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Discipline Making Request Effective Term Justification Additional Fees



Move to CAB 
Agenda for 



Discussion (X)Action



Expedited Proposal(s)



08.23.18



New course:  FLMC 2333 Cinematography



AAS - Video Production
Certificate Level 1 - Video Production
             Replacement of MUSC 1327 with FLMC 2333



Video Production



All items have been reviewed and approved, as necessary, by the Discipline Lead, Associate Dean, Director, Dean, and Provost.



Fall 2020 None



The Advisory Committee felt that even though MUSC 1327 offers a 
comprehensive view of audio engineering, it does not offer enough 
narrative audio production lessons for Video Production students.  Video 
Production students generally do not need audio engineering when they 
enter the video production industry.  Currently, out of the total number of 
credit hours the Video Production students are required to take, only 12 
hours are solely production courses.  Therefore, the committee approved 
FLMC 2333 as the replacement course for MUSC 1327.  The targeted 
skills are:  Composition and lighting, Color theory, Format, Aspect ratio, 
Luminescence, Green screen, Visual effects, In-camera visual effects, 
Basic electrical, Visual continuity, Camera lenses, CG lenses, 
Storyboard interpretation.



Impact on MUSC 1327 Enrollment:  Minimal.  MUSC 1327 is offered at 
least once a semester including the summer.  Each class incorporates 
14-15  students.  The Video Production program currently averages 4 
graduates a year.  In one year the Video Production program may have 
a total of eight students taking the course.  That equates to 
approximately less than 18% of the total academic year enrollment in 
MUSC 1327.













Certificate - Level I  - Video Production
42 credit hours



FIRST YEAR
First Semester Lec Lab Ext Cont Credit
ARTC 1325 Introduction to Computer Graphics 2 4 0 96 3
ARTS 2348 Digital Photography I 1 2 4 0 96 3
ARTV 1371 Storyboard and Concept Development 2 4 0 96 3
DRAM 2366 Introduction to Cinema 2 3 0 80 3
MUSC 1327 Audio Engineering I



Total Hours 8 15 0 368 12



Second Semester Lec Lab Ext Cont Credit
ARTC 1302 Digital Imaging I 2 4 0 96 3
ARTV 1351 Digital Video 2 4 0 96 3
FLMC 1331 Video Graphics and Visual Effects I  2 4 0 96 3
RTVB 1329 Scriptwriting 2 4 0 96 3



Total Hours 8 16 0 384 12



SECOND YEAR
First Semester Lec Lab Ext Cont Credit
ARTV 1303 Basic Animation 2 4 0 96 3
ARTV 2320 Team Program Production I 2 4 0 96 3
FLMC 2331 Video Graphics and Visual Effects II 2 4 0 96 3
FLMC 2333 Cinematography 2 4 0 96 3
RTVB 2330 Film and Video Editing 2 4 0 96 3



Total Hours 10 20 0 480 15



Second Semester Lec Lab Ext Cont Credit
RTVB 2340 Portfolio Development (Capstone) 2 4 0 96 3



Total Hours 2 4 0 96 3



Grand Total 1328 42



CIP 50.0410



1. May substitute ARTS 2356 or PHTC 1311













 1



COLLIN COLLEGE 
 



COURSE SYLLABUS  
 
 
 
 
 
Course Number:  FLMC 2333 
  
Course Title:  Cinematography 
 
Course Description:  Advanced concepts of theoretical elements and practical applications of the cinematic 



craft. 
 
Course Credit Hours: 3 
             Lecture Hours: 2 
                   Lab Hours: 4 
 
Prerequisite:  ARTV 1351 
 
Student Learning Outcomes:  Upon successful completion of this course, will: 



1. Employ concepts and theory. 
2. Analyze scene with respect to cinematography. 
3. Explain differences in lighting styles. 
4. Evaluate cinematic production tools. 
5. Apply techniques to produce a short video or film. 



 
Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 
 
Collin College Academic Policies:  See the current Collin Student Handbook. 
 
Americans with Disabilities Act Statement:  Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC-
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the current 
Collin Student Handbook for additional information. 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Fall 2020 New 



Course Information 













Rubric Course No. Course Title



Video 
Production - 
Certificate



Video 
Production - 



AAS
ARTC 1325 Introduction to Computer Graphics X X
ARTS 2348 Digital Photography I 1 X X
ARTV 1371 Storyboard and Concept Development X X
DRAM 2366 Introduction to Cinema X X
ARTC 1302 Digital Imaging I X X
ARTC 1305 Basic Graphic Design X
ARTV 1303 Basic Animation X X
ARTV 1351 Digital Video X X
FLMC 2333 Cinematography X X
RTVB 1329 Scriptwriting X X
ARTV 2320 Team Program Production I X X
FLMC 1331 Video Graphics and Visual Effects I X X
RTVB 2330 Film and Video Editing X X
FLMC 2331 Video Graphics and Visual Effects II X X
RTVB 2340 Portfolio Development (Capstone) X X
ENGL 1301 Composition I X
GEN ED Humanities / Fine Arts course X
GEN ED Natural Science / Mathematics course X
GEN ED Social / Behavioral Sciences course X
SPCH 1311 Introduction to Speech Communication X



Communication Design /  Video Production Stackable Credentials



1  May substitute ARTS 2356 or PHTC 1311
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CAB Chair Signature



Comments:



Designated Academic Officer Signature



Authorized Signature (Proposer) - By signing, you attest that you, the other campus deans (if applicable), and your provost support this proposal.
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  Recommendation Approved
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AAS - Video Production
60 credit hours



FIRST YEAR
First Semester Lec Lab Ext Cont Credit
ARTC 1325 Introduction to Computer Graphics 2 4 0 96 3
ARTS 2348 Digital Photography I 1 2 4 0 96 3
ARTV 1371 Storyboard and Concept Development 2 4 0 96 3
DRAM 2366 Introduction to Cinema 2 3 0 80 3
ENGL 1301 Composition I 3 1 0 64 3



Total Hours 11 16 0 432 15



Second Semester Lec Lab Ext Cont Credit
ARTC 1302 Digital Imaging I 2 4 0 96 3
ARTC 1305 Basic Graphic Design 2 4 0 96 3
ARTV 1303 Basic Animation 2 4 0 96 3
ARTV 1351 Digital Video 2 4 0 96 3
MUSC 1327 Audio Engineering I
RTVB 1329 Scriptwriting 2 4 0 96 3



Total Hours 10 20 0 480 15



SECOND YEAR
First Semester Lec Lab Ext Cont Credit
ARTV 2320 Team Program Production I 2 4 0 96 3
FLMC 1331 Video Graphics and Visual Effects I 2 4 0 96 3
FLMC 2333 Cinematography 2 4 0 96 3
RTVB 2330 Film and Video Editing 2 4 0 96 3
GEN ED Mathematics / Natural Sciences course 3 0 0 48 3



Total Hours 11 16 0 432 15



Second Semester Lec Lab Ext Cont Credit
FLMC 2331 Video Graphics and Visual Effects 2 4 0 96 3
RTVB 2340 Portfolio Development (Capstone) 2 4 0 96 3
GEN ED Humanities / Fine Arts course 3 0 0 48 3
GEN ED Social / Behavioral Sciences course 3 0 0 48 3
SPCH 1311 Introduction to Speech Communication  (See 



Speech options)
3 0 0 48 3



Total Hours 13 8 0 336 15



Grand Total 1680 60



1. May substitute ARTS 2356 or PHTC 1311



CIP 50.0410
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Rev. 2.8.2019 



 
 
Term Effective 



 
 
 



Name of Requester and Title 
Jenny Warren, SPCH/COMM Discipline Lead and Meredith Wang, Dean of Academic Affairs  



 



AA Emphasis   AS Emphasis     AA Field of Study  AS Field of Study     
 



Field of Study Certificate Only 
 
 
Program/Certificate Name and CIP Number 
Communications Field of Study - 09.0100        



 
Rationale/Summary (Brief Background, Program/Certificate Description, Course Changes, New Courses, Etc.)  



