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2020–2021 
Curriculum 


Advisory 
Board 


Approved Minutes 
December 11, 2020 


1:30 pm 
 
 


Voting Members Present 
Jennifer Bergman, Daniel Birdsong, Adrienne Caughfield, Jillian DeShazo, Kathy Fant, Sean Geraghty, 
Cynthia Gruver, John "Rusty" Haggard, Tony Howard, Joan Hunsaker, Linda Kapocsi, Kim Lower, Paul 
Manganelli, Camin Melton, James Mergerson, Gwen Miller, Barry Piazza, Mark Popowski, Charles Ring, 
Steven Rizzo, Michael (Mike) Rose, Donna Smith, Helen Wang  
 
Voting Members Absent 
Melinda McBee 
 
Non-Voting Members Present 
Brenden Mesch, Gloria Hurtado-Diaz, Candace Hamilton-Meserole, Cameron Neal, Diana Hopes, Karen 
Murph, Mari Lopez, Lacy Castleman, Anne Reid 
 
Non-Voting Members Absent 
Brenda Carter, 
 
Others Present 
Todd Fields, David Liska, David Malone, Lily Quezada, Yidong Zhang, Jon Hardesty 
 


Meeting is called to order 


 
New Curricular Proposals 
 
♦ Health Professions – Juli Westcott / Joshua Snyder 


o Proposed Program/Course Revisions 
• Terminate HPRS 1271 (Local Need course) and replace with HPRS 1201 (WECM course).  
• Terminate HPRS 1191 (Special Topics course) and replace with HPRS 1102 (WECM 


course).  
• Terminate HPRS 2374 (Local Need course) and replace with HPRS 2310 (WECM course) in 


all applicable Health Professions Tracks.  
• Add HPRS 2301 Pathophysiology (existing course) to the Patient Care Technician (PCT) 


Level 1 Certificate and revise the PCT Track to include track-specific courses – NUPC 1320 
and NUPC 1160  


• Changes will address local hospital needs. 
o Discussion 


• No issues with proposal.  Motion to accept proposal.  Seconded.  Proposal recommended. 
 
♦ Activity Care Professional – Juli Westcott / Joshua Snyder 


o Proposed Program/Course Revisions 
• Terminate HPRS 1271 (Local Need course) and replace with HPRS 1201 (WECM course).  
• Terminate GERS 2333 and replace with GERS 1343 (WECM course): Terminating this 


course will remove the duplication of content, as there were previously two courses that 
covered legal issues. 







o Discussion 
• No issues with proposal.  Motion to accept proposal.  Seconded.  Proposal recommended. 


 
♦ Medical Assisting Advanced Practice – Juli Westcott / Joshua Snyder 


o Proposed Program/Course Revisions 
• Terminate HPRS 1271 (Local Need course) and replace with HPRS 1201 (WECM course). 


Remove HPRS 1310 and replace with HITT 2328 (existing course). 
Terminate HPRS 2374 (Local Need course) and replace with HPRS 2310 (WECM course). 


o Discussion 
• Correction need to fix spelling error on AAS – EMT: “Speech Options.”  
• No issues with proposal.  Motion to accept proposal.  Seconded.  Proposal recommended. 


 
Deans’ Liaison Report 


o Prior meeting discussion of iCollin. Request for candidates to apply online, if they desire.   
o Only for certain programs at the moment; concentration is on Transfer courses. 


o Campus movement of deans/others. 
 
Faculty Council Report 


o Focus was on free speech of faculty members.   
 
Discussion Items 


o Update on Prerequisite Subcommittee 
• Held meeting for work groups to begin discussion of tasks and related action items. 


 
CAB Business 


o October 23 Meeting Minutes 
• Move to approve, second, approved 


o November 20 Meeting Minutes 
• Move to approve, second, approved 


 
Other Business 


o Presentation: Certificate of Appreciation to Karen Murph for her contribution to Collin College. 
 
Next Meeting – January 13 
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COLLIN COLLEGE
Curriculum Outline



Lec Lab Ext Contact Credit
HPRS 1271 Introduction to the Healthcare System 1



HPRS 1201 Introduction to Health Professions1 2 0 0 32 2
HPRS 2232 Health Care Communications  2 0 0 32 2
HPRS 1303 End of Life Issues   3 0 0 48 3
HITT 1305 Medical Terminology I 3 0 0 48 3



Total  Hours 10 0 0 160 10



Lec Lab Ext Contact Credit
EMSP 1160 0 0 5 80 1
EMSP 1371 3 0 0 48 3
EMSP 1501 Emergency Medical Technician (EMT) 4 4 0 128 5



HPRS 2301 Pathophysiology   3 0 0 48 3



Total  Hours 10 4 5 304 12



GRAND TOTAL HOURS 464 22



Health Professions - Certificate Level 1 - Emergency Medical Technician (EMT)



CIP 51.0000



1. May substitute HPRS 1204



Clinical - Emergency Medical Technician (EMT Paramedic) - 
 Introduction to Emergency Medical Technician (EMT)



FIRST YEAR



First Semester



Second Semester













  1 



 



Fall 2021 
 



 



Curriculum Revisions Form   
(3 or more revisions) 



 
 
Note: Before completing this form, request the most recent curriculum outlines from the Curriculum 
Office and apply the proposed revisions to the provided outlines. Email curriculumoffice@collin.edu. 



 
After completing this form, you will: 
Submit all documents to the Curriculum Office  
o Syllabi for all courses being proposed or revised 
o Revised program outlines 
o All other related documents, including this form 
Effective Term 



 
 



Name of Requester and Title 
 
 



Program Name / CIP Number 
 
 
 
 



Provide a brief overview of the revision(s) you are proposing 
 
 
 
 
 
 
 



Proposed Course Revision(s): Please use the following list of revisions to complete the table on the next 
page: 
Type of Revision (Include all that are applicable):  



• Credit Hours  
• Lecture Hours 
• Lab Hours 
• Practicum/Clinical/ Co-Op/Internship Hours 
• Course Description 
• Course Learning Outcomes 
• Prerequisite (Add/Delete) 



• Substitutions 
• Electives (Add/Delete/Deactivate/Terminate) 
• Course Sequence  
• Course Deactivation* 
• Course Termination* 
• Adding a New Course** 



Fall 2021 



Dr. Juli Westcott, DC – Director of Health Professions, Medical Assisting, and Activity Care 
 



 



Health Professions / CIP 51.0000 



1. Terminate HPRS 1271 (Local Need course) and replace with HPRS 1201 (WECM course). 
2. Terminate HPRS 1191 (Special Topics course) and replace with HPRS 1102 (WECM course).  
3. Terminate HPRS 2374 (Local Need course) and replace with HPRS 2310 (WECM course) in all 



applicable Health Professions Tracks. 
4. Add HPRS 2301 Pathophysiology (existing course) to the Patient Care Technician (PCT) Level 1 



Certificate. 
5. Revise the PCT Track to include track-specific courses – NUPC 1320 and NUPC 1160 (see 



rationale section for additional related changes to only the PCT Track). 
 
 





mailto:curriculumoffice@collin.edu
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Fall 2021 
 



 



 
*Course Deactivation – Deactivated from program, but not deleted from the course catalog (course is still being 



offered). 
*Course Termination – Terminated and deleted from program and course catalog. 
**If adding a New Course, specify if this course already exists in the Collin Catalog. 
Note: All revised and new courses (not existing) require syllabi to be submitted to the curriculum office. 
 
Proposed New Course or Revised Course: 



Course Rubric Course Number Course Title Type of Revision 
(Include all that 
apply) 



Course is Existing/Not 
Existing 



HPRS 1201 Introduction to 
Health 
Professions 



New Course Not Existing 



HPRS 1102 Wellness and 
Health Promotion 



New Course 
 



Not Existing 



HPRS 2310 Basic Health 
Profession Skills 
II 
 



New Course Not Existing 



NUPC 1320 Patient Care 
Technician/ 
Assistant 



New Course Not Existing 



NUPC 1160 Clinical – Nursing 
Assistant/Aide 
and Patient Care 
Assistant/Aide 



New Course Not Existing 



HPRS 1271 Introduction To 
Healthcare 



Course Termination Existing 



HPRS 2374 Trends in 
Healthcare 



Course Termination Existing 



HPRS 1191 Special Topics in 
Health 
Professions 



Course Termination Existing 
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Fall 2021 
 



 



RATIONALE/SUMMARY (Reasons/Need for Revision(s)): 
Explain why the changes are necessary (research, trends, advisory committee input, technology changes, state-
mandated changes, student enrollment or completion data, etc.)  



Change 1: Terminate HPRS 1271 and replace with HPRS 1201. 
 
Rationale: 



• We would like to replace the existing Local Need course with the appropriate WECM course.   
• We believe at the time the degree was originally created, HPRS 1201 was not an option in WECM; 



now that it is available, its utilization would be preferred in accordance with the THECB.  
• HPRS 1201 will be utilized as a prerequisite course for HPRS 2310. 



 
Change 2: Terminate HPRS 1191 and replace with HRPS 1102. 
 
Rationale: 



• As long-term utilization of Special Topics courses is not preferred, we have selected an alternative 
course that highlights the importance and education of self-wellness for students who are becoming 
medical practitioners.  



• This information covered in HPRS 1102 is not highlighted or taught in any other course that is part 
of the Health Professions degree. 



 Change 3: Terminate HPRS 2374 (capstone) and replace with HPRS 2310 (capstone) in all tracks except 
Patient Care Technician. Also add HPRS 2310 to the Patient Care Technician Track (HPRS 2374 is not in 
this track). 
 
Rationale: 



• The focus of the course will be on soft skills specific to the medical field (e.g. how to communicate 
effectively with patients, conflict resolution, interview skills) that clinical partners have stated are 
necessary skills for future employment.  
 



Change 4: Add HPRS 2301 Pathophysiology (existing course) to the Patient Care Technician Level 1 
Certificate 
 
Rationale:  



• For the dual credit population in our department, they are already going to be taking HPRS 2301, as 
it is within the pathway that has been set up at the high school level, so it makes sense to add it as 
part of the curriculum in the certificate. For general population students, HPRS 2301 is a 
foundational course in health sciences that provides application for the HITT 1305 course and a 
greater understanding of disease processes, which will be helpful to students as they move into the 
clinical curriculum.  



 
Change 5: Update Patient Care Technician (PCT) Track to include track-specific courses – NUPC 1320 
and NUPC 1160 (PCT capstone).  
 
Rationale: 



• The current PCT program is a combination of our three-existing programs (CNA, EKG, and 
Phlebotomy), which was done primarily to meet testing guidelines by our certifying agency. 



1. Recently, we were made aware that there were “PCT-specific” courses available in WECM. Upon 
evaluating these courses and a program offered by another college in the area, we decided it would 
be most beneficial for our students to update the PCT track to include these courses  
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Fall 2021 
 



 



 • The NUPC 1320 course will allow students to put together the pieces of what they have learned in 
their three training programs (CNA, EKG, and Phlebotomy) and apply them to the duties and 
position of a Patient Care Technician. 



• The final capstone course for the AAS degree will be the clinical course NUPC 1160, which will 
allow students the opportunity to observe/shadow/work in various areas of the healthcare setting 
rather than being limited to a single field. 



• In order to add these two new courses, the following changes are also being proposed to the Patient 
Care Technician track: 
 



PCT OSA: 
Proposal to remove these courses from the OSA  



• DSAE  2303    Cardiovascular Concepts 
• HPRS  1160    Clinical – Health Services/Allied Health/Health Sciences, General 



 
Rationale: Due to the restriction of 14 credit hours within the OSA, we needed to remove 4 credit hours to 
be able to add the 4 credit hours for the NUPC courses. DSAE 2303 is helpful in that it reinforces the 
anatomy and physiology of the heart, but is not “required” for students to be able to complete the PCT 
certification exam. Second, the clinical experience that is provided through HPRS 1160 will be incorporated 
into the new NUPC 1160 clinical course. It would be redundant to have both courses, and would also 
exceed the credit limit of an OSA. 



