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COLLIN COLLEGE
Curriculum Outline



Lec Lab Ext Cont Credit
AGCR 2305 Entomology 3 0 0 48 3
AGCR 2371 Introduction to Sustainable Agriculture 3 0 0 48 3
CHEF 1305 Sanitation and Safety 1 3 0 0 48 3
ECON 1301 Introduction to Economics (See Social / 



Behavioral Sciences courses) 
3 0 0 48 3



HALT 2421 Small Farming 3 3 0 96 4
15 3 0 288 16



Lec Lab Ext Cont Credit
AGCR 2313 Soil and Water Conservation Management 3 0 0 48 3
AGRI 1415 Horticulture 3 3 0 96 4
AGRI 2303 Agricultural Construction 3 0 0 48 3
HALT 2308 Greenhouse Management 3 0 0 48 3
HALT 2402 Greenhouse Crop Production 3 3 0 96 4



15 6 0 336 17



 
Lec Lab Ext Cont Credit



AGRI 1325 Marketing of Agricultural Products 3 0 0 48 3
BCIS 1305 Business Computer Applications 3 0 0 48 3
BUSI 1301 Business Principles 3 0 0 48 3
MATH 1324 Mathematics for Business and Social 



Sciences (See Mathematics options)
3 1 0 64 3



PHIL 1301 Introduction to Philosophy (See 
Humanities/Fine Arts options)



3 0 0 48 3



15 1 0 256 15



Lec Lab Ext Cont Credit
AGCR 2586 Internship – Crop Production 1 0 20 336 5
CHEM 1411 General Chemistry I 2 3 3 1 112 4
ENGL 1301 Composition I 3 1 0 64 3



7 4 21 512 12



1392 60



SECOND YEAR



GRAND TOTAL HOURS



Total Hours



1. SERVSafe and Food Protective Management Certification
2. May substitute CHEM 1405. Please check with your transfer institution for degree applicability.



AAS - Urban Sustainable Agriculture



Total Hours



FIRST YEAR



Second Semester



Total Hours



Agriculture



First Semester



Second Semester



First Semester



CIP 01.0308  



Total Hours








			AAS - Urban Sustainable Agri










COLLIN COLLEGE
Curriculum Outline



Lec Lab Ext Cont Credit
AGCR 2313 Soil and Water Conservation Management 3 0 0 48 3
AGRI 1415 Horticulture 3 3 0 96 4
AGRI 2303 Agricultural Construction 3 0 0 48 3
HALT 2308 Greenhouse Management 3 0 0 48 3
HALT 2402 Greenhouse Crop Production 3 3 0 96 4



15 6 0 336 17



336 17



Agriculture CIP 01.0308  



Certificate Level 1 - Controlled Environment Agriculture



Total Hours



GRAND TOTAL HOURS








			Cert Level 1 - Control Env Agri










COLLIN COLLEGE
Curriculum Outline



Lec Lab Ext Cont Credit
AGCR 2305 Entomology 3 0 0 48 3
AGCR 2371 Introduction to Sustainable Agriculture 3 0 0 48 3
CHEF 1305 Sanitation and Safety 1 3 0 0 48 3
ECON 1301 Introduction to Economics (See 



Social/Behavioral Science options)
3 0 0 48 3



HALT 2421 Small Farming 3 3 0 96 4
15 3 0 288 16



288 16



Agriculture CIP 01.0308  



Certificate Level 1 - Sustainable Agriculture



GRAND TOTAL HOURS



Total Hours



1. SERVSafe and Food Protective Management Certification








			Cert Level 1 - Sustainable Agri










COLLIN COLLEGE 



COURSE SYLLABUS 
 
 
 
Course Number:  AGCR 2305 



 
Course Title:  Entomology 



 
Course Description:  Study of the morphology, physiology, and classification of the common insect 



orders and related arthropods with emphasis on species of economic or biological importance. 
Emphasis on integrated pest management concepts and proper use of pesticides. 



 
Course Credit Hours: 3 



Lecture Hours: 3 
 
Student Learning Outcomes:  



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. Describe basic insect morphology and physiology.  
2. Classify insects to the order level. 
3. Identify common insect and arthropod pest and beneficial species.  
4. Interpret pesticide labels and state and federal laws.  
5. Explain pesticide application procedures.  
6. Apply integrated pest management techniques to specific pest situations. 
 



Withdrawal Policy: See the current Collin Registration Guide for last day to withdraw. 
 
Collin College Academic Policies: See the current Collin Student Handbook. 



 
Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC- 
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
Spring 2021 New 



Course Information 













COLLIN COLLEGE 



COURSE SYLLABUS 
 
 
 
Course Number:  AGCR 2313 



 
Course Title:  Soil and Water Conservation Management 



 
Course Description:  Study of physical and chemical soil deterioration and loss, water conservation, and 



principles for protection and maintenance of these resources. Topics include plant/water 
relationships, water conservation methods, basic terrace engineering principles, sediment loss, and 
land use plans. 



 
Course Credit Hours: 3 



Lecture Hours: 3 
 
Student Learning Outcomes:  



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. Summarize the principles of soil and water conservation.  
2. Explain soil loss potentials.  
3. Develop treatment plans to protect soil resources.  
4. Demonstrate water conservation, runoff, and water quality maintenance techniques.  
5. Evaluate land use.  
6. Develop land use plans. 
 



Withdrawal Policy: See the current Collin Registration Guide for last day to withdraw. 
 
Collin College Academic Policies: See the current Collin Student Handbook. 



 
Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC- 
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 
 



Spring 2021 New 



Course Information 













COLLIN COLLEGE 



COURSE SYLLABUS 
 
 
 
Course Number:  AGCR 2371 



 
Course Title:  Introduction to Sustainable Agriculture 



 
Course Description:  Introduce the concept of sustainable agriculture, and examine the impact from 



social, economic, technological, and environmental perspectives. Integration of crop and livestock 
management, conservation practices, organic practices, and farming techniques to increase 
agricultural production, efficiency, and profitability. 



 
Course Credit Hours: 3 



Lecture Hours: 3 
 
Student Learning Outcomes:  



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. Describe the principles and strategies of sustainable agriculture.  
2. Evaluate best practices for basic soil, crop, watershed, and livestock management.  
3. Analyze strategies to increase profitability and efficiency. 
4. Identify theories and forms of sustainable agriculture. 
 



Withdrawal Policy: See the current Collin Registration Guide for last day to withdraw. 
 
Collin College Academic Policies: See the current Collin Student Handbook. 



 
Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC- 
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
Spring 2021 New 



Course Information 













COLLIN COLLEGE 



COURSE SYLLABUS 
 
 
 
Course Number:  AGCR 2586 



 
Course Title:  Internship – Crop Production 



 
Course Description:  A work-based learning experience that enables the student to apply specialized 



occupational theory, skills and concepts. A learning plan is developed by the college and the 
employer. 



 
Course Credit Hours: 5 



Lecture Hours: 1 
 Internship Hours: 20 



 
Student Learning Outcomes:  



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. As outlined in the learning plan, apply the theory, concepts, and skills involving specialized materials, 



tools, equipment, procedures, regulations, laws, and interactions within and among political, 
economic, environmental, social, and legal systems associated with the occupation and the 
business/industry; and will demonstrate legal and ethical behavior, safety practices, interpersonal and 
teamwork skills, and appropriate written and verbal communication skills using the terminology of the 
occupation and the business/industry. 



 
Withdrawal Policy: See the current Collin Registration Guide for last day to withdraw. 



 
Collin College Academic Policies: See the current Collin Student Handbook. 



 
Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC- 
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
Spring 2021 New 



Course Information 













COLLIN COLLEGE 



COURSE SYLLABUS 
 
 
 
Course Number:  AGRI 1325 



 
Course Title:  Marketing of Agricultural Products 



 
Course Description:  Essential marketing functions in the movement of agricultural commodities and 



products from producer to consumer. 
 
Course Credit Hours: 3 



Lecture Hours: 3 
 
Student Learning Outcomes:  



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. Explain the essential marketing functions of buying, selling, transporting, storing, financing, 



standardizing, pricing, and risk bearing.  
2. Apply economic principles to the marketing of agricultural products.  
3. Identify alternatives in marketing of agricultural commodities/products.  
4. Examine the structure of agricultural markets.  
 



Withdrawal Policy: See the current Collin Registration Guide for last day to withdraw. 
 
Collin College Academic Policies: See the current Collin Student Handbook. 



 
Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC- 
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 
 



Spring 2021 New 



Course Information 













COLLIN COLLEGE 



COURSE SYLLABUS 
 
 
 
Course Number:  AGRI 1415 



 
Course Title:  Horticulture 



 
Course Description:  Lecture:  Structure, growth, and development of horticultural plants. Examination of 



environmental effects, basic principles of reproduction, production methods ranging from outdoor to 
controlled climates, nutrition, and pest management. Lab: Laboratory activities will reinforce the 
structure, growth, and development of horticultural plants. Examination of environmental effects, 
basic principles of reproduction, production methods ranging from outdoor to controlled climates, 
nutrition, and pest management.  



 
Course Credit Hours: 4 



Lecture Hours: 3 
Lab Hours: 3 



 
Student Learning Outcomes:  



State-mandated Outcomes:  Upon successful completion of this course, students will: 
Lecture 
1. Identify the various horticultural industries and their roles in our society.  
2. Describe the fundamentals of plant science.  
3. Assess the interactions of soils, water, and fertility in plant science.  
4. Contrast the methods of plant reproduction and propagation. 
5. Explain the impacts of production methods and technologies on plant science. 
6. Contrast methods of pest management in plant science. 
7. Investigate methods of environmental manipulation (e.g. greenhouse controls, frost management 



methods, hot caps). 
Lab 
1. Apply scientific reasoning to investigate questions and utilize scientific and horticultural 



tools to collect and analyze data and demonstrate methods. 
2. Use critical thinking and scientific problem solving to make informed decisions. 
3. Communicate effectively the results of scientific investigations. 
4. Identify the various horticultural industries and their roles in our society. 
5. Describe the fundamentals of plant science. 
6. Assess the interactions of soils, water, and fertility in plant science. 
7. Contrast the methods of plant reproduction and propagation. 
8. Explain the impacts of production methods and technologies on plant science. 
9. Contrast methods of pest management in plant science. 
10. Investigate methods of environmental manipulation (e.g. greenhouse controls, frost 



management methods, hot caps). 
 



Withdrawal Policy: See the current Collin Registration Guide for last day to withdraw. 
 
Collin College Academic Policies: See the current Collin Student Handbook. 



 
Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC- 
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 



 
 



Spring 2021 New 



Course Information 













COLLIN COLLEGE 



COURSE SYLLABUS 
 
 
 
Course Number:  AGRI 2303 



 
Course Title:  Agricultural Construction 



 
Course Description:  Safety procedures, selection, use, and maintenance of hand and power tools, 



metal cutting and welding; and construction materials and principles. 
 
Course Credit Hours: 3 



Lecture Hours: 3 
 
Student Learning Outcomes:  



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. Demonstrate proper safety procedures in an agricultural construction laboratory.  
2. Determine the proper usage of common hand and power tools. 
3. Demonstrate principles of project layout (e.g. measurements, squaring, leveling).  
4. Demonstrate proper use of metal cutting and welding equipment.  
5. Apply basic wiring and plumbing techniques.  
6. Illustrate the principles of surveying and concrete layout.  



 
Withdrawal Policy: See the current Collin Registration Guide for last day to withdraw. 



 
Collin College Academic Policies: See the current Collin Student Handbook. 



 
Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC- 
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
Spring 2021 New 



Course Information 













Effective Term:



Additional Fees:



Program / Course CIP: 1.0308



Program: Agriculture



Spring 2021



See new program budget



Rev 06.07.18



Rationale:
See attached information
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      AAS - Urban Sustainable Agriculture



      Certificate Level 1 - Controlled Environment Agriculture



      AGCR 2371  Introduction to Sustainable Agriculture
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      AGRI 2303  Agricultural Construction



      AGRI 1325  Marketing of Agricultural Products



      HALT 2308  Greenhouse Management



      HALT 2402  Greenhouse Crop Production



      HALT 2421  Small Farming
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COLLIN COLLEGE 



COURSE SYLLABUS 
 
 
 
Course Number:  HALT 2308 



 
Course Title:  Greenhouse Management 



 
Course Description:  Fundamentals of greenhouse construction and operation. Topics include 



architectural styles, construction materials, environmental systems and controls, growing media, 
fertilizers, post-harvest handling, marketing, and business management. 



 
Course Credit Hours: 3 



Lecture Hours: 3 
 
Student Learning Outcomes:  



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. Compare and select architectural styles and materials for greenhouse construction.  
2. Calculate heating, cooling, and light requirements and select appropriate equipment.  
3. Determine cultural and business methods necessary for crop production.  
 



Withdrawal Policy: See the current Collin Registration Guide for last day to withdraw. 
 
Collin College Academic Policies: See the current Collin Student Handbook. 



 
Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC- 
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
Spring 2021 New 



Course Information 













COLLIN COLLEGE 



COURSE SYLLABUS 
 
 
 
Course Number:  HALT 2402 



 
Course Title:  Greenhouse Crop Production 



 
Course Description:  Production of crops within the greenhouse environment. Topics include growing 



techniques, environmental control, crop rotation, scheduling, preparation for sale, and marketing. 
 
Course Credit Hours: 4 



Lecture Hours: 3 
Lab Hours: 3 



 
Student Learning Outcomes:  



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. Produce crops within a greenhouse.  
2. Explain various cultural requirements for greenhouse crops.  
3. Implement marketing and sales.  
4. Modify crop growth and development. 
 



Withdrawal Policy: See the current Collin Registration Guide for last day to withdraw. 
 
Collin College Academic Policies: See the current Collin Student Handbook. 



 
Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC- 
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
Spring 2021 New 



Course Information 













COLLIN COLLEGE 



COURSE SYLLABUS 
 
 
 
Course Number:  HALT 2421 



 
Course Title:  Small Farming 



 
Course Description:  Instruction in small farming techniques with emphasis on horticulture science 



including comprehensive and profitable guidelines. Topics include herbs, fruit, nut, and vegetable 
crops. 



 
Course Credit Hours: 4 



Lecture Hours: 3 
Lab Hours: 3 



 
Student Learning Outcomes:  



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. Identify major physical and biological factors that affect crops.  
2. Utilize innovative production techniques for a small farming operation.  
3. Demonstrate creative marketing techniques for small farming operations.  
4. Design productive and profitable small farming operations. 
 



Withdrawal Policy: See the current Collin Registration Guide for last day to withdraw. 
 
Collin College Academic Policies: See the current Collin Student Handbook. 



 
Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC- 
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 



 
Spring 2021 New 



Course Information 













Urban Sustainable Agriculture



Rubric Course Course Title AAS
AGCR 2313 Soil and Water Conservation Management CEA X
AGRI 1415 Horticulture CEA X
AGRI 2303 Agricultural Construction CEA X
HALT 2308 Greenhouse Management CEA X
HALT 2402 Greenhouse Crop Production CEA X
AGCR 2305 Entomology SA X
AGCR 2371 Introduction to Sustainable Agriculture SA X
CHEF 1305 Sanitation and Safety 1 SA X
ECON 1301 Introduction to Economics (See Social/Behavioral Science options) SA X
HALT 2421 Small Farming SA X
AGCR 2586 Internship – Crop Production X
AGRI 1325 Marketing of Agricultural Products X
BCIS 1305 Business Computer Applications X
BUSI 1301 Business Principles X
CHEM 1411 General Chemistry I 2 X
ENGL 1301 Composition I X
MATH 1324 Mathematics for Business and Social Sciences (See Mathematics options) X
PHIL 1301 Introduction to Philosophy (See Humanities/Fine Arts options) X



Total SCH 17 16 60



CEA=Controlled Environment Agriculture; SA= Sustainable Agriculture Stackable Credentials
Cert 1



1. SERVSafe and Food Protective Management Certification



Underline = Courses for SACSCOC required distribution of general education component.



2. CHEM 1405 will articulate, however, it will not count towards Animal Science, and will keep the student from being able to take Organic Chemistry. 
MATH 1314 College Algebra is a PreRequisite for CHEM 1411. ADVISING will need to be aware of these two issues. 
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COSTS



1st Year 2nd Year 3rd Year 4th Year 5th Year
5 Years 



Cumulative Total



with 3% increase with 3% increase with 3% increase with 3% increase



One Full time Faculty $52,500.00 $54,075.00 $55,697.25 $57,368.17 $59,089.21 $278,729.63
Benefits @32% $16,800.00 $17,304.00 $17,823.12 $18,357.81 $18,908.55 $89,193.48



Subtotal $69,300.00 $71,379.00 $73,520.37 $75,725.98 $77,997.76 $367,923.11



One Adjunct Faculty $10,656.00 $10,975.68 $11,304.95 $11,644.10 $11,993.42 $56,574.15
Benefits @20% $2,131.20 $2,195.14 $2,260.99 $2,328.82 $2,398.68 $11,314.83



Subtotal $12,787.20 $13,170.82 $13,565.94 $13,972.92 $14,392.11 $67,888.98



Personnel Subtotal $435,812.09



Equipment Acquisition Startup and Stabilization – Large Animal 
handling Equipment, Greenhouse 
supplies, consumables, seed, fertilizer, 
tools/equipment. $15,659.24 $10,000.00 $10,000.00 $10,000.00 $10,000.00 $55,659.24



Facilities Greenhouse/Wylie Ag Complex 
upgrades (3,000 +/- sq feet at $40/ft, 
with footings, water, electric, lights, 
heating and cooling (evaporative cooling 
wall), livestock equipment, utilities, 
paved access) $200,000.00 $200,000.00



Sub-Total $255,659.24



Books/Supplies Library/Online Resources $1,500.00 $500.00 $500.00 $500.00 $500.00 $3,500.00



Sub-Total $3,500.00



Professional Association Membership $250.00 $250.00 $250.00 $250.00 $250.00 $1,250.00
Other Memberships $250.00 $250.00 $250.00 $250.00 $250.00 $1,250.00
Professional Travel and Outreach $1,500.00 $1,500.00 $1,500.00 $1,500.00 $1,500.00 $7,500.00
Promotional/Marketing Activities $1,000.00 $250.00 $250.00 $250.00 $250.00 $2,000.00
Postage $200.00 $200.00 $200.00 $200.00 $200.00 $1,000.00
Advisory Committee Meetings $200.00 $200.00 $200.00 $200.00 $200.00 $1,000.00
Sub-Total $14,000.00



$708,971.33



Credit Hours per award State Funding
Collin/Tuition 



Funding



Total Funding Per 
Student (State & 



Tuition)



Projected 
Completers for 5 



years
Total Projected 



Funding*
$3,929.60 $3,120.00 $7,049.60 30 $203,628.80



$833.28 $884.00 $1,717.28 65 $109,956.64
$715.20 $832.00 $1,547.20 65 $99,137.60



Descriptions/Explanations of Calculations:
Benefit for full time personnel is 32% and 20% for part-time.
*Total projected funding excludes first two years of state funding per THECB guidelines. 



