues, integrating evidence-based 
traditional and complimentary healthcare practices, and population interventions and 
solutions. 



 
x 



     
x 



 
x 



    



12. Political, economic, and societal forces affecting health care for patients, families, 
populations, and global communities. 



x x 
 



x 
 



x x 
 



x 
  



CLINICAL JUDGMENTS AND BEHAVIORS 



1. a. Use structured and unstructured data collection tools to obtain patient and family history 
in areas of physical, psychiatric/ mental health, spiritual, cultural, familial, occupational, 
environmental information, risk factors, and patient resources. 



 
x 



    
x 



   
x 



   



b. Expand and modify data collection tools using evidence-based practice. x    x   x    



2. Perform comprehensive assessment and monitor changes to include factors impacting 
health status and health needs of patients, families, populations, and communities. 



x 
   



x 
  



x 
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concepts are introduced and progressive complexity in addressing and applying the 
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3. a. Validate, report, and document comprehensive assessment data, including physical and 
mental health status and needs for patients, families, populations, and communities. 



x 
  



x x 
  



x x 
  



b. Evaluate evidence supporting traditional and complementary health care practices being 
used by patients, families, populations, and communities. 



x 
  



x x 
  



x x 
  



4. Identify complex multiple health needs of patients, with consideration of signs and 
symptoms of decompensation of patients and families. 



x 
   



x x x 
    



5. Use clinical reasoning to identify patient needs based upon analysis of health data, 
evidence-based practice outcomes and research findings and communicate observations. 



x 
   



x 
      



6. Perform health screening and case finding, and identify links between physical and mental 
health, lifestyle, prevention, and cost and access to healthcare. 



x 
  



x x x x 
 



x 
  



7. Interpret and analyze health data of patients, families, populations, and communities 
including pathophysiology, genomics and epidemiological considerations. 



x 
  



x x 
  



x x 
  



8. Incorporate the multiple determinants of health when providing nursing care for patients, 
families, populations and communities. 



x 
  



x x x x x x 
  



9. a. Recognize that political, economic, and societal forces affect the health of patients, 
families, populations, and communities. 



x x 
  



x 
  



x 
  



x 



b. Examine populations at risk from epidemiological, social and environmental 
perspectives. 



x 
  



x x 
  



x x 
  



10. Use epidemiological, social, and environmental data to draw inferences about the health 
status of populations and communities. 



x 
  



x x 
  



x x 
  



C. Synthesize comprehensive assessment data to identify problems, formulate 
goals/outcomes, and develop plans of care for patients, families, populations and 
communities using information from evidence-based practice and published 
research in collaboration with the above groups and the interdisciplinary health care 
team. 



 



KNOWLEDGE 



1. a. Principles of establishing nurse-patient/family relationship including cultural aspects of 
care. 



x 
  



x x 
  



x x 
  



b. Models for understanding the dynamics of functional and dysfunctional relationships. x    x       
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2. a. Techniques of written, verbal, and nonverbal communication including electronic 
information technologies. 



x 
          



b. Communication theories and their impact on nursing practice. x  x        x 



3. a. Principles and theories of disease prevention, health promotion, education, and 
rehabilitation for patients. 



x 
   



x 
  



x 
   



b. Principles of epidemiology and genomics.    x    x x   



4. a. Evidence-based clinical practice guidelines as a basis of interventions to support 
patients and families throughout the lifespan, including end-of-life care. 



x 
  



x 
    



x x 
 



b. Interdisciplinary interventions, including nursing care across all settings. x  x x     x x x 



5. Congruence of the relationships among the nursing plan of care, the therapeutic regimen, 
the plan of care of other interdisciplinary health care team members and cost factors in 
multiple settings. 



 
x 



  
x 



  
x 



 
x 



 
x 



    



6. A variety of systematic approaches for problem-solving and decision making for prioritizing 
and evaluating the plan of care. 



x 
 



x 
 



x 
      



7. a. Strategies for collaborative discharge planning. x           



b. Research findings related to nursing care and discharge planning. x   x  x x  x x  



8. Concepts and principles of arts, humanities, and natural, social, and behavioral sciences 
as applied to care planning for patients, families, populations, and communities. 



x 
 



x x 
  



x 
 



x 
  



CLINICAL JUDGMENTS AND BEHAVIORS 



1. Synthesize theory and research-based knowledge from arts, humanities, and sciences for 
the direct and indirect delivery of safe and compassionate care for patients, families, 
populations, and communities. 



 
x 



  
x 



     
x 



   



2. Establish short- and long-term goals and outcomes, select interventions considering 
cultural aspects, and establish priorities for care with patients, families, populations, 
communities, and the interdisciplinary team. 



 
x 



          



3. a. Use current technology and evidence-based information to formulate and modify the 
nursing plan of care across the lifespan, including end-of-life care. 



x 
          



b. Assist in the development of clinical practice guidelines using evidence- based practice 
and research findings. 



x 
 



x 
       



x 
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4. Collaborate with interdisciplinary team members to plan for comprehensive services for 
patients, families, populations, and communities. 



x 
 



x 
    



x 
  



x 



5. Use research findings and evidence-based guidelines to plan, implement, and evaluate 
discharge plans in collaboration with the interdisciplinary health care team. 



x 
      



x 
   



6. In collaboration with the interdisciplinary team, use knowledge of financial resources to 
demonstrate fiscal accountability for health care of patients, families, populations, and 
communities. 



      
x 



 
x 



 
x 



   



7. Demonstrate knowledge of disease prevention and health promotion in delivery of care to 
patients, families, populations, and communities. 



x 
      



x 
  



x 



D. Provide safe, compassionate, comprehensive nursing care to patients, families, 
populations, and communities through a broad array of health care services. 



 



KNOWLEDGE 



1. a. Components of compassionate, patient centered care.    x x    x   



b. Standards of Care; Standards of Practice; institutional policies and procedures for 
delivery of nursing care. 



     
x x 



    



c. Professional ethics.   x   x x    x 



d. Professional characteristics and values such as altruism, human dignity, truth, justice, 
freedom, equality, and esthetics. 



  
x x 



    x   



e. Nursing unit staff management.   x        x 



f. Resource management and organizational behavior.   x        x 



2. a. Characteristics, trends, and issues of health care delivery.   x   x x    x 



b. Models for health care delivery in organizations and communities.   x   x x    x 



3. a. Basis for determining nursing care priorities in patient care.            



b. Principles for determining priorities and organization of nursing care.            



c. Models of priority setting and organizational management.   x         



4. a. Scope of responsibilities and accountability for supervision and collaboration.   x         



b. Principles of delegation, supervision, and collaboration including Texas Board of Nursing 
delegation rules. 



  
x 
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c. Systems of nursing care delivery.   x         



5. a. Channels of communication and decision-making processes within work settings, 
organizations, and communities. 



     
x x 



   
x 



b. Decision making principles and models.            



CLINICAL JUDGMENTS AND BEHAVIORS 



1. Assume accountability and responsibility for nursing care provided within the professional 
scope of practice, standards of care, and professional values. 



  
x 



        



2. a. Identify priorities and make judgments concerning the needs of multiple patients, 
families, communities, and populations in order to organize care. 



           



b. Anticipate and interpret changes in patient and group status and related outcomes.            



c. Communicate changes in patient status to other providers.            



d. Manage priorities and multiple responsibilities to provide care for patients and groups.            



3. a. Implement plans of care for multiple patients.            



b. Collaborate within and across a broad array of settings to ensure that healthcare needs 
are met, including primary and preventive health care. 



   
x 



    
x 



  



c. Manage care for multiple patients, families, communities, and populations.    x     x   



4. Apply concepts and skills from management theory to assign and/ or delegate nursing care 
to other members of the nursing team in a variety of settings. 



  
x x 



    
x 



 
x 



E. Implement the plan of care for patients, families, populations and communities 
within legal, ethical, and regulatory parameters and in consideration of disease 
prevention, wellness, and promotion of healthy lifestyles. 



 



KNOWLEDGE 



1. a. Health practices and behaviors and early manifestations of disease in patients, families, 
communities, and populations related to developmental level, gender, cultures, belief 
systems, and the environment. 



 
x 



    
x 



      



b. Healthy lifestyles, early manifestations of disease, and epidemiology in populations. x   x x    x   



c. Health behavior change strategies to promote health and manage illness. x           
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concepts are introduced and progressive complexity in addressing and applying the 
concepts at the BSN level. 
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2. Theories, models, patterns, and modes of therapeutic and non-therapeutic communication, 
delegation, and collaboration. 



x 
    



x x 
   



x 



3. a. Rights and responsibilities of patients related to health care and advocacy. x x    x x     



b. Public policy advocacy. x     x x    x 



4. a. Physiological, psychiatric, and mental health aspects of nursing interventions. x           



b. Approaches to comprehensive healthcare, including health promotion and preventive 
practices for patients, families, populations, and communities. 



x x 
   



x x 
   



x 



5. Principles and research findings of factors that contribute to the maintenance or restoration 
of health and prevention of illness. 



x 
          



6. a. Principles and rationale underlying the use, administration, and interaction of 
pharmacotherapeutic and psychopharmacotherapeutic agents and research studies 
impacting patients’ responses to these agents. 



 
x 



          



b. Effects of misuse of prescription and nonprescription medications and other substances.            



7. Principles, strategies, theories, and models of stress, crisis responses, and conflict 
management. 



x 
 



x 
       



x 



8. Code of ethics, ethical practices, current issues, and patient’s rights in the health care 
delivery system. 



x x x 
  



x x 
   



x 



9. Legal standards and implications for professional nursing care in multiple health care 
delivery settings. 



x 
 



x 
  



x x 
   



x 



10. Intra-disciplinary and interdisciplinary resources and organizational relationships including 
structure, function, and utilization of health care delivery system resources. 



x 
    



x x 
   



x 



11. a. Key federal and state statutes and institutional policies regarding patient confidentiality. x  x   x x     



b. Issues and factors impacting confidentiality. x           



c. Information systems management consistent with principles of confidentiality. x     x x     



12. Nursing interventions to implement plan of care, reduce risks, and promote health for 
individuals, families, populations, and communities. 



x 
 



x 
        



13. Clinical reasoning for complex health care needs of patients, families, communities, and 
populations using a broad framework of knowledge from the baccalaureate nursing 
program of study. 



 
x 



  
x 



   
x 



 
x 
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CLINICAL JUDGMENTS AND BEHAVIORS 



1. Implement individualized plan of care to assist patients, families, communities, and 
vulnerable populations to meet comprehensive physical and mental health care needs in 
multiple settings. 



 
x 



  
x 



        



2. a. Implement nursing interventions to promote health and rehabilitation. x  x         



b. Implement nursing care to promote health and manage acute and chronic physical and 
mental health problems and disabilities. 



x 
 



x 
        



c. Assist patients and families to learn skills that promote and protect health in multiple 
settings. 



x 
 



x 
        



3. a. Adjust priorities and implement nursing interventions in rapidly-changing and emergency 
patient situations. 



           



b. Participate with the interdisciplinary team to manage health care needs for communities 
and populations. 



  
x 



  
x x 



    



4. Communicate accurately and completely and document responses of patients to 
prescription and nonprescription medications, treatments, and procedures to other health 
care professionals clearly and in a timely manner. 



 
x 



   
x 



     
x 



  



5. a. Facilitate patient and family coping during alterations in health status and end of life.    x     x   



b. Apply evidenced-based practice outcomes and research findings to support patient, 
family, population, and community coping and adaptation during health crises. 



x 
 



x 
        



6. a. Collaborate with other health care providers with treatments and procedures. x   x     x   



b. Promote interdisciplinary team collaboration in carrying out the plan of care. x   x     x   



c. Seek clarification as needed. x           



d. Provide accurate and pertinent communication when transferring patient care to another 
provider. 



x 
          



7. a. Inform patient of Patient’s Bill of Rights. x           



b. Evaluate and clarify patient’s understanding of health care rights. x     x x     



c. Encourage active engagement of patient, family, population, and community in care. x           



8. Use interdisciplinary, institutional, community, and scholarly resources to address ethical 
and legal concerns. 



x 
    



x x 
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9. a. Use therapeutic communication skills when interacting with and maintaining 
relationships with patients and families, and other professionals. 



x 
          



b. Apply communication theory and techniques in maintaining professional relationships 
with patients, families, populations, and communities. 



x 
          



10. a. Apply current technology and informatics to enhance patient care while maintaining 
confidentiality and promoting safety. 



x 
    



x x 
    



b. Use informatics to promote health and reduce risk in the community. x  x   x x     



11. Facilitate maintenance of patient confidentiality. x   x     x   



12. a. Demonstrate accountability by using independent clinical judgment and established 
clinical guidelines to reduce risks and promote health. 



x 
  



x 
    



x 
 



x 



b. Provide nursing interventions safely and effectively using current research findings and 
evidence-based outcomes. 



x 
 



x x 
    



x 
  



13. a. Provide direct and indirect patient and family care in disease prevention and health 
promotion and/or restoration. 



x 
 



x x 
    



x 
  



b. Provide direct and indirect care in community-based programs whose primary goals are 
disease prevention and health promotion and/or restoration. 



x 
 



x x 
    



x 
  



F. Evaluate and report patient, family, population and community outcomes and 
responses to therapeutic interventions in comparison to benchmarks from evidence- 
based practice and research findings, and plan follow up nursing care. 



 



KNOWLEDGE 



1. Systematic processes to assess methods for evaluating patient outcomes, including 
reliability and validity of evaluation tools. 



   
x 



   
x x 



  



2. Factors indicating changes that have potential for life-threatening consequences based on 
knowledge including advanced pathophysiology, neurobiology, pharmacology, genomics, 
chemistry, humanities, and liberal arts education. 



    
x 



    
x 



 
x 



  



3. Performance improvement concepts, motivation theory, and research/evaluation outcome 
measures to evaluate efficacy and effectiveness of care. 



       
x 



  
x 



CLINICAL JUDGMENTS AND BEHAVIORS 



1. a. Report changes in assessment data.     x       
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b. Evaluate need to intervene to stabilize and prevent negative patient outcomes and/or to 
support end-of-life care. 



           



c. Evaluate patterns of behavior and changes that warrant immediate intervention.            



2. a. Use standard references to compare expected and achieved outcomes of nursing care.            



b. Analyze patient data and use research findings, evidence-based practice guidelines, and 
a variety of systematic processes to compare expected and achieved outcomes for 
patients. 



        
x 



   



3. a. Communicate reasons and rationale for deviation from plan of care to interdisciplinary 
health care team. 



           



b. Use research findings to help explain deviations from plan of care and revise plan of 
care with interdisciplinary health care team. 



       
x 



   



4. Modify plan of care based on overt or subtle shifts in patient status, research findings, and 
evaluation data. 



  
x 



        



5. a. Report and document patient’s responses to nursing interventions.   x         



b. Evaluate and communicate quality and effectiveness of therapeutic interventions.   x         



c. Collaborate with interdisciplinary health care team to evaluate plan of care and to 
promote quality and effectiveness of care. 



  
x 



        



6. a. Evaluate the effectiveness of nursing interventions based on expected patient 
outcomes; modify interventions to meet the changing needs of patients; and revise plan of 
care as a result of evaluation. 



   
x 



 
x 



       



b. Evaluate evidence-based data for use in providing comprehensive, efficient, cost 
effective care to diverse patients, families, populations, and communities. 



  
x x 



   
x 



   



G. Develop, implement, and evaluate teaching plans for patients, families, populations, 
and communities to address health promotion, maintenance, restoration, and 
population risk reduction. 



 



KNOWLEDGE 



1. a. Lifespan development and sociocultural variables affecting the teaching/learning 
process. 



x 
          



b. Techniques for assessment of learning needs and factors affecting learning. x           
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c. Techniques for assessment of community health literacy, learning needs, and factors 
affecting quality of life and health care. 



x 
      



x 
   



2. a. Principles, methods, strategies, and outcomes of learning and teaching. x           



b. Learning theories and best practices for evaluating methods, strategies, and outcomes 
of learning and teaching. 



x 
          



3. a. Resources that support patient health care knowledge, decision-making, and self- 
advocacy. 



x 
          



b. Methods for advocating for patient, family, population, and community health.            



CLINICAL JUDGEMENTS AND BEHAVIORS 



1. a. Assess learning needs of patients, families, population, and communities related to 
health promotion, maintenance, and restoration. 



x 
   



x 
  



x x 
  



b. Assess genetic, protective, and predictive factors that influence the learning needs of 
patients, families, populations, and communities, related to risk reduction and health 
promotion, maintenance, and restoration. 



 
x 



       
x 



   



2. a. Collaborate with the patient and interdisciplinary health care team to develop 
individualized teaching plans based upon developmental and health care learning needs. 



x 
      



x 
   



b. Use best practice standards and other evidence-based findings in developing and 
modifying teaching plans and strategies for patients, families, populations, and 
communities. 



 
x 



       
x 



   



3. Develop and implement comprehensive teaching plans for health promotion, maintenance, 
and restoration, and risk reduction of patients, families, populations, and communities. 



x 
          



4. Evaluate learning outcomes of comprehensive teaching plans for patients, families, 
populations, and communities. 



x 
          



5. a. Modify teaching plans for health promotion and maintenance and self-care to 
accommodate patient and family differences. 



x 
          



b. Develop teaching plans with special considerations for vulnerable populations. x           



c. Teach health promotion and maintenance and self-care to individuals, families, and 
groups based upon teaching goals. 



x 
          



6. a. Provide patients, families, populations, and communities with the information needed to 
make choices regarding health. 



x 
          











Proposal for a New Bachelor’s Degree Program at a Texas Public Community College  



Collin College RN-to-BSN Application Updated 11.27.18 



 



 



 



*Concepts are threads throughout the curriculum. This chart identifies where the 
concepts are introduced and progressive complexity in addressing and applying the 
concepts at the BSN level. 



 



 



Key: 
BSN Semester 1 or 2 (SCH) Group: HCS = Health Care System, PCN = Professional, CPX 
= Clinical Practice and Subject B



S
N



 1
 (



2
) 



H
C



S
 



H
e
a



lt
h



 P
ro



m
o



ti
o



n
 



B
S



N
 1



 (
3



) 
H



C
S



 
E



th
ic



s
 



B
S



N
 1



 (
2



) 
P



N
C



 
T



ra
n



s
 t



o
 B



S
N



 



B
S



N
 1



 (
3



) 
C



P
X



 
C



o
m



m
u



n
it



y
 I
 



B
S



N
 1



 (
4



) 
C



P
X



 A
d



v
 



A
s
s



e
s



s
m



e
n



t 



B
S



N
 2



 (
1



) 
P



N
C



 
H



e
a



lt
h



C
a
re



 O
rg



 



B
S



N
 2



 (
2



) 
P



N
C



 
In



fo
rm



a
ti



c
s
 



B
S



N
 2



 (
2



) 
P



N
C



 
H



e
a



lt
h



 C
a



re
 Q



u
a
l 



B
S



N
 2



 (
3



) 
C



P
X



 
C



o
m



m
u



n
it



y
 I



I 



B
S



N
 2



 (
3



) 
P



N
C



 
R



e
s



e
a



rc
h



 a
n



d
 E



B
P



 



B
S



N
 2



 (
4



) 
C



P
X



 
L



e
a



d
e



rs
h



ip
 &



 



b. Implement risk reduction strategies to address social and public health issues.            



7. Advocate for health education, healthy lifestyles, and early detection and treatment of 
disease, targeting vulnerable populations. 



x 
          



H. Coordinate human, information and material management resources in providing 
care for patients, families, populations and communities. 



 



KNOWLEDGE 



1. Organizational mission, vision, and values as a framework for care, management, and 
leadership. 



  
x 



  
x x 



    



2. Organizational theories/principles of organizational behavior.   x   x x    x 



3. a. Workplace safety consistent with current federal, state, and local regulations and 
guidelines. 



     
x x 



    



b. Safe environmental management and promoting a culture of safety.      x x    x 



4. a. Workplace unit budgeting and workforce resource management.   x   x x    x 



b. Basic models of reimbursement.       x     



5. a. Management and communication within an organization.      x x    x 



b. Leadership and management theory, practice, and skills.   x   x x    x 



6. Roles and responsibilities of members of the interdisciplinary health care team.   x   x x x   x 



7. Change theory, processes, and strategies and change agent role, including methods for 
evaluating effectiveness of change. 



 
x x 



  
x x 



   
x 



CLINICAL JUDGMENTS AND BEHAVIORS 



1. a. Identify and participate in activities to improve health care delivery within the work 
setting. 



     
x x 



   
x 



b. Assess the management structure and nursing care delivery system within a health care 
organization and recommend changes for improvement. 



     
x x x 



   



2. a. Report the need for corrective action within the organization for safe patient care.      x x    x 



b. Design and implement strategies (e.g., coaching to increase the effectiveness of 
teamwork) to respond to the need for corrective action to promote a safe work 
environment. 



      
x 



 
x 
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*Concepts are threads throughout the curriculum. This chart identifies where the 
concepts are introduced and progressive complexity in addressing and applying the 
concepts at the BSN level. 