 
PCT Certificate Level 1 Revisions: 
Proposal to remove the following course from the Certificate: 



• HPRS  1160    Clinical – Health Services/Allied Health/Health Sciences, General 
 
Rationale: The clinical experience that is provided through HPRS 1160 will be incorporated into the new 
NUPC 1160 clinical course. It would be redundant to have both courses in the certificate. 
 
PCT AAS Revisions: 
Proposal to remove the following courses from the AAS: 



• HPRS  2321    Medical Law and Ethics for Health Professionals 
• HPRS  1160    Clinical – Health Services/Allied Health/Health Sciences, General 
• MDCA 1321 Administrative Procedures 



 
Rationale: While HPRS 2321 is an important course, we feel that the information covered within the course 
is covered within the content of several of our other courses. Second, the clinical experience that is 
provided through HPRS 1160 will be incorporated into the new NUPC 1160 clinical course. It would be 
redundant to have both courses in the degree. Finally, principles included in the Administrative Procedures 
course will be included in the new NUPC 1320 course work. 
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Fall 2021 
 



 



  RATIONALE/SUMMARY (Reasons/Need for Revision(s)): 
Explain why the changes are necessary (research, trends, advisory committee input, technology changes, state-
mandated changes, student enrollment or completion data, etc.)  



 
If 25% percent or more of the program’s curriculum is being revised, explain in detail what other alternatives or 
options were explored and why these were not feasible or did not work out. 



Does the proposed SLO and/or course description revision align to ACGM or WECM guidelines? If no, please 
explain. If don’t know, please download and review the ACGM or WECM manuals from the Curriculum Office 
Resources webpage. 
 



If new courses, not currently in the Collin College catalog, are being proposed, provide the name and credentials 
of the faculty who are qualified to teach these new courses. 
  
Course and rubric Name of Faculty Academic degrees and 



courses taught 
Qualifications 



HPRS 1201 Christine Restmeyer BSN, RN Associate’s degree or 
higher in 
discipline/qualifying field 
and a minimum of two 
years nonteaching work 
experience in a healthcare 
field providing direct 
patient care.   Must hold 
current state 
certification/license in an 
associated healthcare 
profession (e.g. 
Paramedic; Registered 
Nurse; Certified Nurse 
Aide, Electrocardiography 
Technician, etc.) 



HPRS 1102 Jennifer Davis BSN, RN Associate’s degree or 
higher in 
discipline/qualifying field 
and a minimum of two 
years nonteaching work 
experience in a healthcare 
field providing direct 
patient care.   Must hold 
current state 



Yes, all proposed alterations align to WECM guidelines. 



N/A 
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Fall 2021 
 



 



certification/license in an 
associated healthcare 
profession (e.g. 
Paramedic; Registered 
Nurse; Certified Nurse 
Aide, Electrocardiography 
Technician, etc.) 



HPRS 2310 Taylor Strohl BSN, RN Associate’s degree or 
higher in 
discipline/qualifying field 
and a minimum of two 
years nonteaching work 
experience in a healthcare 
field providing direct 
patient care.   Must hold 
current state 
certification/license in an 
associated healthcare 
profession (e.g. 
Paramedic; Registered 
Nurse; Certified Nurse 
Aide, Electrocardiography 
Technician, etc.) 



NUPC 1320 Andrea Fields BSN, RN Associate's degree or 
higher in 
discipline/qualifying field 
with a minimum of two 
years of work experience 
in a long-term care facility 
OR one year of experience 
in a long-term care facility 
and one year of 
experience teaching GERS 
courses. If not a 
Registered Nurse (RN), 
one year of direct 
programming experience 
in activity care is also 
required.  Must hold 
certification/licensure in a 
healthcare specialty.   



NUPC 1160 Andrea Fields BSN, RN Associate's degree or 
higher in 
discipline/qualifying field 
with a minimum of two 
years of work experience 
in a long-term care facility 
OR one year of experience 
in a long-term care facility 
and one year of 
experience teaching GERS 
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Fall 2021 
 



 



courses. If not a 
Registered Nurse (RN), 
one year of direct 
programming experience 
in activity care is also 
required.  Must hold 
certification/licensure in a 
healthcare specialty.   



If the courses being revised are also offered in other program(s), explain how and when Discipline 
Lead(s)/Director(s)/Associate Dean(s) were notified of the changes to these courses.  
 



Are students currently enrolled in this course or courses for the upcoming semester? 



 
How will the students that are following the current catalog degree plan be impacted by the proposed change? 



 
COURSE REVISIONS/PROPOSALS: 
If prerequisite courses are being added, explain the need for adding them (ensure credit hours do not impact the 
maximum credit hours allowed for an award; ensure prerequisite does not impact course sequencing and 
program coherence). 
 



Appropriate course substitutions will be allowed for the students so as to not impact degree plan/award 
completion.  



With the exception of HPRS 1271, all courses being addressed in the above revisions are unique to the 
Health Professions degrees and/or degrees that have oversight by the Director of Health Professions and 
will not affect other programs.  
 
HPRS 1271 is technically housed under the Health Information Management Program, although it is no 
longer taught in that program. Instead it is only taught in the Health Professions, Activity Care, and Medical 
Assisting Programs (all directed by Dr. Juli Westcott). This proposal has been approved by the Director of 
Health Information Management. 



It is possible that students may be enrolled in one or more of the courses being affected by these changes, 
however the proposed changes are not intended to go into effect until Fall 2021. 



1. According to WECM, there is a recommended prerequisite of HPRS 1204. However, based on the 
course outcomes listed for both HPRS 1204 and 1201, utilizing HPRS 1201 as a prerequisite course 
would be more than sufficient in fulfilling the prerequisite recommendation within this program. Since 
HPRS 1204 is an optional substitute for HPRS 1201, the prerequisite will be listed as “HPRS 1201 
or HPRS 1204.” 



2. Since the new Patient Care Technician track courses will lead into the capstone clinical course for 
the degree, NURA 1301, NURA 1160, DSAE 1340, and PLAB 1323 will be required prerequisites for 
students to complete prior to enrollment in NUPC 1320 and NUPC 1160. 
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Fall 2021 
 



 



 
If course credit hours are being increased or decreased, explain the need for increasing/decreasing them (ensure 
credit hours do not impact the minimum or maximum credit hours allowed for an award; ensure other programs 
using the course are aware of the change and the implications to those programs; ensure the change does not 
impact the student learning outcomes). 
 



 
If contact hours are being increased or decreased, explain the need for increasing/decreasing them (ensure 
contact hours do not impact the minimum or maximum hours allowed for a course; ensure other programs using 
the course are aware of the change and the implications to those programs; ensure the change does not impact 
the student learning outcomes). 
 



 
If courses are being deactivated or terminated, explain how course equivalences will be addressed (for example, 
if a student fails the proposed deactivated or terminated course in the Fall semester and plans to re-take the 
course the following Fall semester, will there be an equivalent course for students to take?). 
 



 



All course hours will be maintained without change. 



N/A 



Change 1: Terminate HPRS 1271 and replace with HPRS 1201: Yes, this course is equivalent. 
 
Change 2: Terminate HPRS 1191 and replace with HRPS 1102: This is not an equivalent course, however, 
the replacement course would be required as part of the degree, so it would not matter whether the student 
had taken and failed a previous course. 
 
Change 3: Terminate HPRS 2374 and replace with HPRS 2310: This is not an equivalent course, however, 
the replacement course would be required as part of the degree, so it would not matter whether the student 
had taken and failed a previous course. 
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Fall 2021 
 



 



If courses are being terminated, explain if other programs will be impacted and how this will be resolved. 



 
If Local Need courses are being added, explain the need for adding them and confirm that WECM courses have 
been reviewed to ensure there is no WECM course that closely matches this new course. Include whether the 
new proposed Local Need course is an ‘Introductory Course’, ‘Intermediate Course’ or ‘Advanced Course’. 
 



CATALOG: 
Will this change require a catalog revision? If yes, please specify and provide revision(s). 



 
 
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



HPRS 1271 is a Health Information Management (HIM) Course that is no longer offered by the HIM 
program and is instead only offered in the Health Professions program. The termination of this course has 
been discussed and approved by the Director of HIM.  



No Local Need courses are being added.  



N/A 
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Lec Lab Ext Contact Credit



HITT 1305 Medical Terminology I 3 0 0 48 3
HPRS 1271 Introduction to the Healthcare System 1



HPRS 1201 Introduction to Health Professions1 2 0 0 32 2
HPRS 2301 Pathophysiology (existing course) 2 3 0 80 3
NURA 1301 Nurse Aide for Health Care  2 3 0 80 3
NURA 1160 Clinical - Nursing Aide and Patient Care Assistant  (moved from summer 



semester)
0 0 3 48 1



9 6 3 288 12



Lec Lab Ext Contact Credit
DSAE 1340 Diagnostic Electrocardiography 2 3 0 80 3



DSAE 1315 Principles of Adult Echocardiography 2 2 0 64 3



DSAE 2303 Cardiovascular Concepts 3 0 0 48 3
PLAB 1323 Phlebotomy 2 3 0 80 3
HPRS 1160 Clinical – Health Services/Allied Health/Health Sciences, General



9 8 0 272 12



HPRS 1102 Wellness and Health Promotion 1 0 0 16 1



HPRS 1303 End of Life Issues 3 0 0 48 3
HPRS 1191 Special Topics in Health Professions and Related Sciences, Other 



NUPC 1160 Clinical - Nursing Assistant/Aide and Patient Care Assistant/Aide (Capstone)
0 0 5 80 1



NUPC 1320 Patient Care Technician/Assistant 2 2 0 64 3



6 2 5 208 8



768 32



Total  Hours



1. May substitute HPRS 1204



Health Professions - Certificate Level 1 - Patient Care Technician (PCT) Track CIP 51.0000



Summer Semester



FIRST YEAR



First Semester



Second Semester



Total  Hours



Total  Hours



GRAND TOTAL













COLLIN COLLEGE
Curriculum Outline



FIRST YEAR
First Semester Lec Lab Ext Contact Credit
HITT 1305 Medical Terminology I 3 0 0 48 3



HPRS 1271 Introduction to the Healthcare System 1



HPRS 1201 Introduction to Health Professions1 2 0 0 32 2
HPRS 2232 Health Care Communications 2 0 0 32 2
Elective * 3 0 0 48 3



10 0 0 160 10



Second Semester Lec Lab Ext Contact Credit
HPRS 2301 Pathophysiology 3 0 0 48 3



PLAB 1160 Clinical - Phlebotomy (Capstone) 0 0 4 64 1
PLAB 1323 Phlebotomy 2 3 0 80 3



5 3 4 192 7



352 17



* Electives (3 credit hours): HITT 2328, HPRS 1303, HPRS 1310, or HPRS 2321



Health Professions - Certificate Level 1 - Phlebotomy Technician (PHLEB) Track CIP 51.0000



1. May substitute HPRS 1204



Total  Hours



Total  Hours



GRAND TOTAL HOURS













Health Professions
 Track Legend:  C=CNA; E = EKG; M=EMT; P=PCT; L=PHLEB



Course AAS Cert 1 OSA 



DSAE 1315 Principles of Adult Echocardiography E P E P



DSAE 1340 Diagnostic Electrocardiography E P E P P



DSAE 2303 Cardiovascular Concepts E P E P
EMSP 1160 Clinical - Emergency Medical Technician (EMT Paramedic) - Basic M M M
EMSP 1371 Introduction to Emergency Medical Technician (EMT) M M M