FUNDING & REVENUE



AAS - Urban Sustainable Agriculture



Certificate Level 1 - Sustainable Agriculture
TOTAL REVENUE $412,723.04



Certificate Level 1 - Controlled Environment Agriculture



Proposed Budget - Urban Sustainable Agriculture



PERSONNEL



EQUIPMENTS / FACILITY



SUPPLIES/MISCELLANEOUS (Classroom Supplies, Software, Materials, etc.)



OTHERS (Travel, Professional Development, Marketing, Meeting Expenses, Accreditations, etc.)



TOTAL COSTS








			Urban Sustainable Agriculture










COLLIN COLLEGE 
Proposed Budget Outline  2019- 2020



COURSE 
CIP



Funding 
Code



Funding 
Rate Lec Hrs Lab Hrs Ext Hrs Contact Hrs Credit Hrs



(STATE) 
Contact Hr * 



Funding Rate



(COLLIN 
TUITION) 



$52*Credit 
Hrs



Total Number of 
Students



First Semester
AGCR 2371 01.0304 1 $2.48 3 0 0 48 3 $119.04 $156.00
AGCR 2305 01.0304 1 $2.48 3 0 0 48 3 $119.04 $156.00
CHEF 1305 12.0503 9 $2.80 3 0 0 48 3 $134.40 $156.00
ECON 1301 19.0402 25 $2.18 3 0 0 48 3 $104.64 $156.00
HALT 2421 01.0604 1 $2.48 3 3 0 96 4 $238.08 $208.00



288 16 $715.20 $832.00
Second Semester
AGRI 2303 01.0201 1 $2.48 3 0 0 48 3 $119.04 $156.00
AGRI 1415 01.0601 1 $2.48 3 3 0 96 4 $238.08 $208.00
HALT 2308 01.0604 1 $2.48 3 0 0 48 3 $119.04 $156.00
AGCR 2313 01.0304 1 $2.48 3 0 0 48 3 $119.04 $156.00
HALT 2402 01.0604 1 $2.48 3 3 0 96 4 $238.08 $208.00



336 17 $833.28 $884.00



AGRI 1325 01.0102 1 $2.48 3 0 0 48 3 $119.04 $156.00
BCIS 1305 11.0202 4 $2.67 3 0 0 48 3 $128.16 $156.00
BUSI 1301 52.0101 4 $2.43 3 0 0 48 3 $116.64 $156.00
MATH 1324 27.0101 19 $2.62 3 3 0 96 3 $251.52 $156.00
PHIL 1301 38.0101 12 $2.50 3 0 0 48 3 $120.00 $156.00



288 15 $735.36 $780.00
Second Semester
AGCR 2586 01.0304 1 $2.48 1 0 20 480 5 $1,190.40 $260.00
CHEM 1411 41.0501 3 $2.62 3 3 1 112 4 $293.44 $208.00
ENGL 1301 23.1301 12 $2.53 3 1 0 64 3 $161.92 $156.00



656 12 $1,645.76 $624.00
 



$3,929.60 $3,120.00 $7,049.60
30



Per THECB Standards for New Programs, Formula Funding Should Not Be Considered as a Funding Source the First 2 Years $7,859.20 $211,488.00
$7,859.20



Total Projected Revenue $203,628.80
 As of Fall 2019 In-County rate is $52 per credit hours
If there's any changes on the courses - CIP number and funding rate might change. Therefore, there will be a slight difference on the amount. 



Total



Total



Total



Total



First Semester
YEAR 2



PROGRAM CIP: 01.0308



YEAR 1



AAS - Urban Sustainable Agriculture (60 SCH)











COLLIN COLLEGE 
Proposed Budget Outline  2019- 2020



COURSE 
CIP



Funding 
Code



Funding 
Rate Lec Hrs Lab Hrs Ext Hrs Contact Hrs Credit Hrs



(STATE) 
Contact Hr * 



Funding Rate



(COLLIN 
TUITION) 



$52*Credit 
Hrs



Total Number of 
Students



First Semester
AGRI 2303 01.0201 1 $2.48 3 0 0 48 3 $119.04 $156.00
AGRI 1415 01.0601 1 $2.48 3 3 0 96 4 $238.08 $208.00
HALT 2402 01.0604 1 $2.48 3 3 0 96 4 $238.08 $208.00
AGCR 2313 01.0304 1 $2.48 3 0 0 48 3 $119.04 $156.00
HALT 2308 01.0604 1 $2.48 3 0 0 48 3 $119.04 $156.00



336 17 $833.28 $884.00



$833.28 $884.00 $1,717.28
65



Per THECB Standards for New Programs, Formula Funding Should Not Be Considered as a Funding Source the First 2 Years $1,666.56 $111,623.20
$1,666.56



Total Projected Revenue $109,956.64
 As of Fall 2019 In-County rate is $52 per credit hours
If there's any changes on the courses - CIP number and funding rate might change. Therefore, there will be a slight difference on the amount. 



Total



Certificate Level 1 Controlled Environment Agriculture (17 SCH) PROGRAM CIP: 01.0308



YEAR 1











COLLIN COLLEGE 
Proposed Budget Outline  2019- 2020



COURSE 
CIP



Funding 
Code



Funding 
Rate Lec Hrs Lab Hrs Ext Hrs Contact Hrs Credit Hrs



(STATE) 
Contact Hr * 



Funding Rate



(COLLIN 
TUITION) 



$52*Credit 
Hrs



Total Number of 
Students



First Semester
AGCR 2371 01.0304 1 $2.48 3 0 0 48 3 $119.04 $156.00
ECON 1301 19.0402 25 $2.18 3 0 0 48 3 $104.64 $156.00
AGCR 2305 01.0304 1 $2.48 3 0 0 48 3 $119.04 $156.00
HALT 2421 01.0604 1 $2.48 3 3 0 96 4 $238.08 $208.00
CHEF 1305 12.0503 9 $2.80 3 0 0 48 3 $134.40 $156.00



288 16 $715.20 $832.00



$715.20 $832.00 $1,547.20
65



Per THECB Standards for New Programs, Formula Funding Should Not Be Considered as a Funding Source the First 2 Years $1,430.40 $100,568.00
$1,430.40



Total Projected Revenue $99,137.60
 As of Fall 2019 In-County rate is $52 per credit hours
If there's any changes on the courses - CIP number and funding rate might change. Therefore, there will be a slight difference on the amount. 



Total



Certificate Level 1: Sustainable Agriculture (16 SCH) PROGRAM CIP: 01.0308



YEAR 1








			AAS Urban Sustainable Agri


			CERT 1 Controlled Env Agri


			CERT 1 Sustainable Agriculture
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Program Name: Agriculture – Effective Date Spring 2021 



Program 
Initiator: 



First name: Last name: Title: 



Anne Thornton Director 



Program description: This proposal includes a workforce program that specializes in Urban 
Sustainable Agriculture. Sustainable agricultural practices address the 
social and economic impact of food availability while maintaining 
ecological integrity and conserving resources. Students in the program will 
be prepared to work in commercial greenhouses, sales and marketing of 
agricultural products, design and build small footprint farms, profitable 
and sustainable farms, or manage vegetable and crop production 
operations. 
 
This program will be ongoing and will pursue articulation agreements 
as the program develops.  
 
Collin College is positioned to meet the needs of rapid growth in North 
Texas with the expansion to Wylie and Farmersville. Collin County has a 
strong agricultural history, and although large farms are decreasing in 
size, the number of small farms and ranches are increasing. Collin College 
has the future campuses that will be ideal for an Agriculture program that 
is local and cost-effective. 
  
Collin College’s Wylie Campus will provide classroom and laboratory 
space, with future expansion of the program to the Farmersville Campus, 
which will include classroom and laboratory space and access to 30+/- 
acres. 



Awards: 



Degree type: Degree name: 
AAS Urban Sustainable Agriculture 
Certificate Level 1 Sustainable Agriculture 
Certificate Level 1 Controlled Environment Agriculture 



Program rationale:  The explosive population growth in North Texas and a desire to 
reduce environmental impact makes it critical to grow local 
sustainable produce.  



 The growth of precision agriculture and the need for sustainable 
programs is becoming critical to meet the needs of a growing 
population, while keeping costs manageable. 



 Concerns with climate change are proving critical to find a more 
efficient method to deliver nutritious foods that are grown locally 
and more organically.  



 Collin County has 50% of its acres in agriculture (USDA 2017 Census 
Data) and has an opportunity to become a model for other high 
growth areas, implementing sustainable, urban farming, and 
changing the approach to raising produce that must be trucked in 
from other areas of the United States. 
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 Agriculture contributes to 9% of carbon emissions) as compared to 
91% from: Commercial & Residential (12%), Industry (22%), 
Transportation (29%), and Electricity generation (28%). Growing 
locally reduces the cost of transportation and the release of 
additional CO2 into the air (EPA GHG Emissions by Sector, 2017. 



 Sustainable practices in agriculture can capture carbon and 
sequester it in the soil. 



 The average age of farmers and ranchers today is 57.5. Average age 
of those entering agriculture is now 46 (ers.usda.gov).  



 Collin County has about 2,700 farms with 280,790 acres in 
production (nass.usda.gov).  



 The market value of Agricultural products sold, Collin County, 2017 
USDA Census Data, was $66,828,000 with 44% in Crops, and 56% in 
Livestock, poultry, and other animal agriculture (nass.usda.gov).  



 Collin County had $840,000 in Greenhouse plants sales in 2017.  
Documentation and 
review of other 
institutions: 



There are three Sustainable Agriculture programs currently being offered 
by other community colleges. Two are Applied Associates of Science and 
the third is a certificate-only program. Neither of the Applied Associates 
degrees will focus on controlled environment (greenhouse/vertical 
farming) sustainable agriculture. No other school in Texas is offering this 
area of study in the configuration we are proposing. The emphasis will be 
on sustainable agriculture, small farms, and controlled environment 
coursework to meet the needs of local producers in Collin County. Several 
Collin County school districts have voiced an interest in a sustainable, 
controlled environment program to support Farm-to-Table enterprises.  
 



Institution  Program Name  Awards 
ACC Agriculture Science AS 



 Sustainable Agriculture AAS 
El Centro Urban Ag & Renewable Resources none yet 
Palo Alto Landscape and Horticulture Science  AAS 



 Turfgrass and Golf Course Management  AAS/C 



 Viticulture and Enology Specialization  AAS 



 Basic Nursery and Landscape Operations  C 



 Floral Design Technician  C 



 Landscape & Turfgrass Equipment Tech  C 



 Landscape and Horticultural Science C 



 Small/Organic Farmer C 
Blinn  Agricultural Science  AS 
CTC Agriculture Production AAS/C 



 Agricultural Industries C2 



 Agricultural Science  AS 



 Horticulture Development AAS 



 Equine MGMT AAS 
Grayson Agricultural Science AS 
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Howard College Farm and Ranch MGMT C 



 Agriculture AS 
NCTC Agriculture for Transfer students AAS/AS 



 Equine Science  AAS/C/C2 



 Farm & Ranch MGMT AAS/C/C2 



 Horticulture  AAS 



 Horticulture MGMT C 



 Sustainable Horticulture C 



 Landscape design OSA 
NTCC Farm & Ranch MGMT C 



 Sustainable Ag  AAS/C/C2 



 Agriculture AS/AAS 
Panola College Ranch & Land  AAS/C1/C2 



 Agriculture AS 
Trinity Valley Agriculture AA 



 Ranch MGMT AAS/C 



 Beef Cattle  C 
Weatherford Equine Production & MGMT AS/C 



 



Market demand: 
 



• National data – National 1-year growth rate is 0.7% in agriculture 
related jobs.  Salary mean range is $50,800-$79,900, with 931,663 
currently employed (JobsEQ). 



• Regional data – Regional growth rate is 5.9% in agriculture-related 
jobs. Salary mean range is $56,700-$84,000, with 10,990 currently 
employed (JobsEQ). 



• Local data – Collin County 1-year growth rate is 9.8%, in agriculture-
related jobs. Salary mean range is $58,500-$88,200. (JobsEQ).  



• Collin County Growth as of 2010-2018 US Census Data, grew by over 
250,000 people.   



• Graduates of Collin College’s Agricultural Studies Program are 
qualified to work in various careers, including: Agricultural-related 
Sales and Service, farm operations, crop production, Agribusiness 
fields including banking, insurance, and farm credit.  



• Job Outlook – As technology in agriculture advances, demand for 
precision agriculture skills and food science technicians continues to 
increase.  Growth rate for precision agriculture careers is 10-14% 
(O*netOnline) 



Market saturation: Average 1 year forecast growth rate in general Agriculture related fields, 
in Collin County, is 9.8% (JobsEQ average). 



Program viability: Collin County is growing at an average of +4.1% annually, and grew 91% 
from 2000-2016 (collincountytx.gov). The agriculture program will serve 
the Collin County area by providing an affordable student-centered 
degree plan that develops leadership skills and prepares students for 
careers in supervisory and management positions in the agriculture 
industry in Northeast Texas. As the population growth expands in Collin 
College, the program will challenge students to create solutions by 
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providing healthy, safe, agricultural products, locally. The focus of the 
program is to embrace the farm-to-table concept of sustainable 
agriculture, grown locally, while providing students with the skills needed 
to transfer to a four-year school, or apply their knowledge locally. By 
offering a work force-based program, we can offer clusters of courses for 
Continuing Education and adapt the program to meet the needs of our 
students.  



Budget plan: Please use the Proposed Budget form provided by Academic Services. 
Postsecondary 
educational 
requirement(s): 



Although there is no postsecondary requirement for certain positions in 
the agriculture areas, students who complete a certificate, an associate’s, 
and/or a bachelor’s degree increase their opportunities to go into 
supervisory and management positions. 



Enrollment management 
plan: 



Please use enrollment plan form provided by Academic Services. 



Advisory committee 
feedback/input: 



Advisory Committee Meeting Minutes attached: 
Daniel Soliz, Chairman, Allen ISD 
Brittany Douglas, Farmersville ISD 
Chase Brooke, Texas AgriLife Agent TAMU 
Clint Wolfe, Texas AgriLife Agent, TAMU 
Jason Hudson, Wylie ISD CTE 
Jeff Bednar, Profound Foods, Wylie 
Aaron Reeves, Reeves Family Farm, Princeton 
Karen Buechman, Plano ISD CTE 
Mackenzie Moore, USDA NRCS 
Jennifer Jackson (new), Wylie ISD 
Randy Harp, PhD, TAMUC, Dean of College of Agriculture 
Shawn Keon, Earth & Tracks 
Theodore Mackey, III, Anna ISD CTE 
Amanda Vanhoozier, Bishop Hill farm flowers, Just Picked TX, Slow Food 
DFW 
Rick Wells, Rick’s Chop House 
Joe Molina, Prosper CTE (new) 
Shalley Boles, Princeton ISD (new) 
Daniel Cunningham, Texas AgriLife - Water 



Curriculum Outline Please use the Curriculum Outline provided by Academic Services. 
Program level outcomes 
and assessment plan: 



Please use the Program Outcomes and Course Alignment (POCA) form 
provided by Academic Services. 



Articulation agreements: Texas A&M University Commerce, in process.  Sam Houston State 
University has approached us (9/26/19). Reached out to Texas Tech 
University. 



Certification/licensure 
requirements: 



None 
 



External accreditation: None  
Additional/student fees: $25/Lab fees (cover the cost of consumables and lab equipment that 



inherently is damaged through normal use – i.e. Broken glassware, tool 
components) 



Admission/graduation 
requirements: 



Admission: none beyond standard Collin College admissions. 
Graduation: Successful completion of the program. 











 
New Program Proposal 



5 
 



 



  



Format offerings: Classes will be delivered in face-to-face format and hybrid/online options. 
All lab-based courses will be face-to-face, hands-on activities. All face-to-
face courses will be delivered at the Wylie Campus. Pending: additional 
offerings will be available at Farmersville campus in addition to 30+/- 
acres of crop land for course use. Courses will be in traditional 16-week 
semesters.  



Vendor partnerships: None at this time 
Co-op opportunities: Area agriculture business internship opportunities are available. 
Curriculum alignment to 
industry standards: 



Curriculum is based on competencies outlined by the Work Force 
Commission and the THECB.   
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ENROLLMENT PLAN 
 



Program Name: 



Prepared By:                Department Name: 



Design a program-specific enrollment management plan. The plan should provide evidence that the 
proposed new program will have sufficient enrollment to support the program, including the following:  
 



• Identification of articulated feeder institutions and programs (e.g., high schools offering 
programs of study or dual credit courses);  



• A strategy for enrollment projection and management that includes student recruitment and 
program marketing;  



• A plan that specifies activities for access, recruitment, retention, and placement of students 
from special populations;  



• A history of enrollment in related continuing education/workforce education courses (if 
applicable); and  



• Projected enrollment, including the anticipated number of program majors for the first year of 
program operation, the anticipated average annual enrollment thereafter, and the anticipated 
annual number of graduates once the program is fully implemented;  



• A post placement plan to support students entering the workforce. 
 
RECRUITMENT, INCLUDING SPECIAL POPULATIONS 
 



1. Describe the institutions, programs, and/or services that have been identified to recruit 
prospective students (be specific). 



 
In-district Independent School Districts Agriculture students (FFA), and 4H programs served by Texas 
Agri-Life in Collin County. Agri-Life Extension Service collaboration to recruit senior citizens, citizens 
looking for second careers, and private property owners wanting to learn more about sustainable 
agriculture.  
 
 



2. Use the table below to describe how all prospective students, including subpopulations, will be 
identified and recruited for enrollment in this new program. Subpopulations include 
underrepresented groups, veterans, students with disabilities, displaced workers, gender disparities by 
occupation, nontraditional students, women returning to work after children and/or divorce, 
underemployed, people recently released from incarceration, recent immigrant/refugee populations 
among others.  
 
Note: Do not include in your enrollment plan Collin College students who are currently enrolled 
in another program. The aim of new programs is to serve employers and to attract new 
populations of prospective students. 



 
Population Method of Identification  Recruitment Activity 



For example – Recruit high school 
students, including ethnically 



Will work with school district 
administrators to obtain 



Will develop a promotional 
brochure and work with the 



Agricultural Studies – Urban/Susatainable Agriculture 



Anne Thornton Agriculture Studies 
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diverse and female students in 
appropriate math courses 
 



enrollment data from each of the 
identified feeder high schools; will 
analyze the data to identify these 
specific populations  



embedded career counselors to 
coordinate in-class presentations  



Recruit high school students from 
Agriculture, Food, and Natural 
Resources classes. 



Work with CTE Directors and FFA 
Sponsors and Ag teachers at feeder 
high schools to create pathways 
for interested students.  



Present at college fairs and 
college night at local high 
schools. Develop a brochure to 
provide pathways for students. 
Meet with FFA Leadership teams 
and groups.  
Host Area and District FFA 
Meetings at Wylie Campus in the 
future. 



Target Veterans and Wounded 
Veterans Groups and 
Underemployed 



Work with the USDA New Farmers 
Programs to target Veterans and 
Underemployed. Veterans will be 
identified through Texas Work 
Force Commission and walk-ins to 
Collin College’s Veterans Center and 
Career Center on the Wylie 
Campus. 



