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COLLIN COLLEGE
Curriculum Outline



CULINARY ARTS
FICE 023614 CIP 12.0503



Lec Lab Ext Cont Credit
CHEF 1301 Basic Food Preparation ~ 2 3 0 80 3
CHEF 1305 Sanitation and Safety 1, 2 ~ 3 0 0 48 3
CHEF 2331 Advanced Food Preparation ~ 2 3 0 80 3
ENGL 1301 Composition I 3 1 0 64 3
HAMG 1321 Introduction to Hospitality Industry ~ 3 0 0 48 3



TOTAL HOURS 13 7 0 320 15
Lec Lab Ext Cont Credit



CHEF 1341 American Regional Cuisine ~ 2 3 0 80 3
CHEF 1345 International Cuisine ~ 2 3 0 80 3
IFWA 1310 Nutrition and Menu Planning ~ 3 0 0 48 3
RSTO 1325 Purchasing for Hospitality Operations ~ 3 1 0 64 3
GEN ED Humanities / Fine Arts Course 3 0 0 48 3



TOTAL HOURS 12-13 7-10 0 320-352 15
Lec Lab Ext Cont Credit



MATH 1332 Contemporary Mathematics (Quantitative Reasoning) 3 0-1 0 48-64 3
(See Mathematics options)



PSTR 1301 Fundamentals of Baking ~ 2 3 0 80 3
TOTAL HOURS 5 3-4 0 128-144 6



Lec Lab Ext Cont Credit
CHEF 1310 Garde Manger ~ 2 3 0 80 3
HAMG 1324 Hospitality Human Resources Management ~ 3 0 0 48 3
GEN ED Social / Behavioral Sciences course 3 0 0 48 3
Elective * 2-3 0-3 0 48-80 3



TOTAL HOURS 10 - 11 3-6 0 224-256 12
Lec Lab Ext Cont Credit



CHEF 1314 A La Carte Cooking (Capstone) 2 3 0 80 3
CHEF 2380 Cooperative Education - Culinary Arts / 1 0 20 336 3
RSTO 1304 Dining Room Service 2 2 0 64 3
SPCH 1321 Business and Professional Communication 3 0 0 48 3



(See Speech Options) AL HOURS 8 5 20 528 12
GRAND TOTAL HOURS 48 - 50 25 - 32 20 1520 - 1600 60



~ Taught in eight-week format.
1. Certification in ServSafe
2. Certification in Food Protective Management



* Elective (3 credit hours): CHEF 1302~, CHEF 1364, CHEF 2302~, CHEF 2336~, 
HAMG 1313~, HAMG 1340~, HAMG 2301~, HAMG 2332~, HAMG 2337~, 
IFWA 1319~, PSTR 1305~, PSTR 1306~, PSTR 2301~, RSTO 2307~ 
or TRVM 2301



AAS - Culinary Arts



FIRST YEAR
First Semester



Second Semester



Third Semester



SECOND YEAR
First Semester



Second Semester



An American Culinary Federation (ACF) accredited program. Students will be 
eligible for Certified Culinarian (CC) upon graduation.



60 credit hours



AAS - Culinary Arts
Effective Fall 2016





http://www.collin.edu/academics/programs/AAS_HUMANITIES_FINE_ARTS_CORE_OPTIONS.aspx


http://www.collin.edu/academics/programs/AAS_MATH_NATURAL_SCIENCE_CORE_OPTION.aspx


http://www.collin.edu/academics/programs/AAS_SOCIAL_BEHAVIORAL_SCIENCE_CORE_OPTIONS.aspx


http://www.collin.edu/academics/programs/AAS_SPEECH_COMMUNICATION_CORE_OPTIONS.aspx





			AAS










AAS - Paralegal / Legal Assistant



60 Credit Hours 1 CIP  22.0302



FIRST YEAR
First Semester Lec Lab Ext Cont Credit
ENGL 1301 Composition I 3 1 0 64 3
LGLA 1303 Legal Research 3 0 0 48 3
LGLA 1307 Introduction to Law and the Legal Professions 3 0 0 48 3
MATH 1314 College Algebra 2 3 1 0 64 3



Total Hours 12 2 0 224 12
Second Semester
GOVT 2305 Federal Government (Federal Constitution and Topics) 3 3 0 0 48 3
LGLA 1345 Civil Litigation 3 0 0 48 3
LGLA 2303 Torts and Personal Injury Law 3 0 0 48 3



Total Hours 9 0 0 144 9
Summer Semester 
ENGL 1302 Composition II 3 1 0 64 3
LGLA 1351 Contracts 3 0 0 48 3
LGLA 2311 Business Organizations 3 0 0 48 3
PHIL 2303 Introduction to Logic 4 (See Humanities / Fine Arts options) 3 0 0 48 3



Total Hours 12 1 0 208 12
SECOND YEAR
First Semester
LGLA 1305 Legal Writing  3 0 0 48 3
LGLA 1355 Family Law 3 0 0 48 3
LGLA 2333 Advanced Legal Document Preparation 3 0 0 48 3
LGLA 1370 Introduction to Legal Conventions 3 0 0 48 3
GEN ED Speech course 3 0 0 48 3



Total Hours 15 0 0 240 15
Second Semester
LGLA 1353 Wills, Trusts, and Probate Administration 3 0 0 48 3
LGLA 2339 Certified Paralegal Exam Review (Capstone) 5 3 0 0 48 3
Law Elective* 3 0 0 48 3
Law Elective* 3 0 0 48 3



Total Hours 12 0 0 192 12
GRAND TOTAL 60 3 0 1008 60



1. These hours include 42 credit hours of LGLA courses, at least nine credit hours of which must be in traditional face-to-face format
2. 1. May substitute MATH 1316, MATH 1324, MATH 1332, MATH 1342, MATH 1350, MATH 1351, or MATH 1414



4. 3. Recommended for students planning to take the LSAT
5. Students should contact the National Association of Legal Assistants (NALA) for current exam eligibility requirements



* Law Electives (6 credit hours):  LGLA 1323, LGLA 1343, LGLA 1344, LGLA 1380, LGLA 2307, LGLA 2309, LGLA 2313, or LGLA 2323, 



3. 2. May substitute GOVT 2306; no other substitutions 













COLLIN COLLEGE
Curriculum Outline



HOSPITALITY & TOURISM CAREER CLUSTER



PASTRY ARTS



AAS - Pastry Arts FICE 023614 CIP 12.0501



FIRST YEAR
First Semester Lec Lab Ext Contact Credit
CHEF 1301 Basic Food Preparation ~ 2 3 0 80 3
CHEF 1305 Sanitation and Safety 1, 2 ~ 3 0 0 48 3
ENGL 1301 Composition I 3 1 0 64 3
HAMG 1321 Introduction to Hospitality Industry ~ 3 0 0 48 3
PSTR 1301 Fundamentals of Baking 2 3 0 80 3



Total Hours 13 7 0 320 15
Second Semester Lec Lab Ext Contact Credit
IFWA 1310 Nutrition and Menu Planning ~ 3 0 0 48 3
MATH 1332 Contemporary Mathematice (Quantitative 



Reasoning)  (See Mathematics options)
3 0-1 0 48-64 3



PSTR 1305 Breads and Rolls 2 3 0 80 3
PSTR 1310 Pies, Tarts, Teacakes, and Cookies 2 3 0 80 3
RSTO 1325 Purchasing for Hospitality Operations ~ 3 1 0 64 3



Total Hours 13 7-8 0 320-336 15
Third Semester Lec Lab Ext Contact Credit



PSTR 1306 Cake Decorating I 2 3 0 80 3
GEN ED Humanities / Fine Arts course 2-3 0-3 0 48-80 3



Total Hours 4-5 3-6 0 128-160 6
SECOND YEAR
First Semester Lec Lab Ext Contact Credit
HAMG 1324 Hospitality Human Resources Management ~ 3 0 0 48 3
PSTR 2301 Chocolates and Confections 2 3 0 80 3
PSTR 2307 Cake Decorating II 2 3 0 80 3
GEN ED Social / Behavioral Sciences course 3 0 0 48 3



Total Hours 10 6 0 256 12
Second Semester Lec Lab Ext Contact Credit
PSTR 2331 Advanced Pastry Shop (Capstone) 2 3 0 80 3
PSTR 2380 Cooperative Education - Baking and Pastry Arts / 



Baker / Pastry Chef
1 0 20 336 3



SPCH 1321
Business and Professional Communication (See 
Speech Options) 3 0 0 48 3



Elective * 2-3 0-3 0 48-80 3
Total Hours 8-9 3-6 20 512-544 12



GRAND TOTAL HOURS 1536 - 1616 60



An American Culinary Federation (ACF) accredited program. Students will be eligible for 
Certified Pastry Culinarian (CPC) upon graduation.



AAS - Pastry Arts 
Effective Fall 2016











COLLIN COLLEGE
Curriculum Outline



~ Taught in eight-week format
1  Certification in ServSafe
2  Certification in Food Protection Management
* Elective (3 credit hours): CHEF 2331 ~, HAMG 1313 ~, HAMG 1340 ~, HAMG 2301 ~, HAMG 2332 ~, HAMG 2337 
~, RSTO 2307 ~ TRVM 2301 or PSTR 1364



AAS - Pastry Arts 
Effective Fall 2016








			AAS - Pastry Arts










AAS- Web and Mobile Development
60 credit hours



First Year
First Semester Lec Lab Ext Cont Credit
COSC 1315 Introduction to Computer Programming 1 2 2 0 64 3
ENGL 1301 Composition I 3 1 0 64 3
ITSE 1301 Web Design Tools - Graphics 2 2 0 64 3
ITSE 1311 Beginning Web Programming 2 2 0 64 3
GEN ED Mathematics Course 2 3 1 0 64 3



Totals 12 8 0 320 15



Second Semestrer Lec Lab Ext Cont Credit
IMED 1341 Interface Design 2 2 0 64 3
ITNW 1358 Network + 2 3 0 80 3
ITSE 1330 Introduction to C# Programming 3 1 0 64 3
ITSE 1359 Introduction to Scripting Languages - Python 3 2 2 0 64 3
ITSE 2302 Intermediate Web Programming 2 2 0 64 3
ITSE 2309 Database Programming - SQL 3 1 0 64 3



Totals 14 11 0 400 18



Summer Semester Lec Lab Ext Cont Credit
GEN ED Humanities / Fine Arts Course 3 0 0 48 3
GEN ED Social / Behavioral Sciences Course 3 0 0 48 3



Totals 96 6
Second Year
First Semester Lec Lab Ext Cont Credit
ITSE 1306 PHP Programming 2 2 0 64 3
ITSE 1333 Mobile Applications Development 2 2 0 64 3
ITSE 2353 Advanced C# Programming 3 1 0 64 3
GEN ED Speech Course 3 0 0 48 3



Totals 10 5 0 240 12



Second Semester Lec Lab Ext Cont Credit
INEW 2334 Advanced Web Programming 2 2 0 64 3
ITSE 2374 Web and Mobile Application Development (Capstone) 4 2 2 0 64 3
Elective * 3 1 0 64 3



Totals 7 5 0 192 9



GRAND TOTAL 1248 60



Elective (3 credit hours) Choose one course from the following:
Front -end Development:  ITSE 2313
Back-end Development:  ITSC 1316, ITSE 2347
Mobile development:  ITSE 1373, ITSE 2310, ITSE 2343 or IMED 1366



1. May substitute COSC 1336 1436
2. MATH 1314 or MATH 1324 or MATH 1332
3. May substitute COSC 1337
4. May substitute ITSC 2380











Rubric Course No. Course Title Cert 2 AAS
COSC 1315 Introduction to Computer Programming (or COSC 1436-C++ for Cert 2 and AAS) NW FS X X
ITSE 1330 Introduction to C# Programming NW FS X X
ITSE 2353 Advanced C# Programming NW FS X
ITSE 1311 Beginning Web Programming NW JS WF FE FS X X
ITSE 2302 Intermediate Web Programming JS WF FE FS X X
INEW 2334 Advanced Web Programming  (or COSC 1337-JAVA for Cert 2) JS FS X X
ITSE 1301 Web Design Tools - Graphics WF FE FS X
IMED 1341 Interface Design WF FE FS X X
ITSE 2374 Web and Mobile Application Development (or ITSC 2380 Coop) Capstone FE FS  X
ITNW 1358 Network + FS X
ITSE 1359 Introduction to Scripting Languages - Python (or COSC 1337-JAVA for AAS) FS X
ITSE 2309 Database Programming - SQL FS X
ITSE 1306 Introduction to PHP FS X
ITSE 2313 Web Authoring (or INEW 2334 Advanced Web Programming) FE
Elective FS X X
ITSE 1333 Mobile Applications Development X X
ITSE 2343 Advanced Mobile Programming (or ITSC 2380 Coop or ITSE 2374 W&M App) Capstone X X
IMED 1366 Practicum (or Field Experience) - Web Page, Digital/Multimedia and Information Resources X
ENGL 1301 Composition I X
GEN ED Mathematics Course  (MATH 1314 or MATH 1324 or MATH 1332) X
GEN ED Humanities / Fine Arts Course X
GEN ED Social / Behavioral Sciences Course X
GEN ED Speech Course X



Total SCH 12 9 12 18 42 27 60
Electives
May choose one course not taken from those designated below for appropriate credential. 



Cert 2 AAS
ITSC 1316 Linux Installation and Configuartion FS X
ITSE 1333 Mobile Applications Development FS
ITSE 1373 Android Mobile Programming X X
ITSE 2309 Database Programming SQL X
ITSE 2310 iOS Aplication Programmming X X
ITSE 2313 Web Authoring  FS X
ITSE 2343 Advanced Mobile Programming X
ITSE 2347 Advanced Database Programming X



Web and Mobile Development
NW = .Net Web Development
JS = JavaScript Development
WF = Web Foundation
FE = Front-End Web Development
FS = Full-Stack Web Development



OSA Cert 1



Elective   3 credit hours Cert 1








			AAS-Web and Mob Dev


			Stackable










COLLIN COLLEGE 
 



COURSE SYLLABUS 



 



 
Course Number:  CHEF 1364 
 
Course Title: Practicum (or Field Experience) - Culinary Arts/Chef Training 
 
Course Description:  Practical, general workplace training supported by an individualized learning plan 



developed by the employer, college, and student. 
 
Course Credit Hours:  3        



Lecture Hours:  0        
Practicum Hours: 21        



 
Prerequisite: CHEF 2331 
 
Student Learning Outcomes:     



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. As outlined in the learning plan, apply the theory, concepts, and skills involving specialized 



materials, tools, equipment, procedures, regulations, laws, and interactions within and among 
political, economic, environmental, social, and legal systems associated with the occupation and 
the business/industry;  



2. Demonstrate legal and ethical behavior, safety practices, interpersonal and teamwork skills, and 
appropriate written and verbal communication skills using the terminology of the occupation and the 
business/industry 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 



Course Information 













Certificate Level 2 - Mobile Application Developer
27 credit hours



Students must be TSI complete



First Summer Semester Lec Lab Ext Cont Credit
COSC 1315 Introduction to Computer Programming 1 2 2 0 64 3
ITSE 1311 Beginning Web Programming 2 2 0 64 3



Totals 4 4 0 128 6



First Semester Lec Lab Ext Cont Credit
IMED 1341 Interface Design 2 2 0 64 3
ITSE 1330 Introduction to C# Programming 3 1 0 64 3
ITSE 2302 Intermediate Web Programming 2 2 0 64 3



Totals 7 5 0 192 9



Second Semester Lec Lab Ext Cont Credit
INEW 2334 Advanced Web Programming 2 2 2 0 64 3
ITSE 1333 Mobile Applications Development 2 2 0 64 3
Elective* 3 1 0 64 3



Totals 7 5 0 192 9



Second Summer Semester Lec Lab Ext Cont Credit
ITSE 2343 Advanced Mobile Programming (Capstone) 3 2 2 0 64 3



Totals 2 2 0 64 3



GRAND TOTAL 576 27



*Elective (3 credit hours): ITSE 1373, ITSE 2309, or ITSE 2310



1. May substitute COSC 1336 1436
2. May substitute COSC 1337
3. May substitute ITSC 2380 or ITSE 2374








			Cert 2 Mob App Dev










Certificate - Level 2 - Paralegal General
36 credit hours 1 CIP  22.0302



First Semester Lec Lab Ext Cont Credit
LGLA 1303 Legal Research 3 0 0 48 3
LGLA 1307 Introduction to Law and the Legal Professions 3 0 0 48 3
LGLA 1345 Civil Litigation 3 0 0 48 3
LGLA 2333 Advanced Legal Document Preparation 3 0 0 48 3



Total Hours 12 0 0 192 12
Second Semester
LGLA 1370 Introduction to Legal Conventions 3 0 0 48 3
LGLA 2303 Torts and Personal Injury Law 3 0 0 48 3
Law Elective* 3 0 0 48 3
Law Elective* 3 0 0 48 3



Total Hours 12 0 0 192 12
Third Semester 
LGLA 1305 Legal Writing 3 0 0 48 3
LGLA 1351 Contracts 3 0 0 48 3
LGLA 2311 Business Organizations 3 0 0 48 3
LGLA 2339 Certified Paralegal Exam Review (Capstone) 2 3 0 0 48 3



Total Hours 12 0 0 192 12
GRAND TOTAL 36 0 0 576 36



1. These hours include 36 credit hours of LGLA courses, at least nine credit hours of which must be in traditional face-to-face format
2. 1. Students should contact the National Association of Legal Assistants (NALA) for current exam  eligibility requirements. 



   
* Law Electives (6 credit hours) LGLA 1323, LGLA 1343, LGLA 1344, LGLA 1353, LGLA 1355, LGLA 1380, LGLA 2307, LGLA 2309, LGLA 2313, or LGLA 2323



Pre-Entrance Requirements
Admission to the college or the degree program does not guarantee admission to the Paralegal General Certificate Program.  Prior to admission to 
the certificate program, students must provide official documentation showing that they have earned a Bachelor of Arts, Bachelor of Science, 
Bachelor of Business Administration, Associate of Arts, Associate of Science, or Associate of Arts for Teaching degree to demonstrate that they have 
met the American Bar Association requirements of having successfully developed critical reasoning, writing skills, and oral communication skills by 
completing at least eighteen semester credits of general education courses.
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AAS – Computer Systems
Database Development Track
60 credit hours



FIRST YEAR
First Semester Lec Lab Ext Cont Credit
COSC 1315 Introduction to Computer Programming 1 2 2 0 64 3
ECON 1301 Introduction to Economics  (See other Social / 



Behavioral Sciences Options) 3 0 0 48 3



ITSW 1304 Introduction to Spreadsheets – Excel 2 2 0 64 3
ITSW 1307 Introduction to Database – Access 2 2 0 64 3
MATH 1324 Mathematics for Business and Social Sciences 



(See Mathematics Options) 3 1 0 64 3
Total Hours 12 7 0 304 15



Second Semester Lec Lab Ext Cont Credit
COSC 1337 Programming Fundamentals II (Java) 2



ITSE 1330 Introduction to C+ Programming (Existing 
course) 3 1 0 64 3



ENGL 1301 Composition I 3 1 0 64 3
ITNW 1358 Network+ 2 3 0 80 3
ITSE 2309 Database Programming – SQL 3 1 0 64 3
MATH 1342 Elementary Statistical Methods 3 1 0 64 3



Total Hours 14 7 0 336 15



SECOND YEAR
First Semester Lec Lab Ext Cont Credit
ENGL 2311 Technical and Business Writing 3 0 0 48 3
ITSE 1311 Beginning Web Programming 2 2 0 64 3
ITSE 2370 Descriptive Analytics 3 1 0 64 3
ITSW 2370 SAS Programming 3 1 0 64 3
GEN ED Speech course 3 0 0 48 3



Total Hours 14 4 0 288 15



Second Semester Lec Lab Ext Cont Credit
ITSC 2380 Cooperative Education - Computer and 



Information Sciences, General (Capstone) 3
1 0 20 336 3



ITSE 2347 Advanced Database Programming 3 1 0 64 3
ITSE 2354 Advanced Oracle PL/SQL 3 1 0 64 3
ITSY 1300 Fundamentals of Information Security 



(Security+) 2 3 0 80 3
GEN ED Humanities / Fine Arts course 3 0 0 48 3



Total Hours 12 5 20 592 15



GRAND TOTAL HOURS 1520 60



Information Technology Career Cluster



CIP 11.0101



1. May substitute COSC 1336 COSC 1436
2. May substitute COSC 1437



3. May substitute INEW 2330 or ITSW 2472  (for students pursuing 
Data Reporting and Informatics) with consent of Discipline Lead








			AAS-DataDevelopmentTrack










AAS – Computer Systems
Information System Track
60 credit hours



FIRST YEAR
First Semester Lec Lab Ext Cont Credit
BCIS 1305 Business Computer Applications 3 0 0 48 3
ECON 1301 Introduction to Economics (See other Social / Behavioral Sciences 



Options) 3 0 0 48 3



ENGL 1301 Composition I 3 1 0 64 3
ITSW 1310 Introduction to Presentation Graphics Software 2 2 0 64 3
GEN ED Mathematics course 3 1 0 64 3



Total Hours 14 4 0 288 15



Second Semester Lec Lab Ext Cont Credit
COSC 1315 Introduction to Computer Programming 1 2 2 0 64 3
ITSE 1311 Beginning Web Programming 2 2 0 64 3
ITSW 1304 Introduction to Spreadsheets – Excel 2 2 0 64 3
GEN ED Humanities / Fine Arts course 3 0 0 48 3
GEN ED Speech course 3 0 0 48 3



Total Hours 12 6 0 288 15



SECOND YEAR
First Semester Lec Lab Ext Cont Credit
BMGT 1307 Team Building 3 0 0 48 3
ENGL 2311 Technical and Business Writing 3 0 0 48 3
IMED 2309 Internet Commerce 2 3 1 0 64 3
ITNW 1358 Network+ 2 3 0 80 3
ITSW 1307 Introduction to Database – Access 2 2 0 64 3



Total Hours 13 6 0 304 15



Second Semester Lec Lab Ext Cont Credit
ITSC 2380 Cooperative Education - Computer and Information Sciences, 



General (Capstone) 3
1 0 20 336 3



ITSE 2309 Database Programming – SQL 3 1 0 64 3
ITSY 1300 Fundamentals of Information Security (Security +) 2 3 0 80 3



3 0 0 48 3
3 0 0 48 3



Total Hours 12 4 20 576 15



GRAND TOTAL HOURS 1456 60



4. Any BMGT, BUSG, BUSI, IBUS course not listed above, excluding any Cooperative Education or 
Software Project course
5. Any COSC, GISC, IMED, ITCC, ITMT, ITNW, ITSC, or ITSE course not listed above, excluding 
any Cooperative Education or Software Project course



1. May substitute COSC 1336 1436
2. May substitute GISC 1411



Information Technology Career Cluster



CIP 11.0101



BUSINESS ELECTIVE 4



TECHNICAL ELECTIVE 5



3. May substitute INEW 2330 or ITSW 2472  (for students pursuing Data Forensics and 
Informatics) with consent of Discipline Lead








			AAS-InformationSystemsTrack
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Lec Lab Ext Contact Credit
ARTV 2371  Advanced Skill Development for Animation and Games 2 4 0 96 3
FLMC 2331  Video Graphics and Visual Effects II 2 4 0 96 3



2 1 0 64 3
2 4 0 96 3



GRAND TOTAL HOURS 8 13 0 352 12



   Production. Please contact the Associate Dean for additional information.
1 Prior to being admitted into this award, the student must have earned an AAS in Animation & Game Art, Graphic Design, or Video 



CIP 50.0411



Elective *



Prior to being admitted into this award, the student must have earned an AAS in Animation, Digital Video or Graphic Design.  Please contact the 
Department Chair for additional information.



Elective *



Arts, A/V Technology & Communications Career Cluster



12 credit hours



Communication Design / Animation & Game Art
Certificate Level 3 - ESC - Advanced Animation & Game Art Production 1



* Electives (6 credit hours):  ARTC 2305, FLMC 1380, GAME 2309, GAME 2336, GAME 2341, GAME 2386 or MUSC 1327













Fall 2020 New 



COLLIN COLLEGE 
COURSE SYLLABUS 



 



Course Number:  FLMC 1380 



Course Title:  Cooperative Education - Cinematography and Film/Video Production 
 
Course Description:  Career-related activities encountered in the student's area of specialization 
offered through an individualized agreement among the college, employer, and student. Under the 
supervision of the college and the employer, the student combines classroom learning with work experience. 
Includes a lecture component. 
 
Course Credit Hours: 3 
             Lecture Hours: 1 
Cooperative Work Hours: 14 



Prerequisite:  FLMC 1331 



Student Learning Outcomes: 
 State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. Apply the theory, concepts, and skills involving specialized materials, tools, equipment, procedures, 



regulations, laws, and interactions within and among political, economic, environmental, social, and 
legal systems associated with the occupation and the business/industry. 



2. Demonstrate legal and ethical behavior, safety practices, interpersonal and teamwork skills, and 
appropriate written and verbal communication skills using the terminology of the occupation and the 
business/industry. 



Criminal Background Notice: If your program requires a criminal background check, your placement in a 
required clinical site, cooperative, practicum, internship and/or licensure/certification opportunity may be 
impacted.  If you have any questions or concerns, please contact your program director or instructor and 
check with your licensing/certifying entity, if any, to determine your status.   



Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 



Collin College Academic Policies:  See the current Collin Student Handbook 



Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, state and 
local laws, regulations and guidelines with respect to providing reasonable accommodations as required 
to afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, 
SCC-D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 



Course Information 













Fall 2020 Rev 



COLLIN COLLEGE 
COURSE SYLLABUS 



 



 



Course Number:  GAME 2386 



Course Title:  Internship – Animation, Interactive Technology, Video Graphics and Special Effects  



Course Description:  A work-based learning experience that enables the student to apply specialized 
occupational theory, skills and concepts. A learning plan is developed by the college and the employer. 



Course Credit Hours: 3 
         Internship Hours: 10 12 



Prerequisite:  ARTV 1341 



Student Learning Outcomes:  
• State-mandated Outcomes: Upon successful completion of this course, students will: 



1. Apply the theory, concepts, and skills involving specialized materials, tools, equipment, procedures, 
regulations, laws, and interactions within and among political, economic, environmental, social, and 
legal systems associated with the occupation and the business/industry. 



2. Demonstrate legal and ethical behavior, safety practices, interpersonal and teamwork skills, and 
appropriate written and verbal communication skills using the terminology of the occupation and the 
business/industry. 



Criminal Background Notice: If your program requires a criminal background check, your placement in a 
required clinical site, cooperative, practicum, internship and/or licensure/certification opportunity may be 
impacted.  If you have any questions or concerns, please contact your program director or instructor and 
check with your licensing/certifying entity, if any, to determine your status.   



Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 



Collin College Academic Policies:  See the current Collin Student Handbook 



Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, state and 
local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC-
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the current 
Collin Student Handbook for additional information. 



 



 



 



 



 



Course Information 













Effective Fall 2020 



COLLIN COLLEGE 
 



COURSE SYLLABUS 



 



 
Course Number:  IMED 1366 
 
Course Title: Practicum (or Field Experience) - Web Page, Digital/Multimedia and Information Resources 
Design 
 
Course Description:  Practical, general workplace training supported by an individualized learning plan 



developed by the employer, college, and student. 
 
Course Credit Hours:  3        



Lecture Hours:  0        
Practicum Hours: 21        



 
Prerequisite(s): ITSE1359  
 
Student Learning Outcomes:     



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. As outlined in the learning plan, apply the theory, concepts, and skills involving specialized 



materials, tools, equipment, procedures, regulations, laws, and interactions within and among 
political, economic, environmental, social, and legal systems associated with the occupation and 
the business/industry;  



2. Demonstrate legal and ethical behavior, safety practices, interpersonal and teamwork skills, and 
appropriate written and verbal communication skills using the terminology of the occupation and the 
business/industry 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 



Course Information 













COLLIN COLLEGE 
 



COURSE SYLLABUS 



 



 
Course Number:  ITNW 1364  
 
Course Title:  Practicum (or Field Experience) - Computer Systems Networking and Telecommunications 
 
Course Description:  Practical, general workplace training supported by an individualized learning plan 



developed by the employer, college, and student. 
 
Course Credit Hours:  3        



Lecture Hours:  0        
Practicum Hours: 21        



 
Prerequisite(s):  ITCC 1372 CCNA 2  
 
Student Learning Outcomes:     



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. As outlined in the learning plan, apply the theory, concepts, and skills involving specialized 



materials, tools, equipment, procedures, regulations, laws, and interactions within and among 
political, economic, environmental, social, and legal systems associated with the occupation and 
the business/industry;  



2. Demonstrate legal and ethical behavior, safety practices, interpersonal and teamwork skills, and 
appropriate written and verbal communication skills using the terminology of the occupation and the 
business/industry 
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Course Number:  ITSE 1333                                        
 
Course Title:  Mobile Applications Development 
 
Course Description:  An overview of different mobile platforms and their development environments. Lab required.  
 
Course Credit Hours: 3 
             Lecture Hours: 2 
                   Lab Hours: 2 
 
Prerequisite:  ITSE 1330 and ITSE 2302 or consent of department 
 
Student Learning Outcomes: 



• State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. Design, write, and test small interactive programs for mobile platforms. 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Fall 2021 Revised 



Course Information 








			1. Design, write, and test small interactive programs for mobile platforms.










Proposed Curriculum Outline



AAS - Information Systems Cybersecurity CIP 11.1003



Many ITCC, ITMT, ITNW, and ITSY courses are offered in eight-week express sessions.
60 credit hours



FIRST YEAR
First Semester Lec Lab Ext Cont Credit
CPMT 1305 IT Essentials I: PC Hardware and Software 2 3 0 80 3
ITMT 1372 Installation, Storage and Computing with Windows Server 2016 2 3 0 80 3
ITNW 1358 Network+ 2 3 0 80 3
GEN ED Social/Behavioral Science 3 0 0 48 3
GEN ED Mathematics Course 3 1 0 64 3



Total Hours 12 10 0 352 15



Second Semester Lec Lab Ext Cont Credit
ITCC 1314 CCNA 1 Cisco - Introduction to Networks
ITCC 1370 CCNA 1: Introduction to Networks (ITN)   (new Local Need) 2 3 0 80 3
ITMT 1373 Networking with Windows Server 2016 2 3 0 80 3
ITSC 1316 Linux Installation and Configuration 2 2 0 64 3
ITSY 1300 Fundamentals of Information Security (Security+) 2 3 0 80 3
Elective* 2 3 0 80 3



 Total Hours 10 14 0 384 15



SUMMER Lec Lab Ext Cont Credit
ENGL 1301 Composition I 3 1 0 64 3
ITCC 1340 CCNA 2- Routing and Switching Essentials
ITCC 1372 CCNA 2: Switching, Routing, and Wireless Essentials  (new Local Need) 2 3 0 80 3



Total Hours 5 4 0 144 6
SECOND YEAR
First Semester Lec Lab Ext Cont Credit
ITSC 1342 Shell Programming -Scripting
ITSE 1359 Introduction to Scripting Languages – Python (Existing course) 2 2 0 64 3
ITSY 2300 Operating System Security 2 2 0 64 3
ITSY 2301 Firewalls and Network Security 2 2 0 64 3
ITSY 2342 Incident Response and Handling 2 2 0 64 3



Total Hours 8 8 0 256 12



Second Semester Lec Lab Ext Cont Credit
GEN ED Humanaties / Fine Arts course 3 0 0 48 3
ITSY 2341 Security Management Practices (Capstone) 2 2 0 64 3
ITSY 2343 Computer System Forensics 2 2 0 64 3
SPCH 1321 Business and Professional Communication (See Speech options) 3 0 0 48 3



Total Hours 10 4 0 224 12



GRAND TOTAL 1360 60



* Elective (3 credit hours):  ITSY 2572 (recommended) or any ITCC, ITNW, ITMT, or ITSY course not listed above



Information Systems Cybersecurity - Current Awards_3.24.203/24/2020











Proposed Curriculum Outline



Certificate - Information Systems Cybersecurity CIP 11.1003
33 credit hours



Many ITCC, ITMT, ITNW, and ITSY courses are offered in eight-week express sessions.



FIRST YEAR
First Semester Lec Lab Ext Cont Credit



ITCC 1314 CCNA 1 Cisco - Introduction to Networks
ITCC 1370 CCNA 1: Introduction to Networks (ITN)   (new Local 



Need)
2 3 0 80 3



ITMT 1372 Installation, Storage and Computing with Windows Server 
2016



2 3 0 80 3



ITNW 1358 Network+ 2 3 0 80 3
Total Hours 6 9 0 240 9



Second Semester Lec Lab Ext Cont Credit
ITCC 1340 CCNA 2- Routing and Switching Essentials
ITCC 1372 CCNA 2: Switching, Routing, and Wireless Essentials  



(new Local Need)
2 3 0 80 3



ITMT 1373 Networking with Windows Server 2016 2 3 0 80 3
Elective* 2 3 0 80 3



Total Hours 6 9 0 240 9
SECOND YEAR
First Semester Lec Lab Ext Cont Credit
ITSY 2300 Operating System Security 2 2 0 64 3
ITSY 2301 Firewalls and Network Security 2 2 0 64 3
ITSY 2342 Incident Response and Handling 2 2 0 64 3



Total Hours 6 6 0 192 9



Second Semester Lec Lab Ext Cont Credit
ITSY 2341 Security Management Practices (Capstone) 2 2 0 64 3
ITSY 2343 Computer System Forensics 2 2 0 64 3



Total Hours 4 4 0 128 6



GRAND TOTAL 800 33



* Elective (3 credit hours):  ITMT 2304, ITSY 1300, or ITSY 2572



Information Systems Cybersecurity - Current Awards_3.24.203/24/2020











Proposed Curriculum Outline



Certificate Level 1 - CISSP Information Systems Cybersecurity Professional CIP 11.1003
17 credit hours



Many ITCC, ITMT, ITNW and ITSY courses are offered in eight-week express sessions.



FIRST YEAR
First Semester Lec Lab Ext Cont Credit
ITNW 1358 Network+ 2 3 0 80 3



ELECTIVE * 2 2 0 64 3



Total Hours 4 5 0 144 6



Second Semester Lec Lab Ext Cont Credit
ITSY 1300 Fundamentals of Information Security 2 3 0 80 3
ITSY 2341 Security Management Practices 2 2 0 64 3
ITSY 2572 Certified Information Systems Security Professional (CISSP) Common Body Of 



Knowledge Domain Instruction (Capstone)
5 0 0 80 5



Total Hours 9 5 0 224 11



GRAND TOTAL 368 17



*  Elective (3 credit hours): Any ITSY course not listed above, with consent of the Associate Dean



Information Systems Cybersecurity - Current Awards_3.24.203/24/2020








			AAS


			Cert 1 Info. Syst. Cyber.


			Cert 1 - CISSP










Rubric Course No. Course Title AAS
Cert 1 Info.Syst. 



Cyber.
Cert  1- CISSP



ITNW 1358 Network + X X X
CPMT 1305 IT Essentials I: PC Hardware and Software X
ITMT 1371 Configuring and Supporting Microsoft Windows 10 X



ITMT 1372
Installation, Storage, and Computing with Windows Server 
2016 X X



ITCC 1314 CCNA 1: Introduction to Networks
ITCC 1370 CCNA 1: Introduction to Networks (ITN) X X
ITCC 1372 CCNA 2: Switching, Routing, and Wireless Essentials X X
ITMT 1373 Networking with Windows Server 2016 X X
ITSC 1316 Linux Installation and Configuration X
ITSC 1342 Shell Programming - Scripting



See options below X X X
ITCC 1340 CCNA 2: Routing and Switching Essentials
ITSE 1359 Introduction to Scripting Languages - Python X
ITSY 2300 Operating System Security X X
ITSY 2301 Firewalls and Network Security X X
ITSY 2342 Incident Response and Handling X X



See options below X
ITSY 2341 Security Management Practices (Capstone)  X X X
ITSY 2343 Computer System Forensics X X
Gen Ed Mathematics course X
Gen Ed Social / Behavioral Sciences X
ENGL 1301 Composition 1 X
Gen Ed Humanities / Fine Arts X



SPCH 1321
Business and Professional Communication (See Speech 
Options) X



ITSY 1300 Fundamentals of Information Security (Recommended) X



ITSY 2572
Certified Information Systems Security Professional (CISSP) 
Common Body of Knowledge Domain Instruction (Capstone)



(Recommended)
X



Any ITCC, ITNW, ITMT, or ITSY course not listed above



Italics = Courses for SACSCOC required distribution of general education component.



Elective



Elective



Information Systems Cybersecurity Stackable Credentials



Electives (6 credit hours)








			Stackable Credentials
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COLLIN COLLEGE 



 
COURSE SYLLABUS 



 
 
 
Course Number:   LGLA 1323 
 
Course Title:    Employment Law 
  
Course Description:    Presents the fundamental concepts of employment law, including 



employment contracts, at-will employment, governmental 
regulations, and discrimination issues, emphasizing the 
paralegal’s role in employment law. 



 
Course Credit Hours: 3 
Lecture hours: 3 
Lab Hours: 0 
 
Prerequisite: LGLA 1307 or consent of department Associate Dean. 
 
Student Learning Outcomes:  



• State-mandated Outcomes: Upon successful completion of this course, students 
should be able to: 
1. Use terminology relating to employment law.  
2. Analyze sources relating to employment law.  
3. Draft documents used in employment law.  
4. Analyze the ethical considerations of the paralegal relating to employment law.  
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Course Information 













COLLIN COLLEGE 
COURSE SYLLABUS 



 
 
 
Course Number: LGLA 1344 
 
Course Title: Texas Civil Litigation 
 
Course Description:  Fundamental concepts and procedures of Texas civil litigation including 



pretrial, trial, and post-trial phases of litigation emphasizing the paralegal's role in 
the Texas civil litigation process. 



 
Course Credit Hours: 3 
             Lecture Hours:  3 
                   Lab Hours: 0 
 
Prerequisites: LGLA 1303, LGLA 1342 1345, and LGLA 2303, or consent of Associate Dean 
 
Student Learning Outcomes:  
• State-mandated Outcomes: Upon successful completion of this course, students will:  



1. Use terminology relating to Texas civil litigation.   
2. Analyze sources relating to the Texas civil litigation process.   
3. Draft documents used in Texas civil litigation 
4. Analyze the ethical considerations of the paralegal in Texas civil litigation 
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COLLIN COLLEGE 
COURSE SYLLABUS 



 
 



 
 



Course Number: LGLA 1380 
 
Course Title: Cooperative Education – Legal Assistant/Paralegal 
 
Course Description: Career-related activities encountered in the student's area of specialization offered 



through an individualized agreement among the college, employer, and student. Under the supervision of 
the college and the employer, the student combines classroom learning with work experience. Includes a 
lecture component. Contact the Cooperative Work Experiences Office. Contact the Associate 
Dean/Director of the program for further information. 



 
Course Credit Hours:     3 
             Lecture hours:    1 
Cooperative Work Experience Hours:  20 
 
Student Learning Outcomes:  



• State-mandated Outcomes: After completing this course with a passing grade, students will: 
1. Apply the theory, concepts, and skills involving specialized materials, tools, equipment, procedures, 



regulations, laws, and interactions within and among political, economic, environmental, social, and 
legal systems associated with the occupation and the business/industry.  



2. Demonstrate legal and ethical behavior, safety practices, interpersonal and teamwork skills, and 
appropriate written and verbal communication skills using the terminology of the occupation and the 
business/industry.  



 
Criminal Background Notice: If your program requires a criminal background check, your placement in a 



required clinical site, cooperative, practicum, internship and/or licensure/certification opportunity may be 
impacted.  If you have any questions or concerns, please contact your program director or instructor and 
check with your licensing/certifying entity, if any, to determine your status.   
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COLLIN COLLEGE 



COURSE SYLLABUS 



 
Course Information 
 
 
Course Number:   LGLA 2339 
 
Course Title:   Certified Paralegal Exam Review 
 
Course Description:  A review of the mandatory and optional topics covered in the 



Certified Paralegal Examination administered by the National 
Association of Legal Assistants. 



 
Course Credit Hours:  3 
Lecture Hours:   3 
Lab Hours:    0 
 
Prerequisites:  LGLA 1305 and LGLA 1342 LGLA 1345, or consent of Associate 



Dean 
 
Student Learning Outcomes:  



• State-mandated Outcomes: Upon successful completion of this course, students 
should be able to: 



1. Assess the knowledge acquired in the subject matter areas covered in the 
Certified Paralegal Examination.  
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COLLIN COLLEGE 
 



COURSE SYLLABUS 



 



 
Course Number:  PSTR 1364 
 
Course Title: Practicum (or Field Experience) - Baking and Pastry Arts/Baker/Pastry Chef 
 
Course Description:  Practical, general workplace training supported by an individualized learning plan 



developed by the employer, college, and student. 
 
Course Credit Hours:  3        



Lecture Hours:  0        
Practicum Hours: 21        



 
Prerequisite(s): PSTR 1310 
 
Student Learning Outcomes:     



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. As outlined in the learning plan, apply the theory, concepts, and skills involving specialized 



materials, tools, equipment, procedures, regulations, laws, and interactions within and among 
political, economic, environmental, social, and legal systems associated with the occupation and 
the business/industry;  



2. Demonstrate legal and ethical behavior, safety practices, interpersonal and teamwork skills, and 
appropriate written and verbal communication skills using the terminology of the occupation and the 
business/industry 
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60 Credit Hours



FIRST YEAR
First Semester Lec Lab Ext Cont Credit
CPMT 1305 IT Essentials I: PC Hardware and Software   (moved from 



elective options)
2 3 0 80 3



ITNW 1358 Network+ 2 3 0 80 3
ITMT 1371 Configuring and Supporting Microsoft Windows 10 (MD-



100)  (existing course)
2 2 0 64 3



ITCC 1314 CCNA 1: Introduction to Networks
ITCC 1370 2 3 0 80 3
ITCC 1340 CCNA 2: Routing and Switching Essentials
GEN ED Humanities / Fine Arts course 3 0 0 48 3



11 11 0 352 15



Second Semester Lec Lab Ext Cont Credit
ITCC 1372 CCNA 2: Switching, Routing, and Wireless Essentials  



(new Local Need)
2 3 0 80 3



ITCC 2312 CCNA 3: Scaling Networks
ITMT 1372 Installation, Storage and Computing with Windows 



Server 2016   (moved from 1st yr / 1st sem)
2 3 0 80 3



ITMT 1373 Networking with Windows Server 2016 2 3 0 80 3
ITMT 1374 Identity with Windows Server 2016 2 3 0 80 3
ITSY 1300 Fundamentals of Information Security (Security +) 2 3 0 80 3
ITCC 2313 CCNA 4: Connecting Networks



10 15 0 400 15



Summer Semester Lec Lab Ext Cont Credit
ENGL 1301 Composition I 3 1 0 64 3
GEN ED Social / Behavioral Sciences course 3 0 0 48 3



6 1 0 112 6



SECOND YEAR
First Semester Lec Lab Ext Cont Credit
ITSC 1316 Linux Installation and Configuration 2 2 0 64 3
ITSE 1359 Introduction to Scripting Languages – Python  (existing 



course)
2 2 0 64 3



SPCH 1321 Business and Professional Communication 3 0 0 48 3
GEN ED Mathematics course 3 1 0 64 3



10 5 0 240 12



Second Semester Lec Lab Ext Cont Credit
ITNW 2373 Information Storage Management (EMC) 2 3 0 80 3
ITNW 2375 VMware vSphere:  Installation, Configuration, and 



Management  (Capstone)
2 3 0 80 3



ITSC 1342 Shell Programming – Scripting
ITSY 2300 Operating System Security  (moved from 2nd yr / 1st 



sem)
2 2 0 64 3



2 2 0 64 3
8 10 0 288 12



1392 60



* Elective  (3 credit hours):  CPMT 1305, ITCC 2312, ITCC 2313, ITCC 2341, ITSC 1342, ITCC 2373 (new Local Need), ITNW 1351, 
ITNW 1364 or any ITCC, ITMT, ITNW, or ITSY course not listed above.



Note:  ITCC  2373 2312 (CCNA 3) and ITCC  2313 (CCNA 4) -- or the CCNA certification -- is the prerequisite for the CCNP
courses in the concurrent or postgraduate Enhanced Skills Certificate. 



Many CPMT, ITCC, ITMT, ITNW (except ITNW 2374), and ITSY courses are offered in eight-week express sessions.



AAS – Computer Networking – Systems Track
CIP 11.0901



Elective *



Total Hours



Total Hours



Total Hours



Total Hours



GRAND TOTAL



Total Hours



CCNA 1: Introduction to Networks   (new Local Need)








			AAS - Systems










Discipline Making Request Effective Term Justification Additional Fees



Move to CAB 
Agenda for 



Discussion (X)



Animation & Game Art Fall 2020



Additionally, the committee approved moving ARTV 1303 and Natural Sciences/Mathematics to 
balance the overall load. This change is to have the curriculum sequence prompt students to 
complete ARTV 1303 in their first year to be better prepared for more advanced animation courses in 
the second year. Too many students have been delaying registration for ARTC 1303 in completing 
their AAS. ARTV 1303 is already in the 1st year, 2nd semester in the Certificate.



The Animation & Game Art Advisory Committee recommended the addition of FLMC 1380 and 
GAME 2386 to the ESC - Advanced Animation & Game Art Production as elective options to offer 
qualified students the opportunity to earn credit hours for relevant industry work experience. Students 
who complete courses within the ESC learn advanced, real-world on-the-job skills in GAME 2386 or 
FLMC 1380 which they would not otherwise have exposure to. Their studies in the AAS prepare them 
for the job market. Subsequent courses within the ESC augment their learning so they're better 
prepared for the profession. 