EMSP 1501 Emergency Medical Technician M M M



HITT 1305 Medical Terminology I C E M P L C E M P L C M L



HITT 2328 Introduction to Public Health C E L



HPRS 1102 Wellness and Health Promotion M P P



HPRS 1160 Clinical – Health Services/Allied Health/Health Sciences, General E E



HPRS 1201 Introduction to Health Professions1
C E M P L C E M P L C L



HPRS 1303 End of Life Issues C E M P L C M P



HPRS 1310 Introduction to Pharmacology C E M L



HPRS 2232 Health Care Communications C E M L C E M L



HPRS 2301 Pathophysiology C E M P L C E M P L  C M L



HPRS 2310 Basic Health Profession Skills II C E M P L



HPRS 2321 Medical Law and Ethics for Health Professionals C E M L



MDCA 1321 Administrative Procedures C E M L



NUPC 1160 Clinical - Nursing Assistant/Aide and Patient Care Assistant/Aide P P P



NUPC 1320 Patient Care Technician/Assistant P P P



NURA 1160 Clinical - Nursing Aide and Patient Care Assistant C P C P C P



NURA 1301 Nurse Aide for Health Care  C P C P C P



PLAB 1323 Phlebotomy P L P L P L



PLAB 1160 Clinical - Phlebotomy L L L



BIOL 2404 Human Anatomy and Physiology Basic 2 
C E M P L



ENGL 1301 Composition I C E M P L



ENGL 1302 Composition II C L



GEN ED Humanities / Fine Arts Course C E M P L



GOVT 2305 Federal Government (Federal constitution and topics) 3
C E M P L



HIST 1301 United States History I C E M P L



MATH 1342 Elementary Statistical Methods C E M P L



PSYC 2301 General Psychology  4
C E M P L



SPCH 1311 Introduction to Speech Communication C M P L



1.  May substitute HPRS 1204



2.  May substitute BIOL 1406
3.  May substitute ECON 1301, ECON 2301, or ECON 2302



4.  May substitute ANTH 2302, ANTH 2346, ANTH 2351, HIST 1302, HIST 2301, SOCI 1301, or SOCI 1306



* Electives for Cert Level 1 PHLEB: (3 credit hours) HITT 2328, HPRS 1303, HPRS 1310, or HPRS 2321 













Marketable Skills  



Emergency Medical Services Professions 



Program Marketable Skills Program Award(s) 
• Emergency Medical Services 



Professions 
• Respond to 911 calls for emergency 



medical assistance 
• Assess a patient’s condition, determine 



a course of treatment, and provide first-
aid treatment or life support 



• Transport patient safely in an 
ambulance, and transfer patient to the 
emergency department of a hospital or 
other healthcare facility 



• Report observations and treatment to 
physicians, nurses, or other healthcare 
facility staff 



• Document medical care given to patient 
• Communicate clearly over telephone or 



radio 
• Communicate effectively and 



professionally with peers, managers, 
patients, and doctors 



• Work productively, ethically, responsibly 
and conscientiously with others to 
achieve group goals 



• Engage effectively and respectfully with 
people from many communities and 
with many perspectives 



• Program information 
can be found here. 



 





http://www.collin.edu/academics/programs/EMSP_1Overview.html





			Marketable Skills










  Fall 2021 New 



COLLIN COLLEGE 
 



COURSE SYLLABUS 



 



 
Course Number:  HPRS 1102 
 
Course Title:  Wellness and Health Promotion  
 
Course Description:  An overview of wellness theory and its application throughout the life 



span. Focus is on attitude development, impact of cultural beliefs, and communication of 
wellness. 



 
Course Credit Hours: 1          



Lecture Hours: 1         
 
Student Learning Outcomes:     



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. Explain personal, social, cultural, nutritional, and environmental components of 



wellness and prevention. 
2. Correlate concepts of wellness and healthy lifestyle. 
3. Develop health promotion strategies. 



 
 
 
 
 
 



Course Information 













  New Fall 2021 



COLLIN COLLEGE 
 



COURSE SYLLABUS 



 



 
Course Number:  HPRS 1201 
 
Course Title:  Introduction to Health Professions  
 
Course Description:  An overview of roles of various members of the health care system, 



educational requirements, and issues affecting the delivery of health care. 
 
Course Credit Hours: 2         



Lecture Hours: 2         
Lab Hours: 0 



 
Student Learning Outcomes:     



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. Identify the roles of various health care professionals. 
2. Outline state and national credentialing and licensing requirements. 
3. Describe legal and ethical issues affecting the practice of health care professionals. 
4. Give examples of professionalism. 
5. Define the rights and responsibilities of health care professionals. 



 
 
 



Course Information 













  Fall 2021 New 



COLLIN COLLEGE 
 



COURSE SYLLABUS 



 



 
Course Number:  HPRS 2310 
 
Course Title:  Basic Health Profession Skills II 
 
Course Description:  Builds on previously acquired knowledge and skills relevant to the 



professional development of the student. Lecture and simulated laboratory experiences 
prepare the student to perform patient care utilizing critical thinking and advanced clinical 
skills. 



 
Course Credit Hours: 3         



Lecture Hours: 2         
Lab Hours: 2 



 
Prerequisite(s): HPRS 1201 or HPRS 1204 
 
Student Learning Outcomes:     



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. Utilize advanced clinical skills. 
2. Implement therapeutic communication techniques. 
3. Demonstrate head-to-toe systems based physical assessment.  
4. Apply critical thinking to problem solving. 



 
 



Course Information 













Marketable Skills  



Health Professions – Certified Nurse Aide (CNA) Track 



Discipline Marketable Skills Program Options  
Health Professions: 
 Health Professions – Certified 



Nurse Aide (CNA) Track: 
· AAS – Health Professions - 



Certified Nurse Aide (CNA) Track 
· OSA – Health Professions - 



Certified Nurse Aide (CNA) Track 
· Certificate Level 1 – Health 



Professions - Certified Nurse 
Aide (CNA) Track 



 



• Document actions by completing form, 
reports, logs, and records with accuracy. 



• Perform routine personal hygiene 
activities for residents, including baths, 
bedpans, urinals, shampoo, shave, etc.   



• Assist with activities of daily living 
(ADLs) for residents by serving meals, 
feeding, and assisting with ambulation 
and positioning. 



• Maintain resident stability by checking 
vital signs and weight, and recording 
intake and output information 
(including collecting and testing urine). 



• Assist with lifting, positioning, and 
transporting residents in and out of 
beds, chairs, bathtubs, etc. utilizing 
proper body mechanics and resident 
alignment. 



• Maintain cleanliness and of residential 
environment, bathing area, treatment 
and supply rooms, etc. 



• Communicate effectively and 
professionally with residents, guests, 
peers, supervisors, and all other 
members of the healthcare team. (COM) 



• Follow directions and work productively 
with other members of the healthcare 
team. (TW) 



• Exhibit personal responsibility through 
ethical and conscientious behavior and 
decision-making. (PR) 



 



• Program information 
can be found here. 



 





http://www.collin.edu/academics/programs/HLTH_CNA_2Overview.html





			Marketable Skills










Marketable Skills  



Health Professions – Electrocardiograph Technician (EKG) Track 



Discipline Marketable Skills Program Options  
Health Professions: 
 Health Professions – 



Electrocardiograph Technician 
(EKG) Track 



· AAS – Health Professions - 
Electrocardiograph Technician 
(EKG) Track 



· OSA – Health Professions - 
Electrocardiograph Technician 
(EKG) Track 



· Certificate Level 1 – Health 
Professions - Electrocardiograph 
Technician (EKG) Track 
 



• Correctly assemble and utilize 
electrocardiograph equipment to 
perform an EKG assessment.  



• Document patient information and 
actions by completing forms, reports, 
logs, and records with accuracy and in 
accordance with HIPAA and HITECH 
guidelines. 



• Identify and report abnormalities and 
initiate action to provide continuity of 
care in a timely manner. 



• Monitor, clean, and maintain equipment 
after each use. 



• Instruct patient on the use of a Holter 
monitor. 



• Communicate effectively and 
professionally with patients, peers, 
supervisors, and all other members of 
the healthcare team. (COM) 



• Exhibit personal responsibility through 
ethical and conscientious behavior and 
decision-making. (PR) 



 



• Program information 
can be found here. 



 



 





http://www.collin.edu/academics/programs/HLTH_EKG_3Overview.html





			Marketable Skills










Marketable Skills  



Health Professions – Patient Care Technician (PCT) Track 



Discipline Marketable Skills Program Options  
Health Professions: 
 Health Professions – Patient Care 



Technician (PCT) Track 
· AAS – Health Professions - 



Patient Care Technician (PCT) 
Track 



· OSA – Patient Care Technician 
(PCT) 



· Certificate Level 1 – Health 
Professions - Patient Care 
Technician (PCT) Track 



 
 



Technical Skills: 
• Document actions by completing form, 



reports, logs, and records with accuracy. 
• Perform routine personal hygiene 



activities for residents, including baths, 
bedpans, urinals, shampoo, shave, etc.   



• Assist with activities of daily living 
(ADLs) for residents by serving meals, 
feeding, and assisting with ambulation 
and positioning. 



• Maintain resident stability by checking 
vital signs and weight, and recording 
intake and output information 
(including collecting and testing urine). 



• Assist with lifting, positioning, and 
transporting residents in and out of 
beds, chairs, bathtubs, etc. utilizing 
proper body mechanics and resident 
alignment. 



• Maintain cleanliness and of residential 
environment, bathing area, treatment 
and supply rooms, etc. 



• Communicate effectively and 
professionally with residents, guests, 
peers, supervisors, and all other 
members of the healthcare team. 



• Follow directions and work productively 
with other members of the healthcare 
team. 



• Correctly assemble and utilize 
electrocardiograph equipment to 
perform an EKG assessment.  



• Document patient information and 
actions by completing form, reports, 
logs, and records with accuracy and in 
accordance with HIPAA and HITECH 
guidelines. 



• Identify and report abnormalities and 
initiate action to provide continuity of 
care in a timely manner. 



• Monitor, clean, and maintain equipment 
after each use. 



• Instruct patient on the use of a Holter 
monitor. 



• Communicate effectively and 
professionally with patients, peers, 



• Program information 
can be found here. 



 





http://www.collin.edu/academics/programs/HLTH_PCT_5Overview.html








supervisors, and all other members of 
the healthcare team. 



• Exhibit personal responsibility through 
ethical and conscientious behavior and 
decision-making. 



• Perform data entry of patient 
information in an accurate and timely 
manner. 



• Perform blood collections by 
venipuncture and capillary techniques 
for all age groups. 



• Assemble and maintain medical 
equipment and supplies, e.g. needles, 
test tubes, or monitors. 



• Perform proper selection and utilization 
of collection containers and supplies 
based on physician requisitions. 



• Practice proper infection control and 
disposal of biohazard material in patient 
care areas. 



• Adhere to OSHA guidelines regarding 
needle stick prevention, blood borne 
pathogens, standard precautions, and 
isolation precautions. 



• Engage effectively and respectfully with 
patients from various communities, 
ethnicities, and perspectives. 



 
 








			Marketable Skills










Marketable Skills  



Health Professions – Phlebotomy Technician (PHLEB) Track 



Discipline Marketable Skills Program Options  
Health Professions: 
 Health Professions – Phlebotomy 



Technician (PHLEB) Track 
· AAS – Health Professions - 



Phlebotomy Technician (PHLEB) 
Track 



· OSA – Health Professions - 
Phlebotomy Technician (PHLEB) 
Track 



· Certificate Level 1 – Health 
Professions - Phlebotomy 
Technician (PHLEB) Track 



 



• Perform data entry of patient 
information in an accurate and timely 
manner. 



• Perform blood collections by 
venipuncture and capillary techniques 
for all age groups. 



• Assemble and maintain medical 
equipment and supplies, e.g. needles, 
test tubes, or monitors. 



• Perform proper selection and utilization 
of collection containers and supplies 
based on physician requisitions. 



• Practice proper infection control and 
disposal of biohazard material in patient 
care areas. 



• Adhere to OSHA guidelines regarding 
needle stick prevention, blood borne 
pathogens, standard precautions, and 
isolation precautions. 