Provide brochures for outreach 
to local Veterans Groups, links to 
USDA New Farmers Resources.  



General Population/Transfers General Population walk-ins, 
transfers, Career Fairs, Career 
Coaches and general marketing. 



Develop a general marketing 
campaign. 



AgriLife Extension and 4H Clubs Work with local AgriLife Agents 
over 4H clubs and parent leaders 
to identify populations. 



Meet with Senior 4H members 
and leadership teams.  



Local Businesses Work with advisory committee and 
partner with local agricultural-
based industry to promote 
certificates and further awards.  



Provide them with general 
marketing material to assist in 
promoting the program 



 
RETENTION  
Retention is expected to remain at or above 80%. Describe the actions administrators, faculty and staff 
will implement to motivate and retain students. 



 
Administrators, faculty, and advisors will encourage students to take advantage of the FYE: First Year 
Experience programs and the Academic Enrichment opportunities provided for student success. 
Successful retention will be dependent on relationship-building with our students, working with them to 
develop pathways for remaining in the program through Student Scholarships, and promoting paid 
internship/cooperative learning experiences with industry partners. Intentionally, the AAS and 
Certificate 1, Sustainable Agriculture, offers the CHEF 1305 course, that includes SERVSafe and Food 
Protective Management certifications, which enhances employability of students in the food service 
industry. 
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COMPLETION 
Given the demographics of your program, what actions will administrators, faculty and staff take to 
support completion?  



• Curriculum will be reevaluated and adjusted to match employment entry points. 
• Career Coaches and student organizations will make students aware of certificates and degrees 



that articulate to four-year schools.  
• Students will be invited to career fairs, and encouraged to work with local farm entities and food 



providers to meet customer needs. Work with local farmer’s markets and food pantries as part 
of their community involvement. 



 
ENROLLMENT PROJECTIONS 
Develop a five-year projected enrollment plan, include the anticipated number of students, anticipated 
attrition number as well as the anticipated number of graduates once the program is fully implemented. 
The benefits of developing a five-year anticipated enrollment plan are: 



• Program initiators will have a better understanding on the estimated tuition and State formula 
funding the program is expected to generate 



• Program initiators can use this plan to project enrollment growth needs and additional faculty 
needed; for example, in addition to the courses needed in the second year, program 
administrators may also want to offer courses from the first year to start a new cohort 



• Ultimately, it will assist the program initiator in estimating reasonable costs for the program 
 
Sample Table: To complete the table enter the number of students expected to enroll in the program 
the first year. For example, if you anticipate 15 students the first year, then you may also estimate that 
15 students will enroll in the second year while a new cohort of students start year one.  
 



Five Year Plan 
Anticipated Enrollment (Per Award)  
CERTIFICATE LEVEL I = 15/year x 5 years 
CERTIFICATE LEVEL I = 15/year x 5 years 
(stackable) 
AAS = 10/year 



200 
 



Anticipated Attrition (May combine all awards) 40 
Anticipated Completers (May combine all awards) 
CERTIFICATE LEVEL I = 65 
CERTIFICATE LEVEL I = 65 
AAS = 30 



160 



 
Additional actions that may be taken as needed to boost enrollment:  
• Designate program specific scholarships where possible, such as the Lawler Scholarship for 



Collin College students majoring in science, biotechnology and studies relating to the 
environment or agriculture. 



• Work with Collin College Career Coaches to promote program initiatives.  
• Invite students on campus to participate in a program-related events such as Collin College 



Night and various events and presentations by Collin College Career Coaches. 
• Approach local employers who frequently post job openings in the field to speak with students. 
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• Network with local school districts, FFA Chapters, and 4-H clubs to recruit students, in addition 
to working with Texas AgriLife and other local groups to promote the program.  



• Host Area and District FFA meetings, host at least one 4-H event for North Texas, and 
collaborate with local school district culinary programs to incorporate a Farm to Table 
competition/demonstration to be hosted at the Wylie Campus.  



• Work with CTE Directors at area ISD’s to promote Dual Credit certificate completions under TEA 
endorsements.  
 



POST COMPLETION PLACEMENT PLAN 
Describe the actions administrators, faculty and staff will implement to support post placement of 
students in workforce programs.  
 



• Utilize Career Fairs, work with Advisory Committee members, Collin College Career Center, 
faculty contacts, and administrator contacts, encourage students to attend and network at the 
major stock shows (State Fair of Texas, Ft Worth Livestock Show and Rodeo), and area County 
Shows and Fairs (North Texas State Fair & Rodeo, Collin County Junior Livestock Show, Local and 
Regional Home & Garden Expos, etc.) 
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Program Outcomes and Course Alignment 
Program Name: Agricultural Studies – Urban/Sustainable Agriculture  



Program Outcomes:  
Program Outcome 1: Differentiate production methods based on geography and crop selection. 
Program Outcome 2: Analyze the impact of climate variation on crops, assess the interactions of 



soils, water, and fertility, and demonstrate an understanding of fundamental 
animal husbandry practices. 



Program Outcome 3: Apply scientific reasoning to solve problems and make informed decisions. 
Program Outcome 4: Identify and apply the needs and uses of technology in agriculture. 
Program Outcome 5: Investigate methods or environmental manipulation (controlled 



environments) and apply the best practices to meet market needs. 
Program Outcome 6: Examine the structure of agricultural markets and determine market value of 



commodities. 
• KSA Survey from Advisory Committee adapted the Program Outcomes and specifically tailored 



these to this program.  



For each program course, indicate how the course will support the program level outcomes. For 
example, if course WXYZ 1234 introduces students to one of the program outcomes, then enter “I” for 
that specific program outcome. Please note that a course can be “I”, “P”, “E” and/or “A” in any program 
outcome. 



Program Map ▼ 



I=Introduced      P=Practiced     E=Emphasized     A=Assessed 



Program 
Courses 



Program 
Outcome 1 



Program 
Outcome 2 



Program 
Outcome 3 



Program 
Outcome 4 



Program 
Outcome 5 



Program 
Outcome 6 



HALT 2402 IPEA IPEA IPEA IPEA IPEA IPEA 



HALT 2421 IPEA IPEA IPEA   IPEA 



HALT 2308 IPEA IPEA IPEA IPEA IPEA IPEA 



AGRI 1415 IPEA IPEA IPEA  IPEA  



AGRI 2303    IPEA IPEA  



AGRI 1325    IPEA  IPEA 



AGCR 2313  IPEA   IPEA  



AGCR 2371 IPEA IPEA IPEA IPEA   



AGCR 2305  IPEA   IPEA  



AGCR 2586  IPEA     
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Developing an Assessment Plan for Program Level Outcomes 



Review existing assessment methods and current practices for collecting/gathering student data to 
identify direct and indirect methods of assessment. Remember that the data will need to be gathered, 
analyzed, and used to support the program’s continuous improvement processes. 



Describe the direct and indirect assessment methods that will be used to assess the program level 
outcomes. Include a) what will be assessed, b) how will it be assessed, c) who will be assessing it, and d) 
when will it be assessed. 



 
Program Level 



Outcome 
Direct Method Indirect Method How will the 



data be 
collected? 



Who will 
collect the 



data? 



When will data 
be collected? 



1 Tests, 
Homework, lab 
activities, 
projects, 
presentations. 



Observation of 
students in lab 



Grades Faculty Upon 
Completion of 
assessment 



2 Tests, 
Homework, lab 
activities, 
projects, 
presentations. 



Observation of 
students in lab 



Grades Faculty Upon 
Completion of 
assessment 



3 Tests, 
Homework, lab 
activities, 
projects, 
presentations. 



Observation of 
students in lab 



Grades Faculty Upon 
Completion of 
assessment 



4 Tests, 
Homework, lab 
activities, 
projects, 
presentations. 



Observation of 
students in lab 



Grades Faculty Upon 
Completion of 
assessment 



5 Tests, 
Homework, lab 
activities, 
projects, 
presentations. 



Observation of 
students in lab 



Grades Faculty Upon 
Completion of 
assessment 



6 Tests, 
Homework, lab 
activities, 
projects, 
presentations. 



Observation of 
students in lab 



Grades Faculty Upon 
Completion of 
assessment 
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CURRICULUM ADVISORY BOARD 
October 25, 2019 


1:30 pm 
CHEC 200 


Approved Meeting Minutes 
 
 
Voting Members Present 
Gwen Miller – Chair, Sean Geraghty – Chair Elect, Adrienne Caughfield, Jillian DeShazo, Kathy Fant, 
Cynthia Gruver, Tony Howard, Joan Hunsaker, Linda Kapocsi, Paul Manganelli, Tom Ottinger, Barry 
Piazza, Mark Popowski, Charles Ring, Steve Rizzo, Clair Robertson, Michael Rose, Donna Smith 
 
Voting Members Absent 
Kim Lower (Gwen Miller, proxy) 
 
Non-Voting Members Present 
Brenda Carter – Deans’ Liaison, Gloria Hurtado-Diaz – Institutional Research Liaison, Cameron Neal – 
Academic Partnerships Liaison, Lacy Castleman, Diana Hopes, Marisela Lopez, Karen Murph  
 
Non-Voting Members Absent 
Jaime Mills – Academic Partnerships Liaison, Karen Musa – Deans’ Liaison, Cindy Pokrywa – Student 
Enrollment Services Liaison 
 
Others Present 
Ann Blackman, Rachel Bzostek Walker, Francis Choy, Todd Fields, Jon Hardesty, De’Aira Holloway, Tina 
Jackson, Jane Leach, Craig Leverette, Jane Lopes, David Liska, David Malone, Mary McRae, Mark Smith, 
Anne Thornton 
 
Gwen called the meeting to order at 1:32 p.m. 
 
New Curricular Proposals 


 
♦ Psychology – Matt Diggs 


• New Field of Study 
o Psychology Field of Study (FOS) 


• New courses – Previously approved 
o PSYC 2317 Statistical Methods in Psychology 
o PSYC 2320 Abnormal Psychology 
o PSYC 2330 Biological Psychology 


• Psychology is a growing field and the hope is that the popularity of transfer programs makes 
this six-course Field of Study (FOS) enticing for students to want to enroll. The six courses 
that have been presented by the state will be transferable and allow Collin Psychology faculty 
to be innovative and form partnerships with other colleges. At this time, the Psychology 
department is requesting approval for only the FOS. A specific degree is not being proposed 
at this point.   


• Recommended for Fall 2020 
 


♦ Diagnostic Medical Sonography – Megan Chambers 
• Program Revisions 


o AAS - Diagnostic Medical Sonography 
• New Courses 


o DMSO 1210 Introduction to Sonography  
o DMSO 1441 Abdominopelvic Sonography 







 


o DMSO 1455 Sonographic Pathophysiology 
o DMSO 2353 Sonography of Superficial Structures 
o DMSO 1201 Techniques of Medical Sonography 
o DMSO 1167 Practicum 1 - Diagnostic Medical Sonography/Sonographer and 


Ultrasound Technician 
o DMSO 1466 Practicum 2 - Diagnostic Medical Sonography/Sonographer and 


Ultrasound Technician 
o DMSO 2230 Advanced Ultrasound and Review 


• Course Revisions 
o DMSO 2405 Sonography of Obstetrics/Gynecology 
o DMSO 2342 Sonography of High Risk Obstetrics 
o DSVT 1300 Principles of Vascular Technology 
o DSVT 2200 Vascular Technology Applications 


• There was an issue over the summer where one of our partners had a change in 
management and was no longer able to help us with the clinical portion. Currently, the clinical 
sites are being shared with two other schools, Parker University and El Centro. Collin and El 
Centro have the same integrated practicum format, where students are in clinicals and in 
class. This means that there are 68 sonography students at one time, but there is not enough 
room for everyone. Also, there are very strict ratios that need to be adhered to regarding 
clinical courses, as there must be one licensed sonographer per student. The directors from 
Parker University, El Centro College, and Collin College met and decided that the best 
solution would be to rotate clinical times. Parker University will have their clinicals September 
1st to March 1st; Collin would have their clinicals March 1st to September 1st; and El Centro 
will continue to go throughout the year. Many changes had to be done to the curriculum as 
well, which made it necessary to remove some clinical/practicum hours. Biology1406 was 
removed because the department felt it was unnecessary to have 12 prerequisite hours in 
Biology when some of the content is already being covered throughout the DMSO courses. 
The department did not want to add or build new courses to make up for the loss of hours, so 
the hours were added into the existing courses.   


• Recommended for Spring 2020, with removal of the word “Fall” from the prerequisite section 
in the outline, so as not to confuse students and mislead them into thinking that they can take 
all the courses in one semester and be done. One abstention. 


 
♦ Agriculture – Anne Thornton 


• New Program 
o AAS - Urban Sustainable Agriculture 
o Certificate Level 1 - Controlled Environment Agriculture 
o Certificate Level 1 - Sustainable Agriculture 


• New Courses 
o AGCR 2305 Entomology 
o AGCR 2371 Introduction to Sustainable Agriculture 
o AGCR 2313 Soil and Water Conservation Management 
o AGCR 2586 Internship – Crop Production 
o AGRI 1415 Horticulture 
o AGRI 2303 Agricultural Construction 
o AGRI 1325 Marketing of Agricultural Products 
o HALT 2308 Greenhouse Management 
o HALT 2402 Greenhouse Crop Production 
o HALT 2421 Small Farming 


• The main basis of this program was an AS which is not being presented yet because the 
state is currently working through the Agriculture FOS, and it doesn’t make sense to present 
it now only to make changes to it soon after. The AS will be in agriculture business since the 
core that is included in the curriculum will give students more flexibility. The AAS Urban 







 


Sustainable Agriculture is a unique component to this program because it is current, modern, 
and relevant to the community. This program is focused on bringing nutrient dense foods to 
areas with minimal access. There is a growing trend in this area, and this industry will create 
different types of careers. There is a big dual credit interest in it. As the Farmersville campus 
opens, there will be land available to expand the program and have it at two different 
campuses. The average age of a U.S. farmer is 58, so there is a need to educate the youth, 
as fifty percent of Collin is still rural. There is little competition for this program. Austin has an 
AAS program, but it does not have a controlled environment emphasis. Northeast Texas 
Community College has an AAS, a Level 1, and a Level 2 certificate, but they also do not 
have the urban emphasis. North Central Texas is geared towards livestock. The Agriculture 
advisory committee expressed their concerns about the void of management-oriented people 
who know the technology side of the business. In addition, there are articulation possibilities. 
The AAS will transfer to Texas A&M Commerce even though it is a workforce program. Sam 
Houston has expressed their interest, and Tarleton will hopefully also get involved. Collin 
faculty have met with the ISDs and are discussing facility collaborations. There is a great 
possibility for recruitment through the ISDs. Wylie alone has about three or four hundred 
students that could be recruited. Collin has never had a program like this before, but was able 
to add several classes from already established Collin programs. CHEM 1411 was included 
in the curriculum (with CHEC 1405 as a substitution) because it is a course that every four-
year school requires; however, its MATH 1314 prerequisite is not included in the program. 
Therefore, it was suggested that CHEM 1405 be listed as the required course, with CHEM 
1411 as the substitution. There is flexibility in substituting the PHIL 1301 course, but it was 
included in the curriculum because it was thought that it would be a course that would help 
students be more successful when considering the demographics of the students that will be 
coming to this program. There was a suggestion about substituting the Philosophy course for  
SPCH 1321, because it is thought that it could better compliment the degree. However, the 
Philosophy course was added to fulfill the Humanities degree requirement, and Speech is 
part of the Collin core option so it cannot be a replacement for the Philosophy course. Also, 
there is a philosophical aspect in the foundation of sustainable agriculture regarding getting 
back to producing healthier soil, healthier foods, healthier humans, etc. However, it was 
decided that any of the courses from the Humanities options could be taken. The advisory 
committee preferred MATH 1324 because the statistics component would be helpful for 
students wanting to run their own business. ECON 1301 was added to the curriculum 
because most of the dual credit students are taking that course instead of ECON 2301. One 
of the areas Collin hopes to heavily recruit from are veterans – especially those that are from 
Wounded Warriors or are having post-traumatic stress disorder (PTSD) issues. This is 
because the United States Department of Agriculture (USDA) is really pushing that since 
there is much funding available, but also because research has shown that there is healing 
from getting out in the field. Collin will not be housing livestock, but is in communication with 
Wylie ISD to work with their livestock. Collin Agriculture faculty is looking at mirroring 
Commerce’s way of assessing the internship product quality where students will be getting a 
certain section, then will have to implement a plan regarding which crop they are going to 
grow, which nutrients they are going to feed those crops, and getting them to the point where 
they can be sold at market. One idea is possibly giving the produce to the culinary program 
so they can use it. There is a companion program called Agroecology, that might be an 
option further down the road; more earth science programs would be included in that 
program. 


• Recommended for Spring 2021, with the suggested changes being made. 
 


♦ Vocational Nursing – Jane Lopes 
• New Program 


o Certificate Level 2 - Vocational Nursing 
• New Courses 







 


o VNSG 1205  NCLEX-PN Review 
o VNSG 1230  Maternal-Neonatal Nursing 
o VNSG 1238  Mental Illness 
o VNSG 1261 Clinical I - Licensed Practical/Vocational Nurse Training 
o VNSG 1262 Clinical II - Licensed Practical/Vocational Nurse Training 
o VNSG 1270 Concept-Based Nursing Principles I 
o VNSG 1271 Concept-Based Nursing Principles II 
o VNSG 1570  Concept-Based Skills I 
o VNSG 1571 Concept-Based Skills II 
o VNSG 1577 Concept-Based Nursing Care I 
o VNSG 1578 Concept-Based Nursing Care II 
o VNSG 1579 Concept-Based Nursing Care III 
o VNSG 2363 Clinical III - Licensed Practical/Vocational Nurse Training 


• An LVN is a Licensed Vocational Nurse; in all states, other than California and Texas, they 
are referred to as LPN Licensed Practical nurses. This proposed program is for one year. All 
students take the same licensing exams, so they can work anywhere nationwide. LVNs 
mostly work with more stabilized patients and will always report to either a Registered Nurse 
(RN), Advanced Practice Registered Nurse (APRN), or Nurse Practitioner. LVNs may work 
under a Physician, Dentist, or a Physician Assistant and are sometimes hired as Surgical 
Assistants. There were 240 LVN openings last month in Collin County alone and 870 in the 
DFW metroplex. There is a need for nurses. The average age of an RN in TX is 51, and the 
average age of an LVN is 52. This program will be offered at the Wylie campus and at the 
Allen Technical campus. One campus will admit students in the Fall and the other will admit 
in the Spring. The reasoning behind this is that if a student is unsuccessful in one semester 
they can go to the other campus the very next semester and start again instead of having to 
wait until the next year. The cohort size will start out small. The goal is to have 24 students 
per campus per year for the first two years. This will give an opportunity to make any 
adjustments before having a bigger cohort. The Accreditation Commission for Education in 
Nursing (ACEN) restricts enrollment increases to 15% a year. There are several WECM local 
need courses proposed because the classes in this program will be taught by a technique 
called concept-based learning, which is fairly new, and there are currently not any existing 
courses available. This technique is compared to the systems-based organization content 
technique. Collin College will be the first to offer this type of LVN program. The Texas Board 
of Nursing (BON) is watching closely and encouraging some creativity. The principles that will 
be covered in the curriculum are going to be ethics, laws, etc. All concepts will be integrated 
into the concept-based courses instead of being broken down into all the different topics. 
Anatomy and Physiology I and II are critical to being selected for a nursing program, but BIOL 
2404 was chosen because it is thought that most of the students entering this program will be 
non-traditional students who are coming back to school after several years, and Anatomy and 
Physiology I may be too difficult to start off with, and their grade would affect their ability to 
get into an RN program later. In addition to lab time, there are active learning strategies, 
which reinforce what the students learn in lecture. It will be hands on activities, discussions, 
and case studies that go with what they have learned. The sequencing will be a little different 
depending on which semester the student starts. The Maymester will bring the two cohorts 
together to use the facilities available. Students who have Certified Nurse Technician (CNT), 
Emergency Medical Technician (EMT), or military experience/licensure will get admission 
points on the exam for consideration to be in the program.  