The Texas Higher Education Coordinating Board has introduced three separate, new 
communication-based Fields of Study, which go into effect Fall 2020. At this time, Collin 
College's current Communication Field of Study (which has four sub-areas) will expire. In order 
to offer students the ability to easily transfer their SPCH coursework into a communications-
related degree at their transfer institution, the Communication department recommends that 
Collin College adopt the new general Communications Field of Study. Courses in this FOS will 
be required to transfer to all Texas public institutions of higher education and applied to the 
student's degree program. Implementing this FOS will not require any new coursework as all 
courses are currently offered at Collin. Offerings of some courses will need to expand. 
  



 
Disciplines Involved (If applicable, please describe the involvement of other disciplines) 
 
 
SPCH/COMM 
 
 
 
 



 
 
 
Catalog Description/Notes 
Communications Field of Study  
 
Completing the Communications Field of Study allows students to complete a set of 
coursework that will transfer into select communication-related majors at the Texas public 
institution of higher education of their choice. Students interested in transferring for degrees in 
general communication, speech communication, organizational communication, health 
communication, sports communication, international communication, and technical and 



Fall 2020  



Academic Emphasis / Field of Study Form (AF) 











Rev. 2.8.2019 



scientific communication should consider completing this Field of Study. All courses listed 
below must be completed. 
 
 
Prefix & Number  Course Name  Semester Credit Hours  
SPCH 1311  Introduction to Speech Communication  3  
SPCH 1315  Public Speaking  3  
SPCH 1318  Interpersonal Communication  3  
SPCH 1321  Business & Professional Communication  3  



 
Courses in the Field of Study must transfer to all Texas public institutions of higher education and must 
be applied to the student’s degree program in Communications and related degree programs.  
 
 
 
 



 













COMMUNICATIONS FIELD OF STUDY CURRICULUM 
Board Approval Date: April 2019 
Effective Date: September 2020 



Next Scheduled Revision: Spring 2024 
 



  
The Communications FOS applies to all baccalaureate programs in the following CIP 
codes: 
 
09.0100 General Communications 
09.0101 Speech Communication 
09.0901 Organizational Communication 
09.0905 Health Communication 
09.0906 Sports Communication 
09.0907 International Communication 
09.0908 Technical and Scientific Communication 
 
 
It does not apply to programs in the following CIP codes: 
09.0102    Mass Communication/Media Studies 
09.0401    Journalism 
09.0402 Broadcast Journalism 
09.0701 Radio & Television 
09.0900 Public Relations, Advertising, and Applied Communication 
09.0903 Advertising 
 
 



Communications Field of Study 



Prefix & 
Number 



Course Name Semester 
Credit Hours 



SPCH 1311 Introduction to Speech Communication            3 



SPCH 1315 Public Speaking 3 



SPCH 1318 Interpersonal Communication 3 



SPCH 1321 Business & Professional Communication 3 



              
                    TOTAL: 12 



 
 
 



Courses in the Field of Study must transfer at all Texas public institutions of higher 
education and must be applied to the student’s degree program in Communications and 



related degree programs. 
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COLLIN COLLEGE 
 



COURSE SYLLABUS 



 



 
Course Number:  MDCA 1321 
 
Course Title:  Administrative Procedures 
 
Course Description:  Medical office procedures including appointment scheduling, medical records creation 



and maintenance, interpersonal communications, bookkeeping tasks, coding, billing, collecting, third party 
reimbursement, credit arrangements, and computer use in the medical office. 



 
Course Credit Hours: 3 



 Lecture Hours: 3 
 
Student Learning Outcomes:     



• State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. Schedule appointments. 
2. Create, document, and maintain patient medical records. 
3. Correlate coding, billing, and collecting. 
4. Perform bookkeeping tasks. 
5. Utilize computer software for basic office functions. 
6. Demonstrate interpersonal communication skills. 



 
Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 
 
Collin College Academic Policies:  See the current Collin Student Handbook. 
 
Americans with Disabilities Act Statement:  Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC-
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Fall 2020 New 



Course Information 













Occupational Skills Award - Health Professions -
Certified Nurse Assistant (CNA) Track



Lec Lab Ext Cont. Credit
HITT 1305 Medical Terminology I 3 0 0 48 3
HPRS 1271 Introduction to the Healthcare System 1 2 0 0 32 2
HPRS 2301 Pathophysiology   (existing course) 3 0 0 48 3
NURA 1160 Clinical - Nursing Aide and Patient Care Assistant 0 0 3 48 1



NURA 1301 Nurse Aide for Health Care 2 3 0 80 3
Total Hours 10 3 3 256 12



CIP 51.0000



1  May substitute HPRS 1204



OSA - Health Professions (CNA Track, EKG Track and PHLEB Track)
OSA - Patient Care Technician



Effective - Fall 2016













Occupational Skills Award - Health Professions -



Electrocardiography (EKG) Track



Lec Lab Ext Cont. Credit
DSAE 1315 Principles of Adult Echocardiography 2 2 0 64 3
DSAE 1340 Diagnostic Electrocardiography 2 3 0 80 3
DSAE 2303 Cardiovascular Concepts 3 0 0 48 3
ECRD 1111 Electrocardiography
HITT 1305 Medical Terminology I 3 0 0 48 3
HPRS 1160 Clinical – Health Services/Allied Health/Health 



Sciences, General
0 0 3 48 1



HPRS 1271 Introduction to the Healthcare System 1



Total Hours 10 5 3 288 13
1  May substitute HPRS 1204



CIP 51.0000



OSA - Health Professions (CNA Track, EKG Track and PHLEB Track)
OSA - Patient Care Technician



Effective - Fall 2016













Lec Lab Ext Cont. Credit
HITT 1305 Medical Terminology I 3 0 0 48 3



HPRS 1271 Introduction to the Healthcare System 1 2 0 0 32 2
EMSP 1160 Clinical - Emergency Medical Technician (EMT 