• Communicate effectively and 
professionally with patients, peers, 
supervisors, and all other members of 
the healthcare team.  



• Engage effectively and respectfully with 
patients from various communities, 
ethnicities, and perspectives. 



 



• Program information 
can be found here. 



 





http://www.collin.edu/academics/programs/HLTH_PHLEB_6Overview.html





			Marketable Skills










  Fall 2021 New 



COLLIN COLLEGE 
 



COURSE SYLLABUS 



 



 
Course Number:  NUPC 1160 
 
Course Title:  Clinical – Nursing Assistant/Aide and Patient Care Assistant/Aide 
 
Course Description: A health-related work-based learning experience that enables the student 



to apply specialized occupational theory, skills, and concepts. Direct supervision is 
provided by the clinical professional. 



 
Course Credit Hours: 1         
              Clinical Hours:   5 
 
Prerequisite(s): NURA 1301, NURA 1160, DSAE 1340, and PLAB 1323 
Corequisite(s): NUPC 1320 
 
Student Learning Outcomes:     



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. As outlined in the learning plan, apply the theory, concepts, and skills involving 



specialized materials, tools, equipment, procedures, regulations, laws, and 
interactions within and among political, economic, environmental, social, and legal 
systems associated with the occupation and the business/industry.  



2. Will demonstrate legal and ethical behavior, safety practices, interpersonal and 
teamwork skills, and appropriate written and verbal communication skills using the 
terminology of the occupation and the business/industry. 



 



Course Information 



























COLLIN COLLEGE
Curriculum Outline



FIRST YEAR
First Semester Lec Lab Ext Contact Credit



BIOL 2404 Human Anatomy and Physiology Basic 1  
3 4 0 112 4



ENGL 1301 Composition I 3 1 0 64 3
GOVT 2305 Federal Government (Federal constitution and topics) 2 3 0 0 48 3



HIST 1301 United States History I 3 0 0 48 3
HITT 1305 Medical Terminology I 3 0 0 48 3



15 5 0 320 16



Second Semester Lec Lab Ext Contact Credit



HPRS 1271 Introduction to the Healthcare System 3  



HPRS 1201 Introduction to Health Professions3
2 0 0 32 2



HPRS 2232 Health Care Communications 2 0 0 32 2
HPRS 2301 Pathophysiology 3 0 0 48 3



PSYC 2301 General Psychology 4 3 0 0 48 3
SPCH 1311 Introduction to Speech Communication (See Speech Options) 3 0 0 48 3



13 0 0 208 13



Summer Semester Lec Lab Ext Contact Credit
MATH 1342 Elementary Statistical Methods (See Mathematics Options) 3 1 0 64 3



3 1 0 64 3



SECOND YEAR
First Semester Lec Lab Ext Contact Credit
HPRS 1102 Wellness and Health Promotion 1 0 0 16 1
HPRS 1191 Special Topics in Health Professions and Related Sciences, Other 
HPRS 1303 End of Life Issues 3 0 0 48 3
HPRS 1310 Introduction to Pharmacology   3 0 0 48 3
MDCA 1321 Administrative Procedures 3 0 0 48 3
GEN ED Humanities / Fine Arts Course 3 0 0 80 3



13 0 0 240 13



Second Semester Lec Lab Ext Contact Credit
EMSP 1160 Clinical - Emergency Medical Technician (EMT Paramedic) - Basic 0 0 5 80 1
EMSP 1371 Introduction to Emergency Medical Technician (EMT) 3 0 0 48 3
EMSP 1501 Emergency Medical Technician 4 4 0 128 5
HPRS 2321 Medical Law and Ethics for Health Professionals 3 0 0 48 3



10 4 5 304 12



Summer Semester Lec Lab Ext Contact Credit
HPRS 2310 Basic Health Profession Skills II (Capstone) 2 2 0 64 3
HPRS 2374 Trends in Healthcare (Capstone)



2 2 0 64 3



1200 60



3.  May substitute HPRS 1204 
2.  May substitute ECON 1301, ECON 2301, or ECON 2302



4.  May substitute ANTH 2302, ANTH 2346, ANTH 2351, HIST 1302, HIST 2301, SOCI 1301, or SOCI 1306



AAS - Health Professions - Emergency Medical Technician (EMT) Track CIP 51.0000



1.  May substitute BIOL 1406



Total Hours



Total Hours



Total Hours



Total Hours



Total Hours



Total Hours



GRAND TOTAL HOURS



AAS - Health Professions - EMT Track
Proposed Fall 2016













  Fall 2021 New 



COLLIN COLLEGE 
 



COURSE SYLLABUS 



 



 
Course Number:  NUPC 1320 
 
Course Title:  Patient Care Technician/Assistant 
 
Course Description: Training, skills, and knowledge needed to gain employment as a Patient 



Care Technician in a hospital setting. 
 
Course Credit Hours: 3         



Lecture Hours: 2         
Lab Hours: 2 



 
Prerequisite(s): NURA 1301, NURA 1160, DSAE 1340, and PLAB 1323 
 
Student Learning Outcomes:     



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. Assist patients in the acute care setting with activities of daily living. 
2. Measure vital signs.  
3. Communicate effectively with patients, family members, and staff. 



 
 
 
 
 
 
 
 
 
 



Course Information 













Effective Term:



Additional Fees:



        Emergency Medical Technician (EMT) Track:  AAS / Certificate Level 1 / OSA



        Patient Care Technician (PCT) Track:  AAS / Certificate Level 1 / OSA



        Phlebotomy Technician (PHLEB) Track:  AAS / Certificate Level 1 / OSA



Rev 06.07.18



Rationale:
See Attached.



        HPRS 2374 Trends in Healthcare



Program Revisions



        Certified Nurse Aide (CNA) Track:  AAS / Certificate Level 1 / OSA



        Electrocardiograph Technician (EKG) Track:  AAS / Certificate Level 1 



New Courses



        HPRS 1102 Wellness and Health Promotion 



        HPRS 1201 Introduction to Health Professions 



        NUPC 1160 Clinical – Nursing Assistant/Aide and Patient Care Assistant/Aide



        NUPC 1320 Patient Care Technician/Assistant



Course Terminations



        HPRS 1191 Special Topics in Health Professions and Related Sciences, Other 



        HPRS 1271 Introduction to the Healthcare System 



        HPRS 2310 Basic Health Profession Skills II



Program / Course CIP: 51.0000



Program: Health Professions



Fall 2021



N/A













COLLIN COLLEGE
Curriculum Outline



FIRST YEAR
First Semester Lec Lab Ext Contact Credit
BIOL 2404 Human Anatomy and Physiology Basic 1 3 4 0 112 4
ENGL 1301 Composition I 3 1 0 64 3
HIST 1301 United States History I 3 0 0 48 3
HITT 1305 Medical Terminology I 3 0 0 48 3



Total Hours 12 5 0 272 13



Second Semester Lec Lab Ext Contact Credit
HPRS 1271 Introduction to the Healthcare System 2



HPRS 1201 Introduction to Health Professions2 2 0 0 32 2
HPRS 2301 Pathophysiology 3 0 0 48 3
MDCA 1321 Administrative Procedures 3 0 0 48 3
PSYC 2301 General Psychology  3 3 0 0 48 3



Total Hours 11 0 0 176 11



Summer Semester Lec Lab Ext Contact Credit
HITT 2328 Introduction to Public Health 3 0 0 48 3
MATH 1342 Elementary Statistical Methods (See Mathematics Options) 3 1 0 64 3



Total Hours 6 1 0 112 6
SECOND YEAR
First Semester Lec Lab Ext Contact Credit
DSAE 1340 Diagnostic Electrocardiography 2 3 0 80 3
DSAE 2303 Cardiovascular Concepts 3 0 0 48 3
GOVT 2305 Federal Government (Federal constitution and topics) 4 3 0 0 48 3
HPRS 2321 Medical Law and Ethics for Health Professionals 3 0 0 48 3



Total Hours 11 3 0 224 12



Second Semester Lec Lab Ext Contact Credit
DSAE 1315 Principles of Adult Echocardiography 2 2 0 64 3
HPRS 1160 Clinical – Health Services/Allied Health/Health Sciences, General 0 0 3 48 1
HPRS 1303 End of Life Issues 3 0 0 48 3
HPRS 2232 Health Care Communications 2 0 0 32 2
GEN ED Humanities / Fine Arts  Course 3 0 0 80 3



Total Hours 10 2 3 272 12



Summer Semester Lec Lab Ext Contact Credit
HPRS 1310 Introduction to Pharmacology 3 0 0 48 3
HPRS 2310 Basic Health Profession Skills II (Capstone) 2 2 0 64 3
HPRS 2374 Trends in Healthcare (Capstone)



Total Hours 5 2 0 112 6



GRAND TOTAL HOURS 1168 60



3. May substitute ANTH 2302, ANTH 2346, ANTH 2351, HIST 1302, HIST 2301, SOCI 1301, or SOCI 1306
4. May substitute ECON 1301, ECON 2301, or ECON 2302



CIP 51.0000AAS - Health Professions - Electrocardiograph (EKG) Technician Track



2. May substitute HPRS 1204
1. May substitute BIOL 1406













COLLIN COLLEGE
Curriculum Outline



FIRST YEAR  
First Semester Lec Lab Ext Contact Credit
BIOL 2404 Human Anatomy and Physiology Basic 1 3 4 0 112 4
ENGL 1301 Composition I 3 1 0 64 3
GOVT 2305 Federal Government (Federal constitution and topics) 2 3 0 0 48 3
HIST 1301 United States History I 3 0 0 48 3
HITT 1305 Medical Terminology I 3 0 0 48 3



Total Hours 15 4 0 304 16



Second Semester Lec Lab Ext Contact Credit
ENGL 1302 Composition II 3 1 0 64 3
HPRS 1271 Introduction to the Healthcare System 3  



HPRS 1201 Introduction to Health Professions3 2 0 0 32 2
HPRS 2232 Health Care Communications 2 0 0 32 2
PSYC 2301 General Psychology  4 3 0 0 48 3
SPCH 1311 Introduction to Speech Communication (See Speech Options) 3 0 0 48 3



Total Hours 13 1 0 224 13



Summer Semester Lec Lab Ext Contact Credit
MATH 1342 Elementary Statistical Methods (See Mathematics Options) 3 1 0 64 3



Total Hours 3 1 0 64 3



SECOND YEAR  
First Semester Lec Lab Ext Contact Credit
HPRS 1303 End of Life Issues 3 0 0 48 3
HPRS 2301 Pathophysiology 3 0 0 48 3
HPRS 2321 Medical Law and Ethics for Health Professionals 3 0 0 48 3
HITT 2328 Introduction to Public Health 3 0 0 48 3



Total Hours 12 0 0 192 12



Second Semester Lec Lab Ext Contact Credit
HPRS 1310 Introduction to Pharmacology 3 0 0 48 3
MDCA 1321 Administrative Procedures 3 0 0 48 3
NURA 1160 Clinical - Nursing Aide and Patient Care Assistant 0 0 3 48 1
NURA 1301 Nurse Aide for Health Care  2 3 0 80 3
GEN ED Humanities / Fine Arts Course 3 0 0 48 3



Total Hours 11 3 3 272 13



Summer Semester Lec Lab Ext Contact Credit
HPRS 2310 Basic Health Profession Skills II (Capstone) 2 2 0 64 3
HPRS 2374 Trends in Healthcare (Capstone)



Total Hours 2 2 0 64 3



GRAND TOTAL HOURS 1120 60



4.  May substitute ANTH 2302, ANTH 2346, ANTH 2351, HIST 1302, HIST 2301, SOCI 1301, or SOCI 1306
3.  May substitute HPRS 1204