No



Computer Networking - Infrastructure, 
Integrated and System Tracks Fall 2020



The new practicum elective will further support student experiential learning in programs without a 
supported course connection and will augment those that have one. Moreover, there is an exciting 
opportunity through the Department of Labor’s FLEXTech Apprenticeship program to support these 
students further with additional resources.



No



Computer Systems Fall 2020



Changes are necessary because courses (i.e. COSC 1336 and COSC 1337) are being terminated by 
the state. No other discipline is involved where changes are made. There will be an equivalent 
course(s) to take. 



The Advisory Board has stated that "a student completing this program
should be able to demonstrate that they can design a database". 



We do not see how ITSW 2472 could be tailored to meet AB requirements.
Whereas looking at Database Development, INEW 2330 the process for 
database development is the same as Software Development. We believe
INEW 2330 is a better fit for AB requirements.



No



Culinary Arts Fall 2020



The new practicum elective will further support student experiential learning in programs without a 
supported course connection and will augment those that have one. Moreover, there is an exciting 
opportunity through the Department of Labor’s FLEXTech Apprenticeship program to support these 
students further with additional resources.



No



Information Systems Cybersecurity and 
Bachelor of Applied Technology - 



Cybersecurity 
Fall 2020



The Cyber Security degrees were affected by the changes to the CCNA courses, ITCC1314 and 
ITCC1340, for the same reasons that the Computer Networking degrees were affected.
Every 3 to 5 years industry IT certifications change. When there are major changes in the 
certification, topics and objectives in the content of the courses related to these certifications must 
change also.
Cisco Systems Inc. updated their Cisco Certified Network Associate) certifications on Feb. 24, 2020.
New courses for the CCNA certification have already been developed. 
The ITSC1342 course was replaced with the ITSE1359 because they are duplicated courses. When 
we realized that our department was offering two courses covering the same topic we decided to 
discontinue the ITSC1342 course.



No



Paralegal / Legal Assistant Fall 2020



Footnote 1 for AAS and Level 2 Cert: added to comply with ABA guideline G-501.A.7.b, as amended 
effective January 1, 2020.



Footnote 5 for AAS: added to promote consistency and correct a previous omission.



LGLA 1323 and LGLA 2339: added Associate Dean approval to prerequisite to reflect current practice 
and maintain consistency between course descriptions.



LGLA 1344 and LGLA 2339: replaced  LGLA 1342 with LGLA 1345 as prerequisite to conform to 
existing curriculum. 



LGLA 1380: Replaced Cooperative Work Experience Office with Contact Associate Dean/Director to 
reflect current practices.



No



Pastry Fall 2020



The new elective will further support student experiential learning in programs without a supported 
course connection and will augment those that have one. Moreover, there is an exciting opportunity 
through the Department of Labor’s FLEXTech Apprenticeship program to support these students 
further with additional resources. 



No



Web and Mobile Development Fall 2020



Industry changes make the C# based tools less popular than the JavaScript based tools for creating 
hybrid mobile applications. We are going with JavaScript as the language used in the course and no 
longer need ITSE 1330 as a prerequisite which is an introduction to C#. 



Changes are necessary because courses (i.e. COSC 1336 and COSC 1337) are being terminated by 
the state.



The new elective will further support student experiential learning in programs without a supported 
course connection and will augment those that have one. Moreover, there is an exciting opportunity 
through the Department of Labor’s FLEXTech Apprenticeship program to support these students 
further with additional resources. 



No



Action



New practicum course ITNW 1364 was added as 
an Elective option to the Infrastructure, Integrated 
and System AAS Tracks



New practicum course CHEF 1364 was added as 
an Elective option to the AAS degree.



New practicum course was added as an Elective 
option to the AAS degree; New course is PSTR 
1364.



Course revision to the Database Development 
Track: remove COSC 1337 and replace with ITSE 
1330; change substitution option for COSC 1315 
by removing COSC 1336 and replacing it with 
COSC 1436; delete ITSW 2472 as a substitution 
option for ITSC 2380.



Course substitution revisions to the Information 
Systems Track: Change the substitution option for 
COSC 1315 by removing COSC 1336 and  
replacing it with COSC 1436; delete ITSW 2472 
as a substitute option for ITSC 2380



Course revisions to the AAS degree and 
certificate level 1 in the information Systems 
Cybersecurity program; since the revisions impact 
the first two years of the BAT in Cybersecurity, the 
curriculum outline will be revised accordingly. 



Remove course ITCC 1314 and replace with ITCC 
1370; remove course ITCC 1340 and replace with 
ITCC 1372; remove ITSC 1342 and replace with 
ITSE 1359



Expedited Proposal(s)



AAS - Animation & Game Art:
Course Sequence Changes



ESC - Advanced Animation & Game Art 
Production:
Two elective choices being added;
New Course: FLMC 1380 Cooperative Education - 
Cinematography and Film/Video Production
Existing Course: GAME 2386 Internship - 
Animation, Interactive Technology, Video 
Graphics and Special Effects



AAS - Paralegal / Legal Assistant; Certificate 
Level 2 - Paralegal General - new footnotes added 
for consistency and compliance with ABA 
guidelines



Course Revisions: LGLA 1323, LGLA 1344, 
LGLA 1380, LGLA 2339



Course Revision: ITSE 1333 - Remove ITSE 
1330as a course prerequisite



Change the substitution option for COSC 1315 by 
removing COSC 1336 and  replacing it with 
COSC 1436 in both the AAS degree and the 
certificate level 1                      



New elective practicum course was added as an 
elective option to the AAS degree; New course is 
IMED 1366.                                



All items have been reviewed and approved, as necessary, by the Discipline Lead, Associate Dean, Director, Dean, and Provost.
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Proposed Curriculum Outline



FIRST YEAR
First Semester Lec Lab Ext Cont Credit
CPMT 1305 IT Essentials I: PC Hardware and Software   (moved from elective 



options)
2 3 0 80 3



ENGL 1301 Composition I   (moved from 1st yr / 2nd sem) 3 1 0 64 3
ITNW 1358  Network+ 2 3 0 80 3
ITCC 1314 CCNA 1: Introduction to Networks
ITCC 1370 CCNA 1: Introduction to Networks   (new Local Need) 2 3 0 80 3
ITCC 1340 CCNA 2: Routing and Switching Essentials
GEN ED Mathematics course 3 1 0 64 3



Total Hours 12 11 0 368 15



Second Semester Lec Lab Ext Cont Credit
ITCC 2341 CCNA Security
ITCC 2312 CCNA 3: Scaling Networks
ITCC 2313 CCNA 4: Connecting Networks
ITCC 1372 CCNA 2: Switching, Routing, and Wireless Essentials  (new Local 



Need)
2 3 0 80 3



ITCC 2373 CCNA 3: Enterprise Networking, Security, and Automation   (new 
Local Need)



2 3 0 80 3



ITNW 1351 Fundamentals of Wireless LANS   (moved from 1st yr / 1st sem) 2 3 0 80 3
ITNW 2375 VMware vSphere: Installation, Configuration and Management   



(existing course)
2 3 0 80 3



ITSE 1359 Introduction to Scripting Languages – Python   (existing course) 2 2 0 64 3
Elective*



Total Hours 10 14 0 384 15



SUMMER Lec Lab Ext Cont Credit
GEN ED Social / Behavioral Sciences course 3 0 0 48 3
GEN ED Humanities / Fine Arts course 3 0 0 48 3



Total Hours 6 0 0 96 6



SECOND YEAR
First Semester Lec Lab Ext Cont Credit
ITCC 2354 CCNP R&S ROUTE
ITCC 2355 CCNP R&S SWITCH
ITCC 2377 Implementing Enterprise Network Core Technologies   (new Local 



Need)
2 3 0 80 3



ITMT 1372 Installation, Storage and Computing with Windows Server 2016 2 3 0 80 3
ITSY 2300 Operating Systems Security 2 2 0 64 3
SPCH 1321 Business and Professional Communication  (see Speech options)  



(moved from 2nd yr/ 2nd sem)
3 0 0 48 3



(moved from 2nd yr / 2nd sem) 2 2 0 64 3
Total Hours 11 10 0 336 15



Second Semester Lec Lab Ext Cont Credit
ITCC 2356 CCNP R&S TSHOOT (Capstone)
ITCC 2379 Implementing Enterprise Advanced Routing and Services  



(Capstone)    (new Local Need)
2 3 0 80 3



ITMT 1373 Networking with Windows Server 2016  2 3 0 80 3
ITNW 1370 Cloud+ Computing Essentials  (existing course) 2 3 0 80 3



Total Hours 6 9 0 240 9



GRAND TOTAL 1424 60



degree track--unless they are selected as electives. 



60 credit hours



Elective*



the CCNP courses in the concurrent or postgraduate Enhanced Skills Certificate. but are not part of the Data Services 



CIP 11.0901



Many CPMT, ITCC, ITMT, ITNW (except ITNW 2374), and ITSY courses are offered in eight-week express sessions.



Note:  ITCC  2373 2312 (CCNA 3) and ITCC  2313 (CCNA 4) -- or the CCNA certification -- is the prerequisite for  



* Electives (3 credit hours):  CPMT 1305, ITSC 1342, ITCC 2312, ITCC 2313, ITMT 1371 (existing course), ITNW 1364 or any  
ITCC, ITMT, ITNW, or ITSY course not listed above.



AAS - Computer Networking - Infrastructure Track (Routing and Switching)



1 AAS - Infrastructure Track - 03.20.203/24/2020








			AAS - Infrastructure










First Semester Lec Lab Ext Cont Credit
CPMT 1305 IT Essentials I: PC Hardware and Software   (moved from 



elective options)
2 3 0 80 3



ITNW 1358 Network+ 2 3 0 80 3
ITCC 1314 CCNA 1: Introduction to Networks
ITCC 1370 CCNA 1: Introduction to Networks   (new Local Need) 2 3 0 80 3
ITCC 1340 CCNA 2: Routing and Switching Essentials
ITNW 1370 Cloud+ Computing Essentials 2 3 0 80 3
GEN ED Mathematics course 3 1 0 64 3



Total Hours 11 13 0 384 15



Second Semester
ITNW 1351 Fundamentals of Wireless LANS 2 3 0 80 3
ITCC 1372 CCNA 2: Switching, Routing, and Wireless Essentials  (new 



Local Need)
2 3 0 80 3



ITCC 2312 CCNA 3: Scaling Networks
ITCC 2373 CCNA 3: Enterprise Networking, Security, and Automation   



(new Local Need)
2 3 0 80 3



ITSC 1316 Linux Installation and Configuration 2 2 0 64 3
ITCC 2313 CCNA 4: Connecting Networks
ITCC 2341 CCNA Security



or
ITSY 1300 Fundamentals of Information Security (Security +) 2 3 0 80 3



Total Hours 10 14 0 384 15
SECOND YEAR
First Semester
ITSY 2300 Operating System Security 2 2 0 64 3
ENGL 1301 Composition I 3 1 0 64 3
ITMT 1372 Installation, Storage and Computing with Windows Server 



2016
2 3 0 80 3



SPCH 1321 Business and Professional Communication 3 0 0 48 3
ITMT 1373 Networking with Windows Server 2016 2 3 0 80 3



Total Hours 12 9 0 336 15



Second Semester
ITNW 2373 Information Storage Management (EMC) 2 3 0 80 3
ITNW 2375 VmWare vSphere: Installation, Configuration and 



Management  (Capstone)
2 3 0 80 3



ITNW 2376 Advanced Topics in Computer Systems Networking and 
Collaborative Technologies (Capstone)
Humanities / Fine Arts course 3 0 0 48 3
Social / Behavioral Sciences course 3 0 0 48 3



2 2 0 64 3
Total Hours 12 8 0 320 15



GRAND TOTAL 1424 60



Many CPMT, ITCC, ITMT, ITNW (except ITNW 2374), and ITSY courses are offered in eight-week express sessions.



Elective*



FIRST YEAR



AAS – Computer Networking - Integrated Networking Technologies Track 
60 Credit Hours



CIP 11.0901



GEN ED



* Elective  (3 credit hours):  CPMT 1305, ITCC 2312, ITCC 2313, ITSC 1342, ITSE 1359 (existing course), ITNW 1364 or any ITCC, 
ITMT, ITNW, or ITSY course not listed above.



CCNP courses in the concurrent or postgraduate Enhanced Skills Certificate.  
Note:  ITCC 2373 2312 (CCNA 3) and ITCC 2313 (CCNA 4) – or the CCNA certification – is the prerequisite for the  



GEN ED








			AAS - Integrated










Lec Lab Ext Cont Credit
ARTC 1305 Basic Graphic Design 2 4 0 96 3
ARTC 1325 Introduction to Computer Graphics 2 4 0 96 3
ARTV 1345 3-D Modeling and Rendering I 2 4 0 96 3
ARTV 1371 Storyboard and Concept Development 2 4 0 96 3
ENGL 1301 Composition I 3 1 0 64 3
FLMC 1301 History of Animation Techniques 2 4 0 96 3



Total Hours 13 21 0 544 18



Lec Lab Ext Cont Credit
ARTC 1302 Digital Imaging I 2 4 0 96 3
ARTV 1341 3-D Animation I 2 4 0 96 3
FLMC 1331 Video Graphics and Visual Effects I 2 4 0 96 3
GAME 1303 Introduction to Game Design and Development 2 4 0 96 3
ARTV 1303 Basic Animation (moved from 2nd year, 1st semester) 2 4 0 96 3



Total Hours 10 20 0 480 15



Lec Lab Ext Cont Credit
ARTV 2345 3-D Modeling and Rendering II 2 4 0 96 3
ARTV 2351 3-D Animation II   (moved from 2nd yr / 2nd sem) 2 4 0 96 3
GEN ED Humanities / Fine Arts course 3 0 0 80 3
GEN ED Mathematics / Natural Sciences course (moved from 1st year, 2nd semester) 3 0 0 48 3
ARTV 1351 Digital Video 2 4 0 96 3



GAME 2359 Game and Simulation Group Project
Total Hours 12 12 0 416 15



Lec Lab Ext Cont Credit
ARTV 2335 Portfolio Development for Animation (Capstone) 2 4 0 96 3
GAME 2325 3-D Animation II - Character Set-Up   (moved from 2nd yr / 1st 2 4 0 96 3



Social / Behavioral Sciences course 3 0 0 48 3
SPCH 1311 Introduction to Speech Communication 3 0 0 48 3



(See Speech Options)
Total Hours 10 8 0 288 12



Grand Total 1728 60



Communication Design / Animation & Game Art
CIP 50.0411AAS - Animation & Game Art



Arts, A/V Technology & Communications Career Cluster



GEN ED



FIRST YEAR
First Semester



60 credit hours



Second Semester



SECOND YEAR
First Semester



Second Semester



or



AAS - Animation
Proposed Fall 2017
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Course Number:  ARTS 2347 



Course Title:  Ceramics II 



Course Description:  A studio art course that furthers the study of building, throwing, and 
other techniques as it relates to the design and production of ceramic sculpture and 
pottery. Lab required. 



 Note: Students should expect additional supply costs. 



 
Further study of ceramic design, method, and media with exploration of various clays, 
glaze compositions, and kiln operations. Emphasis on creative expression and 
personal style. Lab required. 



 Note: Students should expect additional supply costs. 



Course Credit Hours: 3 
Lecture Hours: 2 
Lab Hours: 4 



Prerequisite:  ARTS 2346 



Student Learning Outcomes:  Upon successful completion of this course, students should be 
able to do the following: 



1. Generate works that demonstrate descriptive, expressive, and conceptual 
approaches at an increased level of competency. 



2. Apply the elements of art and principles of design. 
3. Use varied processes including, but not limited to, hand building, throwing, 



glazing, and firing. 
4. Demonstrate additive and subtractive processes. 
5. Analyze and critique works verbally and/or in writing. 
6. Relate ceramics to art history and contemporary artistic production. 
7. Demonstrate an appropriate level of professional practice, including safety, craft, 



and presentation. 
 
1. Demonstrate knowledge of the elements and principles of three-dimensional 



design. 
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2. Demonstrate creative problem-solving skill. 
3. Develop the ability to evaluate critically one’s own artwork and the work of 



others. 
4. Develop the cognitive and motor skills necessary to translate an idea into 



three-dimensional form. 
5. Refine the technical skills introduced in Ceramics I (ARTS 2346). 
6. Learn the basis of kilns and glaze chemistry. 
7. Develop a personal style. 



Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 



Collin College Academic Policies:  See the current Collin Student Handbook 



Americans with Disabilities Act Statement: Collin College will adhere to all applicable 
federal, state and local laws, regulations and guidelines with respect to providing 
reasonable accommodations as required to afford equal educational opportunity. It is the 
student’s responsibility to contact the ACCESS office, SCC-D140 or 972.881.5898 
(V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the current 
Collin Student Handbook for additional information. 
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Course Number:  ARTS 2348 



Course Title:  Digital Media Digital Photography I  



Course Description:  Studio art course that introduces the potential of basic 
digital media manipulation and graphic creation. The course emphasizes still 
and time-based media. Lab required. 



 Note: Students should expect additional supply costs. 



This is a foundational digital photography course. It is a studio art course that 
explores the potential of the computer hardware and software medium for 
visual, conceptual, and practical uses in the visual arts. It includes camera 
operation and professional image workflow, composition, supplemental lighting 
and exposure control. Lab required. 



 Note: Students should expect additional supply costs. 



Course Credit Hours: 3 
Lecture Hours: 2 
Lab Hours: 4 



Student Learning Outcomes:  Upon successful completion of this course, students 
should be able to do the following: 



1. Apply tools and technologies used in digital media. 
2. Apply the elements of art and principles of design within the realm of digital 



media. 
3. Demonstrate creative skill in aesthetic problem solving within assigned 



parameters. 
4. Employ discipline-specific vocabulary in the evaluation of still and time-



based design problems. 
5. Demonstrate an appropriate level of professional practice. 



 
1. Appraise and apply aesthetic concepts in the service of contemporary visual 



communication, while utilizing all capture controls, software applications and 
presentation means. 



2. Demonstrate the use of the camera for photographing in various lighting 
situations and supplemental lighting. 



3. Produce a conceptual portfolio of photographs and present work for critical 
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discussion. 
4. Recognize, analyze, and discuss historical and contemporary photographic 



images.  



Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 



Collin College Academic Policies:  See the current Collin Student Handbook 



Americans with Disabilities Act Statement: Collin College will adhere to all applicable 
federal, state and local laws, regulations and guidelines with respect to providing 
reasonable accommodations as required to afford equal educational opportunity. It 
is the student’s responsibility to contact the ACCESS office, SCC-D140 or 
972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. 
See the current Collin Student Handbook for additional information. 
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Course Number:  ARTS 2356 



Course Title:  Photography I / Darkroom 



Course Description:  A studio art course that introduces the technical and conceptual 
basics of photography as a creative medium. Lab required. 



 Note: Students should expect additional supply costs, including a 35mm SLR 
camera, film, and photographic paper. 



Introduction to photography: basic camera operations and darkroom 
techniques; emphasis on visual imagination and design.  Lab required. 



 Note: Students should expect additional supply costs, including a 35mm SLR 
camera, film, and photographic paper. 



Course Credit Hours: 3 
Lecture Hours: 2 
Lab Hours: 4 



Student Learning Outcomes:  Upon successful completion of this course, students 
should be able to do the following: 



1. Demonstrate knowledge of manual camera operation, including shutter 
speed, aperture, and ISO. 



2. Demonstrate the techniques of wet and/or dry photographic processes. 
3. Apply the elements of art and principles of design to photographic works. 
4. Analyze and critique printed photographic works verbally and/or in writing. 
5. Employ discipline-specific vocabulary in the evaluation of traditional and 



contemporary photography. 
6. Relate photographs to historical and contemporary developments in the 



field. 
7. Demonstrate an appropriate level of professional practice, including 



safety, craft, and presentation. 
 



1. Demonstrate comprehension of camera operation. 
2. Demonstrate film processing and darkroom techniques. 
3. Develop aesthetics and craftsmanship. 



Course Information 
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4. Apply critical thinking and problem solving. 
5. Apply creative process and application. 
6. Discuss the history of photography. 



Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 



Collin College Academic Policies:  See the current Collin Student Handbook 



Americans with Disabilities Act Statement: Collin College will adhere to all applicable 
federal, state and local laws, regulations and guidelines with respect to providing 
reasonable accommodations as required to afford equal educational opportunity. It 
is the student’s responsibility to contact the ACCESS office, SCC-D140 or 
972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. 
See the current Collin Student Handbook for additional information. 
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Course Number:  ARTS 2357 



Course Title:  Photography II / Darkroom 



Course Description: A studio art course that furthers the study of the technical 
and conceptual basics of photography as a creative medium. Lab required. 



 Note: Students should expect additional supply costs. 



 Intermediate black-and-white course; emphasis on developing a visual 
language, problem solving, craftsmanship, and learning to edit personal work. 
Technical considerations include print and negative quality, use of studio 
lighting, and large format cameras.  Lab required. 



 Note: Students should expect additional supply costs. 



Course Credit Hours: 3 
Lecture Hours: 2 
Lab Hours: 4 



Prerequisite:  ARTS 2356 



Student Learning Outcomes:  Upon successful completion of this course, students 
should be able to do the following: 



1. Demonstrate the techniques of wet and/or dry photographic processes. 
2. Apply the elements of art and principles of design to photographic works. 
3. Analyze and critique printed photographic works verbally and/or in writing. 
4. Employ discipline-specific vocabulary in the evaluation of traditional and 



contemporary photography. 
5. Relate photographs to historical and contemporary developments in the 



field. 
6. Demonstrate an appropriate level of professional practice, including 



safety, craft, and presentation. 
 



1. Demonstrate medium format camera operation and apply these controls 
toward image interpretation. 



2. Apply alternative processes in service of image concept. 
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3. Construct and interpret formal image elements regarding aesthetics and 
craftsmanship. 



4. Evaluate critidal thinking and problem solving. 
5. Demonstrate knowledge of the history of photography. 



Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 



Collin College Academic Policies:  See the current Collin Student Handbook 



Americans with Disabilities Act Statement: Collin College will adhere to all applicable 
federal, state and local laws, regulations and guidelines with respect to providing 
reasonable accommodations as required to afford equal educational opportunity. It 
is the student’s responsibility to contact the ACCESS office, SCC-D140 or 
972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. 
See the current Collin Student Handbook for additional information. 
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Course Number:  ARTS 2366 



Course Title:  Watercolor I 



Course Description:  Studio art course that introduces the fundamental 
principles, materials, and techniques of watercolor and other water-based 
media. Lab required. 



 Note: Students should expect additional supply costs. 



Introduction to watercolor including instruction in the use of brushes, papers, 
materials, and various painting techniques on wet and dry paper. Gain 
experience in mixing colors, color methods, and proglem solving in the use of 
techniques and in skillful observation of composition and painting style.  Lab 
required. 



 Note: Students should expect additional supply costs. 



Course Credit Hours: 3 
Lecture Hours: 2 
Lab Hours: 4 



Student Learning Outcomes:  Upon successful completion of this course, students 
should be able to do the following: 



1. Generate works that demonstrate descriptive, expressive, and conceptual 
approaches. 



2. Apply the elements of art and principles of design to water-based media. 
3. Use varied techniques and materials, including opaque and transparent 



watercolors. 
4. Analyze and critique works verbally and/or in writing. 
5. Relate water-based media to art history and contemporary artistic 



production. 
6. Demonstrate an appropriate level of professional practice, including 



safety, craft, and presentation. 
 



1. Demonstrate competent handling of watercolor techniques. 
2. Demonstrate good use of design principles. 
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3. Develop the ability to verbalize what one wishes to communicate. 



Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 



Collin College Academic Policies:  See the current Collin Student Handbook 



Americans with Disabilities Act Statement: Collin College will adhere to all applicable 
federal, state and local laws, regulations and guidelines with respect to providing 
reasonable accommodations as required to afford equal educational opportunity. It 
is the student’s responsibility to contact the ACCESS office, SCC-D140 or 
972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. 
See the current Collin Student Handbook for additional information. 













Item Effective Term



THECB ACGM 2020 Mandated Changes Fall 2020



LVN to RN Curriculum and Course 
Corrections Summer 2020



Action



Informational Report



08.23.18



Revisions to course titles, descriptions, student learning outcomes, and CIPs



RNSG 1118 course sequence correction (changed back to original sequence, which was semester one); several 
syllabi were corrected to reflect (match) curriculum revisions that were recommended by CAB in December; 
effective start date (Fall 2020) was changed to (Summer 2020) - this change was approved by leadership and the 
catalog addendum has been updated accordingly



The following items are for informational purposes only. These items are either state mandates or corrections to previously recommended 
CAB items. Corrections may include clerical, typos, and/or updates to documents for record keeping purposes. 
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Course Number:  COMM 2366 



Course Title:  Film Appreciation Introduction to Cinema  



Course Description:  Survey and analyze cinema including history, film techniques, production 
procedures, selected motion pictures, and cinema’s impact on and reflection of 
society. Lab required.  



 
 Note: Students may take either DRAM 2366 or COMM 2366, but not both. 



Course Credit Hours: 3 
  Lecture Hours: 2 
        Lab Hours: 4 



Prerequisite:  ARTS 2348 or PHTC 1311 or consent of Associate Dean. 



Student Learning Outcomes: 
• State-mandated Outcomes:  Upon successful completion of this course, students will: 



1. Analyze film through written response. 
2. Demonstrate a basic knowledge of film history, form, and genre. 
3. Describe the collaborative nature of cinema and the many jobs required to develop a 



motion picture. 
4. Discuss/Describe the relationship of cinema to society as it relates to his/her 



perspective. 



Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 



Collin College Academic Policies:  See the current Collin Student Handbook 



Americans with Disabilities Act Statement: Collin College will adhere to all applicable 
federal, state and local laws, regulations and guidelines with respect to providing 
reasonable accommodations as required to afford equal educational opportunity. It is the 
student’s responsibility to contact the ACCESS office, SCC-D140 or 972.881.5898 
(V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the current Collin 
Student Handbook for additional information. 
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Course Number:  DRAM 1310 



Course Title:  Theater Appreciation Introduction to Theater 



Course Description:  Survey of theater including its history, dramatic works, stage techniques, 
production procedures, and relation to other art forms. Participation in productions may be 
required. 



Course Credit Hours: 3 
 Lecture Hours: 3 



Prerequisite:  Meet TSI standard for INRW 0315; or equivalent 



Student Learning Outcomes: 
• State Mandated Outcomes:  Upon successful completion of this course, students will: 



1. Analyze theater through written responses to play texts and/or live performance. 
(Communication Skills and Critical Thinking) 



2. Demonstrate a basic knowledge of theater history and dramatic works. (Critical Thinking) 
3. Describe the collaborative nature of theater arts. (Teamwork) 
4. Demonstrate the relationship of the arts to everyday life as well as broader historical and 



social contexts. (Social Responsibility) 
Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 



Collin College Academic Policies:  See the current Collin Student Handbook 



Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, 
state and local laws, regulations and guidelines with respect to providing reasonable 
accommodations as required to afford equal educational opportunity. It is the student’s 
responsibility to contact the ACCESS office, SCC-D140 or 972.881.5898 (V/TTD: 972.881.5950) 
to arrange for appropriate accommodations. See the current Collin Student Handbook for 
additional information. 
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Course Number:  DRAM 1322 



Course Title:  Stage Movement 



Course Description:  Principles, practices, and exercises in awareness, relaxation, 
freedom, flexibility, and expressiveness in the actor’s physical instrument. Lab 
required. 



Principles, practices, and exercises in body techniques and stage movement; 
emphasis on character movement and body control.  Lab required. 



Course Credit Hours: 3 
 Lecture Hours: 2 
 Lab Hours: 3 



Student Learning Outcomes:  Upon successful completion of this course, students 
should be able to do the following: 
1. Develop, strengthen, and center the body through exploration and 



experimentation. 
2. Identify and apply principles of posture, breathing, relaxation, energy, 



sensation, rhythm, and structure. 
3. Establish a vocabulary of movement potential through physical 



experimentation. 
4. Integrate body and mind in performance. 
5. Demonstrate proficiency and safe practices in stage movement. 



 
1. Demonstrate a working knowledge of the techniques of stage movement. 
2. Demonstrate a working knowledge of mask and mime work, yoga, dance, the 



Alexander technique, Laban and LeCoq movement techniques, and some 
others. 



 
Success in this course will be measured by practical and written testing, as well as 
performance review. 



Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 



Collin College Academic Policies:  See the current Collin Student Handbook  
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Americans with Disabilities Act Statement: Collin College will adhere to all applicable 
federal, state and local laws, regulations and guidelines with respect to providing 
reasonable accommodations as required to afford equal educational opportunity. It is 
the student’s responsibility to contact the ACCESS office, SCC-D140 or 
972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. 
See the current Collin Student Handbook for additional information. 
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Course Number:  DRAM 1341 



Course Title:   Stage Makeup Makeup 



Course Description:  Design and execution of makeup for the stage performer. Includes 
discussion of makeup principles and practical experience of makeup application. Lab 
required. 



Design and execution of makeup for the purpose of developing believable characters. 
Includes discussion of basic makeup principles and practical experience of makeup 
application.  Lab required. 



Course Credit Hours: 3 
 Lecture Hours: 2 
 Lab Hours: 3 



Student Learning Outcomes:  Upon successful completion of this course, students should be able 
to do the following: 
1. Identify physical properties of light and shadow in the application of makeup. 
2. Identify the tools, elements, and techniques of makeup application. 
3. Demonstrate proficiency and safe practices in makeup application. 
4. Investigate relationships of character to makeup design. 



 
1. Demonstrate a working knowledge of the art and practice of theatrical makeup. 
2. Demonstrate the application of basic makeup techniques. 
3. Demonstrate the application of aging, scars and other special effects. 



 
Success in this course will be measured by practical and written testing, as well as performance 
and portfolio review. 



Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 



Collin College Academic Policies:  See the current Collin Student Handbook 



Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, 
state and local laws, regulations and guidelines with respect to providing reasonable 
accommodations as required to afford equal educational opportunity. It is the student’s 
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responsibility to contact the ACCESS office, SCC-D140 or 972.881.5898 (V/TTD: 972.881.5950) 
to arrange for appropriate accommodations. See the current Collin Student Handbook for 
additional information. 
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Course Number:  DRAM 1342 



Course Title:  Costume Technology Introduction to Costume 



Course Description:  Introduction to the process and application of the fundamental skills of 
costume production, modification, and maintenance. Lab required. 



 
Principles and techniques of costume design and construction for theatrical 
productions.  Lab required. 



Course Credit Hours: 3 
 Lecture Hours: 2 
 Lab Hours: 3 



Student Learning Outcomes:  Upon successful completion of this course, students should 
be able to do the following: 
1. Demonstrate proficiency in hand and machine sewing techniques. 
2. Recognize and apply the safe use of costume studio materials, tools and 



equipment. 
3. Differentiate characteristics and uses of fabric, including fiber content and 



weave. 
4. Interpret and execute basic patterns to create a clothing/accessory piece. 



 
1. Demonstrate a working knowledge of the technique, practice and theory of 



costume construction for the theatre. 
2. Demonstrate a critical awareness of fashion history and stage costume design 



and construction techniques, as well as be able to discuss how the costume fits 
into the total concept of the play. 



3. Demonstrate foundational construction techniques and processes used in the 
creation and design of theatrical costumes. 



 
Success in this course will be measured by practical and written testing, as well as 
performance and portfolio review. 



Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 



Collin College Academic Policies:  See the current Collin Student Handbook 
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Americans with Disabilities Act Statement: Collin College will adhere to all applicable 
federal, state and local laws, regulations and guidelines with respect to providing 
reasonable accommodations as required to afford equal educational opportunity. It is 
the student’s responsibility to contact the ACCESS office, SCC-D140 or 972.881.5898 
(V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the current 
Collin Student Handbook for additional information. 
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Course Number:  DRAM 2336 



Course Title:  Voice for the Actor Theater 



Course Description:  Principles, practices, and exercises in awareness, relaxation, freedom, 
flexibility, and expressiveness in the actor’s vocal instrument. 



 
Application of the performer’s use of the voice as a creative instrument of effective 
communication. Encourages an awareness of the need for vocal proficiency and 
employs techniques designed to improve the performer’s speaking ability. 



Course Credit Hours: 3 
 Lecture Hours: 3 



Student Learning Outcomes:  Upon successful completion of this course, students should 
be able to do the following: 
1. Identify the anatomy of the vocal apparatus. 
2. Use techniques to aid in relaxation, muscular release, body alignment, and vocal 



instrument awareness. 
3. Develop articulation and diction for clarity of sound, thought, and intention. 
4. Connect emotion, language, and voice as a means of expression. 
5. Demonstrate proficiency and safe practices in vocal production. 
6. Identify and apply the International Phonetic Alphabet. 



 
1. Demonstrate a liberated personal voice. 
2. Discuss the connections between body/feeling/thought/voice. 
3. Identify and begin to eliminate tensions that inhibit the voice. 
4. Showcase an increased vocal range and resonance.  
5. Showcase improved articulation. 
6. Apply voice and articulation skills to the thinking and speaking of text. 



 
Success in this course will be measured by practical and written testing, as well as 
performance review. 



Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 



Collin College Academic Policies:  See the current Collin Student Handbook 
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Americans with Disabilities Act Statement: Collin College will adhere to all applicable 
federal, state and local laws, regulations and guidelines with respect to providing 
reasonable accommodations as required to afford equal educational opportunity. It is 
the student’s responsibility to contact the ACCESS office, SCC-D140 or 972.881.5898 
(V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the current 
Collin Student Handbook for additional information. 
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Course Number:  DRAM 2366 



Course Title:  Film Appreciation Introduction to Cinema 



Course Description:  Survey and analyze cinema including history, film techniques, production 
procedures, selected motion pictures, and cinema’s impact on and reflection of society.  
Additionally, this course covers the period of 1890 to 1949.  Lab required. 



 Note: Students may take either DRAM 2366 or COMM 2366, but not both. 



Course Credit Hours: 3 
 Lecture Hours: 2 
 Lab Hours: 3 



Student Learning Outcomes: 
• State Mandated Outcomes:  Upon successful completion of this course, students will: 



1. Analyze film through written response. (Communication Skills) 
2. Demonstrate a basic knowledge of film history, form, and genre. (Critical Thinking) 
3. Describe the collaborative nature of cinema and the many jobs required to develop a 



motion picture. (Teamwork) 
4. Discuss/Describe the relationship of cinema to society as it relates to his/her perspective. 



(Social Responsibility) 



Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 



Collin College Academic Policies:  See the current Collin Student Handbook 



Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, 
state and local laws, regulations and guidelines with respect to providing reasonable 
accommodations as required to afford equal educational opportunity. It is the student’s 
responsibility to contact the ACCESS office, SCC-D140 or 972.881.5898 (V/TTD: 972.881.5950) 
to arrange for appropriate accommodations. See the current Collin Student Handbook for 
additional information. 
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Course Number:  HIST 2381 



Course Title:  African American History African-American History 



Course Description:  A survey of the social, political, economic, cultural, and intellectual history of 
people of African descent in the formation and development of the United States to the Civil 
War/Reconstruction period. African American History I includes the study of African origins 
and legacy, transAtlantic slave trade, and the experiences of African Americans during 
Colonial, Revolutionary, Early National, Antebellum, and the Civil War/Reconstruction Eras. 
This course will enable students to understand African American history as an integral part of 
U.S. history. (May be applied to the U.S. History requirement.) 



Historical, economic, social, and cultural development of minority groups with an emphasis 
on the experiences of peoples of African descent in the United States from the colonial era to 
the present. 



Course Credit Hours: 3 
Lecture Hours: 3 



Prerequisite:  Meet TSI college-readiness standard for Reading and Writing; or equivalent 



Student Learning Outcomes:  Upon successful completion of this course, students should be able 
to do the following: 



1. Create an argument through the use of historical evidence. 
2. Analyze and interpret primary and secondary sources. 
3. Analyze the effects of historical, social, political, economic, cultural, and global forces on this 



period of African American history. 
 



1. Read and evaluate historical resources critically 
2. Demonstrate an understanding of cultural, economic, political, religious, and social values 



related to the period ocvered by this course 
3. Exhibit sensitivity to diverse cultures 



Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 



Collin College Academic Policies:  See the current Collin Student Handbook 



Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, 
state and local laws, regulations and guidelines with respect to providing reasonable 
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accommodations as required to afford equal educational opportunity. It is the student’s 
responsibility to contact the ACCESS office, SCC-D140 or 972.881.5898 (V/TTD: 972.881.5950) 
to arrange for appropriate accommodations. See the current Collin Student Handbook for 
additional information. 



 













Collin College
Curriculum Outline



NURSING



Nursing (RN) Bridge for LVN / Paramedic / Medic FICE 023614 CIP 51.3801



Prerequisites/Pre-Admission Lec Lab Ext Cont Credit



BIOL 2401 Anatomy and Physiology I 1 3 4 0 112 4
BIOL 2402 Anatomy and Physiology II 1 3 4 0 112 4



BIOL 2420 Microbiology for Non-Science Majors2 3 4 0 112 4
PSYC 2301 General Psychology 1 3 0 0 48 3



ENGL 1301 Composition I (Moved from Second Year, First Semester) 3 1 0 64 3
GEN ED Select one Humanities / Fine Arts (Moved from Second Year, 



Second Semester) 3 0 0 48 3



Total Hours 18 13 0 496 21



Nursing faculty will determine the application and approval 
process. Students accepted into the Bridge for 
LVN/Paramedic/Medic



Program will receive credit for the following courses: 



RNSG 1125, RNSG 1126, RNSG 1161, RNSG 1430 and RNSG 1533



FIRST Semester



SUMMER Lec Lab Ext Cont Credit
RNSG 1118 Transition to Professional Nursing Competencies 0 2 0 32 1



RNSG 1128 Introduction to Health Care Concepts 1 0 0 16 1
RNSG 1475 Transitional Professional Nursing Concepts (Combined 



RNSG 1125, 1126, 1137, 2138)
3 2 0 80 4



RNSG 1215 Health Assessment 1 3 0 64 2
RNSG 1163 Clinical - Nursing Transition from LVN / Paramedic
RNSG 1324 Concept-Based Transition to Professional Nursing Practice



Total Hours 5 5 0 160 7



SECOND Semester



FALL Lec Lab Ext Cont Credit
PSYC 2314 Live-Span Growth and Development (Moved from Pre-



requisites) 3 0 0 48 3



ENGL 1301 Composition I (Moved to Pre-req/Pre-Admission)



RNSG 1430 Health Care Concepts I (Existing Course) 3 4 0 112 4



RNSG 1533 Health Care Concepts II (Moved from Pre-Admission Section) 4 4 0 128 5



RNSG 1163 Clinical I - Registered Nursing/Registered Nurse 0 0 4 64 1



RNSG 1137 Professional Nursing Concepts III 



RNSG 1538 Health Care Concepts III (Moved to Second Semester)



RNSG 2362 Clinical III - Nursing - Registered Nurse Training



Total Hours 10 8 4 352 13



Third Semester _ SPRING Lec Lab Ext Cont Credit
RNSG 1538 Health Care Concepts III (Moved from First Semester) 4 4 0 128 5
RNSG 2138 Professional Nursing Concepts IV (Capstone)
RNSG 2363 Clinical IV - Nursing - Registered Nurse Training
RNSG 2162 Clinical II - Registered Nursing/Registered Nurse 0 0 4 64 1
RNSG 2230 Professional Nursing Review and Licensure Preparation 1 3 0 64 2
RNSG 2539 Health Care Concepts IV 4 4 0 128 5



9 11 4 384 13



Lec Lab Ext Cont Credit



RNSG 2563 Clinical III - Registered Nursing/Registered Nurse 0 0 15 240 5



Total Hours 0 0 15 240 5



1  No substitutions GRAND TOTAL HOURS 1,632 59



2 May substitute BIOL 2421



Summer Semester



Total Hours 
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Course Number:  RNSG 1118 



Course Title:  Transition to Professional Nursing Competencies 



Course Description:  Transition to professional nursing competencies in the care of patients throughout 
the lifespan.  Validates proficiency in psychomotor skills and clinical reasoning in the performance of 
nursing procedures related to the concepts of: clinical judgment, comfort, elimination, fluid and 
electrolytes, nutrition, gas exchange, safety, functional ability, immunity, metabolism, mobility, tissue 
integrity.  Includes health assessment and medication administration.  This course lends itself to a 
concept-based approach.  Major Requirement: AAS – Nursing (RN). 



Course Credit Hours:  1 
Lecture Hours:  1 
      Lab Hours:  2 



Prerequisite:  Admission to the AAS – Nursing (RN) (LVN/Paramedic/Medic Bridge) Program Admission to 
the Nursing Program and Consent of Program Director. 



 



Student Learning Outcomes: 
• State-mandated Outcomes: Upon successful completion of this course, students will: 



1. Apply concepts and principles necessary for the performance of professional nursing skills 
across the lifespan.  



2. Demonstrate clinical reasoning in the performance of safe professional nursing skills. 
3. Perform a comprehensive head to toe and a focused health assessment.  
4. Demonstrate proficiency in safe medication administration.   



Licensure Notice: For students in this course who may have a criminal background, please be advised that 
the background could keep you from being licensed by the State of Texas. If you have a question about 
your background and licensure, please speak with your faculty member or the department chair. You 
also have the right to request a criminal history evaluation letter from the applicable licensing agency. 



Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 



Collin College Academic Policies:  See the current Collin Student Handbook 



Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, state and 
local laws, regulations and guidelines with respect to providing reasonable accommodations as 
required to afford equal educational opportunity. It is the student’s responsibility to contact the 
ACCESS office, SCC-D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate 
accommodations. See the current Collin Student Handbook for additional information. 



Course Information 













Effective Summer 2020 



COLLIN COLLEGE 
COURSE SYLLABUS 



 
 
 



Course Number:  RNSG 1128 



Course Title:  Introduction to Health Care Concepts 



Course Description:  An introduction to concept-based learning with emphasis on selected pathophysiological 
concepts with nursing applications.  Concepts include acid-base balance, fluid and electrolytes, immunity, 
gas exchange, perfusion, metabolism, coping, and tissue integrity. This course lends itself to a concept-
based approach.  Major Requirement: AAS – Nursing (RN). 



Course Credit Hours: 1 
 Lecture Hours: 1 



Prerequisite:  Admission to the AAS – Nursing (RN) Program or consent of Program Director Admission to the 
Nursing Program and Consent of Program Director. 



Student Learning Outcomes: 
• State-mandated Outcomes: Upon successful completion of this course, students will: 



1. Utilize a systematic process to evaluate the human body response to selected health problems 
referred to as concepts.   



2. Apply pathophysiological and assessment data when planning and implementing nursing actions.  



Licensure Notice: For students in this course who may have a criminal background, please be advised that 
the background could keep you from being licensed by the State of Texas. If you have a question about 
your background and licensure, please speak with your faculty member or the department chair. You also 
have the right to request a criminal history evaluation letter from the applicable licensing agency. 



Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 



Collin College Academic Policies:  See the current Collin Student Handbook 



Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, state and 
local laws, regulations and guidelines with respect to providing reasonable accommodations as required 
to afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, 
SCC-D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 



Course Information 
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Course Number:  RNSG 1430 



Course Title:  Health Care Concepts I 



Course Description:  In-depth coverage of foundational health care concepts with application through 
selected exemplars.  Concepts include comfort, diversity, elimination, functional ability, human 
development, mobility, nutrition, sensory perception, sleep, thermoregulation, grief, and tissue integrity.  
Emphasizes development of clinical judgment skills in the beginning nurse. This course lends itself to a 
concept-based approach.  Lab required. Major Requirement: AAS – Nursing (RN). 



Course Credit Hours: 4 
 Lecture Hours: 3 
       Lab Hours: 4 



Prerequisite: Admission to the AAS – Nursing (RN) Program Admission to the Nursing Program and Consent 
of Program Director. 



Corequisites: RNSG 1125, RNSG 1128, RNSG 1161 and RNSG 1216, or consent of Program Director  



Student Learning Outcomes: 
• State-mandated Outcomes: Upon successful completion of this course, students will: 



1. Utilize a systematic process to analyze selected foundational concepts for diverse patients across 
the lifespan.    



2. Describe nursing management of care for selected foundational concepts. 
3. Apply the learned concepts to other concepts or exemplars.  
4. Describe the interrelatedness among foundational concepts to assist in developing clinical 



judgment. 



Licensure Notice: For students in this course who may have a criminal background, please be advised that 
the background could keep you from being licensed by the State of Texas. If you have a question about 
your background and licensure, please speak with your faculty member or the department chair. You also 
have the right to request a criminal history evaluation letter from the applicable licensing agency. 



Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 



Collin College Academic Policies:  See the current Collin Student Handbook 



Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, state and 
local laws, regulations and guidelines with respect to providing reasonable accommodations as required 
to afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, 
SCC-D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 



Course Information 
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Course Number:  RNSG 1533 



Course Title:  Health Care Concepts II 



Course Description:  In-depth coverage of health care concepts with application through selected exemplars.  
Concepts include acid-base balance, coping, clotting, cognition, fluid and electrolytes, gas exchange, 
immunity, metabolism, nutrition, comfort, and perfusion.  Provides continuing opportunities for development 
of clinical judgment skills.  The course lends itself to a concept-based approach.  Major Requirement: AAS 
– Nursing (RN). 



 Course Credit Hours: 5 
  Lecture Hours: 4 
        Lab Hours: 4 



Prerequisites: RNSG 1125, RNSG 1128, RNSG 1161, RNSG 1216 and RNSG 1430, all with a grade of “C” or 
better; or consent of Program Director Admission to the Nursing Program and Consent of 
Program Director. 



Corequisites: RNSG1126 and RNSG 2361, or consent of Program Director 



Student Learning Outcomes: 
• State-mandated Outcomes: Upon successful completion of this course, students will: 



1. Utilize a systematic process to analyze selected health care concepts for patients across the 
lifespan.    



2. Describe nursing management of care for selected health care concepts. 
3. Relate the learned concepts to other concepts or exemplars.  
4. Describe the interrelatedness among health care concepts to assist in developing clinical judgment. 