• Recommended for Spring 2021 
 


Expedited Proposals – None 
 


Deans’ Liaison Report – The Deans discussed the definitions of hybrid and blended courses. Faculty 
load was also discussed. The job posting for the Director for Teaching and Learning has been posted; 







 


this person will oversee faculty development. The Executive Dean for Virtual College will also be posted 
soon. Faculty transfers will be the subject of the next meeting; the deans will also decide the new hires 
that will be needed. There was a discussion about the TRS changes. P-cards were also discussed; 
faculty will be able to receive a p-card for travel. The Associate Deans recommended that the syllabus 
template be updated so that the core values be added and grade appeal section be removed. A decision 
was made regarding the course section numbers. With the addition of the two new campuses, the 
alphabet can no longer be used. Each campus will have a numbering system, but dual credit will stay the 
same.  
 
Faculty Council Report – There was a discussion about closed captioning for online courses. Quality 
Matters is being offered to faculty to increase the quality of online courses. All new web courses will have 
to be built in Quality Matters. All new adjunct faculty are being encouraged to sign up for the Adjunct 
Faculty Academy. Collin Board of Trustees set a policy regarding Texas SB 18, that allows outside 
entities to distribute literature with permission, but must be 100 feet away from exterior doors. The 
campus carry was also discussed.   
 
CAB Business 


♦ 2019-2020 Catalog Addendum – There will be an addendum to the catalog. The changes were 
limited to extenuating circumstances. The two new programs, Sport and Recreation 
Management and Insurance Management were approved by SACSCOC and are effective 
Spring 2020 and will be included.  


♦ The Curriculum Office is proposing a subcommittee to explore processes for justifying course 
prerequisites. The reason is to uphold academic standing and empower faculty to uphold 
standards, but also to make sure that we are not limiting students’ access nor limiting their 
academic goals. CAB members are being asked to be part of this subcommittee. If anyone is 
interested in serving on this subcommittee, please let Karen know. Discussion will begin in 
November.  


♦ 2020-2021 Catalog Updates – If CAB members know of anyone within their discipline or 
department that is looking to make changes to curriculum for the next academic year, they are 
urged to encourage him/her to contact the Curriculum Office as soon as possible to assure they 
will be completed before the March deadline. 


♦ Status of CAB Recommendations – All programs have been approved by leadership. 
♦ September 27 Meeting Minutes – Approved 
♦ Other Business – No other business 


 
Next Meeting – November 22 
 
Meeting adjourned at 3:38 p.m. 
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COLLIN COLLEGE 
Curriculum Outline 



Lec Lab Ext Contact Credit
BIOL 1406 Biology for Science Majors
BIOL 2401 Anatomy and Physiology I 3 4 0 112 4
BIOL 2402 Anatomy and Physiology II  3 4 0 112 4
ENGL 1301 Composition I 3 1 0 64 3



MATH 1314 College Algebra 1 3 1 0 64 3



PHYS 1405 Conceptual Physics 3 3 0 96 4
DMSO 1210 Introduction to Sonography 2 0 0 32 2



Total Hours 17 13 0 480 20



Lec Lab Ext Contact Credit
DMSO 1110 Introduction to Sonography  (increased hours and moved to 



prerequisite sem)
DMSO 1266 Practicum 1 - Diagnostic Medical Sonography/Sonographer 



and Ultrasound Technician
DMSO 1341 Abdominopelvic Sonography
DMSO 1355 Sonographic Pathophysiology
DMSO 1441 Abdominopelvic Sonography 3 4 0 112 4
DMSO 1455 Sonographic Pathophysiology 3 2 0 80 4
DMSO 2353 Sonography of Superficial Structures 2 2 0 64 3
DMSO 1202 Basic Ultrasound Physics     (moved from 2nd yr / 1st sem) 2 1 0 48 2
PSYC 2301 General Psychology (See Social / Behavioral Sciences option) 3 0 0 48 3



Total Hours 13 9 0 352 16



Lec Lab Ext Contact Credit
DMSO 1166 Practicum 2 - Diagnostic Medical Sonography/Sonographer 



and Ultrasound Technician
DMSO 2253 Sonography of Superficial Structures
DMSO 2405 Sonography of Obstetrics/Gynecology    (moved from 2nd yr / 



1st sem)
3 4 0 112 4



DSVT 1300 Principles of Vascular Technology     (moved from 2nd yr / 1st 
sem)



2 3 0 80 3



DMSO 2243 Advanced Ultrasound Physics     (moved from 2nd yr / 2nd 
sem)



2 1 0 48 2



Total Hours 7 8 0 240 9



Lec Lab Ext Contact Credit
DSVT 2200 Vascular Technology Applications     (moved from 2nd yr / 2nd 



sem)
1 3 0 64 2



DMSO 2342 Sonography of High Risk Obstetrics     (moved from 2nd yr / 
2nd sem)



2 3 0 80 3



DMSO 1201 Techniques of Medical Sonography 0 5 0 80 2
DMSO 1167 Practicum 1 - Diagnostic Medical Sonography/Sonographer 



and Ultrasound Technician
0 0 8 128 1



Total Hours 3 11 8 352 8



Lec Lab Ext Contact Credit
DMSO 2367 Practicum 4 - Diagnostic Medical Sonography/Sonographer 



and Ultrasound Technician
DMSO 1466 Practicum 2 - Diagnostic Medical Sonography/Sonographer 



and Ultrasound Technician
0 0 36 576 4



Humanities / Fine Arts course 3 0 0 48 3
Total Hours 3 0 36 624 7



Lec Lab Ext Contact Credit
DMSO 2130 Advanced Ultrasound and Review (Capstone)
DMSO 2267 Practicum 5 - Diagnostic Medical Sonography/Sonographer 



and Ultrasound Technician
DMSO 2230 Advanced Ultrasound and Review (Capstone) 2 0 0 32 2
DMSO 1366 Practicum 3 - Diagnostic Medical Sonography/Sonographer 



and Ultrasound Technician   (moved from 2nd yr / 1st sem)
0 0 26 416 3



Total Hours 2 0 26 448 5



2480 65



GEN ED



Third Semester (Summer)



1. May substitute MATH 1324, MATH 1342, MATH 1414, or MATH 2412
   



CIP 51.0910AAS - Diagnostic Medical Sonography
65 credit hours



Prerequisites (Fall)



FIRST YEAR
First Semester (Spring)



Second Semester (Summer)



SECOND YEAR
First Semester (Fall)



Second Semester (Spring)



GRAND  TOTAL













COLLIN COLLEGE 



COURSE SYLLABUS 



 
 
 



Course Number:  DMSO 1167 
 
Course Title:  Practicum I (or Field Experience) - Diagnostic Medical Sonography/Sonographer and Ultrasound 



Technician 
 
Course Description:  Practical, general workplace training supported by an individualized learning plan 



developed by the employer, college, and student. 
 
Course Credit Hours: 1 



Practicum Hours: 8 
 
Student Learning Outcomes:  



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. As outlined in the learning plan, apply the theory, concepts, and skills involving specialized materials, 



tools, equipment, procedures, regulations, laws, and interactions within and among political, 
economic, environmental, social, and legal systems associated with the occupation and the 
business/industry; and will demonstrate legal and ethical behavior, safety practices, interpersonal and 
teamwork skills, and appropriate written and verbal communication skills using the terminology of the 
occupation and the business/industry. 



 
Withdrawal Policy: See the current Collin Registration Guide for last day to withdraw. 



 
Collin College Academic Policies: See the current Collin Student Handbook. 



 
Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC- 
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
Spring 2020 New 



Course Information 













COLLIN COLLEGE 



COURSE SYLLABUS 



 
 
 



Course Number:  DMSO 1201 
 
Course Title:  Techniques of Medical Sonography 



 
Course Description:  Scanning techniques. Includes scan protocols and procedures within the laboratory 



setting utilizing live scanning and/or simulated experience. 
 
Course Credit Hours: 2 



Lab Hours: 5 
 
Student Learning Outcomes:  



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. Demonstrate scanning techniques, procedures, and protocols for the area of interest. 
2. Identify normal sonographic anatomy. 
3. Discuss steps for the initiation and completion of the sonographic exam. 
4. Demonstrate ergonomics. 
 



Withdrawal Policy: See the current Collin Registration Guide for last day to withdraw. 
 
Collin College Academic Policies: See the current Collin Student Handbook. 



 
Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC- 
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
Spring 2020 New 



Course Information 













 



COLLIN COLLEGE 
COURSE SYLLABUS 



 
 
 
 
Course Number:  DMSO 1210 
 
Course Title:  Introduction to Sonography 



Course Description: An introduction to the profession of sonography and the role of the sonographer. 
Emphasis on medical terminology, ethical/legal aspects, written and verbal communication, and 
professional issues relating to registry, accreditation, professional organizations and history of the 
profession.   



 
Course Credit Hours:     2  



 Lecture Hours:     2    



Student Learning Outcomes: 
State-mandated Outcomes: Upon successful completion of this course, students will: 
1. Describe the historical development of ultrasound. 
2. List related professional organizations. 
3. Identify registry and lab accreditation requirements and process.  
4. Discuss clinical practice guidelines for sonographers. 
5. Explain medical, legal, and ethical aspects of the profession.   



Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 
 
Collin College Academic Policies:  See the current Collin Student Handbook 
 
Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, state 



and local laws, regulations and guidelines with respect to providing reasonable accommodations as 
required to afford equal educational opportunity. It is the student’s responsibility to contact the 
ACCESS office, SCC-D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate 
accommodations. See the current Collin Student Handbook for additional information. 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Spring 2020 Rev 



Course Information 













COLLIN COLLEGE 



COURSE SYLLABUS 



 
 
 



Course Number:  DMSO 1441 
 
Course Title:  Abdominopelvic Sonography 



 
Course Description:  Normal anatomy and physiology of the abdominal and pelvic cavities as related to 



scanning techniques, transducer selection, and scanning protocols. 
 
Course Credit Hours: 4 



Lecture Hours: 3 
Lab Hours: 4 



 
Student Learning Outcomes:  



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. Identify the sonographic appearances of normal abdominal and pelvic structures. 
2. Explain physiology of abdominal and pelvic organs.  
3. Describe the appropriate scanning techniques according to standard protocol guidelines. 
 



Withdrawal Policy: See the current Collin Registration Guide for last day to withdraw. 
 
Collin College Academic Policies: See the current Collin Student Handbook. 



 
Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC- 
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 



 
Spring 2020 New 



Course Information 













COLLIN COLLEGE 



COURSE SYLLABUS 



 
 
 



Course Number:  DMSO 1455 
 
Course Title:  Sonographic Pathophysiology 



 
Course Description:  Pathology and pathophysiology of the abdominal structures visualized with ultrasound. 



Includes abdomen and pelvis. 
 
Course Credit Hours: 4 



Lecture Hours: 3 
Lab Hours: 2 



 
Student Learning Outcomes:  



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. Identify abnormal sonographic patterns and pathological processes in the organs of the abdomen and 



pelvis. 
 



Withdrawal Policy: See the current Collin Registration Guide for last day to withdraw. 
 
Collin College Academic Policies: See the current Collin Student Handbook. 



 
Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC- 
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 



Spring 2020 New 



Course Information 













COLLIN COLLEGE 



COURSE SYLLABUS 



 
 
 



Course Number:  DMSO 1466 
 
Course Title:  Practicum II (or Field Experience) - Diagnostic Medical Sonography/Sonographer and Ultrasound 



Technician 
 
Course Description:  Practical, general workplace training supported by an individualized learning plan 



developed by the employer, college, and student. 
 
Course Credit Hours: 4 



Practicum Hours: 36 
 
Student Learning Outcomes:  



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. As outlined in the learning plan, apply the theory, concepts, and skills involving specialized materials, 



tools, equipment, procedures, regulations, laws, and interactions within and among political, 
economic, environmental, social, and legal systems associated with the occupation and the 
business/industry; and will demonstrate legal and ethical behavior, safety practices, interpersonal and 
teamwork skills, and appropriate written and verbal communication skills using the terminology of the 
occupation and the business/industry. 



 
Withdrawal Policy: See the current Collin Registration Guide for last day to withdraw. 



 
Collin College Academic Policies: See the current Collin Student Handbook. 



 
Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC- 
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
Spring 2020 New 



Course Information 













COLLIN COLLEGE 



COURSE SYLLABUS 



 
 
 



Course Number:  DMSO 2230 
 
Course Title:  Advanced Ultrasound and Review 



 
Course Description:  Knowledge, skills, and professional values within a legal and ethical framework 



addressing emerging technologies and professional development. 
 
Course Credit Hours: 2 



Lecture Hours: 2 
 
Student Learning Outcomes:  



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. Apply problem solving and critical thinking skills in the context of professional transition. 
2. Demonstrate registry preparedness. 
3. Examine sonography practice within a collaborative ethical and legal framework. 
 



Withdrawal Policy: See the current Collin Registration Guide for last day to withdraw. 
 
Collin College Academic Policies: See the current Collin Student Handbook. 



 
Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC- 
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 
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Course Information 













 



COLLIN COLLEGE 
COURSE SYLLABUS 



 
 
 
 
Course Number:  DMSO 2342 
 
Course Title: Sonography of High Risk Obstetrics 



Course Description: Maternal disease and fetal abnormalities. Includes scanning techniques, patient 
history and laboratory data, transducer selection, and scanning protocols. Lab required. 



 
Course Credit Hours:     3  



 Lecture Hours:     3 2 
       Lab Hours:     1 3  



Student Learning Outcomes: 
 State-mandated Outcomes: Upon successful completion of this course, students will: 



1. Identify and differentiate normal and abnormal fetal and maternal structures. 
2. Demonstrate pertinent measurement techniques and scanning techniques using standard 



protocols. 
3. Evaluate patient history and laboratory data as it relates to ultrasound. 
4. Select appropriate transducer for area of interest. 



Licensure Notice: For students in this course who may have a criminal background, please be advised 
that the background could keep you from being licensed by the State of Texas. If you have a 
question about your background and licensure, please speak with your faculty member or the 
department chair. You also have the right to request a criminal history evaluation letter from the 
applicable licensing agency. 



 
Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 
 
Collin College Academic Policies:  See the current Collin Student Handbook 
 
Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, state 



and local laws, regulations and guidelines with respect to providing reasonable accommodations as 
required to afford equal educational opportunity. It is the student’s responsibility to contact the 
ACCESS office, SCC-D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate 
accommodations. See the current Collin Student Handbook for additional information. 
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Course Information 













COLLIN COLLEGE 



COURSE SYLLABUS 



 
 
 



Course Number:  DMSO 2353 
 
Course Title:  Sonography of Superficial Structures 



 
Course Description:  Detailed study of normal and pathological superficial structures as related to scanning 



techniques, patient history and laboratory data, transducer selection, and scanning protocols. 
 
Course Credit Hours: 3 



Lecture Hours: 2 
Lab Hours: 2 



 
Student Learning Outcomes:  



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. Identify sonographic appearance of normal and abnormal superficial structures. 
2. Identify appropriate scanning technique using standard protocol guidelines. 
3. Evaluate patient history and laboratory data as it relates to sonography. 
 



Withdrawal Policy: See the current Collin Registration Guide for last day to withdraw. 
 
Collin College Academic Policies: See the current Collin Student Handbook. 



 
Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC- 
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
Spring 2020 New 



Course Information 













 



COLLIN COLLEGE 
COURSE SYLLABUS 



 
 
 
 
Course Number:  DMSO 2405 
 
Course Title: Sonography of Obstetrics/Gynecology 



Course Description: Detailed study of the pelvis and obstetrics/gynecology as related to scanning 
techniques, patient history and laboratory data, transducer selection, and scanning protocols. Lab 
required.  



 
Course Credit Hours:     4  



 Lecture Hours:     3 
       Lab Hours:     2 4       



Student Learning Outcomes: 
 State-mandated Outcomes: Upon successful completion of this course, students will: 



1. Identify the sonographic appearances of normal and abnormal female pelvis.  
2. Identify normal and abnormal obstetrical findings. 
3. Demonstrate appropriate scanning techniques using standard protocols. 
4. Evaluate patient history and laboratory data as it relates to sonography. 



Licensure Notice: For students in this course who may have a criminal background, please be advised 
that the background could keep you from being licensed by the State of Texas. If you have a 
question about your background and licensure, please speak with your faculty member or the 
department chair. You also have the right to request a criminal history evaluation letter from the 
applicable licensing agency. 



 
Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 
 
Collin College Academic Policies:  See the current Collin Student Handbook 
 
Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, state 



and local laws, regulations and guidelines with respect to providing reasonable accommodations as 
required to afford equal educational opportunity. It is the student’s responsibility to contact the 
ACCESS office, SCC-D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate 
accommodations. See the current Collin Student Handbook for additional information. 
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COLLIN COLLEGE 
COURSE SYLLABUS 



 
 



 
 
 
 
Course Number:  DSVT 1300 
 
Course Title:  Principles of Vascular Technology 



Course Description:  Introduction to non-invasive vascular technology modalities. Includes 2D 
imaging, Doppler, plethysmography, and segmental pressures. Emphasis on performing basic 
venous and arterial imaging and non-imaging exams. 



 
Course Credit Hours: 3  
             Lecture Hours: 2 
                   Lab Hours: 2 3 



Student Learning Outcomes 
 State-mandated Outcomes:  Upon successful completion of this course, students will: 



1. Describe protocols for performing non-invasive vascular exams. 
2. Explain measurement and grading criteria. 
3. Perform basic non-invasive peripheral vascular exams, including carotid, arterial, and 



venous studies. 
4. Make appropriate and accurate measurements. 



Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 
 
Collin College Academic Policies:  See the current Collin Student Handbook 
 
Americans with Disabilities Act Statement:  Collin College will adhere to all applicable federal, state 



and local laws, regulations and guidelines with respect to providing reasonable accommodations 
as required to afford equal educational opportunity. It is the student’s responsibility to contact the 
ACCESS office, SCC-D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate 
accommodations. See the current Collin Student Handbook for additional information. 
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COLLIN COLLEGE 
COURSE SYLLABUS 



 
 



 
 
 
 
Course Number:  DSVT 2200 
 
Course Title:  Vascular Technology Applications 



Course Description:  Non-invasive vascular technology. Includes 2-D imaging, Doppler, 
plethysmography, and segmental pressures. Emphasizes protocols for performing basic 
venous and arterial imaging and non-imaging exams. 