1.  May substitute BIOL 1406



AAS - Health Professions - Certified Nurse Aide  (CNA) Track CIP 51.0000



2.  May substitute ECON 1301, ECON 2301, or ECON 2302













COLLIN COLLEGE
Curriculum Outline



FIRST YEAR
First Semester Lec Lab Ext Contact Credit



BIOL 2404 Human Anatomy and Physiology Basic 1 3 4 0 112 4
ENGL 1301 Composition I 3 1 0 64 3
GOVT 2305 Federal Government (Federal constitution and topics) 2 3 0 0 48 3
HIST 1301 United States History I 3 0 0 48 3
HITT 1305 Medical Terminology I 3 0 0 48 3



Total Hours 15 4 0 304 16



Second Semester Lec Lab Ext Contact Credit
HPRS 1271 Introduction to the Healthcare System 3



HPRS 1201 Introduction to Health Professions3 2 0 0 32 2
HPRS 2301 Pathophysiology (moved from second year, first semester) 3 0 0 48 3
MDCA 1321 Administrative Procedures
PSYC 2301 General Psychology  4 3 0 0 48 3
SPCH 1311 Introduction to Speech Communication  (See Speech Options) 3 0 0 48 3



Total Hours 11 0 0 176 11



Summer Semester Lec Lab Ext Contact Credit
NURA 1160 Clinical - Nursing Aide and Patient Care Assistant (moved from second year, 



summer semester)
0 0 3 48 1



NURA 1301 Nurse Aide for Health Care (moved from second year, summer semester) 2 3 0 80 3
Total Hours 2 3 3 128 4



SECOND YEAR
First Semester Lec Lab Ext Contact Credit
DSAE 1315 Principles of Adult Echocardiography (moved from second year, second semester) 2 2 0 54 3
DSAE 1340 Diagnostic Electrocardiography 2 3 0 80 3
DSAE 2303 Cardiovascular Concepts 3 0 0 48 3
HPRS 1303 End of Life Issues (moved from first year, summer semester) 3 0 0 48 3
HPRS 2321 Medical Law and Ethics for Health Professionals



Total Hours 10 5 0 230 12



Second Semester Lec Lab Ext Contact Credit
HPRS 1160 Clinical – Health Services/Allied Health/Health Sciences, General
HPRS 2310 Basic Health Profession Skills II 2 2 0 64 3
PLAB 1323 Phlebotomy (moved from first year, summer semester) 2 3 0 80 3
MATH 1342 Elementary Statistical Methods (See Mathematics Options) 3 1 0 64 3
GEN ED Humanities / Fine Arts Course 3 0 0 48 3



Total Hours 10 6 0 256 12



Summer Semester Lec Lab Ext Contact Credit
HPRS 1102 Wellness and Health Promotion 1 0 0 16 1
NUPC 1160 Clinical - Nursing Assistant/Aide and Patient Care Assistant/Aide (Capstone) 0 0 5 80 1
NUPC 1320 Patient Care Technician/Assistant 2 2 0 64 3
HPRS 1191 Special Topics in Health Professions and Related Sciences, Other 



Total Hours 3 2 5 160 5



GRAND TOTAL HOURS 1254 60



AAS - Health Professions - Patient Care Technician (PCT) Track CIP 51.0000



2. May substitute ECON 1301, ECON 2301, or ECON 2302



4. May substitute ANTH 2302, ANTH 2346, ANTH 2351, HIST 1302, HIST 2301, SOCI 1301, or SOCI 1306



1. May substitute BIOL 1406



3. May substitute HPRS 1204













COLLIN COLLEGE
Curriculum Outline



FIRST YEAR
First Semester Lec Lab Ext Contact Credit
BIOL 2404 Human Anatomy and Physiology Basic 1 3 4 0 112 4
ENGL 1301 Composition I 3 1 0 64 3
GOVT 2305 Federal Government (Federal constitution and topics) 2 3 0 0 48 3
HIST 1301 United States History I 3 0 0 48 3
HITT 1305 Medical Terminology I 3 0 0 48 3



Total Hours 15 4 0 304 16



Second Semester Lec Lab Ext Contact Credit
ENGL 1302 Composition II 3 1 0 64 3
HPRS 1271 Introduction to the Healthcare System 3



HPRS 1201 Introduction to Health Professions3 2 0 0 32 2
HPRS 2232 Health Care Communications 2 0 0 32 2
PSYC 2301 General Psychology  4 3 0 0 48 3
SPCH 1311 Introduction to Speech Communication (See Speech Options) 3 0 0 48 3



Total Hours 13 1 0 224 13



Summer Semester Lec Lab Ext Contact Credit
MATH 1342 Elementary Statistical Methods  (See Mathematics Options) 3 1 0 64 3



Total Hours 3 1 0 64 3



SECOND YEAR
First Semester Lec Lab Ext Contact Credit
HPRS 2321 Medical Law and Ethics for Health Professionals 3 0 0 48 3
HITT 2328 Introduction to Public Health 3 0 0 48 3
HPRS 1303 End of Life Issues 3 0 0 48 3
HPRS 2301 Pathophysiology 3 0 0 48 3



Total Hours 12 0 0 192 12



Second Semester Lec Lab Ext Contact Credit
MDCA 1321 Administrative Procedures 3 0 0 48 3
HPRS 1310 Introduction to Pharmacology 3 0 0 48 3
PLAB 1323 Phlebotomy 2 3 0 80 3
PLAB 1160 Clinical - Phlebotomy 0 0 4 64 1
GEN ED Humanities / Fine Arts Course 3 0 0 48 3



Total Hours 11 3 4 288 13



Summer Semester Lec Lab Ext Contact Credit
HPRS 2310 Basic Health Profession Skills II (Capstone) 2 2 0 64 3
HPRS 2374 Trends in Healthcare (Capstone)



Total Hours 2 2 0 64 3



1136 60



2. May substitute ECON 1301, ECON 2301, or ECON 2302



4. May substitute ANTH 2302, ANTH 2346, ANTH 2351, HIST 1302, HIST 2301, SOCI 1301, or SOCI 1306



3. May substitute HPRS 1204 



GRAND TOTAL HOURS



CIP 51.0000AAS - Health Professions - Phlebotomy (PHLEB) Technician Track



1. May substitute BIOL 1406













Occupational Skills Award - Health Professions -
Certified Nurse Assistant (CNA) Track



Lec Lab Ext Cont. Credit
HITT 1305 Medical Terminology I 3 0 0 48 3
HPRS 1271 Introduction to the Healthcare System 1  



HPRS 1201 Introduction to Health Professions1 2 0 0 32 2
HPRS 2301 Pathophysiology 3 0 0 48 3
NURA 1160 Clinical - Nursing Aide and Patient Care Assistant 0 0 3 48 1



NURA 1301 Nurse Aide for Health Care 2 3 0 80 3
Total Hours 10 3 3 256 12



CIP 51.0000



1  May substitute HPRS 1204













Lec Lab Ext Cont. Credit
HITT 1305 Medical Terminology I 3 0 0 48 3



HPRS 1271 Introduction to the Healthcare System 1



HPRS 1201 Introduction to Health Professions1 2 0 0 32 2
EMSP 1160 Clinical - Emergency Medical Technician (EMT Paramedic) 



- Basic
0 0 5 80 1



EMSP 1371 Introduction to Emergency Medical Technician (EMT) 3 0 0 48 3



EMSP 1501 Emergency Medical Technician   4 4 0 128 5
Total Hours 12 4 5 336 14



1  May substitute HPRS 1204



Occupational Skills Award - Health Professions - CIP 51.0000
Emergency Medical Technician (EMT) Track













First Semester Lec Lab Ext Cont. Credit



DSAE 1340 Diagnostic Electrocardiography 2 3 0 80 3



DSAE 2303 Cardiovascular Concepts
HPRS 1160 Clinical – Health Services/Allied Health/Health Sciences, General
NURA 1160 Clinical - Nursing Aide and Patient Care Assistant 0 0 3 48 1



NURA 1301 Nurse Aide for Health Care 2 3 0 80 3
PLAB 1323 Phlebotomy 2 3 0 80 3



Total Hours 6 9 3 288 10



Second Semester Lec Lab Ext Cont. Credit
NUPC 1160 Clinical - Nursing Assistant/Aide and Patient Care Assistant/Aide 0 0 5 80 1
NUPC 1320 Patient Care Technician/Assistant 2 2 0 64 3



Total Hours 2 2 5 144 4



Grand Total 432 14



CIP 51.0000
This award requires successful CNA, EKG, and Phlebotomy course completion.
Occupational Skills Award - Health Professions - Patient Care Technician













Lec Lab Ext Cont. Credit
HITT 1305 Medical Terminology I 3 0 0 48 3



HPRS 1271 Introduction to the Healthcare System 1



HPRS 1201 Introduction to Health Professions1 2 0 0 32 2
HPRS 2301 Pathophysiology 3 0 0 48 3



PLAB 1160 Clinical - Phlebotomy 0 0 4 64 1
PLAB 1323 Phlebotomy 2 3 0 80 3



Total Hours 10 3 4 272 12



1  May substitute HPRS 1204



Occupational Skills Award - Health Professions - Phlebotomy (PHLEB) Track CIP 51.0000













COLLIN COLLEGE
Curriculum Outline



FIRST YEAR
First Semester Lec Lab Ext Contact Credit
HPRS 1271 Introduction to the Healthcare System 1



HPRS 1201 Introduction to Health Professions1 2 0 0 32 2
HPRS 2232 Health Care Communications  2 0 0 32 2
HITT 1305 Medical Terminology I 3 0 0 48 3



Total  Hours 7 0 0 112 7



Second Semester Lec Lab Ext Contact Credit
HPRS 1303 End of Life Issues   3 0 0 48 3
HPRS 2301 Pathophysiology  3 0 0 48 3
NURA 1160 Clinical - Nursing Aide and Patient 



Care Assistant (Capstone)
0 0 3 48 1



NURA 1301 Nurse Aide for Health Care 2 3 0 80 3
Total  Hours 8 3 3 224 10



GRAND TOTAL HOURS 336 17



Certificate Level 1 - Health Professions - Certified Nurse Aide (CNA) Track CIP 51.0000



1. May substitute HPRS 1204













COLLIN COLLEGE
Curriculum Outline



CIP 51.0000



FIRST YEAR



Lec Lab Ext Contact Credit
HITT 1305 Medical Terminology I 3 0 0 48 3
HPRS 1271 Introduction to the Healthcare System 1



HPRS 1201 Introduction to Health Professions1 2 0 0 32 2



HPRS 2232 Health Care Communications 2 0 0 32 2
Total  Hours 7 0 0 112 7



Lec Lab Ext Contact Credit



DSAE 1340 Diagnostic Electrocardiography 2 3 0 80 3



DSAE 2303 Cardiovascular Concepts 3 0 0 48 3



HPRS 2301 Pathophysiology  3 0 0 48 3



Total  Hours 8 3 0 176 9



DSAE 1315 Principles of Adult Echocardiography 2 2 0 64 3



HPRS 1160 Clinical – Health Services/Allied Health/Health Sciences, General (Capstone) 0 0 3 48 1



Total  Hours 2 2 3 112 4



GRAND TOTAL HOURS 400 20



Certificate - Health Professions - Certificate Level 1 - Electrocardiograph (EKG) Technician Track



Summer Semester



Second Semester



First Semester



1. May substitute HPRS 1204
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COLLIN COLLEGE
Curriculum Outline



Lec Lab Ext Cont Credit
BIOL 2404 Human Anatomy and Physiology Basic 1 3 4 0 112 4
ENGL 1301 Composition I 3 1 0 64 3
HPRS 1271 Introduction to the Healthcare System 2  



HPRS 1201 Introduction to Health Professions2 2 0 0 32 2
HPRS 2232 Health Care Communications 2 0 0 32 2
PSYC 2301 General Psychology 3 3 0 0 48 3



13 5 0 288 14



Lec Lab Ext Cont Credit
HITT 1305 Medical Terminology I 3 0 0 48 3
HPRS 2301 Pathophysiology 3 0 0 48 3
MDCA 1309 Anatomy and Physiology for Medical Assistants 2 4 0 96 3
MDCA 1417 Procedures in a Clinical Setting 2 6 0 128 4