Paramedic) - Basic   
0 0 5 80 1



EMSP 1371 Introduction to Emergency Medical Technician (EMT)   3 0 0 48 3
EMSP 1501 Emergency Medical Technician   4 4 0 128 5



Total Hours 12 4 5 336 14
1  May substitute HPRS 1204



Occupational Skills Award - Health Professions - CIP 51.0000
Emergency Medical Technician (EMT) Track



OSA - Health Professions (CNA Track, EKG Track and PHLEB Track)
OSA - Patient Care Technician



Effective - Fall 2016













Lec Lab Ext Cont. Credit
DSAE 1340 Diagnostic Electrocardiography 2 3 0 80 3



DSAE 2303 Cardiovascular Concepts 3 0 0 64 3
ECRD 1111 Electrocardiography



HPRS 1160
Clinical – Health Services/Allied Health/Health Sciences, 
General (Capstone)



0 0 3 48 1



NURA 1160 Clinical - Nursing Aide and Patient Care Assistant 0 0 3 48 1



NURA 1301 Nurse Aide for Health Care 2 3 0 80 3
PLAB 1323 Phlebotomy 2 3 0 80 3
PLAB 1360 Clinical - Phlebotomy



Total Hours 9 9 6 400 14



CIP 51.0000
This award requires successful CNA, EKG, and Phlebotomy course completion.
Occupational Skills Award - Health Professions - Patient Care Technician



OSA - Health Professions (CNA Track, EKG Track and PHLEB Track)
OSA - Patient Care Technician



Effective - Fall 2016













Lec Lab Ext Cont. Credit
HITT 1305 Medical Terminology I 3 0 0 48 3



HPRS 1271 Introduction to the Healthcare System 1 2 0 0 32 2
HPRS 2301 Pathophysiology   (existing course) 3 0 0 48 3



PLAB 1160 Clinical - Phlebotomy 0 0 4 64 1
PLAB 1323 Phlebotomy 2 3 0 80 3



Total Hours 10 3 4 272 12
1  May substitute HPRS 1204



Occupational Skills Award - Health Professions - Phlebotomy (PHLEB) Track CIP 51.0000



OSA - Health Professions (CNA Track, EKG Track and PHLEB Track)
OSA - Patient Care Technician



Effective - Fall 2016













Rationale	for	Degree	Changes	in	Health	Professions	



The	Health	Professions	degree	was	created	several	years	ago,	and	in	order	to	update	
and	streamline	the	degree	tracks,	the	following	changes	are	proposed	to	the	AAS	
Degree	Plans	in	all	tracks:	



1. BIOL 2404 replaces BIOL 1406 as the preferred science course (but BIOL 1406 is 
still accepted as an alternative course) as it provides students with more degree-
specific anatomy training to assist them in the clinical environment. 



2. HPRS 1271 replaces HPRS 1204 as a preferred course for two reasons: 
a. HPRS 1271 is a Health Professions course and is currently utilized in our dual 



credit partnerships as an articulated course. 
b. HPRS 1204 requires an on-site lab component and is run through the 



Respiratory Department. 
3. HPRS 2321 replaces HITT 1353 for two reasons: 



a. We no longer have a Health Information Management track in the degree 
that would require an HITT course for completion. 



b. HPRS 2321 is Medical Law and Ethics for Health Professionals (rather than 
for Health Information), so it provides a broader scope of information for 
students who may be preparing to enter a variety of healthcare careers. 



4. MDCA 1321 replaces HITT 1345 for two reasons: 
a. The Health Information Management Department previously housed this 



course (HITT 1345), but has removed it from their degree plans. 
b. The curriculum of HITT 1345 is quite similar to the curriculum of HPRS 



1271, so students were experiencing some redundancy between the two 
courses. Utilizing the MDCA 1321 course will provide students with training 
in back office, front office, and other administrative procedures, which will 
allow them to be more effective and equipped to work in a variety of 
healthcare environments. 



5. MATH 1342 replaces MATH 1314 as the preferred course, as most medical schools 
require a stats course over college algebra. 



The	Electrocardiography	Technician	Track	was	changed	to	include	two	additional	
courses	in	Cardiovascular	Anatomy	and	Echocardiography	(sonography	of	the	
heart).	These	improvements	were	made	in	partnership	with	the	Diagnostic	Medical	
Sonography	(DMS)	Department	for	the	following	three	reasons:	



1. Student and teacher feedback regarding the depth of understanding of 
cardiovascular anatomy and processes utilizing the current degree model.  



2. The career goal of a good portion of the students who enroll in these courses is 
cardiology and/or cardiothoracic surgery. By increasing the rigor and depth of 
knowledge presented within the clinical program courses, students will develop a 
greater foundation and understanding of the heart and its function. 











3. Partnering with the DMS Department allows for increased exposure to their career 
options and to another modality of evaluation for the cardiovascular system. 



The	following	changes	were	made	to	the	Level	1	Certificates:	



1. Any certificate with credit hours below 16 were increased to meet minimums. 
2. HPRS 1271 replaces HPRS 1204 per rationale above. 
3. Pathophysiology (HPRS 2301) was added to all certificates (except Patient Care 



Technician) for the following two reasons: 
a. In our Dual Credit partnerships, it is partnered with Medical Terminology in 



our pathways. 
b. In general, the course provides another layer of depth for students, moving 



from the language of medicine into application to the disease process. 
4. Healthcare Communications (HPRS 2232) was also added to all certificates (except 



Patient Care Technician) because of our observations of students and feedback from 
clinical partners regarding students’ ability to effectively communicate in a 
healthcare environment. This course helps to provide them with additional 
foundational training in interpersonal communication. 



5. End of Life Issues (HPRS 1303) was added to the Certified Nurse Aide, Emergency 
Medical Technician, and Patient Care Technician certificates due to the likelihood 
that students will be exposed to death and/or dying during their clinical rotations. 
This course will be valuable in helping them to understand and process emotions 
surrounding death and transition of patients. 



The	following	changes	were	made	to	the	Occupational	Skills	Awards	programs:	



1. An OSA was created for the EMT track to provide stackable credential options for 
students within the Health Professions AAS Degree. 



2. HPRS 1271 was added to all OSAs (except EKG and PCT due to limitation of 14 credit 
hours) in order to provide students with a basic, foundational knowledge of the 
function of the healthcare system. 



3. Pathophysiology was added to the CNA and Phlebotomy OSAs based on the rational 
listed above (in certificate changes). 



 



All	of	these	changes	together	will	provide	Health	Professions	students	with	a	
broader	exposure	to	both	foundational	and	clinical	knowledge	as	they	complete	
their	selected	track.	













Comments:



CAB Chair Signature



Comments:



Designated Academic Officer Signature



Authorized Signature (Proposer) - By signing, you attest that you, the other campus deans (if applicable), and your provost support this proposal.