 



 



Key: 
BSN Semester 1 or 2 (SCH) Group: HCS = Health Care System, PCN = Professional, CPX 
= Clinical Practice and Subject B
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3. Collaborate with interdisciplinary health care team to use human and material resources 
that are optimal, legal, and cost efficient to achieve patient-centered outcomes, meet 
organizational goals, and promote health in the community. 



      
x 



 
x 



 
x 



   
x 



4. a. Supervise and delegate care and contribute to shared goals.            



b. Use management, leadership, teambuilding, and administrative skills; organize, manage, 
and evaluate the functioning of groups of individuals & staff. 



       
x 



  
x 



5. a. Use management skills to delegate to licensed and unlicensed personnel.            



b. Demonstrate a leadership role in achieving patient/ family/ population/ community goals 
and management goals. 



   
x 



    
x 



  



6. a. Implement established standards of care.    x  x   x   



b. Collaborate in the development of standards of care based on evidence-based practice 
congruent with organizational structure and goals. 



     
x 



    
x 
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DEC Essential Competency III Patient Safety Advocate 



 
*Concepts are threads throughout the curriculum. This chart identifies where the 
concepts are introduced and progressive complexity in addressing and applying the 
concepts at the BSN level. 



 
 



Key: 
BSN Semester 1 or 2 (SCH) Group: HCS = Health Care System, PCN = Professional, 
CPX = Clinical Practice and Subject 
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DEC Essential Competency III Patient Safety Advocate  



A. Demonstrate knowledge of the Texas Nursing Practice Act and the Texas Board 
of Nursing Rules that emphasize safety, as well as all federal, state, and local 
government and accreditation organization safety requirements and standards. 



 



KNOWLEDGE 



1. Texas Nursing Practice Act and Texas Board of Nursing rules.     x   x    



2. National Standards of Nursing Practice.        x    



3. Federal, state, and local government and accreditation organizations’ safety 
requirements and standards. 



   
x 



   
x x 



 
x 



4. Facility policies and procedures.      x x    x 



5. Facility licensing agency or authority standards.    x  x x  x  x 



6. Principles and tools of quality improvement and outcome measurement in systems of 
care delivery. 



     
x x 



   
x 



CLINICAL JUDGMENTS AND BEHAVIORS 



1. Attain licensure.            



2. Practice according to Texas Nursing Practice Act and Texas Board of Nursing rules.            



3. Seek assistance if practice requires behaviors or judgments outside of individual 
knowledge and expertise. 



           



4. Use standards of nursing practice to provide and evaluate patient care.            



5. a. Recognize and report unsafe practices.            



b. Manage personnel to maintain safe practice and manage quality improvement 
processes for safe patient care. 



          
x 



6. Participate in peer review.           x 
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*Concepts are threads throughout the curriculum. This chart identifies where the 
concepts are introduced and progressive complexity in addressing and applying the 
concepts at the BSN level. 



 



 



Key: 
BSN Semester 1 or 2 (SCH) Group: HCS = Health Care System, PCN = Professional, 
CPX = Clinical Practice and Subject 
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B. Implement measures to promote quality and a safe environment for patients, 
self, and others. 



 



KNOWLEDGE 



1. a. Principles of patient safety including safe patient handling. x     x x     



b. Quality improvement, environmental management, and risk management with a 
focus on patient safety. 



  
x 



  
x x 



 
x 



 
x 



2. Methods for promoting safety in the patient care environment consistent with current 
standards and guidelines. 



x 
    



x x 
   



x 



3. Leadership role in quality, safety, and patient risk management and management of 
the environment for patient and others’ safety. 



x 
 



x 
  



x x 
 



x 
 



x 



4. Principles of a culture of safety including safe disposals of medications and hazardous 
materials. 



x 
    



x x 
    



5. Texas Board of Nursing rules related to mandatory reporting, Safe Harbor, and 
“Whistleblower” protection. 



x 
         



x 



CLINICAL JUDGMENTS AND BEHAVIORS 



1. Promote and manage a safe, effective environment conducive to the optimal health 
and dignity of the patient, family, population, and community. 



x 
         



x 



2. Accurately identify patients. x    x       



3. a. Safely perform preventive and therapeutic procedures and nursing measures 
including safe patient handling. 



x 
          



b. Safely administer medications and treatments. x           



c. Use epidemiologic process to manage and reduce risks related to medication and 
treatment administration and modify techniques in a variety of settings. 



x 
         



x 



4. Clarify any order or treatment regimen believed to be inaccurate, non-efficacious, 
contraindicated, or otherwise harmful to the patient. 



x 
          



5. Document and report reactions and untoward effects to medications, treatments, and 
procedures and clearly and accurately communicate the same to other health care 
professionals. 



 
x 
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*Concepts are threads throughout the curriculum. This chart identifies where the 
concepts are introduced and progressive complexity in addressing and applying the 
concepts at the BSN level. 



 



 



Key: 
BSN Semester 1 or 2 (SCH) Group: HCS = Health Care System, PCN = Professional, 
CPX = Clinical Practice and Subject 
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6. a. Report environmental and systems incidents and issues that affect quality and 
safety and promote a culture of safety. 



x 
   



x x x 
   



x 



b. Participate in organizational initiatives that enhance a culture of safety for patients, 
families, populations, and communities. 



x 
    



x x 
   



x 



7. Use evidence-based findings to develop interdisciplinary policies and procedures 
related to a safe environment including safe disposal of medications and hazardous 
materials. 



 
x 



     
x 



 
x 



    



8. Use evidence-based findings to initiate accident prevention measures for patients and 
implement measures to prevent risk of patient harm resulting from errors and 
preventable occurrences. 



 
x 



     
x 



 
x 



    
x 



9. Inform patients regarding their plans of care and encourage participation to ensure 
consistency and accuracy in their care. 



x 
          



C. Formulate goals and outcomes using an evidence-based and theoretical analysis 
of available data to reduce patient and community risks. 



 



KNOWLEDGE 



1. a. Principles and theoretical models of epidemiology and communicable disease 
prevention and control for patients, families, populations, and communities. 



   
x x 



      



b. Evidence-based risk reduction.    x        



c. Epidemic and pandemic prevention and control.    x        



d. Disaster preparedness, response, and recovery.    x        



2. Current international, national, and state standards and guidelines and local 
procedures for infection control. 



   
x 



       



CLINICAL JUDGMENTS AND BEHAVIORS 



1. Formulate goals and outcomes using an evidence-based and theoretical analysis of 
available data to reduce the risk of health care associated infections. 



   
x 



       



2. a. Implement measures to prevent exposure to infectious pathogens and 
communicable conditions. 



   
x x 



      



b. Anticipate risk for the patient, family, population, and community.    x x       
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*Concepts are threads throughout the curriculum. This chart identifies where the 
concepts are introduced and progressive complexity in addressing and applying the 
concepts at the BSN level. 



 



 



Key: 
BSN Semester 1 or 2 (SCH) Group: HCS = Health Care System, PCN = Professional, 
CPX = Clinical Practice and Subject 
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3. a. Assist in developing policies and procedures to prevent exposure to infectious 
pathogens, communicable conditions, and other occupational hazards. 



   
x 



      
x 



b. Participate in programs and systems to address safety of patients, families, 
populations, and communities in the event of emergency of disaster. 



   
x 



 
x 



     



D. Obtain instruction, supervision or training as needed when implementing 
nursing procedures or practices. 



 



KNOWLDEDGE 



1. a. Standards of Practice.     x x      



b. Texas Board of Nursing rules (including Scope of Practice), Texas Board of Nursing 
Position Statements and Guidelines. 



    
x x 



     



c. Facility policies and procedures.     x x x     



CLINICAL JUDGMENTS AND BEHAVIORS 



1. Evaluate individual scope of practice and competency related to assigned task.      x      



2. Seek orientation/ training for competency when encountering unfamiliar patient care 
situations. 



     
x 



     



3. Seek orientation/ training for competency when encountering new equipment and 
technology. 



     
x 



     



E. Comply with mandatory reporting requirements of the Texas Nursing Practice 
Act. 



 



KNOWLEDGE 



1. a. Standards of Practice.     x x      



b. Texas Board of Nursing rules, Position Statements and Guidelines.     x x      



c. Scope of Practice.     x x      



2. Facility policies and procedures.            



CLINICAL JUDGMENTS AND BEHAVIORS 
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*Concepts are threads throughout the curriculum. This chart identifies where the 
concepts are introduced and progressive complexity in addressing and applying the 
concepts at the BSN level. 



 



 



Key: 
BSN Semester 1 or 2 (SCH) Group: HCS = Health Care System, PCN = Professional, 
CPX = Clinical Practice and Subject 
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1. Report unsafe practices of healthcare providers using appropriate channels of 
communication. 



     
x 



     



2. Understand Safe Harbor rules and implement when appropriate.      x      



3. Report safety incidents and issues to the appropriate internal or external individual or 
committee. 



     
x 



     



4. a. Participate in committees that promote quality, safety, and risk management.      x     x 



b. Interpret and guide others toward safe and legal clinical practice.      x     x 



c. Identify systems issues that impact nursing practice.      x     x 



F. Accept and make assignments and delegate tasks that take into consideration 
patient safety and organizational policy. 



 



KNOWLEDGE 



1. a. Standards of Practice.   x   x   x   



b. Texas Board of Nursing Rules (including RN Delegation Rules), Position 
Statements, and Guidelines. 



  
x 



  
x 



  
x 



  



c. Scope of Practice.   x   x   x   



2. Facility policies and procedures.   x   x   x   



CLINICAL JUDGMENTS AND BEHAVIORS 



1. Accept only those assignments that fall within individual scope of practice based on 
experience and educational preparation. 



           



2. When making assignments and delegating tasks, ensure clear communication 
regarding other caregivers’ levels of knowledge, skills, and abilities. * 



          
x 



3. a. When assigning and delegating nursing care, retain accountability and Supervise 
personnel according to Texas Board of Nursing rules based on the setting to ensure 
patient safety.* 



      
x 



     
x 



b. Implement and develop organizational policies and procedures regarding 
assignments and delegated tasks. 



     
x 



    
x 
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DEC Essential Competency IV Member of the Health Care Team 



 



*Concepts are threads throughout the curriculum. This chart identifies 
where the concepts are introduced and progressive complexity in 
addressing and applying the concepts at the BSN level. 



 
 



Key: 
BSN Semester 1 or 2 (SCH) Group: HCS = Health Care System, PCN = 
Professional, CPX = Clinical Practice and Subject 
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DEC Essential Competency IV Member of the Health Care Team  



A. Coordinate, collaborate, and communicate with patients, families, populations 
and communities, and the interdisciplinary health care team to plan, deliver, and 
evaluate care. 



 



KNOWLEDGE 



1. a. Structure, function, and interdisciplinary relationships within the health care delivery 
system. 



  
x x 



    
x 



 
x 



b. Social, economic, and political processes impacting the access to and delivery of 
health care in communities. 



  
x x 



 
x x x x 



 
x 



c. Models of care delivery including integrate care.   x x  x x x x   



2. a. Theories and strategies of effective communication and collaboration including 
assertiveness, negotiation, conflict resolution, and delegation. 



  
x 



  
x x 



   
x 



3. a. Role theory, change theory, management and leadership theory.   x        x 



b. Roles of all levels of nursing and other health care professionals.   x        x 



c. Theories of leadership and organization and group dynamics.   x x     x  x 



4. a. Patient advocacy and consumer rights and responsibilities.   x x x    x   



b. Legislative, legal, and ethical processes related to healthcare.  x x   x x    x 



5. a. Evidence-based practice and research findings related to health care.   x  x   x   x 



b. Process of translating current evidence into practice.   x     x    



c. Methods of evaluation for continuous quality improvement.   x     x    



d. Processes of continuous quality improvement and application of quality 
improvement data. 



  
x 



    
x 



  
x 



CLINICAL JUDGMENTS AND BEHAVIORS 



1. a. Involve patients, families, populations, and communities in collaboration with 
interdisciplinary health care team members for planning health care delivery to improve 
the quality of care across the lifespan. 



  



x 
    



x 
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*Concepts are threads throughout the curriculum. This chart identifies 
where the concepts are introduced and progressive complexity in 
addressing and applying the concepts at the BSN level. 



 



 



Key: 
BSN Semester 1 or 2 (SCH) Group: HCS = Health Care System, PCN = 
Professional, CPX = Clinical Practice and Subject 
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b. Use models of health care delivery to plan and improve healthcare for patients, 
families, populations, and communities. 



  
x 



   
x x 



  
x 



2. a. Use strategies of cooperation, collaboration, and communication to plan, deliver, 
and evaluate interdisciplinary health care. 



  
x 



       
x 



b. Promote and provide leadership in the effective coordination of services to patients, 
families, populations, and communities. 



  
x x 



   
x x 



 
x 



3. Synthesize evidence-based practices, research findings, and methods of evaluation 



with the interdisciplinary team by translating current evidence into practice for patients, 
families, populations, and communities. 



  



x x 
  



x x x 
  



B. Serve as a health care advocate in monitoring and promoting quality and access 
to health care for patients, families, populations and communities. 



 



KNOWLEDGE 



1. a. Rights and responsibilities of patient's regarding health care, including self- 
determination and right of refusal. 



x 
  



x x 
   



x 
  



b. Current economic, legal, and political factors that influence access to health care 
delivery for patients, families, populations, and communities. 



 
x 



 
x x 



  
x x 



 
x 



2. a. Individual responsibility for quality of nursing care. x   x x    x   



b. Role of the nurse as advocate for patients, families, populations, and communities. x x  x x   x x   



c. Research and theories related to advocacy for access to health care for patients, 
families, populations, and communities. 



x 
    



x x x 
   



3. a. Leadership role in organizational committees, peer review committees, nursing 
organizations, and community groups involved with improving the quality of health care 
for patients, families, populations, and communities. 



     



x x x 
  



x 



b. Formal and informal sources of power and negotiation processes. x x    x x    x 



c. Historical development of professional advocacy groups and the growth of consumer 
advocacy. 



 
x 



   
x x 



    



d. Knowledge of reliable online sites and other resources that provide quality health 
care data. 



x 
    



x x x 
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4. Health care policies and regulations related to public safety and welfare, mandatory 
reporting, and development of the future workforce. 



x 
  



x 
 



x x 
 



x 
 



x 



CLINICAL JUDGMENTS AND BEHAVIORS 



1. a. Support the patient’s right of self-determination and choice even when these choices 
conflict with values of the individual professional. 



x 
  



x 
    



x 
  



b. Apply legal and ethical principles to advocate for human and societal well-being and 
preferences. 



x 
  



x 
 



x 
  



x 
  



2. a. Identify the unmet needs of patients, families, communities, and populations from a 
holistic perspective. 



x 
  



x 
   



x x 
  



b. Identify problems that patients and vulnerable populations have in accessing health 
care and disparities in health care. 



   
x 



 
x 



 
x x 



  



3. a. Act as an advocate for patient’s basic needs, including following established 
procedures for reporting and solving institutional care problems and chain of 
command. 



x 
  



x 
 



x 
 



x x 
  



b. Advocate on behalf of patients, families, populations, and communities with other 
members of the interdisciplinary health care team by implementing strategies for 
improving health care delivery systems. 



x 
  



x 
 



x 
 



x x 
 



x 



c. Teach patients, families, populations, and communities about access to reliable and 
valid sources of information and resources including health information. x 



  
x 



  
x x x 



  



4. a. Participate in quality improvement activities.    x   x x x  x 



b. Participate in professional organizations and community groups to improve the 
quality of health care. 



 
x 



    
x x 



   



5. a. Refer patients, families, populations, and communities to resources. x       x    



b. Serve as a member of health care and community teams to provide services to 
individuals and communities with unmet needs. 



       
x 



   



c. Initiate and participate in community partnerships and coalitions to provide health 
care to targeted, diverse populations. 



       
x 
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C. Use multiple referral resources for patients, families, populations and 
communities, considering cost, confidentiality, effectiveness and efficiency of 
care, continuity and continuum of care, and health promotion, maintenance and 
restoration. 



 



KNOWLEDGE 



1. Institutional, community, state, and federal resources including agencies/services and 
health care providers. 



x 
 



x 
    



x 
   



2. Theory and principles of case management, population characteristics, and 
epidemiology. 



  
x 



    
x 



   



3. a. Roles of family and significant others in providing support to the patient. x  x  x       



b. Family systems theory. x  x  x       



4. a. Roles and functions of members of the interdisciplinary health care team. x  x        x 



b. Confidentiality regulations (e.g., HIPAA). x  x   x x     



5. Referral processes and methods for promoting continuity of care and improving access 
to health care for patients, families, populations, and communities. 



  
x x 



 
x x 



 
x 



  



6. a. Issues and trends in health care delivery.   x x  x x  x  x 



b. Implications of demographic, epidemiological, and genetics data on the changing 
needs for health care resources and services. 



  
x x 



 
x x x x 



  



7. Past, present, and future issues affecting public/ government/ private health care 
services, programs, policies and costs. 



 
x x x 



 
x x 



 
x 



  



8. Organizational, local, state, federal, and global resources for risk reduction and health 
promotion, maintenance, and restoration. 



  
x x 



 
x x x x 



 
x 



CLINICAL JUDGMENTS AND BEHAVIORS 



1. a. Assess the adequacy of the support systems of patients, families, populations, and 
communities. 



  
x 



    
x 



   



b. Work with family and community resources to develop and strengthen support 
systems for patients, families, populations and communities. 



  
x x 



   
x x 
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c. Identify providers and national and community resources to meet the needs of 
patients, families, populations and communities. 



  
x x 



 
x x x x 



  



2. a. Facilitate communication among patients, families, and interdisciplinary team to use 
institutional or community resources to meet health care needs. 



x 
 



x x 
  



x x x 
  



b. Maintain confidentiality according to HIPAA guidelines. x  x  x x x  x   



c. Promote system-wide verbal, written, and electronic confidentiality. x  x  x x x  x   



3. a. Advocate with members of the interdisciplinary health care team and community 
resources on behalf of patients, families, and vulnerable populations to procure 
resources for care. 



  



x x 
 



x x x x 
  



b. Assist patients, families, and vulnerable populations to communicate needs to their 
support systems and to other health care professionals. 



  
x x x x x x x 



  



c. Advocate for public policies to support health care access for vulnerable populations.  x x x  x x x x   



4. a. Collaborate with interdisciplinary team concerning issues and trends in health care 
delivery. 



  
x x 



 
x x x x 



  



b. Analyze demographic and epidemiology data on the changing needs for health care 
resources and services. 



  
x x 



   
x x 



  



c. Participate in meetings/ organizations addressing past, present, and future issues 
affecting public/ government/ private health care services, programs, and cost to 
patients, families, populations, and communities. 



 



x x x 
 



x x 
 



x 
 



x 



D. Communicate and collaborate in a timely manner with members of the 
interdisciplinary health care team to promote and maintain optimal health status 
of patients, families, populations, and communities. 



 



KNOWLEDGE 



1. Communication theories as applied to patients, families, populations, and communities, 
and to the interdisciplinary health care team. 



 
x 



 
x x 



   
x 



 
x 



2. Theories of leadership and management, including critical thinking, change theory, 



systems theory, assertiveness, conflict management, budgeting, principles of 
delegation, supervision, collaboration and performance appraisal. 



    



x x x 
   



x 
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3. a. Functions of interdisciplinary health care team members.           x 



b. Management of group processes to facilitate meeting patient goals.    x     x   



4. Change theory and conflict resolution strategies for effective and efficient resource 
management and improvement of patient care. 



 
x 



 
x 



    
x 



 
x 



CLINICAL JUDGMENTS AND BEHAVIORS 



5. a. Communicate changes in patient status and/or negative outcomes in patient 
responses to care with members of the interdisciplinary health care team. 



           



b. Follow legal guidelines in communicating changes in patient status, including chain 
of command and Texas Nursing Practice Act. 



           



c. Use leadership skills in creating processes that facilitate joint decision making with 
the interdisciplinary health care team. 



          
x 



6. a. Refer to community agencies and health care resources to provide continuity of care 
for patients and families. 



   
x 



 
x x 



 
x 



  



b. Apply case management and population-based service models for coordinating 
delivery of health care services across levels of care in the community. 



   
x 



 
x x 



 
x 



 
x 



7. a. Apply leadership and management concepts in assisting the interdisciplinary health 
care team to implement quality, goal-directed patient care. 



          
x 



b. Facilitate positive professional working relationships.           x 



8. Develop and use evidence-based clinical practice guidelines to guide critical team 
communications during transitions in care between providers. 



           



9. Recognize and manage conflict through the chain of command.      x x    x 



10. a. Initiate and participate in nursing or interdisciplinary team meetings.           x 



b. Use leadership skills in interdisciplinary team meetings.           x 



c. Provide evidence-based information during interdisciplinary meetings.           x 



11. Use change theory and strategies in the work environment for effective and efficient 
resource management and improvement of patient care. 



     
x x 
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E. Communicate and manage information using technology to support decision 
making to improve patient care and delivery systems. 



 



KNOWLEDGE 



1. a. Current information and communication systems for managing patient care, data, 
the medical record, and population-based data. 



   
x x x x 



 
x 



  



b. Current technology-based information and communication systems.      x x     



c. Information management for health care systems.    x  x x  x   



2. Regulatory and ethical considerations protecting confidentiality when using technology.            



3. Technology skills including word-processing, e-mail, accessing databases, 
bibliographic retrieval and accessing multiple online resources. 



     
x x 



    



CLINICAL JUDGMENTS AND BEHAVIORS 



1. a. Identify, collect, process, and manage data in the delivery of patient care and in 
support of nursing practice, administration, education, and research. 



    
x 



 
x 



    



b. Evaluate credibility of sources of information, including internet sites.       x     



c. Access, review, and use electronic data to support decision-making.       x     



d. Participate in designing, conducting, and evaluating quality improvement studies.            



2. a. Apply knowledge of facility regulations when accessing client records.            



b. Protect confidentiality when using technology.            



c. Intervene to protect patient confidentiality when violations occur.            