Humanities / Fine Arts course 3 0 0 48 3
13 10 0 368 16



Lec Lab Ext Cont Credit
HITT 2328 Introduction to Public Health (existing course) 3 0 0 48 3
HPRS 1310 Introduction to Pharmacology
MATH 1342 Elementary Statistical Methods (See Mathematics options) 3 1 0 64 3



6 1 0 112 6



Lec Lab Ext Cont Credit
HPRS 2321 Medical Law and Ethics for Health Professionals                3 0 0 48 3
MDCA 1321 Administrative Procedures 3 0 0 48 3
MDCA 1448 Pharmacology & Administration of Medications 3 3 0 96 4
MDCA 1452 Medical Assistant Laboratory Procedures 2 6 0 128 4



11 9 0 320 14



Lec Lab Ext Cont Credit
HPRS 1303 End of Life Issues 3 0 0 48 3



MDCA 1154 Medical Assisting Credentialing Exam Review 1 0 0 16 1
MDCA 1360 Clinical – Medical/Clinical Assistant 0 0 10 160 3



4 0 10 224 7



Lec Lab Ext Cont Credit
HPRS 2310 Basic Health Profession Skills II (Capstone) 2 2 0 64 3
HPRS 2374 Trends in Healthcare (Capstone)



2 2 0 64 3



1376 60



3. May substitute ANTH 2302, ANTH 2346, ANTH 2351, HIST 1301, HIST 1302, HIST 2301, SOCI 1301 or SOCI 1306



FIRST YEAR



Second Semester



Summer Semester



Total Hours



1. May substitute BIOL 1406 
2. May substitute HPRS 1204



GEN ED



Second Semester



First Semester



Summer Semester



First Semester
SECOND YEAR



GRAND TOTAL HOURS



CIP 51.0801Medical/Clinical Assistant



AAS - Medical Assisting (MA)



Total Hours



Total Hours



Total Hours













  New Fall 2021 



COLLIN COLLEGE 
 



COURSE SYLLABUS 



 



 
Course Number:  HPRS 1201 
 
Course Title:  Introduction to Health Professions  
 
Course Description:  An overview of roles of various members of the health care system, 



educational requirements, and issues affecting the delivery of health care. 
 
Course Credit Hours: 2         



Lecture Hours: 2         
Lab Hours: 0 



 
Student Learning Outcomes:     



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. Identify the roles of various health care professionals. 
2. Outline state and national credentialing and licensing requirements. 
3. Describe legal and ethical issues affecting the practice of health care professionals. 
4. Give examples of professionalism. 
5. Define the rights and responsibilities of health care professionals. 



 
 
 



Course Information 













  Fall 2021 New 



COLLIN COLLEGE 
 



COURSE SYLLABUS 



 



 
Course Number:  HPRS 2310 
 
Course Title:  Basic Health Profession Skills II 
 
Course Description:  Builds on previously acquired knowledge and skills relevant to the 



professional development of the student. Lecture and simulated laboratory experiences 
prepare the student to perform patient care utilizing critical thinking and advanced clinical 
skills. 



 
Course Credit Hours: 3         



Lecture Hours: 2         
Lab Hours: 2 



 
Prerequisite(s): HPRS 1201 or HPRS 1204 
 
Student Learning Outcomes:     



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. Utilize advanced clinical skills. 
2. Implement therapeutic communication techniques. 
3. Demonstrate head-to-toe systems based physical assessment.  
4. Apply critical thinking to problem solving. 



 
 



Course Information 













Marketable Skills  



MEDICAL ASSISTING ADVANCED PRACTICE  
Program Marketable Skills Program Options  



Medical Assisting Advanced Practice 
 



• Perform clinical and administrative tasks in a 
physician’s office, hospital and other 
healthcare facilities.  



• Administer injections and medications as 
directed by physicians and permitted by 
state law. 



• Perform various diagnostic tests including 
lab testing, basic x-ray, EKG and hearing and 
vision screening.  



• Complete insurance forms and code 
patients’ medical information 



• Schedule patient appointments and 
maintain electronic health records.   



• Provide patient education regarding 
medication use, wound care and treatment 
procedures.  



• Apply excellent customer service and 
therapeutic communications skills in all 
patient encounters. 



• Work collaboratively with others to 
accomplish goals.  



• Program information 
can be found here. 



 





http://www.collin.edu/academics/programs/MDCA_1Overview.html





			Marketable Skills
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Fall 2021 
 



Curriculum Revisions Form   
(3 or more revisions) 



 
 
Note: Before completing this form, request the most recent curriculum outlines from the Curriculum 
Office and apply the proposed revisions to the provided outlines. Email curriculumoffice@collin.edu. 



 
After completing this form, you will: 
Submit all documents to the Curriculum Office  
o Syllabi for all courses being proposed or revised 
o Revised program outlines 
o All other related documents, including this form 
Effective Term 



 
 



Name of Requester and Title 
 
 



Program Name / CIP Number 
 
 
 
 



Provide a brief overview of the revision(s) you are proposing 
 
 
 
 
 
 
 



Proposed Course Revision(s): Please use the following list of revisions to complete the table on the next 
page: 
Type of Revision (Include all that are applicable):  



• Credit Hours  
• Lecture Hours 
• Lab Hours 
• Practicum/Clinical/ Co-Op/Internship Hours 
• Course Description 



• Course Learning Outcomes 
• Prerequisite (Add/Delete) 
• Substitutions 
• Electives (Add/Delete/Deactivate/Terminate) 
• Course Sequence  



Fall 2021 



Dr. Juli Westcott, DC – Director of Health Professions, Medical Assisting, and Activity Care 
Professional 
 



AAS – Medical Assisting / 51.0801 



1. Terminate HPRS 1271 (Local Need course) and replace with HPRS 1201 (WECM course). 
2. Remove HPRS 1310 and replace with HITT 2328 (existing course).  
3. Terminate HPRS 2374 (Local Need course) and replace with HPRS 2310 (WECM course). 



 
 





mailto:curriculumoffice@collin.edu
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Fall 2021 
 



• Course Deactivation* 
• Course Termination* 



• Adding a New Course** 



 
*Course Deactivation – Deactivated from program, but not deleted from the course catalog (course is still being 



offered). 
*Course Termination – Terminated and deleted from program and course catalog. 
**If adding a New Course, specify if this course already exists in the Collin Catalog. 
Note: All revised and new courses (not existing) require syllabi to be submitted to the curriculum office. 
 
Proposed New Course or Revised Course: 



Course Rubric Course Number Course Title Type of Revision 
(Include all that 
apply) 



Course is Existing/Not 
Existing 



HPRS 1201 Introduction to 
Health 
Professions 



New Course Not Existing 



HPRS 2310 Basic Health 
Profession Skills 
II 
 



New Course Not Existing 



HPRS 1271 Introduction To 
Healthcare 



Course Termination Existing 



HPRS 2374 Trends in 
Healthcare 



Course Termination Existing 



 
RATIONALE/SUMMARY (Reasons/Need for Revision(s)): 
Explain why the changes are necessary (research, trends, advisory committee input, technology changes, state-
mandated changes, student enrollment or completion data, etc.)  
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Fall 2021 
 



   



If 25% percent or more of the program’s curriculum is being revised, explain in detail what other alternatives or 
options were explored and why these were not feasible or did not work out. 



Does the proposed SLO and/or course description revision align to ACGM or WECM guidelines? If no, please 
explain. If don’t know, please download and review the ACGM or WECM manuals from the Curriculum Office 
Resources webpage. 
If new courses, not currently in the Collin College catalog, are being proposed, provide the name and credentials 
of the faculty who are qualified to teach these new courses. 



Course and rubric Name of Faculty Academic degrees and 
courses taught 



Qualifications 



HPRS 1201 Christine Restmeyer BSN, RN Associate’s degree or 
higher in 
discipline/qualifying field 
and a minimum of two 
years nonteaching work 
experience in a healthcare 
field providing direct 
patient care.   Must hold 
current state 
certification/license in an 
associated healthcare 



Yes, all proposed alterations align to WECM guidelines. 



N/A 



Change 1: Terminate HPRS 1271 and replace with HPRS 1201. 
 
Rationale: 



• We would like to replace the existing Local Need course with the appropriate WECM course.   
• We believe at the time the degree was originally created, HPRS 1201 was not an option in WECM; 



now that it is available, its utilization would be preferred in according with THECB.  
• HPRS 1201 will be utilized as a prerequisite course for HPRS 2310. 



 
Change 2: Remove HPRS 1310 and replace with HITT 2328 (existing course)  
 
Rationale: 



• Duplication of information; HPRS 1310 and MDCA 1448 are both pharmacology courses and cover 
essentially the same content. 



• Adding the Introduction to Public Health course to the degree in place of a duplicate pharmacology 
course provides students with a broader exposure and understanding of another facet of the 
healthcare industry. 



 
Change 3: Terminate HPRS 2374 (capstone) and replace with HPRS 2310 (capstone). 
 
Rationale: 



• The focus of the course will be on soft skills specific to the medical field (e.g. how to communicate 
effectively with patients, conflict resolution, interview skills) that clinical partners have stated are 
necessary skills for future employment.  
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Fall 2021 
 



profession (e.g. 
Paramedic; Registered 
Nurse; Certified Nurse 
Aide, Electrocardiography 
Technician, etc.) 



HPRS 2310 Taylor Strohl BSN, RN Associate’s degree or 
higher in 
discipline/qualifying field 
and a minimum of two 
years nonteaching work 
experience in a healthcare 
field providing direct 
patient care.   Must hold 
current state 
certification/license in an 
associated healthcare 
profession (e.g. 
Paramedic; Registered 
Nurse; Certified Nurse 
Aide, Electrocardiography 
Technician, etc.) 



 
 
If the courses being revised are also offered in other program(s), explain how and when Discipline 
Lead(s)/Director(s)/Associate Dean(s) were notified of the changes to these courses.  
 



 
Are students currently enrolled in this course or courses for the upcoming semester? 



 
How will the students that are following the current catalog degree plan be impacted by the proposed change? 



If students have not taken the courses being changed by our proposed revisions, there will be no effect on 
their degree plan. If students have taken the courses that are to be changed, appropriate course 
substitutions will be allowed for the student so as to not impact their degree plan.  



With the exception of HPRS 1271, all courses being addressed in the above revisions are unique to the 
Health Professions degrees and/or degrees that have oversight by the Director of Health Professions and 
will not affect other programs.  
 
HPRS 1271 is technically housed under the Health Information Management Program, although it is no 
longer taught in that program. Instead it is only taught in the Health Professions, Activity Care, and Medical 
Assisting Programs (all directed by Dr. Juli Westcott). This proposal has been approved by the Director of 
Health Information Management. 
 



It is possible that students may be enrolled in one or more of the courses being affected by these changes, 
however the proposed changes are not intended to go into effect until Fall 2021. 
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Fall 2021 
 



 
COURSE REVISIONS/PROPOSALS: 
If prerequisite courses are being added, explain the need for adding them (ensure credit hours do not impact the 
maximum credit hours allowed for an award; ensure prerequisite does not impact course sequencing and 
program coherence). 
 



 
If course credit hours are being increased or decreased, explain the need for increasing/decreasing them (ensure 
credit hours do not impact the minimum or maximum credit hours allowed for an award; ensure other programs 
using the course are aware of the change and the implications to those programs; ensure the change does not 
impact the student learning outcomes). 
 



 
If contact hours are being increased or decreased, explain the need for increasing/decreasing them (ensure 
contact hours do not impact the minimum or maximum hours allowed for a course; ensure other programs using 
the course are aware of the change and the implications to those programs; ensure the change does not impact 
the student learning outcomes). 
 