 
Course Credit Hours: 2  
             Lecture Hours: 1 
                   Lab Hours: 2 3 



Student Learning Outcomes 
 State-mandated Outcomes:  Upon successful completion of this course, students will: 



1. Identify the anatomy, physiology, and pathology of the vascular system as it relates to non-
invasive technology. 



2. Discuss criteria for performing routine non-invasive peripheral vascular exams including 
carotid, arterial, and venous studies. 



Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 
 
Collin College Academic Policies:  See the current Collin Student Handbook 
 
Americans with Disabilities Act Statement:  Collin College will adhere to all applicable federal, state 



and local laws, regulations and guidelines with respect to providing reasonable accommodations 
as required to afford equal educational opportunity. It is the student’s responsibility to contact the 
ACCESS office, SCC-D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate 
accommodations. See the current Collin Student Handbook for additional information. 
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Effective Term:



Additional Fees:



      DMSO 2342  Sonography of High Risk Obstetrics



      DMSO 1167  Practicum 1 - Diagnostic Medical Sonography/Sonographer and Ultrasound Technician



New Courses



      DMSO 1210  Introduction to Sonography



Rev 06.07.18



Rationale:
The change in sequence and reduction in the number of practicums is necessary to lessen the amount of students in our clinical sites. Our clinical sites are shared 
with the sonography programs at Parker University and El Centro. By moving our practicums to the last 3 semesters, we are opposite of the clinical schedule that 
Parker uses, meaning our clinical sites would only have to accommodate two programs versus three at a time. Our largest network of clinical sites is now unable to 
accept sonography students due to a change in administration. Our standards require a 1:1 ratio for student and sonographer. There are not enough qualified (and 
willing) clinical sites to accommodate the area programs if Collin were to have two cohorts simultaneously attending practicum (as currently planned with the 
original outline).



In addition, BIOL 1406 is being removed, as it is no longer needed as a prerequisite.  Being able to put those 4 credit hours back into the program with DMSO courses 
versus our students completing 12 credit hours of biology courses would be much more beneficial.



Also, the intro course has been moved to the prerequisite semester.  Other programs in our area require it to be completed prior to applying to their programs. I have 
had two students this year drop from the program stating that “sonography is not what they thought it would be”. By moving it to a prerequisite course, applicants 
have a better understanding of the profession (helping retention). It also moves those 2 credit hours out of the first semester that is already credit heavy.



Other course credit hours and contact hours have been adjusted as necessary.



      DSVT 2200  Vascular Technology Applications



      DMSO 1441  Abdominopelvic Sonography



      DSVT 1300  Principles of Vascular Technology



Program Revision



      AAS - Diagnostic Medical Sonography



      DMSO 1455  Sonographic Pathophysiology



      DMSO 2353  Sonography of Superficial Structures



      DMSO 1201  Techniques of Medical Sonography



      DMSO 1466  Practicum 2 - Diagnostic Medical Sonography/Sonographer and Ultrasound Technician



      DMSO 2230  Advanced Ultrasound and Review



Course Revisions



      DMSO 2405  Sonography of Obstetrics/Gynecology



Program / Course CIP: 510910



Program: Diagnostic Medical Sonography
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Term Effective 



 
 
 



Name of Requester and Title 
Matt Diggs – Psychology Discipline Lead 



 



AA Emphasis   AS Emphasis      AA Field of Study  AS Field of Study     
 



Field of Study Certificate Only 
 
 
Program/Certificate Name and CIP Number 
Psychology Field of Study – CIP TBD 



 
Rationale/Summary (Brief Background, Program/Certificate Description, Course Changes, New Courses, Etc.)  



The Psychology Field of Study (FOS) was approved by the state in July 2018 to be available to use 
starting in September 2019.  The psychology faculty is proposing implementation of the FOS at Collin 
beginning in Fall 2020. 
 
The following courses are new to Collin and were previously approved by CAB: 
 
PSYC 2317 – Statistical Methods in Psychology 
PSYC 2320 – Abnormal Psychology 
PSYC 2330 – Biological Psychology 
 
Abnormal Psychology was taught previously under the Collin code PSYC 2371 – and a majority of 
faculty have experience teaching it at Collin.  Faculty have already shown interest and have been 
identified to teach PSYC 2317 and PSYC 2330 pending dean approval and scheduling.  This field of 
study will be important for psychology majors as they transfer to other colleges and help facilitate 2+2 
transfer agreements that are pending or will be in place for psychology students to transfer throughout 
the state of Texas. 
 



 
Disciplines Involved (If applicable, please describe the involvement of other disciplines) 
Psychology 



 
Catalog Description/Notes 
The three new courses are being added to the list of recommended electives. 
 



 
 
 
 



Fall 2020 



Academic Emphasis / Field of Study Form (AF) 













Psychology 
 
Broaden your understanding of the human mind or lay the groundwork for a career in psychology with 
coursework at Collin College. 
 
Collin psychology coursework features a variety of introductory courses exploring the principles of 
behavior and mental processes. Course offerings include general psychology, life‐span psychology, 
human sexuality, psychology of personality and social psychology. These courses emphasize 
psychological theory and research, the historical context of the development of the field and the use of 
psychological concepts as a tool for better understanding what it means to be a human being. 
 
An Associate of Arts degree with coursework in psychology serves as a foundation for continued studies 
in the discipline. Because most careers in psychology require an advanced degree, many students 
transfer to a college or university to complete the bachelor’s degree and apply for admission to a 
graduate program in psychology. 
 
To earn an associate degree, complete the 42 credit hour General Education Core, and 18 credit hours 
of general studies electives and the Associate of Arts (AA) or Associate of Science (AS) degree 
requirements. Check with your transfer institution before registering for general studies electives to 
make sure your courses will be degree applicable to your bachelor degree at the transfer institution. 
 
Recommended Electives 
PSYC 1300 Learning Framework 
PSYC 2301 General Psychology 
PSYC 2306 Human Sexuality 
PSYC 2314 Life‐Span Growth and Development 
PSYC 2315 Psychology of Adjustment 
PSYC 2316 Psychology of Personality 
PSYC 2317 Statistical Methods in Psychology 
PSYC 2319 Social Psychology 
PSYC 2320 Abnormal Psychology 
PSYC 2330 Biological Psychology 
SOCI 1301 Introduction to Sociology 
SOCI 1306 Social Problems 
SOCI 2301 Marriage and the Family 
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PSYCHOLOGY FIELD OF STUDY CURRICULUM 
Board Approval Date: July 2018 
Effective Date: September 2019 



Next Scheduled Revision: Summer 2023 
 



The Psychology FOS applies to all baccalaureate programs in the following CIP codes: 
 
 
It does not apply to programs in the following CIP codes: 
 
42.0101 Psychology, General 
42.2703 Developmental and Child Psychology 
 
  
Psychology Field of Study 
 
Prefix & 
Number 



Course Name Semester 
Credit Hours 



 
PSYC 2301 



 
General Psychology 
  



           3 



 
PSYC 2314 
 



 
Lifespan Growth & Development 3 



 
PSYC 2317 
 



 
Statistical Methods in Psychology 3 



 
PSYC 2319 
 



 
Social Psychology 3 



 
PSYC 2320 
 



 
Abnormal Psychology 3 



 
PSYC 2330 



 
Biological Psychology 
 



3 



              
             TOTAL: 18 



 
 



Courses in the Field of Study must transfer at all Texas public institutions of higher 
education and must be applied to the student’s degree program in Psychology and 



related degree programs. 
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COLLIN COLLEGE LVN PROGRAM 
ADVISORY BOARD MINUTES
Tuesday, October 1, 2019



Board Members Present



Lee Barnhart, RN √
Matthew Bisbey, LVN, CDP √
Judy Clarke, MS, RN
Sarah Crouch
Dr. Steven Hoel, MD √
Jason Hudson √
(Monica Paul may substitute)
Katie Lee, LVN √
  (Advisory Board Chair)
Charity Masando, LVN √
Dr. J. Meier, MD √
Dr. Aida Meza, MD
Nancy Phelps-Sanders, LVN √
Melissa Pool, RN √
Becky Reid, RN √
Daniel Soliz
(Jeremiah Johnson may substitute) √
Irene Strejc, RN
Toni Walker, RN



Jane Leach, Dean of Nursing √
Jane Lopes, VN Prog. Director √
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AGENDA ITEM DISCUSSION RECOMMENDATON(S) RESPONSIBLE FOLLOW-UP
ACTION(S) PLANNED PERSON DATE



1)  Call to Order Meeting called to order J. Lopes N/A
at 1235.



2)  Adoption of Agenda Meeting agenda was All were agreeable regarding contents. All members N/A
        (See attached agenda) distributed.
3)  Introduction of faculty Friendly welcome occurred. All members N/A
     board members
4)  Election of Board Chair Katie Lee, LVN volunteered. All voted in favor.  No abstentions. All members N/A



5)  Explanation of Program Explanations of different None At next
     approval steps boards and agencies J. Lopes meeting



explained to members
6)  Explanation of planned Some questions regarding
    campuses and cohort increasing census numbers. None J. Lopes N/A
    sizes to start J. Lopes explained that



it is better to start smaller
and establish success 
before increasing numbers.
Also, we hope for ACEN 
approval and they limit
enrollment increases to
15% per year (reflected in 
the 5 year plan).



7)  Review of course layout Explanation of concept- When syllabi are totally completed, 
    and course descriptions based curriculum given by topic content will be e-mailed to each J. Lopes At next 



J. Lopes and J. Leach. Board member. meeting
Members requested to 
review specific topic
content for each course.



8)  Review of skills list Suggestions were made for All suggestions will be added to curriculum
added skills to be taught in lecture lecture.  Additional learning J. Lopes 10/25/2019
including AED, using SBAR activities will be added to allow student for program 
when reporting to MDs, and practice and confidence with these skills. proposal to 
more questioning of patients CAB
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AGENDA ITEM DISCUSSION RECOMMENDATON(S) RESPONSIBLE FOLLOW-UP
ACTION(S) PLANNED PERSON DATE



during physical assessment
to obtain optimal, relevant
information on health status



9)  Clinical site commitments We were invited to have Will set-up clinical times when program is
clinical experiences at approved. J. Lopes On program
Christian Care Senior Living, approval
Vitality Court, New Haven
Assisted Living & Memory
Care Centers, Founder's
Plaza SNF, Victoria Gardens
SNF, Garnet Hill Rehab &
SNF, and observation 
experience at Wylie ER 



10)  Next meeting Suggestion was made to Will meet in January 2020 and tour 
meet again after the new McKinney labs and classrooms. J. Lopes 11/22/2019
year at Collin College so Meeting date will be set in late November
Board members can tour in attempt to accommodate everyone's
McKinney facility. work schedules.
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COLLIN COLLEGE 



COURSE SYLLABUS 
 
 
 
Course Number:  VNSG 1205 
 
Course Title:  NCLEX-PN Review 
 
Course Description:  Review of nursing knowledge and skills, study skills, stress management 



techniques, and test-taking strategies to prepare the graduate vocational nurse (GVN) to take the 
National Licensure Examination-Practical Nurse (NCLEX-PN). 



 
Course Credit Hours: 2 



Lecture Hours: 1 
 Lab Hours:  3 



 
Prerequisites: VNSG 1262, VNSG 1271, VNSG 1571, and VNSG 1578 
 
Corequisites: VNSG 1579 and VNSG 2363 



 
 
Student Learning Outcomes:  



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. Identify successful study and test-taking strategies for NCLEX-PN.  
2. Review core concepts of vocational nursing essential to NCLEX-PN success. 
Additional Collin Outcomes:  Upon successful completion of this course, students will: 
1. Successfully complete the Juris Prudence Exam required for licensure. 
2. Write a professional resume and demonstrate proper job interview behaviors.  
 



Withdrawal Policy: See the current Collin Registration Guide for last day to withdraw. 
 
Collin College Academic Policies: See the current Collin Student Handbook. 



 
Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC- 
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 
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COLLIN COLLEGE 



COURSE SYLLABUS 
 
 
 
Course Number:  VNSG 1230 
 
Course Title:  Maternal-Neonatal Nursing 
 
Course Description:  A study of the biological, psychological, and sociological concepts applicable to basic 



needs of the family during childbearing and neonatal care. Utilization of the nursing process in the 
assessment and management of a childbearing family. Topics include physiological changes related to 
pregnancy, fetal development, and nursing care of the family during labor and delivery and the puerperium. 



 
Course Credit Hours: 2 



Lecture Hours: 1 
Lab Hours:  2 



 
Prerequisites: VNSG 1261, VNSG 1270, VNSG 1570, and VNSG 1577  
 
Corequisite: VNSG 1238 



 
 
Student Learning Outcomes:  



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. Discuss human reproduction and fetal development as related to the normal aspects of childbearing. 
2. Identify common complications of the mother and newborn during prenatal, antenatal, and postnatal 



periods. 
3. Relate characteristics of the normal newborn and associated nursing interventions to meet identified 



health care needs utilizing the nursing process. 
Additional Collin Outcomes:  Upon successful completion of this course, students will: 
1. Apply clinical reasoning in the performance of patient-centered care for the childbearing family. 
2. Identify the attributes and maintenance needs for a healthy pregnancy, healthy term neonate, and 



normal childbirth. 
3. Identify the attributes related to infertility, fetal demise, high risk pregnancy, and maternal fetal 



complications.  
 



Withdrawal Policy: See the current Collin Registration Guide for last day to withdraw. 
 
Collin College Academic Policies: See the current Collin Student Handbook. 



 
Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC- 
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 
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COLLIN COLLEGE 



COURSE SYLLABUS 
 
 
 
Course Number:  VNSG 1238 
 
Course Title:  Mental Illness 
 
Course Description:  Study of human behavior with emphasis on emotional and mental abnormalities and 



modes of treatment incorporating the nursing process. 
 



Course Credit Hours: 2 
Lecture Hours: 2 



 
Prerequisites: VNSG 1261, VNSG 1270, VNSG 1470, and VNSG 1577  
 
Corequisite: VNSG 1230 



 
 
Student Learning Outcomes:  



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. Identify common mental illnesses and maladaptive behavior. 
2. Utilize the nursing process to assist in planning care for the individual with mental illness or 



maladaptive behavior. 
3. Discuss trends in the management of the individual requiring psychotherapeutic treatment. 
Additional Collin Outcomes:  Upon successful completion of this course, students will: 
1. Utilize clinical reasoning, within the LVN scope of practice, to best serve people experiencing mental 



illness including bipolar disorder, major depression, postpartum depression, anxiety disorders, 
anorexia nervosa, bulimia nervosa, schizophrenia, psychosis, OCD, PTSD, borderline personality, 
antisocial personality disorder, and the autism spectrum. 



2. Recognize suicidal ideation and intervene appropriately. 
3. Discuss substance abuse and treatment, understanding the physical and psychological need for the 



abused substance.  
 



Withdrawal Policy: See the current Collin Registration Guide for last day to withdraw. 
 
Collin College Academic Policies: See the current Collin Student Handbook. 



 
Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC- 
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 
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COLLIN COLLEGE 



COURSE SYLLABUS 
 
 
 
Course Number:  VNSG 1261 
 
Course Title:  Clinical I - Licensed Practical/Vocational Nurse Training 
 
Course Description:  A health-related work-based learning experience that enables the student to apply 



specialized occupational theory, skills, and concepts. Direct supervision is provided by the clinical 
professional. 



 
Course Credit Hours: 2 



Clinical Hours:  8 
 
Prerequisite: Admission to the Vocational Nursing Program 
 
Corequisites: BIOL 2404, VNSG 1270, VNSG 1570, and VNSG 1577 



 
 
Student Learning Outcomes:  



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. As outlined in the learning plan, apply the theory, concepts, and skills involving specialized materials, 



tools, equipment, procedures, regulations, laws, and interactions within and among political, 
economic, environmental, social, and legal systems associated with the occupation and the 
business/industry. 



2. Demonstrate legal and ethical behavior, safety practices, interpersonal and teamwork skills, and 
appropriate written and verbal communication skills using the terminology of the occupation and the 
business/industry.  



Additional Collin Outcomes:  Upon successful completion of this course, students will: 
1. Obtain a patient’s complete health history via therapeutic communication, probing questions, use of 



effective silence and clarification as measured by charting. 
2. Perform a head to toe physical assessment on patients throughout the lifespan as measured by 



faculty observation in the clinical setting. 
3. Demonstrate clinical reasoning in the clinical setting as evidenced by best outcome decision-making 



during patient care and clinical conference discussions.  
 



Withdrawal Policy: See the current Collin Registration Guide for last day to withdraw. 
 
Collin College Academic Policies: See the current Collin Student Handbook. 



 
Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC- 
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 
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COLLIN COLLEGE 



COURSE SYLLABUS 
 
 
 
Course Number:  VNSG 1262 
 
Course Title:  Clinical II - Licensed Practical/Vocational Nurse Training 
 
Course Description:  A health-related work-based learning experience that enables the student to apply 



specialized occupational theory, skills, and concepts. Direct supervision is provided by the clinical 
professional. 



 
Course Credit Hours: 2 



Clinical Hours:  8 
 
Prerequisites: BIOL 2404, VNSG 1261, VNSG 1270, VNSG 1570, and VNSG 1577  
 
Corequisites: VNSG 1271, VNSG 1571, and VNSG 1578 
 
Student Learning Outcomes:  



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. As outlined in the learning plan, apply the theory, concepts, and skills involving specialized materials, 



tools, equipment, procedures, regulations, laws, and interactions within and among political, 
economic, environmental, social, and legal systems associated with the occupation and the 
business/industry. 



2. Demonstrate legal and ethical behavior, safety practices, interpersonal and teamwork skills, and 
appropriate written and verbal communication skills using the terminology of the occupation and the 
business/industry.  



Additional Collin Outcomes:  Upon successful completion of this course, students will: 
1. Construct theoretical concept maps and a client-specific concept map related to each assigned patient 



as evaluated by the clinical faculty. 
2. Perform a head to toe physical assessment on patients throughout the lifespan as measured by 



faculty observation in the clinical setting. 
3. Demonstrate an increased ability to clinically reason in the clinical setting as evidenced by best 



outcome clinical judgment during patient care and clinical conference discussions.  
 



Withdrawal Policy: See the current Collin Registration Guide for last day to withdraw. 
 
Collin College Academic Policies: See the current Collin Student Handbook. 



 
Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC- 
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 
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COLLIN COLLEGE 



COURSE SYLLABUS 
 
 
 
Course Number:  VNSG 1270 
 
Course Title:  Concept-Based Nursing Principles I 
 
Course Description:  An introduction to concepts essential to the professional behavior and safe practice of 



vocational nursing. Concepts include clinical reasoning and judgment, ethical & legal practice, teamwork, 
safety, evidence-based care, patient-centered care, cultural and spiritual domains, normal human 
development, family dynamics, technology, and therapeutic communication. 