3. a. Use current technology and informatics to enhance communication, support 
decision-making, and promote improvement of patient care and delivery systems. 



           



b. Advocate for availability of current technology.       x     



c. Use informatics to promote health care delivery and reduce risk in patients, families, 
populations, and communities. 



      
x 



    



4. Document electronic information accurately, completely, and in a timely 
manner. 



    
x 



   
x 
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F. Assign and/or delegate nursing care to other members of the health care team 
based upon an analysis of patient or organizational need. 



 



KNOWLEDGE 



1. Texas Board of Nursing RN Delegation Rules.            



2. a. Principles of supervision, team work/group dynamics, nursing care delivery systems, 
and health policy. 



     
x x 



   
x 



b. Competencies of assistive personnel and other licensed team members.            



c. Structure and function of the interdisciplinary team.           x 



d. Patient care requirements and assessment techniques.     x    x   



e. Evaluation processes and methods to assess competencies.            



f. Management and systems theory.      x x    x 



3. Time management.            



4. a. Principles of communication.      x x    x 
b. Regulatory laws and facility policies.      x x    x 



c. Motivational theories.      x x     



CLINICAL JUDGMENTS AND BEHAVIORS 



1. a. Compare needs of patient with knowledge, skills, and abilities of assistive and 
licensed personnel prior to making assignments or delegating tasks. 



           



b. Assess competency level and special needs of nursing team members.            



c. Participate in decision making and establishing facility policy related to delegated 
and assigned tasks. 



           



2. a. Assign, delegate, and monitor performance of unlicensed and licensed personnel in 
compliance with Texas Board of Nursing rules. 



           



b. Use leadership skills to promote team building and teamwork.            



c. Assign patient care based on analysis of patient or organizational need.            



d. Reassess competency and learning needs of team members.            











Proposal for a New Bachelor’s Degree Program at a Texas Public Community College  



Collin College RN-to-BSN Application Updated 11.27.18 



 



 



 



 



*Concepts are threads throughout the curriculum. This chart identifies 
where the concepts are introduced and progressive complexity in 
addressing and applying the concepts at the BSN level. 



 



 



Key: 
BSN Semester 1 or 2 (SCH) Group: HCS = Health Care System, PCN = 
Professional, CPX = Clinical Practice and Subject 
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3. a. Evaluate responses to delegated and assigned tasks and make revisions based on 
assessment. 



           



b. Plan and manage activities to develop competency levels of team members.            



G. Supervise nursing care provided by others for whom the nurse is responsible by 
using best practices of management, leadership and evaluation. 



 



KNOWLEDGE 



1. Theories of management and leadership, and evaluation of organizational behavior.    x     x  x 



2. Communication theory and group process.           x 



3. a. Assessment of learning needs.    x     x   



b. Instructional methods.    x     x   



c. Evaluation of teaching effectiveness.    x     x   



4. a. Facility policies and procedures.     x  x    x 



b. Organizational structure including chain of command and various health care 
delivery systems. 



    
x 



 
x 



   
x 



CLINICAL JUDGMENTS AND BEHAVIORS 



1. a. Use leadership skills to provide staff education to members of the health care team 
to promote safe care. 



    
x 



 
x 



   
x 



b. Evaluate the effectiveness of the process for staff education.           x 



c. Develop new policies and procedures.           x 



2. Provide direction and clarification to health care team members or seek additional 
direction and clarification to promote safe care by health care team. 



          
x 



3. a. Oversee and follow through on patient care provided by health team members.            



b. Base assignments and delegation on team member competencies.            



4. a. Ensure timely documentation by assigned health team members.            



b. Ensure documentation of patient care follow up.            



















Nursing
Rubric Course Course Title AAS BSN



BIOL 2401 Anatomy and Physiology I    X1,2    X3,4



BIOL 2402 Anatomy and Physiology II    X1,2    X3,4



BIOL 2420 Microbiology for Non-Science Majors  X2 X
PSYC 2314 Life-Span Growth and Development X X
RNSG 1125 Professional Nursing Concepts I X X
RNSG 1126 Professional Nursing Concepts II X X
RNSG 1128 Introduction to Health Care Concepts X X
RNSG 1137 Professional Nursing Concepts III X X
RNSG 1161 Clinical I - Nursing - Registered Nurse Training X X
RNSG 1216 Professional Nursing Competencies X X
RNSG 1430 Health Care Concepts I X X
RNSG 1533 Health Care Concepts II X X
RNSG 1538 Health Care Concepts III X X
RNSG 2138 Professional Nursing Concepts IV (Capstone) X X
RNSG 2361 Clinical II - Nursing - Registered Nurse Training X X
RNSG 2362 Clinical III - Nursing - Registered Nurse Training X X
RNSG 2363 Clinical IV - Nursing - Registered Nurse Training X X
RNSG 2539 Health Care Concepts IV X X
ENGL 1301 Composition I X X
ARTS 1301 Art Appreciation X  X5



PSYC 2301 General Psychology  X1 X
BIOL 1322 Nutrition X
NURS 3210 Transitions to the B.S.N. Role X
NURS 3220 Health Promotion Across Lifespan X
NURS 3330 Ethics in Health Care X
NURS 3340 Population Focused Community Health I/Clinical X
NURS 3450 Advanced Health Care Assessment/Clinical X
NURS 4115 Healthcare Organization X
NURS 4225 Nursing Informatics X
NURS 4235 Healthcare Quality X
NURS 4345 Population-focused Community Health II/Clinical X
NURS 4355 Research and Evidence-based Practice X
NURS 4465 Leadership and Management/Clinical X
CHEM 1405 Intro to Chemistry    X3,4



ENGL 1302 Composition II X
GOVT 2305 Federal Government X
GOVT 2306 Texas Government X
HIST 1301 US History I X
HIST 1302 US History II X
MATH 1342 Statistics X
PHIL 2306 Introduction to Ethics X
SPCH 1321 Business and Professional Speaking  X3



Total SCH 60 120



2 Program prerequisites



Italics=Courses for SACSCOC required distribution of general education component.



Stackable Credentials



3 Semester credit hours beyond those required for completion of the general education core curriculum are 
assigned to degree requirements.



5 May substitute one of the following for ARTS 1301: ARTS 1304, ARTS 1313, DANC 2303, DRAM 1310, 
DRAM 2361, DRAM 2362, DRAM 2366, DRAM 2367, MUSI 1306, MUSI 1307, MUSI 1310



1 No course substitutions



4 The SCHs designated for lecture are included as a part of the core curriculum; the SCH designated for lab 
is included as a part of the additional degree requirements.











 


CURRICULUM ADVISORY BOARD 
February 1, 2019 


1:30 pm 
CHEC 225 


Approved Meeting Minutes 
 
 
Voting Members Present 
Cynthia Gruver – Chair, Catie Brooks, Jillian DeShazo, Kathy Fant, Sean Geraghty, Tony Howard, Linda 
Kapocsi, Kim Lower, Gwen Miller, Tom Ottinger, Barry Piazza, Mark Popowski, Charles Ring, Michael 
Rose, Diane Schull, Donna Smith 
 
Voting Members Absent 
Rodney Boyd (Mark Popowski, proxy), Kerry Loinette (sabbatical), Clair Robertson, Greg Sherman 
(Charles Ring, proxy)  
 
Non-Voting Members Present 
Brenda Carter – Deans’ Liaison, Karen Musa – Deans’ Liaison, Gloria Hurtado – Institutional Research 
Liaison, Cindy Pokrywa – Student Enrollment Services Liaison, Cameron Neal – Academic Partnerships 
Liaison, Diana Hopes, Karen Murph, Marisela Lopez 
 
Non-Voting Members Absent 
Jamie Mills – Academic Partnerships Liaison  
 
Others Present 
Francis Choy, Todd Fields, De’Aira Holloway, Tina Jackson, David Liska, Lily Quezada, Linda Wee 
 
Cindy called the meeting to order at 1:34 p.m. 
 
Introduction of new committee member Jillian DeShazo. She is filling in for Kerry Loinette while she is out 
on sabbatical. 
 
New General Proposal 


♦ Associate of Arts (AA) Degree Requirement Revision – Brenda Kihl 
• The Academic Policy and Procedure Committee is recommending elimination of the 


sophomore literature graduation requirement from the AA degree. The recommendation 
came forward as result of the AA/AS program review and some of the questions and 
comments that have come from advisors. One of the challenges facing students is the 
sophomore literature requirement.  Some have chosen not to graduate because they do not 
want to take a sophomore literature course that is not required for their degree.  Therefore, 
this requirement had become a barrier to completion.  Removing the requirement was a 
difficult decision, but the committee wanted to do what was best for the students. After much 
discussion and many comments collected, the committee voted for the change. The 
sophomore literature courses will remain in the core. 


• Recommended – Fall 2019 (16 for, two against, 1 abstention) 
 
New Curricular Proposals 


♦ Developmental Math – Jason Smoot 
• New Course 


* MATH 0405 Math Foundations 
* It has been discovered that some students lack basic foundational math skills, so the 


proposal is to merge MATH 0302 and MATH 0406 and modify outcomes to create MATH 
0405. The course will include basic statistical outcomes, finance material, percentage-







 


based problems, and word problems to help get them ready for statistics. It will also help 
expose them to different math aspects so they can make a more informed decision as to 
what path they want to take going forward. If they are a student who is at a five or six level, 
they will take this course by itself, but if they are at a lower level, they will take the NCBO 
with it. A student coming in Fall could be done with their math by May. The plan is to pilot 
this course in Spring of 2020. 


* Recommended – Spring 2020 
 


♦ Electronic Engineering Technology – Mike Coffman 
• Program Revision 


* AAS – Electronic Engineering Technology 
• New Course – Will be an elective option 


* SUAS 1371 Small Unmanned Ariel Systems (Drones) 
* The drone topic has come up in several advisory committee meetings. The Federal 


Aviation Administration (FAA) has a governing body over commercial drone use and by far, 
the most drone usage is in small unmanned aerial. Drones are used for surveying, 
mapping, and inspection. The reason it needs to be a single course versus an entire 
program is that the advisory committee realized that GIS, electronics, and drafting all need 
information about drones; therefore, it made more sense to have a single class that multiple 
degree programs can use rather than develop an entire program. It was put in the 
electronics program because all the drone’s flights, communications, and operations are 
electronic. If students had more questions about how and why the drone worked, it was 
thought that electronics would be the best program to address those questions. One of the 
reasons why TSI is the only requirement to enroll in the drone course is because of the 
possibility that other disciplines will be wanting their students to take this class. The single 
class covers everything a student needs to know to be able to fly a drone commercially, 
and the course will prepare students to take the FAA part 107 test. Initially this course will 
be a 16 week course, but the expectation is that it will become an eight week course. This 
course can be taught at any campus because the drones are fairly portable, but will more 
than likely be taught at the tech center. An instructor will need to be hired and would 
preferably be someone who has taught the drone class before and has some software 
knowledge. If they had their pilot license, that would be a plus, but they must be FAA part 
107 certified. 


* Recommended –Fall 2019 
♦ Bachelor of Science in Nursing (BSN) – Betty Veasy / Kathleen Blust / Jon Hardesty 


• New Program - Bachelor of Science in Nursing (BSN) 
• New Courses: 


* NURS 3210 Transitions to the BSN Role 
* NURS 3220 Health Promotion Across Lifespan 
* NURS 3330 Ethics in Health Care 
* NURS 3340 Population-focused Community Health I/Clinical 
* NURS 3450 Advanced Health Assessment/Clinical 
* NURS 4115 Healthcare Organization 
* NURS 4225 Nursing Informatics 
* NURS 4235 Health Care Quality 
* NURS 4345 Population-focused Community Health II/Clinical 
* NURS 4355 Research and Evidence-based Practice 
* NURS 4465 Leadership and Management/Clinical 


• Each syllabi has been provided as requested. The committee used an education consultant 
and the nursing board to create the courses. It was recommended that more critical thinking 
courses be included, so much of the coursework has presentation and projects in lieu of 
tests. It was a strong recommendation from accreditors and the board of nursing that a 
clinical component piece be part of each semester. Students will be responsible to work with 







 


community partners and agencies on projects and presentations. The board felt this would 
help the students obtain a deeper level of understanding. The other recommendation was to 
show continuity in rubrics, so even if the topics are different in classes, the discussion rubric 
would be the same. The clinical rubrics include all essentials for being a nurse, and that 
rubric goes through all the courses. Much research was done to see what types of other 
courses were being offered at other institutions. Some updates have been made to the 
syllabi, and the rubric will change from RNSG to NURS. The format of the curriculum is 
concept based, which fits well with new requirements that state it must be a 60-hour program. 
The nurses that have taken the AAS program will find it easier to transition into the BSN 
because the curriculum will follow the same flow as the AAS. The advantage to Collin’s 
program is that it is face-to-face, which came from surveying students Collin is also less 
expensive than other nursing programs. This program is projected to start Spring 2020, but it 
depends on Coordinating Board, Board of Nursing, and SACSCOC approval.  


• Recommended – Spring 2020 
♦ Insurance Management – Karen Musa 


• New Program  
* AAS - Insurance Industry Track 
* AAS - Sales and Agency Track 
* Certificate Level 1 - Insurance Industry 
* Certificate Level 1 - Sales and Agency 
* Certificate Level 2 - Insurance Industry 


• New Courses 
* BUSG 2380 Cooperative Education - Business/Commerce, General 
* INSR 1301 Commercial Insurance 
* INSR 1305 Personal Insurance 
* INSR 1345 Commercial Liability Risk Management and Insurance 
* INSR 1351 Essentials of Risk Management 
* INSR 1353 Insurance Operations 
* INSR 1355 The Legal Environment of Insurance 
* INSR 1374 Personal Lines Insurance Underwriting 
* INSR 1375 Insurance Data Analytics 
* INSR 1391 Special Topics in Insurance 
* INSR 2311 Workers Compensation and Medical Aspects of Claims 
* INSR 2319 Liability Insurance Claims Adjusting 
* INSR 2340 Multiline Insurance Sales and Marketing 


• The Insurance Management program is designed to prepare students for a variety of 
positions in the insurance industry. O*net and the department of labor were referenced when 
determining knowledge, skills, and abilities (KSA).  These KSAs were later aligned to 
courses. The advisory board felt two tracks were needed at Collin. One track for more 
general insurance and one for sales and agency. The Associate in General Insurance (AINS), 
the Associate in Claims (AIC), and the Institutes Chartered Property Casualty Underwriter 
(CPCU) will give students a designation, and they will be able to sit for an exam. Some 
courses from other programs will be utilized. Currently, Collin faculty are in communication 
with faculty at UNT, and there is interest in working together in creating a BAAS with a 
concentration in insurance and risk management. There are also opportunities to work with 
State Farm.  External accreditation has not been explored as of now, but we will be looking 
into it. We would be the only community college in this area that would offer this. The hope is 
that the faculty position would be filled by Fall 2019, with a projected program start date of 
Spring 2020. Students would be encouraged to take the licensure, and it would be promoted 
in the courses. The Institutes Risk and Insurance Knowledge Group and the Texas 
Department of Insurance (TDI) would be the agencies for certification or licensure. 


• Recommended – Spring 2020 
 







 


Deans’ Liaison Report – No report 
 
Faculty Council Report – No report 
 
Discussion Items 


♦ Marketable Skills – It was determined that it would be helpful to establish a subcommittee. The 
target date is to have a process in place before the end of the calendar year. The hope is to roll it 
out to the larger population as soon as is practical. The state recommends that faculty be 
involved in the process by being part of the committee and working with administrators, deans, 
associate deans, industry leaders, and coaches to assess the program level outcomes and to 
identify what skills students need in order to align to those outcomes. Also to determine which 
skills students can use to market themselves in the market place. Faculty would then need to 
present those outcomes to students. The role of the discipline leads will be determined as the 
process goes on. It is in its initial state, and a process needs to be developed so that a prototype 
can be created. CAB members are asked to help create a process and to work with discipline 
leads to help roll it out. There will be many opportunities for training and mentoring going forward. 


 
CAB Business 


♦ Status of CAB Recommendations – Geospatial was approved, but with clarification needed on 
the elective options.  


♦ January 18 Meeting Minutes – Approved 
♦ Other Business – Introduction of the updated New Program Proposal form. 


 
Next Meeting – March 1 
 
Meeting adjourned at 3:30 p.m. 
 






































































































































































































































For the best experience, open this PDF portfolio in
 
Acrobat X or Adobe Reader X, or later.
 


Get Adobe Reader Now! 



http://www.adobe.com/go/reader








Comments:



CAB Chair Signature



Comments:



Designated Academic Officer Signature



Authorized Signature (Proposer) - By signing, you attest that you, the other campus deans (if applicable), and your provost support this proposal.



Rev 09.13.17



  Proposal Not Recommended  (Give Explanation Below)



  Proposal Tabled  (Give Explanation Below)



  Recommendation Tabled  (Give Explanation Below)



CAB Action



Administrative Action



  Proposal Recommended



  Recommendation Approved



  Recommendation Not Accepted  (Give Explanation Below)








			Proposal Tabled  Give Explanation Below: Off


			Proposal Not Recommended  Give Explanation Below: Off


			Recommendation Tabled  Give Explanation Below: Off


			Recommendation Not Accepted  Give Explanation Below: Off


			Proposal Recommended: Off


			Proposal Tabled: Off


			Proposal Not Recommended: Off


			Recommendation Approved: Off


			Recommendation Tabled: Off


			Recommendation Not Accepted: Off


						2019-01-28T14:44:46-0600


			Craig Leverette








			Academic Officer Comments: 


			CAB Chair Comments: 













Effective Term: Fall 2019



Additional Fees:    Yes             No    X



Program / Course CIP: 320104 5119



Program: Developmental Mathematics



Rev 06.07.18



Rationale:
The introduction of the corequisite course model has created the need for a foundational math class that will provide the skills necessary to be successful in all four corequisite paths. 
This course will provide a strong foundation of algebraic skills necessary in College Algebra and Mathematics for Business and Social Sciences; exposure to linear relationships, data 
sets, and models necessary for Elementary Statistics; as well as numerical manipulation and critical thinking skills necessary for Contemporary Mathematics. The focus on Mathematical 
Literacy will assist in solving real-world problems in all four gateway math courses.



New Course



      MATH 0405  Math Foundations













COLLIN COLLEGE 



COURSE SYLLABUS  



 



 
Course Number:  MATH 0405 



Course Title:  Math Foundations 



Course Description:  Overview of topics in mathematics such as arithmetic operations, number 
conversions, solving linear equations and inequalities, percent with applications, 
algebraic expressions, polynomial operations and an introduction to factoring, graphing 
linear equations, functions, geometric applications of square roots and an introduction to 
statistics. An emphasis will be placed on developing critical thinking skills. 



Course Credit Hours: 4 
             Lecture Hours: 4 
                   Lab Hours: 1 
 
Placement Assessment:  TSI 310-335 and ABE 5 & 6, 310-335 and ABE 3 & 4 may enroll with 



concurrent enrollment in NCBM 002A 



Prerequisite:  TSI Placement or successful completion of NCBM 002A 



Student Learning Outcomes:  Upon successful completion of this course, students will: 
1. Use appropriate symbolic notation and vocabulary to communicate, interpret, and 



explain mathematical concepts.  
2.  Define, represent, and perform operations on real numbers, applying numeric reasoning 



to investigate and describe quantitative relationships and solve real world problems in a 
variety of contexts.  



3. Use algebraic reasoning to solve problems that require ratios, rates, percentages, and 
proportions in a variety of contexts using multiple representations.  



4. Apply algebraic reasoning to manipulate expressions and equations to solve real world 
problems.  



5. Use graphs, tables, and technology to analyze, interpret, and compare data sets.  
6. Construct and use mathematical models in verbal, algebraic, graphical, and tabular form 



to solve problems from a variety of contexts and to make predictions and decisions. 
 
Withdrawal Policy:  See the current Collin Registration Guide for the last day to withdraw. 
 
Collin College Academic Policies:  See the current Collin Student Handbook. 
 
Americans with Disabilities Act:  Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations 
as required to afford equal opportunity.  It is the student’s responsibility to contact the 
ACCESS office, SCC-D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for 
appropriate accommodations.  See the current Collin Student Handbook for additional 
information. 



Fall 2019 New 
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CIP 15.0303 



Lec Lab Ext Cont Credit
CETT 1407 Fundamentals of Electronics 3 2 0 80 4
CETT 1425 Digital Fundamentals   3 3 0 96 4
ENGL 1301 Composition I 3 1 0 64 3
TECM 1343 Technical Algebra and Trigonometry 1 2 3 0 80 3



Total Hours 11 9 0 320 14



Lec Lab Ext Cont Credit
CETT 1409 DC AC Circuits 3 3 0 96 4
CETT 1445 Microprocessor  3 3 0 96 4
RBTC 1405 Robotic Fundamentals  3 2 0 80 4



Humanities / Fine Arts course  3 0 0 48 3
Total Hours 12 8 0 320 15



Lec Lab Ext Cont Credit
SPCH 1321 Business and Professional Communication 3 0 0 48 3



(See Speech options) Total Hours 3 0 0 48 3



Lec Lab Ext Cont Credit
CETT 2471 Emerging Topics in Engineering Technology 3 3 0 96 4
INTC 1307 Instrumentation Test Equipment  2 2 0 64 3
PHYS 1405 Conceptual Physics 2 3 3 0 96 4



2 3 0 80 3
Total Hours 10 11 0 336 14



Lec Lab Ext Cont Credit
CETT 1457 Linear Integrated Circuits 3 2 0 80 4
ECON 1301 Introduction to Economics 3 3 0 0 48 3
EECT 2439 Communications Circuits  (Capstone) 3 3 0 96 4



2 3 0 80 3
Total Hours 11 8 0 304 14



GRAND TOTAL 1328 60



*  Electives (6 credit hours): DFTG 1372, EECT 2380, RBTC 2345, or SUAS 1371



Elective*



GEN ED



AAS - Electronic Engineering Technology
60 credit hours



FIRST YEAR
First Semester



Second Semester



Summer Semester



SECOND YEAR
First Semester



Second Semester



Elective*



1. May substitute MATH 1316 or higher level Math (recommended for transfer students
2. May substitute PHYS 1401
3. May substitute ECON 2301 or ECON 2302 (recommended for transfer students)



AAS ‐ Electronic Engineering Technology1/25/2019
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Effective Term: Fall 2019



Additional Fees:    Yes             No    X



Program / Course CIP: 150303



Program: Electronic Engineering Technology



Rev 06.07.18



Rationale:
See attached information.