Licensure Notice: For students in this course who may have a criminal background, please be advised that 
the background could keep you from being licensed by the State of Texas. If you have a question about 
your background and licensure, please speak with your faculty member or the department chair. You also 
have the right to request a criminal history evaluation letter from the applicable licensing agency. 



Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 



Collin College Academic Policies:  See the current Collin Student Handbook 



Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, state and 
local laws, regulations and guidelines with respect to providing reasonable accommodations as required 
to afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, 
SCC-D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 
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Course Number:  RNSG 1538  



Course Title:  Health Care Concepts III 



Course Description:  In-depth coverage of health care concepts with nursing application through selected 
exemplars.  Concepts include cellular regulation, end of life, immunity, interpersonal relationships, grief, 
human development, intracranial regulation, mood/affect, comfort, sexuality, mobility, and reproduction.  
Provides continuing opportunities for development of clinical judgment skills. This course lends itself to a 
concept-based approach. Lab required.  Major Requirement: AAS – Nursing (RN). 



Course Credit Hours:  5 
 Lecture Hours:  4 
     Lab Hours:  4 



Prerequisites:  RNSG 1126, RNSG 1533 and RNSG 2361 all with a grade of “C” or better; or consent of 
Program Director Admission to the Nursing Program and Consent of Program Director. 



Corequisites:  RNSG 1137 and RNSG 2362, or consent of Program Director 



Student Learning Outcomes: 
• State-mandated Outcomes: Upon successful completion of this course, students will: 



1. Utilize a systematic process to analyze selected health care concepts for patients across the 
lifespan.    



2. Prioritize nursing management of care for selected health care concepts. 
3. Apply the learned concepts to other concepts or exemplars.  
4. Examine the interrelatedness among health care concepts to make clinical judgments for optimum 



patient care outcomes.  



Licensure Notice: For students in this course who may have a criminal background, please be advised that 
the background could keep you from being licensed by the State of Texas. If you have a question about 
your background and licensure, please speak with your faculty member or the department chair. You also 
have the right to request a criminal history evaluation letter from the applicable licensing agency. 



Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 



Collin College Academic Policies:  See the current Collin Student Handbook 



Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, state and 
local laws, regulations and guidelines with respect to providing reasonable accommodations as required 
to afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, 
SCC-D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 
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Course Number:  RNSG 2539 



Course Title:  Health Care Concepts IV 



Course Description:  In-depth coverage of advanced health care concepts with nursing application through 
selected exemplars.  Concepts include, cognition, immunity, clotting, fluid and electrolyte balance, gas 
exchange, metabolism, nutrition, perfusion, tissue integrity, and interpersonal relationships.  Continuing 
development of clinical judgment with integration of all health care concepts. This course lends itself to a 
concept-based approach.  Major Requirement: AAS – Nursing (RN). 



 Course Credit Hours: 5 
  Lecture Hours: 4 
        Lab Hours: 4 



Prerequisites:  RNSG 1137, RNSG 1538 and RNSG 2362 all with a grade of “C” or better; or consent of 
Program Director Admission to the Nursing Program and Consent of Program Director. 



Corequisites:  RNSG 2138 and RNSG 2363, or consent of Program Director 



Student Learning Outcomes: 
• State-mandated Outcomes: Upon successful completion of this course, students will: 



1. Utilize a systematic process to analyze selected advanced health care concepts for patients across 
the lifespan.  



2. Critique nursing management for selected advanced health care concepts. 
3. Relate the learned concepts to a variety of health care situations.  
4. Analyze the interrelatedness of health care concepts to make clinical judgments for optimum patient 



care outcomes.  



Licensure Notice: For students in this course who may have a criminal background, please be advised that 
the background could keep you from being licensed by the State of Texas. If you have a question about 
your background and licensure, please speak with your faculty member or the department chair. You also 
have the right to request a criminal history evaluation letter from the applicable licensing agency. 



Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 



Collin College Academic Policies:  See the current Collin Student Handbook 



Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, state and 
local laws, regulations and guidelines with respect to providing reasonable accommodations as required 
to afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, 
SCC-D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 
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Subject 



Code



Course 



Number



Long Course Title Date of 



implementation



Change to be made



ANTH 2301 Physical Anthropology Fall 2020 CIP change



ANTH 2401 Physical Anthropology Fall 2020 CIP change



ARAB 1411 Beginning Arabic I Fall 2020 CIP change



ARAB 1412 Beginning Arabic II Fall 2020 CIP change



ARTS 2311 Design III Design III (may be 2‐D, 3‐D, 



color, or combinations thereof) Fall 2020 Revisions to descriptions and SLOs; title change



ARTS 2316 Painting I Fall 2020 Revisions to descriptions and SLOs



ARTS 2317 Painting II Fall 2020 Revisions to descriptions and SLOs



ARTS 2323 Life Drawing (Figure Drawing I) Fall 2020 Revisions to descriptions and SLOs; title change



ARTS 2326 Sculpture (Sculpture I) Fall 2020 Revisions to descriptions and SLOs; title change



ARTS 2333 Printmaking I Fall 2020 Revisions to descriptions and SLOs



ARTS 2341 Metals (Jewelry/Art Metals I) Fall 2020 Revisions to descriptions and SLOs; title change; CIP change



ARTS 2346 Ceramics I Fall 2020 Revisions to descriptions and SLOs



ARTS 2347 Ceramics II Fall 2020 Revisions to descriptions and SLOs



ARTS 2348 Digital Media (Digital Photography I) Fall 2020 Revisions to descriptions and SLOs; title change; CIP change



ARTS 2356 Photography I (Photography 



I/Darkroom) Fall 2020 Revisions to descriptions and SLOs; title change



ARTS 2357 Photography II (Photography 



II/Darkroom) Fall 2020 Revisions to descriptions and SLOs; title change



ARTS 2366 Watercolor (Watercolor I) Fall 2020 Revisions to descriptions and SLOs; title change



BIOL 2406 Environmental Biology Fall 2020 CIP change



BIOL 2416 Genetics Fall 2020 CIP change



BIOL 2421 Microbiology for Science Majors Fall 2020 CIP change



BUSI 2301 Business Law Fall 2020 CIP change



COMM 2366 Film Appreciation (Introduction to 



Cinema) Fall 2020 Miscellaneous changes: title change; CIP change



CRIJ 1306 Court Systems and Practices Fall 2020 CIP change



CRIJ 1310 Fundamentals of Criminal Law Fall 2020 CIP change



DRAM 1310 Theater Appreciation (Introduction to 



Theater) Fall 2020 Miscellaneous changes: title change



DRAM 1322 Stage Movement Fall 2020 Revisions to descriptions and SLOs



DRAM 1341 Stage Makeup (Makeup) Fall 2020 Revisions to descriptions and SLOs; title change



DRAM 1342 Costume Technology (Introduction to 



Costume) Fall 2020 Revisions to descriptions and SLOs; title change



DRAM 2336 Voice for the Actor (Voice for the 



Theater) Fall 2020 Revisions to descriptions and SLOs; title change



DRAM 2351 Acting III Under review Scheduled for deletion; under review; funding available until 8.31.2022



DRAM 2366 Film Appreciation (Introduction to 



Cinema) Fall 2020 Miscellaneous changes: title change; CIP change



ECON 1301 Introduction to Economics Fall 2020 CIP change



GEOL 1445 Oceanography Fall 2020 CIP change



GEOL 1447 Introduction to Meteorology Fall 2020 CIP change



HIST 2327 Mexican‐American History I Fall 2020 CIP change



HIST 2328 Mexican‐American History II Fall 2020 CIP change



HIST 2381 African American History (African‐



American History) Fall 2020 Revisions to descriptions and SLOs; CIP change; title change



PHYS 2425 University Physics I Fall 2020 CIP change



PHYS 2426 University Physics II Fall 2020 CIP change



SPCH 1311



Introduction to Speech Communication Fall 2020 CIP change



SPCH 1315 Public Speaking Fall 2020 CIP change



SPCH 1318 Interpersonal Communication Fall 2020 CIP change



SPCH 1321 Business and Professional 



Communication Fall 2020 CIP change



SPCH 2335 Argumentation and Debate Fall 2020 CIP change
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Course Number:  ARTS 2311 



Course Title:  Design III (may be 2-D, 3-D, color, or combinations thereof) 



Course Description:  Studio art course that is a theoretical and practical study of color and 
composition in art and design. The course consists of studio-based projects using the formal 
and conceptual aspects of color. The course also examines the functions of color in art from 
different historical and cultural perspectives. Lab required. 



 Note: Students should expect additional supply costs. 



Elements and principles of art using two- and three-dimensional concepts.  Additionally, this 
is a studio course that allows for further study of the elements and principles of art using two-
dimensional and/or three-dimensional concepts. Emphasis is placed on the resolution of 
complex two-dimensional and/or three-dimensional design problems. Lab required. 



 Note: Students should expect additional supply costs. 



Course Credit Hours: 3 
Lecture Hours: 2 
Lab Hours: 4 



Prerequisite:  ARTS 1311 or ARTS 1312  



Student Learning Outcomes:  Upon successful completion of this course, students should be able 
to do the following: 



1. Apply the elements of color theory and compositional relationships. 
2. Demonstrate proficiency in color mixing using different techniques and media. 
3. Demonstrate creative skill in aesthetic problem solving within assigned parameters. 
4. Employ discipline-specific vocabulary in the evaluation and use of color. 
5. Demonstrate an appropriate level of professional practice. 
1. Demonstrate knowledge of the elements and principles of design. 
2. Demonstrate creative problem-solving skills. 
3. Demonstrate the ability to execute 2-D and/or 3-D design compositions. 
4. Develop the ability to critically and objectively evaluate one’s own artwork. 
5. Demonstrate the motor skills necessary to execute the design concept. 
6. Demonstrate progress toward the development of a personal expression. 



Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 



Collin College Academic Policies:  See the current Collin Student Handbook 
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Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, 
state and local laws, regulations and guidelines with respect to providing reasonable 
accommodations as required to afford equal educational opportunity. It is the student’s 
responsibility to contact the ACCESS office, SCC-D140 or 972.881.5898 (V/TTD: 972.881.5950) 
to arrange for appropriate accommodations. See the current Collin Student Handbook for 
additional information. 
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Course Number:  ARTS 2316 



Course Title:  Painting I 



Course Description: Studio art course that introduces the fundamental principles, materials, and 
techniques of painting. Lab required. 



 Note: Students should expect additional supply costs. 
 
Introduction to painting including use of materials, techniques, color study, and composition. 
Various painting styles will be practiced.  Lab required. 



 Note: Students should expect additional supply costs. 



Course Credit Hours: 3 
Lecture Hours: 2 
Lab Hours: 4 



Prerequisite:  ARTS 1316 



Student Learning Outcomes:  Upon successful completion of this course, students should be able 
to do the following: 



1. Generate works that demonstrate descriptive, expressive, and conceptual approaches. 
2. Apply the elements of art and principles of design. 
3. Use varied materials and techniques with informed aesthetic strategies. 
4. Analyze and critique works verbally and/or in writing. 
5. Relate painting to art history and contemporary artistic production. 
6. Demonstrate an appropriate level of professional practice, including safety, craft, and 
7. presentation. 



 
1. Demonstrate knowledge of the elements and principles of design. 
2. Demonstrate creative problem-solving skills. 
3. Demonstrate the ability to execute exploratory color compositions. 
4. Develop the ability to evaluate critically one’s own artwork and the work of others. 



Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 



Collin College Academic Policies:  See the current Collin Student Handbook 



Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, 
state and local laws, regulations and guidelines with respect to providing reasonable 
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accommodations as required to afford equal educational opportunity. It is the student’s 
responsibility to contact the ACCESS office, SCC-G200 or 972.881.5898 (V/TTD: 972.881.5950) 
to arrange for appropriate accommodations. See the current Collin Student Handbook for 
additional information. 



 













Fall 2020 Rev 



 



COLLIN COLLEGE 



COURSE SYLLABUS 



 
 



 



 



Course Number:  ARTS 2317 



Course Title:  Painting II 



Course Description: Studio art course that furthers the study of the principles, materials, 
and techniques of painting. Lab required. 



 Note: Students should expect additional supply costs. 
 



Increases the student’s ability to use various techniques, color, and composition with acrylics, 
oils, and other media. Explores realistic and abstract approaches to painting. Emphasis on 
design, imagination, personal expression and painting style.  Lab required. 



 Note: Students should expect additional supply costs. 



Course Credit Hours: 3 
Lecture Hours: 2 
Lab Hours: 4 



Prerequisite:  ARTS 2316 



Student Learning Outcomes:  Upon successful completion of this course, students should be able 
to do the following: 



1. Generate works that demonstrate descriptive, expressive, and conceptual approaches at 
an increased level of competency. 



2. Apply the elements of art and principles of design. 
3. Use varied materials and techniques with informed aesthetic strategies. 
4. Analyze and critique works verbally and/or in writing. 
5. Relate painting to art history and contemporary artistic production. 
6. Demonstrate an appropriate level of professional practice, including safety, craft, and 
7. presentation. 



 
1. Develop one’s own style. 
2. Demonstrate competent handling of painting techniques. 
3. Demonstrate good use of design principles. 
4. Develop the ability to verbalize what one wishes to communicate. 



Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 
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Collin College Academic Policies:  See the current Collin Student Handbook 



Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, 
state and local laws, regulations and guidelines with respect to providing reasonable 
accommodations as required to afford equal educational opportunity. It is the student’s 
responsibility to contact the ACCESS office, SCC-D140 or 972.881.5898 (V/TTD: 972.881.5950) 
to arrange for appropriate accommodations. See the current Collin Student Handbook for 
additional information. 
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Course Number:  ARTS 2323 



Course Title:  Life Drawing (Figure Drawing I) 



Course Description: Studio art course that introduces the analytic study of the human form and the 
figure’s potential for compositional and expressive use in drawing. Lab required. 



 Note: Students should expect additional supply costs. 



Drawing of the life model including instruction in anatomical and creative approaches to 
figure drawing. Emphasis on personal expression and creativity.  Lab required. 



 Note: Students should expect additional supply costs. 



Course Credit Hours: 3 
Lecture Hours: 2 



Lab Hours: 4 



Prerequisite:  ARTS 1316 



Student Learning Outcomes:  Upon successful completion of this course, students should be able 
to do the following: 
1. Describe the human figure using accurate and sensitive observation. 
2. Articulate the relationship between aesthetics and anatomy. 
3. Generate drawings that demonstrate descriptive, expressive, and conceptual 



approaches using varied materials and techniques within assigned parameters. 
4. Relate their drawings to historical and contemporary developments in the field. 
5. Analyze and critique drawings verbally and/or in writing. 
6. Demonstrate an appropriate level of professional practice, including safety, craft, and 



presentation. 
 



1. Gain technical skills to render the human figure in various techniques and media. 
2. Experiment with various tools and drawing surfaces. 
3. Demonstrate creative application of form, value, color and line. 
4. Demonstrate the beginning of one’s individual drawing style. 
5. Learn to see and render the figure objectively. 



Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 
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Collin College Academic Policies:  See the current Collin Student Handbook 



Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, 
state and local laws, regulations and guidelines with respect to providing reasonable 
accommodations as required to afford equal educational opportunity. It is the student’s 
responsibility to contact the ACCESS office, SCC-D140 or 972.881.5898 (V/TTD: 972.881.5950) 
to arrange for appropriate accommodations. See the current Collin Student Handbook for 
additional information. 
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Course Number:  ARTS 2326 



Course Title:  Sculpture I 



Course Description:  A studio art course that introduces the materials, processes, and 
issues pertaining to the making of three-dimensional objects and environments. The 
course explores the use of varied materials and techniques along with the formal and 
conceptual principles that form the basis of contemporary sculpture. Lab required. 



 Note: Students should expect additional supply costs. 
 



Study of three-dimensional form and introduction to sculpture techniques including 
basic methods of modeling, construction, and simple casting procedures. Exploration 
of various media including stone, wood, metal, plaster, and paper.  Lab required. 



 Note: Students should expect additional supply costs. 



Course Credit Hours: 3 
Lecture Hours: 2 
Lab Hours: 4 



Student Learning Outcomes:  Upon successful completion of this course, students should 
be able to do the following: 
1. Generate works that demonstrate descriptive, expressive, and conceptual 



approaches. 
2. Apply the elements of art and principles of design. 
3. Use varied materials, including, but not limited to, clay, metal, plaster, wood, 



and found objects. 
4. Demonstrate additive and subtractive processes. 
5. Analyze and critique works verbally and/or in writing. 
6. Relate sculpture to art history and contemporary artistic production. 
7. Demonstrate an appropriate level of professional practice, including safety, 



craft, and presentation. 
 



1. Demonstrate knowledge of the elements and principles of three-dimensional 
design. 



2. Demonstrate creative problem-solving skill. 
3. Develop the ability to evaluate critically one’s own artwork and the work of 



others. 



Course Information 
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4. Develop the cognitive and motor skills necessary to translate an idea into three-
dimensional form. 



5. Develop technical and artistic skills with a variety of sculptural forms. 



Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 



Collin College Academic Policies:  See the current Collin Student Handbook 



Americans with Disabilities Act Statement: Collin College will adhere to all applicable 
federal, state and local laws, regulations and guidelines with respect to providing 
reasonable accommodations as required to afford equal educational opportunity. It is 
the student’s responsibility to contact the ACCESS office, SCC-D140 or 972.881.5898 
(V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the current 
Collin Student Handbook for additional information. 
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Course Number:  ARTS 2341 



Course Title:  Metals Jewelry / Art Metals I  



Course Description:  A studio art course that introduces metalsmithing using basic 
techniques in jewelry design and metal construction. The course provides 
instruction and practical fabrication experience as it relates to the design and 
production of small-scale functional and/or non-functional objects. Note: 
Students should expect additional supply costs. 



Exploration of wearable and small sculptural forms using non-ferrous and 
precious metals.  Metal construction and jewelry making techniques including 
soldering, lost wax casting, cold connections, patinas and surface 
embellishment. 



 Note: Students should expect additional supply costs. 



Course Credit Hours: 3 
 Lecture Hours:  2 
 Lab Hours:   4 



Student Learning Outcomes:  Upon successful completion of this course, students 
should be able to do the following: 



1. Generate works that demonstrate expressive and conceptual approaches, using 
materials including, but not limited to, various metals. 



2. Apply the elements of art and principles of design. 
3. Employ basic processes, including, but not limited to, shaping, cutting, forming, 



and other construction techniques. 
4. Analyze and critique works verbally and/or in writing. 
5. Relate metalsmithing to art history and contemporary artistic production. 
6. Demonstrate an appropriate level of professional practice, including safety, craft, 



and presentation. 
 



1. Demonstrate knowledge of the elements and principles of three-dimensional 
design.  



2. Demonstrate creative problem-solving skills.  
3. Develop the ability to evaluate critically one’s own artwork and the work of others.  
4. Develop the cognitive and motor skills necessary to translate an idea into three-



dimensional form.  
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5. Develop technical and artistic skills with a variety of traditional and contemporary 
materials.  



Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 



Collin College Academic Policies:  See the current Collin Student Handbook 



Americans with Disabilities Act Statement: Collin College will adhere to all applicable 
federal, state and local laws, regulations and guidelines with respect to providing 
reasonable accommodations as required to afford equal educational opportunity. It 
is the student’s responsibility to contact the ACCESS office, SCC-D140 or 
972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. 
See the current Collin Student Handbook for additional information. 
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Course Number:  ARTS 2346 



Course Title:  Ceramics I 



Course Description:  A studio art course that introduces basic building, throwing, and other 
techniques as it relates to the design and production of ceramic sculpture and pottery. Lab 
required. 



 Note: Students should expect additional supply costs. 
 



Introduction to ceramic design and methods including hand building techniques and use of 
the potter’s wheel. Explores clays, glazing, and firing techniques including stoneware and 
raku. Lab required. 



 Note: Students should expect additional supply costs. 



Course Credit Hours: 3 
Lecture Hours: 2 
Lab Hours: 4 



Student Learning Outcomes:  Upon successful completion of this course, students should be able 
to do the following: 



1. Generate works that demonstrate descriptive, expressive, and conceptual approaches. 
2. Apply the elements of art and principles of design. 
3. Use varied processes including, but not limited to, hand building, throwing, glazing, and 



firing. 
4. Demonstrate additive and subtractive processes. 
5. Analyze and critique works verbally and/or in writing. 
6. Relate ceramics to art history and contemporary artistic production. 
7. Demonstrate an appropriate level of professional practice, including safety, craft, and 



presentation. 
 



8. Demonstrate knowledge of the elements and principles of three-dimensional design. 
9. Demonstrate creative problem-solving skill. 



10. Develop the ability to evaluate critically one’s own artwork and the work of others. 
11. Develop the cognitive and motor skills necessary to translate an idea into three-
dimensional form. 



12. Develop technical and artistic skills with a variety of three-dimensional media. 
13. Learn the basic processes of clay forming to make technically sound objects. 



Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw.  
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Collin College Academic Policies:  See the current Collin Student Handbook 



Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, 
state and local laws, regulations and guidelines with respect to providing reasonable 
accommodations as required to afford equal educational opportunity. It is the student’s 
responsibility to contact the ACCESS office, SCC-D140 or 972.881.5898 (V/TTD: 972.881.5950) 
to arrange for appropriate accommodations. See the current Collin Student Handbook for 
additional information. 
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Course Number:  ITNW 1309 
 
Course Title:  Fundamentals of Cloud Computing 
 
Course Description:  Introduction to Cloud computing from a business and technical perspective, including 
Cloud concepts, services, architecture, system integration, connectivity, data center migration, administration, 
security, compliance and technical support. Coverage includes preparation for industry certifications. Topics 
may adapt to changes in industry practices. 
 
Course Credit Hours: 3         



Lecture Hours: 2         
Lab Hours: 3         



 
Concurrent Enrollment:  CPMT 1305 and ITNW 1358 
 
Student Learning Outcomes:     



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. Identify the essential characteristics of Cloud services, including: on-demand self-service, 



broad network access, resource pooling, rapid elasticity, and measured service;  
2. Describe the organizational capabilities relevant for realizing Cloud benefits, including adequate 



planning, required IT skills, gradual/staged migration pathways, identifying critical success factors, 
etc.;  



3. Describe the steps that lead to the successful adoption of Cloud and the implications for 
organizations;  



4. Describe data center infrastructure management (DCIM) processes and solutions, including 
the software and hardware tools used to organize and manage resources; create, manage, and 
scale a virtual server in a Cloud environment;  



5. Describe Cloud maintenance operations including: security patches, updating Cloud elements, and 
backup operations; identify business drivers for Cloud computing and assessing their economic 
impact. 
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Course Number:  ITNW 1336 
 
Course Title:  Cloud Deployment & Infrastructure Management 
 
Course Description:  Focus on Cloud infrastructure, deployment, security models, and key considerations in 
migrating to Cloud computing. Includes the technologies and processes required to build on-premise and 
Cloud environments, including computation, storage, networking, virtualization, business continuity, security, 
and management. 
 
Course Credit Hours: 3         



Lecture Hours: 3         
Lab Hours: 2         



 
Student Learning Outcomes:     



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. Assess and plan migration from on-premise to Cloud solution environment;  
2. Identify methods and tools to maintain security and protect data;  
3. Differentiate between the various storage, computing, and networking options; 
4. Identify deployment and management options;  
5. Deploy available services for scalability, reliability and high availability;  
6. Use Cloud monitoring and auto-scaling services to scale infrastructure up and down 
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Course Number:  ITNW 1371 
 
Course Title:  Cloud Storage and Database 
 
Course Description:  Cloud Storage and Database technologies used in cloud computing. Topics include 
data storage for cloud, mobile, social media, and software. Provides a strong understanding of cloud 
computing concepts, technology, and architecture in support of storage technologies and prepares students for 
advanced concepts, technologies, and processes. This course investigates the existing concepts of Cloud 
Computing from the standpoint of technology resources and an internetworking perspective. The concepts that 
will be explored involve how Cloud Computing has matured, the growth of Cloud Computing and how the 
strategies that surround Cloud Computing have added to business agility. The course will study the vastness of 
Cloud Computing, the services that Cloud Computing offers, and several vendor case studies on their 
methodology that drives Cloud Computing. 
 
Course Credit Hours: 3         



Lecture Hours: 2         
Lab Hours: 3         



 
Prerequisite(s): ITNW 1309 and ITNW 2375 
 
Concurrent Enrollment:  None 
 
Student Learning Outcomes: Upon completion of this course, the student will be able to - 



1. Describe the overall organization of data and storage. 
2. List the various types of data within the data taxonomy and classify different data types within the 
 data taxonomy. 
3. Discuss the concepts of cloud object storage. Enumerate the different types of block devices used  
 in data storage. 
4. Compare and contrast different types of databases and discuss their design tradeoffs. 
5. Explain what a database is, including common database terminology, and list some of the 



 advantages and disadvantages of using databases. 
6. Describe the importance of data integrity, security, and privacy and how they affect database 



 design. 
7. Identify some basic cloud database classifications and discuss their differences. 
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Course Number:  ITNW 1372 
 
Course Title:  Containerization and Kubernetes 
 
Course Description:  Introduction to Containers, and Kubernetes introduces building containers for 
deployment on a Kubernetes cluster. This course helps students build core knowledge and skills in managing 
containers through hands-on experience with Kubernetes, and Container Platform. 
 
Course Credit Hours: 3         



Lecture Hours: 2         
Lab Hours: 3         



 
Prerequisite(s): ITSC 1316 and ITSC 1342 
 
Student Learning Outcomes: Upon completion of this course, the student will be able to: 



1. Identify and describe the Container Architecture. 
2. Create containerized services. 
3. Manage containers and container images. 
4. Create custom container images. 
5. Deploy multi-container applications. 
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Course Number:  ITNW 1373 
 
Course Title:  Cloud Administrator I 
 
Course Description:  The Administrator I course will be based on learning how to administrate Amazon Web 
Services. Understand how to administrator the key five pillars supporting Amazon Web Servers, which are 
Operational Excellence, Security Reliability, Performance Efficiency and Cost Optimization. 
 
Course Credit Hours: 3         



Lecture Hours: 2         
Lab Hours: 3         



 
Prerequisite: ITNW 2327  
 
Concurrent Enrollment:   
 



Student Learning Outcomes: Upon completion of this course, the student will be able to: 
1. Demonstrate the ability to run and monitor systems to deliver business value and to continually 



improve supporting processes and procedures. 
2. Identify how to protect information, systems, and assets while delivering business value through risk 



assessments and mitigation strategies. 
3. Demonstrate the ability to perform system recovery from infrastructure or service disruptions, 



dynamically acquire computing resources to meet demand, and mitigate disruptions such as 
misconfigurations or transient network issues. 



4. Use computing resources efficiently to meet system requirements and to maintain that efficiency as 
demand changes and technologies evolve. 



5. Run systems to deliver business value at the lowest price point. 
6. Apply hands-on experience using computer, networking, storage, and database AWS services. 
7. Identify which AWS services meet a given technical requirement. 
8. Demonstrate the ability to recommend best practices for building secure and reliable applications 



on the AWS platform. 
9. Identify and explain basic architectural principles of building on the AWS Cloud, AWS global 



infrastructure and networking technologies as they relate to AWS. 
10. Identify and apply security features and tools that AWS provides and how they relate to traditional 



services. 
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Course Number:  ITNW 1374 
 
Course Title:  Cloud Administrator II 
 
Course Description:  This course teaches students how to manage their Azure subscriptions, create and 
scale virtual machines, implement storage solutions, configure virtual networking, back up and share data, 
connect Azure and on-premises sites, manage network traffic, implement Azure Active Directory, secure 
identities, and monitor your solution. 
 
Course Credit Hours: 3         



Lecture Hours: 2         
Lab Hours: 3         



 
Prerequisite:  ITNW 1373 
 
Concurrent Enrollment:   
 
Student Learning Outcomes:  Upon completion of this course, the student will be able to: 



1. Identify on-premises virtualization technologies, including: VMs, virtual networking, and virtual hard 
 disks. 



2. Create network configurations, including TCP/IP, Domain Name System (DNS), virtual private 
 networks (VPNs), firewall, and encryption technologies.   



3. Manage Active Directory concepts, including domains, forests, domain controllers, replication, 
 Kerberos protocol, and Lightweight Directory Access Protocol (LDAP). 



4. Apply resilience and disaster recovery, including backup and restore operations. 
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Course Number:  ITNW 2327 
 
Course Title:  Advanced Cloud Concepts 
 
Course Description:  Focus on enterprise Cloud architecture, with advanced topics including multi-Cloud 
platforms inclusive of computing, networking, storage, monitoring and database. 
 
Course Credit Hours: 3         



Lecture Hours: 2         
Lab Hours: 3         



 
Concurrent Enrollment:  ITNW 1309 
 
Student Learning Outcomes:     



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. Design architectures to decouple infrastructure and reduce interdependencies;  
2. Automate the deployment of Cloud resources;  
3. Use Cloud provider tools to evaluate Cloud resource-based cost models and apply best practices to 



design for cost optimization;  
4. Define and distinguish between Cloud infrastructure mechanisms such as virtual servers, Cloud-



based security, storage, usage and monitoring;  
5. Identify and differentiate between each of the multi-Cloud platform models 
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Course Number:  ITSC 1315 
 
Course Title:  Project Management Software 
 
Course Description:  Use of project management software for developing a project plan including timelines, 
milestones, scheduling, life cycle phases, management frameworks, skills, processes, and tools. 
 
Course Credit Hours: 3         



Lecture Hours: 2         
Lab Hours: 3         



 
Student Learning Outcomes:     



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. Use project management software to plan and manage a project;  
2. Organize and evaluate project phases;  
3. Produce reports and charts; distinguish task relationships; and demonstrate teamwork. 
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Course Number:  ITSY 1342 
 
Course Title:  Information Technology Security 
 
Course Description:  Instruction in security for network computer hardware, software, virtualization, and data, 
including physical security; backup procedures; relevant tools; encryption; and protection from viruses. Topics 
may adapt to changes in industry practices. 
 
Course Credit Hours: 3         



Lecture Hours: 2         
Lab Hours: 3         



 
Prerequisite: ITNW 1358 
 
Student Learning Outcomes:     



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. Apply National Institute of Standards and Technology (NIST) guidelines and other best 



practices;  
2. Develop backup/recovery procedures to provide for data security. 
3. Use network operating system features to implement network security.  
4. Identify computer and network threats and vulnerabilities and methods to prevent their 



effects;  
5. Use tools to enhance network security. 
6. Use encryption techniques to protect network local and distributed 



systems data. 
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Cloud Computing - Infrastructure
Rubric Course Course Title OSA Cert 1 AAS
ITNW 1309 Fundamentals of Cloud Computing X X X
ITNW 1373 Cloud Administrator I X 1 X X
ITNW 2327 Advanced Cloud Concepts X X X
CPMT 1305 IT Essentials I: PC Hardware and Software X X
ITMT 1372 Installation, Storage, and Computing with Windows Server 2016 X X
ITNW 1336 Cloud Deployment & Infrastructure Management X X
ITNW 1358 Network + X X
ITNW 1374 Cloud Administrator II X X
ITSC 1316 Linux Installation and Configuration X X
ITSC 1342 Shell Programming Scripting X X
ITSE 1359 Introduction to Scripting Languages - Python X X
ITNW 1371 Cloud Storage and Database X
ITNW 1372 Containerization and Kubernetes X
ITNW 2375 Vmware vSphere: Installation, Configuration, and Management X
ITSC 1315 Project Management Software X
ENGL 1301 Composition I X
GEN ED Humanities / Fine Arts course (See Humanities/Fine Arts options) X
GEN ED Mathematics/Natural Science course (See Mathematics/Natural 



Science options) X
GEN ED Social/Behavioral Science (See Social/Behavioral Science options) X
GEN ED Speech (See Speech options) X



Total SCH 9 33 60



Stackable Credentials



1. May substitute ITNW 1374
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Proposed Curriculum Outline



AAS - Cloud Computing -  Infrastructure Current THECB
New 2020 U.S. Dept of ED



60 credit hours



FIRST YEAR
First Semester Lec Lab Ext Cont Credit
ENGL 1301 Composition I 3 1 0 64 3
CPMT 1305 IT Essentials I: PC Hardware and Software (Existing course) 2 3 0 80 3
ITNW 1358 Network + (Existing course) 2 3 0 80 3
ITNW 1309 Fundamentals of Cloud Computing (New course) 2 3 0 80 3
ITNW 2375 VNware vSphere: Installation, Configuration, and Management 



(Existing course)
2 3 0 80 3



Total Hours 11 13 0 384 15



Second Semester Lec Lab Ext Cont Credit
GEN ED Humanities / Fine Arts course (See Humanities/Fine Arts options) 3 0 0 48 3
ITMT 1372 Installation, Storage, and Computing with Windows Server 2016 



(Existing course)
2 3 0 80 3



ITSC 1316 Linux Installation and Configuration (Existing course) 2 2 0 64 3
ITSE 1359 Introduction to Scripting Languages - Python (Existing course) 2 2 0 64 3
ITNW 1371 Cloud Storage and Database (New course) 2 3 0 80 3



 Total Hours 11 10 0 336 15



SECOND YEAR
First Semester Lec Lab Ext Cont Credit
GEN ED Mathematics/Natural Science course (See Mathematics/Natural 



Science options) 3 0 0 48 3
ITSY 1342 Information Technology Security (New course) 2 3 0 80 3
ITNW 1372 Containerization and Kubernetes (New course) 2 3 0 80 3
ITNW 1336 Cloud Deployment & Infrastructure Management (New course) 2 3 0 80 3
ITNW 2327 Advanced Cloud Concepts (New course) (Capstone) 2 3 0 80 3



Total Hours 11 12 0 368 15



Second Semester Lec Lab Ext Cont Credit
GEN ED Social/Behavioral Science (See Social/Behavioral Science options) 3 0 0 48 3
GEN ED Speech (See Speech options) 3 0 0 48 3
ITSC 1315 Project Management Software (New course) 2 3 0 80 3
ITNW 1373 Cloud Administrator I (New course) 2 3 0 80 3
ITNW 1374 Cloud Administrator II (New course) 2 3 0 80 3



Total Hours 56 9 0 336 15



GRAND TOTAL 1424 60



CIP 11.1003
CIP 11.0902



AAS_Cloud Computing Outlines_3.24.203/24/2020











Proposed Curriculum Outline



Certificate Level I - Cloud Computing -  Infrastructure Current THECB
New 2020 U.S. Dept of ED



33 credit hours



FIRST YEAR
First Semester Lec Lab Ext Cont Credit
CPMT 1305 IT Essentials I: PC Hardware and Software (Existing course) 2 3 0 80 3
ITNW 1358 Network + (Existing course) 2 3 0 80 3
ITNW 1309 Fundamentals of Cloud Computing (New course) 2 3 0 80 3



Total Hours 6 9 0 240 9



Second Semester Lec Lab Ext Cont Credit
ITMT 1372 Installation, Storage, and Computing with Windows Server 2016 



(Existing course)
2 3 0 80 3



ITSC 1316 Linux Installation and Configuration (Existing course) 2 2 0 64 3
ITSE 1359 Introduction to Scripting Languages - Python (Existing course) 2 2 0 64 3



 Total Hours 6 7 0 208 9



SECOND YEAR
First Semester Lec Lab Ext Cont Credit
ITSY 1342 Information Technology Security (New course) 2 3 0 80 3
ITNW 1336 Cloud Deployment & Infrastructure Management (New course) 2 3 0 80 3
ITNW 2327 Advanced Cloud Concepts (New course) (Capstone) 2 3 0 80 3



Total Hours 6 9 0 240 9



Second Semester Lec Lab Ext Cont Credit
ITNW 1373 Cloud Administrator I (New course) 2 3 0 80 3
ITNW 1374 Cloud Administrator II (New course) 2 3 0 80 3



Total Hours 4 6 0 160 6



GRAND TOTAL 848 33



CIP 11.1003
CIP 11.0902
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Proposed Curriculum Outline



Occupational Skills Award - Cloud Computing -  Infrastructure Current THECB
New 2020 U.S. Dept of ED



9 credit hours



FIRST YEAR
First Semester Lec Lab Ext Cont Credit
ITNW 1309 Fundamentals of Cloud Computing (New course) 2 3 0 80 3
ITNW 2327 Advanced Cloud Concepts (New course) 2 3 0 80 3
ITNW 1373 Cloud Administrator I (New course)1 2 3 0 80 3



Total Hours 6 9 0 240 9



GRAND TOTAL 240 9
1 May substitute ITNW 1374



CIP 11.1003
CIP 11.0902
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			AAS Cloud Computing


			CERT I Cloud Computing


			OSA Cloud Computing










COLLIN COLLEGE 
Proposed Budget Outline  2019- 2020



COURSE 
CIP



Funding 
Code



Funding 
Rate Lec Hrs Lab Hrs Ext Hrs Contact Hrs Credit Hrs



(STATE) 
Contact Hr * 



Funding Rate



(COLLIN 
TUITION) 



$52*Credit 
Hrs



Total Number of 
Projected 



Completers      



First Semester
ENGL 1301 23.1301 12 $2.50 3 1 0 64 3 $160.00 $156.00
CPMT 1305 47.0104 22 $3.54 2 3 0 80 3 $283.20 $156.00
ITNW 1358 11.1001 7 $3.42 2 3 0 80 3 $273.60 $156.00
ITNW 1309 11.1001 7 $3.42 2 3 0 80 3 $273.60 $156.00
ITNW 2375 11.1001 7 $3.42 2 3 0 80 3 $273.60 $156.00



384 15 $1,264.00 $780.00
Second Semester
GEN ED 24.0103 12 $2.50 3 0 0 48 3 $120.00 $156.00
ITMT 1372 11.0901 4 $2.67 2 3 0 80 3 $213.60 $156.00
ITSC 1316 11.1001 7 $3.42 2 2 0 64 3 $218.88 $156.00
ITSE 1359 11.0901 7 $3.42 2 3 0 80 3 $273.60 $156.00
ITNW 1371 11.1001 7 $3.42 2 3 0 80 3 $273.60 $156.00



352 15 $1,099.68 $780.00



GEN ED 27.0101 19 $2.62 3 0 0 48 3 $125.76 $156.00
ITSY 1342 11.1103 7 $3.42 3 0 0 80 3 $273.60 $156.00
ITNW 1372 11.1001 7 $3.42 2 3 0 80 3 $273.60 $156.00
ITNW 1336 11.1001 7 $3.42 2 3 0 80 3 $273.60 $156.00
ITNW 2327 11.1001 7 $3.42 2 3 0 80 3 $273.60 $156.00



368 15 $1,220.16 $780.00
Second Semester
GEN ED 42.0101 25 $2.18 3 0 0 48 3 $104.64 $156.00
GEN ED 23.1304 12 $2.50 3 0 0 48 3 $120.00 $156.00
ITSC 1315 11.1001 7 $3.42 2 3 0 80 3 $273.60 $156.00
ITNW 1373 11.1001 7 $3.42 2 3 0 80 3 $273.60 $156.00
ITNW 1374 11.1001 7 $3.42 2 3 0 80 3 $273.60 $156.00



336 15 $1,045.44 $780.00
$4,629.28 $3,120.00



Per THECB Standards for New Programs, Formula Funding Should Not Be Considered as a Funding Source the First 2 Years $9,258.56



$7,749.28
60



$464,956.80
$9,258.56



Total Projected Revenue $455,698.24
 As of Fall 2019 In-County rate is $52 per credit hours
If there's any changes on the courses - CIP number and funding rate might change. Therefore, there will be a slight difference on the amount. 



First Semester



Total



Total



YEAR 2



AAS - Cloud Computing - Infrastructure
PROGRAM CIP: 11.1001 (Current); 
11.0902 (New)



YEAR 1



Total



Total











COLLIN COLLEGE 
Proposed Budget Outline  2019- 2020



COURSE 
CIP



Funding 
Code



Funding 
Rate Lec Hrs Lab Hrs Ext Hrs Contact Hrs Credit Hrs



(STATE) 
Contact Hr * 



Funding Rate



(COLLIN 
TUITION) 



$52*Credit 
Hrs



Total Number of 
Projected 



Completers      



First Semester
CPMT 1305 47.0104 22 $3.54 2 3 0 80 3 $283.20 $156.00
ITNW 1358 11.1001 7 $3.42 2 3 0 80 3 $273.60 $156.00
ITNW 1309 11.1001 7 $3.42 3 2 0 80 3 $273.60 $156.00



240 9 $830.40 $468.00
Second Semester
ITMT 1372 11.0901 4 $2.67 2 3 0 80 3 $213.60 $156.00
ITSC 1316 11.1001 7 $3.42 2 2 0 64 3 $218.88 $156.00
ITSE 1359 11.0901 7 $3.42 2 3 0 80 3 $273.60 $156.00



224 9 $706.08 $468.00



ITSY 1342 11.1103 7 $3.42 3 0 0 80 3 $273.60 $156.00
ITNW 1336 11.1001 7 $3.42 3 2 0 80 3 $273.60 $156.00
ITNW 2327 11.1001 7 $3.42 3 2 0 80 3 $273.60 $156.00



240 9 $820.80 $468.00
Second Semester
ITNW 1373 11.1001 7 $3.42 3 2 0 80 3 $273.60 $156.00
ITNW 1374 11.1001 7 $3.42 3 2 0 80 3 $273.60 $156.00



160 6 $547.20 $312.00
$2,904.48 $1,716.00



 THECB Standards for New Programs, Formula Funding Should Not Be Considered as a Funding Source the First 2 Years $5,808.96



Total Projected Revenue
 As of Fall 2019 In-County rate is $52 per credit hours
If there's any changes on the courses - CIP number and funding rate might change. Therefore, there will be a slight difference on the amount. 



$4,620.48
70



$323,433.60
$5,808.96



$317,624.64



PROGRAM CIP: 11.1001 (Current); 
11.0902 (New)



YEAR 1



Certificate Level I - Cloud Computing - Infrastructure



Total



Total
YEAR 2



First Semester



Total



Total











COLLIN COLLEGE 
Proposed Budget Outline  2019- 2020



COURSE 
CIP



Funding 
Code



Funding 
Rate Lec Hrs Lab Hrs Ext Hrs Contact Hrs Credit Hrs



(STATE) 
Contact Hr * 



Funding Rate



(COLLIN 
TUITION) 



$52*Credit 
Hrs



Total Number of 
Projected 



Completers      



ITNW 1309 11.1001 7 $3.42 3 2 0 80 3 $273.60 $156.00
ITNW 2327 11.1001 7 $3.42 3 2 0 80 3 $273.60 $156.00
ITNW 1373 11.1001 7 $3.42 3 2 0 80 3 $273.60 $156.00



240 9 $820.80 $468.00
$820.80 $468.00



 THECB Standards for New Programs, Formula Funding Should Not Be Considered as a Funding Source the First 2 Years $1,641.60



Total Projected Revenue
 As of Fall 2019 In-County rate is $52 per credit hours
If there's any changes on the courses - CIP number and funding rate might change. Therefore, there will be a slight difference on the amount. 



$1,288.80
86



$110,836.80
$1,641.60



$109,195.20



Total



Occupational Skills Award - Cloud Computing - Infrastructure
PROGRAM CIP: 11.1001 (Current); 
11.0902 (New)








			AAS Cloud Computing


			CERT LEVEL I


			OSA
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Use this CAB approved fillable document. Address all areas included in the descriptive notes. 



Program 
Name: 



Cloud Computing – Infrastructure 
CIP: 11.1003 (Current THECB CIP) – 11.0902 (New 2020 U.S. Dept of ED CIP) 



Effective Date The goal is to start Spring 2021; however, due to THECB and SACSCOC 
approval timelines it may be Fall 2021 



Program 
Initiator: 



First name: Last name: Title: 



Gregory Newman Associate Dean Workforce 



Describes/summarizes 
the program 



More than one-third of businesses admit that cloud investments should be 
a top priority, according to Gartner  
(https://www.gartner.com/en/newsroom/press-releases/2019-11-13-
gartner-forecasts-worldwide-public-cloud-revenue-to-grow-17-percent-in-
2020).  The cloud services market is expected to grow exponentially 
through 2022 as it has over the last few years.  Gartner data showed that 
the cloud market would be worth $214.3 billion by the end of 2019. 
 
With so much growth, it’s easy to see why becoming knowledgeable in the 
cloud will help any information technology services professional.  Going 
after a cloud computing degree and certifications is a surefire way to gain 
the knowledge to secure new roles.  Students that are looking to stand out 
among the competition in the job market, seeking out the best cloud 
degree, is a great way to distinguish themselves. Students who complete 
the program will have experience with infrastructure as Code and 
Automation and the following skills and duties. 
 



- Knowledge of programming/scripting languages: Python 
- Knowledge of security standards 
- The ability to configure network automation as a maturing 



technology discipline 
- The ability to quickly learn new technology concepts related to 



existing and emerging network technologies 
 
Students will be able to position themselves in applying for cloud 
engineering support roles:  
 



- Cloud Support Engineer in helping customers transform and evolve 
their business   



- As a cloud engineer, students will be working with everything from 
automation tools to monitoring solutions and from VMs 
deployment, cloud security, and cloud operations 



- As a support engineer, students will help shape the future of the 
business of all sizes by using skills that they learned while enrolled 
at Collin College   



 





https://www.gartner.com/en/newsroom/press-releases/2019-11-13-gartner-forecasts-worldwide-public-cloud-revenue-to-grow-17-percent-in-2020


https://www.gartner.com/en/newsroom/press-releases/2019-11-13-gartner-forecasts-worldwide-public-cloud-revenue-to-grow-17-percent-in-2020


https://www.gartner.com/en/newsroom/press-releases/2019-11-13-gartner-forecasts-worldwide-public-cloud-revenue-to-grow-17-percent-in-2020
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The Program will be offered at the Frisco, Texas – Spring Creek Campuses 
and Online.   
 