Rev 09.13.17



  Proposal Not Recommended  (Give Explanation Below)



  Proposal Tabled  (Give Explanation Below)



  Recommendation Tabled  (Give Explanation Below)



CAB Action



Administrative Action



  Proposal Recommended



  Recommendation Approved



  Recommendation Not Accepted  (Give Explanation Below)








			Proposal Tabled  Give Explanation Below: Off


			Proposal Not Recommended  Give Explanation Below: Off


			Recommendation Tabled  Give Explanation Below: Off


			Recommendation Not Accepted  Give Explanation Below: Off


			Proposal Recommended: Off


			Proposal Tabled: Off


			Proposal Not Recommended: Off


			Recommendation Approved: Off


			Recommendation Tabled: Off


			Recommendation Not Accepted: Off


			Academic Officer Comments: 


			CAB Chair Comments: 


						2019-12-11T15:10:47-0600


			Michelle Millen



















COLLIN COLLEGE
Curriculum Outline



FIRST YEAR
First Semester Lec Lab Ext Contact Credit
BIOL 2404 Human Anatomy and Physiology Basic 1   (existing course) 3 4 0 112 4
BIOL 1406 Biology for Science Majors I   (moved to option)
ENGL 1301 Composition I 3 1 0 64 3
GOVT 2305 Federal Government (Federal constitution and topics) 2 3 0 0 48 3
HIST 1301 United States History I 3 0 0 48 3
HITT 1305 Medical Terminology I 3 0 0 48 3



Total Hours 15 4 0 304 16



Second Semester Lec Lab Ext Contact Credit
ENGL 1302 Composition II 3 1 0 64 3
HPRS 1271 Introduction to the Healthcare System 3   (moved from option) 2 0 0 32 2
HPRS 1204 Basic Health Profession Skills 3   (moved to option)
HPRS 2232 Health Care Communications 2 0 0 32 2
PSYC 2301 General Psychology  4 3 0 0 48 3
SPCH 1311 Introduction to Speech Communication (See Speech Options) 3 0 0 48 3



Total Hours 13 1 0 224 13



Summer Semester Lec Lab Ext Contact Credit
MATH 1342 Elementary Statistical Methods   (now preferred) 3 1 0 64 3
MATH 1314 College Algebra (See Mathematics Options)



Total Hours 3 1 0 64 3



SECOND YEAR  
First Semester Lec Lab Ext Contact Credit
HITT 1353 Legal and Ethical Aspects of Health Information
HPRS 2321 Medical Law and Ethics for Health Professionals 3 0 0 48 3
HPRS 1303 End of Life Issues 3 0 0 48 3
HPRS 2301 Pathophysiology 3 0 0 48 3
HITT 2328 Introduction to Public Health   (moved from 2nd yr / 2nd sem) 3 0 0 48 3



Total Hours 12 0 0 192 12



Second Semester Lec Lab Ext Contact Credit
HITT 1345 Health Care Delivery Systems
MDCA 1321 Administrative Procedures 3 0 0 48 3
HPRS 1310 Introduction to Pharmacology 3 0 0 48 3
NURA 1160 Clinical - Nursing Aide and Patient Care Assistant 0 0 3 48 1
NURA 1301 Nurse Aide for Health Care   (moved from 2nd yr / 1st sem) 2 3 0 80 3
GEN ED Humanities / Fine Arts Course 3 0 0 48 3



Total Hours 11 3 3 272 13



Summer Semester Lec Lab Ext Contact Credit
HPRS 2374 Trends in Healthcare (Capstone) 3 0 0 48 3



Total Hours 3 0 0 48 3



GRAND TOTAL HOURS 1184 60



4.  May substitute ANTH 2302, ANTH 2346, ANTH 2351, HIST 1302, HIST 2301, SOCI 1301, or SOCI 1306
3.  May substitute HPRS 1204  1271



1.  May substitute BIOL 1406



AAS - Health Professions - Certified Nurse Aide  (CNA) Track CIP 51.0000



2.  May substitute ECON 1301, ECON 2301, or ECON 2302



AAS - Health Professions - CNA Track
Proposed Fall 2016













COLLIN COLLEGE
Curriculum Outline



FIRST YEAR
First Semester Lec Lab Ext Contact Credit
BIOL 2404 Human Anatomy and Physiology Basic 1   (existing course) 3 4 0 112 4
BIOL 1406 Biology for Science Majors I   (moved to option)
ENGL 1301 Composition I 3 1 0 64 3
HIST 1301 United States History I 3 0 0 48 3
HITT 1305 Medical Terminology I 3 0 0 48 3



Total Hours 12 5 0 272 13



Second Semester Lec Lab Ext Contact Credit
ENGL 1302 Composition II
HPRS 1271 Introduction to the Healthcare System 2   (moved from option) 2 0 0 32 2
HPRS 1204 Basic Health Profession Skills 3   (moved to option)
HPRS 2301 Pathophysiology   (moved from 2nd yr / 1st sem) 3 0 0 48 3
MDCA 1321 Administrative Procedures 3 0 0 48 3
PSYC 2301 General Psychology  3 3 0 0 48 3
SPCH 1311 Introduction to Speech Communication  (See Speech Options)



Total Hours 11 0 0 176 11



Summer Semester Lec Lab Ext Contact Credit
HITT 2328 Introduction to Public Health   (moved from 2nd yr / 2nd sem) 3 0 0 48 3
MATH 1342 Elementary Statistical Methods   (now preferred) 3 1 0 64 3
MATH 1314 College Algebra (See Mathematics Options)



Total Hours 6 1 0 112 6
SECOND YEAR
First Semester Lec Lab Ext Contact Credit
DSAE 1340 Diagnostic Electrocardiography 2 3 0 80 3
DSAE 2303 Cardiovascular Concepts 3 0 0 48 3
ECRD 1111 Electrocardiography
GOVT 2305 Federal Government (Federal constitution and topics) 4   (moved from 



1st yr / 1st sem)



3 0 0 48 3



HITT 1353 Legal and Ethical Aspects of Health Information
HPRS 2321 Medical Law and Ethics for Health Professionals 3 0 0 48 3



Total Hours 11 3 0 224 12



Second Semester Lec Lab Ext Contact Credit
DSAE 1315 Principles of Adult Echocardiography 2 2 0 64 3
HITT 1345 Health Care Delivery Systems
HPRS 1160 Clinical – Health Services/Allied Health/Health Sciences, General 0 0 3 48 1
HPRS 1303 End of Life Issues   (moved from 2nd yr / 1st sem) 3 0 0 48 3
HPRS 2232 Health Care Communications   (moved from 1st yr / 2nd sem) 2 0 0 32 2
GEN ED Humanities / Fine Arts  Course 3 0 0 80 3



Total Hours 10 2 3 272 12



Summer Semester Lec Lab Ext Contact Credit
HPRS 1310 Introduction to Pharmacology   (moved from 2nd yr / 2nd sem) 3 0 0 48 3
HPRS 2374 Trends in Healthcare (Capstone)   (moved from 2nd yr / Sum sem) 3 0 0 48 3



Total Hours 6 0 0 96 6



GRAND TOTAL HOURS 1152 60



3.  May substitute ANTH 2302, ANTH 2346, ANTH 2351, HIST 1302, HIST 2301, SOCI 1301, or SOCI 1306
4.  May substitute ECON 1301, ECON 2301, or ECON 2302