Program Revision



      AAS - Electronic Engineering Technology -- New course added as an elective option



New Course



      SUAS 1371  Small Unmanned Ariel Systems (Drones)













Drones Class Justification 



As Collin College expands its technical offerings, one of the areas examined was in the Small Unmanned 



Aerial Systems (SUAS or more commonly called drones).  The FAA Aerospace Forecast ‐ Fiscal Years 



2018‐2038 (https://www.faa.gov/data_research/aviation/aerospace_forecasts/) indicates that drone 



pilots number 73,673 in 2017 and are projected to be over 300,000 within 5 years.  Additionally, in 2017 



there were 110,604 commercial drones in use and projections are between 451,800 and 717,895 units 



in operation by 2022.  So there is strong growth expected in the SUAS field. 



In the fall Advisory Committee meetings, while drones were not included in any agenda, drone 



technology was brought up and discussed in the Computer Aided Design and Drafting meeting, the 



Geospatial Information Systems meeting and the Real Estate meeting.  In addition, it has been a topic 



from area industries that have worked with the Collin College Robotics Club.  In meetings with 



representatives from industries currently using drone technology (State Farm, several construction 



companies, and one independent contractor) it was determined that while drone technology is growing 



in use, a full drone degree was not necessary to meet the vast majority of industry need and that a 



general class that covered commercial drone use, regulations, and licensing would meet the needs of 



area industries.   













 



COLLIN COLLEGE 
 



COURSE SYLLABUS  
 
 



 
 
 
Course Number:  SUAS 1371 
 
Course Title:  Small Unmanned Ariel Systems (Drones) 
 
Course Description:  This course is an introduction to Small Unmanned Ariel Systems (SUAS), 



commonly called drones.  The course will cover the uses of drones, the electronic and 
mechanical systems used by drones, FAA regulations related to drones, and drone flight with 
applications.  



 
Course Credit Hours: 3  
             Lecture Hours: 2 



       Lab Hours: 3  
 
Prerequisite:  Meet TSI standard for Math; or equivalent 
                                                       
Student Learning Outcomes:  Upon successful completion of this course, students will: 



1. Define the uses of SUAS. 
2. Describe the electronic and mechanical systems of SUAS. 
3. Define and analyze FAA Part 107 regulations including: National Airspace Systems (NAS), 



reading sectional charts, airport operations, weather and micrometeorology, radio 
operations, SUAS loading and performance, flight hazards, emergency procedures, 
aviation physiology, and drone flight operations. 



4. Define restriction exceptions. 
5. Perform flight missions with applications (including: surveying, mapping, inspection, 



photography, video, First Person Video (FPV) flight, precision agriculture, and swarming). 
 
Withdrawal Policy:  See the current Collin Registration Guide for the last day to withdraw. 
 
Collin College Academic Policies:  See the current Collin Student Handbook. 
 
Americans with Disabilities Act:  Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations 
as required to afford equal opportunity.  It is the student’s responsibility to contact the 
ACCESS office, SCC-D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for 
appropriate accommodations.  See the current Collin Student Handbook for additional 
information. 



 
 
 
 
 
 
 
 
 
 
 



Fall 2019 New 



COURSE INFORMATION 













Rubric Course Course Title   Cert 1   AAS
CETT 1407 Fundamentals of Electronics X X



CETT 1425 Digital Fundamentals X X



TECM 1343 Technical Algebra and Trigonometry   X 1   X 1



CETT 1409 DC AC Circuits X X



CETT 1445 Microprocessor X X



RBTC 1405 Robotic Fundamentals X



CETT 2471 Emerging Topics in Engineering Technology X X



INTC 1307 Instrumentation Test Equipment X X



See options below X



CETT 1457 Linear Integrated Circuits X X



EECT 2439 Communications Circuits  (Capstone) X X



See options below X



ECON 1301 Introduction to Economics   X 2



ENGL 1301 Composition I X



Humanities / Fine Arts General Education Course X



PHYS 1405 Conceptual Physics    X 3



SPCH 1321 Business and Professional Communication X



DFTG 1372 SOLIDWORKS Essentials
EECT 2380



Technology/Technician
RBTC 2345 Robot Application, Set-up, and Testing
SUAS 1371 Small Unmanned Ariel Systems (Drones)



Electronic Engineering Technology
Stackable 



Credentials



GEN ED



Elective



Elective



Electives



1 Option - MATH 1316 or higher
2 Option - ECON 2301 or ECON 2302
3 Option - PHYS 1401



Cooperative Education - Electrical, Electronic and Communications Engineering 











General Action Form  (GAF)


Term Effective Discipline / Committee Making Request


Action Requested: 


Brief Rationale: 


Catalog Program Description, if applicable:  
(If more room is needed, please attach in a Word Document.) 


 Authorized Signature (Proposer)  2nd Signature (if applicable)        3rd Signature (if applicable) 


Curriculum Advisory Board (CAB) Recommendation: 


Comments: 


CAB Chairperson Signature:        Date Recommended 


Not Recommended 


Tabled 


Designated Academic Officer Signature: Date 
Approved* 


Disapproved 


Comments: 


*Name and title of person responsible for implementation of recommended action requested:


Rev. 08.05.15 





		Text56: Fall 2019

		Text57: Academic Policy & Procedure Committee

		Text58: Eliminate the sophomore literature graduation requirement from the Associate of Arts Degree.

		Text59: The sophomore literature requirement for the AA degree has become a barrier to completion.  There are very few bachelor degrees that require a sophomore literature.  Newly adopted fields of study are being designed to fulfill the remaining 18 sch of elective credit to complete an associate degree.  Removing the additional graduation requirement will allow for more flexibility in the AA degree and the ability for students to enroll in courses that apply to their intended major.
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		Brenda K. Kihl, Ph.D.





		Text64: Collin College requires the following to graduate with an Associate of Arts Degree:      1.  Earn a minimum of 60 college-level credit hours.   2.  Earn a minimum cumulative grade point average (GPA) of 2.0   3.  Complete the general education core curriculum of 42 credit hours.   4.  Complete a minimum of 18 additional credit hours.   5.  Earn a minimum of 15 (pending APPC recommendation) credit hours at Collin College.

		Text65: 

		Text66: 

		Text67: 
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For the best experience, open this PDF portfolio in
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COLLIN COLLEGE
Curriculum Outline



FIRST YEAR
First Semester Lec Lab Ext Cont Credit
BMGT 1344 Negotiations and Conflict Management 3 0 0 48 3
BUSI 1307 Personal Finance 3 0 0 48 3
INSR 1345 Commercial Liability Risk Management and Insurance 3 0 0 48 3
ECON 1301 Introduction to Economics 3 0 0 48 3
ENGL 1301 Composition I 3 1 0 64 3



15 1 0 256 15



Second Semester Lec Lab Ext Cont Credit
BMGT 1341 Business Ethics 3 0 0 48 3
INSR 1301 Commercial Insurance 3 0 0 48 3
INSR 1305 Personal Insurance 3 0 0 48 3
SPCH 1321 Business and Professional Communication 3 0 0 48 3



12 0 0 192 12



Lec Lab Ext Cont Credit
INSR 1375 Insurance Data Analytics 3 0 0 48 3
MATH 1342 Elementary Statistical Methods 3 1 0 64 3



6 1 0 112 6



SECOND YEAR
First Semester Lec Lab Ext Cont Credit
INSR 1351 Essentials of Risk Management 3 0 0 48 3
INSR 2311 Workers Compensation and Medical Aspects of Claims 3 0 0 48 3
INSR 2319 Liability Insurance Claims Adjusting 3 0 0 48 3
GEN ED Humanities/Fine Arts 3 0 0 48 3



12 0 0 192 12



Second Semester Lec Lab Ext Cont Credit
ACCT 2301 Principles of Financial Accounting 3 1 0 64 3
BCIS 1305 Business Computer Applications 3 0 0 48 3
BUSG 2380 Cooperative Education - Business/Commerce, General1 



(Capstone)
3 0 0 48 3



INSR 1355 The Legal Environment of Insurance 3 0 0 48 3
INSR 1374 Personal Lines Insurance Underwriting 3 0 0 48 3



15 1 0 256 15



1008 60



Summer Semester



Total Hours



1 OR INSR 1391



Total Hours



GRAND TOTAL HOURS



CIP: 52.1701 Insurance Management



AAS - Insurance Industry Track



Total Hours



Total Hours



Total Hours








			AAS-Insurance










COLLIN COLLEGE
Curriculum Outline



FIRST YEAR
First Semester Lec Lab Ext Cont Credit
BMGT 1344 Negotiations and Conflict Management 3 0 0 48 3
BUSI 1307 Personal Finance 3 0 0 48 3
INSR 1345 Commercial Liability Risk Management and Insurance 3 0 0 48 3
ECON 1301 Introduction to Economics 3 0 0 48 3
ENGL 1301 Composition I 3 1 0 64 3



15 1 0 256 15



Second Semester Lec Lab Ext Cont Credit
ACCT 2301 Principles of Financial Accounting 3 1 0 64 3
BCIS 1305 Business Computer Applications 3 0 0 48 3
BMGT 1341 Business Ethics 3 0 0 48 3
SPCH 1321 Business and Professional Communication 3 0 0 48 3



12 1 0 208 12



Lec Lab Ext Cont Credit
INSR 1375 Insurance Data Analytics 3 0 0 48 3
MATH 1342 Elementary Statistical Methods 3 1 0 64 3



6 1 0 112 6



SECOND YEAR
First Semester Lec Lab Ext Cont Credit
INSR 1353 Insurance Operations 3 0 0 48 3
INSR 2340 Multiline Insurance Sales and Marketing 3 0 0 48 3
MRKG 1301 Customer Relationship Management 3 0 0 48 3
GEN ED Humanities/Fine Arts 3 0 0 48 3



12 0 0 192 12



Second Semester Lec Lab Ext Cont Credit
BUSG 2380 Cooperative Education - Business/Commerce, General1 



(Capstone)
3 0 0 48 3



INSR 1355 The Legal Environment of Insurance 3 0 0 48 3
INSR 1374 Personal Lines Insurance Underwriting 3 0 0 48 3
MRKG 2312 e-Commerce Marketing 3 0 0 48 3



MRKG 2333 Principles of Selling 3 0 0 48 3



15 0 0 240 15



1008 60



CIP: 52.1701 Insurance Management



AAS - Sales and Agency Track



Total Hours



Total Hours



Total Hours



Summer Semester



Total Hours



1 OR INSR 1391



Total Hours



GRAND TOTAL HOURS








			AAS-Sales and Agency










Appendix K for Insurance Program 
List of databases, electronic and print periodicals, eBook collections, and streaming 



media resources 



 



Databases: 



Academic OneFile Health Source - Consumer Edition 
Academic Search Complete Hospitality, Tourism, and Leisure Collection 
Business Abstracts with Full Text Legal Collection 
Business Collection Legal Forms Library 
Business Continuity & Disaster Recovery 
Reference Center Legal Information Reference Center 



Business Economics and Theory Collection Nexis Uni 
Business Insights: Global  ProQuest 
Business Source Complete Regional Business News 
Cambridge Core Small Business Collection 
Credo Reference Small Business Reference Center 
Environmental Studies and Policy Vocational and Career Collection 
Health Reference Center Academic Wall Street Journal 



 
 



Electronic and Print Periodicals: 



Claims Insurance Weekly News 
Connecticut Insurance Law Journal Internal Auditing & Risk Management 
Contify Insurance News Islamic Banking & Insurance News 
Digital Insurance IUP Journal of Banking & Insurance Law 
Finance & Insurance Industry The IUP Journal of Financial Risk Management 
Financial Management Journal of Financial Management and Analysis 
Global Insurance Journal of Insurance Issues 
Global Motor Insurance Journal of Insurance Regulation 
Harper Grey Insurance Law NetLetter(TM) – 
Issues The Journal of Risk and Insurance 



Health Insurance Law Weekly Journal of Risk Management in Financial 
Institutions 



Health Insurance Week Life Association News 
Healthcare Risk Management Life Insurance Selling 
Insurance Advocate Minnesota Insurance 
Insurance Age National Underwriter 
Insurance Agencies, Insurance Brokers and 
Related Benefit Administration and Support 
Industry 



Property Casualty 



Insurance Business Weekly Risk Management 
Insurance Journal Risk Management and Healthcare Policy 
Insurance Journal (Pakistan) Techdecisions for Insurance 
Insurance Law Journal Tort & Insurance Law Journal 
Insurance Law Newsletters Tort Trial & Insurance Practice Law Journal 
Insurance, Mathematics & Economics  
Insurance Newslink  
The Insurance Tax Review  











eBook Collections & eBooks: 



Actuaries' Survival Guide: How to Succeed in One of the Most Desirable Professions 
The AMA Handbook of Financial Risk Management 
Applied Insurance Analytics: A Framework for Driving More Value from Data Assets, Technologies, and 
Tools 
Business ethics and risk management 
Business Risk and Simulation Modelling in Practice: Using Excel, VBA and @RISK. 
Compensation and Benefit Design: Applying Finance and Accounting Principles to Global Human 
Resource Management Systems 
Credit Insurance 
Crisis Wasted? Leading Risk Managers on Risk Culture 
Dictionary of Insurance Terms 
EBSCOhost eBook Collection 
Elements of Financial Risk Management 
Financial risk manager handbook 
Gale Virtual Reference Library 
Insurance Fraud Casebook: Paying a Premium for Crime 
Integrated Risk Management: Techniques and Strategies for Managing Corporate Risk 
International Dictionary of Insurance and Finance 
Introductory Stochastic Analysis for Finance and Insurance 
Legal Information Reference Center 
Life and Health Insurance License Exam Cram 
Opportunities in Insurance Careers 
Paying the Price: The Status and Role of Insurance Against Natural Disasters in the United States 
Pricing in General Insurance 
Property and Casualty Insurance License Exam Cram 
Risk Management Professional (RMP) Exam Prep 
Safari Books Online 
Sage Knowledge 
Salem Press 
Securitized Insurance Risk: Strategic Opportunities for Insurers and Investors 
Stochastic Processes for Insurance and Finance 
Strategic Risk Management: A Practical Guide to Portfolio Risk Management 
Understanding Health Insurance: A Guide to Professional Billing 
Unemployment Insurance in the United States : Analysis of Policy Issues 
The Valuation of Financial Companies: Tools and Techniques to Measure the Value of Banks, 
Insurance Companies and Other Financial Institutions 
Working for yourself: law & taxes for independent contractors, freelancers & consultants 



 



DVDs and Streaming Media: 



Advanced investments Films on Demand 



Business, finance, and government administration Financial literacy: finding your way in the financial 
markets 



CountryWatch Understanding investments 











Brief Survey of Print Books in the Library Collections: 



Advanced investments. 2012. Chantilly, Va.: Teaching Co. 
Brealey, Richard A. 2006. Principles of corporate finance. New York, NY: McGraw-Hill/Irwin. 
Brooks, Raymond. 2019. Financial management: core concepts. New York, NY: Pearson. 
Campbell, George. 2014. The manager's handbook for business security. Amsterdam: Elsevier. 
Capinski, Maciej J. 2014. Portfolio theory and risk management. United Kingdom: Cambridge 
University Press, 2014. 
Careers in sales, insurance & real estate. 2016. Amenia, NY: Grey House Publishing. 
Don, Eugene. 2000. Schaum's outline of Basic business mathematics. New York: McGraw-Hill. 
Dorfman, Mark S. 2008. Introduction to risk management and insurance. Upper Saddle River, N.J.: 
Pearson/Prentice Hall. 
Fitch, Thomas P. 2002. Career opportunities in banking, finance, and insurance. New York: Facts on 
File. 
Fordney, Marilyn Takahashi. 2017. Insurance handbook for the medical office. St. Louis: Elsevier. 
Gibson, Roger C. 2013. Asset allocation: balancing financial risk. New York: McGraw Hill Education, 
2013. 
Green, Michelle A. 2018. Understanding health insurance: a guide to billing and reimbursement. 
Boston: Cengage Learning. 
Green, Michelle A. 2019. Workbook to accompany understanding health insurance: a guide to billing 
and reimbursement. Boston: Cengage Learning. 
Halpin, Daniel W. 2009. Financial management and accounting fundamentals for construction. 
Hoboken, N.J. : Wiley. 
Hampton, John J. 2011. The AMA handbook of financial risk management. New York: American 
Management Association. 
Henderson, Roger C. 2001. Insurance law: cases and materials. New York: Lexis Pub. 
Hull, John, 2012. Risk management and financial institutions. Hoboken, N.J.: John Wiley. 
Hungelmann, Jack. 2009. Insurance for dummies. Hoboken, NJ: Wiley Pub. 
Investment risk management. 2015. New York, NY: Oxford University Press. 
Murray, John E. 2007. Origins of American health insurance: a history of industrial sickness funds. New 
Haven: Yale University Press. 
Pakroo, Peri. 2018. The small business start-up kit: a step-by-step legal guide. Berkeley, California: 
Nolo.  
Pfaff, Bernhard. 2016. Financial risk modelling and portfolio optimization with R. West Sussex, UK: 
Wiley 
Pozen, Alexis, 2018. Navigating health insurance. Burlington: Jones & Bartlett Learning. 
Rejda, George E. 2005. Principles of risk management and insurance. Boston, MA: Addison-Wesley. 
Risky business: insurance markets and regulation. 2013. Oakland, California: Independent Institute. 
Rubin, Harvey W. 2013. Dictionary of insurance terms. Hauppauge, NY: Barrons Educational Series. 
Sered, Susan Starr. 2005. Uninsured in America: life and death in the land of opportunity. Berkeley, 
Calif.: University of California Press. 
Standard & Poor's insurance company ratings guide. 1995 New York: McGraw-Hill. 
Walsh, James, 1995. What do you mean it's not covered? a practical guide to understanding insurance 
in a high risk world. Santa Monica, CA: Merritt Pub. 
World insurance: the evolution of a global risk network. 2012. Oxford: Oxford University Press. 
 



  
 













COLLIN COLLEGE 
 



COURSE SYLLABUS 



 



 
Course Number:  BUSG 2380 
 
Course Title:  Cooperative Education – Business/Commerce 
 
Course Description:  Career-related activities encountered in the student's area of specialization offered 



through an individualized agreement among the college, employer, and student. Under the supervision of 
the college and the employer, the student combines classroom learning with work experience. Includes a 
lecture component. 



 
Course Credit Hours: 3 



 Lecture Hours: 3 
 



Prerequisites:  INSR1345, INSR 1301, INSR 1305, INSR 2301, INSR 1375 
 
Student Learning Outcomes:     



• State-mandated Outcomes:  Upon successful completion of this course, students will: 
As outlined in the learning plan, apply the theory, concepts, and skills involving specialized materials, 
tools, equipment, procedures, regulations, laws, and interactions within and among political, economic, 
environmental, social, and legal systems associated with the occupation and the business/industry; and 
will demonstrate legal and ethical behavior, safety practices, interpersonal and teamwork skills, and 
appropriate written and verbal communication skills using the terminology of the occupation and the 
business/industry. 
 



Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 
 
Collin College Academic Policies:  See the current Collin Student Handbook. 
 
Americans with Disabilities Act Statement:  Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC-
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 
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INSURANCE MANAGEMENT 
PROGRAM DESCRIPTION:   



The Insurance Industry degree and certificate program at Collin College is designed to prepare students for 
a variety of positions in the Insurance Industry.  Students have the opportunity to attain professional 



designations as they complete their course work in the Insurance Industry program. 



 



“The Insurance Industry touches every aspect of daily life and business. When we drive our cars, we accept 
risk of damage to our expensive automobile and potential injury to ourselves and others. When we operate 
our business, we encounter risks to our business property, reputation, and livelihood. Insurance 
Management is what allows our lives and the economy to operate smoothly in spite of the risks and the 
reality that “bad things” will occasionally happen. Insurance is what makes us whole when things go wrong 
in both our personal and business lives. An Insurance Professional, is responsible for putting lives back 
together.” 



http://www.ferris.edu 



Types of Insurance Industry Jobs: 



Underwriters spend their time evaluating insurance applications, analyzing the risks that their insurance 
company is being asked to assume, determine an appropriate scope of coverage and price, and building 
relationships with their agency partners. Underwriting analysis must strike a balance between meeting 
the insurance needs of the marketplace and maintaining a profitable insurance operation. 



Claims and Appraisers investigate the circumstances of incidents, determine insurance coverage, and 
settle claims to help people and businesses rebuild and get back to normal after a negative event. They 
are directly responsible for making the insured whole again. Whereas this is one of the most challenging 
careers a graduate may have, it will also be the most rewarding. 