The institution is positioned well to offer a Cloud Computing Degree.  Collin 
College currently offers the introduction to Cloud Computing Courses, and 
the course has hit its capacity each semester since 2017.  The current 
faculty will be able to support the Cloud Computing Courses until the new 
IT Center opens Fall 2021.   The new IT Center will have two dedicated 
classrooms to support the program.  We are also in the process of hiring a 
fulltime Cloud Computing Professor.  Most of the course labs will be online 
and will be able to be supported by existing hardware.   
  



Awards: 



Degree type: Degree name: 
AAS Cloud Computing - Infrastructure 
Certificate Level 1 Cloud Computing - Infrastructure 
Occupational Skills 
Award (OSA) 



Cloud Computing - Infrastructure 



Choose an item.  
Choose an item.  



Provides a rationale Cloud computing, also called the cloud, is a key given in many current and 
future evolutions. The cloud plays an essential role in the technology stack, 
which enables digital transformation and is even the main delivery model 
in digital transformation projects. Cloud computing is also one of the 
essential enablers of Industry 4.0, has been shaping the software and 
business applications market for over a decade, has an important place in 
the development of the Internet of Things and is essential to manage data, 
including big data, to give just a few examples. A lot of the technological 
enablers, innovations, and ‘disruptive’ newcomers in areas such as Fintech 
(financial technology) and the sharing economy, which we have seen 
popping up in recent years, aren’t possible without the cloud. 
 
Cloud Computing is the foundational technology that interconnects all 
other technology programs. The enterprise data center workload model is 
changing from a static to a more elastic model. The disruption of Cloud 
Computing is making enterprise leaders perform a RIGHT SHIFT into a cloud 
provider’s data center impacting the traditional datacenter IT job roles like 
system, network, security, and storage administrators. This is why IT 
professionals need to develop new skills. This disruption is also impacting 
the application developer's skills in developing cloud-based platforms. 
There is a high possibility that all on-premise workload will be moved into 
the cloud or components of the workload.  Nevertheless, Cloud Computing 
will impact traditional IT job roles.  So, this new program will enhance the 
existing AAS and BAT Curriculum that are currently being offered here at 
Collin College.      
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Students that are pursuing an AAS Degree in Cloud Computing 
Infrastructure will have access to tutoring, library, advising, career coaches, 
participate in cloud competition, marketing, resume preparation, and job 
preparation.   
 



Includes 
documentation of the 
reviews of other 
institutions  



As one of the members that served on the State of Texas Cloud Computing 
Committee, I was one of 20 higher education employees to help develop 
the state’s cloud computing degree framework that Dallas CCCD is 
adopting.  Collin College will adopt many of the same courses, which are a 
part of the WECM Course Database. However, there are key technology 
courses, that are not in the Dallas CCCD Degree, that will be included in 
Collin College’s Cloud Computing Degree. Dallas CCCD is currently 
leveraging courses like ITSE 1429, ITSE 1346, ITNW 1364, and many 
technical electives. With the support of Collin College’s Advisory 
Committee, we prefer to provide students with an updated version of a 
cloud computing infrastructure degree that aligns with the businesses’ 
needs. The Dallas CCCD Cloud Computing Degree aligns with what the 
State of Texas needs, and that is great; however, that was over one year 
ago when that degree was developed.  We will be enhancing the degree 
with emerging technology courses like Cloud Storage and Database, Shell 
Programming Scripting using Python, Containerization and Kubernetes, 
Cloud Administrator I, and Cloud Administrator II.  Collin College’s students 
will have an advantage in competing for cloud computing employment 
because of the hands-on experience in administrating multiple cloud 
computing platforms like AWS and Microsoft Azure. There will be no 
electives in the Collin College’s Cloud Computing Degree. In year four of 
implementation, the goal is to submit Collin College’s Cloud Computing 
Degree to be CAE Approved and CAE will not accept electives within a 
degree program.     
 
Other Programs Identified:   
Dallas County Community College District: The Cloud Computing Associate 
Degree Program provides education and training for individuals interested 
in developing the knowledge, skills, and concepts necessary to serve as a 
cloud engineering professional. Upon completion of the program, students 
will develop the fundamental skills necessary to deploy and manage 
application workloads on cloud platforms such as Amazon Web Services 
(AWS) and Microsoft Azure. Topics include scripting languages such as 
Python, PowerShell, Bash, cloud storage, database technologies, cloud 
networking, and security concepts. Additionally, advanced operational 
concepts, serverless computing, cloud infrastructure automation, 
containerization, and the orchestration of containerized application 
workloads such as Docker, Kubernetes, and Amazon Elastic Container 
Registry (ECR). 
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TSTC: Cloud computing has become a key part of the enterprise digital 
transformation strategy and is widely considered the biggest growth area 
in technology today. With the adoption of DevOps methodologies, today’s 
industry demands a workforce with skill sets anchored in both 
Development (coding) and Operations (Infrastructure). 
 
Others:  22 community colleges that will offer a two-year degree as early as 
next spring. Three Texas universities — Jarvis Christian College, Prairie 
View A&M University, and St. Philip's College — will also offer degrees. The 
company will help Dallas, Irving and Houston independent school districts 
teach computer and data-related skills to younger students, too. 
 



Includes 
documentation of the 
market demand, 
analysis of market 
saturation, and 
projected salary and 
benefits information  



David Liska pulled the data for the Dallas Fort Worth-Arlington 
Metropolitan Statistical Area.  There is no common cloud computing 
engineer, support, an architect in the current JobEQ Database.  David Liska 
acknowledges that JobEQ Database is not reflecting the latest job titles in 
the information technology professions, so the current job titles Computer 
Systems Analyst is the nearest we can get for cloud computing salaries.  
The salary that is reflected in Appendix A is not in alignment with a cloud 
computing professional salary.  Robert Half Technology, one of the leading 
staffing agencies in the United States, stated that cloud computing salaries 
could range from $78,000 to $164,000.  This is one of many information 
technologies emerging careers that will continue to grow.  Cloud 
Computing is also the number one requested skill by hiring managers.  
 



Explains the program 
viability  



The proposed Cloud Computing Program aligns with Collin College’s 
mission in that it is centered on developing skills and challenges intellects.  
It also aligns with the Vision 2020 plan priority for: “Expand career and 
technical programs and training offerings in alignment with current and 
future regional labor market demand and become the customized training 
provider of choice for the additional explorer.”   
 
Local and state education leaders have looked for ways to strengthen 
Texas' workforce and prepare students for jobs of the future. They've set 
an ambitious statewide goal dubbed the 60x30 plan that aims for 60% of 
Texas' 25- to the 34-year-old workforce to have a postsecondary degree or 
credential by 2030. About 44% of Texans in that age group currently have 
one. To do that, education leaders have backed early college programs and 
seamless transfers of credits between two- and four-year colleges. 



Budget plan: Use the Five-Year Cost Plan Form 
Explains 
postsecondary 
educational 
requirement(s): 



There are a variety of job opportunities in the information technology 
profession.  However, Cloud Computing requires a range of skills that will 
support a range of diplomas, certifications, and degrees.  Many of the 
entry-level jobs related to cloud computing will require a minimum of high 
school with certifications and a two-year degree.  The range of entry-level 
jobs related to cloud computing entry-level consultant, entry-level full-
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stack/cloud developer, entry-level IT Help Desk Specialist, cloud 
administrator, and infrastructure engineer 1. 



Enrollment 
management plan: 



Use the Enrollment Plan Form 



Advisory committee 
feedback/input: 



Attach Advisory Committee signed minutes 



Curriculum Outline Use the Curriculum Outline template  
Includes curriculum 
supporting documents 



 



Identifies Marketable 
Skills 



• Handle the day-to-day management of clients’ cloud-based 
solutions. 



• Diagnose and troubleshoot technical issues in the employ of cloud 
vendors. 



• Help customers successfully deploy and implement cloud 
computing solutions. 



• Know their way around one or more popular operating systems 
such as Linux and Windows. 



• Ability to communicate effectively with customers, management, 
and other stakeholders. 



• Problem solve and the ability to work through potential solutions 
while seeking input where needed. 



• Demonstrate aptitude for numeracy skills related to cloud 
computing services. 



• Teamwork through collaboration 
• Need exceptional and verbal and written communication skills to 



assist clients. 
• Will possess basic scripting programming skills (Python, Java, etc.). 



Program-level 
outcomes and 
assessment plan: 



Use the Program Outcomes and Course Alignment (POCA) form  



Explains articulation 
agreements: 



I will be discussing with UNT  https://baas.unt.edu/ concerning Collin 
College AAS Student’s transferring into UNT to pursue a BAAS.  Also, in 
early discussion with Western Governors University 
https://www.wgu.edu/blog/what-cloud-computing1911.html  to transfer 
into their program 



Identifies 
certification/licensure 
requirements: 



Top cloud certifications 
AWS Certified Solutions Architect 
Certified System Administrator in Red Hat OpenStack 
Cisco CCNA-Cloud 
Google Certified Professional Cloud Architect 
IBM Certified Cloud Solution Architect v2 
Microsoft Cloud Certifications 
Red Hat Certified Architect: Cloud 
Salesforce Certifications 
VMware Certified Professional 





https://baas.unt.edu/


https://www.wgu.edu/blog/what-cloud-computing1911.html
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Industry certification is becoming an added value in competing for cloud 
computing jobs.  I would not say that certifications are a requirement for 
employment.  However, I will say that they are highly  
recommended.   



Identifies and plans for 
necessary external 
accreditation: 



External accreditation has not been explored at this time.  However, 
designation and certification will be looked into once the Cloud Computing 
Program is up and running. 



Identifies additional 
student fees: 



None identified at this time. 



Describes admission 
and/or graduation 
requirements: 



No additional admission and/or graduation requirements. 



Explains the format 
offerings: 



All modalities will be considered, including face-to-face, hybrid, and online. 



Identifies vendor 
partnerships: 



Amazon, Microsoft, and Red Hat.  



Identifies Co-op 
opportunities: 



The majority of the Cloud Computing Advisory Committee Industry 
representatives were interested and supportive of hiring students; 
however, at this point, no co-op course has been developed.  



Identifies Linked 
Courses: 



CPMT 1305IT Essentials I: PC Hardware Software 
ITNW 1358 Network+ 
ITNW 1309 Fundamentals of Cloud Computing 
ITNW 2375 VMware vSphere: Installation, Configuration, and Management 
ITMT 1372 Installation, Storage, and Computing with Windows Server 2016 
ITSC 1316 Linux Installation Configuration 
ITNW 1371 Cloud Storage and Database 
ITSY 1342 IT Security 
ITNW 1372Containerization and Kubernetes 
ITNW 1336 Cloud Deployment & Infrastructure Management  
ITNW 2327 Advance Cloud Concepts 
ITSC 1315 Project Management          
ITNW 1373 Cloud Administrator I 
ITNW 1374 Cloud Administrator II 
 



Identifies alignment to 
Texas Skill Standards 
Board (TSSB)  



There are no exact Cloud Computing Skills in the TSSB Database that aligns 
courses and skills. Please reference Appendix B for the skills domains that 
were developed in conjunction with Collin College’s Advisory Committee 
for Cloud Computing.  Again, cloud computing is a technology that is just 
taking off and few skills databases have been developed with academia.  
The foundational cloud computing skills have been identified outside of 
academia and were leverage during the Collin College Cloud Computing 
Skills Survey.   
 











 
New Program Proposal 



 



7 
 



  
ENROLLMENT PLAN 



 
Program 
Name: 



Prepared By:                Department Name: 



Design a program-specific enrollment management plan. The plan should provide evidence that the 
proposed new program will have sufficient enrollment to support the program, including the following:  
 



• identification of articulated feeder institutions and programs (e.g., high schools offering 
programs of study or dual credit courses);  



• a strategy for enrollment projection and management that includes student recruitment and 
program marketing;  



• a plan that specifies activities for access, recruitment, retention, and placement of students 
from special populations;  



• a history of enrollment in related continuing education/workforce education courses (if 
applicable); and  



• projected enrollment, including the anticipated number of program majors for the first year of 
program operation, the anticipated average annual enrollment thereafter, and the anticipated 
annual number of graduates once the program is fully implemented;  



• a post placement plan to support students entering the workforce. 
 
 
RECRUITMENT, INCLUDING SPECIAL POPULATIONS 
 



1. Describe the institutions, programs, and/or services that have been identified to recruit 
prospective students (be specific). 
 
The recruiting initiative will be driven by the program discipline lead, Collin College recruiting 
services, and the Perkins Grant funded recruiter assigned to workforce programs.  The Dean of 
Academic Affairs and workforce will collaborate with Collin College Public Relations department 
to establish a promotional flyer, program webpage, and press releases. 



 
2. Use the table below to describe how all prospective students, including subpopulations, will be 



identified and recruited for enrollment in this new program. Subpopulations include 
underrepresented groups, veterans, students with disabilities, displaced workers, gender disparities by 
occupation, nontraditional students, women returning to work after children and/or divorce, 
underemployed, people recently released from incarceration, recent immigrant/refugee populations 
among others.  
 
Note: Do not include in your enrollment plan Collin College students who are currently enrolled 
in another program. The aim of new programs is to serve employers and to attract new 
populations of prospective students. 



Cloud Computing - Infrastructure 



Gregory Newman Workforce IT 
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Population Method of Identification  Recruitment Activity 
For example – Recruit high school 
students, including ethnically 
diverse and female students in 
appropriate math courses 
 



Will work with school district 
administrators to obtain 
enrollment data from each of the 
identified feeder high schools; will 
analyze the data to identify these 
specific populations  



Will develop a promotional 
brochure and work with the 
embedded career counselors to 
coordinate in-class presentations  



Recruit high school students, 
including ethnically diverse and 
female students in appropriate 
math courses. 



Work with school district 
administrators to obtain 
enrollment data from each of the 
identified feeder high schools; will 
analyze the data to identify these 
specific populations. 



Develop a promotional flyer and 
work with embedded career 
counselors to coordinate in-class 
presentations.  The following 
ISD’s have computer science 
programs: Wylie, McKinney, 
Allen, Anna, Plano, Prosper, 
Lewisville, Dallas, and Rockwall. 



Recruit Collin College students 
with undecided majors 



Work with Career Coaches to help 
identify those students, then reach 
out via email.   
 
Offer information sessions for Cloud 
Computing Technology.  Recruit 
Advisory Committee members to 
participate in these sessions.  



Develop a targeted promotional 
flyer and work with the Career 
Center and Career Coaches to 
distribute the flyer. 



Recruit non-traditional students 
from professional and state 
organizations. 



Reach out to the following 
organizations/institutions: 



- Texas Workforce Solutions  
- Veterans Organizations 
- Black Women in 



Technology 
Dallas/Ft.Worth 



- National Black Information 
Technology Leadership 
Organization 



- Latinas in Tech 
- Women Who Code 



Dallas/Ft. Worth 
- Girls in Tech 
- Society of Hispanic 



Professional Engineers 
- Dallas Black Data 



Associates (BDPA) 
- North Texas Veteran 



Employment Services 



Develop a targeted promotional 
flyer and work with the Career 
Center and Career Coaches to 
distribute the flyer. 
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RETENTION  
Retention is expected to remain at or above 90%. Describe the actions administrators, faculty and staff 
will implement to motivate and retain students. 



 
It will be imperative that the program has a full-time faculty member assigned to the Cloud Computing 
Program.  This person will also act as the discipline lead for the program.  This individual will work 
closely with the assigned Career Coach to create a database to track students going through the Cloud 
Computing Program.  The Career Coach and Discipline Lead will have the full support of the Division 
Dean and Associate Dean, who will be responsible for providing the resources needed in order for the 
individual to do their job efficiently and effectively.  This is how the Cloud Computing Program aims to 
maintain a level of retention and progression rate. 



 
 



COMPLETION 
Given the demographics of your program, what actions will administrators, faculty and staff take to 
support completion?  
 
As mentioned above, tracking students as to their progression through the program is crucial.  The 
Career Coach assigned to the program will practice invasive advising practices such as checking in with 
the student periodically to see how they are performing in the program.  Career Coaches will also 
conduct classroom visits to remind the students of their services.  Getting the students engaged in the 
Cloud Computing Program early on in their course work through a guest speaker, professional 
associations, and “Ask the Expert” events will heighten the student's access and interest in the 
technology industry. 
 



ENROLLMENT PROJECTIONS 
Develop a five-year projected enrollment plan, include the anticipated number of students, anticipated 
attrition number as well as the anticipated number of graduates once the program is fully implemented. 
The benefits of developing a five-year anticipated enrollment plan are: 
 



• Program initiators will have a better understanding on the estimated tuition and State formula 
funding the program is expected to generate 



• Program initiators can use this plan to project enrollment growth needs and additional faculty 
needed; for example, in addition to the courses needed in the second year, program 
administrators may also want to offer courses from the first year to start a new cohort 



• Ultimately, it will assist the program initiator in estimating reasonable costs for the program 
 
 
 
• Sample Table: To complete the table enter the number of students expected to enroll in the 



program the first year. For example, if you anticipate 15 students the first year, then you may also 
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estimate that 15 students will enroll in the second year while a new cohort of students starts year 
one. Indicates the projected life of the program or site, if applicable (single cohort or ongoing).  



 
 



Year 1:  
Fall Semester 



Projected 
Enrollment 



Year 1: Spring 
Semester 



Projected 
Enrollment 



  New Faculty 25 
    
Total Number of Students for Year 1 (Unduplicated) 25 



 
Year 2:  
Fall Semester 



Projected 
Enrollment 



Year 2: Spring 
Semester 



Projected 
Enrollment 



 25 New Adjunct 25 
       
Total Number of Students for Year 2 (Unduplicated) 50 



 
Year 3:  
Fall Semester 



Projected 
Enrollment 



Year 3: Spring 
Semester 



Projected 
Enrollment 



Online 30  30 
  New Adjunct 30 
Total Number of Students for Year 3 (Unduplicated) 60 



 
Year 4:  
Fall Semester 



Projected 
Enrollment 



Year 4: Spring 
Semester 



Projected 
Enrollment 



Online 30   
  On-campus 30 
Total Number of Students for Year 4 (Unduplicated) 60 



 
 
 
 
 
 



Five Year Plan 
Anticipated Enrollment (Per Award)  
OCCUPATIONAL SKILLS AWARD 
CERTIFICATE LEVEL I 
AAS 



  
100 
90 
80 



Anticipated Attrition (May combine all awards) 54 
Anticipated Completers by Award 
Cert 1 (70) 
AAS (60) 
OSA (86) 



216 



 
Additional actions that may be taken as needed to boost enrollment:  
 
• Designate program specific scholarships where possible.  



Year 5:  
Fall Semester 



Projected 
Enrollment 



Year 5: Spring 
Semester 



Projected 
Enrollment 



Online New Faculty 40  40 
  On-Campus 35 
Total Number of Students for Year 5 (Unduplicated) 75 
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• Invite students on campus to participate in a program-related event such as Collin College night 
and various events and presentations by Collin College Career Coaches. 



• Approach local employers who frequently posts job openings in the field to speak with students. 
 
POST COMPLETION PLACEMENT PLAN 
 
The workforce technology team here at Collin College has a very robust track record in working with 
students’ post-placement.  The investment has been made in career coaches to interface with 
companies within the Dallas Area to place students.   We currently assist students with mock interviews, 
resume preparation, career fairs, and apprenticeship programs.  Students will be able to showcase their 
skills by participating in industry leaders' cyber-security hackathon and “cloudathon” on-campus events.  
This will provide Collin College Students exposure to potential hiring managers.         
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Program Outcomes and Course Alignment 
Program Name: AAS Cloud Computing – Infrastructure   



Program Outcomes:  
Program Outcome 1: Identify the architecture and infrastructure of cloud computing, including 



SaaS, PaaS, IaaS, public cloud, private cloud, hybrid cloud, etc. 
Program Outcome 2: Demonstrate the ability to understand multi-vendor cloud computing 



platforms 
Program Outcome 3: Able to apply current technologies for working within a cloud environment 
Program Outcome 4: Assess the challenges faced by cloud deployments and how they can be 



addressed to include a review of a business technical issue and covert into a 
cloud solution 



 



For each program course, indicate how the course will support the program level outcomes. For 
example, if course WXYZ 1234 introduces students to one of the program outcomes, then enter “I” for 
that specific program outcome. Please note that a course can be “I”, “P”, “E” and/or “A” in any program 
outcome. 



Program Map ▼ 



I=Introduced      P=Practiced     E=Emphasized     A=Assessed 



Program Courses Program 
Outcome 1 



Program 
Outcome 2 



Program 
Outcome 3 



Program 
Outcome 4 



CPMT-1305 I I I I 



ITNW-1358 I I I I 



ITNW- 1309  I IPEA IPEA P 



ITNW 2375  IP IP IPEA P 



ITMT 1372  IA IP IP P 



ITSC 1316  IPA IPA IPA P 



ITSE 1359 IPA IPA IPA P 



ITNW 1371  IPEA IPEA IPEA P 



ITSY 1342   IPEA IPEA IPEA P 



ITNW 1372 IPA IPA IPA P 



ITNW 1336  IPEA IPEA IPEA P 



ITNW 2327  IPEA IPEA IPEA P 
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ITSC 1315 I IP IP P 



ITNW 1373 IPEA IPEA IPEA P 



ITNW 1374 IPEA IPEA IPEA P 



 



Developing an Assessment Plan for Program Level Outcomes 



Review existing assessment methods and current practices for collecting/gathering student data to 
identify direct and indirect methods of assessment. Remember that the data will need to be gathered, 
analyzed, and used to support the program’s continuous improvement processes. 



Describe the direct and indirect assessment methods that will be used to assess the program level 
outcomes. Include a) what will be assessed, b) how will it be assessed, c) who will be assessing it, and d) 
when will it be assessed. 



Program Level 
Outcome 



Direct 
Method 



Indirect 
Method 



How will the 
data be 



collected? 



Who will 
collect the 



data? 



When will 
data be 



collected? 
Identify the 
architecture 
and 
infrastructure 
of cloud 
computing, 
including SaaS, 
PaaS, IaaS, 
public cloud, 
private cloud, 
hybrid cloud, 
etc. 



Course Exam In-class 
Discussions  



Graded Exam Professor At least twice 
per course 



Demonstrate 
the ability to 
understand 
multi-vendor 
cloud 
computing 
platforms. 



Skills Exam In-class 
Discussion 



Graded Exam Professor At least twice 
per course 



Able to apply 
current 
technologies for 
working within 
a cloud 
environment 



Course Exam In-class 
Discussion 



Graded Exam Professor At least twice 
per course. 



Assess the 
challenges 



Project Exam In-class 
Discussion 



Graded Exam Professor At least twice 
per course. 
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faced by cloud 
deployments 
and how they 
can be 
addressed to 
include a 
review of a 
business 
technical issue 
and covert into 
a cloud solution 
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Appendix – A 
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Appendix – B 



 



 



 
The following are cloud computing skills that are mapped to the above course and 
degree plan.   
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COSTS



1st Year 2nd Year 3rd Year 4th Year 5th Year
5 Years 



Cumulative Total



with 3% increase with 3% increase with 3% increase with 3% increase



1 of 3 Adjunct Faculty $4,227.40 $4,354.22 $4,484.85 $4,619.39 $4,757.98 $22,443.84
Benefits @20% $845.48 $870.84 $896.97 $923.88 $951.60 $4,488.77



Subtotal $5,072.88 $5,225.07 $5,381.82 $5,543.27 $5,709.57 $26,932.61



2 of 3 Adjunct Faculty $4,227.40 $4,354.22 $4,484.85 $4,619.39 $4,757.98 $22,443.84
Benefits @20% $845.48 $870.84 $896.97 $923.88 $951.60 $4,488.77



Subtotal $5,072.88 $5,225.07 $5,381.82 $5,543.27 $5,709.57 $26,932.61



3 of 3 Adjunct Faculty $4,227.40 $4,354.22 $4,484.85 $4,619.39 $4,757.98 $22,443.84
Benefits @20% $845.48 $870.84 $896.97 $923.88 $951.60 $4,488.77



Subtotal $5,072.88 $5,225.07 $5,381.82 $5,543.27 $5,709.57 $26,932.61



Personnel Subtotal $80,797.83



Hardware - Dell Desktop Computers $20,000.00 $0.00 $0.00 $0.00 $20,000.00 $40,000.00
Software Licenses $5,000.00 $5,000.00 $5,000.00 $5,000.00 $5,000.00 $25,000.00
Labs Online Software $15,000.00 $15,000.00 $15,000.00 $15,000.00 $15,000.00 $75,000.00
Specialty Lab Development Software $10,000.00 $10,000.00 $10,000.00 $10,000.00 $10,000.00 $50,000.00



Facilities
Facilities expenses are part of the master 
plan and have been included in the 
construction of the building. $0.00



Equipment Operation, Maintenance 
& Replacement $0.00
Sub-Total $190,000.00



Books/Supplies
Books on Cloud Computing, Videos, and 
resources for course content development. $15,800.00 $5,800.00 $5,800.00 $5,800.00 $5,800.00 $39,000.00



Disposable Supplies $0.00
Sub-Total $39,000.00



Professional Travel/ Dev. $2,500.00 $2,500.00 $2,500.00 $2,500.00 $2,500.00 $12,500.00
Advisory Committee Meetings $400.00 $400.00 $400.00 $400.00 $400.00 $2,000.00
Promotional/Marketing Activities $200.00 $200.00 $200.00 $200.00 $200.00 $1,000.00



Certifications/Accreditations
AWS Certifications and Miscrosft Azura 
Certification $5,000.00 $5,000.00 $5,000.00 $5,000.00 $5,000.00 $25,000.00



Sub-Total $40,500.00



$350,297.83



Proposed Budget - Cloud Computing - Infrastructure



PERSONNEL



EQUIPMENT/ FACILITY



SUPPLIES/MISCELLANEOUS (Classroom Supplies, Books, Materials, etc.)



OTHERS (Travel, Professional Development, Marketing, Meeting Expenses, Accreditations, etc.)



TOTAL COSTS



Equipment/Software  Acquisition











Credit Hours per award State Funding
Collin/Tuition 



Funding



Total Funding Per 
Student (State & 



Tuition)



Projected 
Completers for 5 



years
First Two-Years 
Non-State Funds



Total Projected 
Revenue



$4,629.28 $3,120.00 $7,749.28 60 -$9,258.56 455,698.24$              
$2,904.48 $1,716.00 $4,620.48 70 -$5,808.96 317,624.64$              



$820.80 $468.00 $1,288.80 86 -$1,641.60 109,195.20$              
882,518.08$      



Descriptions/Explanations of Calculations:
Benefit 20% for part-time.



OSA - Cloud Computing Infrastructure



FUNDING & REVENUE



AAS Cloud Computing - Infrastructure



TOTAL REVENUE



Certificate Level 1 - Cloud Computing Infrastructure








			Cloud Computing
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AAS – Computer Systems
Database Development Track
60 credit hours



FIRST YEAR
First Semester Lec Lab Ext Cont Credit
COSC 1315 Introduction to Computer Programming 1 2 2 0 64 3
ECON 1301 Introduction to Economics  (See other Social / 



Behavioral Sciences Options) 3 0 0 48 3



ITSW 1304 Introduction to Spreadsheets – Excel 2 2 0 64 3
ITSW 1307 Introduction to Database – Access 2 2 0 64 3
MATH 1324 Mathematics for Business and Social Sciences 



(See Mathematics Options) 3 1 0 64 3
Total Hours 12 7 0 304 15



Second Semester Lec Lab Ext Cont Credit
COSC 1337



ITSE 1330 3 1 0 64 3



ENGL 1301 3 1 0 64 3
ITNW 1358 2 3 0 80 3
ITSE 2309 3 1 0 64 3
MATH 1342



Programming Fundamentals II (Java) 2 



Introduction to C+ Programming (Existing 
course)2
Composition I
Network+
Database Programming – SQL 
Elementary Statistical Methods 3 1 0 64 3



Total Hours 14 7 0 336 15



SECOND YEAR
First Semester Lec Lab Ext Cont Credit
ENGL 2311 Technical and Business Writing 3 0 0 48 3
ITSE 1311 Beginning Web Programming 2 2 0 64 3
ITSE 2370 Descriptive Analytics 3 1 0 64 3
ITSW 2370 SAS Programming 3 1 0 64 3
GEN ED Speech course 3 0 0 48 3



Total Hours 14 4 0 288 15



Second Semester Lec Lab Ext Cont Credit
ITSC 2380 Cooperative Education - Computer and 



Information Sciences, General (Capstone) 3
1 0 20 336 3



ITSE 2347 Advanced Database Programming 3 1 0 64 3
ITSE 2354 Advanced Oracle PL/SQL 3 1 0 64 3
ITSY 1300 Fundamentals of Information Security 



(Security+) 2 3 0 80 3
GEN ED Humanities / Fine Arts course 3 0 0 48 3



Total Hours 12 5 20 592 15



GRAND TOTAL HOURS 1520 60



Information Technology Career Cluster



CIP 11.0101



1. May substitute COSC 1336 COSC 1436
2. May substitute COSC 1437



3. May substitute INEW 2330 or ITSW 2472  (for students pursuing
Data Reporting and Informatics) with consent of Discipline Lead
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AAS – Computer Systems
Information System Track
60 credit hours



FIRST YEAR
First Semester Lec Lab Ext Cont Credit
BCIS 1305 Business Computer Applications 3 0 0 48 3
ECON 1301 Introduction to Economics (See other Social / Behavioral Sciences 



Options) 3 0 0 48 3



ENGL 1301 Composition I 3 1 0 64 3
ITSW 1310 Introduction to Presentation Graphics Software 2 2 0 64 3
GEN ED Mathematics course 3 1 0 64 3



Total Hours 14 4 0 288 15



Second Semester Lec Lab Ext Cont Credit
COSC 1315 Introduction to Computer Programming 1 2 2 0 64 3
ITSE 1311 Beginning Web Programming 2 2 0 64 3
ITSW 1304 Introduction to Spreadsheets – Excel 2 2 0 64 3
GEN ED Humanities / Fine Arts course 3 0 0 48 3
GEN ED Speech course 3 0 0 48 3



Total Hours 12 6 0 288 15



SECOND YEAR
First Semester Lec Lab Ext Cont Credit
BMGT 1307 Team Building 3 0 0 48 3
ENGL 2311 Technical and Business Writing 3 0 0 48 3
IMED 2309 Internet Commerce 2 3 1 0 64 3
ITNW 1358 Network+ 2 3 0 80 3
ITSW 1307 Introduction to Database – Access 2 2 0 64 3



Total Hours 13 6 0 304 15



Second Semester Lec Lab Ext Cont Credit
ITSC 2380 Cooperative Education - Computer and Information Sciences, 



General (Capstone) 3
1 0 20 336 3



ITSE 2309 Database Programming – SQL 3 1 0 64 3
ITSY 1300 Fundamentals of Information Security (Security +) 2 3 0 80 3



3 0 0 48 3
3 0 0 48 3



Total Hours 12 4 20 576 15



GRAND TOTAL HOURS 1456 60



4. Any BMGT, BUSG, BUSI, IBUS course not listed above, excluding any Cooperative Education or 
Software Project course
5. Any COSC, GISC, IMED, ITCC, ITMT, ITNW, ITSC, or ITSE course not listed above, excluding 
any Cooperative Education or Software Project course



1. May substitute COSC 1336 1436
2. May substitute GISC 1411



Information Technology Career Cluster



CIP 11.0101



BUSINESS ELECTIVE 4



TECHNICAL ELECTIVE 5



3. May substitute INEW 2330 or ITSW 2472  (for students pursuing Data Forensics and 
Informatics) with consent of Discipline Lead








			AAS-InformationSystemsTrack
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Course Number:  DRAM 1322 



Course Title:  Stage Movement 



Course Description:  Principles, practices, and exercises in awareness, relaxation, 
freedom, flexibility, and expressiveness in the actor’s physical instrument. Lab 
required. 



Principles, practices, and exercises in body techniques and stage movement; 
emphasis on character movement and body control.  



Course Credit Hours: 3 
 Lecture Hours: 2 
 Lab Hours: 3 



Student Learning Outcomes:   
• State Mandated Outcomes: Upon successful completion of this course, students 



should be able to do the following: 
1. Develop, strengthen, and center the body through exploration and 



experimentation. 
2. Identify and apply principles of posture, breathing, relaxation, energy, sensation, 



rhythm, and structure. 
3. Establish a vocabulary of movement potential through physical experimentation. 
4. Integrate body and mind in performance. 
5. Demonstrate proficiency and safe practices in stage movement. 
 
1. Demonstrate a working knowledge of the techniques of stage movement. 
2. Demonstrate a working knowledge of mask and mime work, yoga, dance, the 



Alexander technique, Laban and LeCoq movement techniques, and some 
others. 



 
Success in this course will be measured by practical and written testing, as well as 
performance review. 



Course Information 
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Course Number:  DRAM 1341 



Course Title:   Stage Makeup  



Course Description:  Design and execution of makeup for the stage performer. Includes 
discussion of makeup principles and practical experience of makeup application. Lab 
required. 



Design and execution of makeup for the purpose of developing believable characters. 
Includes discussion of basic makeup principles and practical experience of makeup 
application.  



Course Credit Hours: 3 
 Lecture Hours: 2 
 Lab Hours: 3 



Student Learning Outcomes:   
• State Mandated Outcomes: Upon successful completion of this course, students should be 



able to do the following: 
1. Identify physical properties of light and shadow in the application of makeup. 
2. Identify the tools, elements, and techniques of makeup application. 
3. Demonstrate proficiency and safe practices in makeup application. 
4. Investigate relationships of character to makeup design. 



 
1. Demonstrate a working knowledge of the art and practice of theatrical makeup. 
2. Demonstrate the application of basic makeup techniques. 
3. Demonstrate the application of aging, scars and other special effects. 



 
Success in this course will be measured by practical and written testing, as well as performance 
and portfolio review. 



 



Course Information 
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Course Number:  DRAM 1342 



Course Title:  Costume Technology Introduction to Costume 



Course Description:  Introduction to the process and application of the fundamental skills of 
costume production, modification, and maintenance. Lab required. 



 
Principles and techniques of costume design and construction for theatrical 
productions.   



Course Credit Hours: 3 
 Lecture Hours: 2 
 Lab Hours: 3 



 
Student Learning Outcomes:   



• State Mandated Outcomes: Upon successful completion of this course, students 
should be able to do the following: 
1. Demonstrate proficiency in hand and machine sewing techniques. 
2. Recognize and apply the safe use of costume studio materials, tools and 



equipment. 
3. Differentiate characteristics and uses of fabric, including fiber content and weave. 
4. Interpret and execute basic patterns to create a clothing/accessory piece. 



 
1. Demonstrate a working knowledge of the technique, practice and theory of 



costume construction for the theatre. 
2. Demonstrate a critical awareness of fashion history and stage costume design and 



construction techniques, as well as be able to discuss how the costume fits into the 
total concept of the play. 



3. Demonstrate foundational construction techniques and processes used in the 
creation and design of theatrical costumes. 



 
Success in this course will be measured by practical and written testing, as well as 
performance and portfolio review. 



 



Course Information 
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Course Number: DRAM 2335 
 
Course Title:  Theater Design 
 
Course Description:  Survey of principles and practices of theater design and its elements. The fundamentals 
of art and their application to major areas of theatrical design.  
 
Course Credit Hours:  3        



Lecture Hours:  3        
Lab Hours:  1        



 
Prerequisite(s):  DRAM 1330 Stagecraft I   
 
Student Learning Outcomes:     
• State-mandated Outcomes:  Upon successful completion of this course, students will: 



1. Identify the elements and principles of design. 
2. Analyze dramatic literature in preparation to design for the theater. 
3. Produce research in preparation to design for the theater.  
4. Differentiate established methods for developing a design concept. 
5. Visualize and communicate designs as part of a collaborative process. 
 



 
 
 
 
 
 
 
 
 
 
 



Course Information 
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Course Number:  DRAM 2336 



Course Title:  Voice for the Actor Theater 



Course Description:  Principles, practices, and exercises in awareness, relaxation, freedom, 
flexibility, and expressiveness in the actor’s vocal instrument. 



 
Application of the performer’s use of the voice as a creative instrument of effective 
communication. Encourages an awareness of the need for vocal proficiency and 
employs techniques designed to improve the performer’s speaking ability. 



Course Credit Hours: 3 
 Lecture Hours: 3 
 
Student Learning Outcomes:   



• State Mandated Outcomes: Upon successful completion of this course, students 
should be able to do the following: 
1. Identify the anatomy of the vocal apparatus. 
2. Use techniques to aid in relaxation, muscular release, body alignment, and 



vocal instrument awareness. 
3. Develop articulation and diction for clarity of sound, thought, and intention. 
4. Connect emotion, language, and voice as a means of expression. 
5. Demonstrate proficiency and safe practices in vocal production. 
6. Identify and apply the International Phonetic Alphabet. 



 
1. Demonstrate a liberated personal voice. 
2. Discuss the connections between body/feeling/thought/voice. 
3. Identify and begin to eliminate tensions that inhibit the voice. 
4. Showcase an increased vocal range and resonance.  
5. Showcase improved articulation. 
6. Apply voice and articulation skills to the thinking and speaking of text. 



 
Success in this course will be measured by practical and written testing, as well as 
performance review. 



 



Course Information 
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Course Number:  DRAM 2355 
 
Course Title:  Script Analysis 
 
Course Description:  Examination of foundational skills for understanding the structure and content of play 
scripts for interpretation and conceptualization in theater productions by directors, designers, actors, and 
technicians. Introduces students to significant plays in the history of dramatic literature in the playwright’s 
social and cultural context.  
 
Course Credit Hours: 3         



Lecture Hours: 3         
 
Student Learning Outcomes:   



• State Mandated Outcomes: Upon successful completion of this course, students should be able to do 
the following: 
1. Analyze dramatic action, character, setting, genre, and themes in selected play scripts. 
2. Identify major structural components of a play script.  
3. Articulate a broad contextual understanding of dramatic literature. 
4. Develop a process for interpretation of play scripts. 
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DRAMA  
FIELD OF STUDY CURRICULUM 



Board Approval Date: July 2019 
Effective Date: September 2020 



Next Scheduled Revision: Summer 2024 
 



The Drama FOS applies to all Bachelor of Arts programs in the following CIP codes: 
 
50.0501 Drama and Dramatics/Theatre Arts, General 
50.0506 Acting 
50.0509 Musical Theater 



 
It does not apply to Bachelor of Fine Arts programs. 



 
Drama Field of Study: General Track  
 
Prefix & Number Course Name Semester 



Credit Hours 



DRAM 1351 
 
Acting I 
 



3 



DRAM 1330 
 
Stagecraft I 
 



3 



DRAM 2XXX 
 
Script Analysis1 
 



3 



 
I. DRAM 1310 
II. DRAM 1322 
III. DRAM 1341 
IV. DRAM 1342 
V. DRAM 1352 
VI. DRAM 2331 
VII. DRAM 2336 
VIII. DRAM 2361 
IX. DRAM 2362 
X. DRAM 2XXX 



 
Choose three of the courses below:  
I. Introduction to Theater 
II. Stage Movement 
III. Makeup 
IV. Introduction to Costume 
V. Acting II 
VI. Stagecraft II 
VII. Voice for the Theater 
VIII. History of the Theater I 
IX. History of the Theater II 
X. Introduction to Design1 
 



9 











 
I. DRAM 1120 
II. DRAM 1121 
III. DRAM 2120 
IV. DRAM 2121 
V. DRAM 1XXX 
VI. DRAM 2289 
VII. DRAM 2389 
 



 
Choose a total of 4 SCH from the courses below: 
I. Theater Practicum I (1 SCH) 
II. Theater Practicum II (1 SCH) 
III. Theater Practicum III (1 SCH) 
IV. Theater Practicum IV (1 SCH) 
V. Academic Cooperative (2 SCH)1 
VI. Academic Cooperative (2 SCH) 
VII. Academic Cooperative (3 SCH)  
 



4 



         
                     TOTAL: 22 



 
Drama Field of Study: Performance Track 
 
Prefix & Number Course Name Semester 



Credit Hours 



DRAM 1351 
 
Acting I 
 



3 



DRAM 1330 
 
Stagecraft I 
 



3 



DRAM 2XXX 
 
Script Analysis1 
 



3 



 
I. DRAM 1322 
II. DRAM 1341 
III. DRAM 1352 
IV. DRAM 2336 
 



 
Choose three of the courses below:  
I. Stage Movement 
II. Makeup 
III. Acting II 
IV. Voice for the Theater 
 



9 



 
I. DRAM 1120 
II. DRAM 1121 
III. DRAM 2120 
IV. DRAM 2121 
V. DRAM 1XXX 
VI. DRAM 2289 
VII. DRAM 2389 
 



 
Choose a total of 4 SCH from the courses below: 
I. Theater Practicum I (1 SCH) 
II. Theater Practicum II (1 SCH) 
III. Theater Practicum III (1 SCH) 
IV. Theater Practicum IV (1 SCH) 
V. Academic Cooperative (2 SCH)1 
VI. Academic Cooperative (2 SCH) 
VII. Academic Cooperative (3 SCH)  
 



4 



 
TOTAL: 22 



 
 
  











Drama Field of Study: Design/Technical Track 
 
Prefix & Number Course Name Semester 



Credit Hours 



DRAM 1351 
 
Acting I 
 



3 



DRAM 1330 
 
Stagecraft I 
 



3 



DRAM 2XXX 
 
Script Analysis1 
 



3 



 
I. DRAM 1341 
II. DRAM 1342 
III. DRAM 2331 
IV. DRAM 2XXX 



 
Choose three of the courses below:  
I. Makeup 
II. Introduction to Costume 
III. Stagecraft II 
IV. Introduction to Design1 
 



9 



 
I. DRAM 1120 
II. DRAM 1121 
III. DRAM 2120 
IV. DRAM 2121 
V. DRAM 1XXX 
VI. DRAM 2289 
VII. DRAM 2389 
 



 
Choose a total of 4 SCH from the courses below: 
I. Theater Practicum I (1 SCH) 
II. Theater Practicum II (1 SCH) 
III. Theater Practicum III (1 SCH) 
IV. Theater Practicum IV (1 SCH) 
V. Academic Cooperative (2 SCH)1 
VI. Academic Cooperative (2 SCH) 
VII. Academic Cooperative (3 SCH)  
 



4 



 
TOTAL: 22 



 
1 “Script Analysis,” “Introduction to Design,” and “Academic Cooperative (2 SCH)” are 
new proposed courses for the Lower-Division Academic Course Guide Manual. The 
implementation date of the new courses may be later than the effective date of the Field 
of Study.  
 



Courses in the Field of Study must transfer at all Texas public institutions of higher 
education and must be applied to the student’s degree program in English Language & 
Literature, Creative Writing, Technical Writing, Rhetoric, and related degree programs. 
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Term Effective 



 
 



 
Name of Requester and Title 
Garry Evans, Dean of Academic Affairs/Workforce 



 
AA Emphasis   AS Emphasis     AA Field of Study  AS Field of Study     



 
Field of Study Certificate Only 



 
 
Program/Certificate Name and CIP Number 
Drama Field of Study 
CIP: 50.0501 
 



 
Rationale/Summary (Brief Background, Program/Certificate Description, Course Changes, New Courses, 
Etc.)  
The Drama Field of Study (FOS) was approved by the state in July 2019 to be available to use starting 
in Fall 2020. Therefore, the Theatre faculty is proposing implementation of the FOS at Collin beginning 
in Fall 2020. Courses in this FOS will be required to transfer to all Bachelor of Arts programs at Texas 
public institutions of higher education and applied to the student's degree program. Implementing this 
FOS will require four courses to be revised to align with the ACGM: DRAM 1322, DRAM 1341, DRAM  
1342, and DRAM 2336. Additionally, two new courses recently added to the ACGM will be added: 
DRAM 2335 Theater Design and DRAM 2355 Script Analysis. 
 
DRAM2335: Theater Design 



• Faculty: There will not be a need for additional faculty beyond the new hire we will be making in 
the fall. That instructor will have coursework and experience in stagecraft and theatre design and 
will be able to teach the course. We also have at least one current faculty person who could 
teach the class. 



• Facilities and equipment: This class will meet in a regular classroom and in the scene shop or 
onstage. The course will introduce students to current computer design applications and 
programs such as those used by current staff and professional designers.  Those programs 
would need to be purchased and licensed for student use.  We have in the past used computers 
in our Black Box light booth as a design lab.  Other arrangements, perhaps with other disciplines 
or services, might be advisable, such as involvement with Collin's Makerspace. 



• Fees: Students would have to purchase a limited amount of art supplies and design tools, to be 
determined by the instructor.  Access to a computer would be essential. Attending live 
productions, on and off campus, would be beneficial and a minimal expense. 



• Course offerings: DRAM 1330 (Stagecraft) would be a pre-requisite, which we already offer. 
 
 
 
 
DRAM2355: Script Analysis 



• Faculty:  All current faculty have had coursework and experience with script analysis, whether in 



Fall 2020 
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teaching Theatre Appreciation, Theatre History, Acting or directing our stage productions.  At 
least two of our current/soon to be hired faculty would be excellent instructors for the course. 



• Facilities and equipment: This class will meet in a regular classroom but also take advantage of 
our theatre spaces and productions as well as the library and its resources. 



• Fees:  There will be a text book and several plays required to rent or purchase.  Attending live 
productions, on and off campus, would be beneficial and a minimal expense. 



• Course offerings:  No additional courses will be needed as prerequisites. DRAM 2355 will be 
required in all three FOS tracks.  It would be advisable to offer this every semester. 