 
Course Credit Hours: 2 



Lecture Hours: 2 
 
Prerequisite: Admission to the Vocational Nursing Program 
 
Corequisites: BIOL 2404, VNSG 1261, VNSG 1570, and VNSG 1577  
 
Student Learning Outcomes:  



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. Describe the attributes, roles, and accountability of the vocational nurse. 
2. Relate introductory concepts to beginning patient-centered nursing care and the vocational nurse’s 



role in the health care team. 
3. Apply beginning ethical and legal principles to nursing care provided. 
4. Implement professional and therapeutic communication skills. 
5. Explain the use of a systematic problem-solving process for the development of clinical judgement via 



the nursing process. 
6. Locate best current evidence to deliver beginning care for patients with common health care needs. 



 
Withdrawal Policy: See the current Collin Registration Guide for last day to withdraw. 



 
Collin College Academic Policies: See the current Collin Student Handbook. 



 
Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC- 
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 
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COLLIN COLLEGE 



COURSE SYLLABUS 
 
 
 
Course Number:  VNSG 1271 
 
Course Title:  Concept-Based Nursing Principles II 
 
Course Description:  A continued exploration of professional nursing concepts and related exemplars applied to 



the role of the vocational nurse. Clinical judgment, quality of care, and safety education for the nurse’s 
knowledge, skills and attitudes are the basis for role development.   



 
Course Credit Hours: 2 



Lecture Hours: 2 
 
Prerequisites: BIOL 2404, VNSG 1261, VNSG 1270, VNSG 1570, and VNSG 1577 
 
Corequisites: VNSG 1262, VNSG 1571, and VNSG 1578  
 
Student Learning Outcomes:  



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. Continue to relate concepts to patient-centered nursing care and the LVN’s role in the health care 



team. 
2. Apply health promotion concepts to patient education skills. 
3. Implement professional and therapeutic communication skills. 
4. Implement the use of a systematic problem-solving process for the development of clinical judgement 



via Tanner’s Model. 
5. Show familiarity with the LVN’s Differentated Essential Competencies from the Texas Board of 



Nursing in order to discern the LVN’s scope of practice. 
6. List normal and abnormal physiologic changes in the geriatric community to provide safe, efficient 



patient-centered care. 
 
Withdrawal Policy: See the current Collin Registration Guide for last day to withdraw. 



 
Collin College Academic Policies: See the current Collin Student Handbook. 



 
Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC- 
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 



 
 
 
 
 
 
 
 
 
 
 
 
 



 
Spring 2021 New 



Course Information 













COLLIN COLLEGE 



COURSE SYLLABUS 
 
 
 
Course Number:  VNSG 1570 
 
Course Title:  Concept-Based Skills I 
 
Course Description:  A conceptual approach to patient-centered foundational nursing skills. Focus on 



performance and understanding rationales for non-sterile skill techniques when providing patient care, 
hygiene, infection control, assessment skills, identifying/reporting outcomes, patient education, nutrition, 
feeding tubes, elimination, medication administration, medical terminology oxygen administration.  
Competent, safe skill mastery is determined by written testing and individual skill evaluations in lab.   



 
Course Credit Hours: 5 



Lecture Hours: 3 
Lab Hours: 5 



 
Prerequisite: Admission to the Vocational Nursing Program 
 
Corequisites: BIOL 2404, VNSG 1261, VNSG 1270, and VNSG 1577  
 
Student Learning Outcomes:  



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. Gather patient data to determine need for designated nursing skills.  
2. Perform assigned skills safely to minimize risk to patients. 
3. Perform skills with respect to patient’s developmental level, values, culture, and preferences. 
4. Communicate with patients to educate and promote health as it applies to skills performance. 
5. Explain the importance of the Seven (7) Rights and Three (3) Checks for safe medication 



administration. 
6. Identify the meaning of medical terminology for common medical terms. 
7. Calculate medication dosages for oral, ID, SQ, and IM medications. 
8. Safety administer oral, buccal, topical, ID, SQ, and IM drugs using the Seven (7) Rights of Medication 



Administration. 
 
Withdrawal Policy: See the current Collin Registration Guide for last day to withdraw. 



 
Collin College Academic Policies: See the current Collin Student Handbook. 



 
Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC- 
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 



 
 
 
 
 
 
 
 
 
 



 
Spring 2021 New 



Course Information 













COLLIN COLLEGE 



COURSE SYLLABUS 
 
 
 
Course Number:  VNSG 1571 
 
Course Title:  Concept-Based Skills II 
 
Course Description:  A continued study using a conceptual approach for intermediate and advanced nursing 



skills in patient-centered care. Focus on performance and understanding rationales for skill techniques when 
providing nursing care, IV therapy, phlebotomy skills, obtaining a 12 lead EKG, basic EKG interpretation, 
usage of AED, colostomy care, tracheostomy care and suction, ambu bag, oxygenation, urinary 
catheterization, maintenance of nephrostomy tubes, wound dressings, wound vacs, chest tube pleurovac, 
mechanical ventilation, identifying/ reporting outcomes, patient education, hygiene and sterile technique. 
Previous mastered skills will also be demonstrated by students to insure continued skill proficiency. 
Competent, safe skill mastery is determined by written testing and individual skill evaluations in lab.   



 
Course Credit Hours: 5 



Lecture Hours: 3 
Lab Hours: 5 



 
Prerequisites: BIOL 2404, VNSG 1261, VNSG 1270, VNSG 1570, and VNSG 1577  
 
Corequisites: VNSG 1262, VNSG 1271, and VNSG 1578  
 
Student Learning Outcomes:  



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. Perform assigned skills safely to minimize risk to patients. 
2. Perform skills with respect to patient’s developmental level, values, culture, and preferences. 
3. Communicate with patients to educate and promote health as it applies to skills performance. 
4. Initiate and maintain a sterile field and sterile technique for sterile skills. 
5. Understand the concepts and skills to manage mechanical ventilation and tracheostomies. 
6. Insert a foley catheter using sterile technique. 
7. Perform sterile wound care with packing and irrigation. 



 
Withdrawal Policy: See the current Collin Registration Guide for last day to withdraw. 



 
Collin College Academic Policies: See the current Collin Student Handbook. 



 
Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC- 
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 



 
 
 
 
 
 
 
 
 



 
Spring 2021 New 



Course Information 













COLLIN COLLEGE 



COURSE SYLLABUS 
 
 
 
Course Number:  VNSG 1577 
 
Course Title:  Concept-Based Nursing Care I 
 
Course Description:  This course examines a conceptual approach to nursing care for clients experiencing 



health as well as predictable, commonly occurring alterations in health throughout the lifespan. Emphasis will 
be placed on the nursing process as well as Tanner’s Model of Clinical Judgment to develop the students’ 
clinical reasoning skills. 



 
Course Credit Hours: 5 



Lecture Hours: 4 
Lab Hours: 2 



 
Prerequisite: Admission to the Vocational Nursing Program 
 
Corequisites: BIOL 2404, VNSG 1261, VNSG 1270, and VNSG 1570 
 
 
Student Learning Outcomes:  



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. Demonstrate conceptual knowledge of selected exemplars to start safe, effective patient-centered 



care. 
2. Use current evidence to deliver optimal care to patients with predictable, uncomplicated exemplars 



within concepts. 
3. Relate pharmacologic knowledge for safe drug administration and interventions for drug adverse 



reactions to selected exemplars. 
4. Start to develop clinical judgment by utilizing the nursing process and clinical reasoning. 



 
Withdrawal Policy: See the current Collin Registration Guide for last day to withdraw. 



 
Collin College Academic Policies: See the current Collin Student Handbook. 



 
Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC- 
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 



 
 
 
 
 
 
 
 
 
 
 
 
 



 
Spring 2021 New 



Course Information 













COLLIN COLLEGE 



COURSE SYLLABUS 
 
 
 
Course Number:  VNSG 1578 
 
Course Title:  Concept-Based Nursing Care II 
 
Course Description:  This course examines a conceptual approach to nursing care for clients experiencing 



health as well as predictable, commonly occurring alterations in health throughout the lifespan. Emphasis will 
be placed on the nursing process as well as Tanner’s Model of Clinical Judgment to develop the students’ 
clinical reasoning skills. 



 
Course Credit Hours: 5 



Lecture Hours: 4 
Lab Hours: 2 



 
Prerequisites: BIOL 2404, VNSG 1261, VNSG, 1270, VNSG 1570, and VNSG 1577  
 
Corequisites: VNSG 1262, VNSG 1271, and VNSG 1571 
 
 
Student Learning Outcomes:  



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. Demonstrate conceptual knowledge of selected exemplars to start safe, effective patient-centered 



care. 
2. Use current evidence to deliver optimal care to patients with predictable, uncomplicated exemplars 



within concepts. 
3. Relate pharmacologic knowledge for safe drug administration and interventions for drug adverse 



reactions to selected exemplars. 
4. Continue to develop clinical judgment by utilizing the nursing process and Tanner’s Model of clinical 



reasoning. 
 



Withdrawal Policy: See the current Collin Registration Guide for last day to withdraw. 
 
Collin College Academic Policies: See the current Collin Student Handbook. 



 
Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC- 
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 



 
 
 
 
 
 
 
 
 
 
 



 
Spring 2021 New 



Course Information 













COLLIN COLLEGE 



COURSE SYLLABUS 
 
 
 
Course Number:  VNSG 1579 
 
Course Title:  Concept-Based Nursing Care III 
 
Course Description:  This course examines a conceptual approach to nursing care for clients experiencing 



health as well as predictable, commonly occurring alterations in health throughout the lifespan. Emphasis will 
be placed on the nursing process as well as Tanner’s Model of Clinical Judgment to develop the students’ 
clinical reasoning skills. 



 
Course Credit Hours: 5 



Lecture Hours: 4 
Lab Hours: 3 



 
Prerequisites: VNSG 1262, VNSG 1471, and VNSG 1578 
 
Corequisites: VNSG 1205, VNSG 1230, VNSG 1238, and VNSG 2363 
 
 
Student Learning Outcomes:  



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. Demonstrate conceptual knowledge of selected exemplars to start safe, effective patient-centered 



care. 
2. Use current evidence to deliver optimal care to patients with predictable, uncomplicated exemplars 



within concepts. 
3. Relate pharmacologic knowledge for safe drug administration and interventions for drug adverse 



reactions to selected exemplars. 
4. Utilize clinical judgment using the nursing process and Tanner’s Model clinical reasoning skills 



developed through this school year. 
 



Withdrawal Policy: See the current Collin Registration Guide for last day to withdraw. 
 
Collin College Academic Policies: See the current Collin Student Handbook. 



 
Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC- 
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 



 
 
 
 
 
 
 
 
 
 
 



 
Spring 2021 New 



Course Information 













COLLIN COLLEGE 



COURSE SYLLABUS 
 
 
 
Course Number:  VNSG 2363 
 
Course Title:  Clinical III - Licensed Practical/Vocational Nurse Training 
 
Course Description:  A health-related work-based learning experience that enables the student to apply 



specialized occupational theory, skills, and concepts. Direct supervision is provided by the clinical 
professional. 



 
Course Credit Hours: 3 



Clinical Hours:  9 
 
Prerequisites: VNSG 1262 and VNSG 1578 
 
Corequisites: VNSG 1205 and VNSG 1579 
 
Student Learning Outcomes:  



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. As outlined in the learning plan, apply the theory, concepts, and skills involving specialized materials, 



tools, equipment, procedures, regulations, laws, and interactions within and among political, 
economic, environmental, social, and legal systems associated with the occupation and the 
business/industry. 



2. Demonstrate legal and ethical behavior, safety practices, interpersonal and teamwork skills, and 
appropriate written and verbal communication skills using the terminology of the occupation and the 
business/industry.  



Additional Collin Outcomes:  Upon successful completion of this course, students will: 
1. Perform nursing skills as identified in the Texas Board of Nursing Designated Entry Level 



Competencies (DECs) while supervised by the clinical instructor. 
2. Demonstrate clinical judgment using the nursing process and Tanner’s Model in the clinical setting as 



evidenced by best outcome decision-making during patient care and clinical conference discussions. 
 
Withdrawal Policy: See the current Collin Registration Guide for last day to withdraw. 



 
Collin College Academic Policies: See the current Collin Student Handbook. 



 
Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC- 
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 
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COSTS



1st Year 2nd Year 3rd Year 4th Year 5th Year
5 Years 



Cumulative Total



with 3% increase with 3% increase with 3% increase with 3% increase



1 of 3 Full time Faculty $62,326.00 $64,195.78 $66,121.65 $68,105.30 $70,148.46 $330,897.20
Benefits @32% $19,944.32 $20,542.65 $21,158.93 $21,793.70 $22,447.51 $105,887.10



Subtotal $82,270.32 $84,738.43 $87,280.58 $89,899.00 $92,595.97 $436,784.30



2 of 3 Full time Faculty $62,326.00 $64,195.78 $66,121.65 $68,105.30 $70,148.46 $330,897.20
Benefits @32% $19,944.32 $20,542.65 $21,158.93 $21,793.70 $22,447.51 $105,887.10



Subtotal $82,270.32 $84,738.43 $87,280.58 $89,899.00 $92,595.97 $436,784.30



3 of 3 Fultime Faculty $62,326.00 $64,195.78 $66,121.65 $68,105.30 $70,148.46 $330,897.20
Benefits @32% $19,944.32 $20,542.65 $21,158.93 $21,793.70 $22,447.51 $105,887.10



Subtotal $82,270.32 $84,738.43 $87,280.58 $89,899.00 $92,595.97 $436,784.30



1 of 5 Adjunct Faculty $30,143.00 $31,047.29 $31,978.71 $32,938.07 $33,926.21 $160,033.28
Benefits @20% $6,028.60 $6,209.46 $6,395.74 $6,587.61 $6,785.24 $32,006.66



Subtotal $36,171.60 $37,256.75 $38,374.45 $39,525.68 $40,711.45 $192,039.94



2 of 5 Adjunct Faculty $30,143.00 $31,047.29 $31,978.71 $32,938.07 $33,926.21 $160,033.28
Benefits @20% $6,028.60 $6,209.46 $6,395.74 $6,587.61 $6,785.24 $32,006.66



Subtotal $36,171.60 $37,256.75 $38,374.45 $39,525.68 $40,711.45 $192,039.94



3 of 5 Adjunct Faculty $30,143.00 $31,047.29 $31,978.71 $32,938.07 $33,926.21 $160,033.28
Benefits @20% $6,028.60 $6,209.46 $6,395.74 $6,587.61 $6,785.24 $32,006.66



Subtotal $36,171.60 $37,256.75 $38,374.45 $39,525.68 $40,711.45 $192,039.94



4 of 5 Adjunct Faculty $1,838.00 $1,893.14 $1,949.93 $2,008.43 $2,068.69 $9,758.19
Benefits @20% $367.60 $378.63 $389.99 $401.69 $413.74 $1,951.64



Subtotal $2,205.60 $2,271.77 $2,339.92 $2,410.12 $2,482.42 $11,709.83



4 of 5 Adjunct Faculty $1,838.00 $1,893.14 $1,949.93 $2,008.43 $2,068.69 $9,758.19
Benefits @20% $367.60 $378.63 $389.99 $401.69 $413.74 $1,951.64



Subtotal $2,205.60 $2,271.77 $2,339.92 $2,410.12 $2,482.42 $11,709.83



Personnel Subtotal $1,909,892.38



Equipment Acquisition



Simulation or low-fidelity demo manikins, 
practice IV arms, practice wound models, 
scales, pulse oximeters, glucometers, 
wheelchairs, crutches,   (for both campuses)



$5,000.00 $1,500.00 $1,500.00 $1,500.00 $1,500.00 $11,000.00



Facilities



Facilities expenses are part of the master 
plan and have been included in the 
construction of the building. $0.00



Proposed Budget - Vocational Nursing 



PERSONNEL



EQUIPMENTS / FACILITY











Equipment Operation, Maintenance 
& Replacement 



Classroom and lab maintenance
$0.00



Sub-Total $11,000.00



Books/Supplies



Dean Vaughn’s Medical Terminology set of 
14 DVDs to teach in the classroom. 



$2,795.00 $0.00 $0.00 $0.00 $0.00 $2,795.00



Disposable Supplies



Disposable supplies (syringes, needles, 
practice medications, IV catheters, IV bags 
and tubing, alcohol wipes, trach kits, central 
line kits, suction catheters, foley kits, gauze, 
glucometer test strips, basins, emesis pans, 
linens)



$2,000.00 $1,000.00 $1,000.00 $1,000.00 $1,000.00 $6,000.00
Sub-Total $8,795.00



Professional Travel/ Dev. $3,200.00 $3,200.00 $3,200.00 $3,200.00 $3,200.00 $16,000.00
Advisory Committee Meetings $500.00 $500.00 $500.00 $500.00 $500.00 $2,500.00
Promotional/Marketing Activities $3,500.00 $2,300.00 $2,300.00 $2,200.00 $2,200.00 $12,500.00
TBON Application & Accreditation Texas Board of Nursing $5,375.00 $1,200.00 $1,200.00 $1,200.00 $1,200.00 $10,175.00
Sub-Total $41,175.00



$1,970,862.38



Credit Hours per award State Funding
Collin/Tuition 



Funding



Total Funding Per 
Student (State & 



Tuition)



Projected 
Completers for 5 



years
Total Projected 



Revenue*
$3,772.00 $2,184.00 $7,544.00 200 $1,435,885.28



Associate faculty based on teaching labs and clinicals 



Descriptions/Explanations of Calculations:
Technical Full time salary based on the following credentials - License + 3 years directly related experience with 11 month contracts
Benefit for full time personnel is 32% and 20% for part-time.



*Total does not include State funding for the first two years per the THECB standards



FUNDING & REVENUE



Certificate Level 2: Vocational Nursing
TOTAL REVENUE $1,435,885.28



SUPPLIES/MISCELLANEOUS (Classroom Supplies, Software, Materials, etc.)



OTHERS (Travel, Professional Development, Marketing, Meeting Expenses, Accreditations, etc.)