Insurance sales agents explain the features of different insurance products to potential clients and review 
policies by customizing them to suit clients' needs 



Loss prevention activities help people and businesses to reduce the likelihood of negative events and 
losses by inspecting their property and practices, making recommendations, and coaching them toward 
safer operations. 



Completing a Degree or Certificate in Insurance Management ~ Pros and Cons 
Pros 



• Can give the student an advantage over employment applicants who only have a high school 
diploma or a little postsecondary training 



• Broad education means students can apply what they learn to other industries and careers 
outside of the insurance industry (accounting, finance and marketing are commonly part of a risk 
management associate's program) 



• Opens up career options that a student probably couldn't pursue with only a certificate, such as 
a fraud investigation or underwriting 
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Cons 
• Student may be competing with bachelor's degree holders for some entry-level positions 
• Does not prepare the student for some management-level positions (student will probably need 



a bachelor's degree) 
 



A survey conducted with the Insurance Management Advisory Committee indicated that their companies 
would be willing to hire graduates right out of the Collin Colleges’ Insurance Management program with 
the A.A.S. degree in either concentration (Insurance Industry and/or Sales and Agency).  The surveyed 
companies also indicated that they would prefer industry recognized professional designation and 
licensure too. 



 



Types of Work:  Career Clusters: Finance and Insurance (www.onetonline.org) 



Insurance Underwriters    13-2053.00  Job Zone 4 – Considerable 
                                                                                                                                  Preparation 
 
Insurance Appraisers, Auto Damage  13-1032.00  Job Zone 3 – Medium 
          Preparation 
 
Insurance Claims and Policy Processing Clerks 43-9041.01/02  Job Zone 3 – Medium 



      Preparation 
         Job Zone 2 – Some Preparation 
 
Insurance Sales Agents    41-3021.00  Job Zone 4 – Considerable 



       Preparation 
 
Claims Adjusters, Examiners, and Investigators 13-1031.01/02  Job Zone 4 – Considerable 
                      Preparation 
         Job Zone 3 – Medium 



Preparation 
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O*NET Job Zones: 
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CURRICULUM DEVELOPMENT: 



Insurance Management Program Outcome Map 



Program Learning Outcomes Measure Standard Course(s) where it 
will be assessed 



Demonstrate knowledge of and 
proficiency in the terminology, 
theories, concepts, practices and 
skills specific to the field of 
insurance 
 



End of course exams 



75% 



INSR 1345 
INSR 1301 
INSR 1305 
INSR 2319 
INSR 2311 
INSR 1351 
INSR 1374 
INSR 1355 



Demonstrate leadership, 
teamwork, and effectively 
leverage technologies to 
manage and use 
information as an asset to make 
data-driven decisions 
 



End of course exams 



75% 



BUSI 1307 
BCSI 1305 
ACCT 2301 
INSR 1345 
INSR 1375 



Exhibit competency in 
demonstrating both reasoning 
and analytical skills in 
determining optimal outcomes in 
contemporary insurance 
situations 
 



Project or Cooperative work 
experience 



75% INSR 1391 
BUSG 2380 



Exhibit social responsibility, an 
understanding of diversity of 
thoughts, people, culture, 
sustainability, and the role of 
ethics as it applies to the 
insurance industry 
 



End of course exams 



75% BMGT 1341 
BMGT 1344 



Demonstrate an understanding 
of effective communication and 
customer service  
  



End of course exam 
Cooperative work 
experience 75% 



INSR 2340 
MRKG 1301 
INSR 1353 



MRKG 2312 
MRKG 2333 
BUSG 2380 
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Insurance Management Program Competency Profile 



I = Introduced  P = Practiced  E = Emphasized  A = Assessed 



 



 



PROGRAM 
COURSES 



 
 



Program Outcome 
1 



Program Outcome  
2 



Program Outcome 
3 



Program Outcome 
4 



Program Outcome 
5 



 Demonstrate  
knowledge of and 
proficiency in the 
terminology, 
theories, concepts, 
practices and 
skills specific to the 
field of insurance 



 



Demonstrate 
leadership, 
teamwork, and 
effectively leverage 
technologies to 
manage and use 
information as an 
asset to make data-
driven decisions 



 



Exhibit competency 
in demonstrating 
both reasoning and 
analytical skills in 
determining optimal 
outcomes in 
contemporary 
insurance 
situations 



 



Exhibit social 
responsibility, an 
understanding of 
diversity of 
thoughts, people, 
culture, 
sustainability, and 
the role of ethics as 
it applies to the 
insurance industry 



Demonstrate an 
understanding of 
effective 
communication and 
customer service 



BMGT 1344  IE A IE  
BUSI 1307  IA   I 
INSR 1345 I I A   
INSR 1301 IE  A  I 
INSR 1305 IE  A  I 
BMGT 1341   A IE I 
INSR 1375 I IEA    
INSR 2319 IE  A   
INSR 2311 IE  A   
INSR 1351 IE  A   
BCSI 1305  I I   
ACCT 2301?  I I   
INSR 1374 IE  A   
INSR 1355 IE  A A  
INSR 1391/BUSG 
2380 



P P P P P 



INSR 2340 I    I 
MRKG 1301    I I 
INSR 1353 I  I I IE 
MRKG 2312  I  I I 
MRKG 2333    I I 
SPCH 1321     I 
MATH 1324  I    
ENGL 1301     I 
ECON 1301   I   
Humanities/Fine  
Arts 
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List of All Courses Required and Identified Competencies 



 



 



Competency Scan Course 
Number 



Course Title 



D
em



on
st



ra
te



 k
no



w
le



dg
e 



of
 a



nd
 p



ro
fic



ie
nc



y 
in



 th
e 



te
rm



in
ol



og
y,



 th
eo



rie
s,



 c
on



ce
pt



s,
 



pr
ac



tic
es



 a
nd



 s
ki



lls
 s



pe
ci



fic
 to



 th
e 



fie
ld



 o
f 



in
su



ra
nc



e 
 D



em
on



st
ra



te
 le



ad
er



sh
ip



, t
ea



m
w



or
k,



 
an



d 
ef



fe
ct



iv
el



y 
le



ve
ra



ge
 te



ch
no



lo
gi



es
 to



 
m



an
ag



e 
an



d 
us



e 
in



fo
rm



at
io



n 
as



 a
n 



as
se



t t
o 



m
ak



e 
da



ta
-d



riv
en



 d
ec



is
io



ns
 



 
Ex



hi
bi



t c
om



pe
te



nc
y 



in
 d



em
on



st
ra



tin
g 



bo
th



 re
as



on
in



g 
an



d 
an



al
yt



ic
al



 s
ki



lls
 in



 
de



te
rm



in
in



g 
op



tim
al



 o
ut



co
m



es
 in



 
co



nt
em



po
ra



ry
 In



su
ra



nc
e 



si
tu



at
io



ns
 



 
Ex



hi
bi



t s
oc



ia
l r



es
po



ns
ib



ilit
y,



 a
n 



un
de



rs
ta



nd
in



g 
of



 d
iv



er
si



ty
 o



f t
ho



ug
ht



s,
 



pe
op



le
, c



ul
tu



re
, s



us
ta



in
ab



ilit
y,



 a
nd



 th
e 



ro
le



 o
f e



th
ic



s 
as



 it
 a



pp
lie



s 
to



 th
e 



 
 



D
em



on
st



ra
te



 a
n 



un
de



rs
ta



nd
in



g 
of



 
ef



fe
ct



iv
e 



co
m



m
un



ic
at



io
n 



an
d 



cu
st



om
er



 
se



rv
ic



e 



  



1 2 3 4 5   
 X X X  BMGT 1344 Negotiation & Conflict Management 



 X   X BUSI 1307 Personal Finance 



X X X   INSR 1345 Commercial Liability Risk Management & Insurance 



X  X   INSR 1301 Commercial Insurance 



X  X   INSR 1305 Personal Insurance 



   X  BMGT 1341 Business Ethics 



X X    INSR 1375 Insurance Data Analytics 



X  X   INSR 2319 Liability Insurance Claims Adjusting 



X  X   INSR 2311 Workers Compensation & Medical Aspects of Claims 



X  X   INSR 1351 Essentials of Risk Management 



 X X   BCSI 1305 Business Computer Applications 



 X X   ACCT 2301 Principles of Financial Accounting 



X  X   INSR 1374 Personal Lines of Insurance Underwriting 



X  X   INSR 1355 Legal Environment of Insurance 



X X X X X INSR 1391/BUSG 
2380 



Special Topics: Insurance or Cooperative Work Experience 



X    X INSR 2340 Multiline Insurance Sales & Marketing 



   X X MRKG 1301 Customer Relationship Management 



X  X X X INSR 1353 Insurance Operations 



 X  X X MRKG 2312 E-Commerce Marketing 



   X X MRKG 2333 Principles of Selling 



    X SPCH 1321 Business & Professional Communication 



 X    MATH 1324 Math for Business & Social Sciences 



    X ENGL 1301 Composition I 



  X   ECON 1301 Introduction to Economics 



     Humanities/ 
Fine Arts 
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KSA’ Considered by the Insurance Management Advisory Committee 
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Insurance Management Advisory Committee: 
 
Payton Brooks  Agent/representative   Farmers Insurance 
Raymond Brown  Regional Claims Manager   NGIC 
Jatonne Burgess  Financial Services Professional/Agent New York Life Insurance 
Deana Burke  Recruiting Analyst   State Farm Insurance 
Cesar Canales  Agency Principle    CF Insurance Agency 
Mickey Christakos Agent     State Farm Insurance 
Kevin Giles  Regional Vice President   Employee Money Solutions 
Paula Harrington  Owner/General Agent   Harrington Insurance Solutions 
Connor Harrison  Director     The Institutes 
Matt Houlihan  Independent Insurance Agent  TCITX 
Nick Klien  Vice President    HI Agency 
Peter Krause  Benefit Consulting & Brokerage  The Insurance House 
Dmitri Magialang  Agency Manager    Brightway Insurance 
Steve Meleleu  Owner, Commercial Lines   SMA Insurance Services 
Maura Quinn  AVP, Campus Recruiting Programs  Liberty Mutual Insurance 
Yonesha Rachal  Region V Hiring Manager   Geico Insurance 
Katie Ruiz  VP of Marketing    Jason Ruiz State Farm Insurance 
Barney Schwarz  Agency President    Preferred Guardian Insurance 
Jorge Serrano  Agent     Farmers Insurance 
Chris Siadek  Owner     Allstate Insurance 
Alicia Tonkovich  Human Resources Partner   State Farm Insurance 
Larry Wainwright  Owner     Farmers Insurance 
Jeff Yerington  Learning & Development – Degrees State Farm Insurance 



    /Designations 
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Insurance Management Curriculum Map ~ Sequence of Courses for AAS: 



 



 



Insurance Management Curriculum Map ~ Sequence of Courses for Certificates: 
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Explanation of Designations: 



AINS The Institutes Associate in General Insurance designation 



AIC The Institutes Associate in Claims designation 



CPCU The Institutes Chartered Property Casualty Underwriter designation 



 



Insurance Management End of Course Learning Outcomes: 



COURSE COURSE NAME & DESCRIPTION CIP END OF COURSE LEARNING OUTCOMES 
BMGT 
1344 



Negotiation & Conflict Management 
Theories which aid in the diagnosis of 
interpersonal and intergroup conflict. 
The role of manager as negotiator, 
intermediary, and problem-solver. 



52.0201 • Recognize communication skills in negotiations and conflict 
resolution; and demonstrate strategies in negotiations. 



BUSI 1307 Personal Finance 
Personal finance issues including 
financial planning, insurance, budgeting, 
credit, home ownership, savings and tax 
problems. 



ACGM • Understand and apply the basics of personal financial 
planning.  



• Prepare and use personal budgets.  
• Prepare tax returns.  
• Manage cash and savings.  
• Make informed decisions regarding automobile purchase or 



rental.  
• Make informed decisions regarding housing purchase or 



rental.  
• Understand credit concepts and how to use consumer loans.  
• Understand insurance concepts.  
• Make informed decisions regarding life insurance, health 



insurance, and property insurance.  
• Understand the basics of personal investment.  
• Make informed decisions about investing in stocks, bonds, 



mutual funds, and real estate. 
• Understand the basics of retirement planning. 
• Understand the basics of estate planning. 



*INSR 1345 Commercial Liability Risk Management 
Insurance (AINS 21) 
Analysis of the major sources of liability 
loss exposures and examination of the 
insurance coverage designed to meet 
those exposures. Commercial liability 
risk management premises and 
operations, products and contractual 
and protective liability, employer 
liability, and surety bonds. Examination 
of tort and agency law as they relate to 
loss exposures involving third party 
claimants. May prepare students to take 
the licensing exam sponsored by the 



52.1701 • Measure liability exposures using the five steps of the risk 
management process; and apply the appropriate measures 
and cost analysis involved in handling losses in the following 
liability areas: employers, general, workers compensation, 
auto, and professional. 
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Chartered Property/Casualty 
Underwriters. 



*INSR 1301 Commercial Insurance (AINS 23) 
Introduction to business loss exposures 
and the operation of the insurance 
policies available for these exposures 
including property, business income, 
crime, marine, auto, and other 
government programs. May prepare 
students to take the licensing exam 
sponsored by the Texas Department of 
Insurance. 



52.1701 • Identify and classify the various property, liability, and 
personal loss exposures and the insurance coverages available 
for each exposure 



• Interpret commercial insurance contracts 
• Calculate amount of insurance payable in various situations. 



*INSR 1305 Personal Insurance (AINS 22) 
Introduction to personal loss exposures 
and personal insurance policies for 
handling these exposures including 
auto, homeowners, life, health, marine, 
and various government insurance 
programs. May prepare students to take 
the licensing exam sponsored by the 
Texas Department of Insurance. 



52.1701 • Describe the types of property loss exposures, the financial 
consequences of a property loss, and the insurance available 
for each 



• Describe liability loss exposures and the insurance available for 
these losses 



• Describe human loss exposures and the life, health, and 
disability insurance available 



• Identify covered losses and calculate the amount of insurance 
payable in various situations. 



BMGT 
1341 



Business Ethics 
Discussion of ethical issues, the 
development of a moral frame of 
reference, and the need for an 
awareness of social responsibility in 
management practices and business 
activities. Includes ethical corporate 
responsibility. 



52.0201 • Define business ethics 
• Identify the consequences of unethical business practices 
• Describe reasoning for analyzing ethical dilemmas 
• Describe different ethical views 
• Explain how business, government, and society function 



interactively 
• Explain corporate social responsibility. 



*INSR 1375 Local Needs: Insurance Data Analytics 
Exploration of data analytics and how it 
applies to the insurance industry. 
 



52.1701 • Describe the evolution of big data and technology in the 
insurance industry 



• Describe predictive modeling concepts 
• Summarize traditional data analysis and their application to 



insurance 
• Discuss text mining concepts and their application to 



insurance 
• Determine how artificial intelligence, wireless sensor 



networks, and computer vision can support underwriting, 
claims, and risk management 



• Explore how insurers can use underwriting and claim 
applications of big data analytics 



• Explain how companies can implement a data analytics 
strategy 



*INSR 2319 Liability Insurance Claims Adjusting 
(AIC 30) 
In-depth study of liability loss 
adjusting with heavy emphasis on the 
legal and medical knowledge needed 
and special skills required to 
negotiate successfully in a third party 



52.1701 • Explain and apply the principal concepts underlying liability 
insurance claims practices 



• Describe how the law of contracts affects liability claims 
practices 



• Investigate and analyze a claim situation to estimate the claim 
settlement amount 



• Prepare a claim for trial. 
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claim environment. May prepare 
students to take the Associate in 
Claims (AIC) licensing exam. 



*INSR 2311 Workers Compensation and Medical 
Aspects of Claims 
The history and rationale for the 
worker’s compensation system and the 
rapidly changing regulatory 
environment. Topics include the 
importance of adequate medical 
knowledge in adjusting claims 



52.1701 • Explain the importance of the workers’ compensation system 
as it relates to employees and society 



• Analyze the compensability of an injury situation and apply the 
appropriate benefit provisions. 



*INSR 1351 Essentials of Risk Management 
Risk management decision-making 
process with emphasis on identification 
and analysis of loss exposures and 
development of alternative techniques 
for the treatment of each exposure. 



52.1701 • Identify the direct and indirect property losses and liability 
losses that may strike a given organization and rank the losses 
in order of their significance 



• Explain how the laws of probability are used to forecast the 
number and size of future losses 



• Apply the capital budgeting process to various risk 
management techniques. 



BCSI 1305 Business Computer Applications 
Students will study computer 
terminology, hardware, and software 
related to the business environment. 
The focus of this course is on business 
productivity software applications and 
professional behavior in computing, 
including word processing (as needed), 
spreadsheets, databases, presentation 
graphics, and business-oriented 
utilization of the Internet.  
 



ACGM • Describe the fundamentals of Information Technology (IT) 
infrastructure components: hardware, software, and data 
communications systems.  



• Explain the guiding principles of professional behavior in 
computing.  



• Demonstrate proper file management techniques to 
manipulate electronic files and folders in a local and 
networked environment.  



• Use business productivity software to manipulate data and 
find solutions to business problems. 



• Explain the concepts and terminology used in the operation of 
application systems in a business environment.  



• Identify emerging technologies for use in business 
applications. Complete projects that integrate business 
software applications. 



ACCT 2301 Principle of Financial Accounting 
This course is an introduction to the 
fundamental concepts of financial 
accounting as prescribed by U.S. 
generally accepted accounting 
principles (GAAP) as applied to 
transactions and events that affect 
business organizations. Students will 
examine the procedures and systems to 
accumulate, analyze, measure, and 
record financial transactions. Students 
will use recorded financial information 
to prepare a balance sheet, income 



ACGM • Use basic accounting terminology and the assumptions, 
principles, and constraints of the accounting environment.  



• Identify the difference between accrual and cash basis 
accounting.  



• Analyze and record business events in accordance with U.S. 
generally accepted accounting principles (GAAP).  



• Prepare adjusting entries and close the general ledger.  
• Prepare financial statements in an appropriate U.S. GAAP 



format, including the following: income statement, balance 
sheet, statement of cash flows, and statement of 
shareholders’ equity.  



• Analyze and interpret financial statements using financial 
analysis techniques.  
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statement, statement of cash flows, and 
statement of shareholders’ equity to 
communicate the business entity’s 
results of operations and financial 
position to users of financial 
information who are external to the 
company. Students will study the nature 
of assets, liabilities, and owners’ equity 
while learning to use reported financial 
information for purposes of making 
decisions about the company. Students 
will be exposed to International 
Financial Reporting Standards (IFRS).  



• Describe the conceptual differences between International 
Financial Reporting Standards and U.S. generally accepted 
accounting principles. 



*INSR 1374 Local Needs: Personal Lines Insurance 
Underwriting 
A study of the underwriting process 
with an emphasis on the expected 
financial risk to an insurance 
organization. 
 



52.1701 • Describe the process of selecting eligible and acceptable 
insurers 



• Assess risks and price policies 
• Explain how to modify an unacceptable loss exposure, so that 



it is acceptable for the insurer 



*INSR 1355 The Legal Environment of Insurance 
(CPCU 530) 
Examine related business laws to 
insurance situations. May prepare 
students to take the licensing exam 
sponsored by the Chartered 
Property/Casualty Underwriters. 



52.1701 • Describe the origin and role of the common law; explain the 
roles of the legislatures, courts, and administrative agencies as 
law makers, interpreters, and enforcers 



• Explain how the Law of Torts applies to specific claim 
situations 



• Estimate amount of damages payable in given examples. 



*INSR 1391 
 
 
 
 
 
 
 
 
Or 
*BUSG 2380 



Special Topics in Insurance 
Topics address recently identified 
current events, skills, knowledge, 
and/or attitudes and behaviors 
pertinent to the technology or 
occupation and relevant to the 
professional development of the 
student. This course was designed to be 
repeated multiple times to improve 
student proficiency. 



52.1701 • Identify an area ripe for innovation or improvement in the 
insurance industry 



• Create a project devoted to responding to the gap in 
innovation or identified needed improvement in the insurance 
industry 



• Present the project at the Insurance Industry advisory 
committee meeting  
 



Cooperative Education – 
Business/Commerce 
Career-related activities encountered in 
the student's area of specialization 
offered through an individualized 
agreement among the college, 
employer, and student. Under the 
supervision of the college and the 
employer, the student combines 
classroom learning with work 
experience. Includes a lecture 
component. 



52.0101 • As outlined in the learning plan, apply the theory, concepts, 
and skills involving specialized materials, tools, equipment, 
procedures, regulations, laws, and interactions within and 
among political, economic, environmental, social, and legal 
systems associated with the occupation and the 
business/industry; and will demonstrate legal and ethical 
behavior, safety practices, interpersonal and teamwork skills, 
and appropriate written and verbal communication skills using 
the terminology of the occupation and the business/industry. 



*INSR 2340 Multiline Insurance Sales and 
Marketing 



52.1701 • Demonstrate prospecting, presentation, telemarketing selling 
strategies, sales transitions and communication skills 
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Prospecting and presentation, types of 
coverage, identifying client needs, 
terminology, and analyzing 
homeowners’ coverage. Includes 
information related to sales transitions, 
analyzing automobile and specialized 
coverage, tax implications, loss ratios 
and agent responsibilities. 