 
If courses are being deactivated or terminated, explain how course equivalences will be addressed (for example, 
if a student fails the proposed deactivated or terminated course in the Fall semester and plans to re-take the 
course the following Fall semester, will there be an equivalent course for students to take?). 
 



 
If courses are being terminated, explain if other programs will be impacted and how this will be resolved. 



 



1. HPRS 1201 is to be a prerequisite course to HPRS 2310. According to WECM, there is a 
recommended prerequisite of HRPS 1204 which is part of another department/program.  However, 
based on the course outcomes listed for both HRPS 1204 and 1201, utilizing HPRS 1201 as a 
prerequisite course would be more than sufficient in fulfilling the prerequisite recommendation. 
 



All course hours will be maintained without change. 



N/A 



 HPRS 1271 is equivalent to HPRS 1201. For all other changes, appropriate substitutions will be available if 
needed. 
 
 



HPRS 1271 is a Health Information Management (HIM) Course that is no longer offered by the HIM 
program and is instead only offered in the Health Professions program. The termination of this course has 
been discussed and approved by the Director of HIM.  
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Fall 2021 
 



If Local Need courses are being added, explain the need for adding them and confirm that WECM courses have 
been reviewed to ensure there is no WECM course that closely matches this new course. Include whether the 
new proposed Local Need course is an ‘Introductory Course’, ‘Intermediate Course’ or ‘Advanced Course’. 
 



CATALOG: 
Will this change require a catalog revision? If yes, please specify and provide revision(s). 



 
 



 



No Local Need courses are necessary.  



These revisions will need to be updated for the 2021-2022 catalog. 













Effective Term:



Additional Fees:



        HPRS 1201 Introduction to Health Professions 



        HPRS 2310 Basic Health Profession Skills II



Course Terminations



Rev 06.07.18



Rationale:
See Attached.



Program Revisions



        AAS - Medical Assisting



New Courses



        HPRS 1271 Introduction to the Healthcare System 



        HPRS 2374 Trends in Healthcare



Program / Course CIP: 51.0801



Program: Medical Assisting Advanced Practice



Fall 2021



N/A





















Rubric Course Course Title OSA Cert 1 AAS
HITT 1305 Medical Terminology I X X X
HPRS 2301 Pathophysiology X X
HPRS 2321 Medical Law and Ethics for Health Professionals                X X X
MDCA 1154 Medical Assisting Credentialing Exam Review X X
MDCA 1309 Anatomy and Physiology for Medical Assistants X X X
MDCA 1321 Administrative Procedures X X X
MDCA 1360 Clinical – Medical/Clinical Assistant X X
MDCA 1417 Procedures in a Clinical Setting X X
MDCA 1448 Pharmacology & Administration of Medications X X
MDCA 1452 Medical Assistant Laboratory Procedures X X
HITT 2328 Introduction to Public Health X
HPRS 1201 Introduction to the Healthcare Professions 1 X
HPRS 1303 End of Life Issues X
HPRS 2232 Health Care Communications X
HPRS 2310 Basic Health Profession Skills II X



BIOL 2404 Human Anatomy and Physiology Basic 2 X



ENGL 1301 Composition I X
GEN ED Humanities / Fine Arts course X
MATH 1342 Elementary Statistical Methods (See Mathematics options) X



PSYC 2301 General Psychology 3 X
Total SCH 12 31 60



Medical Assisting Advanced Practice



Italics = Courses for SACSCOC required distribution of general education component.



2. May substitute BIOL 1406 
1. May substitute HPRS 1204



3. May substitute ANTH 2302, ANTH 2346, ANTH 2351, HIST 1301, HIST 1302, HIST 2301, SOCI 1301 or SOCI 1306



Stackable Credentials











For the best experience, open this PDF portfolio in
 
Acrobat X or Adobe Reader X, or later.
 


Get Adobe Reader Now! 



http://www.adobe.com/go/reader








COLLIN COLLEGE
Curriculum Outline



Lec Lab Ext Cont Credit
BIOL 2404 Human Anatomy and Physiology Basic 1 3 4 0 112 4
ENGL 1301 Composition I 3 1 0 64 3
HPRS 1271 Introduction to the Healthcare System 2



HPRS 1201 Introduction to Health Professions2 2 0 0 32 2
NURA 1160 Clinical - Nursing Assistant/Aide and Patient Care 



Assistant/Aide
0 0 3 48 1



NURA 1301 Nurse Aide for Health Care 2 3 0 80 3
10 8 3 336 13



Lec Lab Ext Cont Credit
HITT 1305 Medical Terminology I 3 0 0 48 3
HPRS 2301 Pathophysiology 3 0 0 48 3
GERS 1301 Introduction to Gerontology 2 2 0 64 3
GERS 1304 Activity Directing I 2 2 0 64 3
GERS 1160 Clinical - Gerontology 0 0 3 48 1



10 4 3 272 13



Lec Lab Ext Cont Credit
HPRS 1310 Introduction to Pharmacology 3 0 0 48 3
MATH 1342 Elementary Statistical Methods 3 3 1 0 64 3



6 1 0 112 6



Lec Lab Ext Cont Credit



GERS 1307 Activity Directing II 2 2 0 64 3
GERS 2160 Clinical - Gerontology 0 0 3 48 1
HITT 2328 Introduction to Public Health 3 0 0 48 3
HPRS 2232 Health Care Communications 2 0 0 32 2
PSYC 2301 General Psychology 4 3 0 0 48 3



10 2 3 240 12



Lec Lab Ext Cont Credit
GERS 1343 Psychology of Adult Development of Aging 3 0 0 48 3
GERS 2161 Clinical - Gerontology 0 0 3 48 1
GERS 2333 Legal and Ethical Issues
HPRS 1303 End of Life Issues 3 0 0 48 3
HPRS 2321 Medical Law and Ethics for Health Professionals        3 0 0 48 3



Humanities / Fine Arts course 3 0 0 48 3
12 0 3 240 13



Lec Lab Ext Cont Credit
GERS 2332 Advanced Activity Director (Capstone) 3 1 0 64 3



3 1 0 64 3



1264 60



GEN ED



Summer Semester



First Semester
SECOND YEAR



4. May substitute ANTH 2302, ANTH 2346, ANTH 2351, HIST 1301, HIST 1302, HIST 2301, SOCI 1301 or SOCI 1306



Summer Semester



Total Hours



Second Semester



3. May substitute MATH 1314



Total Hours



1. May substitute BIOL 1406
2. May substitute HPRS 1204



GRAND TOTAL HOURS



CIP 30.1101Gerontology



AAS - Activity Care Professional



Total Hours



Total Hours



FIRST YEAR
First Semester



Second Semester



























 



Rubric Course Course Title OSA AAS
HITT 1305 Medical Terminology I X CNA ACP X
HPRS 1201 Introduction to Health Professions1 X X X X
NURA 1160 Clinical - Nursing Assistant/Aide and Patient Care 



Assistant/Aide
X CNA ACP X



NURA 1301 Nurse Aide for Health Care X CNA ACP X



ELECTIVE CNA 2



GERS 1160 Clinical - Gerontology ACP X
GERS 1301 Introduction to Gerontology ACP X
GERS 1304 Activity Directing I ACP X
GERS 1307 Activity Directing II ACP X
GERS 1343 Psychology of Adult Development of Aging ACP X
GERS 2160 Clinical - Gerontology ACP X
GERS 2161 Clinical - Gerontology ACP X
GERS 2332 Advanced Activity Director ACP X
HPRS 1303 End of Life Issues ACP X
HPRS 1310 Introduction to Pharmacology ACP X
HPRS 2301 Pathophysiology ACP X
HITT 2328 Introduction to Public Health X
HPRS 2232 Health Care Communications X
HPRS 2321 Medical Law and Ethics for Health Professionals                X
BIOL 2404 Human Anatomy and Physiology Basic 3 X
ENGL 1301 Composition I X
GEN ED Humanities / Fine Arts course X
MATH 1342 Elementary Statistical Methods 4 X



PSYC 2301 General Psychology 5 X
Total SCH 9 15 36 60



Italics = Courses for SACSCOC required distribution of general education component.



5. May substitute ANTH 2302, ANTH 2346, ANTH 2351, HIST 1301, HIST 1302, HIST 2301, SO



2. Electives (6 credit hours): HITT 2328, HPRS 1303, HPRS 1310, HPRS 2301, HPRS 2321



4. May substitute MATH 1314



Stackable Credentials



3. May substitute BIOL 1406 



1.May substitute HPRS 1204



Activity Care Professional



Cert 1



ACP=Activity Care Professional; CNA=Activity Care Professional - Certified Nurse Aid













COLLIN COLLEGE
Curriculum Outline



Lec Lab Ext Cont Credit
HITT 1305 Medical Terminology I 3 0 0 48 3
HPRS 1271 Introduction to the Healthcare System 1  



HPRS 1201 Introduction to Health Professions1 2 0 0 32 2
NURA 1160 Clinical - Nursing Assistant/Aide and Patient Care 



Assistant/Aide
0 0 3 48 1



NURA 1301 Nurse Aide for Health Care 2 3 0 80 3
7 3 3 208 9



Lec Lab Ext Cont Credit
HPRS 2301 Pathophysiology 3 0 0 48 3
GERS 1160 Clinical - Gerontology 0 0 3 48 1
GERS 1301 Introduction to Gerontology 3 1 0 64 3
GERS 1304 Activity Directing I 2 2 0 64 3



8 3 3 224 10



Lec Lab Ext Cont Credit



GERS 1307 Activity Directing II 2 2 0 64 3
GERS 2160 Clinical - Gerontology 0 0 3 48 1
HPRS 1310 Introduction to Pharmacology 3 0 0 48 3



5 2 3 160 7



 
Lec Lab Ext Cont Credit



GERS 1343 Psychology of Adult Development of Aging 3 0 0 48 3
GERS 2161 Clinical - Gerontology 0 0 3 48 1
GERS 2333 Legal and Ethical Issues
GERS 2332 Advanced Activity Director (Capstone) 3 1 0 64 3
HPRS 1303 End of Life Issues 3 0 0 48 3



9 1 3 208 10



800 36



CIP 30.1101Gerontology



Certificate Level 1 - Activity Care Professional



Total Hours



FIRST YEAR



Total Hours



Total Hours



First Semester



Second Semester



Summer Semester



First Semester
SECOND YEAR



1. May substitute HPRS 1204



GRAND TOTAL HOURS



Total Hours













COLLIN COLLEGE
Curriculum Outline



Lec Lab Ext Cont Credit
HITT 1305 Medical Terminology I 3 0 0 48 3
HPRS 1271 Introduction to the Healthcare System 1  



HPRS 1201 Introduction to Health Professions1 2 0 0 32 2
3 0 0 48 3
8 0 0 128 8



Lec Lab Ext Cont Credit
NURA 1160 Clinical - Nursing Assistant/Aide and Patient Care 0 0 3 48 1
NURA 1301 Nurse Aide for Health Care 2 3 0 80 3



3 0 0 48 3
5 3 3 176 7



304 15



*Electives (6 credit hours): HITT 2328, HPRS 1303, HPRS 1310, HPRS 2301, HPRS 2321



1. May substitute HPRS 1204



Second Semester



GRAND TOTAL HOURS



ELECTIVE*



CIP 30.1101Gerontology



Total Hours



Total Hours



FIRST YEAR



Certificate Level 1 - Activity Care Professional - Certified Nurse Aide (CNA)



ELECTIVE*



First Semester













COLLIN COLLEGE
Curriculum Outline



Lec Lab Ext Cont Credit
HITT 1305 Medical Terminology I 3 0 0 48 3
HPRS 1271 Introduction to the Healthcare System 1  



HPRS 1201 Introduction to Health Professions1 2 0 0 32 2
NURA 1160 Clinical - Nursing Assistant/Aide and Patient Care 



Assistant/Aide
0 0 3 48 1



NURA 1301 Nurse Aide for Health Care 2 3 0 80 3
7 3 3 208 9



208 9



CIP 30.1101Gerontology



Total Hours



FIRST YEAR



Occupational Skills Award (OSA) - Activity Care Professional - Certified Nurse Aide (CNA)



1. May substitute HPRS 1204



GRAND TOTAL HOURS



First Semester













Effective Term:



Additional Fees:



        Certificate Level 1 - Activity Care Professional - Certified Nurse Aide (CNA)



        OSA - Activity Care Professional - Certified Nurse Aide (CNA)



New Courses



Rev 06.07.18



Rationale:
See Attached.