TOTAL COSTS








			VN










COLLIN COLLEGE 
Proposed Budget Outline  2019- 2020



COURSE 
CIP



Funding 
Code



Funding 
Rate Lec Hrs Lab Hrs Ext Hrs Contact Hrs Credit Hrs



(STATE) 
Contact Hr * 



Funding Rate



(COLLIN 
TUITION) 



$52*Credit 
Hrs



Total Number of 
Projected 



Completers        
225



First Semester
VNSG 1270 51.3901 18 $3.62 2 0 0 32 2 $115.84 $104.00
VNSG 1570 51.3901 18 $3.62 3 5 0 128 5 $463.36 $260.00
VNSG 1577 51.3901 18 $3.62 4 2 0 96 5 $347.52 $260.00
VNSG 1261 51.3901 18 $3.62 0 0 8 128 2 $463.36 $104.00
BIOL 2404 26.0707 3 $2.65 3 4 0 112 4 $296.80 $208.00



496 18 $1,686.88 $936.00
Second Semester
VNSG 1271 51.3901 18 $3.62 2 0 0 32 2 $115.84 $104.00
VNSG 1571 51.3901 18 $3.62 3 5 0 128 5 $463.36 $260.00
VNSG 1578 51.3901 18 $3.62 4 2 0 96 5 $347.52 $260.00
VNSG 1262 51.3901 18 $3.62 0 0 8 128 2 $463.36 $104.00



384 14 $1,390.08 $728.00



VNSG 1230 51.3901 18 $3.62 1 0 2 48 2 $173.76 $104.00
VNSG 1238 51.3901 18 $3.62 2 0 0 32 2 $115.84 $104.00
VNSG 1579 51.3901 18 $3.62 4 3 0 112 5 $405.44 $260.00
VNSG 1205 51.3901 18 $3.62 1 3 0 64 2 $231.68 $104.00
VNSG 2363 51.3901 18 $3.62 0 0 9 144 3 $521.28 $156.00



400 14 $1,158.40 $520.00



$4,235.36 $2,184.00 $6,419.36
225



Per THECB Standards for New Programs, Formula Funding Should Not Be Considered as a Funding Source the First 2 Years $8,470.72 $1,444,356.00
$8,470.72



Total Projected Revenue $1,435,885.28
 As of Fall 2019 In-County rate is $52 per credit hours



If there's any changes on the courses - CIP number and funding rate might change. Therefore, there will be a slight difference on the amount. 



PROGRAM CIP: 51.3901



YEAR 1



Certificate Level 2: Vocational Nursing (46 SCH)



Total



Total



Total



Third Semester 








			CERT II VN










New Program Proposal 



 



1 August 16, 2019 



 



 



Use this CAB approved fillable document. Address all areas included in the descriptive notes. 



Program 
Name: 



VOCATIONAL NURSING  



Program 
Initiator: 



First name: Last name: Title: 



JANE LOPES Director 



Describes/summa
rizes the program 



This is a twelve (12) month program to receive certification in Vocational Nursing from the 
college and then to be eligible to take the NCLEX-PN exam for licensure as an LVN by the Texas 
Board of Nursing. An LVN is a Licensed Vocational Nurse.  In other States (other than Texas and 
California) LVNs are called LPNs (Licensed Practical Nurses).  LVNs/LPNs work under the 
supervision of an RN, physician (MD or DO), nurse practitioner (NP or APRN), dentist or 
physician’s assistant (PA).  They can perform basic nursing duties independently and assist RNs 
and physicians in more complex nursing situations.  LVNs/LPNs work in a variety of healthcare 
settings including many areas of acute care hospitals, nursing homes, assisted-living facilities, 
long-term acute care hospitals, rehabilitation hospitals, psychiatric hospitals, dialysis centers, 
schools, clinics, adult and child daycare centers, correctional facilities, doctor offices, surgery 
centers, hospice and home healthcare among others.  
 
The program will be offered on both the Allen Technical Campus and the Wylie Campus. The 
program will be offered in staggered admissions. One campus will start in the Spring 2021 
semester and the other will start in the Fall 2021 semester. The rationale for this involves better 
serving the students who may be unsuccessful in a course and need to repeat a semester.  They 
can continue their educational pathway at the other campus instead of having to wait an entire 
year to restart. The initial cohort expected is 20 students per site for the program’s initial year.  
Ongoing cohorts will continue as program success evaluation occurs.   
 
The primary target population for this program are those wishing to enter the nursing 
profession.  Some students have a need to enter the workforce in a shorter amount of time than 
required for an associate degree nursing (ADN) program.  This program may be a stepping stone 
for entry into a registered nursing program.  For some, this will be their first attempt at a college 
education. For others, it may be attempting to initiate a career change.   
 
Instruction will be delivered by licensed nurses qualified by the Texas Board of Nursing (TBON).  
Instructional delivery methods to be utilized are lecture, assigned readings, group activities, 
team work, role playing, audio visual materials, study guides, independent study, computer lab 
modules, teacher-student conferences, college laboratory skill demonstrations and practice 
sessions, and faculty-supervised clinical experiences at area healthcare facilities.  Although the 
use of concept-based curriculum is new for a vocational nursing program in the State of Texas, 
we feel that it will provide for students’ easier move into the Collin College ADN-RN and BSN 
transition programs following LVN completion due to familiarity. 
 
Collin College has great capacity for a quality Vocational Nursing Program as its Associate’s 
Degree Nursing (ADN) Program is highly respected with excellent licensure pass rates and is fully 
accredited by both the TBON and the American College of Excellence in Nursing (ACEN).   











New Program Proposal 



 



2 August 16, 2019 



Recognized as a Center of Excellence by the National League of Nursing (NLN), the nursing 
simulation lab facilities are second to none.  The Wylie and Allen Technical campuses will be 
supportive with ample classroom space and nursing skills labs to maximize student learning.  The 
proposed addition of the LVN Program will not affect existing facilities as new construction is 
currently underway to specifically facilitate program requirements.  
 
The Allen Campus will have two (2) dedicated nursing skills labs and a dedicated classroom.  The 
Wylie Campus will have a dedicated classroom and a nursing skills lab to be shared with the 
Certified Nurses’ Aide (CNA) Program. Skills labs will need to be equipped with beds, simple low-
fidelity manikins, and apparatus essential for demonstrating basic nursing skills. The vocational 
nursing students from both campuses will travel periodically to the Central Park Campus in 
McKinney to utilize the simulation labs during the summer semesters when those spaces are not 
utilized by the ADN students, thus optimizing equipment usage year-round and not duplicating 
very expensive equipment unnecessarily. 



 



Awards: 
Degree type: Degree name: 
Certificate Level 2 Vocational Nursing 
Choose an item.  



Provides a 
rationale 



Healthcare facilities in Collin County currently experience extreme difficulty filling the nursing 
positions necessary to provide quality healthcare for the county’s rapidly expanding population.  
According to an Indeed job search, there are currently more than 240 vacancies for LVNs in Collin 
County and 870 LVN vacancies in the Dallas-Fort Worth metroplex (Indeed, 2019).  The need for 
nurses is expected to grow as the county population continues to increase, driven in large part 
by the influx of corporate headquarter offices.  The 2018 population in Collin County was more 
than one million people (1,005,146 people) which was a 3.47% growth rate in just the one year.  
In 2010, the county population was 216,715 which reveals a 463% increase over the past ten 
years. (http://worldpopulationreview.com/us-counties/tx/collin-county-population/) 
According to Collin County statistics (www.collincountytx.gov), shown in Figure 1 below,  
McKinney, Allen and Wylie have had substantial population growth from 2010 to 2018.  The 
locations of the Allen and Wylie campuses for the LVN Program will serve these communities’ 
needs for education, new nursing careers and healthcare. 
Population Growth in Collin County  



 
Growth projections for Collin County predict the population will double by 2030, as shown in 
Figure 2 below. (Texas Demographic Center, 2014). 





http://worldpopulationreview.com/us-counties/tx/collin-county-population/


http://www.collincountytx.gov/
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The community college setting provides an ideal environment for the education of the vocational 
nurse.  As an integral part of Collin College, the nursing faculty upholds the college’s mission 
statement and core values.  Collin College is a student-centered and community-centered 
institution committed to developing skills, strengthening character, and challenging the intellect.  
The core values of the college are: learning; integrity; respect and dignity; academic excellence; 
creativity and innovation; plus, service and involvement. Nursing is an evidence-based, 
compassionate discipline that 1) promotes personal and community wellness; 2) emotionally 
supports and therapeutically cares for people during all phases of illness or physiologic changes 
from birth until death; 3) and provides patient teaching to encourage the achievement of best 
living potential.  As such, nursing practice is preventive, therapeutic and educative.   
Vocational nursing is just one level of practice deriving its body of knowledge and scope of 
practice from select elements of the total body of professional nursing knowledge and related 
psychological, social, life, physical, chemical, and biological sciences. The faculty recognizes 
man’s holistic nature as having biological, psychological, sociocultural and spiritual domains. It is 
possible that dysfunctions may arise in any or all of these areas. Nursing is an interpersonal 
process that provides assistance to individuals and their significant others. A person is supported 
in the fulfillment of the needs that they experience whether in health, illness, or dying.  Each 
individual’s human worth and dignity must be respected and they are encouraged to find 
meaning in their experience.  A nurse cares for all persons under the nurse’s charge, regardless 
of the person’s value system, race, religion, gender, cultural beliefs, cognitive ability, educational 
level, or socioeconomic status. We believe that cognitively competent persons should participate 
in making choices for all aspects of their own lives.  The patient/client is the central part of the 
healthcare dynamic.  The interdisciplinary healthcare team, of which nurses are a part, educate 
the individual on healthcare options and support the person in the making their own informed 
decisions.  A nursing goal involves providing care to assist in achieving optimal quality of life by 
maximizing potentials for well-being.   
 
The vocational nurse is prepared to function as a member of the inter-disciplinary health care 
team under the supervision of a registered nurse, licensed physician, physician’s assistant, 
podiatrist, or dentist.  The vocational nurse practices under the definition and framework 
specified by the Nurse Practice Act for State of Texas and works collaboratively with other 
members of the interdisciplinary health care team in rendering care to individuals in health and 
with common, uncomplicated deviations from wellness. 
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The faculty understands that student learning is an additive process, progressing from simple to 
complex, and is demonstrated by a change in behavior.  Students learn in various ways and that 
learning is enhanced by a multi-sensory, active learning approach.  Teaching is the art and 
science whose aim is to bring about learning in a logical manner. The framework for learning 
vocational nursing practice is based on a conceptual framework using the Texas concept-based 
curriculum and the development of clinical judgment within the integration of these concepts.  
Learning processes are designed to help students achieve the identified entry level competencies 
for vocational nurses as defined by the Texas Board of Nursing through the use of objectives, 
relevant content, learning activities, and evaluation of outcomes.  Outcomes center on the 
development of clinical judgment and the use of reflection as a central tool to refine decision 
making.  Constant evaluation of students, teachers, and the overall program are necessary to 
maintain a high level of excellence. The faculty team respects the students as adult learners who 
are ultimately responsible for their own learning via dedicated study time and effort.  Our 
educational goal is to provide opportunities to enhance learning as faculty direct learning 
activities and clinical experiences that enable the students to develop clinical reasoning skills.    
 
The Collin College Vocational Nursing faculty encourages a respectful, open exchange of 
communication between instructors and students. We are committed to the development of a 
nursing conscience, based upon professional, moral, ethical and legal standards.  As nursing 
research and medical knowledge are constantly expanding, it is important to stress the necessity 
of continuing education for best, safe practice and advancing a nursing career. 
 



Includes 
documentation of 
the reviews of 
other institutions  



         School                                                          City                                    # of Grads/Yr            Miles from Wylie/Allen 
  



 
El Centro College 



Dallas 12 33 / 36 



 
Grayson College 



 
Van Alstyne 



 
67 



 
34 / 25 



 
North Central TX College 



 
Gainesville/Corinth/ 
Bowie/Graham 



92  
76 /68,       40 /31,                        
99 /91,     136 /128 



 
Navarro College 



 
Athens 



 
62 



 
57 / 58 



 
Trinity Valley CC 



 
Palestine 



 
33 



 
127 / 138 



 
Weatherford College 



 
Weatherford 



 
46 



 
82 / 79 



 
Concorde Career College - 
proprietary school (high cost) 



 
Dallas Grand Prairie 



 
40          



  150 



 
18 / 20 
50 / 46 



 
Dallas Nursing Institute  – 
proprietary school (high cost) 



Richardson 59 14 / 19 



 



Includes 
documentation of 
the market 
demand, analysis 
of market 
saturation, and 
projected salary 
and benefits 
information  



A National Nursing Workforce Study done in 2017 by the National Council of State Boards of 
Nursing revealed that the average age of an LVN/LPN was 52 years old and the average age of an 
RN was 51 years old.   (https://www.ncsbn.org/workforce.htm) Secondary to these ages, the 
American Association of Colleges of Nursing predicts that one-quarter (25%) of the current 
nationwide nursing workforce will retire within the next ten to fifteen years, leaving a shortage 
even greater than the one being experienced now.  Because of a shortage of nursing schools and 
faculty, the number of new graduate nurses will not replace the number retiring.  
(www.aacn.org) As the general population in the United States ages with longer life expectancy, 
the need for nursing and residential care facilities rises exponentially.  Licensed Vocational 





https://www.ncsbn.org/workforce.htm


http://www.aacn.org/
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Nurses (LVNs) play an important role in this nursing workforce.  Although LVNs are employed in 
many different clinical areas, as shown in Table 1, the majority of the LVN workforce in Texas 
practices in long-term residential care facilities.  Examples of long-term residential care facilities 
are assisted living homes, memory care units for Alzheimer’s and dementia patients, and nursing 
homes with patients requiring skilled nursing care.  The number of residential nursing care  
facilities in the Dallas-Fort Worth metroplex alone rose from 637 facilities in 2007  
to 875 facilities in 2017.  (www.chrumaecon.com/jobseq) 
 
Table 1:  Industries with the Highest Levels of LVN Employment in Texas 
 
  Industry                                                    # of LVNs Employed                      Annual Mean Wage 



Nursing Homes/ Skilled Long-
Term Care 



210,850 $48,330 



Physicians’ Offices 90,830 $43,240 
General Medical-Surgical 
Hospitals 



89,760 $45,190 



Home Healthcare 89,530 $47,880 
Retirement Community and 
Assisted Living 



51,370 $47,850 



Psychiatric and Substance Abuse 
Hospitals 



8,660 $46,270 



Junior Colleges 40 $62,050 
Insurance Carriers 990 $54,780 
Community Food/ 
Housing/Emergency Relief 
Services 



140 $51,970 



 
The Bureau of Labor Statistics (http://www.bls.gov/oes/current/oes_tx.htm#29-2061) report in 
their Occupational Employment Statistics that Licensed Vocational Nurses in the State of Texas 
are able to earn an acceptable living wage in a variety of employment settings.  (See Table 1).   
These monetary earnings allow new LVNs to escape poverty and/or enhance their personal and 
family life opportunities. The Collin College Vocational Nursing faculty will strive to foster a true  
appreciation of life-long learning.  Our goal is to encourage our LVN graduates to reach for new 
opportunities in advancing their nursing careers by transitioning into the Associate Degree 
Nursing (ADN) and Bachelor of Science in Nursing (BSN) Registered Nursing Programs at Collin 
College.  The Robert Wood Johnson Institute of Medicine (IOM) is strongly encouraging the 
formation and licensure of more BSN prepared registered nurses.  A strong Vocational Nursing 
Program at Collin College can act as a feeder program to meet that growing demand in our 
community. Collin College has partnerships with local area healthcare facilities for student  
clinical learning experiences.  An Advisory Board consisting of members of local stakeholders will 
keep the curriculum up to date in determining learning needs and also foster job placement 
opportunities for graduates.  Collin College will continue to be well represented with proficiently 
trained nurses serving our community’s healthcare needs.   
 
See Appendix A for JobsEQ report for Collin County and DFW area salaries.  
 



Explains the 
program viability  



The college’s instructional resources and the employment of proficient faculty will be used to 
encourage student success and ensure program viability. To reflect Collin College’s mission 
statement and core values (mentioned previously in this document), the program will be 
student-centered with a dual focus on both patient-centered care and community service.  





http://www.chrumaecon.com/jobseq


http://www.bls.gov/oes/current/oes_tx.htm#29-2061
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Community service learning opportunities will be required as part of the clinical curriculum.  
Some projects may include the local food banks, charitable clothing providers, fundraising 
activities for community charity organizations, and disaster training.   



Budget plan: Use the Five-Year Cost Plan Form 
Explains 
postsecondary 
educational 
requirement(s): 



Minimum educational credentials required by the Texas Board of Nursing (TBON) to be admitted 
to an LVN Program is a high school diploma or GED certificate.  Standardized entrance testing is 
also required by the TBON.  The Collin College LVN Program will use the TEAS (Test of Essential 
Academic Skills) entrance exam by Advanced Technology Institute (ATI).  In addition, all students 
must undergo an FBI criminal background by the TBON and be approved by TBON to attend a 
nursing program.  Vaccinations recommended by the Center for Disease Control (CDC) and 
necessary according to the Dallas-Fort Worth (DFW) Hospital Council for attendance at clinical 
sites are required prior to the program start.   



Enrollment 
management 
plan: 



Use the Enrollment Plan Form 



Advisory 
committee 
feedback/input: 



Attach Advisory Committee signed minutes 



Curriculum 
Outline 



Use the Curriculum Outline template  



Identifies 
Marketable Skills 



Vital signs 
Head-to-toe assessment 
CPR 
Infection control 
Patient hygiene 
Patient positioning and transfer 
Glucose monitoring 
Nasogastric tube insertion 
Gastric tube feedings 
Percutaneous enteral tube maintenance 
Bowel elimination procedures including enema and colostomy care 
Urinary catherization 
Wound care and wound vac maintenance 
Tracheostomy care 
Respiratory suction 
Oxygenation equipment including mechanical ventilation 
Phlebotomy 
IV therapy 
PICC line maintenance 
12 lead EKG 
Chest tube management 
Medication administration 
Nursing documentation 
Computer skills 
Patient education 
Therapeutic communication 



Program level 
outcomes and 
assessment plan: 



Use the Program Outcomes and Course Alignment (POCA) form  
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Explains 
articulation 
agreements: 



N/A 



Identifies 
certification/licens
ure requirements: 



Graduates receive a CERT2 certificate in Vocational Nursing and are then eligible to take the 
State licensing exam (NCLEX) 



Identifies and 
plans for 
necessary external 
accreditation: 



After approval by the Texas Board of Nursing (TBON), data will be collected to submit for 
accreditation by the Accreditation Commission for Education in Nursing (ACEN).  Although not 
essential, it is desired. 



Identifies 
additional student 
fees: 



Students will need to purchase a skills kit with a cost of ~ $300.  Each semester, students will 
have an account with ATI which is a tutoring, remediation, and TBON required standardized 
testing company.  The cost for ATI is $567/semester.  Uniforms are needed for clinical settings at 
a cost of approximately $100 for the year.  Malpractice insurance is required by clinical partners 
at a cost of $50/year.  Books purchased ~ $500/year. 



Describes 
admission and/or 
graduation 
requirements: 



Admission required a high school diploma or GED certificate.  Score on the TEAS entrance exam 
will be highly prioritized for admission.  A point system will be used to complete a final selection 
for admission.  To graduate, a final grade of C or better must be earned in every nursing course 
required for the program. 



Explains the 
format offerings: 



The courses will include classroom lecture, interactive learning activities, lab skills, and clinical 
rotations. 