CIP 51.0000AAS - Health Professions - Electrocardiograph (EKG) Technician Track



2.  May substitute HPRS 1204  1271
1.  May substitute BIOL 1406



AAS - Health Professions - EKG Track
Proposed Fall 2016













COLLIN COLLEGE
Curriculum Outline



FIRST YEAR
First Semester Lec Lab Ext Contact Credit
BIOL 2404 Human Anatomy and Physiology Basic 1   (existing course) 3 4 0 112 4
BIOL 1406 Biology for Science Majors I   (moved to option)
ENGL 1301 Composition I 3 1 0 64 3
GOVT 2305 Federal Government (Federal constitution and topics) 2 3 0 0 48 3
HIST 1301 United States History I 3 0 0 48 3
HITT 1305 Medical Terminology I 3 0 0 48 3



15 5 0 320 16



Second Semester Lec Lab Ext Contact Credit
ENGL 1302 Composition II
HPRS 1271 Introduction to the Healthcare System 3   (moved from option) 2 0 0 32 2
HPRS 1204 Basic Health Profession Skills 3   (moved to option)
HPRS 2232 Health Care Communications 2 0 0 32 2
HPRS 2301 Pathophysiology   (moved from 2nd yr / 2nd sem) 3 0 0 48 3
PSYC 2301 General Psychology 4 3 0 0 48 3
SPCH 1311 Introduction to Speech Communication (See Speech Opitons) 3 0 0 48 3



13 0 0 208 13



Summer Semester Lec Lab Ext Contact Credit
MATH 1342 Elementary Statistical Methods   (now preferred) 3 1 0 64 3
MATH 1314 College Algebra (See Mathematics Options)



3 1 0 64 3



SECOND YEAR
First Semester Lec Lab Ext Contact Credit
HITT 1353 Legal and Ethical Aspects of Health Information
HPRS 1191 Special Topics in Health Professions and Related Sciences, Other   (moved 



from 2nd yr / 2nd sem)
1 0 0 16 1



HPRS 1303 End of Life Issues   (existing course) 3 0 0 48 3
HPRS 1310 Introduction to Pharmacology   (moved from 2nd yr / 2nd sem) 3 0 0 48 3
MDCA 1321 Administrative Procedures 3 0 0 48 3
GEN ED Humanities / Fine Arts Course   (moved from 2nd yr / 2nd sem) 3 0 0 80 3



13 0 0 240 13



Second Semester Lec Lab Ext Contact Credit
EMSP 1160 Clinical - Emergency Medical Technician (EMT Paramedic) - Basic   



(moved from 2nd yr / 1st sem)
0 0 5 80 1



EMSP 1371 Introduction to Emergency Medical Technician (EMT)   (moved from 2nd yr /
1st sem)



3 0 0 48 3



EMSP 1501 Emergency Medical Technician   (moved from 2nd yr / 1st sem) 4 4 0 128 5
HITT 1345 Health Care Delivery Systems
HPRS 2321 Medical Law and Ethics for Health Professionals 3 0 0 48 3



10 4 5 304 12



Summer Semester Lec Lab Ext Contact Credit
HPRS 2374 Trends in Healthcare (Capstone) 3 0 0 48 3



3 0 0 48 3



1232 60



3.  May substitute HPRS 1204  1271
2.  May substitute ECON 1301, ECON 2301, or ECON 2302



4.  May substitute ANTH 2302, ANTH 2346, ANTH 2351, HIST 1302, HIST 2301, SOCI 1301, or SOCI 1306



AAS - Health Professions - Emergency Medical Technician (EMT) Track CIP 51.0000



1.  May substitute BIOL 1406



Total Hours



Total Hours



Total Hours



Total Hours



Total Hours



Total Hours



GRAND TOTAL HOURS



AAS - Health Professions - EMT Track
Proposed Fall 2016













COLLIN COLLEGE
Curriculum Outline



FIRST YEAR
First Semester Lec Lab Ext Contact Credit



BIOL 2404 Human Anatomy and Physiology Basic 1   (existing course) 3 4 0 112 4
BIOL 1406 Biology for Science Majors I   (moved to option)
ENGL 1301 Composition I 3 1 0 64 3
GOVT 2305 Federal Government (Federal constitution and topics) 2 3 0 0 48 3
HIST 1301 United States History I 3 0 0 48 3
HITT 1305 Medical Terminology I 3 0 0 48 3



Total Hours 15 4 0 304 16



Second Semester Lec Lab Ext Contact Credit
ENGL 1302 Composition II
HPRS 1271 Introduction to the Healthcare System 3   (moved from option) 2 0 0 32 2
HPRS 1204 Basic Health Profession Skills 3   (moved to option)
MDCA 1321 Administrative Procedures 3 0 0 48 3
PSYC 2301 General Psychology  4 3 0 0 48 3
SPCH 1311 Introduction to Speech Communication  (See Speech Options) 3 0 0 48 3



Total Hours 11 0 0 176 11



Summer Semester Lec Lab Ext Contact Credit
HPRS 1303 End of Life Issues   (existing course) 3 0 0 48 3
PLAB 1323 Phlebotomy   (moved from 2nd yr / 2nd sem) 2 3 0 80 3



Total Hours 5 3 3 176 7



SECOND YEAR
First Semester Lec Lab Ext Contact Credit
DSAE 1340 Diagnostic Electrocardiography 2 3 0 80 3
DSAE 2303 Cardiovascular Concepts 3 0 0 48 3
ECRD 1111 Electrocardiography
HITT 1353 Legal and Ethical Aspects of Health Information
HPRS 2321 Medical Law and Ethics for Health Professionals 3 0 0 48 3
HPRS 2301 Pathophysiology 3 0 0 48 3



Total Hours 11 3 0 224 13



Second Semester Lec Lab Ext Contact Credit
DSAE 1315 Principles of Adult Echocardiography 2 2 0 54 3
HITT 1345 Health Care Delivery Systems
HPRS 1160 Clinical – Health Services/Allied Health/Health Sciences, General 0 0 3 48 1
HPRS 1310 Introduction to Pharmacology
MATH 1342 Elementary Statistical Methods   (now preferred) 3 1 0 64 3
MATH 1314 College Algebra (See Mathematics Options)
PLAB 1160 Clinical - Phlebotomy
GEN ED Humanities / Fine Arts Course 3 0 0 48 3



Total Hours 8 3 3 214 10



Summer Semester Lec Lab Ext Contact Credit
HPRS 1191 Special Topics in Health  Professions and Related Sciences, Other 1 0 0 16 1
NURA 1160 Clinical - Nursing Aide and Patient Care Assistant (Capstone)   (moved from 



2nd yr / 2 sem)
0 0 3 48 1



NURA 1301 Nurse Aide for Health Care   (moved from 2nd yr / 1st sem) 2 3 0 80 3
Total Hours 3 3 3 144 1