 
 
 
 
 
 



 
Disciplines Involved (If applicable, please describe the involvement of other disciplines) 
DRAM 
 
 
 
 
 



 
Catalog Description/Notes 
Completing the Drama Field of Study Certificate allows students to complete a set of coursework that 
will transfer into select art-related majors at the Texas public institution of higher education of their 
choice. Students interested in transferring for degrees in Drama should consider completing this Field of 
Study. The courses listed below must be completed. 
 
 
Drama Field of Study:  
General Track  
Prefix & Number  



 
 
Course Name  



 
 
Semester Credit Hours  



DRAM 1351  Acting I  3  
DRAM 1330  Stagecraft I  3  
DRAM 2355  Script Analysis (new course) 3  
 
DRAM 1341  
DRAM 1342  
DRAM 2336 



 
Makeup  
Introduction to Costume  
Voice for the Theater  
 



 
3 
3 
3 



 
DRAM 1120  
DRAM 1121  
DRAM 2120  
DRAM 2121  
  



 
Theater Practicum I  
Theater Practicum II  
Theater Practicum III  
Theater Practicum IV  
  
                          Total: 



 
1 
1 
1 
1 
 
22 



 
 
 
Drama Field of Study:  
Performance Track  
Prefix & Number  



 
 
 
 
Course Name  



 
 
 
 
Semester Credit Hours  



DRAM 1351  Acting I  3  











Rev. 2.8.2019 



DRAM 1330  Stagecraft I  3  
DRAM 2355  Script Analysis (new course) 3  
 
DRAM 1322  
DRAM 1352  
DRAM 2336  



 
Stage Movement                                          
Acting II                                   
Voice for the Theater  



 
3 
3 
3 



 
DRAM 1120  
DRAM 1121  
DRAM 2120  
DRAM 2121  
 



 
Theater Practicum I                     
Theater Practicum II  
Theater Practicum III  
Theater Practicum IV  
  
                      Total: 



 
1 
1 
1 
1 
 
22 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Drama Field of Study:  
Design/Technical Track  
Prefix & Number  



Course Name  Semester Credit Hours  



DRAM 1351  Acting I  3  
DRAM 1330  Stagecraft I  3  
DRAM 2355  Script Analysis (new course) 3  
 
DRAM 1342  
DRAM 2331  
DRAM 2335  



 
Introduction to Costume  
Stagecraft II  
Theater Design (New Course) 



 
3 
3 
3 



 
DRAM 1120  
DRAM 1121  
DRAM 2120  
DRAM 2121  
 
 
 



 
Theater Practicum I  
Theater Practicum II  
Theater Practicum III  
Theater Practicum IV  
  
                       Total: 



 
1 
1 
1 
1 
 
22 
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CORE CURRICULUM REVIEW FORM 
Foundational Component Area: Social & Behavioral Sciences Course ID: ECON 



1301 
   (ex. SOCI1301) 



DISCIPLINE LEAD: Gian Aryani, Ph.D PHONE:469-698-7438 E-MAIL: garyani@collin.edu 
 



Critical Thinking Skills (required)—to include creative thinking, innovation, inquiry, and analysis, evaluation and synthesis of 
information 
Student Learning Outcome supporting core objective: 



SLO STATUS STUDENT LEARNING OUTCOME LEARNING ACTIVITY ASSESSMENT 



The SLO is: Insert SLO below 



Provide a brief description and 
the name of the attached sample 
learning activity (if an applicable 
sample document is available): 



Provide a brief description and 
the name of the attached sample 
quiz, exam, assignment, etc. for 
assessing the objective (if an 
applicable document is available: 



 Existing 
 Revised 
 New 



1. Explain the scarcity/choice problem existing throughout 
the world. 



Read Ch 1 (The Basic Ideas of 
Economics). Contrast market, 
command, and traditional 
economies. Analyze individual and 
soceietal choice-making methods 
under the constraint of scarcity.  



In the US, we have a mixed 
economy. Find several examples 
of  market, command, and 
traditional  in the US economy. 
Identify how each type of 
economy influences decision 
making by society in general and 
by individuals in that society. 
Write up your findings in a two 
page paper. 



 Existing 
 Revised 
 New 



5. Explain the concept of market failure and alternatives to 
market processes in resource allocation. 



Read chapter 5 (The Economics 
of Government). Contrast 
government responses to the 
provision of public goods and 
encountering positive and 
negative externalities.  



Given a list of government 
interventions into markets, 
determine which are public goods 
and which are externalities 
(eigher positive or negative). 
OUtline the role of government in 
addressing each of these market 
failures. Write up your findings in 
a two page paper.  
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 Existing 
 Revised 
 New 



7. Use aggregate supply (AS) and aggregate demand (AD) to 
predict the effects of fiscal and monetary policy on output, 
employmemt, and inflation. 



Read chapter 12 (Macroeconomic 
Policies). Create an AS-AD model 
for each of the following: an 
underperforming economy, an 
overheated economy, and a full-
employment economy. Describe 
the economic condition of each 
(unemployment rate, inflation 
rate, and GDP).  



Propose a fiscal policy and a 
monetary policy appropriate for 
each situation. Write up your 
findings in a two page paper. 



 Existing 
 Revised 
 New 



                  



Communication Skills (required)—to include effective development, interpretation and expression of ideas through written, oral 
and visual communication 
Student Learning Outcome supporting core objective: 



SLO STATUS STUDENT LEARNING OUTCOME LEARNING ACTIVITY ASSESSMENT 



The SLO is: Insert SLO below 



Provide a brief description and 
the name of the attached sample 
learning activity (if an applicable 
sample document is available): 



Provide a brief description and 
the name of the attached sample 
quiz, exam, assignment, etc. for 
assessing the objective (if an 
applicable document is available: 



 Existing 
 Revised 
 New 



2. Describe the economic system of the United States. Read chapter 1.(The Basic Ideas 
of Economics) Identify the 
portions of the economic system 
of the US that conform to market, 
to command, and to traditional 
forces. Tell how they meld 
together to create our mixed 
economy. 



Either (a) create a five-minute 
(oral and visual) presentation or 
(b) write a two-page paper based 
on this learning activity. 



 Existing 
 Revised 
 New 



4. Identify the four market structures and their effects on 
firm behavior. 



Read chapter 4 (The Economics 
of Business Firms). Contrast the 
four market structures based on 
the following characteristics: ease 
of entry and exit, number of firms, 
and market power.  



Either (a) create a five-minute 
(oral and visual) presentation or 
(b) write a two-page paper based 
on this learning activity 



 Existing 
 Revised 
 New 



8. Explain the benefits and costs of international trade and 
the role of international trade in the US economy. 



Read chapter 6 (The Economics 
of International Markets). Create 
a job budget (where jobs are 
gained ond where they are lost) 
when free international trade 
expands. 



We can send the job to the 
workers (i.e., move production 
overseas) or we can bring the 
worker to the job (i.e., 
immigration). Or, we could 
produce only in the US and 
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consume only US-made goods. In 
a two page paper identify the 
advantages and disadvantages of 
each option. 



Empirical and Quantitative Skills (required)—to include the manipulation and analysis of numerical data or observable facts 
resulting in informed conclusions 
Student Learning Outcome supporting core objective: 



SLO STATUS STUDENT LEARNING OUTCOME LEARNING ACTIVITY ASSESSMENT 



The SLO is: Insert SLO below 



Provide a brief description and 
the name of the attached sample 
learning activity (if an applicable 
sample document is available): 



Provide a brief description and 
the name of the attached sample 
quiz, exam, assignment, etc. for 
assessing the objective (if an 
applicable document is available: 



 Existing 
 Revised 
 New 



3. Use the demand and supply model to predict the effects of 
different market forces on equilibrium proce and quantity. 



Read chapter 2 (How the Market 
System Works). Create a market 
model and determine equilibrium 
price and quantity. Identify the 
determinants of supply and of 
demand. For each of the following 
situations, show on the model 
what happens to equilibrium price 
and quantity when (a) demand 
increases, (b) demand decreases, 
(c) supply increases, and (d) 
suppply decreases.  



Given a list of activities in a 
particular market, determine what 
shifts, either demand or supply, 
why it is shifting, and what 
happens to equilibrium price and 
quantity as a result of that shift. 



 Existing 
 Revised 
 New 



6. Define and calculate gross domestic product (GDP), 
inflation rate, and unemployment rate. 



Read chapter 8 (macroeconomic 
Measurements). Given proper 
data, (a) calculate GDP using the 
expenditures method (b)calculate 
the unemployment rate, and (c) 
calculate the inflation rate . 



Show your calculations in a two-
page paper based on this learning 
activity. 



 Existing 
 Revised 
 New 



Define and calculate gross domestic product, inflation rate, 
and unemployment rate. 



Read chapter 11 (problems in the 
macroeconomy - inflation and 
unemployment. Figures 11-9 and 
11-10 describe the Great 
Depression and the Great 
Recession, respectively. They look 
similar. However, there are large 
differences. Discuss these 
differences quantitatively by 
calculating the differences and 



Show your calculations in a one to 
two page paper together with your 
written analysis of the 
quantitative differences in the 
empirical data. 
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analyzing the empirical data on 
employment and inflation rates.  



Social Responsibility (required)—to include intercultural competence, knowledge of civic responsibility, and the  ability to engage 
effectively in regional, national, and global communities 
Student Learning Outcome supporting core objective: 



SLO STATUS STUDENT LEARNING OUTCOME LEARNING ACTIVITY ASSESSMENT 



The SLO is: Insert SLO below 



Provide a brief description and 
the name of the attached sample 
learning activity (if an applicable 
sample document is available): 



Provide a brief description and 
the name of the attached sample 
quiz, exam, assignment, etc. for 
assessing the objective (if an 
applicable document is available: 



 Existing 
 Revised 
 New 



1. Explain the scarcity/choice problem existing throughout 
the world. 



Read chapter 1 The Basic Ideas 
of Economics). Find appropriate 
date on standard of living in at 
least two countries each in the 
Americas, in Europe, in Asia, and 
in Africa. Based on your data, 
speculate on how members of the 
lower income levels in each 
country might differ in their choice 
making.   



Write a two-page paper outlining 
your findings. 



 Existing 
 Revised 
 New 



8. Explain the benefits and costs of international trade and 
the role of international trade in the US economy. 



Read chapter 6 (The Economics 
of International Markets). 
Describe what happens when a 
foreign-based company who can 
produce at a lower cost then its 
US competitiors decides to move 
into the US market. Could this 
happen in the opposite direction? 
Identify how this affects the 
following groups: consumers in 
each country, workers in the 
higher-cost companny in each 
country, workers in the lower-cost 
company in each country. 



Write a two-page paper answering 
the questions in the learning 
activity. 



 Existing 
 Revised 
 New 



                  











Core Curriculum Review Form-Social and Behavioral Sciences (Revised 8/20/12) 5 



Optional Core Objectives—The optional core objectives for your component area are Teamwork and Personal Responsibility. If 
you wish to address these optional core objectives fill in the appropriate information below. State the applicable core objective 
followed by SLOs, learning activities and assessment methods.  



(Teamwork—to include the ability to consider different points of view and to work effectively with others to support a shared 
purpose or goal; Personal Responsibility— to include the ability to connect choices, actions and consequences to ethical 
decision-making.). 
Student Learning Outcome supporting core objective: 



 SLO STATUS STUDENT LEARNING OUTCOME LEARNING ACTIVITY ASSESSMENT 



Optional 
Core 
Objective The SLO is: Insert SLO below 



Provide a brief description and 
the name of the attached 
sample learning activity (if an 
applicable sample document 
is available): 



Provide a brief description and 
the name of the attached 
sample quiz, exam, 
assignment, etc. for assessing 
the objective (if an applicable 
document is available: 



 TW 
 PR 



 Existing 
 Revised 
 New 



                  



 TW 
 PR 



 Existing 
 Revised 
 New 



                  



 TW 
 PR 



 Existing 
 Revised 
 New 
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ECON 1301 



Core Course Checklist 



Rationale 



There is no question that ECON 1301 supports the mission of Collin College’s core curriculum. ECON 
1301 is currently listed as an option in the AAS General Education and has undergone the same rigorous 
process as all other courses in the transfer Core Curriculum. 



Considering the movement of ECON 1301 to the Core Curriculum is driven by the development of our 
new BAT in Cybersecurity baccalaureate degree.  Although both of our baccalaureate degree programs 
are degree-completion programs that incorporate full AAS degrees into the 120 SCH’s of requirements, 
only the BAT in Cybersecurity offers the flexibility of any course option listed in the AAS General 
Education Social and Behavioral Science component area, the BSN in Nursing requires PSYC 2301. 
Moreover, ECON 1301 is the only course in our AAS General Education curriculum that is not in our 
General Education core curriculum for transfer programs. With this, if a student were to come forward 
now and try to pull their AAS courses into the current BAT, the student would essentially lose 3 SCH of 
credit. They would be required to take another Social and Behavioral Science core course to fulfill that 
component of the academic core for the BAT.  



Transferability 



ECON 1301 will certainly apply to the BAT in Cybersecurity at Collin College. As with all other courses in 
the Core, we will ensure students understand its transferability and applicability. 



List of other institutions that have the same, or an equivalent, course in their core curricula  



Alamo Colleges District 
Cisco College 
Dallas County community Colleges District 
Western Texas College 
El Paso Community College 
Houston Community College System 
 
Lamar University 
Midwestern State University 
Univ. of Texas-Rio Grande Valley 
Sam Houston State University 
Texas State University-San Marcos 
Tarleton State University 
Texas A&M International University 
University of Texas at San Antonio 
Texas A&M-Corpus Christi 
University of Texas at Tyler 











 



 



Enrollment Impact on Other Core Courses 



Over the last three years (Fall 2017 – Spring 2020) there have been 3077 unique students that have 
registered for ECON 1301 for a total of 7,864 occupied seats.  There is no doubt that there is a solid 
demand for this course. We do not foresee this course having an impact on other core courses as we will 
ensure that students understand the transferability and applicability of this course – a footnote in the 
Core Curriculum table will denote this information.  



Resources 



Since this course has been offered as an option in the AAS General Education, there will be no additional 
faculty, facilities, and resources needed to offer this course.  



Instructional Content 



See attached.  













Fall 2015 
 



COLLIN COLLEGE 
 



COURSE SYLLABUS 
 



 
 
Course Number:  ECON 1301 
 



Course Title:  Introduction to Economics 
 



Course Description:  A survey of microeconomic and macroeconomic principles for non-business majors. Microeconomic 
topics will include supply and demand, consumer behavior, price and output decisions by firms under various market 
structures, factor markets, market failures, international trade, and exchange rates. Macroeconomic topics will include 
national income, unemployment, inflation, business cycles, aggregate supply and demand, monetary and fiscal policy, and 
economic growth.  



 



Course Credit Hours: 3 
             Lecture Hours: 3 
 



Student Learning Outcomes: 
• State-mandated Outcomes:  Upon successful completion of this course, students will: 



1. Explain the scarcity/choice problem existing throughout the world.  (Critical Thinking; Social Responsibility) 
2. Describe the economic system of the United States.  (Communication Skills) 
3. Utilize the basic demand and supply model to predict the effects of different market forces on equilibrium price and 



quantity.  (Empirical and Quantitative Skills) 
4. Identify the four market structures and their effects on firm behavior.  (Communication Skills) 
5. Explain the concept of market failure and the alternatives to market processes in resource allocations.  (Critical 



Thinking) 
6. Define and calculate gross domestic product, inflation rate, and unemployment rate.  (Empirical and Quantitative 



Skills) 
7. Use aggregate supply and aggregate demand to predict the effects of fiscal and monetary policy actions on output, 



unemployment, and inflation.  (Critical Thinking) 
8. Explain the benefits and costs of international trade and the role of international trade in the U.S. economy.  



(Communication Skills; Social Responsibility) 
 



Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 
 



Collin College Academic Policies:  See the current Collin Student Handbook. 
 



Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, state and local laws, 
regulations and guidelines with respect to providing reasonable accommodations as required to afford equal educational 
opportunity. It is the student’s responsibility to contact the ACCESS office, SCC-D140 or 972.881.5898 (V/TTD: 
972.881.5950) to arrange for appropriate accommodations. See the current Collin Student Handbook for additional 
information. 
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COLLIN COLLEGE 
 



COURSE SYLLABUS 
 



 
 
Course Number:  ECON 1301 
 



Course Title:  Introduction to Economics 
 



Course Description:  A survey of microeconomic and macroeconomic principles for non-business majors. Microeconomic 
topics will include supply and demand, consumer behavior, price and output decisions by firms under various market 
structures, factor markets, market failures, international trade, and exchange rates. Macroeconomic topics will include 
national income, unemployment, inflation, business cycles, aggregate supply and demand, monetary and fiscal policy, and 
economic growth.  



 



Course Credit Hours: 3 
             Lecture Hours: 3 
 



Student Learning Outcomes: 
• State-mandated Outcomes:  Upon successful completion of this course, students will: 



1. Explain the scarcity/choice problem existing throughout the world.  (Critical Thinking; Social Responsibility) 
2. Describe the economic system of the United States.  (Communication Skills) 
3. Utilize the basic demand and supply model to predict the effects of different market forces on equilibrium price and 



quantity.  (Empirical and Quantitative Skills) 
4. Identify the four market structures and their effects on firm behavior.  (Communication Skills) 
5. Explain the concept of market failure and the alternatives to market processes in resource allocations.  (Critical 



Thinking) 
6. Define and calculate gross domestic product, inflation rate, and unemployment rate.  (Empirical and Quantitative 



Skills) 
7. Use aggregate supply and aggregate demand to predict the effects of fiscal and monetary policy actions on output, 



unemployment, and inflation.  (Critical Thinking) 
8. Explain the benefits and costs of international trade and the role of international trade in the U.S. economy.  



(Communication Skills; Social Responsibility) 
 



Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 
 



Collin College Academic Policies:  See the current Collin Student Handbook. 
 



Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, state and local laws, 
regulations and guidelines with respect to providing reasonable accommodations as required to afford equal educational 
opportunity. It is the student’s responsibility to contact the ACCESS office, SCC-D140 or 972.881.5898 (V/TTD: 
972.881.5950) to arrange for appropriate accommodations. See the current Collin Student Handbook for additional 
information. 



Course Information 













Exam 4



 This is a preview of the published version of the quiz 



Started: Mar 19 at 2:26pm 



Quiz Instructions
The grade for this exam will replace your lowest exam grade, if higher. If exam 4 grade is lower 



than your previous exam grades, it will not impact you negatively. 



If you are happy with the grades for exams 1, 2, and 3, you don't need to take this exam.



2.5 pts Question 1



Is the same as poverty. 



Existed in the past and exists in the present but will be eliminated as our economy 



grows. 



Is caused by having an unlimited amount of wants and needs and a limited 



amount of resources available to satisfy them. 



Is allowed to exist so we can eliminate having to make hard decisions. 



Scarcity: 



2.5 pts Question 2



Efficient and attainable. 



Attainable only if economic growth occurs. 



A combination of goods represented by a point lying outside the PPC is: 



 Instructor Resources











Never going to be attained. 



Inefficient and attainable. 



2.5 pts Question 3



Is the same for all persons. 



Is higher for people with greater current earnings potential. 



Depends only on the amount of tuition charged at the college. 



Includes only direct costs the student will incur at the college. 



The opportunity cost of attending college: 



2.5 pts Question 4



It is no longer a free market. 



The command dictator system is at work. 



There could be either a price ceiling or a price floor. 



The market will continue to operate at equilibrium. 



Which of the following is incorrect? If the government sets the price: 



2.5 pts Question 5



An increase in the price of a good will result in: 



 Instructor Resources











A decrease in demand. 



A decrease in supply. 



A decrease in quantity demanded. 



A decrease in quantity supplied. 



2.5 pts Question 6



Shortage; fall. 



Shortage; rise. 



Surplus; fall. 



Surplus; rise. 



The equilibrium price of oranges is $2.00 a pound. If the current price is 



below $2.00, a __________ exists and the price of oranges will ______. 



2.5 pts Question 7



Simple trade. 



Barter. 



Modern trade. 



Specialization. 



When money is exchanged for a product, this is called: 
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2.5 pts Question 8



Marginal utility; price. 



Price; marginal utility. 



Marginal cost; price. 



Marginal cost; marginal utility. 



To a consumer, the ________ is the value received from consuming 



another good and the _________ is what must be given up to do so. 



2.5 pts Question 9



There are readily available substitutes. 



Its price tag is small compared to income. 



You can’t wait until later to buy the good. 



You want to use the product right away. 



Which of the following is not a characteristic of a good having an inelastic 



demand? 



2.5 pts Question 10



Consumers end up carrying the burden of the tax. 



Add a tax to a good with an elastic demand and: 



 Instructor Resources











The tax comes out of added sales revenue. 



Consumers continue to buy the same amount of the good as they did before the 



tax. 



Sales revenue decreases and the seller carries the burden of the tax. 



2.5 pts Question 11



Prices rise as the supply curve shifts right. 



Prices stay the same as the demand curve shifts right. 



Prices fall as the supply curve shifts right. 



Prices fall as the supply curve shifts left. 



When an industry expands: 



2.5 pts Question 12



TR – explicit costs. 



TR – (explicit + implicit costs) 



TR – normal profit. 



TR – implicit costs. 



Economic profit is calculated by: 



2.5 pts Question 13
 Instructor Resources











Lower its price. 



Raise its price. 



Practice price discrimination. 



Insist that its customers buy more. 



If a monopolist wants to sell a greater quantity, it must: 



2.5 pts Question 14



As a result of legal barriers to entry. 



When one firm controls a natural resource. 



When one firm can meet the market demand at a lower price than two or more 



firms. 



When one firm buys out another firm. 



A natural monopoly arises: 



2.5 pts Question 15



Costs + Revenues = Profits. 



Revenues – Costs = Profits. 



Costs + Taxes = Revenues. 



Which of the following is a basic income statement? 



 Instructor Resources











Revenues – Markup = Costs. 



2.5 pts Question 16



Race discrimination. 



Sex discrimination. 



Education and experience level. 



Favoritism. 



The main reason why income in unequally distributed is: 



2.5 pts Question 17



Business – to increase profit; bureaucracy – to increase costs. 



Business – to increase costs; bureaucracy – to lower costs. 



Business – to increase profit; bureaucracy – to lower costs. 



Business – to increase costs; bureaucracy – to increase profit. 



The difference between the measure of success in a business and in a 



bureaucracy is: 



2.5 pts Question 18



 Instructor Resources











Protection of property rights. 



Fraud laws. 



Law of contracts. 



Providing public goods. 



Which of the following is not a part of the government establishing and 



enforcing an envelope within which an economy can operate? 



2.5 pts Question 19



Decrease its price in euros. 



Increase its price in euros. 



Cause a decrease in the supply of dollars. 



Cause an increase in the demand for the euro. 



In the dollar-euro market, an increase in demand for dollars will: 



2.5 pts Question 20



The capital account has a positive balance. 



Exports exceed imports. 



Exports and imports are equal. 



When the current account has a negative balance: 
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It is the result of too much foreign aid.



Answ56. When the capital account has a positive balance this means that: 



2.5 pts Question 21



The size of the trade deficit. 



The total amount of international trade the U. S. experiences in one year. 



A zero balance of payments. 



In most years, a negative balance of payments. 



If we add up the current account, the capital account, and the reserve 



account, we obtain: 



2.5 pts Question 22



Sell; product. 



Sell: resource. 



Buy; resource. 



Buy; product. 



Households ________ goods and services in the _________ market. 



2.5 pts Question 23  Instructor Resources











Want to minimize the creation of waste products. 



Not be interested in eliminating waste. 



Take shortcuts that reduce product quality to increase sales and lower costs. 



Minimize wages that are paid to the workers. 



Since the goal of an entrepreneurial firm is to maximize profits, it is 



generally true that the entrepreneur will: 



2.5 pts Question 24



Fast; also fast. 



Fast; slowly. 



Slowly; also slowly. 



Slowly; fast. 



When demand for workers in each skill field increases, wages rise _______ 



in low-skilled jobs and _________ for high-skilled jobs. 



2.5 pts Question 25



Cyclical. 



Structural. 



Which of the types of unemployment is the most predictable and of least 



concern? 
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Frictional. 



Seasonal. 



2.5 pts Question 26



New capital goods. 



Replacement capital goods. 



Inventory changes. 



New housing construction. 



All of the above are categories of investment spending. 



Which of the following is not a category of investment spending? 



2.5 pts Question 27



Politics. 



Unexpected external events, like wars and disasters. 



True benefits and true costs of government projects. 



All of the above are factors that drive government spending. 



Which of the following is not a factor that drives government spending? 



2.5 pts Question 28  Instructor Resources











Government spending (G) 



Exports (X) 



Investment spending (I) 



Imports (M) 



All of the above except option d. are correct. 



Which of the following is an injection into the circular flow? 



2.5 pts Question 29



At the trough of the business cycle. 



After all seasonally unemployed people are back to work. 



At or near the peak of the business cycle. 



When Democrats control the White House. 



When Republicans control the White House. 



Full-employment occurs: 



2.5 pts Question 30



Political statements made by Presidential candidates. 



In the short-run, there are periods of greater growth and of lesser growth 



than the long-run trend. We can see this in the: 
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Changes in GDP deflator from year to year. 



Changes in the tastes and preferences of consumers from year to year. 



The ups and downs of the business cycle. 



2.5 pts Question 31



Bank deposits increase and the money supply expands. 



Bank deposits increase and the money supply contracts. 



Bank deposits decrease and the money supply expands. 



Bank deposits decrease and the money supply contracts. 



When the Fed buys U. S. government securities in the open market: 



2.5 pts Question 32



The money supply decreases. 



More money can be accessed by the general public. 



A depositor’s savings account is decreased. 



All of the above are correct. 



When a bank approves a loan: 



2.5 pts Question 33  Instructor Resources











Fiscal policy. 



The money multiplier process. 



The tax multiplier process. 



The spending multiplier process. 



A new deposit triggers the ability of a bank to make a loan, which will 



generate a series of more, but ever smaller, loans. This is the basis of: 



2.5 pts Question 34



Capital equipment for the banking system. 



Contracts to print more paper money or mint mew coins. 



Newly issued government securities just issued by the U. S. Treasury Department. 



Previously issued government securities that circulate in publicly traded bond 



markets. 



When the Fed conducts open market operations, it is buying or selling: 



2.5 pts Question 35



An increase in total spending causes a movement upward and to the right. 



A decrease in total spending causes a movement downward and to the left. 



In a type (2) movement on the macro model, 
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An increase in the capability and incentive to produce causes a movement 



downward and to the right. 



A decrease in the capability and incentive to produce causes a movement upward 



and to the left. 



2.5 pts Question 36



The inflation rate rises, the unemployment rate falls and the employment rate 



rises. 



The inflation rate falls, the unemployment rate rises and the employment rate falls. 



The inflation rate falls, the unemployment rate falls and the employment rate rises. 



The inflation rate rises, the unemployment rate rises and the employment rate 



falls. 



In a type (3) movement on the macro model, 



2.5 pts Question 37



Increased inflation and decreased employment. 



Decreased inflation and increased employment. 



Increased inflation and increased employment. 



Decreased inflation and decreased employment. 



A significant, sustained increase in the worldwide price of a barrel of oil 



could lead to: 
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2.5 pts Question 38



To counteract an increase in government spending. 



To “jumpstart” an underperforming economy. 



To “jumpstart” an overheated economy. 



To make it more difficult for private sector borrowers to borrow. 



An “easy money” policy is best employed: 



2.5 pts Question 39



Congress passed a law requiring it to exist and be followed. 



Added spending is new income to the sellers/producers, who will spend part of it. 



It would be impossible to conduct fiscal policy without it. 



Money is used only one time. 



The multiplier effect exists because: 



2.5 pts Question 40



Lead to increased unemployment. 



Lead to increased inflation. 



Any increase in T, regardless of intention by Congress and the President, 



can: 
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No new data to save. Last checked at 2:26pm



Expand the budget deficit. 



Move the economy toward full-employment. 



Submit Quiz 
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Chapter 3 Quiz



 This is a preview of the published version of the quiz 



Started: Mar 19 at 2:28pm 



Quiz Instructions



1 pts Question 1



MU for good A rises. 



MU for good B falls. 



P for good A rises. 



P for good B rises. 



Assume we start out in consumer equilibrium for products A and B. We 



would change our mind and buy more of product B if: 



1 pts Question 2



Irrelevant. 



Elastic. 



Unitary. 



Inelastic. 



When the percent change in quantity demanded is less than the percent 



change in price for a good, then that good’s demand is: 
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1 pts Question 3



Marginal utility. 



Total utility. 



Marginal cost. 



Total cost. 



The added expense of obtaining one more unit of a good is called: 



1 pts Question 4



We were forced to do so. 



It was offered to us at a lower price. 



Its price was increased. 



We identify that the item has some marginal utility. 



We would decide to buy yet another unit of an item if: 



1 pts Question 5



Marginal utility. 



Total utility. 



The added satisfaction obtained from consuming one more unit of a good is 



called: 
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Marginal cost. 



Total cost. 



1 pts Question 6



The good is a necessity. 



The good has few substitutes. 



The good carries a small price tag. 



The good is a luxury item. 



The demand for a good is more likely to be elastic if: 



1 pts Question 7



Unitary; stay the same. 



Inelastic; increase. 



Elastic; decrease. 



Unitary; increase. 



Unitary; decrease. 



In your bakery, the price of rye bread increases by 10 percent and the 



quantity demanded decreases by 10 percent. The demand for rye bread is 



_________ and total revenue will ________. 
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1 pts Question 8



Keep the same; increase. 



Increase; increase further. 



Decrease; increase. 



Keep the same; decrease. 



The price of tomatoes rises. At your farm, you would ____________ 



quantities of tomatoes produced immediately, and _____________ 



quantities of tomatoes produced over the coming year. 



1 pts Question 9



Inelastic. 



Unitary. 



Elastic. 



Increasing. 



Last summer, the price of gasoline increased by 20 percent and the quantity 



demanded of gasoline decreased by 5 percent. This indicates that the 



demand gasoline is: 



1 pts Question 10



Which of the following is most likely to have an elastic demand?  Instructor Resources











Quiz saved at 2:28pm



Furniture. 



Diapers. 



Insulin. 



Telephone service. 



Submit Quiz 
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WRITING ASSIGNMENT  – ECON 1301 



CLASS TIME ____________   YOUR NAME ___________________________________ 



Based on Chapter 1 



In the United States, we have a mixed economy. For the US, come up with several examples of a market 
economy, of a command economy, and of a traditional economy. Identify how each type of economy 
(market, command, traditional) influences decision making by society in general and by individuals living 
in that society. 



WRITING ASSIGNMENT  – ECON 1301 



CLASS TIME ____________   YOUR NAME ___________________________________ 



Based on Chapter 5 



Here is a list of government interventions in a society. Determine (1) which are public goods, (2) which 
are positive externalities, and (3) which are negative externalities. Outline the role that government 
should play in dealing with each. 



1. Establishing a fire department. 
2. Building city streets. 
3. Polluting a lake. 
4. Setting up an elementary school. 
5. Conducting an immunization program. 
6. Providing national defense. 
7. Reducing noise along a freeway. 



 



WRITING ASSIGNMENT  – ECON 1301 



CLASS TIME ____________   YOUR NAME ___________________________________ 



Based on Chapter 6. 



We can send the job to the worker (i.e., move production overseas) or we can bring the worker to the 
job (i.e., immigration). Or, we could limit our consumption to only U.S.-made goods and services. 
Identify the advantages and disadvantages of each of these three options. 



 



 



 



 











WRITING ASSIGNMENT  – ECON 1301 



CLASS TIME ____________   YOUR NAME ___________________________________ 



Based on Chapter 11. 



Chapter 11: Memorable Economic Downturns Discussion 



In the book, figures 11-9 and 11-10 describe the Great Depression and the Great Recession, respectively. 
They look similar. However, there are large differences. Discuss these differences quantitatively by 
calculating the differences and analyzing the empirical data on employment and inflation rates. 



 



WRITING ASSIGNMENT  – ECON 1301 



CLASS TIME ____________   YOUR NAME ___________________________________ 



Based on Chapter 12. 



Chapter 12: Macroeconomic Policies 



Making changes to tax laws is a part of both demand side fiscal policy and supply-side fiscal policy. How 
do the advocates of each policy expect tax law changes to affect the economy? How would each type of 
tax change affect the incentives of producers? Of workers? Of consumers? 



 



WRITING ASSIGNMENT  – ECON 1301 



CLASS TIME ____________   YOUR NAME ___________________________________ 



Based on Chapter 13.  



Chapter 13:  Economic Growth and Productivity 



Mass production and mass marketing have made many products available at reasonable prices to 
millions who otherwise would have no access to them. Has society become better off as mass 
production and mass marketing took over from local artisans and local retailers? Discuss critically.  
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FICE 023614 CIP 43.0201



Lec Lab Ext Cont
CHEM 1405 Introduction to Chemistry I 1



ECON 1301 Introduction to Economics 1



PSYC 2301 General Psychology 2 



ENGL 2311 Technical and Business Writing
ENGL 1301 Composition I 3 1 0 64
SPCH 1311 Introduction to Speech Communication, (See other options) 3 0 0 48
GOVT 2306 Texas Government (Texas Constitution and Topics) 1 3 0 0 48
KINE 1100 Begninning Weight Training (See other options) 0 3 0 48
HUMA 1301 Introduction to Humanities (See other options) 3 0 0 48
MATH 1332 Contemporary Mathematics (Quantitative Reasoning) (See other options) 3 0 0 48



Total Hours 15 4 0 304



BFC FOC
Lec Lab Ext Cont Credit Credit



12



15



Total Hours 12 15



Lec Lab Ext Cont Credit Credit



EMSP 1160 Clinical - Emergency Medical Technican (EMT Paramedic) - Basic 2 0 0 5 80 1
EMSP 1371 Introduction to Emergency Medical Technician (EMT) 2 3 0 0 48 3
EMSP 1501 Emergency Medical Technician 2 4 4 0 128 5



12



Total Hours 7 4 5 256 9 12



Lec Lab Ext Cont Credit Credit



12



9



12 9



11



8



Total Hours 11 8



GRAND TOTAL 60 60



FIRT 1301 Fundamentals of Fire Protection 3 0 0 48 3
FIRT 1315 Hazardous Materials I 3 3 0 0 48 3
FIRT 1327 Building Construction in the Fire Service 3 0 0 48 3
FIRT 1338 Fire Protection Systems 4 3 0 0 48 3
FIRT 1349 Fire Administration II 5 3 0 0 48 3
FIRT 2351 Company Fire Officer
FIRS 2344 Driver/Operator - Pumper 6 3 0 0 48 3
FIRT 1391 Special Topics in Fire Protection and Safety Technology/Technician: 



Haz-Mat Technical Response 7 3 0 0 48 3
FIRT 1392 Special Topics in Fire Services Administration: Officer Leadership 8 3 0 0 48 3
FIRS 1491 Special Topics in Fire Science/Firefighting: Rope Rescue 9 4 0 0 64 4



28 0 0 448 28



OPTION 1 BASIC FIREFIGHTER CERTIFICATE
FIRS 1301 Firefighter Certification I 2 2 0 64 3
FIRS 1407 Firefighter Certification II 3 3 0 96 4
FIRS 1313 Firefighter Certification III 3 0 0 48 3
FIRS 1319 Firefighter Certification IV 2 4 0 96 3
FIRS 1323 Firefighter Certification V 2 3 0 80 3
FIRS 1329 Firefighter Certification VI 2 3 0 80 3
FIRS 1433 Firefighter Certification VII (Capstone) 2 5 0 112 4



16 20 0 576 23



OPTION 2 FIRE OFFICER CERTIFICATE
FIRT 1442 Fire Officer I 10 4 0 0 64 4
FIRT 2305 Fire Instructor I 11 3 0 0 48 3
FIRT 1443 Fire Officer II 12 4 0 0 64 4
FIRT 2307 Fire Instructor II 13 3 0 0 48 3
FIRT 2309 Firefighting Strategies and Tactics I (Capstone) 3 0 0 48 3



17 0 0 272 17



FIRE SCIENCE
AAS - Fire Science
60 credit hours



FIRST YEAR



Basic Firefigher Certification Focus Option (BFC)
Fire Officer Certification Focus Option (FOC)



First Semester Credit



3
3



Second Semester



TECHNICAL EDUCATION COURSES FOR BFO AND FOC



Third Semester



SECOND YEAR
Fourth Semester



Fifth Semester



Option 2: Fire Officer Certification (Select 12 Credit Hours from Technical Education 
Courses not already taken)



Option 1: Basic Firefighter Certification (11 Credit Hours from Basic Firefighter 
Certification not already taken)



Option 1: Basic Firefighter Certification (Select 12 Credit Hours from Technical Education 
Courses)
Option 2: Fire Officer Certification (Select 15 Credit Hours from Technical Education 
Courses)



3
1
3
3
16



12. A student with TCFP Fire Officer II certification has met the requriements for this course.
13. A student with TCFP Fire Instructor II certification has met the requriements for this course.



7. A student with TCFP Haz-Mat Technician certification or TCFP Incident Safety Officer and TCFP Haz-Mat Incident Commander certification has met the 
requriements for this course.



9. A student with Ropes Rescue I and II certifficates of completion, or TCFP Fire Investigator certification has met the 
requriements for this course.



8. A student with TCFP Fire Officer IV certification has met the requriements for this course.



10. A student with TCFP Fire Officer I certification has met the requriements for this course. 



Option 1: Basic Firefighter Certification (12 Credit Hours from Basic Firefighter 
Certification not already taken)
Option 2: Fire Officer Certification ( 9 Credit Hours from Fire Officer Certification not 
already taken)



Option 2: Fire Officer Certification (8 Credit Hours from Fire Officer Certification not 
already taken)



Option 1: Basic Firefighter Certification 



11. A student with TCFP Fire Instructor I certification has met the requriements for this course. 



5. A student with TCFP Fire Officer III certification has met the requriements for this course.
6. A student with TCFP Driver/Operator-Pumper certification has met the requriements for this course.



1. No Substitutions
2. A student that has met the EMT-Basic certification has met the requirements for this course.
3. A student with Texas Commission on Fire Protection (TCFP) Basic Firefighter certification has met the 
requirements for this course.
4. A student with TCFP Fire Inspector I certification has met the requirements for this course.











 



 











COLLIN COLLEGE 
Curriculum Outline



FIRE SCIENCE
Certificate Level I - Fire Officer FICE 023614 CIP 43.0201



First Semester
Lec Lab Ext Cont. Credit



FIRT 1442 Fire Officer I 4 0 0 64 4
FIRT 2305 Fire Instructor I 3 0 0 48 3



Total Hours 7 0 0 112 7
Second Semester



Lec Lab Ext Cont. Credit
FIRT 1443 Fire Officer II 4 0 0 64 4
FIRT 2307 Fire Instructor II 3 0 0 48 3
FIRT 2309 Firefighting Strategies and Tactics I (Capstone) 3 0 0 48 3



Total Hours 10 0 0 160 10



GRAND TOTAL 272 17



Fire Officer Certificate
Effective Fall 2016











COLLIN COLLEGE 
Curriculum Outline



Certificate Level 1  - Basic Firefighter FICE 023614 CIP 43.0203
32 credit hours



First Semester
Lec Lab Ext Cont. Credit



EMSP 1160 Clinical - Emergency Medical Technician 
(EMT Paramedic) - Basic 1



0 0 5 80 1



EMSP 1371 Introduction to Emergency Medical Technician (EMT) 1 3 0 0 48 3
EMSP 1501 Emergency Medical Technician 1 4 4 0 128 5
FIRS 1301 Firefighter Certification I 2 2 0 64 3
FIRS 1313 Firefighter Certification III 3 0 0 48 3
FIRS 1407 Firefighter Certification II 3 3 0 96 4



Total Hours 15 9 5 464 19
Second Semester



Lec Lab Ext Cont. Credit



FIRS 1319 Firefighter Certification IV 2 4 0 96 3
FIRS 1323 Firefighter Certification V 2 3 0 80 3
FIRS 1329 Firefighter Certification VI 2 3 0 80 3
FIRS 1433 Firefighter Certification VII (Capstone) 2 5 0 112 4



Total Hours 8 15 0 368 13



GRAND TOTAL 23 24 5 832 32



Fire Sciene/Fire Academy 



1  A student that has the EMT - Basic certification has met this requirement.



Certificate - Basic Firefighter
Effective Fall 2013











COLLIN COLLEGE 
Curriculum Outline



LAW, PUBLIC SAFETY, CORRECTIONS & SECURITY CAREER CLUSTER



FIRE SCIENCE FICE 023614 CIP 43.0201
Occupational Skills Award - Fire Officer Candidate



FIRST YEAR
First Semester



Lec Lab Ext Cont. Credit



FIRT 1442 Fire Officer I 4 0 0 64 4
FIRT 2305 Fire Instructor I  3 0 0 48 3
FIRT 2309 Firefighting Strategies and Tactics I 3 0 0 48 3



Total Hours 10 0 0 160 10



GRAND TOTAL 160 9



OSA - Fire Officer Candidate
Effective Fall 2016
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     FIRS 2344 Driver/Operator Pumper
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COLLIN COLLEGE 
 



COURSE SYLLABUS 



 



 
Course Number:  FIRS 1491 
 
Course Title:  Special Topics in Fire Science/Firefighting: Rope Rescue 
 
Course Description:  Topics address recently identified current events, skills, knowledge, and/or attitudes and 
behaviors pertinent to the technology or occupation and relevant to the professional development of the 
student.  
 
Course Credit Hours: 4         



Lecture Hours: 4         
         
Student Learning Outcomes:  Upon successful completion of this course, students will: 



1. Identify resource capabilities and limitations, types and nature of incident hazards, equipment types 
and implementation.  



2. Construct anchor systems, belay systems, and fixed rope systems. 
3. Direct a team in the operation of rope mechanical advantage systems.  
4. Perform a system safety check on all rope and devices utilized in a technical rescue incident. 
5. Identify task specific selection criteria for life safety equipment utilized in technical rescue incidents.  
6. Apply safe and proper use of descent control devices and rigging. 



Licensure Notice: For students in this course who may have a criminal background, please be advised that 
the background could keep you from being licensed by the State of Texas. If you have a question about your 
background and licensure, please speak with your faculty member or the department chair. You also have 
the right to request a criminal history evaluation letter from the applicable licensing agency. 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
Fall 2020 New 



Course Information 













Fall 2020 New 



COLLIN COLLEGE 
 



COURSE SYLLABUS 



 



 
Course Number:  FIRS 2344 
 
Course Title:  Driver/Operator-Pumper  
 
Course Description:  Meets curriculum requirements of the Texas Commission on Fire Protection (TCFP) for 
Driver/Operator-Pumper. **THIS COURSE MAY BE OFFERED ONLY BY INSTITUTIONS CERTIFIED AS A 
TRAINING FACILITY BY THE TEXAS COMMISSION ON FIRE PROTECTION** 
 
Course Credit Hours: 3         



Lecture Hours: 3         
Lab Hours: 0         



  
Student Learning Outcomes:   
 
Note: Demonstrate competencies set forth in the TCFP curriculum for Driver/Operator-Pumper. 
 



• State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. Conduct fire apparatus inspections and basic maintenance. 
2. Apply best practices for ensuring the safety of all personnel riding on the apparatus. 
3. Demonstrate techniques for safe driving of an apparatus to and from an incident scene. 
4. Determine appropriate position of the apparatus to maximize effectiveness. 
5. Identify techniques for safe operation of apparatus equipment and components. 
6. Produce effective hand or master streams. 
7. Perform hydraulic calculations for friction loss. 



 
Licensure Notice:  For students in this course who may have a criminal background, please be advised that 
the background could keep you from being licensed by the State of Texas. If you have a question about your 
background and licensure, please speak with your faculty member or the department chair. You also have 
the right to request a criminal history evaluation letter from the applicable licensing agency. 



Course Information 













Fall 2020 New 



COLLIN COLLEGE 
 



COURSE SYLLABUS 



 



 
Course Number:  FIRT 1391 
 
Course Title:  Special Topics in Fire Protection and Safety Technology/Technician: Haz-Mat Technical 



Response  
 
Course Description:  Topics address recently identified current events, skills, knowledge, and/or attitudes and 
behaviors pertinent to the technology or occupation and relevant to the professional development of the 
student. This course was designed to be repeated multiple times to improve student proficiency. 
 
Course Credit Hours: 3         



Lecture Hours: 3         
 
Prerequisite(s): Proof of Basic Firefighter certification or Hazardous Materials Awareness and Operations 
level certification from the Texas Commission on Fire Protection. 
 
Student Learning Outcomes:  Upon successful completion of this course, students will: 



1. Utilize a risk-based response process to analyze a problem involving hazardous materials/weapons 
of mass destruction (WMD). 



2. Select and implement applicable decontamination procedures. 
3. Safely and effectively control a release of product. 
4. Select and utilize protective clothing and equipment. 
5. Identify unique features of containers utilized for shipping of hazardous materials. 
6. Utilize monitoring equipment to assess levels of hazards. 
7. Implement decontamination procedures for victims and responders. 



 
Licensure Notice: For students in this course who may have a criminal background, please be advised that 
the background could keep you from being licensed by the State of Texas. If you have a question about your 
background and licensure, please speak with your faculty member or the department chair. You also have 
the right to request a criminal history evaluation letter from the applicable licensing agency. 
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 Fall 2020 New 



COLLIN COLLEGE 
 



COURSE SYLLABUS 



 



 
Course Number:  FIRT 1392 
 
Course Title:  Special Topics in Fire Services Administration: Officer Leadership 
 
Course Description:  Topics address recently identified current events, skills, knowledge, and/or attitudes and 
behaviors pertinent to the technology or occupation and relevant to the professional development of the 
student. This course was designed to be repeated multiple times to improve student proficiency. 
 