Identifies vendor 
partnerships: 



Meridy’s Uniforms for student uniforms 
Coursey Enterprises for skills kits 



Identifies Co-op 
opportunities: 



N/A 



Identifies Linked 
Courses: 



N/A 



Identifies 
alignment to 
Texas Skill 
Standards Board 
(TSSB)  



N/A 
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ENROLLMENT PLAN 
 



Program Name: 



Prepared By:                Department Name: 



Design a program-specific enrollment management plan. The plan should provide evidence that the 
proposed new program will have sufficient enrollment to support the program, including the following:  
 



• identification of articulated feeder institutions and programs (e.g., high schools offering 
programs of study or dual credit courses);  



• a strategy for enrollment projection and management that includes student recruitment and 
program marketing;  



• a plan that specifies activities for access, recruitment, retention, and placement of students 
from special populations;  



• a history of enrollment in related continuing education/workforce education courses (if 
applicable); and  



• projected enrollment, including the anticipated number of program majors for the first year of 
program operation, the anticipated average annual enrollment thereafter, and the anticipated 
annual number of graduates once the program is fully implemented;  



• a post placement plan to support students entering the workforce. 
 
RECRUITMENT, INCLUDING SPECIAL POPULATIONS 
 



1. Describe the institutions, programs, and/or services that have been identified to recruit 
prospective students (be specific). 
 
Allen ISD and Wylie ISD have CTE directors who are part of the new LVN program advisory 
board.  Our advisory also consists of MDs and nurses from multiple local medical facilities to 
help develop and promote our program. Many of the local skilled nursing facilities in Wylie, 
Allen, McKinney, and Plano have expressed interest in wanting to send their Nurse Aide and 
Med. Tech employees to further their educations to advance to the LVN level. The Collin College 
Nursing Division has a staff member dedicated to recruitment and retention.  She will be 
recruiting for our program at high school and college career fairs as well as speaking to high 
school health science program students.   



  
 



2. Use the table below to describe how all prospective students, including subpopulations, will be 
identified and recruited for enrollment in this new program. Subpopulations include 
underrepresented groups, veterans, students with disabilities, displaced workers, gender disparities by 
occupation, nontraditional students, women returning to work after children and/or divorce, 
underemployed, people recently released from incarceration, recent immigrant/refugee populations 
among others.  
 



VOCATIONAL NURSING 



Jane Lopes Nursing 
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Note: Do not include in your enrollment plan Collin College students who are currently enrolled 
in another program. The aim of new programs is to serve employers and to attract new 
populations of prospective students. 



Population Method of Identification  Recruitment Activity 
   
Recruit high school students, 
including ethnically diverse and 
male students into the nursing 
program 
 



Will work with school district 
administrators to obtain 
enrollment data from each of the 
identified feeder high schools; will 
analyze the data to identify these 
specific populations 



Will develop a promotional 
brochure and work with the 
embedded career counselors to 
coordinate in-class presentations 



Recruit staff from skilled nursing 
facilities, assisted living and 
memory care centers, 
rehabilitation hospitals, 
psychiatric facilities, and acute 
care hospitals wanting to advance 
into a nursing career 



Will identify all of the stated 
facilities in Collin and surrounding 
counties via web. 



Will send promotional brochures 
encouraging application via mail.  
Will also deliver brochures to 
facilities and speak to 
employees.  Will need to include 
information on financial aid for 
those who are challenged. 



Inform Workforce of North Texas 
that a new LVN program is starting 
and ask them to identify displaced 
workers, women returning to 
work after children or divorce 



Will contact Workforce counselors 
to meet and explain the 
opportunities here at Collin 
College. 



Will speak with Workforce 
counselors to explain the 
program and overcome 
obstacles to attending the 
program 



Inform the Veterans 
Administration in North Texas 
That a new LVN program is 
starting and ask them to identify 
those veterans who might be 
interesting in entering the nursing 
field 



Will contact VA counselors to meet 
and explain the opportunities here 
at Collin College. 



Will contact counselors at the VA 
to meet and explain the 
program.  Veterans’ educational 
benefits can be applied to our 
program to decrease personal 
cost. 



Recruit from Collin College Allied 
Health Programs to identify those 
wanting to advance careers to the 
LVN level 



Will contact program directors at 
Collin College for graduate 
information. 



Will contact allied health 
graduates by e-mail and have 
informational brochures readily 
available to give details of the 
LVN Program. 



 
RETENTION  
Describe the actions administrators, faculty and staff will implement to motivate and retain students. 
 
To maintain retention rates and meet the Collin College priority to emphasize student achievement in 
the program, the LVN Program Director will use a reputable company that provides nursing programs 
access to online instructional resources useful for didactic and clinical content.  These resources can 
assist the program to provide rigor and consistency.  For example, in a lab course, faculty may 
demonstrate a skill one time in a crowded lab space.  Use of online instructional aids provides students 
with access to professional quality video with an opportunity to watch a skill repeatedly.  Additionally, 
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online resources will provide the students with four (4) online learning modules intended to improve 
student success called, “ATI ACHIEVE”.  These resources will provide target content to nursing school 
success including study skills, test taking skills, preparing for clinical, and assisting ESL learners. 
 
In addition, the use of online resources will provide the program director with analytics to identify the 
at-risk student earlier in the program.  The Nursing Division has a staff member dedicated to retention.  
This staff member could ideally travel to the LVN campuses and provide similar services available to 
current RN students through the Nursing Student Success Center. 



 
COMPLETION 
Full-time faculty will maintain six (6) office hours per week to be available to students for tutoring or 
exam review.   Please see Retention (above) for further plans for retention. 
 
ENROLLMENT PROJECTIONS 
Develop a five-year projected enrollment plan, include the anticipated number of students, anticipated 
attrition number as well as the anticipated number of graduates once the program is fully implemented. 
The benefits of developing a five-year anticipated enrollment plan are: 



• Program initiators will have a better understanding on the estimated tuition and State formula 
funding the program is expected to generate 



• Program initiators can use this plan to project enrollment growth needs and additional faculty 
needed; for example, in addition to the courses needed in the second year, program 
administrators may also want to offer courses from the first year to start a new cohort 



• Ultimately, it will assist the program initiator in estimating reasonable costs for the program 
 



• Sample Table: To complete the table enter the number of students expected to enroll in the 
program the first year. For example, if you anticipate 15 students the first year, then you may also 
estimate that 15 students will enroll in the second year while a new cohort of students start year 
one. Indicates the projected life of the program or site, if applicable (single cohort or ongoing).  



 
 



Year 1:  
Fall Semester 



Projected 
Enrollment 



Year 1: Spring 
Semester 



Projected 
Enrollment 



Wylie Campus 24 Allen Tech. Campus 24 
Total Number of Students for Year 1 (Unduplicated) 48 



 
Year 2:  
Fall Semester 



Projected 
Enrollment 



Year 2: Spring 
Semester 



Projected 
Enrollment 



Wylie Campus 24 Allen Tech. Campus 24 
Total Number of Students for Year 2 (Unduplicated) 48 



 
Year 3:  
Fall Semester 



Projected 
Enrollment 



Year 3: Spring 
Semester 



Projected 
Enrollment 



Wylie Campus 27 Allen Tech. Campus 28 
Total Number of Students for Year 3 (Unduplicated) 55 



 
Year 4:  
Fall Semester 



Projected 
Enrollment 



Year 4: Spring 
Semester 



Projected 
Enrollment 











 
New Program Proposal 



 



 
11 August 16, 2019 



Wylie Campus 30 Allen Tech. Campus 30 
Total Number of Students for Year 4 (Unduplicated) 60 



 
Year 5:  
Fall Semester 



Projected 
Enrollment 



Year 5: Spring 
Semester 



Projected 
Enrollment 



Wylie Campus 32 Allen Tech. Campus 32 
Total Number of Students for Year 5 (Unduplicated) 64 



 
Five Year Plan 



Anticipated Enrollment (Per Award)  
OCCUPATIONAL SKILLS AWARD 
CERTIFICATE LEVEL I 
CERTIFICATE LEVEL II 
AAS 



  
   275   CERTIFICATE LEVEL II 
 



Anticipated Attrition (May combine all awards)    50 
Anticipated Completers (May combine all awards)   225 



 
Additional actions that may be taken as needed to boost enrollment:  
 
• Designate program specific scholarships where possible.  
• Invite students on campus to participate in a program-related event such as Collin College night 



and various events and presentations by Collin College Career Coaches. 
• Approach local employers who frequently posts job openings in the field to speak with students. 



 
POST COMPLETION PLACEMENT PLAN 
Describe the actions administrators, faculty and staff will implement to support post placement of 
students in workforce programs.  
 
Successful completion of the Vocational Nursing Program and acceptable criminal background clearance 
from the Texas Board of Nursing (TBON) will make the graduate eligible to take the National Council 
Licensing Exam (NCLEX) for Vocational Nurse licensure in the State of Texas.  National reciprocity and 
interstate compact license agreements allow for the LVN to relocate within the USA without needing to 
re-take the licensing exam in another State. 



Clinical affiliations will be of great help with graduates obtaining employment post-graduation.  
Administration and faculty will reach out to potential employers in the DFW area and ask them to 
address the class or send employment information. 



Resume and job interview skills will be covered during the last semester of the program to assist the 
graduate vocational nurse (GVN) in obtaining a nursing position. 
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Program Outcomes and Course Alignment 
Program Name: Vocational Nursing Program  



Program Outcomes: Upon successful completion of the Vocational Nursing Program, the 
graduate will be able to: 



Program Outcome 1: Provide safe, compassionate and appropriate nursing care to individuals with 
predictable or well-defined health care needs using clinical judgment and 
respect for the patient’s preferences, values and beliefs within the Texas 
Board of Nursing (TBON) LVN parameters stated in the Differentiated Entry-
Level Competencies (DECs).   



Program Outcome 2: Function within the nursing and interdisciplinary team, under the supervision 
of a registered nurse (RN), licensed physician (MD or DO), physician’s 
assistant (PA), podiatrist, or dentist (DDS), using professional communication/ 
Situation, Background, Assessment, Recommendation (SBAR) reporting and 
collaboration to provide safe, optimal care to assigned clients.   



Program Outcome 3: Use the best, current research evidence to develop insight, clinical judgment, 
and continued competence in accordance with the LVN Scope of Practice for 
the delivery of optimal health care.   



Program Outcome 4: Use information and technology to communicate data, manage knowledge, 
mitigate error, support decision-making, and improve patient care.   



Program Outcome 5: Maintain accountability for patient care by recognizing and practicing within 
the legal and ethical parameters of the nursing profession.   



 



For each program course, indicate how the course will support the program level outcomes. For 
example, if course WXYZ 1234 introduces students to one of the program outcomes, then enter “I” for 
that specific program outcome. Please note that a course can be “I”, “P”, “E” and/or “A” in any program 
outcome. 



Program Map ▼ 



I=Introduced      P=Practiced     E=Emphasized     A=Assessed 



Program 
Courses 



Program 
Outcome 1 



Program 
Outcome 2 



Program 
Outcome 3 



Program 
Outcome 4 



Program 
Outcome 5 



VNSG 1270 I, E, A I, E, A I, E P, A I, E, A 



VNSG 1271 E, A E, A I, E P, A E, A 



VNSG 1570 I, P, A I, P, A P, A P, A E 



VNSG 1571 P, A P, A P, A P, A E 



VNSG 1577 I, E, A I, E, A I, E, A P, A E 



VNSG 1578 E, A E, A E, A P, A E 
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VNSG 1579 E, A E, A E, A P, A E 



VNSG 1261 P, A P, A P, A P, A P, A 



VNSG 1262 P, A P, A P, A P, A P, A 



VNSG 2363 P, A P, A P, A P, A P, A 



VNSG 1230 E E E P, A E 



VNSG 1238 E E E P, A E 



VNSG 1205 A A A P, A E, A 



      



 



Developing an Assessment Plan for Program Level Outcomes 



Review existing assessment methods and current practices for collecting/gathering student data to 
identify direct and indirect methods of assessment. Remember that the data will need to be gathered, 
analyzed, and used to support the program’s continuous improvement processes. 



Describe the direct and indirect assessment methods that will be used to assess the program level 
outcomes. Include a) what will be assessed, b) how will it be assessed, c) who will be assessing it, and d) 
when will it be assessed. 



 
Program Level 



Outcome 
Direct Method Indirect Method How will the 



data be 
collected? 



Who will 
collect the 



data? 



When will data 
be collected? 



Outcome #1 
 



Classroom, lab and 
clinical.  Student 
will select best 
appropriate 
nursing 
interventions to 
provide safe, 
compassionate 
care.  Exams will 
test students.  
Clinical Point 
Sheets and 
anecdotal records 
will detail 
behaviors & 
performance. 



Learning 
activities 
designed with 
specific 
objectives to 
promote the 
nursing process 
and clinical 
judgment. 
Activities will 
receive daily 
grades in 
individual 
courses. 



Exams scores, 
Clinical 
performance 
point sheets and 
clinical 
anecdotal 
records. 
 
ATI modules and 
testing scores. 



Nursing faculty 
teaching each 
course.   
 
Program 
Director will 
compile data 
from all faculty 
into one 
statistical data 
bank 



During final 
exam week of 
each semester. 
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Outcome #2 Classroom lecture, 
lab simulation 
skills, and clinical 
practice teaching 
regarding 
professional 
communication 
and 
interdisciplinary 
collaboration. 



Learning 
activities 
designed with 
specific 
objectives to 
promote SBAR 
reporting, the 
nursing process 
and clinical 
judgment. 
Activities will 
receive daily 
grades in 
individual 
courses 



Measured by 
clinical 
performance 
point sheets 
with passing 
course scores 
and clinical 
anecdotal 
records. 
 
ATI modules and 
testing scores 



Nursing faculty 
teaching each 
course.   
 
Program 
Director will 
compile data 
from all faculty 
into one 
statistical data 
bank 



During final 
exam week of 
each semester. 



Outcome #3 Classroom 
teaching on 
finding current 
best patient 
outcome research 
which is 
demonstrated in 
the clinical 
settings. 



Observation of 
students in 
clinical settings. 



Measured by 
classroom unit 
exams, clinical 
performance 
point sheets and 
clinical 
anecdotal 
records. 
 



Nursing faculty 
teaching each 
course.   
 
Program 
Director will 
compile data 
from all faculty 
into one 
statistical data 
bank 



During final 
exam week of 
each semester 



Outcome #4 Computer 
learning/ tutorial 
modules as well as 
electronic health 
record (EHR) 
clinical charting 
will be directly 
assigned to 
students and 
graded. 



Observation by 
faculty of 
students’ 
comfort with 
accessing the 
web to obtain 
information 
when needed 



Measured by 
meeting course 
objectives for 
the use of 
electronic health 
records (EHR) 
software in the 
clinical setting 
and by the 
successful use of 
ATI Learning 
Modules 
throughout the 
program. 



Nursing faculty 
teaching each 
course.   
 
Program 
Director will 
compile data 
from all faculty 
into one 
statistical data 
bank 



During final 
exam week of 
each semester. 



Outcome #5 Student 
accountability for 
patient care  using 
legal and ethical 
parameters of the 
nursing 
profession. 



Observations 
during student 
participation in 
related learning 
activities 
throughout the 
program. 



Measured by 
grades of C or 
higher in all 
clinical courses 
and both 
Nursing 



Program 
Director will 
compile data 
from all faculty 
into one 
statistical data 
bank 



During final 
exam week of 
each semester 
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Principles 
courses.   
 
Measured by 
number of 
incidents 
involving legal 
and ethical 
issues reported 
in lab simulation 
and clinical 
settings  
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Appendix A 



JobsEQ Dataset for CAB Program Proposal    
       
       
 



Region 



Entry 
Level 
Wage 



Mean 
Wage 



Experienced 
Wage 



Current 
Employ
ment 



Total 5 Year 
Forecast 
Demand 



1 Year Forecast 
Growth Rate 



Collin County, Texas $42,500 $52,100 $56,900 1,853 1,101 3.4% 
Dallas-Fort Worth-
Arlington, TX MSA $41,800 $50,800 $55,300 17,346 9,047 2.5% 



USA $35,500 $47,100 $52,800 719,085 304,274 1.1% 



       
Exported on: Thursday, October 3, 2019.     
Source: JobsEQ®       
Note: Figures may not sum due to rounding.     
Wage data are as of 2018 and represent the average annual wages for all Covered 
Employment.  
       
 



        
       
       
       
       
       
       
       
       
       
       
       
       
       
       



 



 



Entry Level Wage
$42,500 $41,800



$35,500



Mean Wage
$52,100 $50,800



$47,100



Experienced Wage
$56,900 $55,300 $52,800



Collin County, Texas Dallas-Fort Worth-Arlington, TX MSA USA



Entry-level, Overall, Experienced Avg. Annual 
LVN Earnings in Collin County, DFWA MSA, and 



Nation





http://www.chmuraecon.com/jobseq










Effective Term:



Additional Fees:



Program / Course CIP: 51.3901



Program: Vocational Nursing



Spring 2021



See new program budget



Rev 06.07.18



Rationale:
See attached information



VNSG 2363 Clinical III - Licensed Practical/Vocational Nurse Training 



VNSG 1261 Clinical I - Licensed Practical/Vocational Nurse Training



VNSG 1205 NCLEX-PN Review



New Program



      Certificate Level 2 - Vocational Nursing 



VNSG 1270 Concept-Based Nursing Principles I



VNSG 1570 Concept-Based Skills I



VNSG 1577 Concept-Based Nursing Care I



VNSG 1271 Concept-Based Nursing Principles II



VNSG 1571 Concept-Based Skills II



VNSG 1578 Concept-Based Nursing Care II



VNSG 1230 Maternal-Neonatal Nursing



VNSG 1238 Mental Illness



VNSG 1262 Clinical II - Licensed Practical/Vocational Nurse Training



New Courses



VNSG 1579 Concept-Based Nursing Care III








			Sheet1










COLLIN COLLEGE
Curriculum Outline



Lec Lab Ext Cont Credit
BIOL 2404 Human Anatomy and Physiology Basic 3 4 0 112 4
VNSG 1261 Clinical I - Licensed Practical/Vocational Nurse Training 0 0 8 128 2
VNSG 1270 Concept-Based Nursing Principles I 2 0 0 32 2
VNSG 1570 Concept-Based Skills I 3 5 0 128 5
VNSG 1577 Concept-Based Nursing Care I 4 2 0 96 5



Total Hours 12 11 8 496 18



Lec Lab Ext Cont Credit
VNSG 1262 Clinical II - Licensed Practical/Vocational Nurse Training 0 0 8 128 2
VNSG 1271 Concept-Based Nursing Principles II 2 0 0 32 2
VNSG 1571 Concept-Based Skills II 3 5 0 128 5
VNSG 1578 Concept-Based Nursing Care II 4 2 0 96 5



Total Hours 9 7 8 384 14



Lec Lab Ext Cont Credit
VNSG 1230 Maternal-Neonatal Nursing 1 0 2 48 2
VNSG 1238 Mental Illness 2 0 0 32 2
VNSG 1205 NCLEX-PN Review 1 3 0 64 2
VNSG 1579 Concept-Based Nursing Care III 4 3 0 112 5
VNSG 2363 Clinical III - Licensed Practical/Vocational Nurse Training 0 0 9 144 3



Total Hours 8 6 11 400 14



GRAND TOTAL HOURS 1280 46



Vocational Nursing



First Semester



Second Semester



Third Semester 



CIP: 51.3901



Certificate Level 2 - Vocational Nursing








			Cert Level 2 - VN