GRAND TOTAL HOURS 1238 60



AAS - Health Professions - Patient Care Technician (PCT) Track CIP 51.0000



2.  May substitute ECON 1301, ECON 2301, or ECON 2302



4.  May substitute ANTH 2302, ANTH 2346, ANTH 2351, HIST 1302, HIST 2301, SOCI 1301, or SOCI 1306



1.  May substitute BIOL 1406



3.  May substitute HPRS 1204  1271



AAS - Health Professions - PCT Track
Proposed Fall 2016













COLLIN COLLEGE
Curriculum Outline



FIRST YEAR
First Semester Lec Lab Ext Contact Credit
BIOL 2404 Human Anatomy and Physiology Basic 1   (existing course) 3 4 0 112 4
BIOL 1406 Biology for Science Majors I   (moved to option)
ENGL 1301 Composition I 3 1 0 64 3
GOVT 2305 Federal Government (Federal constitution and topics) 2 3 0 0 48 3
HIST 1301 United States History I 3 0 0 48 3
HITT 1305 Medical Terminology I 3 0 0 48 3



Total Hours 15 4 0 304 16



Second Semester Lec Lab Ext Contact Credit
ENGL 1302 Composition II 3 1 0 64 3
HPRS 1271 Introduction to the Healthcare System 3   (moved from option) 2 0 0 32 2
HPRS 1204 Basic Health Profession Skills 3   (moved to option)
HPRS 2232 Health Care Communications 2 0 0 32 2
PSYC 2301 General Psychology  4 3 0 0 48 3
SPCH 1311 Introduction to Speech Communication (See Speech Options) 3 0 0 48 3



Total Hours 13 1 0 224 13



Summer Semester Lec Lab Ext Contact Credit
MATH 1342 Elementary Statistical Methods   (now preferred) 3 1 0 64 3
MATH 1314 College Algebra (See Mathematics Options)



Total Hours 3 1 0 64 3



SECOND YEAR
First Semester Lec Lab Ext Contact Credit
HITT 1353 Legal and Ethical Aspects of Health Information
HPRS 2321 Medical Law and Ethics for Health Professionals 3 0 0 48 3
HITT 2328 Introduction to Public Health 3 0 0 48 3
HPRS 1303 End of Life Issues 3 0 0 48 3
HPRS 2301 Pathophysiology 3 0 0 48 3



Total Hours 12 0 0 192 12



Second Semester Lec Lab Ext Contact Credit
HITT 1345 Health Care Delivery Systems
MDCA 1321 Administrative Procedures 3 0 0 48 3
HPRS 1310 Introduction to Pharmacology 3 0 0 48 3
PLAB 1323 Phlebotomy 2 3 0 80 3
PLAB 1160 Clinical - Phlebotomy 0 0 4 64 1
GEN ED Humanities / Fine Arts Course 3 0 0 48 3



Total Hours 11 3 4 288 13



Summer Semester Lec Lab Ext Contact Credit
HPRS 2374 Trends in Healthcare (Capstone) 3 0 0 48 3



Total Hours 3 0 0 48 3



1200 60



2.  May substitute ECON 1301, ECON 2301, or ECON 2302



4.  May substitute ANTH 2302, ANTH 2346, ANTH 2351, HIST 1302, HIST 2301, SOCI 1301, or SOCI 1306
3.  May substitute HPRS 1204  1271



GRAND TOTAL HOURS



CIP 51.0000AAS - Health Professions - Phlebotomy (PHLEB) Technician Track



1.  May substitute BIOL 1406



AAS - Health Professions - PHLEB Track
Proposed - Fall 2016













COLLIN COLLEGE
Curriculum Outline



FIRST YEAR
First Semester Lec Lab Ext Contact Credit
HPRS 1271 Introduction to the Healthcare System 1   (moved from option) 2 0 0 32 2
HPRS 1204 Basic Health Profession Skills 3   (moved to option)
HPRS 2232 Health Care Communications  (moved from Elective option) 2 0 0 32 2
HITT 1305 Medical Terminology I 3 0 0 48 3



Total  Hours 7 0 0 112 7



Second Semester Lec Lab Ext Contact Credit
HPRS 1303 End of Life Issues   (moved from Elective option) 3 0 0 48 3
HPRS 2301 Pathophysiology   (moved from Elective option) 3 0 0 48 3
NURA 1160 Clinical - Nursing Aide and Patient 



Care Assistant (Capstone)   (moved from Summer)
0 0 3 48 1



NURA 1301 Nurse Aide for Health Care 2 3 0 80 3
Elective *
Elective *



Total  Hours 8 3 3 224 10
Summer Semester
NURA 1160 Clinical - Nursing Aide and Patient 



Care Assistant (Capstone)
GRAND TOTAL HOURS 336 17



* Electives (6 credit hours): HITT 1311, HITT 1345, HITT 1353, HITT 2328, HPRS 1303, HPRS 1310, HRPS 2232, HPRS 2301



Certificate Level 1 - Health Professions - Certified Nurse Aide (CNA) Track CIP 51.0000



1.  May substitute HPRS 1204  1271



Certificate - Health Professions - Certified Nurse Assistant (CNA) Track
Proposed Fall 2016













COLLIN COLLEGE
Curriculum Outline



CIP 51.0000



FIRST YEAR



Lec Lab Ext Contact Credit
HITT 1305 Medical Terminology I 3 0 0 48 3
HPRS 1271 Introduction to the Healthcare System 1   (moved from option) 2 0 0 32 2
HPRS 1204 Basic Health Profession Skills 3   (moved to option)
HPRS 2232 Health Care Communications  (moved from Elective option) 2 0 0 32 2



Total  Hours 7 0 0 112 7



Lec Lab Ext Contact Credit
DSAE 1340 Diagnostic Electrocardiography (Capstone) 2 3 0 80 3



DSAE 2303 Cardiovascular Concepts 3 0 0 48 3
ECRD 1111 Electrocardiography



HPRS 2301 Pathophysiology   (moved from Elective option) 3 0 0 48 3



Elective *



Elective *



Total  Hours 8 3 0 176 9



DSAE 1315 Principles of Adult Echocardiography 2 2 0 64 3



HPRS 1160 Clinical – Health Services/Allied Health/Health Sciences, General (Capstone) 0 0 3 48 1



Total  Hours 2 2 3 112 4



GRAND TOTAL HOURS 400 20



* Electives (6 credit hours): HITT 1311, HITT 1345, HITT 1353, HITT 2328, HPRS 1303, HPRS 1310, HRPS 2232, HPRS 2301



Certificate - Health Professions - Certificate Level 1 - Electrocardiograph (EKG) Technician Track



Summer Semester



Second Semester



First Semester



1.  May substitute HPRS 1204  1271



Certificate - Health Professions - Electrocardiography (EKG) Track
Proposed Fall 2016













COLLIN COLLEGE
Curriculum Outline



Lec Lab Ext Contact Credit



BIOL 2404 Human Anatomy and Physiology Basic
HPRS 1271 Introduction to the Healthcare System 1   (existing course) 2 0 0 32 2
HPRS 2232 Health Care Communications   (existing course) 2 0 0 32 2
HPRS 1303 End of Life Issues   (existing course) 3 0 0 48 3
HITT 1305 Medical Terminology I 3 0 0 48 3