Program Revisions



        AAS - Activity Care Professional



        Certificate Level 1 - Activity Care Professional



        GERS 1343 Psychology of Adult Development of Aging



        HPRS 1201 Introduction to Health Professions 



Course Terminations



        HPRS 1271 Introduction to the Healthcare System 



        GERS 2333 Legal and Ethical Issues



Program / Course CIP: 30.1101



Program: Activity Care Professional



Fall 2021



N/A













Marketable Skills  



ACTIVITY CARE PROFESSIONAL  
Discipline Marketable Skills Program Options  



Activity Care Professional 
• AAS – Activity Care 



Professional 
• OSA – Activity Care 



Professional – 
Certified Nurse Aide 



• Level 1 Certificate – 
Activity Care 
Professional 



• Level 1 Certificate – 
Activity Care 
Professional – 
Certified Nurse Aide  



• Assess individual patient/resident/client, family, 
care team, community, and population health 
needs  



• Promote equity in healthcare delivery 
• Provide person-centered meaningful 



engagement 
• Conduct culturally sensitive evaluations of 



patients 
• Apply emotional, spiritual, social, intellectual, 



and physical wellness components to respond to 
social determinants of health 



• Plan, design, and implement activity care 
professional programming. 



• Demonstrate ethical and legal responsibility for 
the profession, upholding resident/client rights  



• Apply HIPAA, HITECH, and CMS rules and 
regulations to provide secure 
patient/resident/client needs within scope of 
the activity care profession 



• Integrate concepts of psychological wellbeing 
and social connectiveness theories to meet the 
needs of patient/resident/client 



• Demonstrate proficiency in verbal and written 
communication to include professional acumen 



• Collaborate and coordinate with care team, 
individuals, family, and individual volunteers 
from diverse community-based organizations  
 



Program information can 
be found here. 



 



 





http://www.collin.edu/academics/programs/GERS_1Overview.html





			Marketable Skills










  Fall 2021 New 



COLLIN COLLEGE 
 



COURSE SYLLABUS 



 



 
Course Number:  GERS 1343 
 
Course Title:  Psychology of Adult Development of Aging  
 
Course Description:  Study of the cognitive aspects of adult development and aging. 
 
Course Credit Hours: 3         



Lecture Hours: 3         
 
Student Learning Outcomes:     



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. Identify psychological theories of aging.  
2. Describe cognitive development of older adults.  
3. Describe the impact of social factors on adult development. 
4. Assess the individual’s psychological response to aging.  
5. Examine perspectives regarding death and dying. 



 
 
 



Course Information 













  New Fall 2021 



COLLIN COLLEGE 
 



COURSE SYLLABUS 



 



 
Course Number:  HPRS 1201 
 
Course Title:  Introduction to Health Professions  
 
Course Description:  An overview of roles of various members of the health care system, 



educational requirements, and issues affecting the delivery of health care. 
 
Course Credit Hours: 2         



Lecture Hours: 2         
Lab Hours: 0 



 
Student Learning Outcomes:     



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. Identify the roles of various health care professionals. 
2. Outline state and national credentialing and licensing requirements. 
3. Describe legal and ethical issues affecting the practice of health care professionals. 
4. Give examples of professionalism. 
5. Define the rights and responsibilities of health care professionals. 



 
 
 



Course Information 
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Fall 2021 
 



Curriculum Revisions Form   
(3 or more revisions) 



 
 
Note: Before completing this form, request the most recent curriculum outlines from the Curriculum 
Office and apply the proposed revisions to the provided outlines. Email curriculumoffice@collin.edu. 



 
After completing this form, you will: 
Submit all documents to the Curriculum Office  
o Syllabi for all courses being proposed or revised 
o Revised program outlines 
o All other related documents, including this form 
Effective Term 



 
 



Name of Requester and Title 
 
 



Program Name / CIP Number 
 
 
 
 



Provide a brief overview of the revision(s) you are proposing 
 
 
 
 
 
 
 



Proposed Course Revision(s): Please use the following list of revisions to complete the table on the next 
page: 
Type of Revision (Include all that are applicable):  



• Credit Hours  
• Lecture Hours 
• Lab Hours 
• Practicum/Clinical/ Co-Op/Internship Hours 
• Course Description 
• Course Learning Outcomes 
• Prerequisite (Add/Delete) 



• Substitutions 
• Electives (Add/Delete/Deactivate/Terminate) 
• Course Sequence  
• Course Deactivation* 
• Course Termination* 
• Adding a New Course** 



 
*Course Deactivation – Deactivated from program, but not deleted from the course catalog (course is still being 



offered). 
*Course Termination – Terminated and deleted from program and course catalog. 
**If adding a New Course, specify if this course already exists in the Collin Catalog. 
Note: All revised and new courses (not existing) require syllabi to be submitted to the curriculum office. 
 



Fall 2021 



Dr. Juli Westcott, DC – Director of Health Professions, Medical Assisting, and Activity Care 



Activity Care Professional / 30.1101 
 



1. Terminate HPRS 1271 (Local Need course) and replace with HPRS 1201 (WECM course). 
2. Terminate GERS 2333 and replace with GERS 1343 (WECM course). 



 
 





mailto:curriculumoffice@collin.edu
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Fall 2021 
 



Proposed New Course or Revised Course: 
Course Rubric Course Number Course Title Type of Revision 



(Include all that 
apply) 



Course is Existing/Not 
Existing 



HPRS 1201 Introduction to 
Health 
Professions 



Course substitution Not Existing 



GERS 1343 Psychology of 
Adult 
Development and 
Aging  



Course substitution Not Existing 



HPRS 1271 Introduction To 
Healthcare 



Course deletion Existing 



GERS 2333 Legal and Ethical 
Issues 



Course deletion Existing 
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Fall 2021 
 



RATIONALE/SUMMARY (Reasons/Need for Revision(s)): 
Explain why the changes are necessary (research, trends, advisory committee input, technology changes, state-
mandated changes, student enrollment or completion data, etc.)  



   



 
If 25% percent or more of the program’s curriculum is being revised, explain in detail what other alternatives or 
options were explored and why these were not feasible or did not work out. 



Does the proposed SLO and/or course description revision align to ACGM or WECM guidelines? If no, please 
explain. If don’t know, please download and review the ACGM or WECM manuals from the Curriculum Office 
Resources webpage. 
 



If new courses, not currently in the Collin College catalog, are being proposed, provide the name and credentials 
of the faculty who are qualified to teach these new courses. 
  



Yes, all proposed alterations align to WECM guidelines. 



N/A 



Change 1: Terminate HPRS 1271 (Local Need course) and replace with HPRS 1201 (WECM 
course). 
Rationale: 



1. We would like to replace the existing Local Need course with a WECM course.   
2. We believe at the time the degree was originally created, HPRS 1201 was NOT an option in 



WECM; now that it is available, its utilization would be preferred.  
 
Change 2: Terminate GERS 2333 and replace with GERS 1343.  
 
Rationale:   



1. Duplication of information; the content for GERS 2333 is the same as the content for HPRS 
2321, which is already listed in the degree plan.    



2. Industry leaders who are active on the Health Professions and on Activity Care Professional 
Program Advisory Board have indicated a dire need for and paucity of trained behavior 
management and modification individuals in gerontological/special populations/and 
residential care settings. To meet community and industry needs, we would like to make 
this substitution which will further enhance the robust, essential, and meaningful nature of 
the Activity Care Professional Program degree plan. 



3. A large portion of the long-term residents/patients/special population client base emanate 
from ASD (Autism Spectrum Disorder) care communities, have some form of CTE (chronic 
traumatic encephalopathy), or ADD (Alzheimer's disease or dementia), thus behavioral 
management and modification are both necessary skills for a well-rounded, comprehensive 
program designed to meet client, community, and industry needs.   
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Course and rubric Name of Faculty Academic degrees and 
courses taught 



Qualifications 



HPRS 1201 Christine Restmeyer BSN, RN Associate’s degree or 
higher in 
discipline/qualifying field 
and a minimum of two 
years nonteaching work 
experience in a healthcare 
field providing direct 
patient care.   Must hold 
current state 
certification/license in an 
associated healthcare 
profession (e.g. 
Paramedic; Registered 
Nurse; Certified Nurse 
Aide, Electrocardiography 
Technician, etc.) 



GERS 1343 Karrie Newby PsyD, MAEd, HMCT, AC-
BC, CWP, CDP 



Associate's degree or 
higher in 
discipline/qualifying field 
with a minimum of two 
years of work experience 
in a long-term care facility 
OR one year of experience 
in a long-term care facility 
and one year of 
experience teaching GERS 
courses. If not a 
Registered Nurse (RN), 
one year of direct 
programming experience 
in activity care is also 
required.  Must hold 
certification/licensure in a 
healthcare specialty.   



If the courses being revised are also offered in other program(s), explain how and when Discipline 
Lead(s)/Director(s)/Associate Dean(s) were notified of the changes to these courses.  
 



 
 
 
 
 
 
 
 
 



All courses being addressed in the above revisions are unique to the Health Professions degrees and/or 
degrees that have oversight by the Director of Health Professions and will not affect other programs.  
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Fall 2021 
 



Are students currently enrolled in this course or courses for the upcoming semester? 



 
How will the students that are following the current catalog degree plan be impacted by the proposed change? 



 
COURSE REVISIONS/PROPOSALS: 
If prerequisite courses are being added, explain the need for adding them (ensure credit hours do not impact the 
maximum credit hours allowed for an award; ensure prerequisite does not impact course sequencing and 
program coherence). 
 



 
If course credit hours are being increased or decreased, explain the need for increasing/decreasing them (ensure 
credit hours do not impact the minimum or maximum credit hours allowed for an award; ensure other programs 
using the course are aware of the change and the implications to those programs; ensure the change does not 
impact the student learning outcomes). 
 



 
If contact hours are being increased or decreased, explain the need for increasing/decreasing them (ensure 
contact hours do not impact the minimum or maximum hours allowed for a course; ensure other programs using 
the course are aware of the change and the implications to those programs; ensure the change does not impact 
the student learning outcomes). 
 



 
If courses are being deactivated or terminated, explain how course equivalences will be addressed (for example, 
if a student fails the proposed deactivated or terminated course in the Fall semester and plans to re-take the 
course the following Fall semester, will there be an equivalent course for students to take?). 
 



If students have not taken the courses being changed by our proposed revisions, there will be no effect on 
their degree plan. If students HAVE taken the courses that are to be changed, appropriate course 
substitutions will be allowed for the student so as to not impact their degree plan.  



Is it possible that students may be enrolled in one or more of the courses being affected by these changes, 
however the proposed changes are not intended to go into effect until Fall 2021. 



N/A 



All course hours will be maintained without change. 



N/A 



No equivalencies are necessary, appropriate substitutions will be available if needed. 
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Fall 2021 
 



 
If courses are being terminated, explain if other programs will be impacted and how this will be resolved. 



 
If Local Need courses are being added, explain the need for adding them and confirm that WECM courses have 
been reviewed to ensure there is no WECM course that closely matches this new course. Include whether the 
new proposed Local Need course is an ‘Introductory Course’, ‘Intermediate Course’ or ‘Advanced Course’. 
 



CATALOG: 
Will this change require a catalog revision? If yes, please specify and provide revision(s). 



 
 
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



No other programs will be impacted by these changes. 



No Local Needs courses are necessary.  



These revisions will need to be updated for the 2021-2022 catalog. 