Course Credit Hours: 3         



Lecture Hours: 3         
 
Prerequisite: FIRT 1443 or proof of Fire Officer II certification from the Texas Commission on Fire Protection 
 
Student Learning Outcomes:  Upon successful completion of this course, students will: 



1. Develop job performance requirements for fire department personnel. 
2. Identify techniques for promoting a positive image of the fire department to the community. 
3. Develop long range plans and fiscal projections. 
4. Develop plans for major disasters. 
5. Administer a comprehensive risk management program. 
6. Conduct surveys from multiple agencies to establish trends in fire department management. 
7. Identify resources for funding opportunities outside of the municipal budget process. 



Licensure Notice: For students in this course who may have a criminal background, please be advised that 
the background could keep you from being licensed by the State of Texas. If you have a question about your 
background and licensure, please speak with your faculty member or the department chair. You also have 
the right to request a criminal history evaluation letter from the applicable licensing agency. 
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Program Title: Fire Science 



• Explain why merging the two AAS degrees is necessary (research, trends, advisory committee 
input, technology changes, state-mandated changes, etc.) 



o The proposed merging of the two AAS degrees is necessary based on several factors 
including: program completion trends, new state certifications, and advisory committee 
input. The Fire Science program has experienced a decline in AAS completions, and an 
increase in requests for state certification courses. The Texas Commission on Fire 
Protection has created several new state certifications intended to provide improved 
emergency response capabilities throughout the state. Fire departments are often 
called to multi-agency events such as wildland fires and natural disasters. Firefighters 
from different departments often work side-by-side not knowing each other’s level of 
training and capabilities. As a result, fire officials are pushing firefighters towards 
certifications that are not recognized within the current Fire Science AAS degree plans. 
Some of these certifications are taught through the Fire Science program at the new 
Public Safety Training Facility (PSTC) as non-credit. These courses are delivered with the 
same rigor as credit courses prompting students to question the feasibility of applying 
their work towards the AAS degree. Members of the Fire Science Advisory committee 
support the merging of the two AAS degree plans into one degree. The merger creates 
an opportunity for students and employers to structure educational efforts that are 
directly applicable to their position within the fire department – entry or supervisory 
level. When students realize that their efforts towards earning state certifications can be 
applied towards successful completion of an AAS degree, then students will likely 
continue their education and earn AAS completions. Fire Departments in the area are 
now requiring AAS degrees for promotions into supervisory ranks. Creating a pathway 
for professional advancement to include an AAS degree completion will certainly 
increase the number of degree completers. 



 
• If the revisions impacted other disciplines, explain their involvement in the process. 



o The proposed merging of the two AAS degrees will not impact other disciplines. The 
EMSP component will remain in the certificate option and AAS degree plan. 



 
• If courses in the General Education component area or being changed, explain why these 



changes are necessary. 
o The proposed changes to the General Education component were made to facilitate 



students taking college level courses for the first time. With the implementation of high 
school dual credit offerings in 2021-22, there will be an increase in first time college 
students entering the program. With a wide variety of allowable course substitutions, 
students will have the flexibility to select courses that may be more appropriate for their 
educational needs at either entry or career advancement levels. 



 
• Explain how students currently enrolled in the program will be informed of the changes. 



o Once approved, the students currently enrolled in the program will be contacted via e-
mail and department web site postings of the changes and new opportunities. 



 











• The goal is that program, curriculum, and/or course revisions have minimal to no impact on 
student learning, so please explain how this revision will (or will not) impact students enrolled in 
the current programs. 



o The proposed revision will have little impact on student learning since the major change 
to the program includes the opportunity to apply other course work to the AAS degree. 



 
• If courses are being deleted or terminated, explain how course equivalences will be addressed 



(for example, if a student fails the proposed terminated course in the fall semester and plans to 
re-take the course the following fall semester, will there be an equivalent course for students to 
take?). 



o Should a student fail a course (FIRT 2351 Company Fire Officer) being deleted, then we 
will accept courses of similar subject content. The Texas Commission on Fire Protection 
will soon add Incident Commander as a new state certification. This will be an excellent 
equivalency for FIRT 2351 if needed.  



 
• If courses are being terminated, explain if other programs will be impacted and how will this be 



resolved. 
o The deletion of FIRT 2351 will not have an impact on other programs. 



 
• If courses are being terminated, explain whether or not it will need to be deactivated from the 



course inventory. 
 



o While FIRT 2351 Company Fire Officer will be terminated from the degree pan, the 
course will remain in the course inventory. Students completing this course in previous 
semesters will be allowed to apply the credits towards the new AAS degree plan. 



 
• If new courses are being added to the program, explain why these courses are necessary. 



o FIRS 2344 Driver/Operator – Pumper is a state certification. 
o FIRT 1391 Special Topics in Fire Protection and Safety Technology/Technician: Haz-Mat 



Technical Response is a state certification. 
o FIRT 1392 Special Topics in Fire Services Administration: Officer Leadership is a state 



certification. 
o FIRT 1491 Special Topics in Fire Science/Firefighting: Rope Rescue will be a state 



certification within one year. 
 



• If Local Need courses are being added, explain the need for adding them.  
o There are no local needs courses being added. 



 



 



If applicable, attach a copy or an excerpt of the advisory committee minutes/notes. 



April 30, 2019 Fire Science Advisory Committee Meeting: 



AAS Degree Program Revision 











Fire Officer AAS has had problems with getting completers.  A degree should be finished 
within five years.  The goal is to reconfigure the program, Collin College is accepting 
more non-traditional credit, Chief McAuliff said that if we can tie experience to the 
curriculum then firefighters should be able to receive credit for their experience out in the 
field.  The program that Chief McAuliff presented was well received.  Academy graduate 
Austin Robinette suggested the curriculum outline be presented to the Academy, the 
degree plan is known but not emphasized.  Cameron Kraemer suggested marketing to 
your crowd, in essence high schoolers and your older firefighters.  Advertise to the 
firefighter schedule.  Dick Price set motion to support the AAS Degree Program, Tim 
Mock motioned and George Cook seconded.  Motion carried. 



 



If applicable, attach transferability options and/or possible articulation agreements. 
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OSA
Rubric Course Course Title BF FO BF FO
FIRT 1442 Fire Officer I X X X
FIRT 2305 Fire Instructor I X X X
FIRT 2309 Firefighting Strategies and Tactics I X X X
EMSP 1160 Clinical - Emergency Medical Technican (EMT Paramedic) - Basic X X
EMSP 1371 Introduction to Emergency Medical Technician (EMT) X X
EMSP 1501 Emergency Medical Technician X X
FIRS 1301 Firefighter Certification I X X
FIRS 1313 Firefighter Certification III X X
FIRS 1319 Firefighter Certification IV X X
FIRS 1323 Firefighter Certification V X X
FIRS 1329 Firefighter Certification VI X X
FIRS 1407 Firefighter Certification II X X
FIRT 1443 Fire Officer II X X
FIRT 2307 Fire Instructor II X X
FIRS 1433 Firefighter Certification VII X
FIRS 1491 Special Topics in Fire Science/Firefighting: Rope Rescue X X
FIRS 2344 Driver/Operator - Pumper X X
FIRT 1301 Fundamentals of Fire Protection X X
FIRT 1315 Hazardous Materials I X X
FIRT 1327 Building Construction in the Fire Service X X
FIRT 1338 Fire Protection Systems X X
FIRT 1349 Fire Administration II X X
FIRT 1391 Special Topics in Fire Protection and Safety Technology/Technician: Haz-Mat 



Technical Response X X
FIRT 1392 Special Topics in Fire Services Administration: Officer Leadership X X
PHED 1100 Begninning Weight Training (See other options) X X
Option 1: Basic Firefighter Certificate (11 Credit Hours from Basic Firefighter Certificate) X
Option 1: Basic Firefighter Certificate (12 Credit Hours from Basic Firefighter Certificate) X



Option 1: 
Basic Firefighter Certificate (Select 12 Credit Hours from Technical Education 
Courses) X



Option 2: Fire Officer Certificate ( 9 Credit Hours from Fire Officer Certificate) X
Option 2: Fire Officer Certificate (8 Credit Hours from Fire Officer Certificate) X
Option 2: Fire Officer Certificate (Select 12 Credit Hours from Technical Education 



Courses) X
Option 2: Fire Officer Certificate (Select 15 Credit Hours from Technical Education 



Courses) X
ENGL 1301 Composition I X X
GOVT 2306 Texas Government (Texas Constitution and Topics) X X
HUMA 1301 Introduction to Humanities (See other options) X X
MATH 1332 Contemporary Mathematics (Quantitative Reasoning) (See other options) X X
SPCH 1311 Introduction to Speech Communication (See other options) X X



Total SCH 9 32 17 60 60



BF=Basic Firefighter; FO=Fire Officer
Cert 1 AAS



Stackable Credentials
Fire Science
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Effective Fall 2020 



COLLIN COLLEGE 



COURSE SYLLABUS 



 



 



 



Course Number:  HAMG 2301 



Course Title:  Principles of Food and Beverage Operations 



Course Description:  An overview of food and beverage management in various hospitality environments. 
Emphasizes cost controls from procurement to marketing and sales.  



 Note: Culinary lab classes require extended periods of time standing in place, lifting heavy weights (up to 
60 pounds), reaching, bending, and working around open flames and with cleaning chemicals. 



Course Credit Hours: 3 
Lecture Hours: 3 



Prerequisite or Concurrent Enrollment: HAMG 1321 



Student Learning Outcomes:   
• State Mandated Outcomes: Upon successful completion of this course, students will: 



1. Identify food and beverage operations in various hospitality settings. 
(SCANS: C11, C12, C13, F1, F2, F4, F5, F9, F11) 



2. Describe the methods for incorporating cost control techniques and identify areas of excessive cost and 
waste. 
(SCANS: C2, C11, C12, C13, F1, F2, F3, F4, F8, F10, F11) 



3. Compare a forecasted budget to an actual budget. 
(SCANS: C2, C11, C12, C13, C15, F1, F2, F3, F4, F8) 



4. Identify techniques that impact sales. 
(SCANS: C7, C11, C13, F1, F2, F4, F6, F10,) 



5. Create and analyze a menu plan and pricing strategies, production, purchasing, and quality assurance. 
(SCANS: C7 C11, C12, C13, F1, F2, F4, F5, F9, F10) 



Course Information 













Effective Fall 2020 



COLLIN COLLEGE 



COURSE SYLLABUS 



 



 



 



Course Number:  HAMG 2307 



Course Title:  Hospitality Marketing and Sales 



Course Description:  Identification of the core principles of marketing and sales and their impact on the 
hospitality industry. 



Course Credit Hours: 3 
Lecture Hours: 3 



Prerequisite or Concurrent Enrollment: HAMG 1321 



Student Learning Outcomes:   
• State Mandated Outcomes: Upon successful completion of this course, students will: 



1. Identify the components of the marketing mix. 
(SCANS: C1, C2, C3, C4, C11, C12, C13, C14, F1, F2, F3, F4, F5, F6, F7, F8, F9, F10, F11) 



2. Develop or critique a marketing plan as it relates to an organizational mission statement and 
strategy plan. 
(SCANS: C1, C2, C3, C4, C5, C6, C7, C8, C9, C10, C11, C12, C13, C14, C15, C16, C17, C18, 
C19, F1, F2, F3, F4, F5, F6, F7, F8, F9, F10, F11, F12, F13, F14, F15, F16) 



3. Differentiate between various marketing and sales techniques. 
(SCANS: C1, C2, C3, C4, C5, C6, C7, C8, C9, C10, C11, C12, C13, C14, C15, C16, C17, C18, 
C19, F1, F2, F3, F4, F5, F6, F7, F8, F9, F10, F11, F12, F13, F14, F15, F16) 



Course Information 













Effective Fall 2020 



COLLIN COLLEGE 
COURSE SYLLABUS 



 
 



 



Course Number:  HAMG 2332 



Course Title:  Hospitality Financial Management 



Course Description:  Methods and application of financial management within the hospitality industry. 
Primary emphasis on sales accountability, internal controls, and report analysis. 



Course Credit Hours: 3 
 Lecture Hours: 3 



Prerequisite or Concurrent Enrollment: HAMG 1321 



Student Learning Outcomes:   
• State-mandated Outcomes: Upon successful completion of this course, students will: 



1. Calculate cost percentages and ratios. 
(SCANS: C1, C2, C3, C7, F1, F2, F3, F6, F7, F8, F11, F12, F15) 



2. Interpret managerial reports. 
(SCANS: C1, C2, C3, C5, C6, F1, F2, F3, F4, F5, F6, F7, F8, F9, F10, F11, F12, F15, F16) 



3. Assess internal controls as they relate to cost and budgeting. 
(SCANS: C1, C2, C3, C4, C5, C6, C7, F1, F2, F3, F4, F5, F6, F7, F8, F9, F10, F11, F12, F14, F15, 
F16) 



Course Information 













Effective Fall 2020 



COLLIN COLLEGE 



COURSE SYLLABUS 



 



 



 



Course Number:  HAMG 2337 



Course Title:  Hospitality Facilities Management 



Course Description:  Identification of hospitality building systems and facilities; to include sustainability and 
risk management. 



Course Credit Hours: 3 
Lecture Hours: 3 



Prerequisite or Concurrent Enrollment: HAMG 1321 



Student Learning Outcomes:   
• State Mandated Outcomes: Upon successful completion of this course, students will: 



1. Describe the role and function of the engineering and maintenance departments within the 
hospitality industry. 
(SCANS: C3, C4, C11, C12, C15, F1, F2, F4) 



2. Assess the security procedures for guest protection, internal control, and ADA building 
requirements. 
(SCANS: C3, C4, C7, C8, C10, F1, F2, F4, F7, F8, F11) 



3. Analyze the selection factors for contract maintenance services. 
(SCANS: C1, C2, C3, C4, C11, C12, C13, F1, F2, F4, F6, F7, F8) 



4. Identify sustainability trends in the hospitality industry. 
(SCANS: C5, C6, C11, C12, C13, C14, F1) 



Course Information 
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Effective Term:



Additional Fees:



Program / Course CIP: 52.0901



Program: Hospitality and Food Service Management



Fall 2020



NA



Rationale:
See attachment.



New Certificates



Program Revisions



     AAS - Hotel / Restaurant Management Track



     AAS - Meetings and Event Track



     Certificate Level 2 Hospitality and Foodservice Management



     Certificate Level 2 Meetings and Event Management



     Certificate Level 1 Foundations of Hotel Operations



     RSTO 1301 Beverage Management



     RSTO 1364 Practicum (or Field Experience) - Restaurant, Culinary, and Catering Management/Manager



     TRVM 1366 Practicum (or Field Experience) - Tourism and Travel Services Management



Course Termination



     TRVM 1323 Group Tour Operations



New Courses



     Certificate Level 1 Foundations of Restaurant Operations (Previously Hotel/Restaurant Management)



     Certificate Level 1 Foundations of Meetings and Event Management (Previously Meetings and Event Management)



Rev 06.07.18



     HAMG 1366 Practicum (or Field Experience) - Hospitality Administration/Management, General








			Sheet1










HOSPITALITY AND FOOD SERVICE MANAGEMENT
AAS - Hospitality and Food Service Management FICE 023614 CIP 52.0901
Hotel / Restaurant Management Track



FIRST YEAR
First Semester Lec Lab Ext Cont Credit
CHEF 1305 Sanitation and Safety 1,2 3 0 0 48 3
ENGL 1301 Composition I 3 1 0 64 3
HAMG 1321 Introduction to Hospitality Industry ~ 3 0 0 48 3
HAMG 1340 Hospitality Legal Issues 3 0 0 48 3
TRVM 2301 Introduction to Convention / Meeting Management 



~
3 0 0 48 3



15 1 0 256 15
Second Semester Lec Lab Ext Cont Credit
HAMG 1313 Front Office Management ~ 3 0 0 48 3
HAMG 1324 Hospitality Human Resources Management ~ 3 0 0 48 3
HAMG 2337 Hospitality Facilities Management ~ 3 0 0 48 3
GEN ED Humanities / Fine Arts course 3 0 0 48 3
RSTO 1325 Purchasing for Hospitality Operations ~ 3 0 0 48 3



15 0 0 240 15
Third Semester Lec Lab Ext Cont Credit
MATH 1332 Contemporary Mathematics (Quantitative 



Reasoning)  (See Mathematics Options)
3 0 0 48 3



GEN ED Social / Behavioral Sciences course 3 0 0 48 3
6 0 0 96 6



SECOND YEAR
First Semester Lec Lab Ext Cont Credit
HAMG 2301 Principles of Food and Beverage Operations ~ 3 0 0 48 3
HAMG 2307 Hospitality Marketing and Sales ~ 3 0 0 48 3



HAMG 2380
Cooperative Education - Hospitality Administration 
/ Management, General ~ 1 0 20 336 3



SPCH 1321
Business and Professional Communication  (See 
Speech Options) 3 0 0 48 3



10 0 20 480 12
Second Semester Lec Lab Ext Cont Credit
HAMG 2305 Hospitality Management and Leadership 



(Capstone) ~
3 0 0 48 3



HAMG 2332 Hospitality Financial Management ~ 3 0 0 48 3
RSTO 2307 Catering ~ 2 2 0 64 3
Elective * 3 0 0 48 3



11 2 0 208 12
~ Offered in eight-week format
1 Certification in ServSafe 1280 60
2 Certification in Food Protection Management
*  Elective (3 credit hours): CHEF 1301, CHEF1305, CHEF 1364, HAMG 1366, HAMG 1313, HAMG 2337, TRVM 1327, TRVM 
1366, TRVM 2341, TRVM 2355, RSTO 1301, RSTO 1364, PSTR 1301 or PSTR 1364











HOSPITALITY & TOURISM CAREER CLUSTER



HOSPITALITY AND FOOD SERVICE MANAGEMENT
AAS - Hospitality and Food Service Management FICE 023614 CIP 52.0901
Meetings and Event Management Track



FIRST YEAR
First Semester Lec Lab Ext Cont Credit
ENGL 1301 Composition I 3 1 0 64 3
HAMG 1321 Introduction to Hospitality Industry ~ 3 0 0 48 3
HAMG 1340 Hospitality Legal Issues 3 0 0 48 3
TRVM 1327 Special Events Design ~ 3 0 0 48 3
TRVM 2301 Introduction to Convention / Meeting Management ~ 3 0 0 48 3



15 1 0 256 15
Second Semester Lec Lab Ext Cont Credit
GEN ED Select one Humanities / Fine Arts General Education course 3 3 0 0 48 3
HAMG 1324 Hospitality Human Resources Management ~ 3 0 0 48 3
TRVM 1323 Group Tour Operations ~
HAMG 2337 Hospitality Facilities Management  (Existing course) 3 0 0 48 3
TRVM 2341 International Convention/Meeting Management 3 0 0 48 3
TRVM 2355 Exposition and Trade Show Operations ~ 3 0 0 48 3



15 0 0 240 15
Third Semester Lec Lab Ext Cont Credit
GEN ED Social / Behavioral Sciences course 3 0 0 48 3
MATH 1332 Contemporary Mathematics (Quantitative Reasoning) (See Mathematics Options) 3 0 0 48 3



6 0 0 96 6
SECOND YEAR
First Semester Lec Lab Ext Cont Credit
HAMG 2301 Principles of Food and Beverage Operations ~ 3 0 0 48 3
HAMG 2307 Hospitality Marketing and Sales ~ 3 0 0 48 3
SPCH 1321 Business and Professional Communication (See Speech Options) 3 0 0 48 3
TRVM 2380 Cooperative Education - Tourism and Travel Services Management 1 0 20 336 3



10 0 20 480 12



Second Semester Lec Lab Ext Cont Credit
HAMG 2305 Hospitality Management and Leadership (Capstone) ~ 3 0 0 48 3
HAMG 2332 Hospitality Financial Management ~ 3 0 0 48 3
RSTO 2307 Catering ~ 2 2 0 64 3
Elective * 3 0 0 48 3



11 2 0 208 12



1280 60
~ Offered in eight-week format



* Electives (3 credit hours): CHEF 1301, CHEF 1305, CHEF 1364, HAMG 1313, HAMG 1366, HAMG 2337, RSTO 1301, RSTO 1325, RSTO 
1364, TRVM 1366, PSTR 1301 or PSTR 1364











Certificate 2 - Meetings and Event Management CIP 52.0901
36 credit hours



First Semester Lec Lab Ext Cont Credit
HAMG 1321 Introduction to Hospitality Industry # 3 0 0 48 3
TRVM 1327 Special Events Design # 3 0 0 48 3
TRVM 2301 Introduction to Convention / Meeting Management 3 0 0 48 3
TRVM 2341 International Convention / Meeting Management 3 0 0 48 3
TRVM 2355 Exposition and Trade Show Operations 3 0 0 48 3
Elective1 3 0 0 48 3



18 0 0 288 18



First Semester Lec Lab Ext Cont Credit
HAMG 1340 Hospitality Legal Issues 3 0 0 48 3
HAMG 2307 Hospitality Marketing and Sales ~ 3 0 0 48 3
HAMG 2337 Hospitality Facilities Management  3 0 0 48 3
HAMG 2332 Hospitality Financial Management ~ 3 0 0 48 3
HAMG 2305 Hospitality Management and Leadership (Capstone) ~ 3 0 0 48 3
Elective2 3 0 0 48 3



18 0 0 288 18



Total 576 36
# Offered in eight-week format
 1 Elective (3 credit hours) CHEF 1301, PSTR 1301, RSTO 1301, RSTO 1325, HAMG 2301, HAMG 1313, HAMG 1324, CHEF 
1305, RSTO 1366, HAMG 1366, TRVM 1366 CHEF 1364 or PSTR 1364
 2 Elective (3 credit hours) CHEF 1301, PSTR 1301, RSTO 1301, RSTO 1325, HAMG 1313, CHEF 1305, RSTO 1364, HAMG 
1366, TRVM 1366 CHEF 1364, PSTR 1364, CHEF 2380, PSTR 2380, HAMG 2380 or TRVM 2380











36 Credit Hours



Lec Lab Ext Cont Credit
CHEF 1305 Sanitation and Safety 1, 2, ~ 3 0 0 48 3
HAMG 1321 Introduction to Hospitality Industry ~ 3 0 0 48 3
HAMG 1324 Hospitality Human Resources Management 3 0 0 48 3
RSTO 1325 Purchasing for Hospitality Operations 3 1 0 64 3
HAMG 2301 Principles of Food and Beverage Operations ~ 3 0 0 48 3
Elective3 3 0 0 48 3



18 1 0 304 18



Second Semester Lec Lab Ext Cont Credit
HAMG 1340 Hospitality Legal Issues 3 0 0 48 3
HAMG 2307 Hospitality Marketing and Sales ~ 3 0 0 48 3
HAMG 2337 Hospitality Facilities Management ~ 3 0 0 48 3
HAMG 2332 Hospitality Financial Management ~ 3 0 0 48 3
HAMG 2305 Hospitality Management and Leadership (Capstone) ~ 3 0 0 48 3
Elective4 3 0 0 48 3



18 0 0 288 18



Total Hours 592 36



1 Certification in ServSafe
2 Certification in Food Protection Management
3 Elective (3 credit hours) CHEF 1301, PSTR 1301, RSTO 1301, HAMG 2307, TRVM 2301, TRVM 1327, RSTO 1364, HAMG 1366, TRVM 1366, CHEF 1364 or PSTR 1364



Certificate 2 -Hospitality and Foodservice Management CIP 52.0901



First Semester



4 Elective (3 credit hours): CHEF 2380, PSTR 2380, HAMG 2380, TRVM 2380











18 Credit Hours



FIRST YEAR
Lec Lab Ext Cont Credit



CHEF 1305 Sanitation and Safety 1, 2, ~ 3 0 0 48 3
HAMG 1321 Introduction to Hospitality Industry ~ 3 0 0 48 3
HAMG 1324 Hospitality Human Resources Management 3 0 0 48 3
RSTO 1325 Purchasing for Hospitality Operations 3 1 0 64 3
HAMG 2301 Principles of Food and Beverage Operations (Capstone) ~ 3 0 0 48 3
Elective3 3



15 1 0 256 18
HAMG 2337 Hospitality Facilities Management ~  (Capstone)
HAMG 1313 Front Office Management 
HAMG 1340 Hospitality Legal Issues



9 0 0 144 9



1 Certification in ServSafe GRAND TOTAL 352 21
2 Certification in Food Protection Management
3 CHEF 1301, PSTR 1301, RSTO 1301, HAMG 2307, TRVM 2301, TRVM 1327, RSTO 1364, HAMG 1366, TRVM 1366, CHEF 1364 or PSTR 1364
~ Offered in eight-week format



Total Hours



Total Hours



CIP 52.0901



First Semester



Certificate 1 - Hotel / Restaurant Management Foundations of Restaurant Operations











Certificate Level I - Foundations of Hotel Operations FICE 023614 CIP 52.0901
(18 SCH)



First Semester Lec Lab Ext Cont Credit
HAMG 1321 Introduction to Hospitality Industry ~ 3 0 0 48 3
HAMG 1313 Front Office Management ~ 3 0 0 48 3
HAMG 1324 Hospitality Human Resources Management ~ 3 0 0 48 3
TRVM 2301 Introduction to Convention/Meeting Management 3 0 0 48 3
HAMG 2307 Hospitality Marketing and Sales (Capstone)~ 3 0 0 48 3
Elective * 3 0 0 48 3



18 0 0 288 18



~ Offered in eight-week format
*  Elective (3 credit hours): CHEF 1301, CHEF1305, CHEF 1364, HAMG 1366, HAMG 2301, TRVM 1327, TRVM 1366, RSTO 1301, RSTO 
1364, RSTO 1325, PSTR 1301 or PSTR 1364











Certificate 1 - Foundations of Meetings and Event Management CIP 52.0901
18 credit hours



First Semester Lec Lab Ext Cont Credit
HAMG 1321 Introduction to Hospitality Industry # 3 0 0 48 3
TRVM 1327 Special Events Design # 3 0 0 48 3
TRVM 2301 Introduction to Convention / Meeting Management 3 0 0 48 3
TRVM 2341 International Convention / Meeting Management (Capstone) 3 0 0 48 3
TRVM 2355 Exposition and Trade Show Operations 3 0 0 48 3
Elective* 3 0 0 48 3



18 0 0 288 18



TRVM 1323 Group Tour Operations  (moved from Elective options) 
HAMG 1340 Hospitality Legal Issues  (moved from Elective options) 



Totals 288 18
# Offered in eight-week format
*Elective (3 credit hours) CHEF 1301, PSTR 1301, RSTO 1301, RSTO 1325, HAMG 2301, HAMG 1313, HAMG 1324, CHEF 1305, 
RSTO 1366, HAMG 1366, TRVM 1366 CHEF 1364 or PSTR 1364








			AAS HRM Track


			AAS Meetings & Event Track


			Cert 2 Meeting & Event Mgmt


			Cert 2 Hosp & Foodserv Mgmt


			Cert 1 Found. Rest. Operations


			Cert I Found. Hotel Operations


			Cert I Meetings & Events 










Program Title: Hospitality and Foodservice Management  



• Explain why the changes are necessary (research, trends, advisory committee input, technology 
changes, state-mandated changes, etc.).    



• The changes are needed for the program based upon survey of the program that was 
conducted with current and former students, advisory board involvement, research into 
the offerings at other community college programs in Texas, and feedback from current 
industry management. The finding revealed the following:  



1. Respondents have concerns that the current certificates are broad and do not 
target specific segment of the hospitality industry. Ex: Restaurants or Hotels.  



2. Respondents have concerns that the current certificate does not give them any 
hands-on knowledge about the production of food in restaurants to understand 
what employees do who fall under their supervision.   



3. Respondents feel that there should be a class that offers practical knowledge or 
an opportunity to learn in a hands-on environment to reinforce what they are 
learning in the classroom.  



4. Respondents feel that the current certificate did not give an opportunity to 
learn above the current certificate without completing the full Associate of 
Applied Science degree.  



5. Respondents feel that the current certificates require them to take additional 
classes not offered in the current certificate to meet the basics required by their 
employer.  



6. Respondents feel that the current certificate and additional classes take over a 
year to complete which hinders completion especially when taking classes part-
time.  



7. Respondents feel that some of the prerequisites make it difficult to register for 
classes when taking the program on a part-time basis because several classes 
are only offered once a year. The students feel the override complicate and 
delay the enrollment process.  



 
• If new a new certificate is being added, explain why this is necessary. 



• Based on the feedback outlined above and working with the advisory board the 
following changes were recommended: 



1. We created certificates that would give students foundational knowledge in 
specific segments of the industry in which supervisors or key personnel would 
need to perform in restaurants, hotels, or meeting and event planning.  



2. We created a second-tier certificate that would give students advanced 
knowledge that would be required after they have basic industry experience to 
continue to grow in the chosen segment without having to get the full AAS 
degree at the current time.  



 
• If the revisions impacted other disciplines, explain their involvement in the process. 



• The revisions would not impact any other disciplines. The addition of the elective to the 
certificate allow students to take CHEF-1301 Basic Food Preparation or PSTR-1301 











Fundamental of Baking which are currently allowed with the elective under the AAS. We 
currently have students that take one or both of those classes in addition to the current 
certificate which will minimize any impact with those two classes.  



• The cross over with the two classes will help build a stronger cohort between the 
programs. We currently have students from both programs working for the same 
employer. This cross-over will only strength the cohort between students working in the 
hospitality industry.  
 



• Explain how students currently enrolled in the program will be informed of the changes. 
• We will be posting the changes on the Institute for Hospitality and Culinary Education 



website. 
• We will be having discussions with the students in some of the hospitality and culinary 



classes 
• Communication will be made during the Hospitality and Culinary Student Association 



(HCSA) and the Meeting Professional International (MPI) student association meetings.  
• Communication will be made on the Institute for Hospitality and Culinary Education 



Facebook and LinkedIn pages.  
 



• The goal is that program, curriculum, and/or course revisions have minimal to no impact on 
student learning, so please explain how this revision will (or will not) impact students enrolled in 
the current program. 



• The changes will not have an impact the student learning because the changes to the 
level one certificates are not adding additional courses from what are offered under the 
current certificate. The changes are clearly defining the classes that a student should be 
taking to be successful in their chosen segment of the hospitality industry.  



 
• If prerequisite courses are being added, explain the need for adding them. 



• The program does not have any prerequisites to the program. Some of the changes are 
eliminating prerequisites that were made as a possible recommended under the 
Accreditation Commission for Programs in Hospitality Administration (ACHPA). After 
discussion with advisory board members it was felt that instead of having prerequisites 
we needed to add concurrent requisites which would guarantee that students are still 
taking the introduction to hospitality and food safety and sanitation in the first semester 
but would allow students to complete registration before the classes are completed 
without needing departmental overrides which is a point of student frustration.  



 
• If courses are being terminated, explain how course equivalences will be addressed (for 



example, if a student fails the proposed terminated course in the fall semester and plans to re-
take the course the following fall semester, will there be an equivalent course for students to 
take?). 



• The program is currently eliminating one course which is TRVM-1323 Group Tours. This 
elimination will have minimal impact on the students because the class was canceled in 
both the Spring of 2019 and Spring of 2020. The learning objectives and competencies 
are already being taught in other classes in the program. An alternate class was added 











to the Meeting and Event certificate and the AAS – Meeting and Event Track that the 
students will be able to take instead of the class that has been eliminated. If a student 
needs to retake TRVM-1323 they will be allowed to take the new course instead and 
upon successful completion of the new course the failing grade for TRVM-1323 will be 
dropped from the students record.  



1. AAS – Meeting and Event Track dropping TRVM-1323 and replacing with HAMG-
2337 



2. Meeting and Event Certificate is dropping TRVM-1323 from new certificate, but 
they will be able to take HAMG-2307 Hospitality Marketing and Sales to replace 
a failing grade under the current certificate.  



 
• If courses are being terminated, explain if other programs will be impacted and how will this be 



resolved. 
• The only course that is being deleted from the program is TRVM-1323 and no other 



programs will be impacted.  
 



• If courses are being terminated, explain whether or not it will need to be deactivated from the 
course inventory. 



• TRVM-1323 is being deleted from the program and will need to be deactivated from the 
course inventory since the learning objectives and competencies are covered under 
covered addressed under TRVM-2301, TRVM-2341, and TRVM-2355.  



 



If available or applicable, attach a copy or an excerpt of the advisory committee minutes/notes. 



If available or applicable, attach transferability options and/or possible articulation agreements. 



 













Effective Fall 2020 



COLLIN COLLEGE 



BUSINESS AND COMPUTER SYSTEMS 



COURSE SYLLABUS 



 
 



 



Course Number:  RSTO 1301 



Course Title:  Beverage Management  



Course Description:  A study of the beverage service of the hospitality industry including spirits, 
wines, beers, and non-alcoholic beverages. Topics include purchasing, resource control, 
legislation, marketing, physical plant requirements, staffing, service, and the selection of 
wines to enhance foods. 



Course Credit Hours: 3 
Lecture Hours: 3 
Lab Hours: 0 
 



Prerequisite or Concurrent Enrollment: HAMG 1321 



Student Learning Outcomes:  Upon successful completion of this course, students should be able 
to do the following: 



• Relate local, state, and federal laws pertaining to the service and purchase of alcoholic 
beverages to include the Dram Shop Act and liquor law liability 



• Identify levels of intoxication and methods to control consumption by guests 
• Discuss the opening and closing procedures of a beverage operation 
• Explain the procedures for internal beverage control 
• Recognize equipment and glassware used for beverage preparation and service 
• Demonstrate the preparation, presentation, and service of alcoholic and non-alcoholic 



beverages 
• Evaluate the relationship of beverages to food 
• Explain the production processes for distilled spirits, liquors, beer, and brandies 
• Demonstrate knowledge of wines by grape and other fruit variety, country, growing region, 



and production process 



 



Course Information 













Effective Fall 2020 



COLLIN COLLEGE 



COURSE SYLLABUS 



 



 



Course Number:  RSTO 1325 



Course Title:  Purchasing for Hospitality Operations  



Course Description:  Study of purchasing and inventory management of foods and other supplies to include development of 
purchase specifications, determination of order quantities, formal and informal price comparisons, proper receiving 
procedures, storage management, and issue procedures. Emphasis on product cost analysis, yields, pricing 
formulas, controls, and record keeping at each stage of the purchasing cycle. Lab required 



Course Credit Hours: 3 
Lecture Hours: 3 
Lab Hours: 1 



Prerequisites or Concurrent Enrollment: CHEF 1305 and HAMG 1321 



Student Learning Outcomes:   
• State Mandated Outcomes: Upon successful completion of this course, students will: 



1. Explain market factors affecting cost and availability of goods including seasonality, supply and demand, 
distribution channel costs, and quality levels. 
(SCANS: C1, C2, C3, C4, F1, F2, F3, F4, F7, F8, F11) 



2. Describe the mechanics of purchasing including food and supply sources, formal and informal bid procedures, on-
line computer purchasing, and legal and ethical considerations. 
(SCANS: C1, C2, C3, C4, C7, C9, C11, C12, C13, C14, F1, F2, F6, F7, F8, F11) 



3. Explain inspection and grading of foods and the various designations of quality. 
(SCANS: C11, C13, F5) 



4. Conduct yield and quality tests. 
(SCANS: C1, C2, C3, C4, C11, C12, C13, F3, F7) 



5. Write effective purchase specifications. 
(SCANS: C3, C11, C12, C13, C14, F2, F8) 



6. Conduct proper receiving procedures assuring conformity of goods with specifications, prices with quotations, and 
quantities received with quantities ordered. 
(SCANS: F1, F2, F4, F7, F8, F10, F11) 



7. Explain inventory management principles including stock rotation, proper storage conditions, and effective issue 
procedures. 
(SCANS: C1, C2, C3, C4, C11, C12, C13, C14, C15, F5, F7, F8) 



Course Information 













COLLIN COLLEGE 
 



COURSE SYLLABUS 



 



 
Course Number:  RSTO 1364 
 
Course Title: Practicum (or Field Experience) - Restaurant, Culinary, and Catering Management/Manager 
 
Course Description:  Practical, general workplace training supported by an individualized learning plan 



developed by the employer, college, and student. 
 
Course Credit Hours:  3        



Lecture Hours:  0        
Practicum Hours: 21        



 
Prerequisite or Concurrent Enrollment: RSTO 1325 
 
Student Learning Outcomes:     



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. As outlined in the learning plan, apply the theory, concepts, and skills involving specialized 



materials, tools, equipment, procedures, regulations, laws, and interactions within and among 
political, economic, environmental, social, and legal systems associated with the occupation and 
the business/industry;  



2. Demonstrate legal and ethical behavior, safety practices, interpersonal and teamwork skills, and 
appropriate written and verbal communication skills using the terminology of the occupation and the 
business/industry 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 



Course Information 













Effective Fall 2020 



COLLIN COLLEGE 



COURSE SYLLABUS 



 



 



Course Number:  RSTO 2307 



Course Title:  Catering 



Course Description:  Principles, techniques, and applications for both on-premises, off-premises, and 
group marketing of catering operations including food preparation, holding, and transporting 
techniques. Lab required 



Course Credit Hours: 3 
Lecture Hours: 2 
Lab Hours: 2 



Prerequisite or Concurrent Enrollment: HAMG 2301; or consent of Associate Dean 



Student Learning Outcomes:   
• State Mandated Outcomes: Upon successful completion of this course, students will: 



1. Discuss the roles of the off-premises versus on-premises. 
 (SCANS: C11, C12, F1, F4, F5, F6, F11) 
2. Explain the difference between pricing based on a multiplier, on projected cost analysis, and on 



competition. 
 (SCANS: C1, C2, C3, C4, C6, C8, C11, C12, C13, C14, C15, C18, C19, F3, F5, F6, F7, F11) 
3. Organize, manage, and execute an off-premises catering project. 
 (SCANS: C1, C2, C3, C5, C7, C8, C9, C12, C14, F3, F6, F7, F8, F9, F11, F12) 



 



 



 



 



Course Information 













Hospitality and Food Service Management



Rubric Course Course Title FHO FRO FMEM HFM MEM HRM MEM
HAMG 1321 Introduction to Hospitality Industry ~ X X X X X X X



Elective * X X X X X X X
HAMG 1324 Hospitality Human Resources Management ~ X X X X X
TRVM 2301 Introduction to Convention / Meeting Management ~ X X X X X
HAMG 2307 Hospitality Marketing and Sales ~ X X X X X
HAMG 1313 Front Office Management ~ X X
HAMG 2301 Principles of Food and Beverage Operations ~ X X X X
CHEF 1305 Sanitation and Safety X X X
RSTO 1325 Purchasing for Hospitality Operations ~ X X X
TRVM 1327 Special Events Design ~ X X X
TRVM 2341 International Convention/Meeting Management X X X
TRVM 2355 Exposition and Trade Show Operations ~ X X X
HAMG 1340 Hospitality Legal Issues X X X X
HAMG 2305 Hospitality Management and Leadership  ~ X X X X
HAMG 2332 Hospitality Financial Management ~ X X X X
HAMG 2337 Hospitality Facilities Management ~ X X X



Elective * X X
RSTO 2307 Catering ~ X X
ENGL 1301 Composition I X X
GEN ED Select one Humanities / Fine Arts General Education 



course
X X



MATH 1332 Contemporary Mathematics (Quantitative Reasoning)  
(See Mathematics Options)



X X



SPCH 1321 Business and Professional Communication (See 
Speech Options)



X X



HAMG 2380 Cooperative Education - Hospitality Administration / 
Management, General ~



X



GEN ED Social / Behavioral Sciences course X X
TRVM 2380 Cooperative Education - Tourism and Travel Services 



Management 
X



Total SCH 18 18 18 36 36 60 60



FHO=Foundations of Hotel Operations; FRO=Foundations of Restaurant Operations; FMEM=Foundations of Meetings and Event Management; 
HFM=Hospitality and Food Service Management; HRM=Hotel / Restaurant Management; MEM= Meetings and Event Management



* For a list of elective options, please see curriculum outlines.



Cert 1 Cert 2 AAS
Stackable Credentials
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Effective Fall 2020  



COLLIN COLLEGE 



COURSE SYLLABUS 



 
 



 



Course Number:  HAMG 1313 



Course Title:  Front Office Management 



Course Description:  Functions of front office operations as they relate to customer service. Includes a study 
of front office interactions with other departments in the lodging operation. 



Course Credit Hours: 3 
Lecture Hours: 3 



Prerequisite or Concurrent Enrollment:  HAMG 1321 



Student Learning Outcomes:   
• State Mandated Outcomes: Upon successful completion of this course, students will: 



1. Identify the various service levels and market segments in the lodging industry as they pertain to 
the front office area of the hospitality operation. 
(SCANS: C2, C3, C4, C5, C7, C10, C11, C12, C13, C14, C15, C16, C17, C18, C19, F1, F2, F4, F5, 
F8, F9, F10, F11, F12, F13, F14) 



2. Identify front office responsibilities, accounting procedures, revenue management, checkout and 
settlement procedures, and night audit functions and verification. 
(SCANS: C1, C2, C3, C4, C5, C6, C7, C8, C9, C10, C11, C12, C13, C14, C15, C16, C17, C18, 
C19, C20, F1, F2, F3, F4, F5, F7, F8, F9, F10, F11, F12, F13, F14, F15, F16) 



Course Information 













COLLIN COLLEGE 
 



COURSE SYLLABUS 



 



 
Course Number:  TRVM 1366 
 
Course Title: Practicum (or Field Experience) - Tourism and Travel Services Management 
 
Course Description:  Practical, general workplace training supported by an individualized learning plan 



developed by the employer, college, and student. 
 
Course Credit Hours:  3        



Lecture Hours:  0        
Practicum Hours: 21        



 
Prerequisite or Concurrent Enrollment: TRVM 2301 
 
Student Learning Outcomes:     



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. As outlined in the learning plan, apply the theory, concepts, and skills involving specialized 



materials, tools, equipment, procedures, regulations, laws, and interactions within and among 
political, economic, environmental, social, and legal systems associated with the occupation and 
the business/industry;  



2. Demonstrate legal and ethical behavior, safety practices, interpersonal and teamwork skills, and 
appropriate written and verbal communication skills using the terminology of the occupation and the 
business/industry 
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Effective Fall 2020 



COLLIN COLLEGE 



COURSE SYLLABUS 



 



 



 



Course Number:  HAMG 1324 



Course Title:  Hospitality Human Resources Management 



Course Description:  Principles and procedures of human resource management in the hospitality 
industry. 



Course Credit Hours: 3 
Lecture Hours: 3 



Prerequisite or Concurrent Enrollment: HAMG 1321 



Student Learning Outcomes:   
• State Mandated Outcomes: Upon successful completion of this course, students will: 



1. Describe the procedures involved in recruiting, interviewing, selecting, hiring, training, 
developing, and terminating employees. 
(SCANS: C4, C11, C12, C13, C14, F1, F2, F4, F5) 



2. Describe federal and state laws and regulations relating to human resources management. 
(SCANS: C4, C11, C12, C13, C14, F1, F2, F4, F5, F10, F11) 
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Effective Fall 2020 



COLLIN COLLEGE 



COURSE SYLLABUS 



 



 



Course Number: TRVM 2341 



Course Title: International Convention / Meeting Management 



Course Description: Apply the principles of convention / meeting management in an international setting. 
Compare the differences in planning a domestic versus an international meeting; including 
contract negotiation, foreign currency, customs and laws, exposition, marketing, shipping, 
languages, cultures, and how foreign policy affects the meeting planning process. Identify 
resources to assist planner in development of an international meeting. 



Course Credit Hours: 3 
Lecture Hours: 3 



Prerequisite or Concurrent Enrollment: TRVM 2301 



Student Learning Outcomes:   
• State Mandated Outcomes: Upon successful completion of this course, students will: 



1. Define international meeting planning terms. 
(SCANS: C11, C12, C13, F1, F2, F4, F5) 



2. Identify organizations that assist meeting planners. 
(SCANS: C3, C4, C11, C12, C13, C14, C19, F1, F2, F4, F5, F6, F7, F8, F9, F10, F11) 



3. Demonstrate ability to negotiate air, ground, hotel, convention space, audio visual, and other 
suppliers. 
(SCANS: C1, C2, C3, C4, C8, C9, C10, C11, C12, C13, C14, C15, C19, F1, F2, F3, F4, F5, F6, 
F7, F8, F9, F10, F11, F12, F15) 



4. Create the meeting specifications which include safety and security regulations for an 
international meeting. 
(SCANS: C1, C5, C9, C10, C11, C13, C14, C18, C19, F1, F2, F3, F4, F5, F6, F7, F8, F9, F10, 
F11) 
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COLLIN COLLEGE 
 



COURSE SYLLABUS 



 



 
Course Number:  HAMG 1366  
 
Course Title: Practicum (or Field Experience) - Hospitality Administration/Management, General 
 
Course Description:  Practical, general workplace training supported by an individualized learning plan 



developed by the employer, college, and student. 
 
Course Credit Hours:  3        



Lecture Hours:  0        
Practicum Hours: 21        



 
Prerequisite or Concurrent Enrollment: HAMG 2301 
 
Student Learning Outcomes:     



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. As outlined in the learning plan, apply the theory, concepts, and skills involving specialized 



materials, tools, equipment, procedures, regulations, laws, and interactions within and among 
political, economic, environmental, social, and legal systems associated with the occupation and 
the business/industry;  



2. Demonstrate legal and ethical behavior, safety practices, interpersonal and teamwork skills, and 
appropriate written and verbal communication skills using the terminology of the occupation and the 
business/industry 
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COLLIN COLLEGE 



COURSE SYLLABUS 



 



 



Course Number:  TRVM 2355 



Course Title:  Exposition and Trade Show Operations 



Course Description:  An overview of trade shows and exhibitions operations.  