Total  Hours 10 0 0 160 10



Lec Lab Ext Contact Credit
EMSP 1160 0 0 5 80 1



EMSP 1371 3 0 0 48 3
EMSP 1501 Emergency Medical Technician (EMT) 4 4 0 128 5
HPRS 2301 Pathophysiology   (existing course) 3 0 0 48 3



Total  Hours 10 4 5 304 12



GRAND TOTAL HOURS 464 22



Health Professions - Certificate Level 1 - Emergency Medical Technician (EMT)



CIP 51.0000



1.  May substitute HPRS 1204



Clinical - Emergency Medical Technician (EMT Paramedic) - 
Basic (Capstone)



 Introduction to Emergency Medical Technician (EMT)



FIRST YEAR



First Semester



Second Semester



Certificate - Emergency Medical Technician (EMT)
Proposed Fall 2016













Lec Lab Ext Contact Credit



HITT 1305 Medical Terminology I 3 0 0 48 3
HPRS 1271 Introduction to the Healthcare System 1   (moved from option) 2 0 0 32 2
HPRS 1204 Basic Health Profession Skills 3   (moved to option)



NURA 1301 Nurse Aide for Health Care   (moved from 2nd sem) 2 3 0 80 3



7 3 0 160 8



Lec Lab Ext Contact Credit



DSAE 1340 Diagnostic Electrocardiography 2 3 0 80 3
DSAE 1315 Principles of Adult Echocardiography 2 2 0 64 3
DSAE 2303 Cardiovascular Concepts 3 0 0 48 3
HPRS 1160 Clinical – Health Services/Allied Health/Health Sciences, General 0 0 3 48 1



ECRD 1111 Electrocardiography



PLAB 1160 Clinical - Phlebotomy



7 5 3 240 10



HPRS 1303 End of Life Issues   (existing course) 3 0 0 48 3
HPRS 1191 Special Topics in Health  Professions and Related Sciences, Other   



(existing course)
1 0 0 16 1



NURA 1160 Clinical - Nursing Aide and Patient Care Assistant (Capstone)   0 0 3 48 1



PLAB 1323 Phlebotomy 2 3 0 80 3



6 3 3 192 8



592 26



Total  Hours



1.  May substitute HPRS 1204  1271



Health Professions - Certificate Level 1 - Patient Care Technician (PCT) Track CIP 51.0000



Summer Semester



FIRST YEAR



First Semester



Second Semester



Total  Hours



Total  Hours



GRAND TOTAL HOURS



Certificate - Health Professions - PCT Track
Proposed Fall 2016













COLLIN COLLEGE
Curriculum Outline



FIRST YEAR
First Semester Lec Lab Ext Contact Credit
HITT 1305 Medical Terminology I 3 0 0 48 3
HPRS 1271 Introduction to the Healthcare System 1   (moved from 



option)



2 0 0 32 2



HPRS 1204 Basic Health Profession Skills 3   (moved to option)
HPRS 2232 Health Care Communications   (existing course) 2 0 0 32 2
Elective * 3 0 0 48 3



10 0 0 160 10



Second Semester Lec Lab Ext Contact Credit
HPRS 2301 Pathophysiology   (existing course) 3 0 0 48 3



PLAB 1160 Clinical - Phlebotomy (Capstone) 0 0 4 64 1
PLAB 1323 Phlebotomy 2 3 0 80 3



Elective *
5 3 4 192 7



352 17



Health Professions - Certificate Level 1 - Phlebotomy Technician (PHLEB) Track CIP 51.0000



   HRPS 2232, or HPRS 2301



1.  May substitute HPRS 1204  1271



Total  Hours



Total  Hours



GRAND TOTAL HOURS



(moved from 2nd sem)



* Electives (3 6 credit hours): HITT 1311, HITT 1345, HITT 1353, HITT 2328, HPRS 1303, HPRS 1310, or HPRS 2321 



Certificate - Health Professions - Phlebotomy (PHLEB) Track
Proposed Fall 2016













 



COLLIN COLLEGE 



COURSE SYLLABUS 



 



 



Course Number:  DSAE 1315 
 
Course Title:  Principles of Adult Echocardiography 
 
Course Description:  An introduction to cardiovascular anatomy and physiology, including hemodynamics 



and spatial relationships of the normal adult heart. Topics include anatomical correlation of 2-D, M-Mode, 
and Doppler sonographic imaging. Scanning techniques are correlated and taught in the laboratory 
sessions. 



 
Course Credit Hours: 3 
        Lecture Hours: 2 



Lab Hours:  2 
  
Student Learning Outcomes:   
State-mandated Outcomes:  Upon successful completion of the course, students will: 



1. Identify cardiac structures and functions in the normal heart. 
2. Discuss normal hemodynamic parameters, including intracardiac pressures and oxygen saturation. 
3. Identify the electrophysiologic pathways and their functions.  
4. Identify the normal QRS complex and its relation to mechanical systole and diastole. 
5. Identify the coronary arteries and their associated wall segments. 
6. Demonstrate scanning techniques using standard protocol guidelines. 



 
Withdrawal Policy:  See Nursing Division Student Handbook Procedure 10.17, Adding or Dropping Courses, 



regarding withdrawing procedures, and the current Collin Registration Guide for last day to withdraw. 
 
Collin College Academic Policies:  See the current Collin Student Handbook 
 
Americans with Disabilities Act Statement:  Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC-
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the current 
Collin Student Handbook for additional information. 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Fall 2020 New 



Course Information 













 



COLLIN COLLEGE 



COURSE SYLLABUS 



 



 



Course Number:  DSAE 2303 
 
Course Title:  Cardiovascular Concepts 
 
Course Description:  Anatomy, physiology, and pathophysiology of the cardiovascular system. Focuses on 



cardiac and vascular structural anatomy and relationships, electrical innervation, embryology, and 
hemodynamics of the heart and vascular system. Includes pathophysiology, etiology, pathology, signs, 
symptoms, risk factors, and treatment of cardiovascular diseases. 



 
Course Credit Hours: 3 
        Lecture Hours: 3 
  
Student Learning Outcomes:   
State-mandated Outcomes:  Upon successful completion of the course, students will: 



1. Identify the anatomical structures of the cardiovascular system. 
2. Describe blood flow and electrical conduction through the heart. 
3. Describe normal and pathological hemodynamics.  
4. List the major stages of fetal cardiovascular development. 
5. Describe the signs, symptoms, etiology, pathophysiology, risk factors, treatment methods, and 



evaluation methods for the most prevalent cardiovascular diseases. 
 



Withdrawal Policy:  See Nursing Division Student Handbook Procedure 10.17, Adding or Dropping Courses, 
regarding withdrawing procedures, and the current Collin Registration Guide for last day to withdraw. 