• Identify marketing, sales techniques, promotions, and 
advertising theories for multiline sales 



• Explain automobile, homeowner, and specialized coverages 
• Describe agent responsibilities to client 
• Illustrate through mock role plays, a personal selling style. 
 
 



MRKG 
1301 



Customer Relationship Management 
General principles of customer 
relationship management including 
skills, knowledge, attitudes, and 
behaviors. 



52.1401 • Examine internal and external customer relationship 
management (CRM) strategies. 



*INSR 1353 Insurance Operations  
Examination of insurance marketing, 
underwriting, and reinsurance. Topics 
include rate making, claims adjusting, 
loss control activities, and other 
functions and activities. May prepare 
students to take the licensing exam 
sponsored by the Chartered 
Property/Casualty Underwriters. 



52.1701 • Compare the four types of agency marketing  
systems with respect to (a) producer compensation,  
(b) producer functions, and ownership of  
expirations 



• Compare the regulatory aspects of  
rate making with insurance company objectives 



• Explain the purposes of the claims handling  
function 



• Describe the major types of claims  
adjusters 



• Calculate claim payment amounts.  
 



MRKG 
2312 



e-Commerce Marketing 
Explore electronic tools utilized in 
marketing; focus on marketing 
communications in developing 
customer relationships. 



52.1401 • Perform market analysis 
• Develop e-Marketing goals 
• Evaluate electronic communications 
• Identify target audience 
• Design and evaluate customer feedback techniques. 



MRKG 
2333 



Principles of Selling 
Overview of the selling process. 
Identification of the elements of the 
communication process between buyers 
and sellers. Examination of the legal and 
ethical issues of organizations which 
affect salespeople. 



52.1401 • Define the selling process and its application to all forms of 
sales 



• Identify the elements of the communication process between 
buyers and sellers in business 



• Examine ethical issues and legal restrictions of business. 



*New course to Collin College 



 



 



ENROLLMENT MANAGEMENT PLAN 



See Appendix A: Enrollment Plan ~ Insurance Management Program 



 



SYNERGY 











15 
 
 
 



Connection to existing programs and influence:  Insurance majors should impact the following courses 
by increasing enrollment. 



Course Program Program Program Program 
BMGT 1344 
(Face to Face 
& Online) 



AAS Business 
Management 
 



AAS Supply Chain 
Management 
Certificate Purchasing 



  



BUSI 1307 
(Face to Face 
& Online) 



Business FOS Elective 
 
 



   



BCSI 1305 
(Face to Face 
& Online) 



Business FOS 
Certificate 



AAS Business Office 
Support Systems 
Elective 



AAS Information 
Systems 



AAS Computer 
Support 



ACCT 2301 
(Face to Face 
& Online) 



Business FOS 
 
 



   



MRKG 1301 
(Face to Face 
& Online) 



AAS Marketing 
Certificate Marketing 



AAS Real Estate 
Management 



AAS Sport & 
Recreation 
Management 



 



MRKG 2312 
(Face to Face 
& Online) 



AAS Marketing 
Certificate 
Entrepreneurship 



   



MRKG 2333 
(Face to Face 
& Online) 



AAS Marketing 
Certificate 
Entrepreneurship 



   



 



ARTICULATION AGREEMENT POSSIBILITIES: 



An associate's degree program can prepare a student for an Insurance Management career or for eventual 
completion of a bachelor's degree. 



• Midwestern State University – BAAS Business Management & Administration 
• Tarleton State University – BAAS Business Management & Administration 
• Texas A&M Commerce –BAAS Business Management & Administration 
• Texas Tech University – BAAS Applied Leadership, Business Management & 



Administration 
• Texas Woman’s University – BAAS Business Management & Administration 
• University of North Texas- BAAS Business Management & Administration 



 



 



 



 



 



Industry Collaboration Possibilities 
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Example between State Farm and Maricopa Community College: 
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Example between State Farm and Georgia State University Perimeter College 
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EXTERNAL ACCREDITATION: 



External accreditation has not explored at this time. However, testing at Collin College for designation and 
licensure will be looked into once the Insurance Management Program is up and running. 



 



OTHER INSTITUTIONS: 



College/School Program  
Lansing Community 
College 



Insurance Principles of Accounting I 
Principles of Property & Liability Insurance 
Organizational Behavior 
Personal Insurance 
Commercial Insurance 
Principles of Marketing 
Introduction to Financial Advising 
Business Law 
Managerial Statistics 
Principles of Accounting II 
Criminal Investigation 
Principles of Management/Leadership 
Ethics 
Sales 



Glendale Community 
College 



Insurance Studies Insurance Industry Profession 
Principles of Property & Liability Insurance 
Personal Insurance 
Commercial Insurance 



Mesa Community 
College 



Insurance Claim Handling Principles & Practices 
Auto Claim Practices 
Insurance Industry Profession 
Principles of Property & Liability Insurance 
Personal Insurance 
Commercial Insurance 
Microsoft Database Management 
Business Communications 
Marketing 
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MARKET DEMAND: 



The Bureau of Labor Statistics projects that the Insurance Industry will grow 10% by 2022.  On the website 
Great Insurance Jobs! a question was posed to insurance professionals: As an insurance employer, what 
are your greatest hiring challenges in 2018?   



 www.greatinsurancejobs.com 
 



1. Too many unqualified resumes. Employers explained a lot of applications come in because job 
seekers want to work at their company and figure if they can apply to any position to get noticed 
for any job. The easier the job application, the more applications that are not matches. Other 
employers pointed out they have very basic job descriptions that may mislead a job seeker into 
thinking they are qualified. Finally, some employers who have the “Apply with LinkedIn” process 
makes it so easy to apply that they feel job seekers may not even be reading the job descriptions. 
2. Turnover from Millennials. With low unemployment and the millennial perception of long 
term employment being 12-18 months, turnover along with new job requisitions are challenging 
internal recruiting departments.  
3. Retirements. Seven companies mentioned that they had numerous retirements and will be 
very hard to replace many of these positions. With the average age in the insurance industry at 
59, everyone already knows this is a major issue.  
 



 



Indeed.com:  December 7th, 2018 



                4,274 job openings in DFW 



 
Monster.com:    December 7th, 2018 



  6,236 job openings in DFW 





http://www.greatinsurancejobs.com/
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ZipRecruiter:   December 7th, 2018 
    12,526 job openings in DFW 
 
JobsEQ:    Job Openings in Collin County 
    Qualifications based on position, average salary, and job growth 
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SALARY:  



The 2018 poverty level income for Texas is $25,100 for a family of four.  According to JobsEQ the average 
salary for an individual working in the insurance industry is approximately $62,900.   



 



MARKET SATURATION: 



As of December 7th, 2018 Indeed listed 4,274 job openings in the Dallas/Fort Worth area and Monster 
listed 6,236 job openings in the Dallas/Fort Worth area.  There are only three universities offering 
baccalaureate degrees in Risk Management/Insurance/Finance in the Dallas Fort Worth area.  Those 
universities are the University of North Texas (UNT), University of Texas at Dallas (UTD), and Southern 
Methodist University (SMU).   
A meeting with UNT representatives on December 17th opened up a discussion regarding a BAAS with an 
insurance concentration. Collin College would be in a unique position of assisting students in the 
progression towards a four-year degree.  The first two years of the student’s education would be at an 
affordable price. 
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POSTSECONDARY EDUCATIONAL REQUIREMENTS: 



There are a variety of job opportunities in Insurance that require a range of diplomas and degrees. Many 
of the entry level jobs in Insurance require a minimum of a high school diploma such as Insurance Claims 
Clerks according to www.onetonline.org. However, for an individual to be hired into a supervisory or 
management position, additional education is needed.   



 



FACULTY, FACILITIES, EQUIPMENT, SUPPLIES: 



Personnel/faculty – One full-time professor at Collin College will teach in the new program as well as 
serve as the Discipline Lead.  At least two new associate faculty will need to be hired to cover the course 
offerings that are unique to Insurance Management. 
 
Equipment – Customer Relationship Management Software. 
 
Facilities – No new facilities needed.  The program will use the current classrooms with standard 
appointments such as a podium, computer, internet access, and LCD overhead projector. 
 



See Appendix B: Five Year Cost Plan ~ Insurance Program 



 



ADVISORY COMMITTEE: 



The Insurance Management Advisory Committee has met a total of two times, October 1st, 2018 and 
November 12th, 2018.  A third meeting is scheduled for February 18th, 2019. 



Meeting Minutes 





http://www.onetonline.org/
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CERTIFICATION OR LICENSURE:   



The Insurance Management curriculum allows for industry designations, through The Institutes, to be earned 
by the student.  The Institutes competencies will be embedded in selected courses in the Insurance 
curriculum.  Once the student completes the course work they would be eligible to sit for the exam which 
should lead to receiving a designation.   The following designations are aligned with courses in the Insurance 
curriculum: 



AINS The Institutes Associate in General Insurance designation 
 INSR 1345 Commercial Liability Risk Management & Insurance (21) 
 INSR 1305 Personal Insurance (22) 
 INSR 1301 Commercial Insurance (23) 
   
AIC The Institutes Associate in Claims designation 
 INSR 2319 Liability Insurance Claims Adjusting (30) 
   
CPCU   The Institutes Chartered Property Casualty Underwriter designation 
    INSR 1355 The Legal Environment of Insurance (530) 



 



 
 



The Institutes offers a wide variety of courses, programs and professional development opportunities to fill 
knowledge gaps at any level and in a variety of functional areas with the risk management and insurance 
industry.  In all, they offer more than 25 professional designations.  The Institutes courses’ carry college credit 
recommendations from the American Council on Education, so many of their courses can be applied directly 
to certain associate degrees at partner colleges.  This aligns with Collin College’s Prior Learning Assessment 
Initiative. 
www.theinstitutes.org 
 





http://www.theinstitutes.org/
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As students gain knowledge working through the courses in the Collin College Insurance Management 
Program they will be encouraged to seek out licensing with The Texas Department of Insurance.  Many licenses 
are available with minimum insurance industry experience such as General Lines – Property and Casualty at 
an affordable cost of $62.00: 



 



https://www.tdi.texas.gov/ 



 



 VENDOR PARTNERSHIP: 



Venues such as State Farm Insurance and Liberty Mutual headquarters will allow for student tours of their 
state of the art facilities.  In addition; tours of local agencies and collision and assessment centers will offer a 
great “real-world” opportunity too.  Guest speakers from the Insurance Management Advisory Committee 
and beyond will enhance various courses throughout the curriculum. 



 



CO-OP OPPORTUNITIES: 



Venues and organizations represented on the Insurance Management Advisory Committee are all possible co-
op work sites.  Career Coaches would be utilized to expand the opportunities for co-op sites too.  Career 
Coaches have been involved in the Insurance Management Programs since its inception. 



 



 





https://www.tdi.texas.gov/
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			Completing a Degree or Certificate in Insurance Management ~ Pros and Cons


			Pros


			Cons













COLLIN COLLEGE
Curriculum Outline



FIRST YEAR
First Semester Lec Lab Ext Cont Credit
INSR 1345 Commercial Liability Risk Management and Insurance 3 0 0 48 3
INSR 1301 Commercial Insurance 3 0 0 48 3
INSR 1305 Personal Insurance 3 0 0 48 3



9 0 0 144 9



Second Semester
INSR 1351 Essentials of Risk Management (Capstone) 3 0 0 48 3
INSR 2311 Workers Compensation and Medical Aspects of Claims 3 0 0 48 3
INSR 2319 Liability Insurance Claims Adjusting 3 0 0 48 3
INSR 1374 Personal Lines Insurance Underwriting 3 0 0 48 3



12 0 0 192 12



336 21GRAND TOTAL HOURS



CIP: 52.1701 Insurance Management



Certificate Level 1  - Insurance Industry



Total Hours



Total Hours








			Certificate Level 1 -Insurance










COLLIN COLLEGE
Curriculum Outline



FIRST YEAR
First Semester Lec Lab Ext Cont Credit
INSR 1345 Commercial Liability Risk Management and Insurance 3 0 0 48 3
INSR 1375 Insurance Data Analytics 3 0 0 48 3
INSR 2340 Multiline Insurance Sales and Marketing 3 0 0 48 3



9 0 0 144 9



Second Semester Lec Lab Ext Cont Credit
INSR 1353 Insurance Operations (Capstone) 3 0 0 48 3
MRKG 1301 Customer Relationship Management 3 0 0 48 3
MRKG 2312 e-Commerce Marketing 3 0 0 48 3



MRKG 2333 Principles of Selling 3 0 0 48 3



12 0 0 192 12



336 21



Total Hours



1 Starts 2nd year of program launch.



Total Hours



GRAND TOTAL HOURS



CIP: 52.1701 Insurance Management



Certificate Level 1 - Sales and Agency1








			Cert Level 1-Sales&Agency










COLLIN COLLEGE
Curriculum Outline



FIRST YEAR
First Semester Lec Lab Ext Cont Credit
INSR 1345 Commercial Liability Risk Management and Insurance 3 0 0 48 3
INSR 1301 Commercial Insurance 3 0 0 48 3
INSR 1305 Personal Insurance 3 0 0 48 3



9 0 0 144 9



Second Semester Lec Lab Ext Cont Credit
INSR 1351 Essentials of Risk Management 3 0 0 48 3
INSR 1374 Personal Lines Insurance Underwriting 3 0 0 48 3
INSR 2311 Workers Compensation and Medical Aspects of Claims 3 0 0 48 3
INSR 2319 Liability Insurance Claims Adjusting 3 0 0 48 3



12 0 0 192 12



SECOND YEAR
First Semester Lec Lab Ext Cont Credit
INSR 1375 Insurance Data Analytics 3 0 0 48 3
INSR 2340 Multiline Insurance Sales and Marketing 3 0 0 48 3
MRKG 1301 Customer Relationship Management1 3 0 0 48 3



9 0 0 144 9



Second Semester Lec Lab Ext Cont Credit
INSR 1353 Insurance Operations 3 0 0 48 3
INSR 1355 The Legal Environment of Insurance 3 0 0 48 3
BUSG 2380 Cooperative Education - Business/Commerce, General2 



(Capstone)  
3 0 0 48 3



9 0 0 144 9



624 39



CIP: 52.1701 Insurance Management



Certificate Level 2 - Insurance Industry



Total Hours



Total Hours



Total Hours



1May substitute MRKG 2312 or MRKG 2333
2OR INSR 1391 



Total Hours



GRAND TOTAL HOURS








			Certificate Level 2 -Insurance
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Appendix E: Enrollment Plan 



 
ENROLLMENT PLAN 



 
Program Name: 



Prepared By:                Department Name: 



Design a program-specific enrollment management plan. The plan should provide evidence that the proposed 
new program will have sufficient enrollment to support the program, including the following:  
 



• identification of articulated feeder institutions and programs (e.g., high schools offering programs of 
study or dual credit courses);  



• a strategy for enrollment projection and management that includes student recruitment and program 
marketing;  



• a plan that specifies activities for access, recruitment, retention, and placement of students from special 
populations;  



• a history of enrollment in related continuing education/workforce education courses (if applicable); and  
• projected enrollment, including the anticipated number of program majors for the first year of program 



operation, the anticipated average annual enrollment thereafter, and the anticipated annual number of 
graduates once the program is fully implemented;  



• a post placement plan to support students entering the workforce. 
  
RECRUITMENT, INCLUDING SPECIAL POPULATIONS 
 



1. Describe the institutions, programs, and/or services that have been identified to recruit prospective 
students (be specific). 
 
Recruitment for the Insurance Management program will be targeted at the following:  Local high schools 
with management, marketing, and entrepreneur programs within Collin County.  The following local ISD’s 
have such programs: McKinney, Plano, Allen, Frisco, Lewisville, and Wylie. 
 
Recruitment of current Collin College students through the Career Centers at each of the following 
campuses: Frisco, McKinney, and Plano. 
 
The Texas Workforce Solutions – Collin County. 
The Targeted Occupation List identifies Insurance Claims and Policy Processing Clerks in high demand with 
a strong potential for growth for 2018-2019.   
https://dfwjobs.com/sites/default/files/documents/target_occupations_list_for_website_2018-
2019.pdf 
 
Collin College will reach out to the following professional organizations to ensure they are aware of Collin 
College’s new Insurance Management program.  In addition, a budget will be established to include 
membership and membership activities within a select group of professional organizations.  Memberships 
will create networking opportunities for the program at Collin College and for the students enrolled in the 
program. 



Insurance Management 



Karen Musa 
  



Insurance Management 





https://dfwjobs.com/sites/default/files/documents/target_occupations_list_for_website_2018-2019.pdf


https://dfwjobs.com/sites/default/files/documents/target_occupations_list_for_website_2018-2019.pdf
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Texas Professional Insurance Agents (www.piatx.org), Independent Insurance Agents of Texas 
(www.iiat.org), Insurance Council of Texas (www.insurancecouncil.org), National Association of Insurance 
and Financial Advisors (www.naifa-texas.org), Federation of Insurance Women of Texas (www.fiwt.com), 
Dallas Association of Insurance professionals (www.daiptx.com), and the National African American 
Insurance Association (www.naaiadfw.org).  The National African American Insurance Association also 
offers student membership for $25.00 per year. 
 
The Insurance Industry Advisory Committee is also a means of communicating the launching of a new 
program at Collin College. 
 
Professional promotional material will be necessary to promote the program at College Fairs, Chamber 
of Commerce Events, and Insurance Industry related meetings and events. 



 
 



2. Use the table below to describe how all prospective students, including subpopulations, will be identified 
and recruited for enrollment in this new program. Subpopulations include underrepresented groups, 
veterans, students with disabilities, displaced workers, gender disparities by occupation, nontraditional 
students, women returning to work after children and/or divorce, underemployed, people recently 
released from incarceration, recent immigrant/refugee populations among others.  
 
Note: Do not include in your enrollment plan Collin College students who are currently enrolled in 
another program. The aim of new programs is to serve employers and to attract new populations of 
prospective students. 



 
 



 
Population Method of Identification  Recruitment Activity 



High School Students  Career Coaches and embedded 
Collin College Advisors 



Visits to Business courses offered 
at the local high schools 
Career Fairs at high schools 



Current Collin College Students – 
undecided  



Career Centers and Career Coaches Information sessions such as “Ask 
the Expert” and Insurance 
Information Sessions 



Texas Workforce Solutions Targeted Occupations 
Funded training for displaced 
workers 



Meet with Texas Workforce 
Solutions representatives at the 
Frisco and Plano campuses 



Professional Insurance Organizations Insurance Advisory Committee 
Faculty 



Disseminate promotional 
material to create awareness 
Networking at various Insurance 
Industry events and meetings 



Insurance Industry Advisory 
Committee 



Members of the Insurance Industry 
Advisory Committee 



Members of the advisory 
committee are invested in the 
program from concept to fruition 
will be asked to help spread the 
work within their companies 



 





http://www.piatx.org/


http://www.iiat.org/


http://www.insurancecouncil.org/


http://www.naifa-texas.org/


http://www.fiwt.com/


http://www.daiptx.com/


http://www.naaiadfw.org/
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RETENTION  
Retention is expected to remain at or above 90%. Describe the actions administrators, faculty and staff will 
implement to motivate and retain students. 



 
Course retention of 90% or above can be attained with carefully crafted, relevant, and engaging course content.  
Faculty in workforce programs are encouraged to find ways in their course to engage the local business 
community through guest speakers and site visits to operations when appropriate.  The designated Career Coach 
will also work with students in the Insurance Management program by practicing invasive advising and coaching.  
The Career Coach will also assist students who are interested in the cooperative work experience element of the 
degree plan by giving potential leads to internship opportunities. 



 
 
 
COMPLETION 
Given the demographics of your program, what actions will administrators, faculty and staff take to support 
completion?  
 
It is expected that the Insurance Program will attract mostly non-traditional students due to the nature of the 
program.  The program will also investigate Prior Learning Assessment opportunities to accommodate students 
who already have degrees or licensure.  Prior Learning Assessment opportunities such as non-credit pathways 
and portfolio assessment will assist the student by awarding credit.  The awarding of Prior Learning Assessment 
credit will advance the students along in their respective degree or certificate plan. 



 



ENROLLMENT PROJECTIONS 
Develop a five-year projected enrollment plan, include the anticipated (unduplicated) number of students, 
anticipated attrition number as well as the anticipated number of graduates once the program is fully 
implemented. If the AAS program also includes certificates, then the anticipated number of student enrollment and 
completion should be considered. For example, enrollment in courses that are part of the AAS and the certificates 
may be higher than in courses only in the AAS.  
 
Note: Use this plan to project if new additional faculty will be needed.  
 