Course Credit Hours: 3 
Lecture Hours: 3 



Prerequisite or Concurrent Enrollment: TRVM 2301 



Student Learning Outcomes:   
• State Mandated Outcomes: Upon successful completion of this course, students will: 



1. Identify the elements in an exposition opening and closing and the elements in an exposition / trade 
show security plan. 
(SCANS: C11, C15, F1, F2, F4, F5, F6, F7, F9, F11) 



2. Create a communications and emergency management plan for on-site operations. 
(SCANS: C1, C3, C4, C5, C6, C7, C8, C9, C10, C11, C12, C13, C14, C15, C16, C17, C18, C19, 
C20, F1, F2, F4, F5, F6, F7, F8, F9, F10, F11, F12, F13, F14, F15, F16) 



3. Identify key operational issues in management of trade shows or special events. 
(SCANS: C1, C2, C3, C4, C5, C6, C7, C8, C9, C10, C11, C12, C13, C14, C15, C16, C17, C18, 
C19, C20, F1, F2, F3, F4, F5, F6, F7, F8, F9, F10, F11, F12, F13, F14, F15) 



4. Create an event planning time line. 
(SCANS: C1, C3, C4, C5, C8, C11, C12, C13, C14, C15, C16, C17, C18, C19, F1, F2, F5, F6, F7, 
F8, F9, F10, F11, F12) 



Course Information 
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Rubric Course No. Course Title AAS
Cert 1 Info.Syst. 



Cyber.
Cert  1- CISSP



ITNW 1358 Network + X X X
CPMT 1305 IT Essentials I: PC Hardware and Software X
ITMT 1371 Configuring and Supporting Microsoft Windows 10 X



ITMT 1372
Installation, Storage, and Computing with Windows Server 
2016 X X



ITCC 1314 CCNA 1: Introduction to Networks
ITCC 1370 CCNA 1: Introduction to Networks (ITN) X X
ITCC 1372 CCNA 2: Switching, Routing, and Wireless Essentials X X
ITMT 1373 Networking with Windows Server 2016 X X
ITSC 1316 Linux Installation and Configuration X
ITSC 1342 Shell Programming - Scripting



See options below X X X
ITCC 1340 CCNA 2: Routing and Switching Essentials
ITSE 1359 Introduction to Scripting Languages - Python X
ITSY 2300 Operating System Security X X
ITSY 2301 Firewalls and Network Security X X
ITSY 2342 Incident Response and Handling X X



See options below X
ITSY 2341 Security Management Practices (Capstone)  X X X
ITSY 2343 Computer System Forensics X X
Gen Ed Mathematics course X
Gen Ed Social / Behavioral Sciences X
ENGL 1301 Composition 1 X
Gen Ed Humanities / Fine Arts X



SPCH 1321
Business and Professional Communication (See Speech 
Options) X



ITSY 1300 Fundamentals of Information Security (Recommended) X



ITSY 2572
Certified Information Systems Security Professional (CISSP) 
Common Body of Knowledge Domain Instruction (Capstone)



(Recommended)
X



Any ITCC, ITNW, ITMT, or ITSY course not listed above



Italics = Courses for SACSCOC required distribution of general education component.



Elective



Elective



Information Systems Cybersecurity Stackable Credentials



Electives (6 credit hours)








			Stackable Credentials
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Proposed Curriculum Outline



AAS - Information Systems Cybersecurity CIP 11.1003



Many ITCC, ITMT, ITNW, and ITSY courses are offered in eight-week express sessions.
60 credit hours



FIRST YEAR
First Semester Lec Lab Ext Cont Credit
CPMT 1305 IT Essentials I: PC Hardware and Software 2 3 0 80 3
ITMT 1372 Installation, Storage and Computing with Windows Server 2016 2 3 0 80 3
ITNW 1358 Network+ 2 3 0 80 3
GEN ED Social/Behavioral Science 3 0 0 48 3
GEN ED Mathematics Course 3 1 0 64 3



Total Hours 12 10 0 352 15



Second Semester Lec Lab Ext Cont Credit
ITCC 1314 CCNA 1 Cisco - Introduction to Networks
ITCC 1370 CCNA 1: Introduction to Networks (ITN)   (new Local Need) 2 3 0 80 3
ITMT 1373 Networking with Windows Server 2016 2 3 0 80 3
ITSC 1316 Linux Installation and Configuration 2 2 0 64 3
ITSY 1300 Fundamentals of Information Security (Security+) 2 3 0 80 3
Elective* 2 3 0 80 3



 Total Hours 10 14 0 384 15



SUMMER Lec Lab Ext Cont Credit
ENGL 1301 Composition I 3 1 0 64 3
ITCC 1340 CCNA 2- Routing and Switching Essentials
ITCC 1372 CCNA 2: Switching, Routing, and Wireless Essentials  (new Local Need) 2 3 0 80 3



Total Hours 5 4 0 144 6
SECOND YEAR
First Semester Lec Lab Ext Cont Credit
ITSC 1342 Shell Programming -Scripting
ITSE 1359 Introduction to Scripting Languages – Python (Existing course) 2 2 0 64 3
ITSY 2300 Operating System Security 2 2 0 64 3
ITSY 2301 Firewalls and Network Security 2 2 0 64 3
ITSY 2342 Incident Response and Handling 2 2 0 64 3



Total Hours 8 8 0 256 12



Second Semester Lec Lab Ext Cont Credit
GEN ED Humanaties / Fine Arts course 3 0 0 48 3
ITSY 2341 Security Management Practices (Capstone) 2 2 0 64 3
ITSY 2343 Computer System Forensics 2 2 0 64 3
SPCH 1321 Business and Professional Communication (See Speech options) 3 0 0 48 3



Total Hours 10 4 0 224 12



GRAND TOTAL 1360 60



* Elective (3 credit hours):  ITSY 2572 (recommended) or any ITCC, ITNW, ITMT, or ITSY course not listed above
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Proposed Curriculum Outline



Certificate - Information Systems Cybersecurity CIP 11.1003
33 credit hours



Many ITCC, ITMT, ITNW, and ITSY courses are offered in eight-week express sessions.



FIRST YEAR
First Semester Lec Lab Ext Cont Credit



ITCC 1314 CCNA 1 Cisco - Introduction to Networks
ITCC 1370 CCNA 1: Introduction to Networks (ITN)   (new Local 



Need)
2 3 0 80 3



ITMT 1372 Installation, Storage and Computing with Windows Server 
2016



2 3 0 80 3



ITNW 1358 Network+ 2 3 0 80 3
Total Hours 6 9 0 240 9



Second Semester Lec Lab Ext Cont Credit
ITCC 1340 CCNA 2- Routing and Switching Essentials
ITCC 1372 CCNA 2: Switching, Routing, and Wireless Essentials  



(new Local Need)
2 3 0 80 3



ITMT 1373 Networking with Windows Server 2016 2 3 0 80 3
Elective* 2 3 0 80 3



Total Hours 6 9 0 240 9
SECOND YEAR
First Semester Lec Lab Ext Cont Credit
ITSY 2300 Operating System Security 2 2 0 64 3
ITSY 2301 Firewalls and Network Security 2 2 0 64 3
ITSY 2342 Incident Response and Handling 2 2 0 64 3



Total Hours 6 6 0 192 9



Second Semester Lec Lab Ext Cont Credit
ITSY 2341 Security Management Practices (Capstone) 2 2 0 64 3
ITSY 2343 Computer System Forensics 2 2 0 64 3



Total Hours 4 4 0 128 6



GRAND TOTAL 800 33



* Elective (3 credit hours):  ITMT 2304, ITSY 1300, or ITSY 2572



Information Systems Cybersecurity - Current Awards_3.24.203/24/2020











Proposed Curriculum Outline



Certificate Level 1 - CISSP Information Systems Cybersecurity Professional CIP 11.1003
17 credit hours



Many ITCC, ITMT, ITNW and ITSY courses are offered in eight-week express sessions.



FIRST YEAR
First Semester Lec Lab Ext Cont Credit
ITNW 1358 Network+ 2 3 0 80 3



ELECTIVE * 2 2 0 64 3



Total Hours 4 5 0 144 6



Second Semester Lec Lab Ext Cont Credit
ITSY 1300 Fundamentals of Information Security 2 3 0 80 3
ITSY 2341 Security Management Practices 2 2 0 64 3
ITSY 2572 Certified Information Systems Security Professional (CISSP) Common Body Of 



Knowledge Domain Instruction (Capstone)
5 0 0 80 5



Total Hours 9 5 0 224 11



GRAND TOTAL 368 17



*  Elective (3 credit hours): Any ITSY course not listed above, with consent of the Associate Dean



Information Systems Cybersecurity - Current Awards_3.24.203/24/2020








			AAS


			Cert 1 Info. Syst. Cyber.


			Cert 1 - CISSP








For the best experience, open this PDF portfolio in
 
Acrobat X or Adobe Reader X, or later.
 


Get Adobe Reader Now! 



http://www.adobe.com/go/reader








HEALTH SCIENCE CAREER CLUSTER



NURSING



120 credit hours



Lec Lab Ext Cont Credit



BIOL 2401 Anatomy and Physiology I 1,3 3 4 0 112 4
BIOL 2402 Anatomy and Physiology II 1,3 3 4 0 112 4
BIOL 2420 Microbiology for Non-Science Majors 1, 3 3 4 0 112 4
ENGL 1301 Composition I 1 3 1 0 64 3
ARTS 1301 Art Appreciation (or other Creative Arts core) 2 3 0 0 48 3
PSYC 2301 General Psychology 1 3 0 0 48 3
PSYC 2314 Life-Span Growth and Development 1 3 0 0 48 3



ENGL 1302 Composition II 1 3 1 0 64 3



HIST 1301 United States History I 5 3 0 0 48 3



HIST 1302 United States History II 5 3 0 0 48 3
GOVT 2305 Federal Government (Federal constitution and topics) 3 0 0 48 3
GOVT 2306 Texas Government (Texas constitution and topics) 3 0 0 48 3
PHIL 2306 Introduction to Ethics (or other Language/Philosophy/Culture core) 6 3 0 0 48 3



SPCH 1321 Business and Professional Communication (or SPCH 1311 or 1315) 2 3 0 0 48 3



MATH 1342 Elementary Statistical Methods 1, 4 3 1 0 64 3
BIOL 1322 Nutrition and Diet Therapy 3 0 0 48 3



CHEM 1405 Introduction to Chemistry I w/lab  or CHEM 1411 w/lab 1 3 3 1 112 4



Total Hours 51 18 1 1120 55



Total Hours 36



RN-to-BSN Degree Track:
First Semester Lec Lab Ext Cont Credit
NURS 3210 Transitions to the BSN Role 2 0 0 32 2
NURS 3220 Health Promotion Across Lifespan 2 0 0 32 2
NURS 3450 Advanced Health Assessment / Clinical 3 1 0 64 4



Total Hours 7 1 0 128 8



Second Semester Lec Lab Ext Cont Credit
NURS 4115 Healthcare Organization 1 0 0 16 1
NURS 4235 Health Care Quality 2 0 0 32 2
NURS 3340 Population-Focused Community Health I 2 0 1 48 3



Total Hours 5 0 1 96 6



Third Semester Lec Lab Ext Cont Credit
NURS 3330 Ethics in Health Care 3 0 0 48 3
NURS 4345 Population-Focused Community Health II / Clinical 2 0 1 48 3



Total Hours 5 0 1 96 6



Fourth Semester Lec Lab Ext Cont Credit
NURS 4225 Nursing Informatics 2 0 0 32 2
NURS 4355 Research and Evidence-Based Practice 3 0 0 48 3
NURS 4465 Leadership and Management / Clinical 3 0 1 64 4



Total Hours 8 0 1 144 9



GRAND TOTAL 1584 120



Italics=Courses for SACSCOC required distribution of general education component.



Additional Program Requirments:



Lower Division Transfer Nursing Coursework



Will accept up to 36 credit hours from a diploma or Associate Degree in Nursing



2 Options include: ARTS 1301, 1303, 1304, 1313; DANC 2303; DRAM 1310, 2361, 2362, 2366; MUSI 1306, 1307 or 1310



1  Course must be completed with a grade of C or above prior to enrolling in the nursing program



5  Must complete six (6) hours from the following options: HIST 1301, 1302, 2301



4 No course substitutions  May substitute with highger level MATH with approval of Dean/Director



3 No course substitutions or CLEP credit  May substitute BIOL 2421



6 PHIL 2306 is preferred. Other options include: ENGL 2322, 2323, 2327, 2328, 2332, 2333, or 2341; HIST 2311, 2312, 2321, 2322; HUMA 1301; 
PHIL 1301, 1304, 2307, 2321



† To be eligible to graduate with a BSN degree from Collin College, all students must complete a minimum of 25% of the coursework (30 SCH) 
required for the 120 SCH degree in residence at Collin College.  Any transfer student entering the program having completed a) the Texas Core 
Curriculum and b) the Additional Degree Requirements outside of Collin College will be one (1) semester credit hour short of meeting this 
graduation requirement.  In order to complete this requirement, a student may choose to take any credit course that has not been used to fulfill 
another degree requirement. The Nursing division recommends choosing from among the options: PSYC 1100, 1300; KINE 1164, 1304, 1338; or 
EDUC 1300 (one semester credit hour is needed).     



CIP 51.3801



Prerequisites* Must hold a current Texas unencumbered RN License or an enhanced 
nurse license compact (eNLC)-multi state license   



BSN - Nursing (RN) - Part-time RN-to-BSN schedule
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Effective Term:



Additional Fees:



Rev 06.07.18



Rationale:
The Nursing department is proposing that BIOL 2420 be revised to allow for the substitution of BIOL 2421. Currently there are no course substitutions or CLEP 
substitutions listed for BIOL 2420. The ADN program requires that the students take BIOL 2421. BIOL 2421 has the same credit hours and it is recommended for 
science majors versus BIOL 2420 which is recommended for non science majors.  



The department is also proposing a revision for MATH 1342. Our first cohort started in January and we noticed some of the students had taken higher-level math 
classes that included statistics. On the current degree plan, MATH 1342 has no course substitutions available. This proposal is to allow for the substitute of a 
higher level math class through the approval of a Dean or Director.



Both discipline leads for math and biology were included in the discussion of these revisions and approve this proposal.



    



Program Revisions (Full-time; Part-time)



       BIOL 2401, BIOL 2402, and BIOL 2420: May substitute BIOL 2421



       MATH 1342: May substitute with higher level MATH with approval of Dean/Director



Program / Course CIP: 51.3801



Program: BSN - Nursing (RN)



Fall 2020



N/A













HEALTH SCIENCE CAREER CLUSTER



NURSING



120 credit hours



Lec Lab Ext Cont Credit



BIOL 2401 Anatomy and Physiology I 1,3 3 4 0 112 4
BIOL 2402 Anatomy and Physiology II 1,3 3 4 0 112 4
BIOL 2420 Microbiology for Non-Science Majors 1, 3 3 4 0 112 4
ENGL 1301 Composition I 1 3 1 0 64 3
ARTS 1301 Art Appreciation (or other Creative Arts core) 2 3 0 0 48 3
PSYC 2301 General Psychology 1 3 0 0 48 3
PSYC 2314 Life-Span Growth and Development 1 3 0 0 48 3



ENGL 1302 Composition II 1 3 1 0 64 3



HIST 1301 United States History I 5 3 0 0 48 3



HIST 1302 United States History II 5 3 0 0 48 3
GOVT 2305 Federal Government (Federal constitution and topics) 3 0 0 48 3
GOVT 2306 Texas Government (Texas constitution and topics) 3 0 0 48 3
PHIL 2306 Introduction to Ethics (or other Language/Philosophy/Culture core) 6 3 0 0 48 3



SPCH 1321 Business and Professional Communication (or SPCH 1311 or 1315) 2 3 0 0 48 3



MATH 1342 Elementary Statistical Methods 1, 4 3 1 0 64 3



BIOL 1322 Nutrition and Diet Therapy 3 0 0 48 3



CHEM 1405 Introduction to Chemistry I w/lab  or CHEM 1411 w/lab 1 3 3 1 112 4



Total Hours 51 18 1 1120 55



Total Hours 36



RN-to-BSN Degree Track:
First Semester Lec Lab Ext Cont Credit
NURS 3220 Health Promotion Across Lifespan 2 0 0 32 2
NURS 3330 Ethics in Health Care 3 0 0 48 3
NURS 3340 Population-Focused Community Health I / Clinical 2 0 1 48 3
NURS 3210 Transitions to the BSN Role 2 0 0 32 2
NURS 3450 Advanced Health Assessment / Clinical 3 1 0 64 4



Total Hours 12 1 1 224 14



Second Semester Lec Lab Ext Cont Credit
NURS 4115 Healthcare Organization 1 0 0 16 1
NURS 4235 Health Care Quality 2 0 0 32 2
NURS 4345 Population-Focused Community Health II / Clinical 2 0 1 48 3
NURS 4355 Research and Evidence-Based Practice 3 0 0 48 3
NURS 4465 Leadership and Management / Clinical 3 0 1 64 4
NURS 4225 Nursing Informatics 2 0 0 32 2



Total Hours 13 0 2 240 15



GRAND TOTAL 1584 120



CIP 51.3801



Prerequisites* Must hold a current Texas unencumbered RN License or an 
enhanced nurse license compact (eNLC)-multi state license   



BSN - Nursing (RN) - Full-time RN-to-BSN schedule



Italics=Courses for SACSCOC required distribution of general education component.



Additional Program Requirments:



Lower Division Transfer Nursing Coursework



Will accept up to 36 credit hours from a diploma or Associate Degree in Nursing



2 Options include: ARTS 1301, 1303, 1304, 1313; DANC 2303; DRAM 1310, 2361, 2362, 2366; MUSI 1306, 1307 or 1310



1  Course must be completed with a grade of C or above prior to enrolling in the nursing program



5  Must complete six (6) hours from the following options: HIST 1301, 1302, 2301



4 No course substitutions May substitute with highger level MATH with approval of Dean/Director



3 No course substitutions or CLEP credit May substitute BIOL 2421



6 PHIL 2306 is preferred. Other options include: ENGL 2322, 2323, 2327, 2328, 2332, 2333, or 2341; HIST 2311, 2312, 2321, 2322; 
HUMA 1301; PHIL 1301, 1304, 2307, 2321



† To be eligible to graduate with a BSN degree from Collin College, all students must complete a minimum of 25% of the coursework (30 
SCH) required for the 120 SCH degree in residence at Collin College.  Any transfer student entering the program having completed a) the 
Texas Core Curriculum and b) the Additional Degree Requirements outside of Collin College will be one (1) semester credit hour short of 
meeting this graduation requirement.  In order to complete this requirement, a student may choose to take any credit course that has not 
been used to fulfill another degree requirement. The Nursing division recommends choosing from among the options: PSYC 1100, 1300; 
KINE 1164, 1304, 1338; or EDUC 1300 (one semester credit hour is needed).     
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60 Credit Hours



FIRST YEAR
First Semester Lec Lab Ext Cont Credit
CPMT 1305 IT Essentials I: PC Hardware and Software   (moved from 



elective options)
2 3 0 80 3



ITNW 1358 Network+ 2 3 0 80 3
ITMT 1371 Configuring and Supporting Microsoft Windows 10 (MD-



100)  (existing course)
2 2 0 64 3



ITCC 1314 CCNA 1: Introduction to Networks
ITCC 1370 2 3 0 80 3
ITCC 1340 CCNA 2: Routing and Switching Essentials
GEN ED Humanities / Fine Arts course 3 0 0 48 3



11 11 0 352 15



Second Semester Lec Lab Ext Cont Credit
ITCC 1372 CCNA 2: Switching, Routing, and Wireless Essentials  



(new Local Need)
2 3 0 80 3



ITCC 2312 CCNA 3: Scaling Networks
ITMT 1372 Installation, Storage and Computing with Windows 



Server 2016   (moved from 1st yr / 1st sem)
2 3 0 80 3



ITMT 1373 Networking with Windows Server 2016 2 3 0 80 3
ITMT 1374 Identity with Windows Server 2016 2 3 0 80 3
ITSY 1300 Fundamentals of Information Security (Security +) 2 3 0 80 3
ITCC 2313 CCNA 4: Connecting Networks



10 15 0 400 15



Summer Semester Lec Lab Ext Cont Credit
ENGL 1301 Composition I 3 1 0 64 3
GEN ED Social / Behavioral Sciences course 3 0 0 48 3



6 1 0 112 6



SECOND YEAR
First Semester Lec Lab Ext Cont Credit
ITSC 1316 Linux Installation and Configuration 2 2 0 64 3
ITSE 1359 Introduction to Scripting Languages – Python  (existing 



course)
2 2 0 64 3



SPCH 1321 Business and Professional Communication 3 0 0 48 3
GEN ED Mathematics course 3 1 0 64 3



10 5 0 240 12



Second Semester Lec Lab Ext Cont Credit
ITNW 2373 Information Storage Management (EMC) 2 3 0 80 3
ITNW 2375 VMware vSphere:  Installation, Configuration, and 



Management  (Capstone)
2 3 0 80 3



ITSC 1342 Shell Programming – Scripting
ITSY 2300 Operating System Security  (moved from 2nd yr / 1st 



sem)
2 2 0 64 3



2 2 0 64 3
8 10 0 288 12



1392 60



* Elective  (3 credit hours):  CPMT 1305, ITCC 2312, ITCC 2313, ITCC 2341, ITSC 1342, ITCC 2373 (new Local Need), ITNW 1351, 
ITNW 1364 or any ITCC, ITMT, ITNW, or ITSY course not listed above.



Note:  ITCC  2373 2312 (CCNA 3) and ITCC  2313 (CCNA 4) -- or the CCNA certification -- is the prerequisite for the CCNP
courses in the concurrent or postgraduate Enhanced Skills Certificate. 



Many CPMT, ITCC, ITMT, ITNW (except ITNW 2374), and ITSY courses are offered in eight-week express sessions.



AAS – Computer Networking – Systems Track
CIP 11.0901



Elective *



Total Hours



Total Hours



Total Hours



Total Hours



GRAND TOTAL



Total Hours



CCNA 1: Introduction to Networks   (new Local Need)








			AAS - Systems










Proposed Curriculum Outline



FIRST YEAR
First Semester Lec Lab Ext Cont Credit
CPMT 1305 IT Essentials I: PC Hardware and Software   (moved from elective 



options)
2 3 0 80 3



ENGL 1301 Composition I   (moved from 1st yr / 2nd sem) 3 1 0 64 3
ITNW 1358  Network+ 2 3 0 80 3
ITCC 1314 CCNA 1: Introduction to Networks
ITCC 1370 CCNA 1: Introduction to Networks   (new Local Need) 2 3 0 80 3
ITCC 1340 CCNA 2: Routing and Switching Essentials
GEN ED Mathematics course 3 1 0 64 3



Total Hours 12 11 0 368 15



Second Semester Lec Lab Ext Cont Credit
ITCC 2341 CCNA Security
ITCC 2312 CCNA 3: Scaling Networks
ITCC 2313 CCNA 4: Connecting Networks
ITCC 1372 CCNA 2: Switching, Routing, and Wireless Essentials  (new Local 



Need)
2 3 0 80 3



ITCC 2373 CCNA 3: Enterprise Networking, Security, and Automation   (new 
Local Need)



2 3 0 80 3



ITNW 1351 Fundamentals of Wireless LANS   (moved from 1st yr / 1st sem) 2 3 0 80 3
ITNW 2375 VMware vSphere: Installation, Configuration and Management   



(existing course)
2 3 0 80 3



ITSE 1359 Introduction to Scripting Languages – Python   (existing course) 2 2 0 64 3
Elective*



Total Hours 10 14 0 384 15



SUMMER Lec Lab Ext Cont Credit
GEN ED Social / Behavioral Sciences course 3 0 0 48 3
GEN ED Humanities / Fine Arts course 3 0 0 48 3



Total Hours 6 0 0 96 6



SECOND YEAR
First Semester Lec Lab Ext Cont Credit
ITCC 2354 CCNP R&S ROUTE
ITCC 2355 CCNP R&S SWITCH
ITCC 2377 Implementing Enterprise Network Core Technologies   (new Local 



Need)
2 3 0 80 3



ITMT 1372 Installation, Storage and Computing with Windows Server 2016 2 3 0 80 3
ITSY 2300 Operating Systems Security 2 2 0 64 3
SPCH 1321 Business and Professional Communication  (see Speech options)  



(moved from 2nd yr/ 2nd sem)
3 0 0 48 3



(moved from 2nd yr / 2nd sem) 2 2 0 64 3
Total Hours 11 10 0 336 15



Second Semester Lec Lab Ext Cont Credit
ITCC 2356 CCNP R&S TSHOOT (Capstone)
ITCC 2379 Implementing Enterprise Advanced Routing and Services  



(Capstone)    (new Local Need)
2 3 0 80 3



ITMT 1373 Networking with Windows Server 2016  2 3 0 80 3
ITNW 1370 Cloud+ Computing Essentials  (existing course) 2 3 0 80 3



Total Hours 6 9 0 240 9



GRAND TOTAL 1424 60



degree track--unless they are selected as electives. 



60 credit hours



Elective*



the CCNP courses in the concurrent or postgraduate Enhanced Skills Certificate. but are not part of the Data Services 



CIP 11.0901



Many CPMT, ITCC, ITMT, ITNW (except ITNW 2374), and ITSY courses are offered in eight-week express sessions.



Note:  ITCC  2373 2312 (CCNA 3) and ITCC  2313 (CCNA 4) -- or the CCNA certification -- is the prerequisite for  



* Electives (3 credit hours):  CPMT 1305, ITSC 1342, ITCC 2312, ITCC 2313, ITMT 1371 (existing course), ITNW 1364 or any  
ITCC, ITMT, ITNW, or ITSY course not listed above.



AAS - Computer Networking - Infrastructure Track (Routing and Switching)



1 AAS - Infrastructure Track - 03.20.203/24/2020








			AAS - Infrastructure










First Semester Lec Lab Ext Cont Credit
CPMT 1305 IT Essentials I: PC Hardware and Software   (moved from 



elective options)
2 3 0 80 3



ITNW 1358 Network+ 2 3 0 80 3
ITCC 1314 CCNA 1: Introduction to Networks
ITCC 1370 CCNA 1: Introduction to Networks   (new Local Need) 2 3 0 80 3
ITCC 1340 CCNA 2: Routing and Switching Essentials
ITNW 1370 Cloud+ Computing Essentials 2 3 0 80 3
GEN ED Mathematics course 3 1 0 64 3



Total Hours 11 13 0 384 15



Second Semester
ITNW 1351 Fundamentals of Wireless LANS 2 3 0 80 3
ITCC 1372 CCNA 2: Switching, Routing, and Wireless Essentials  (new 



Local Need)
2 3 0 80 3



ITCC 2312 CCNA 3: Scaling Networks
ITCC 2373 CCNA 3: Enterprise Networking, Security, and Automation   



(new Local Need)
2 3 0 80 3



ITSC 1316 Linux Installation and Configuration 2 2 0 64 3
ITCC 2313 CCNA 4: Connecting Networks
ITCC 2341 CCNA Security



or
ITSY 1300 Fundamentals of Information Security (Security +) 2 3 0 80 3



Total Hours 10 14 0 384 15
SECOND YEAR
First Semester
ITSY 2300 Operating System Security 2 2 0 64 3
ENGL 1301 Composition I 3 1 0 64 3
ITMT 1372 Installation, Storage and Computing with Windows Server 



2016
2 3 0 80 3



SPCH 1321 Business and Professional Communication 3 0 0 48 3
ITMT 1373 Networking with Windows Server 2016 2 3 0 80 3



Total Hours 12 9 0 336 15



Second Semester
ITNW 2373 Information Storage Management (EMC) 2 3 0 80 3
ITNW 2375 VmWare vSphere: Installation, Configuration and 



Management  (Capstone)
2 3 0 80 3



ITNW 2376 Advanced Topics in Computer Systems Networking and 
Collaborative Technologies (Capstone)
Humanities / Fine Arts course 3 0 0 48 3
Social / Behavioral Sciences course 3 0 0 48 3



2 2 0 64 3
Total Hours 12 8 0 320 15



GRAND TOTAL 1424 60



Many CPMT, ITCC, ITMT, ITNW (except ITNW 2374), and ITSY courses are offered in eight-week express sessions.



Elective*



FIRST YEAR



AAS – Computer Networking - Integrated Networking Technologies Track 
60 Credit Hours



CIP 11.0901



GEN ED



* Elective  (3 credit hours):  CPMT 1305, ITCC 2312, ITCC 2313, ITSC 1342, ITSE 1359 (existing course), ITNW 1364 or any ITCC, 
ITMT, ITNW, or ITSY course not listed above.



CCNP courses in the concurrent or postgraduate Enhanced Skills Certificate.  
Note:  ITCC 2373 2312 (CCNA 3) and ITCC 2313 (CCNA 4) – or the CCNA certification – is the prerequisite for the  



GEN ED








			AAS - Integrated










COLLIN COLLEGE
Curriculum Outline



CULINARY ARTS
FICE 023614 CIP 12.0503



Lec Lab Ext Cont Credit
CHEF 1301 Basic Food Preparation ~ 2 3 0 80 3
CHEF 1305 Sanitation and Safety 1, 2 ~ 3 0 0 48 3
CHEF 2331 Advanced Food Preparation ~ 2 3 0 80 3
ENGL 1301 Composition I 3 1 0 64 3
HAMG 1321 Introduction to Hospitality Industry ~ 3 0 0 48 3



TOTAL HOURS 13 7 0 320 15
Lec Lab Ext Cont Credit



CHEF 1341 American Regional Cuisine ~ 2 3 0 80 3
CHEF 1345 International Cuisine ~ 2 3 0 80 3
IFWA 1310 Nutrition and Menu Planning ~ 3 0 0 48 3
RSTO 1325 Purchasing for Hospitality Operations ~ 3 1 0 64 3
GEN ED Humanities / Fine Arts Course 3 0 0 48 3



TOTAL HOURS 12-13 7-10 0 320-352 15
Lec Lab Ext Cont Credit



MATH 1332 Contemporary Mathematics (Quantitative Reasoning) 3 0-1 0 48-64 3
(See Mathematics options)



PSTR 1301 Fundamentals of Baking ~ 2 3 0 80 3
TOTAL HOURS 5 3-4 0 128-144 6



Lec Lab Ext Cont Credit
CHEF 1310 Garde Manger ~ 2 3 0 80 3
HAMG 1324 Hospitality Human Resources Management ~ 3 0 0 48 3
GEN ED Social / Behavioral Sciences course 3 0 0 48 3
Elective * 2-3 0-3 0 48-80 3



TOTAL HOURS 10 - 11 3-6 0 224-256 12
Lec Lab Ext Cont Credit



CHEF 1314 A La Carte Cooking (Capstone) 2 3 0 80 3
CHEF 2380 Cooperative Education - Culinary Arts / 1 0 20 336 3
RSTO 1304 Dining Room Service 2 2 0 64 3
SPCH 1321 Business and Professional Communication 3 0 0 48 3



(See Speech Options) AL HOURS 8 5 20 528 12
GRAND TOTAL HOURS 48 - 50 25 - 32 20 1520 - 1600 60



~ Taught in eight-week format.
1. Certification in ServSafe
2. Certification in Food Protective Management



* Elective (3 credit hours): CHEF 1302~, CHEF 1364, CHEF 2302~, CHEF 2336~, 
HAMG 1313~, HAMG 1340~, HAMG 2301~, HAMG 2332~, HAMG 2337~, 
IFWA 1319~, PSTR 1305~, PSTR 1306~, PSTR 2301~, RSTO 2307~ 
or TRVM 2301



AAS - Culinary Arts



FIRST YEAR
First Semester



Second Semester



Third Semester



SECOND YEAR
First Semester



Second Semester



An American Culinary Federation (ACF) accredited program. Students will be 
eligible for Certified Culinarian (CC) upon graduation.



60 credit hours



AAS - Culinary Arts
Effective Fall 2016





http://www.collin.edu/academics/programs/AAS_HUMANITIES_FINE_ARTS_CORE_OPTIONS.aspx


http://www.collin.edu/academics/programs/AAS_MATH_NATURAL_SCIENCE_CORE_OPTION.aspx


http://www.collin.edu/academics/programs/AAS_SOCIAL_BEHAVIORAL_SCIENCE_CORE_OPTIONS.aspx


http://www.collin.edu/academics/programs/AAS_SPEECH_COMMUNICATION_CORE_OPTIONS.aspx





			AAS










COLLIN COLLEGE
Curriculum Outline



HOSPITALITY & TOURISM CAREER CLUSTER



PASTRY ARTS



AAS - Pastry Arts FICE 023614 CIP 12.0501



FIRST YEAR
First Semester Lec Lab Ext Contact Credit
CHEF 1301 Basic Food Preparation ~ 2 3 0 80 3
CHEF 1305 Sanitation and Safety 1, 2 ~ 3 0 0 48 3
ENGL 1301 Composition I 3 1 0 64 3
HAMG 1321 Introduction to Hospitality Industry ~ 3 0 0 48 3
PSTR 1301 Fundamentals of Baking 2 3 0 80 3



Total Hours 13 7 0 320 15
Second Semester Lec Lab Ext Contact Credit
IFWA 1310 Nutrition and Menu Planning ~ 3 0 0 48 3
MATH 1332 Contemporary Mathematice (Quantitative 



Reasoning)  (See Mathematics options)
3 0-1 0 48-64 3



PSTR 1305 Breads and Rolls 2 3 0 80 3
PSTR 1310 Pies, Tarts, Teacakes, and Cookies 2 3 0 80 3
RSTO 1325 Purchasing for Hospitality Operations ~ 3 1 0 64 3



Total Hours 13 7-8 0 320-336 15
Third Semester Lec Lab Ext Contact Credit



PSTR 1306 Cake Decorating I 2 3 0 80 3
GEN ED Humanities / Fine Arts course 2-3 0-3 0 48-80 3



Total Hours 4-5 3-6 0 128-160 6
SECOND YEAR
First Semester Lec Lab Ext Contact Credit
HAMG 1324 Hospitality Human Resources Management ~ 3 0 0 48 3
PSTR 2301 Chocolates and Confections 2 3 0 80 3
PSTR 2307 Cake Decorating II 2 3 0 80 3
GEN ED Social / Behavioral Sciences course 3 0 0 48 3



Total Hours 10 6 0 256 12
Second Semester Lec Lab Ext Contact Credit
PSTR 2331 Advanced Pastry Shop (Capstone) 2 3 0 80 3
PSTR 2380 Cooperative Education - Baking and Pastry Arts / 



Baker / Pastry Chef
1 0 20 336 3



SPCH 1321
Business and Professional Communication (See 
Speech Options) 3 0 0 48 3



Elective * 2-3 0-3 0 48-80 3
Total Hours 8-9 3-6 20 512-544 12



GRAND TOTAL HOURS 1536 - 1616 60



An American Culinary Federation (ACF) accredited program. Students will be eligible for 
Certified Pastry Culinarian (CPC) upon graduation.



AAS - Pastry Arts 
Effective Fall 2016











COLLIN COLLEGE
Curriculum Outline



~ Taught in eight-week format
1  Certification in ServSafe
2  Certification in Food Protection Management
* Elective (3 credit hours): CHEF 2331 ~, HAMG 1313 ~, HAMG 1340 ~, HAMG 2301 ~, HAMG 2332 ~, HAMG 2337 
~, RSTO 2307 ~ TRVM 2301 or PSTR 1364



AAS - Pastry Arts 
Effective Fall 2016








			AAS - Pastry Arts










COLLIN COLLEGE 
 



COURSE SYLLABUS 



 



 
Course Number:  CHEF 1364 
 
Course Title: Practicum (or Field Experience) - Culinary Arts/Chef Training 
 
Course Description:  Practical, general workplace training supported by an individualized learning plan 



developed by the employer, college, and student. 
 
Course Credit Hours:  3        



Lecture Hours:  0        
Practicum Hours: 21        



 
Prerequisite: CHEF 2331 
 
Student Learning Outcomes:     



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. As outlined in the learning plan, apply the theory, concepts, and skills involving specialized 



materials, tools, equipment, procedures, regulations, laws, and interactions within and among 
political, economic, environmental, social, and legal systems associated with the occupation and 
the business/industry;  



2. Demonstrate legal and ethical behavior, safety practices, interpersonal and teamwork skills, and 
appropriate written and verbal communication skills using the terminology of the occupation and the 
business/industry 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 



Course Information 
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Designated Academic Officer Signature



Authorized Signature (Proposer) - By signing, you attest that you, the other campus deans (if applicable), and your provost support this proposal.
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COLLIN COLLEGE 
 



COURSE SYLLABUS 



 



 
Course Number:  ITNW 1364  
 
Course Title:  Practicum (or Field Experience) - Computer Systems Networking and Telecommunications 
 
Course Description:  Practical, general workplace training supported by an individualized learning plan 



developed by the employer, college, and student. 
 
Course Credit Hours:  3        



Lecture Hours:  0        
Practicum Hours: 21        



 
Prerequisite(s):  ITCC 1372 CCNA 2  
 
Student Learning Outcomes:     



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. As outlined in the learning plan, apply the theory, concepts, and skills involving specialized 



materials, tools, equipment, procedures, regulations, laws, and interactions within and among 
political, economic, environmental, social, and legal systems associated with the occupation and 
the business/industry;  



2. Demonstrate legal and ethical behavior, safety practices, interpersonal and teamwork skills, and 
appropriate written and verbal communication skills using the terminology of the occupation and the 
business/industry 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 



Course Information 













COLLIN COLLEGE 
 



COURSE SYLLABUS 



 



 
Course Number:  PSTR 1364 
 
Course Title: Practicum (or Field Experience) - Baking and Pastry Arts/Baker/Pastry Chef 
 
Course Description:  Practical, general workplace training supported by an individualized learning plan 



developed by the employer, college, and student. 
 
Course Credit Hours:  3        



Lecture Hours:  0        
Practicum Hours: 21        



 
Prerequisite(s): PSTR 1310 
 
Student Learning Outcomes:     



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. As outlined in the learning plan, apply the theory, concepts, and skills involving specialized 



materials, tools, equipment, procedures, regulations, laws, and interactions within and among 
political, economic, environmental, social, and legal systems associated with the occupation and 
the business/industry;  



2. Demonstrate legal and ethical behavior, safety practices, interpersonal and teamwork skills, and 
appropriate written and verbal communication skills using the terminology of the occupation and the 
business/industry 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 



Course Information 
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AAS - Paralegal / Legal Assistant



60 Credit Hours 1 CIP  22.0302



FIRST YEAR
First Semester Lec Lab Ext Cont Credit
ENGL 1301 Composition I 3 1 0 64 3
LGLA 1303 Legal Research 3 0 0 48 3
LGLA 1307 Introduction to Law and the Legal Professions 3 0 0 48 3
MATH 1314 College Algebra 2 3 1 0 64 3



Total Hours 12 2 0 224 12
Second Semester
GOVT 2305 Federal Government (Federal Constitution and Topics) 3 3 0 0 48 3
LGLA 1345 Civil Litigation 3 0 0 48 3
LGLA 2303 Torts and Personal Injury Law 3 0 0 48 3



Total Hours 9 0 0 144 9
Summer Semester 
ENGL 1302 Composition II 3 1 0 64 3
LGLA 1351 Contracts 3 0 0 48 3
LGLA 2311 Business Organizations 3 0 0 48 3
PHIL 2303 Introduction to Logic 4 (See Humanities / Fine Arts options) 3 0 0 48 3



Total Hours 12 1 0 208 12
SECOND YEAR
First Semester
LGLA 1305 Legal Writing  3 0 0 48 3
LGLA 1355 Family Law 3 0 0 48 3
LGLA 2333 Advanced Legal Document Preparation 3 0 0 48 3
LGLA 1370 Introduction to Legal Conventions 3 0 0 48 3
GEN ED Speech course 3 0 0 48 3



Total Hours 15 0 0 240 15
Second Semester
LGLA 1353 Wills, Trusts, and Probate Administration 3 0 0 48 3
LGLA 2339 Certified Paralegal Exam Review (Capstone) 5 3 0 0 48 3
Law Elective* 3 0 0 48 3
Law Elective* 3 0 0 48 3



Total Hours 12 0 0 192 12
GRAND TOTAL 60 3 0 1008 60



1. These hours include 42 credit hours of LGLA courses, at least nine credit hours of which must be in traditional face-to-face format
2. 1. May substitute MATH 1316, MATH 1324, MATH 1332, MATH 1342, MATH 1350, MATH 1351, or MATH 1414



4. 3. Recommended for students planning to take the LSAT
5. Students should contact the National Association of Legal Assistants (NALA) for current exam eligibility requirements



* Law Electives (6 credit hours):  LGLA 1323, LGLA 1343, LGLA 1344, LGLA 1380, LGLA 2307, LGLA 2309, LGLA 2313, or LGLA 2323, 



3. 2. May substitute GOVT 2306; no other substitutions 













Certificate - Level 2 - Paralegal General
36 credit hours 1 CIP  22.0302



First Semester Lec Lab Ext Cont Credit
LGLA 1303 Legal Research 3 0 0 48 3
LGLA 1307 Introduction to Law and the Legal Professions 3 0 0 48 3
LGLA 1345 Civil Litigation 3 0 0 48 3
LGLA 2333 Advanced Legal Document Preparation 3 0 0 48 3



Total Hours 12 0 0 192 12
Second Semester
LGLA 1370 Introduction to Legal Conventions 3 0 0 48 3
LGLA 2303 Torts and Personal Injury Law 3 0 0 48 3
Law Elective* 3 0 0 48 3
Law Elective* 3 0 0 48 3



Total Hours 12 0 0 192 12
Third Semester 
LGLA 1305 Legal Writing 3 0 0 48 3
LGLA 1351 Contracts 3 0 0 48 3
LGLA 2311 Business Organizations 3 0 0 48 3
LGLA 2339 Certified Paralegal Exam Review (Capstone) 2 3 0 0 48 3



Total Hours 12 0 0 192 12
GRAND TOTAL 36 0 0 576 36



1. These hours include 36 credit hours of LGLA courses, at least nine credit hours of which must be in traditional face-to-face format
2. 1. Students should contact the National Association of Legal Assistants (NALA) for current exam  eligibility requirements. 



   
* Law Electives (6 credit hours) LGLA 1323, LGLA 1343, LGLA 1344, LGLA 1353, LGLA 1355, LGLA 1380, LGLA 2307, LGLA 2309, LGLA 2313, or LGLA 2323



Pre-Entrance Requirements
Admission to the college or the degree program does not guarantee admission to the Paralegal General Certificate Program.  Prior to admission to 
the certificate program, students must provide official documentation showing that they have earned a Bachelor of Arts, Bachelor of Science, 
Bachelor of Business Administration, Associate of Arts, Associate of Science, or Associate of Arts for Teaching degree to demonstrate that they have 
met the American Bar Association requirements of having successfully developed critical reasoning, writing skills, and oral communication skills by 
completing at least eighteen semester credits of general education courses.













 
COLLIN COLLEGE 



 
COURSE SYLLABUS 



 
 
 
Course Number:   LGLA 1323 
 
Course Title:    Employment Law 
  
Course Description:    Presents the fundamental concepts of employment law, including 



employment contracts, at-will employment, governmental 
regulations, and discrimination issues, emphasizing the 
paralegal’s role in employment law. 



 
Course Credit Hours: 3 
Lecture hours: 3 
Lab Hours: 0 
 
Prerequisite: LGLA 1307 or consent of department Associate Dean. 
 
Student Learning Outcomes:  



• State-mandated Outcomes: Upon successful completion of this course, students 
should be able to: 
1. Use terminology relating to employment law.  
2. Analyze sources relating to employment law.  
3. Draft documents used in employment law.  
4. Analyze the ethical considerations of the paralegal relating to employment law.  
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COLLIN COLLEGE 
COURSE SYLLABUS 



 
 
 
Course Number: LGLA 1344 
 
Course Title: Texas Civil Litigation 
 
Course Description:  Fundamental concepts and procedures of Texas civil litigation including 



pretrial, trial, and post-trial phases of litigation emphasizing the paralegal's role in 
the Texas civil litigation process. 



 
Course Credit Hours: 3 
             Lecture Hours:  3 
                   Lab Hours: 0 
 
Prerequisites: LGLA 1303, LGLA 1342 1345, and LGLA 2303, or consent of Associate Dean 
 
Student Learning Outcomes:  
• State-mandated Outcomes: Upon successful completion of this course, students will:  



1. Use terminology relating to Texas civil litigation.   
2. Analyze sources relating to the Texas civil litigation process.   
3. Draft documents used in Texas civil litigation 
4. Analyze the ethical considerations of the paralegal in Texas civil litigation 
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COLLIN COLLEGE 
COURSE SYLLABUS 



 
 



 
 



Course Number: LGLA 1380 
 
Course Title: Cooperative Education – Legal Assistant/Paralegal 
 
Course Description: Career-related activities encountered in the student's area of specialization offered 



through an individualized agreement among the college, employer, and student. Under the supervision of 
the college and the employer, the student combines classroom learning with work experience. Includes a 
lecture component. Contact the Cooperative Work Experiences Office. Contact the Associate 
Dean/Director of the program for further information. 



 
Course Credit Hours:     3 
             Lecture hours:    1 
Cooperative Work Experience Hours:  20 
 
Student Learning Outcomes:  



• State-mandated Outcomes: After completing this course with a passing grade, students will: 
1. Apply the theory, concepts, and skills involving specialized materials, tools, equipment, procedures, 



regulations, laws, and interactions within and among political, economic, environmental, social, and 
legal systems associated with the occupation and the business/industry.  



2. Demonstrate legal and ethical behavior, safety practices, interpersonal and teamwork skills, and 
appropriate written and verbal communication skills using the terminology of the occupation and the 
business/industry.  