AAS Degree 
Year 1:  
Fall Semester 



Projected 
Enrollment 



Year 1: Spring 
Semester 



Projected 
Enrollment 



BMGT 1344 15 INSR 1301 15 
BUSI 1307 15 INSR 1305 15 
INSR 1345 15 BMGT 1341 15 
ECON 1301 15 SPCH 1321 15 
ENGL 1307 15   
Certificate  
Year 1:  
Fall Semester 



Projected 
Enrollment 



Year 1: Spring 
Semester 



Projected 
Enrollment 



INSR 1345 15 INSR 2319 15 
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INSR 1301 15 INSR 2311 15 
INSR 1305 15 INSR 1374 15 
  INSR 1351 15 
Total Number of Students for Year 1 15 



 
Year 1:  
Summer 
Semester 



Projected 
Enrollment 



MATH 1342 15 
INSR 1372 15 
  
Total Number of 
Students 



30 



 
 



 
Year 2:  
Summer 
Semester 



Projected 
Enrollment 



MATH 1342 15 
INSR 1372 15 
  
Total Number of 
Students 



30 



 



AAS Degree 
Year 2:  
Fall Semester 



Projected 
Enrollment 



Year 2: Spring 
Semester 



Projected 
Enrollment 



INSR 2319 16 BCSI 1305 16 
INSR 2311 16 ACCT 2301 16 
INSR 1351 16 INSR 1374 16 
HUMA XXXX 16 INSR 1355 16 
  INSR 



1391/BUSG 
2308 



16 



    
BMGT 1344 16 INSR 1301 16 
BUSI 1307 16 INSR 1305 16 
INSR 1345 16 BMGT 1341 16 
ECON 1301 16 SPCH 1321 16 
ENGL 1307 16   
Certificate 
Year 2:  
Fall Semester 



Projected 
Enrollment 



Year 2: Spring 
Semester 



Projected 
Enrollment 



INSR 1345 16 MRKG 1301 16 
INSR 1375 16 MRKG 2312 16 
INSR 2340 16 MRKG 2333 16 
  INSR 1353 16 
Total Number of Students for Year 2 31 
Minus Attrition  3 
Total Number of Students Retained in Year 2 27 
Total Number of Expected Level I Completers by 
Year 2 



12 



Total Number of Expected Level II Completers by 
Year 2 



5 



Total Number of Expected AAS Completers by 
Year 2 



5 
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AAS Degree 
Year 3:  
Fall Semester 



Projected 
Enrollment 



Year 3: Spring 
Semester 



Projected 
Enrollment 



BMGT 1344 17 INSR 1301 17 
BUSI 1307 17 INSR 1305 17 
INSR 1345 17 BMGT 1341 17 
ECON 1301 17 SPCH 1321 17 
ENGL 1307 17  17 
   17 
INSR 2319 17 BCSI 1305 17 
INSR 2311 17 ACCT 2301 17 
INSR 1351 17 INSR 1374 17 
HUMA XXXX 17 INSR 1355 17 
  INSR 



1391/BUSG 
2308 



17 



    
Certificate Year 
3:  
Fall Semester 



Projected 
Enrollment 



Year 3: Spring 
Semester 



Projected 
Enrollment 



INSR 1345 17 INSR 2319 17 
INSR 1301 17 INSR 2311 17 
INSR 1305 17 INSR 1374 17 
  INSR 1351 17 
  
Total Number of Students for Year 3 48 
Minus Attrition  6 
Total Number of Students Retained in Year 3 42 
Total Number of Expected Level I Completers by 
Year 3 



17 



Total Number of Expected Level II Completers by 
Year 3 



10 



Total Number of Expected AAS Completers by 
Year 3 



10 



 



AAS Degree 
Year 3:  
Summer Semester 



Projected 
Enrollment 



MATH 1342 15 
INSR 1372 15 
  
Total Number of 
Students 



30 
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AAS Degree 
Year 4:  
Fall Semester 



Projected 
Enrollment 



Year 4: Spring 
Semester 



Projected 
Enrollment 



INSR 2319 18 BCSI 1305 18 
INSR 2311 18 ACCT 2301 18 
INSR 1351 18 INSR 1374 18 
HUMA XXXX 18 INSR 1355 18 
  INSR 1391/BUSG 



2308 
18 



    
BMGT 1344 18 INSR 1301 18 
BUSI 1307 18 INSR 1305 18 
INSR 1345 18 BMGT 1341 18 
ECON 1301 18 SPCH 1321 18 
ENGL 1307 18   
Certificate 
Year 4:  
Fall Semester 



Projected 
Enrollment 



Year 4: Spring 
Semester 



Projected 
Enrollment 



INSR 1345 18 MRKG 1301 18 
INSR 1375 18 MRKG 2312 18 
INSR 2340 18 MRKG 2333 18 
  INSR 1353 18 
Total Number of Students for Year 4 65 
Minus Attrition  7 
Total Number of Students Retained in Year 4 58 
Total Number of Expected Level I Completers by Year 4 25 
Total Number of Expected Level II Completers by Year 4 13 
Total Number of Expected AAS Completers by Year 4 10 



 
Year 4:  
Summer Semester 



Projected 
Enrollment 



MATH 1342 15 
INSR 1372 15 
  
Total Number of 
Students 



30 
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AAS Degree 
Year 5:  
Fall Semester 



Projected 
Enrollment 



Year 5: Spring 
Semester 



Projected 
Enrollment 



BMGT 1344 19 INSR 1301 19 
BUSI 1307 19 INSR 1305 19 
INSR 1345 19 BMGT 1341 19 
ECON 1301 19 SPCH 1321 19 
ENGL 1307 19   
INSR 2319 19 BCSI 1305 19 
INSR 2311 19 ACCT 2301 19 
INSR 1351 19 INSR 1374 19 
HUMA XXXX 19 INSR 1355 19 
  INSR 1391/BUSG 



2308 
19 



    
Certificate 
Year 5:  
Fall Semester 



Projected 
Enrollment 



Year 5: Spring 
Semester 



Projected 
Enrollment 



INSR 1345 19 INSR 2319 19 
INSR 1301 19 INSR 2311 19 
INSR 1305 19 INSR 1374 19 
  INSR 1351 19 
    
Total Number of Students for Year 5 77 
Minus Attrition  8 
Total Number of Students Retained in Year 5 69 
Total Number of Expected Level I Completers by Year 5 25 
Total Number of Expected Level II Completers by Year 5 22 
Total Number of Expected AAS Completers by Year 5 22 



 
 
 
 



Five Year Plan 
Anticipated Enrollment (Unduplicated) 85 
Anticipated Attrition  8 
Anticipated Level I Certificate Completers (Total for 
both Certificates) 



79 



Anticipated Level II Certificate Completers 50 
Anticipated AAS Completers (Total for both Tracks) 47 



 
Additional actions that may be taken as needed to boost enrollment:  
 
• Designate program specific scholarships where possible.  
• Invite students on campus to participate in a program-related event such as Collin College night and 



various events and presentations by Collin College Career Coaches. 
• Approach local employers who frequently post job openings in the field to speak with students. 



 



 
 



Year 5:  
Summer Semester 



Projected 
Enrollment 



MATH 1342 15 
INSR 1372 15 
  
  
Total Number of 
Students 



30 
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POST COMPLETION PLACEMENT PLAN 
Describe the actions administrators, faculty and staff will implement to support post placement of students in 
workforce programs.  
 
Insurance Industry contacts on the Advisory Committee can be strengthened by periodic updates above and 
beyond the two scheduled meetings per year.  The strengthened support from the Advisory Committee can 
create opportunities for Collin College graduates to attain employment during and after they graduate.  The 
Discipline Lead will also attend and participate in local Insurance Industry networking events with their 
respective Career Coach.   Representatives from the Insurance Industry will also be invited to participate in 
events such as “Ask the Expert”, and the annual Career Exploration Fair. 
 
 








			Appendix E: Enrollment Plan










Qualifications: Insurance Management 
 



Preferred Master’s Degree: MBA, Risk Management, Insurance; or similar discipline 



Minimum of 5 years’ experience in the insurance sector in a management/leadership capacity. 



Insurance Industry Certifications to include: CPCU, CLU, and AIC 



***This is a Security Sensitive position. Therefore candidates will be subject to a criminal 
background check.*** 



 
Essential Duties and Responsibilities: 



• Teach assigned courses in accordance with the course syllabus and college policy. 
• Continue to update and revise course content and teaching methodology in order to 



maintain currency and relevance.  
• Maintain familiarity with current texts, materials, teaching aids and techniques relative to 



courses within the discipline and recommend their adoption when appropriate.  
• Actively seek ways to improve instruction.  
• Provide advice and/or assistance to associate faculty in regard to course content and 



instructional materials.  
• Post and observe a minimum of six office hours per week for purposes of academic 



advising and student consultation. Hold office hours at times which will be most 
convenient for students. Meet with students as needed by appointment.  



• Advise and assist students during the ongoing registration process.  
• Actively participate in discipline, division and college-wide task forces and committees 



for an average of two hours per week.  
• Attend scheduled discipline, division and college-wide meetings.  
• Actively participate in assisting the college to maintain standards required for 



accreditation.  
• Perform registration tasks determined in consultation with the division dean.  
• Participate in full regalia in official graduation ceremonies.  
• Work with Library staff in the selection of print and non-print materials in the overall 



collection development of the Library.  
• Perform other duties as determined in consultation with the division dean.  
• Establish annual objectives mutually determined with the division dean, including 



personal and professional growth plans.  
• Maintain state-of-the-art knowledge and competence in the appropriate academic 



disciplines. 
• Contribute to and participate in staff development programs.  
• Participate in community activities and services. 
• Teaching assignments may be on one or more of the college's campuses or offsite 



locations and may include concurrent enrollment, distance education, evening and 
weekend programs, online instruction and other instructional modalities. Non-teaching 











assignments include instructional development, academic advising and assisting students, 
registration assignments, participating in college-wide activities and task forces, and 
other appropriate responsibilities. These responsibilities may be scheduled within the 
flexible 170-day faculty calendar. 



• Other duties as assigned  
• Performs all duties and maintains all standards in accordance with college policies, 



procedures and Core Values. 



 













COLLIN COLLEGE 
 



COURSE SYLLABUS 



 



 
Course Number:  INSR 1301 
 



Course Title:  Commercial Insurance 



Course Description:  Introduction to business loss exposures and the operation of the insurance policies 
available for these exposures including property, business income, crime, marine, auto, and other 
government programs. May prepare students to take the licensing exam sponsored by the Texas 
Department of Insurance. 



 
Course Credit Hours: 3 



Lecture Hours: 3 
 



Student Learning Outcomes:  Upon successful completion of this course, students will: 
1. Identify and classify the various property, liability, and personal loss exposures and the insurance 



coverages available for each exposure. 
2. Interpret commercial insurance contracts. 
3. Calculate amount of insurance payable in various situations. 



 
Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 
 
Collin College Academic Policies:  See the current Collin Student Handbook. 
 
Americans with Disabilities Act Statement:  Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC-
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Spring 2020 New 



Course Information 













COLLIN COLLEGE 
 



COURSE SYLLABUS 



 



 
Course Number:  INSR 1305 
 



Course Title:  Personal Insurance 



Course Description:  Introduction to personal loss exposures and personal insurance policies for handling 
these exposures including auto, homeowners, life, health, marine, and various government insurance 
programs. May prepare students to take the licensing exam sponsored by the Texas Department of 
Insurance. 



 
Course Credit Hours: 3 



Lecture Hours: 3 
 



Student Learning Outcomes:  Upon successful completion of this course, students will: 
1. Describe the types of property loss exposures, the financial consequences of a property loss, and the 



insurance available for each. 
2. Describe liability loss exposures and the insurance available for these losses. 
3. Describe human loss exposures and the life, health, and disability insurance available. 
4. Identify covered losses and calculate the amount of insurance payable in various situations. 



 
Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 
 
Collin College Academic Policies:  See the current Collin Student Handbook. 
 
Americans with Disabilities Act Statement:  Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC-
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Spring 2020 New 



Course Information 













COLLIN COLLEGE 
 



COURSE SYLLABUS 



 



 
Course Number:  INSR 1345 
 



Course Title:  Commercial Liability Risk Management and Insurance 



Course Description:  Analysis of the major sources of liability loss exposures and examination of the 
insurance coverage designed to meet those exposures. Commercial liability risk management premises 
and operations, products and contractual and protective liability, employer liability, and surety bonds. 
Examination of tort and agency law as they relate to loss exposures involving third party claimants. May 
prepare students to take the licensing exam sponsored by the Chartered Property/Casualty Underwriters. 



 
Course Credit Hours: 3 



Lecture Hours: 3 
 



Student Learning Outcomes:  Upon successful completion of this course, students will: 
1. Measure liability exposures using the five steps of the risk management process.  
2. Apply the appropriate measures and cost analysis involved in handling losses in the following liability 



areas: employers, general, workers compensation, auto, and professional. 
 



Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 
 
Collin College Academic Policies:  See the current Collin Student Handbook. 
 
Americans with Disabilities Act Statement:  Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC-
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Spring 2020 New 



Course Information 













COLLIN COLLEGE 
 



COURSE SYLLABUS 



 



 
Course Number:  INSR 1351 
 



Course Title:  Essentials of Risk Management 



Course Description:  Risk management decision-making process with emphasis on identification and 
analysis of loss exposures and development of alternative techniques for the treatment of each exposure. 



 
Course Credit Hours: 3 



Lecture Hours: 3 
 



Student Learning Outcomes:  Upon successful completion of this course, students will: 
1. Identify the direct and indirect property losses and liability losses that may strike a given organization 



and rank the losses in order of their significance.  
2. Explain how the laws of probability are used to forecast the number and size of future losses. 
3. Apply the capital budgeting process to various risk management techniques. 



 
Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 
 
Collin College Academic Policies:  See the current Collin Student Handbook. 
 
Americans with Disabilities Act Statement:  Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC-
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 
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Course Information 













COLLIN COLLEGE 
 



COURSE SYLLABUS 



 



 
Course Number:  INSR 1353 
 



Course Title:  Insurance Operations 



Course Description:  Examination of insurance marketing, underwriting, and reinsurance. Topics include rate 
making, claims adjusting, loss control activities, and other functions and activities. May prepare students 
to take the licensing exam sponsored by the Chartered Property/Casualty Underwriters. 



 
Course Credit Hours: 3 



Lecture Hours: 3 
 



Student Learning Outcomes:  Upon successful completion of this course, students will: 
1. Compare the four types of agency marketing systems with respect to (a) producer compensation, (b) 



producer functions, and ownership of expirations.  
2. Compare the regulatory aspects of rate making with insurance company objectives. 
3. Explain the purposes of the claims handling function. 
4. Describe the major types of claims adjusters. 
5. Calculate claim payment amounts. 



 
Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 
 
Collin College Academic Policies:  See the current Collin Student Handbook. 
 
Americans with Disabilities Act Statement:  Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC-
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 
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COLLIN COLLEGE 
 



COURSE SYLLABUS 



 



 
Course Number:  INSR 1355 
 



Course Title:  The Legal Environment of Insurance 



Course Description:  Examine related business laws to insurance situations. May prepare students to take 
the licensing exam sponsored by the Chartered Property/Casualty Underwriters. 



 
Course Credit Hours: 3 



Lecture Hours: 3 
 



Student Learning Outcomes:  Upon successful completion of this course, students will: 
1. Describe the origin and role of the common law.  
2. Explain the roles of the legislatures, courts, and administrative agencies as law makers, interpreters, 



and enforcers.  
3. Explain how the Law of Torts applies to specific claim situations. 
4. Estimate amount of damages payable in given examples. 



 
Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 
 
Collin College Academic Policies:  See the current Collin Student Handbook. 
 
Americans with Disabilities Act Statement:  Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC-
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 
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COLLIN COLLEGE 
 



COURSE SYLLABUS 



 



 
Course Number:  INSR 1374 



Course Title:  Personal Lines Insurance Underwriting 



Course Description:  A study of the underwriting process with an emphasis on the expected financial risk to 
an insurance organization. 



 
Course Credit Hours: 3 



Lecture Hours: 3 
 



Student Learning Outcomes:  Upon successful completion of this course, students will: 
1. Describe the process of selecting eligible and acceptable insurers 
2. Assess risks and price policies. 
3. Explain how to modify an unacceptable loss exposure, so that it is acceptable for the insurer. 



 
Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 
 
Collin College Academic Policies:  See the current Collin Student Handbook. 
 
Americans with Disabilities Act Statement:  Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC-
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 
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COLLIN COLLEGE 
 



COURSE SYLLABUS 



 



 
Course Number:  INSR 1375 



Course Title:  Insurance Data Analytics 



Course Description:  Exploration of data analytics and how it applies to the insurance industry. 
 
Course Credit Hours: 3 



Lecture Hours: 3 
 



Student Learning Outcomes:  Upon successful completion of this course, students will: 
1. Describe the evolution of big data and technology in the insurance industry. 
2. Describe predictive modeling concepts. 
3. Summarize traditional data analysis and their application to insurance. 
4. Discuss text mining concepts and their application to insurance. 
5. Determine how artificial intelligence, wireless sensor networks, and computer vision can support 



underwriting, claims, and risk management. 
6. Explore how insurers can use underwriting and claim applications of big data analytics. 
7. Explain how companies can implement a data analytics strategy. 



 
Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 
 
Collin College Academic Policies:  See the current Collin Student Handbook. 
 
Americans with Disabilities Act Statement:  Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC-
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 
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COLLIN COLLEGE 
 



COURSE SYLLABUS 



 



 
 
Course Number:  INSR 1391 
 
Course Title:  Special Topics in Insurance 
 
Course Description:  Application of knowledge attained from Insurance courses towards a 



comprehensive project that identifies an area of improvement or opportunity for the 
Insurance Industry at large.   



 
Course Credit Hours: 3 



 Lecture Hours: 3 
 



Prerequisite:  INSR1345, INSR 1301, INSR 1305, INSR 2301, and INSR 1375  
 
Student Learning Outcomes:  Upon successful completion of this course, students will: 



1. Identify an area ripe for innovation or improvement in the insurance industry 
2. Create a project devoted to responding to the gap in innovation or identified needed 



improvement in the insurance industry 
3. Present the project to members of the Insurance Industry advisory committee meeting 



for critique and feedback 
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COLLIN COLLEGE 
 



COURSE SYLLABUS 



 



 
Course Number:  INSR 2311 



Course Title:  Worker’s Compensation and Medical Aspects of Claims 



Course Description:  The history and rationale for the workers compensation system and the rapidly 
changing regulatory environment. Topics include the importance of adequate medical knowledge in 
adjusting claims. 



 
Course Credit Hours: 3 



Lecture Hours: 3 
 
Student Learning Outcomes:  Upon successful completion of this course, students will: 



1. Explain the importance of the workers compensation system as it relates to employees and society. 
2. Analyze the compensability of an injury situation and apply the appropriate benefit provisions. 



 
Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 
 
Collin College Academic Policies:  See the current Collin Student Handbook. 
 
Americans with Disabilities Act Statement:  Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC-
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 
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COLLIN COLLEGE 
 



COURSE SYLLABUS 



 



 
Course Number:  INSR 2319 



Course Title:  Liability Insurance Claims Adjusting 



Course Description:  In-depth study of liability loss adjusting with heavy emphasis on the legal and medical 
knowledge needed and special skills required to negotiate successfully in a third party claim environment. 
May prepare students to take the Associate in Claims (AIC) licensing exam. 



 
Course Credit Hours: 3 



Lecture Hours: 3 
 
Student Learning Outcomes:  Upon successful completion of this course, students will: 



1. Explain and apply the principal concepts underlying liability insurance claims practices. 
2. Describe how the law of contracts affects liability claims practices. 
3. Investigate and analyze a claim situation to estimate the claim settlement amount. 
4. Prepare a claim for trial. 



 
Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 
 
Collin College Academic Policies:  See the current Collin Student Handbook. 
 
Americans with Disabilities Act Statement:  Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC-
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 
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COLLIN COLLEGE 
 



COURSE SYLLABUS 



 



 
Course Number:  INSR 2340 



Course Title:  Multiline Insurance Sales and Marketing 



Course Description:  Prospecting and presentation, types of coverage, identifying client needs, terminology, 
and analyzing homeowners’ coverage. Includes information related to sales transitions, analyzing 
automobile and specialized coverage, tax implications, loss ratios and agent responsibilities. 



 
Course Credit Hours: 3 



Lecture Hours: 3 
 
Student Learning Outcomes:  Upon successful completion of this course, students will: 



1. Demonstrate prospecting, presentation, telemarketing selling strategies, sales transitions and 
communication skills. 



2. Identify marketing, sales techniques, promotions, and advertising theories for multiline sales. 
3. Explain automobile, homeowner, and specialized coverages. 
4. Describe agent responsibilities to client. 
5. Illustrate through mock role plays, a personal selling style. 



 
Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 
 
Collin College Academic Policies:  See the current Collin Student Handbook. 
 
Americans with Disabilities Act Statement:  Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC-
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 
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       INSR 2319  Liability Insurance Claims Adjusting



       INSR 1374  Personal Lines Insurance Underwriting



       INSR 1375  Insurance Data Analytics



       INSR 1391  Special Topics in Insurance
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       BUSG 2380  Cooperative Education - Business/Commerce, General
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Rationale:
See attached information



New Program 



       AAS - Insurance Industry Track



       AAS - Sales and Agency Track



       INSR 2340  Multiline Insurance Sales and Marketing



       INSR 1305  Personal Insurance



       Certificate Level 1 - Sales and Agency



       Certificate Level 2 - Insurance Industry



New Courses



       INSR 1345  Commercial Liability Risk Management and Insurance



       INSR 1351  Essentials of Risk Management



       INSR 1353  Insurance Operations



Program / Course CIP: 521701



Program: Insurance Management



       Certificate Level 1 - Insurance Industry













COSTS



1st Year 2nd Year 3rd Year 4th Year 5th Year
5 Years 



Cumulative Total



with 3% increase with 3% increase with 3% increase with 3% increase



1 Full time Faculty $52,275 Base Salary + $3,500 Discipline 
Lead Pay = $55,775.00 $55,775.00 $57,448.25 $59,171.70 $60,946.85 $62,775.25 $296,117.05



Benefits @32% $17,848.00 $18,383.44 $18,934.94 $19,502.99 $20,088.08 $94,757.46
Subtotal $73,623.00 $75,831.69 $78,106.64 $80,449.84 $82,863.34 $390,874.51



Adjunct Faculty + 20% Benefits $2,664/sem X 2 semesters = $5,328.00 $5,328.00 $5,487.84 $5,652.48 $5,822.05 $5,996.71 $28,287.08
Benefits @20% $1,065.60 $1,097.57 $1,130.50 $1,164.41 $1,199.34 $5,657.42



Subtotal $6,393.60 $6,585.41 $6,782.97 $6,986.46 $7,196.05 $33,944.49



Adjunct Faculty + 20% Benefits $2,744/sem X 2 semesters = $5,488.00 
$0.00 $5,488.00 $5,652.64 $5,822.22 $5,996.89 $22,959.74



Benefits @20% $0.00 $1,097.60 $1,130.53 $1,164.44 $1,199.38 $4,591.95
Subtotal $0.00 $6,585.60 $6,783.17 $6,986.66 $7,196.26 $27,551.69



Adjunct Faculty + 20% Benefits $2,744/sem X 2 semesters = $5,488.00 
$0.00 $5,488.00 $5,652.64 $5,822.22 $5,996.89 $22,959.74



Benefits @20% $0.00 $1,097.60 $1,130.53 $1,164.44 $1,199.38 $4,591.95
Subtotal $0.00 $6,585.60 $6,783.17 $6,986.66 $7,196.26 $27,551.69



Personnel Subtotal $479,922.38



Equipment Acquisition No new equipment needed. $0.00



Facilities
Existing classroom and lab are adequate; no 
additional classroom/lab are needed.



Equipment Operation, Maintenance 
& Replacement Not applicable. $0.00
Sub-Total $0.00



Books/Supplies Library/Online Resources $1,000.00 $1,000.00 $1,000.00 $1,000.00 $1,000.00 $5,000.00
Software $150.00 $150.00 $150.00 $150.00 $150.00 $750.00
Lab Supplies $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Postage $50.00 $50.00 $50.00 $50.00 $50.00 $250.00
Sub-Total $6,000.00



Professional Travel/ Dev. Supplemental CoE Requests $250.00 $250.00 $250.00 $250.00 $250.00 $1,250.00
Local Travel Networking and Promotion $300.00 $300.00 $300.00 $300.00 $300.00 $1,500.00
Promotional/Marketing Activities $1,000.00 $500.00 $500.00 $500.00 $500.00 $3,000.00
Accreditation & Site Visit $0.00 $0.00 $0.00 $0.00 $0.00 $0.00



Meeting Expenses - Adv Committee $500.00 $500.00 $500.00 $500.00 $500.00 $2,500.00
Printing $250.00 $250.00 $250.00 $250.00 $250.00 $1,250.00
Professional Membership $1,565.00 $1,565.00 $1,565.00 $1,565.00 $1,565.00 $7,825.00
Sub-Total $17,325.00



$503,247.38



Credit Hours per award State Funding
Collin/Tuition 



Funding



Total Funding Per 
Student (State & 



Tuition)



Projected 
Completers for 5 



years
Cumulative 5 
Years Total



$2,393.28 $2,880.00 $5,273.28 24 $126,558.72
$2,360.16 $2,880.00 $5,240.16 23 $120,523.68
$1,485.12 $1,872.00 $3,357.12 50 $167,856.00



$799.68 $1,008.00 $1,807.68 40 $72,307.20
$799.68 $1,008.00 $1,807.68 39 $70,499.52



Descriptions/Explanations of Calculations:



60 SCH - AAS - Sales & Agency Track
39 SCH - Cert. Level 2 - Insurance
21 SCH - Cert Level 1 - Insurance



Technical Full time salary based on the following credentials - License + 5 years directly related experience 
Benefit for full time personnel is 32% and 20% for part-time.



FUNDING & REVENUE



60 SCH - AAS - Insurance Industry Track



21 SCH - Cert Level 1 - Sales and Agency
TOTAL REVENUE $557,745.12



Proposed Budget - Insurance Management



PERSONNEL



EQUIPMENTS / FACILITY



SUPPLIES/MISCELLANEOUS (Classroom Supplies, Software, Materials, etc.)



OTHERS (Travel, Professional Development, Marketing, Meeting Expenses, Accreditations, etc.)



TOTAL COSTS








			Budget Insurance Management










COLLIN COLLEGE 
Proposed Budget Outline  2019- 2020



COURSE 
CIP



Funding 
Code



Funding 
Rate Lec Hrs Lab Hrs Ext Hrs Contact Hrs Credit Hrs



(STATE) 
Contact Hr 
* Funding 



Rate



(COLLIN 
TUITION) 



$48*Credit 
Hrs



Total Number 
of Students



Fall Semester
BMGT 1344 52.0201 4 $2.38 3 0 0 48 3 $114.24 $144.00
BUSI 1307 19.0401 9 $2.68 3 0 0 48 3 $128.64 $144.00
INSR 1345 52.1701 4 $2.38 3 0 0 48 3 $114.24 $144.00
ECON 1301 19.0402 9 $2.68 3 0 0 48 3 $128.64 $144.00
ENGL 1301 23.1301 12 $2.53 3 1 0 64 3 $161.92 $144.00



256 15 $647.68 $720.00
Spring Semester
BMGT 1341 52.0201 4 $2.38 3 0 0 48 3 $114.24 $144.00
INSR 1301 52.1701 4 $2.38 3 0 0 48 3 $114.24 $144.00
INSR 1305 52.1701 4 $2.38 3 0 0 48 3 $114.24 $144.00
SPCH 1321 23.1304 12 $2.53 3 0 0 48 3 $121.44 $144.00



192 12 $464.16 $576.00
Summer Semester 
MATH 1342 27.0501 19 $2.62 3 1 0 64 3 $167.68 $144.00
INSR 1375 52.1701 4 $2.38 3 0 0 48 3 $114.24 $144.00



112 6 $281.92 $288.00



Fall Semester
INSR 1351 52.1701 4 $2.38 3 0 0 48 3 $114.24 $144.00
INSR 2311 52.1701 4 $2.38 3 0 0 48 3 $114.24 $144.00
INSR 2319 52.1701 4 $2.38 3 0 0 48 3 $114.24 $144.00
GEN ED. XXXX TBD TBD TBD 3 0 0 48 3 $0.00 $144.00



192 12 $342.72 $576.00



ACCT 2301 52.0301 4 $2.38 3 1 0 64 3 $152.32 $144.00
BCSI 1305 11.0202 7 $3.37 3 0 0 48 3 $161.76 $144.00
INSR 1355 52.1701 4 $2.38 3 0 0 48 3 $114.24 $144.00
INSR 1374 52.1701 4 $2.38 3 0 0 48 3 $114.24 $144.00
INSR 1391 52.1701 4 $2.38 3 0 0 48 3 $114.24 $144.00



256 15 $656.80 $720.00 24



$2,393.28 $2,880.00 $5,273.28
X24



Total Projected Revenue $126,558.72



 As of Fall 2018 In-County rate is $48 per credit hours
If there's any changes on the courses - CIP number and funding rate might change. Therefore, there will be a slight difference on the amount. 



Total



Insurance Management
PROGRAM CIP: 51.1701



YEAR 1



Total



Total



Spring Semester



AAS - Insurance Industry Track (60 SCH)



Total



Total



YEAR 2











COLLIN COLLEGE 
Proposed Budget Outline  2019- 2020



COURSE 
CIP



Funding 
Code



Funding 
Rate Lec Hrs Lab Hrs Ext Hrs Contact Hrs Credit Hrs



(STATE) 
Contact Hr 
* Funding 



Rate



(COLLIN 
TUITION) 



$48*Credit 
Hrs



Total Number 
of Students



Fall Semester
BMGT 1344 52.0201 4 $2.38 3 0 0 48 3 $114.24 $144.00
BUSI 1307 19.0401 9 $2.68 3 0 0 48 3 $128.64 $144.00
INSR 1345 52.1701 4 $2.38 3 0 0 48 3 $114.24 $144.00
ECON 1301 19.0402 9 $2.68 3 0 0 48 3 $128.64 $144.00
ENGL 1301 23.1301 12 $2.53 3 1 0 64 3 $161.92 $144.00



256 15 $647.68 $720.00
Spring Semester
ACCT 2301 52.0301 4 $2.38 3 1 0 64 3 $152.32 $144.00
BCSI 1305 19.0401 9 $2.68 3 0 0 48 3 $128.64 $144.00
BMGT 1341 52.0201 4 $2.38 3 0 0 48 3 $114.24 $144.00
SPCH 1321 23.1304 12 $2.53 3 0 0 48 3 $121.44 $144.00



208 12 $516.64 $576.00
Summer Semester 
MATH 1342 27.0501 19 $2.62 3 1 0 64 3 $167.68 $144.00
INSR 1375 52.1701 4 $2.38 3 0 0 48 3 $114.24 $144.00



112 6 $281.92 $288.00



Fall Semester
INSR 1353 52.1701 4 $2.38 3 0 0 48 3 $114.24 $144.00
INSR 2340 52.1701 4 $2.38 3 0 0 48 3 $114.24 $144.00
MRKG 1301 52.1401 4 $2.38 3 0 0 48 3 $114.24 $144.00
GEN ED. XXXX TBD TBD TBD 3 0 0 48 3 $0.00 $144.00



192 12 $342.72 $576.00



MRKG 2312 52.1401 4 $2.38 3 0 0 48 3 $114.24 $144.00
MRKG 2333 52.1401 4 $2.38 3 0 0 48 3 $114.24 $144.00
INSR 1355 52.1701 4 $2.38 3 0 0 48 3 $114.24 $144.00
INSR 1374 52.1701 4 $2.38 3 0 0 48 3 $114.24 $144.00
INSR 1391 52.1701 4 $2.38 3 0 0 48 3 $114.24 $144.00



240 15 $571.20 $720.00 23



$2,360.16 $2,880.00 $5,240.16
X23



Total Projected Revenue $120,523.68



 As of Fall 2018 In-County rate is $48 per credit hours
If there's any changes on the courses - CIP number and funding rate might change. Therefore, there will be a slight difference on the amount. 



Insurance Management
AAS - Sales and Agency Track (60 SCH) PROGRAM CIP: 51.1701



YEAR 1



Total



Total



Total



Total
YEAR 2



Total
Spring Semester











COLLIN COLLEGE 
Proposed Budget Outline  2019- 2020



COURSE 
CIP



Funding 
Code



Funding 
Rate Lec Hrs Lab Hrs Ext Hrs Contact Hrs Credit Hrs



(STATE) 
Contact Hr 
* Funding 



Rate



(COLLIN 
TUITION) 



$48*Credit 
Hrs



Total Number 
of Students



Fall Semester
INSR 1345 52.1701 4 $2.38 3 0 0 48 3 $114.24 $144.00
INSR 1301 52.1701 4 $2.38 3 0 0 48 3 $114.24 $144.00
INSR 1305 52.1701 4 $2.38 3 0 0 48 3 $114.24 $144.00



144 9 $342.72 $432.00
Spring Semester
INSR 1351 52.1701 4 $2.38 3 0 0 48 3 $114.24 $144.00
INSR 1374 52.1701 4 $2.38 3 0 0 48 3 $114.24 $144.00
INSR 2311 52.1701 4 $2.38 3 0 0 48 3 $114.24 $144.00
INSR 2319 52.1701 4 $2.38 3 0 0 48 3 $114.24 $144.00



192 12 $456.96 $576.00



Fall Semester
INSR 1353 52.1701 4 $2.38 3 0 0 48 3 $114.24 $144.00
INSR 1375 52.1701 4 $2.38 3 0 0 48 3 $114.24 $144.00
INSR 2340 52.1701 4 $2.38 3 0 0 48 3 $114.24 $144.00



192 12 $342.72 $432.00



INSR 1355 52.1701 4 $2.38 3 0 0 48 3 $114.24 $144.00
MRKG 1301 52.1401 4 $2.38 3 0 0 48 3 $114.24 $144.00
BUSG 2380 52.0101 4 $2.38 3 0 0 48 3 $114.24 $144.00



144 9 $342.72 $432.00 50



$1,485.12 $1,872.00 $3,357.12
X50



Total Projected Revenue $167,856.00



 As of Fall 2018 In-County rate is $48 per credit hours
If there's any changes on the courses - CIP number and funding rate might change. Therefore, there will be a slight difference on the amount. 



Insurance Management
Certificate Level 2 - Insurance (39 SCH) PROGRAM CIP: 51.1701



YEAR 1



Total



Total



Total



YEAR 2



Total
Spring Semester











COLLIN COLLEGE 
Proposed Budget Outline  2019- 2020



COURSE 
CIP



Funding 
Code



Funding 
Rate Lec Hrs Lab Hrs Ext Hrs Contact Hrs Credit Hrs



(STATE) 
Contact Hr 
* Funding 



Rate



(COLLIN 
TUITION) 



$48*Credit 
Hrs



Total Number 
of Students



Fall Semester
INSR 1375 52.1701 4 $2.38 3 0 0 48 3 $114.24 $144.00
INSR 2340 52.1701 4 $2.38 3 0 0 48 3 $114.24 $144.00
INSR 1345 52.1701 4 $2.38 3 0 0 48 3 $114.24 $144.00



144 9 $342.72 $432.00
Spring Semester
INSR 1353 52.1701 4 $2.38 3 0 0 48 3 $114.24 $144.00
MRKG 1301 52.1401 4 $2.38 3 0 0 48 3 $114.24 $144.00
MRKG 2312 52.1401 4 $2.38 3 0 0 48 3 $114.24 $144.00
MRKG 2333 52.1401 4 $2.38 3 0 0 48 3 $114.24 $144.00



192 12 $456.96 $576.00 40



$799.68 $1,008.00 $1,807.68
X40



Total Projected Revenue $72,307.20



 As of Fall 2018 In-County rate is $48 per credit hours
If there's any changes on the courses - CIP number and funding rate might change. Therefore, there will be a slight difference on the amount. 



Insurance Management
Certificate Level 1 - Sales and Agency (21 SCH) PROGRAM CIP: 51.1701



YEAR 1



Total



Total











COLLIN COLLEGE 
Proposed Budget Outline  2019- 2020



COURSE 
CIP



Funding 
Code



Funding 
Rate Lec Hrs Lab Hrs Ext Hrs Contact Hrs Credit Hrs



(STATE) 
Contact Hr 
* Funding 



Rate



(COLLIN 
TUITION) 



$48*Credit 
Hrs



Total Number 
of Students



Fall Semester
INSR 1345 52.1701 4 $2.38 3 0 0 48 3 $114.24 $144.00
INSR 1301 52.1701 4 $2.38 3 0 0 48 3 $114.24 $144.00
INSR 1305 52.1701 4 $2.38 3 0 0 48 3 $114.24 $144.00



144 9 $342.72 $432.00
Spring Semester
INSR 1351 52.1701 4 $2.38 3 0 0 48 3 $114.24 $144.00
INSR 1374 52.1701 4 $2.38 3 0 0 48 3 $114.24 $144.00
INSR 2311 52.1701 4 $2.38 3 0 0 48 3 $114.24 $144.00
INSR 2319 52.1701 4 $2.38 3 0 0 48 3 $114.24 $144.00



192 12 $456.96 $576.00 39



$799.68 $1,008.00 $1,807.68
X39



Total Projected Revenue $70,499.52



 As of Fall 2018 In-County rate is $48 per credit hours
If there's any changes on the courses - CIP number and funding rate might change. Therefore, there will be a slight difference on the amount. 



Insurance Management
Certificate Level 1 - Insurance (21 SCH) PROGRAM CIP: 51.1701



YEAR 1



Total



Total








			AAS INS MGMT INSURANCE INDUSTRY
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5. LIBRARY AND LEARNING RESOURCES 
 



 
 



The mission of the Collin College Library is “to support teaching and learning by 
providing excellent staff, resources, instruction and information services needed by its 
community of users.” It is the intention of Collin College to provide off-campus students 
with library services that are equivalent to those available to students in a campus 
library. As instructional settings and methods have expanded, the Collin Library has 
responded by offering services and electronic resources to learners in online courses 
and at off-campus locations. The Collin Library continues to enhance its online 
collection as learners in all settings now expect to find high-quality, college-level 
resources online to support their coursework. Customized library instruction is offered 
in the library and anywhere on campus. 



As of the 2017 academic year, the Collin Library’s physical collection included 231,494 
print volumes, 822 print journal subscriptions, and 49,951 media items. The online 
collection was composed of 135+ databases containing over 31,000 full-text magazine 
and journal titles and 45,000 electronic books. The Collin Library receives over 40 
electronic resources through its membership in TexShare, a program offering databases 
to a variety of libraries throughout the state at consortial pricing. Students enrolled in the 
Insurance program will be provided access to all Collin College onsite library facilities 
and materials, as well as the online collections. 



The use of the online collection continues to increase. Three vendor-supplied 
measurements of Collin College Library’s electronic resource usage rates for FY2018 
(Table 1, below) showed slightly higher usage than in FY2017 in most areas. 



Table 1.  Collin College Library Electronic Resource Usage, FY2017-FY2018 
 



Measure FY2017 FY2018 One-Year Change 
Sessions 58,741 70,386 19.8% 
Searches 1,590,775 1,351,214 -15% 
Full-Text Retrievals 799,336 862,183 7.8% 



Describe library and information resources—general as well as specific to the 
program—and staffing and services that are in place to support the initiative. If reliant 
upon other libraries, describe those collections and their relevance to the proposed 
program(s) and include a copy of formal agreements in the appendix. Relative to 
electronic resources, describe how students and faculty will access information, training 
for faculty and students in the use of online resources, and staffing and services 
available to students and faculty. If you are citing electronic databases accessed 
through consortial or statewide groups, please describe the discipline specific suites of 
resources and not just the name of the consortium (such as Viva, Tex-Share, Galileo, 
Louis, etc.). 











In addition to the on-campus library facilities, Insurance students have access to the 
College’s physical and electronic library resources (Appendix K). Electronic sources 
can provide students with the material necessary to support their research and 
information-gathering. Specific online resources available for the course offerings 
proposed for the Insurance program include the following article databases, online 
journals, eBook collections, and streaming media sources (for a complete listing see 
Appendix K): 



 Databases: Business Source Complete, Small Business Collection 
 Journals: Best’s Review, The Journal of Risk and Insurance 
 eBooks: Safari Books Online, EBSCOhost eBook Collection 
 Streaming Media: Films on Demand 



 
Collin’s Distance Learning and Digital Services Librarian is responsible for 
coordinating online library services for students. Per guidelines in the Association of 
College and Research Libraries (ACRL) Standards for Distance Learning Library 
Services, an individual page is maintained specifically for online and off-campus 
students at http://collin.libguides.com/anywhere. This page contains contact 
information via phone, email, text and chat; quick links to the Library’s online 
resources and catalog; links to online tutorials instructing students on how to conduct 
searches; and instructions detailing access from home or work. Training on how to 
access online library resources for students and faculty is provided by the Distance 
Learning and Digital Services Librarian and can be conducted in person or through 
the use of Wimba, a Web conferencing application. Support is offered through a set 
of online tutorials, as well as course-specific Web pages created using LibGuides, the 
Web-based library instruction and promotion service. 



The Library’s online services and resources are available through CougarWeb, the 
College’s student services portal. All students have 24-hour anywhere access to the 
library’s electronic resources via the Internet using of their College login and 
password. 



The Library Liaison program facilitates communication with faculty.  The Insurance 
faculty may contact the Business Librarian at the Frisco Campus, Plano Campus, or 
McKinney Campus with any request for information and services to faculty. 



The Interlibrary Loan service allows current student, faculty or staff member to make 
a request of books and journal articles not owned by Collin College from other 
libraries around the state or country.  Collin College Libraries also participate in the 
TexShare Card program, which is a reciprocal borrowing agreement that allows Collin 
College current student, faculty or staff members to receive limited borrowing 
privileges at participating academic libraries. 





http://collin.libguides.com/anywhere
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Insurance Management



Rubric Course Course Title Cert 2



INSR 1374 Personal Lines Insurance Underwriting I I I SA
INSR 1301 Commercial Insurance I I I
INSR 1305 Personal Insurance I I I
INSR 1351 Essentials of Risk Management I I I
INSR 2311 Workers Compensation and Medical Aspects of Claims I I I
INSR 2319 Liability Insurance Claims Adjusting I I I
INSR 1345 Commercial Liability Risk Management and Insurance I SA I I SA
INSR 1375 Insurance Data Analytics SA I I SA
INSR 1353 Insurance Operations SA I SA
INSR 2340 Multiline Insurance Sales and Marketing SA I SA
MRKG 1301 Customer Relationship Management SA I1 SA
MRKG 2312 e-Commerce Marketing SA SA
MRKG 2333 Principles of Selling SA SA
INSR 1355 The Legal Environment of Insurance I I SA



BUSG 2380
Cooperative Education - Business/Commerce, General 
(Capstone)2 I I SA



ACCT 2301 Principles of Financial Accounting I SA
BCIS 1305 Business Computer Applications I SA
BMGT 1341 Business Ethics I SA
BMGT 1344 Negotiations and Conflict Management I SA
BUSI 1307 Personal Finance I SA
ECON 1301 Introduction to Economics I SA
ENGL 1301 Composition I I SA
GEN ED Humanities/Fine Arts I SA
MATH 1342 Elementary Statistical Methods I SA
SPCH 1321 Business and Professional Communication I SA



Total SCH 21 21 39 60 60



Italics=Courses for SACSCOC required distribution of general education component.



Stackable Credentials



2OR INSR 1391 Special topics: Insurance



(I=Insurance Industry, SA=Sales and Agency)



1May substitute MRKG 2312 or MRKG 2333



Cert 1 AAS - 
Tracks
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