 
Criminal Background Notice: If your program requires a criminal background check, your placement in a 



required clinical site, cooperative, practicum, internship and/or licensure/certification opportunity may be 
impacted.  If you have any questions or concerns, please contact your program director or instructor and 
check with your licensing/certifying entity, if any, to determine your status.   
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COLLIN COLLEGE 



COURSE SYLLABUS 



 
Course Information 
 
 
Course Number:   LGLA 2339 
 
Course Title:   Certified Paralegal Exam Review 
 
Course Description:  A review of the mandatory and optional topics covered in the 



Certified Paralegal Examination administered by the National 
Association of Legal Assistants. 



 
Course Credit Hours:  3 
Lecture Hours:   3 
Lab Hours:    0 
 
Prerequisites:  LGLA 1305 and LGLA 1342 LGLA 1345, or consent of Associate 



Dean 
 
Student Learning Outcomes:  



• State-mandated Outcomes: Upon successful completion of this course, students 
should be able to: 



1. Assess the knowledge acquired in the subject matter areas covered in the 
Certified Paralegal Examination.  
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Additional Fees:



   



Rev 06.07.18



Rationale:
As students of an Advanced Technical Certificate program that possess a minimum of an Associate's Degree, the students have already obtained the basic 
knowledge offered in BUSI 1301, COSC 1301, and HPRS 2232. BUSI 1301, COSC 1301, and HPRS 2232 are being replaced by one course - HITT 2435. The information 
taught in HITT 2435 directly attributes to the success of their chosen profession by providing insight into surgical billing and coding methodologies. The program 
will now be 34 credit hours instead of 38 credit hours. The Surgical Assisting Advisory Board agrees that the course changes are necessary and will bring added 
value to the Surgical Assisting student's education. Please note that the courses involved in the course change request are not taught by the Surgical Assisting 
program. I have communicated the proposed changes to the appropriate course contacts. The added course is already availabl,e and the students will take the 
course online.



    



Program Revision:



       Advanced Technical Certificate - Surgical Assisting



Program / Course CIP: 51.0909



Program: Advanced Technical Certificate - Surgical Assisting



Fall 2020



N/A













Collin College
Curriculum Outline



Health Science Career Cluster
Surgical Assisting



Advanced Technical Certificate - Surgical Assisting
34  credit hours



Lec Lab Ext Cont Hours
BUSI 1301 Business Principles
COSC 1301 Introduction to Computing
CSFA 1371 Fundamentals and Surgical Safety 3 1 0 64 3
CSFA 2371 Surgical Procedures 3 1 0 64 3
CSFA 2472 Suturing, Knot Tying, Hemostasis, and Wound Healing 3 4 0 112 4



HITT 2435 Coding and Reimbursement Methodologies1 (existing course) 3 3 0 96 4
Total Hours 12 9 0 336 14



Second Semester Lec Lab Ext Cont Hours
CSFA 1172 Pharmacology and Anesthesia 1 1 0 32 1
CSFA 1173 Principles of Surgical Assisting Lab I 0 4 0 64 1
CSFA 1175 Perioperative Microbiology and Bioscience 0 3 0 48 1
CSFA 2372 Operative Anatomy and Pathophysiology I 2 4 0 96 3
CSFA 2473 Surgical Assisting Clinical I 0 0 18 288 4
HPRS 2232 Health Care Communications



Total Hours 5 12 18 528 10



Third Semester Lec Lab Ext Cont Hours
CSFA 1176 Complications in Surgery 1 0 0 16 1
CSFA 2171 Role Definition, Ethical, Legal and Moral Responsibilities 1 0 0 16 1
CSFA 2173 Principles of Surgical Assisting Lab II 0 4 0 64 1
CSFA 2373 Operative Anatomy and Pathophysiology II 2 4 0 96 3
CSFA 2474 Surgical Assisting Clinical II (Capstone) 0 0 18 288 4



Total Hours 4 8 18 480 10



GRAND TOTAL 1344 34
1. Course may be taken at any time before or during the program



CIP 51.0909



First Semester



This Advanced Technical Certificate is designed for Surgical Technicians  Technologists  that already have an 
Associate Degree in Surgical Technology  plus 2 years' experience as a Certified Surgical Technician  Technologist.
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Course Number: AGRI 1419 
 



Course Title:  Introduction to Animal Science 
 
Course Description: Scientific animal production and the importance of livestock and meat industries. 



Selection, reproduction, nutrition, management, and marketing of livestock. 



 
Course Credit Hours: 4 



Lecture Hours: 3 
Lab Hours: 3 



 
Student Learning Outcomes: Upon successful completion of this course, students will: 
Lecture: 
1. Explain the role of animal agriculture in providing benefits for mankind.  
2. Identify common livestock breeds and classes. 
3. Define terminology specific to animal science disciplines.  
4. Demonstrate understanding of fundamental animal science principles including selection, reproduction, 



nutrition, and health. 
5. Apply animal science principles by solving common problems.  
6. Identify animal issues of interest to society, and related responsibilities.  
Lab: 
Upon successful completion of this course, students will:  
1. Apply scientific reasoning to investigate questions and utilize animal science tools to collect and analyze 



 data and demonstrate methods.  
2. Use critical thinking and scientific problem solving to make informed decisions.  
3. Communicate effectively the results of scientific investigations.  
4. Explain the role of animal agriculture in providing benefits for humankind.  
5. Identify common livestock breeds and classes.  
6. Define terminology specific to animal science disciplines.  
7. Demonstrate understanding of fundamental animal science principles including selection, reproduction, 



 nutrition, and health.  
8. Apply animal science principles by solving common problems.  
9. Identify animal issues of interest to society, and related responsibilities.  
 



 
 
 
 
 
 
 
 
 
 



Fall 2020 New 



Course Information 













COLLIN COLLEGE 



COURSE SYLLABUS 
 
 
 
Course Number: AGRI 2317 



 
Course Title:  Introduction to Agricultural Economics 



 
Course Description: Fundamental economic principles and their application in the agricultural industry. 
 
Course Credit Hours: 3 



Lecture Hours: 3 
 
Student Learning Outcomes: Upon successful completion of this course, students will: 
Lecture: 



1. Describe fundamental macro- and micro-economic principles.  
2. Apply economic principles to agricultural production, marketing and consumption. 
3. Describe the different agricultural economics fields (e.g. food industry, demand theory, supply theory, 



competitive environments). 
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General Action Form (GAF) 
 



 



 



 



 



Effective Term  
 
 



 
Name of Requester and Title 



Anne S. Thornton, Director of Agriculture  



 



Action Requested: 



Add new ACGM courses to Collin College course inventory to be offered at the Wylie Campus 
 
AGRI 1419 – Introduction to Animal Science (4 SCH) Course (ACGM) 
AGRI 2317 – Introduction to Agricultural Economics (3 SCH) Course (ACGM) 
 
 



 



Program(s)/Area Impacted: 
 
___ AA General Studies ___AS General Studies Area of Study _new area of Study - Agriculture 
 
AAS _____________________________________________________________________________  
 
Brief Rationale: 



Offer two agriculture transfer classes (ACGM) at the Wylie Campus to students wishing to transfer 
credits to a four-year program while staying local and reducing student debt burden. Colleges that offer 
at least one of two of these lower level transfer courses include, Texas A&M University, Texas Tech 
University, Texas A&M University-Commerce, Texas A&M University-Kingsville, Texas A&M University-
Galveston, West Texas A&M University, Sam Houston State University, Tarleton State University, 
Angelo State, Sul Ross State University, Prairie View A&M University, Stephen F. Austin University, and 
Texas State University.  
 



 
Catalog Program Description, if applicable: 



Today, more than ever, the study of Agriculture is reaching a critical level. As farmland decreases and 
the population increases, the need for a greater number of Agricultural specialists will continue to grow. 
By the year 2050, the world population will require a sustainable, innovative approach to growing more 
food in a smaller footprint.  
 
Agriculture coursework and a general Associate of Science degree from Collin College will prepare you 
for university studies in an Agriculture-related field. Collin offers a personalized, high quality educational 
experience, with an excellent instructional staff, and an innovative approach to developing new methods 
for raising crops and livestock. 
 
Careers in Agriculture include farm and ranch management, controlled environment agriculture, animal 
husbandry, banking and finance, real estate, commodities broker, sales and marketing of equipment 
and pharmaceuticals, the United States Department of Agriculture, extension education, and agricultural 



Fall 2020 











Rev. 2.26.2020 



 
 



education.  
 
To earn an associate degree, complete the 42 credit hour General Education Core, and 18 credit hours 
of general studies electives and the Associate of Arts (AA) or Associate of Science (AS) degree 
requirements. Check with your transfer institution before registering for general studies electives to 
make sure your courses will be degree applicable to your bachelor degree at the transfer institution. 
 
 



 





http://www.collin.edu/academics/programs/Core_Academic.html
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Rationale:
See attached GAF



    



New Courses



     AGRI 1419 Introduction to Animal Science



     AGRI 2317 Introduction to Agricultural Economics



Program / Course CIP: 01.0103.5101 and 01.0901.5101



Area of Study Agriculture 



Fall 2020



NA
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Additional Fees:



New Courses:



       FLMC 2334 Directing for Film or Video



Rev 06.07.18



Rationale:
In the fall of 2021, the Video Production program will be moving to the IT Center of Excellence in Frisco.  This move will give the program more space for its 
courses. There will be an addition of editing bays, sound booths, classrooms and studios. In preparation for this move, the Video Production program would 
like to add courses to the program’s catalog for fall 2020. The Video Production advisory board voted to add the following courses to the Video Production 
Catalog: FLMC 2334, FLMC 2336, RTVB 2347. With the addition of the new courses, our department will need more faculty to teach the new classes; however, no 
new equipment will be needed. We will have all of the necessary rooms and equipment when our new facilities at the IT Center or Excellence opens in the fall of 
2021. Program revisions include removing courses from Drama and Photography, the related discipline leads have been included in the discussion of changes 
and support these program revisions.



       FLMC 2336 Production Development - Producing



    



Program Revisions:



       AAS - Video Production



       Certificate Level 1 - Video Production



       RTVB 2347 Electronic Media Business Management



Program / Course CIP: 50.0410



Program: Video Production



Fall 2020



N/A













AAS - Video Production
60 credit hours



FIRST YEAR
First Semester Lec Lab Ext Cont Credit
ARTS 2348 Digital Photography I 1



ARTC 1325 Introduction to Computer Graphics 2 4 0 96 3
ARTV 1371 Storyboard and Concept Development 2 4 0 96 3
DRAM 2366 Introduction to Cinema 2 3 0 80 3
ENGL 1301 Composition I 3 1 0 64 3
RTVB 1329 Scriptwriting (moved from 1st year, 2nd semester) 2 4 0 96 3



Total Hours 11 16 0 432 15



Second Semester Lec Lab Ext Cont Credit
ARTC 1302 Digital Imaging I
ARTC 1305 Basic Graphic Design 
ARTV 1303 Basic Animation 2 4 0 96 3
ARTV 1351 Digital Video 2 4 0 96 3
FLMC 1331 Video Graphics and Visual Effects I (moved from 2nd year, 1st semester) 2 4 0 96 3
FLMC 2334 Directing for Film and Video 2 4 0 96 3
FLMC 2336 Production Development - Producing 2 4 0 96 3



Total Hours 10 20 0 480 15



SECOND YEAR
First Semester Lec Lab Ext Cont Credit
ARTV 2320 Team Program Production I 2 4 0 96 3
FLMC 2333 Cinematography 2 4 0 96 3
RTVB 2330 Film and Video Editing 2 4 0 96 3
RTVB 2347 Electronic Media Business Management 2 4 0 96 3
GEN ED Mathematics / Natural Sciences course 3 0 0 48 3



Total Hours 11 16 0 432 15



Second Semester Lec Lab Ext Cont Credit
FLMC 2331 Video Graphics and Visual Effects II 2 4 0 96 3
RTVB 2340 Portfolio Development (Capstone) 2 4 0 96 3
GEN ED Humanities / Fine Arts course 3 0 0 48 3
GEN ED Social / Behavioral Sciences course 3 0 0 48 3
SPCH 1311 Introduction to Speech Communication  (See Speech options) 3 0 0 48 3



Total Hours 13 8 0 336 15



Grand Total 1680 60
1. May substitute ARTS 2356 or PHTC 1311



CIP 50.0410













Certificate - Level I  - Video Production
42 credit hours



FIRST YEAR
First Semester Lec Lab Ext Cont Credit
ARTS 2348 Digital Photography I 1



DRAM 2366 Introduction to Cinema
ARTC 1325 Introduction to Computer Graphics 2 4 0 96 3
ARTV 1371 Storyboard and Concept Development 2 4 0 96 3
RTVB 1329 Scriptwriting (moved from 1st year, 2nd semester) 2 4 0 96 3



Total Hours 6 12 0 288 9



Second Semester Lec Lab Ext Cont Credit
ARTC 1302 Digital Imaging I 
ARTV 1303 Basic Animation (moved from 2nd year, 1st semester) 2 4 0 96 3
ARTV 1351 Digital Video 2 4 0 96 3
FLMC 1331 Video Graphics and Visual Effects I 2 4 0 96 3
FLMC 2336 Production Development - Producing 2 4 0 96 3



Total Hours 8 16 0 384 12



SECOND YEAR
First Semester Lec Lab Ext Cont Credit
ARTV 2320 Team Program Production I 2 4 0 96 3
FLMC 2333 Cinematography 2 4 0 96 3
FLMC 2334 Directing for Film or Video 2 4 0 96 3
RTVB 2330 Film and Video Editing 2 4 0 96 3



Total Hours 8 16 0 384 12



Second Semester Lec Lab Ext Cont Credit
FLMC 2331 Video Graphics and Visual Effects II (moved from 2nd year, 2 4 0 96 3
RTVB 2340 Portfolio Development (Capstone) 2 4 0 96 3
RTVB 2347 Electronic Media Business Management 2 4 0 96 3



Total Hours 6 12 0 288 9



Grand Total 1344 42
1. May substitute ARTS 2356 or PHTC 1311



CIP 50.0410
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Course Number:  FLMC 2334 



Course Title:  Directing for Film or Video 



Course Description:  Analysis of directing styles to formulate a personal directing style. Includes directing a 
film or video production. Lab required. 



Course Credit Hours: 3 
 Lecture Hours: 2 
       Lab Hours:  4 



Student Learning Outcomes: 
 State-mandated Outcomes:  Upon successful completion of this course, students will: 



1. Analyze the works of classic and contemporary directors. 
2. Identify the skill sets of a director. 
3. Direct a crew and talent in a film or video production. 



Course Information 













Fall 2020 New 



COLLIN COLLEGE 
COURSE SYLLABUS 



 



Course Number:  FLMC 2336 



Course Title:  Production Development - Producing 



Course Description: In-depth study of the sequential steps of supervision in all phases of film or video 
production and distribution, including resource acquisition and allocation. Lab required. 



Course Credit Hours: 3 
 Lecture Hours: 2 
       Lab Hours:  4 



Student Learning Outcomes: 
 State-mandated Outcomes:  Upon successful completion of this course, students will: 



1. Develop a production concept from script selection to production completion. 
2. Supervise production budget from concept through distribution. 
3. Supervise technical and non-technical personnel. 



Course Information 
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Course Number: RTVB 2347  



Course Title: Electronic Media Business Management 



Course Description: Analysis of management principles and development of business plans for media 
enterprises. Lab required. 



Course Credit Hours: 3 
 Lecture Hours: 2 
       Lab Hours:  4 



Student Learning Outcomes: 
 State-mandated Outcomes:  Upon successful completion of this course, students will: 



1. Describe and analyze media business workflow and department functions including budgeting, 
facilities/equipment management, and content distribution. 



Course Information 













Rubric Course No. Course Title



Video 
Production - 
Certificate



Video 
Production - 



AAS
ARTC 1325 Introduction to Computer Graphics X X
ARTV 1303 Basic Animation X X
ARTV 1351 Digital Video X X
ARTV 1371 Storyboard and Concept Development X X
ARTV 2320 Team Program Production I X X
FLMC 1331 Video Graphics and Visual Effects I X X
FLMC 2331 Video Graphics and Visual Effects II X X
FLMC 2333 Cinematography X X
FLMC 2334 Directing for Film and Video X X
FLMC 2336 Production Development - Producing X X
RTVB 1329 Scriptwriting X X
RTVB 2330 Film and Video Editing X X
RTVB 2340 Portfolio Development (Capstone) X X
RTVB 2347 Electronic Media Business Management X X
DRAM 2366 Introduction to Cinema X X
ARTS 2348 Digital Photography I 1 X X
ARTC 1302 Digital Imaging I X X
ARTC 1305 Basic Graphic Design X
ENGL 1301 Composition I X
GEN ED Humanities / Fine Arts course X
GEN ED Natural Science / Mathematics course X
GEN ED Social / Behavioral Sciences course X
SPCH 1311 Introduction to Speech Communication X
1  May substitute ARTS 2356 or PHTC 1311



Communication Design /  Video Production Stackable Credentials











For the best experience, open this PDF portfolio in
 
Acrobat X or Adobe Reader X, or later.
 


Get Adobe Reader Now! 



http://www.adobe.com/go/reader








Lec Lab Ext Cont Credit
ARTC 1305 Basic Graphic Design 2 4 0 96 3
ARTC 1325 Introduction to Computer Graphics 2 4 0 96 3
ARTV 1345 3-D Modeling and Rendering I 2 4 0 96 3
ARTV 1371 Storyboard and Concept Development 2 4 0 96 3
ENGL 1301 Composition I 3 1 0 64 3
FLMC 1301 History of Animation Techniques 2 4 0 96 3



Total Hours 13 21 0 544 18



Lec Lab Ext Cont Credit
ARTC 1302 Digital Imaging I 2 4 0 96 3
ARTV 1341 3-D Animation I 2 4 0 96 3
FLMC 1331 Video Graphics and Visual Effects I 2 4 0 96 3
GAME 1303 Introduction to Game Design and Development 2 4 0 96 3
ARTV 1303 Basic Animation (moved from 2nd year, 1st semester) 2 4 0 96 3



Total Hours 10 20 0 480 15



Lec Lab Ext Cont Credit
ARTV 2345 3-D Modeling and Rendering II 2 4 0 96 3
ARTV 2351 3-D Animation II   (moved from 2nd yr / 2nd sem) 2 4 0 96 3
GEN ED Humanities / Fine Arts course 3 0 0 80 3
GEN ED Mathematics / Natural Sciences course (moved from 1st year, 2nd semester) 3 0 0 48 3
ARTV 1351 Digital Video 2 4 0 96 3



GAME 2359 Game and Simulation Group Project
Total Hours 12 12 0 416 15



Lec Lab Ext Cont Credit
ARTV 2335 Portfolio Development for Animation (Capstone) 2 4 0 96 3
GAME 2325 3-D Animation II - Character Set-Up   (moved from 2nd yr / 1st 2 4 0 96 3



Social / Behavioral Sciences course 3 0 0 48 3
SPCH 1311 Introduction to Speech Communication 3 0 0 48 3



(See Speech Options)
Total Hours 10 8 0 288 12



Grand Total 1728 60



Communication Design / Animation & Game Art
CIP 50.0411AAS - Animation & Game Art



Arts, A/V Technology & Communications Career Cluster



GEN ED



FIRST YEAR
First Semester



60 credit hours



Second Semester



SECOND YEAR
First Semester



Second Semester



or



AAS - Animation
Proposed Fall 2017













Lec Lab Ext Contact Credit
ARTV 2371  Advanced Skill Development for Animation and Games 2 4 0 96 3
FLMC 2331  Video Graphics and Visual Effects II 2 4 0 96 3



2 1 0 64 3
2 4 0 96 3



GRAND TOTAL HOURS 8 13 0 352 12



   Production. Please contact the Associate Dean for additional information.
1 Prior to being admitted into this award, the student must have earned an AAS in Animation & Game Art, Graphic Design, or Video 



CIP 50.0411



Elective *



Prior to being admitted into this award, the student must have earned an AAS in Animation, Digital Video or Graphic Design.  Please contact the 
Department Chair for additional information.



Elective *



Arts, A/V Technology & Communications Career Cluster



12 credit hours



Communication Design / Animation & Game Art
Certificate Level 3 - ESC - Advanced Animation & Game Art Production 1



* Electives (6 credit hours):  ARTC 2305, FLMC 1380, GAME 2309, GAME 2336, GAME 2341, GAME 2386 or MUSC 1327
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Course Number:  FLMC 1380 



Course Title:  Cooperative Education - Cinematography and Film/Video Production 
 
Course Description:  Career-related activities encountered in the student's area of specialization 
offered through an individualized agreement among the college, employer, and student. Under the 
supervision of the college and the employer, the student combines classroom learning with work experience. 
Includes a lecture component. 
 
Course Credit Hours: 3 
             Lecture Hours: 1 
Cooperative Work Hours: 14 



Prerequisite:  FLMC 1331 



Student Learning Outcomes: 
 State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. Apply the theory, concepts, and skills involving specialized materials, tools, equipment, procedures, 



regulations, laws, and interactions within and among political, economic, environmental, social, and 
legal systems associated with the occupation and the business/industry. 



2. Demonstrate legal and ethical behavior, safety practices, interpersonal and teamwork skills, and 
appropriate written and verbal communication skills using the terminology of the occupation and the 
business/industry. 



Criminal Background Notice: If your program requires a criminal background check, your placement in a 
required clinical site, cooperative, practicum, internship and/or licensure/certification opportunity may be 
impacted.  If you have any questions or concerns, please contact your program director or instructor and 
check with your licensing/certifying entity, if any, to determine your status.   



Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 



Collin College Academic Policies:  See the current Collin Student Handbook 



Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, state and 
local laws, regulations and guidelines with respect to providing reasonable accommodations as required 
to afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, 
SCC-D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 
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Course Number:  GAME 2386 



Course Title:  Internship – Animation, Interactive Technology, Video Graphics and Special Effects  



Course Description:  A work-based learning experience that enables the student to apply specialized 
occupational theory, skills and concepts. A learning plan is developed by the college and the employer. 



Course Credit Hours: 3 
         Internship Hours: 10 12 



Prerequisite:  ARTV 1341 



Student Learning Outcomes:  
• State-mandated Outcomes: Upon successful completion of this course, students will: 



1. Apply the theory, concepts, and skills involving specialized materials, tools, equipment, procedures, 
regulations, laws, and interactions within and among political, economic, environmental, social, and 
legal systems associated with the occupation and the business/industry. 



2. Demonstrate legal and ethical behavior, safety practices, interpersonal and teamwork skills, and 
appropriate written and verbal communication skills using the terminology of the occupation and the 
business/industry. 



Criminal Background Notice: If your program requires a criminal background check, your placement in a 
required clinical site, cooperative, practicum, internship and/or licensure/certification opportunity may be 
impacted.  If you have any questions or concerns, please contact your program director or instructor and 
check with your licensing/certifying entity, if any, to determine your status.   



Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 



Collin College Academic Policies:  See the current Collin Student Handbook 



Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, state and 
local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC-
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the current 
Collin Student Handbook for additional information. 
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AAS- Web and Mobile Development
60 credit hours



First Year
First Semester Lec Lab Ext Cont Credit
COSC 1315 Introduction to Computer Programming 1 2 2 0 64 3
ENGL 1301 Composition I 3 1 0 64 3
ITSE 1301 Web Design Tools - Graphics 2 2 0 64 3
ITSE 1311 Beginning Web Programming 2 2 0 64 3
GEN ED Mathematics Course 2 3 1 0 64 3



Totals 12 8 0 320 15



Second Semestrer Lec Lab Ext Cont Credit
IMED 1341 Interface Design 2 2 0 64 3
ITNW 1358 Network + 2 3 0 80 3
ITSE 1330 Introduction to C# Programming 3 1 0 64 3
ITSE 1359 Introduction to Scripting Languages - Python 3 2 2 0 64 3
ITSE 2302 Intermediate Web Programming 2 2 0 64 3
ITSE 2309 Database Programming - SQL 3 1 0 64 3



Totals 14 11 0 400 18



Summer Semester Lec Lab Ext Cont Credit
GEN ED Humanities / Fine Arts Course 3 0 0 48 3
GEN ED Social / Behavioral Sciences Course 3 0 0 48 3



Totals 96 6
Second Year
First Semester Lec Lab Ext Cont Credit
ITSE 1306 PHP Programming 2 2 0 64 3
ITSE 1333 Mobile Applications Development 2 2 0 64 3
ITSE 2353 Advanced C# Programming 3 1 0 64 3
GEN ED Speech Course 3 0 0 48 3



Totals 10 5 0 240 12



Second Semester Lec Lab Ext Cont Credit
INEW 2334 Advanced Web Programming 2 2 0 64 3
ITSE 2374 Web and Mobile Application Development (Capstone) 4 2 2 0 64 3
Elective * 3 1 0 64 3



Totals 7 5 0 192 9



GRAND TOTAL 1248 60



Elective (3 credit hours) Choose one course from the following:
Front -end Development:  ITSE 2313
Back-end Development:  ITSC 1316, ITSE 2347
Mobile development:  ITSE 1373, ITSE 2310, ITSE 2343 or IMED 1366



1. May substitute COSC 1336 1436
2. MATH 1314 or MATH 1324 or MATH 1332
3. May substitute COSC 1337
4. May substitute ITSC 2380











Rubric Course No. Course Title Cert 2 AAS
COSC 1315 Introduction to Computer Programming (or COSC 1436-C++ for Cert 2 and AAS) NW FS X X
ITSE 1330 Introduction to C# Programming NW FS X X
ITSE 2353 Advanced C# Programming NW FS X
ITSE 1311 Beginning Web Programming NW JS WF FE FS X X
ITSE 2302 Intermediate Web Programming JS WF FE FS X X
INEW 2334 Advanced Web Programming  (or COSC 1337-JAVA for Cert 2) JS FS X X
ITSE 1301 Web Design Tools - Graphics WF FE FS X
IMED 1341 Interface Design WF FE FS X X
ITSE 2374 Web and Mobile Application Development (or ITSC 2380 Coop) Capstone FE FS  X
ITNW 1358 Network + FS X
ITSE 1359 Introduction to Scripting Languages - Python (or COSC 1337-JAVA for AAS) FS X
ITSE 2309 Database Programming - SQL FS X
ITSE 1306 Introduction to PHP FS X
ITSE 2313 Web Authoring (or INEW 2334 Advanced Web Programming) FE
Elective FS X X
ITSE 1333 Mobile Applications Development X X
ITSE 2343 Advanced Mobile Programming (or ITSC 2380 Coop or ITSE 2374 W&M App) Capstone X X
IMED 1366 Practicum (or Field Experience) - Web Page, Digital/Multimedia and Information Resources X
ENGL 1301 Composition I X
GEN ED Mathematics Course  (MATH 1314 or MATH 1324 or MATH 1332) X
GEN ED Humanities / Fine Arts Course X
GEN ED Social / Behavioral Sciences Course X
GEN ED Speech Course X



Total SCH 12 9 12 18 42 27 60
Electives
May choose one course not taken from those designated below for appropriate credential. 



Cert 2 AAS
ITSC 1316 Linux Installation and Configuartion FS X
ITSE 1333 Mobile Applications Development FS
ITSE 1373 Android Mobile Programming X X
ITSE 2309 Database Programming SQL X
ITSE 2310 iOS Aplication Programmming X X
ITSE 2313 Web Authoring  FS X
ITSE 2343 Advanced Mobile Programming X
ITSE 2347 Advanced Database Programming X



Web and Mobile Development
NW = .Net Web Development
JS = JavaScript Development
WF = Web Foundation
FE = Front-End Web Development
FS = Full-Stack Web Development



OSA Cert 1



Elective   3 credit hours Cert 1








			AAS-Web and Mob Dev


			Stackable










Certificate Level 2 - Mobile Application Developer
27 credit hours



Students must be TSI complete



First Summer Semester Lec Lab Ext Cont Credit
COSC 1315 Introduction to Computer Programming 1 2 2 0 64 3
ITSE 1311 Beginning Web Programming 2 2 0 64 3



Totals 4 4 0 128 6



First Semester Lec Lab Ext Cont Credit
IMED 1341 Interface Design 2 2 0 64 3
ITSE 1330 Introduction to C# Programming 3 1 0 64 3
ITSE 2302 Intermediate Web Programming 2 2 0 64 3



Totals 7 5 0 192 9



Second Semester Lec Lab Ext Cont Credit
INEW 2334 Advanced Web Programming 2 2 2 0 64 3
ITSE 1333 Mobile Applications Development 2 2 0 64 3
Elective* 3 1 0 64 3



Totals 7 5 0 192 9



Second Summer Semester Lec Lab Ext Cont Credit
ITSE 2343 Advanced Mobile Programming (Capstone) 3 2 2 0 64 3



Totals 2 2 0 64 3



GRAND TOTAL 576 27



*Elective (3 credit hours): ITSE 1373, ITSE 2309, or ITSE 2310



1. May substitute COSC 1336 1436
2. May substitute COSC 1337
3. May substitute ITSC 2380 or ITSE 2374








			Cert 2 Mob App Dev
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Course Number:  IMED 1366 
 
Course Title: Practicum (or Field Experience) - Web Page, Digital/Multimedia and Information Resources 
Design 
 
Course Description:  Practical, general workplace training supported by an individualized learning plan 



developed by the employer, college, and student. 
 
Course Credit Hours:  3        



Lecture Hours:  0        
Practicum Hours: 21        



 
Prerequisite(s): ITSE1359  
 
Student Learning Outcomes:     



State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. As outlined in the learning plan, apply the theory, concepts, and skills involving specialized 



materials, tools, equipment, procedures, regulations, laws, and interactions within and among 
political, economic, environmental, social, and legal systems associated with the occupation and 
the business/industry;  



2. Demonstrate legal and ethical behavior, safety practices, interpersonal and teamwork skills, and 
appropriate written and verbal communication skills using the terminology of the occupation and the 
business/industry 
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Course Number:  ITSE 1333                                        
 
Course Title:  Mobile Applications Development 
 
Course Description:  An overview of different mobile platforms and their development environments. Lab required.  
 
Course Credit Hours: 3 
             Lecture Hours: 2 
                   Lab Hours: 2 
 
Prerequisite:  ITSE 1330 and ITSE 2302 or consent of department 
 
Student Learning Outcomes: 



• State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. Design, write, and test small interactive programs for mobile platforms. 
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			1. Design, write, and test small interactive programs for mobile platforms.
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CURRICULUM ADVISORY BOARD 
March 27, 2020 


1:30 pm 
ZOOM 


Approved Meeting Minutes 
 
 
Voting Members Present 
Gwen Miller – Chair, Sean Geraghty – Chair Elect, Adrienne Caughfield, Jillian DeShazo, Kathy Fant, 
Cynthia Gruver, Tony Howard, Joan Hunsaker, Linda Kapocsi, Kim Lower, Paul Manganelli, Tom Ottinger, 
Barry Piazza, Mark Popowski, Charles Ring, Steve Rizzo, Clair Robertson, Michael Rose, Donna Smith 
 
Voting Members Absent 
   
 
Non-Voting Members Present 
Brenda Carter – Deans’ Liaison, Karen Musa – Deans’ Liaison, Gloria Hurtado-Diaz – Institutional 
Research Liaison, Cameron Neal – Academic Partnerships Liaison, Diana Hopes, Karen Murph, Lacy 
Castleman, Marisela Lopez 
 
Non-Voting Members Absent 
Jaime Mills – Academic Partnerships Liaison  
 
Others Present 
Garry Evans, Todd Fields, Candace Hamilton-Meserole, De’Aira Holloway, Tina Jackson, Marina 
Kuryshina, David Liska, David Malone, Lily Quezada,  Brenden Mesch, Allison Venuto, Amy Gainer, 
Andrea Szlachtowski 
 
Gwen called the meeting to order at 1:30 p.m. 
 
New Curricular Proposals 
♦ Agriculture – Anne Thornton 
  • New Courses 


∗ AGRI 1419 Introductory Animal Science 
∗ AGRI 2317 Introduction to Agricultural Economics 


• The department is proposing to add two courses to be offered at the Wylie campus in Fall 
2020. Both AGRI 1419 and 2317 are ACGM transfer courses. AGRI 2317 is a required course 
for many of the Agribusiness and Agricultural Sciences degree programs at transfer institutions. 
Eight out of the top 15 of our transfer institutions have Agribusiness that do require the AGRI 
2317. AGRI 1419 is required for the Bachelor of Science in Animal Science, Agribusiness, Pre-
Veterinary Medicine, Animal Science option and several of the Agricultural Leadership and 
Communications programs. The AGRI 1419 course is required at seven out of ten top transfer 
institutions. In April, the department will be bringing to CAB an Associate of Science degree in 
Agriculture, and these two courses are critical for that degree. The Collin College general AS 
degree will help prepare students for their university studies in the Agriculture related fields. 


• Recommended for Fall 2020 
♦ Bachelor of Science in Nursing – Betty Veasy 


 • Program Revision 
∗ Proposed: BIOL 2401, BIOL 2402, and BIOL 2420: May substitute BIOL 2421 
∗ Proposed: MATH 1342: May substitute with higher level MATH with approval of 


Dean/Director 
• With the start of the new BSN cohorts, the nursing department has noticed that there have 


been some scheduling conflicts, so the department is proposing the substitution. These 
courses have the same credit hours and BIOL 2421 is the course recommended for science 







majors with BIOL 2420 being the course that is recommended for non-science majors. The 
department is also proposing a revision for MATH 1342 as they noticed with the new BSN 
cohort class that some of those students had already taken a higher-level Math class. The 
degree plan states that MATH 1342 has no course substitutions, but the department is 
requesting that, through the approval of the Dean/Director, the substitution of a higher-level 
Math class be allowed. The department has consulted with the other disciplines affected by this 
change, and they were all in agreement of this proposal. A degree evaluation will be done, and 
the Math lead will be consulted for input to make sure the statistics component is in there. The 
department is mainly looking at BIOL 2420 and substituting it with BIOL 2421. The CAB 
suggestion is that the substitution should only apply to BIOL 2420 and not for BIOL 2401 and 
BIOL 2402. 


• Recommended for Fall 2020 
♦ Cloud Computing – Gregory Newman  


• New Program 
∗ AAS - Cloud Computing - Infrastructure 
∗ Certificate Level I - Cloud Computing Infrastructure 
∗ Occupational Skills Award (OSA) - Cloud Computing Infrastructure 


• New Courses  
∗ ITNW 1309 Fundamentals of Cloud Computing 
∗ ITNW 1336 Cloud Deployment & Infrastructure Management 
∗ ITNW 1371 Cloud Storage and Database 
∗ ITNW 1372 Containerization and Kubernetes 
∗ ITNW 1373 Cloud Administrator I 
∗ ITNW 1374 Cloud Administrator II 
∗ ITNW 2327 Advanced Cloud Concepts 
∗ ITSY 1342 Information Technology Security 
∗ ITSC 1315 Project Management Software 


• The department is proposing a new Cloud Computing program. This program implementation 
has been driven by the State of Texas Cloud Computing Committee. Results of several 
different surveys show that this is the number one skill set being requested by industries. This 
program aligns well with courses Collin already has in many of the degree plans Collin has 
already been offering. Students will come out of this program with a good understanding on 
how to build, how to support, how to administer, and how to communicate the benefits of cloud 
computing. The capstone was put in the second year first semester, but, as suggested by CAB 
members, the department has no problem moving it to the very last semester. The advisory 
committee would like students to be able to discuss and apply the technology and feel that they 
can apply what they learned in the capstone to the other classes. Adding the capstone ahead 
of time will help students understand and administer complex concepts in a class such as 
project management. This will also help instructors know if students can apply what they 
learned since the classes after the capstone are more hands-on. Most larger colleges around 
DFW already have this program. Further discussion is needed with the department to discuss 
the placement of the capstone. The CAB members would also like to know about the timing of 
the courses; specifically, if these courses will be able to be offered periodically so that the OSA, 
for example, would not take a year to complete. For students to really market themselves well, 
the advisory committee recommended that they have a class that further refines their skills and 
have an area to focus on, and they felt a capstone course would work. Maybe it would be 
possible to explore an exam that will show that students have met the competencies instead of 
a capstone course.  


• Recommended for Spring 2021 / Fall 2021, with the stipulation that these questions and 
concerns are addressed before going to academic leadership for review. 







♦ Drama – Garry Evans 
• New Field of Study  
• New Courses  


∗ DRAM 2335 Theater Design 
∗ DRAM 2355 Script Analysis 


• Last year, the THECB approved the Drama FOS. Collin College has a robust theater program, 
and the department is interested in implementing this FOS certificate. This FOS has three 
tracks, a general track, a performance track, and a design/technical track. There are two 
courses in the FOS that are not currently offered at Collin, so the department is requesting to 
add these to the College’s inventory as well.  


• Recommended for Fall 2020 
♦ Economics – Gian Aryani 


• New Field of Study  
• The department is requesting to implement the new Economics FOS. The reason the 


department wants to implement this FOS is because there has been an uptick in students 
wanting to major in Economics. The department wants to help the partnering universities to 
prepare students for that level of Economics. They are also recommending two electives to go 
along with it, Calculus II and Business and Professional Communication. In the past few years, 
there were many students majoring in Business, but the trend has seemed to shift to 
Economics. The department is aiming to implement this FOS that leads to an Associate of 
Science degree, not an Associate of Arts. The department voted to have a distinct difference 
between the Business FOS and Economics FOS so that students could have two options to go 
into the business field; Business with AA leading to Bachelor of Arts degree, or an Economics 
FOS, eventually leading to an AS in Economics, and then going on to a Bachelor’s degree with 
partner universities. In a few months, the department will be coming back to CAB to propose an 
AS in Economics for Fall 2021, so this currently proposed FOS is a preparation for that. The 
hope is that a student can seamlessly go from the FOS into the AS in Economics here at Collin 
College. The electives are only recommended, and students will be guided to take those to help 
them with the forthcoming AS, but they are not required in the FOS. The suggestion is that the 
recommended electives be removed, and a clean FOS document be submitted to academic 
leadership to lessen confusion, and they can be added in when the proposed AS comes to 
CAB. 


• ECON 1301  
∗ This was the only course that was approved for the general education component of the 


AAS degrees that was not a part of the general education core courses at Collin College. 
The department doesn’t want those students who opt to take ECON 1301 as part of the 
Social / Behavioral Sciences component to be told that those three hours do not apply to 
their transfer degree as they were not part of the core. With having a future bachelor’s 
degree in mind, they are requesting to make it a core course at Collin. There is a big 
demand for this course. This proposal complies with core curriculum review, and all the 
assessments will be kept current and aligned. 


• Recommended for Fall 2020 
♦ Fire Science – Pat McAuliff  


• Program Revisions – Merging Two Degrees  
∗ AAS - Basic Firefighter Certification (Revised, Merged into New AAS - Fire Science) 
∗ AAS - Fire Officer Certification (Revised, Merged into New AAS Fire Science) 


• New Courses  
∗ FIRT 1391 Special Topics in Fire Protection and Safety Technology/Technician: Haz-Mat 


Technical Response 
∗ FIRT 1392 Special Topics in Fire Services Administration: Officer Leadership 
∗ FIRS 1491 Special Topics in Fire Science/Firefighting: Rope Rescue 







∗ FIRS 2344 Driver/Operator Pumper 
∗ FIRT 2351 Company Fire Officer – course being removed from degree, but not 


terminated from course inventory. 
• The department is proposing to merge their two current AAS degrees into one AAS. The 


certificate programs are the most popular, and the department is trying to create an opportunity 
and pathway for students to move on and complete a single AAS. These changes are being 
driven by trends and the department seeing reduction in AAS completers and an increase in 
certificate completers. Many new state certifications are coming forward, and Collin is getting 
requests to offer these new state certifications. Part of the proposal is to create a way for 
students to be credited with these new certifications and make it easier for them to complete 
their AAS degrees. All these proposals are supported by the advisory committee. Several of the 
area Fire Chiefs are pushing for these certifications, so this is the plan to meet the demands 
that have been created by the Fire Service industry. There are new courses being added, and 
the department has chosen to do special topics courses. The content is not yet in WECM, and 
as such, these courses will address what is currently available in certifications and what will be 
coming down the pike also. This will put Collin College as a leader in how this training will be 
delivered and how it will help students move through their careers. 


• Recommended for Fall 2020 
♦ Hospitality and Food Service Management – Eric Tobin  


• Program Revisions 
∗ AAS - Hotel / Restaurant Management Track 
∗ AAS - Meetings and Event Track 
∗ Certificate Level 1 Foundations of Restaurant Operations (Previously Hotel/Restaurant 


Management) 
∗ Certificate Level 1 Foundations of Meetings and Event Management (Previously 


Meetings and Event Management) 
∗ New - Certificate Level 2 Hospitality and Foodservice Management  
∗ New - Certificate Level 2 Meetings and Event Management 
∗ New - Certificate Level 1 Foundations of Hotel Operations 


•  New Courses 
∗ RSTO 1301 Beverage Management 
∗ RSTO 1364 Practicum (or Field Experience) - Restaurant, Culinary, and Catering 


Management/Manager 
∗ TRVM 1366 Practicum (or Field Experience) - Tourism and Travel Services Management 
∗ HAMG 1366 Practicum (or Field Experience) - Hospitality Administration/Management, 


General 
• Course Revisions  


∗ HAMG 1313 Front Office Management 
∗ HAMG 1324 Hospitality Human Resources Management 
∗ HAMG 2301 Principles of Food and Beverage Operations 
∗ HAMG 2307 Hospitality Marketing and Sales 
∗ HAMG 2332 Hospitality Financial Management 
∗ HAMG 2337 Hospitality Facilities Management 
∗ RSTO 1325 Purchasing for Hospitality Operations 
∗ RSTO 2307 Catering 
∗ TRVM 2341 International Convention / Meeting Management 
∗ TRVM 2355 Exposition and Trade Show Operations 


• Course Termination  
∗ TRVM 1323 Group Tour Operations 


• The proposed changes are driven by the Advisory Committee and the concerns they have had 







about completers. Their concern is that certificates are too broad and not giving students many 
opportunities for hands-on application of skills. The level 1 certificates were redesigned, and 
the number of hours were reduced to make them more appealing and skill focused. The 
department also created three new certificates, which are all more skills based to address skills 
needed in those industry areas. Several new courses are being brought in, and practicums 
were added as elective options. The concurrent recommendations for several courses were 
done at the advice of the Advisory Committee to remove any obstacles the students were 
hitting, which was affecting completion numbers. The Advisory Committee wants students to 
take HAMG 1321 in their very first semester because it gives a complete overview of the 
industry before they start moving into more specific areas.  


• Recommended for Fall 2020 
♦ Surgical Assisting – Donna Smith 


• Program Revision 
∗ Advanced Technical Certificate - Surgical Assisting 


• The department is proposing to make a slight revision to the Advanced Technical Certificate. 
They want to take the certificate from 38 credit hours to 34 credit hours at the advice of the 
Advisory Committee. The revision also requires the removal of HPRS 2232, BUSI 1301, and 
COSC 1301, as some the students already have higher degrees, some even Masters degrees, 
so they already have these classes taken care of. It was decided that the HITT 2435 Coding 
and Methodologies class be the best exchange, because Surgical Assistants are their own 
business, so being aware of all the coding and reimbursement terms on both the surgical 
procedures and insurance side, and being familiar with terms and legalities for billing and 
payment for services in surgical procedures is helpful for their small businesses. Additionally, 
the advisory board strongly agrees that those three removed courses were a little basic for the 
level of the Advanced Technical Certificate. Departments from other programs have been made 
aware of these changes, and enrollment impact will be minimal, as students coming into this 
program usually already have these courses on their transcripts.  


• Recommended for Fall 2020 
♦ Video Production – Tonya McMillion 


• Program Revision  
∗ AAS - Video Production 
∗ Certificate Level 1 - Video Production 


• New Courses  
∗ FLMC 2334 Directing for Film or Video 
∗ FLMC 2336 Production Development – Producing 
∗ RTVB 2347 Electronic Media Business Management 


• This program recently became its own free-standing program and will be moving to the new IT 
Center of Excellence in Fall 2021. In preparation for this move, the Advisory Board 
recommended that the department look at course offerings and adjust the curriculum 
accordingly. The proposal is to remove three courses: ARTS 2348, ARTC 1302, ARTC 1305, 
and add FLMC 2334, FLMC 2336, and RTVB 2347. The proposed changes stem from this 
recommendation. Even though some of these courses will be starting in Fall 2020 before the IT 
center is set to be open, it will not be a problem since these courses are not equipment heavy, 
and they will be able to be offered at the Plano campus until the IT center opens.  


• Recommended for Fall 2020 
Expedited Proposals  
♦ Animation & Game Art 
♦ Computer Systems  
♦ Information Systems Cybersecurity  
♦ Paralegal / Legal Assistant  
♦ Web and Mobile Development  







♦ Adding Practicum as an Elective – Several Programs  
All proposals recommended for Fall 2020 
 
Informational Items  
♦ ACGM 2020 Updates – State-mandated revisions 
♦ LVN to RN Bridge – Course sequence correction 
 
Deans’ Liaison Report – During this time, there have been some glitches with students’ internet 
capabilities and students not having internet or having internet issues. 119 students were identified as 
having been affected by these issues, so Collin College is making hot spots for those students. The 
students have been sent an email to make them aware of where the hot spots are located. If faculty finds 
additional students having these issues, they have been instructed to please submit the student’s name 
and CWID on the student success link. There is a possibility that some students might still be using 
cougar mail instead of Collin email and might not be getting emails, so faculty was also asked to remind 
students of that. The withdrawal date has been pushed back.  
 
Faculty Council Report – No report, as Faculty Council has not met. 
 
Discussion Items – No discussion items.  
 
CAB Business  
♦ Status of CAB Recommendations – All CAB recommendations are moving through the approval paths.  
♦ February 28 Meeting Minutes – The minutes for the February meeting will be sent out electronically.  
♦ Other Business – No other business. 
 
Next Meeting – April 24 
 
Meeting adjourned at 3:10  