 
Collin College Academic Policies:  See the current Collin Student Handbook 
 
Americans with Disabilities Act Statement:  Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC-
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the current 
Collin Student Handbook for additional information. 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Fall 2020 New 



Course Information 













COLLIN COLLEGE 
 



COURSE SYLLABUS 



 



 
Course Number:  HPRS 2321 
 
Course Title:  Medical Law and Ethics for Health Professionals 
 
Course Description:  Principles, procedures, and regulations governing the legal and ethical relationships 



among physicians, patients, and health care professionals. Includes current ethical issues related to the 
various healthcare professions and patient confidentiality. 



 
Course Credit Hours: 3 



 Lecture Hours: 3 
 
Student Learning Outcomes:     



• State-mandated Outcomes:  Upon successful completion of this course, students will: 
1. Define general legal terms as they apply to the practice of medicine. 
2. Discuss the importance of the Patient's Bill of Rights. 
3. Identify local, state, and federal standards and regulations for the control and use of health 



information. 
4. Demonstrate appropriate health information disclosure practices. 
5. Differentiate among traditional and contemporary views and principles of bioethics. 



 
Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 
 
Collin College Academic Policies:  See the current Collin Student Handbook. 
 
Americans with Disabilities Act Statement:  Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC-
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the 
current Collin Student Handbook for additional information. 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Fall 2020 New 



Course Information 













 



COLLIN COLLEGE 



COURSE SYLLABUS 



 



 



Course Number:  HPRS 1160 
 
Course Title:  Clinical - Health Services/Allied Health/Health Sciences, General  
 
Course Description:  A health-related work-based learning experience that enables the student to apply 



specialized occupational theory, skills, and concepts. Direct supervision is provided by the clinical 
professional. 



 
Course Credit Hours: 1 
        Clinical Hours: 3 
  
Student Learning Outcomes:   
State-mandated Outcomes:  Upon successful completion of the course, students will: 



1. As outlined in the learning plan, apply the theory, concepts, and skills involving specialized 
materials, tools, equipment, procedures, regulations, laws, and interactions within and among 
political, economic, environmental, social, and legal systems associated with the occupation and 
the business/industry. 



2. Demonstrate legal and ethical behavior, safety practices, interpersonal and teamwork skills, and 
appropriate written and verbal communication skills using the terminology of the occupation and the 
business/industry. 



Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 



Collin College Academic Policies:  See the current Collin Student Handbook 
 
Americans with Disabilities Act Statement:  Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC-
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the current 
Collin Student Handbook for additional information. 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Fall 2020 New 



Course Information 













Effective Term:



Additional Fees:



Program / Course CIP: 51.0000



Program: Health Professions



Fall 2020



DSAE 1315   Lab fee $24



Rev 06.07.18



Rationale:
See attached



        Phlebotomy Technician (PHLEB) Track:  AAS / Certificate Level 1 / OSA



    



Program Revisions



        Certified Nurse Aide (CNA) Track:  AAS / Certificate Level 1 / OSA



        Electrocardiograph Technician (EKG) Track:  AAS / Certificate Level 1 / OSA



New Courses



        DSAE 1315  Principles of Adult Echocardiography



        DSAE 2303  Cardiovascular Concepts



New Courses:  The following two courses are part of the new Medical Assisting program that is currently pending SACSCOC approval.  If the program does not receive approval, 
the two courses in the Health Professions tracks that are proposed to be replaced (HITT 1353 and HITT 1345) will remain.



        HPRS 2321  Medical Law and Ethics for Health Professionals



        MDCA 1321  Administrative Procedures



        HPRS 1160  Clinical – Health Services/Allied Health/Health Sciences, General



        Emergency Medical Technician (EMT) Track:  AAS / Certificate Level 1 / OSA (New)



        Patient Care Technician (PCT) Track:  AAS / Certificate Level 1 / OSA











For the best experience, open this PDF portfolio in
 
Acrobat X or Adobe Reader X, or later.
 


Get Adobe Reader Now! 



http://www.adobe.com/go/reader








 



COLLIN COLLEGE 



COURSE SYLLABUS 



 



 



Course Number:  RNSG 2563 
 
Course Title:  Clinical III - Registered Nursing/Registered Nurse 
 
Course Description:  A health-related work-based learning experience that enables the student to apply 



specialized occupational theory, skills, and concepts. Direct supervision is provided by the clinical 
professional. Additionally, this course will be a concentrated clinical learning experience to prepare the 
graduating student for transition from the LVN role to the role of a registered nurse. 



 
 
Course Credit Hours: 5 



Clinical Hours:  15 
 
Prerequisites:  RNSG 1162, RNSG 2230 and RNSG 2539 
  
Student Learning Outcomes:   
State-mandated Outcomes:  Upon successful completion of the course, students will: 



1. As outlined in the learning plan, apply the theory, concepts, and skills involving specialized 
materials, tools, equipment, procedures, regulations, laws, and interactions within and among 
political, economic, environmental, social, and legal systems associated with the occupation and 
the business/industry. 



2. Demonstrate legal and ethical behavior, safety practices, interpersonal and teamwork skills, and 
appropriate written and verbal communication skills using the terminology of the occupation and the 
business/industry. 



Additional Collin Outcomes:  
1. Apply knowledge of selected foundational concepts to clinical situations. 
2. Use clinical reasoning and knowledge based on the nursing program of study to date as the basis 



for  decision making and safe care for 1-3 clients in an acute care setting. 
3. Utilize a systematic process to develop a concept map for client-centered care for a client in an 



acute care setting. 
4. Use nursing judgment based on current evidence to identify potential safety issues in a client’s 



environment. 
5. Adhere to standards of practice within legal, ethical, and regulatory frameworks of a professional 



nurse. 
6. Demonstrate critical thinking/clinical reasoning skills to make safe and ethical clinical decisions 



when caring for 1-3 clients with complex health needs/problems in a variety of health clinical care 
settings. 



7. Use nursing process and therapeutic communication to identify actual and potential health stressors 
and strengths, and to implement care for client systems with complex health needs/problems in a 
variety of clinical care settings. 



8. Demonstrate prioritization and individualization of client-centered, comprehensive nursing care for 
client systems with complex physiologic and/or psychosocial health needs/problems across the 
wellness-illness continuum in a variety of clinical care settings. 



9. Develop, implement, and evaluate a teaching/learning plan(s) for client systems to promote health 
maintenance and/or restoration based on assessment data of client stressors and strengths. 



Course Information 











 



10. Demonstrate personal accountability and responsibility for providing safe, competent nursing care 
for  2-3 clients with complex physiologic and/or psychosocial health needs/problems in a variety of 
clinical care settings. 



11. Implement knowledge of pharmacology to patient care situations within identified concepts as 
applicable. 



 
 
Withdrawal Policy:  See Nursing Division Student Handbook Procedure 10.17, Adding or Dropping Courses, 



regarding withdrawing procedures, and the current Collin Registration Guide for last day to withdraw. 
 
Collin College Academic Policies:  See the current Collin Student Handbook 
 
Americans with Disabilities Act Statement:  Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC-
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the current 
Collin Student Handbook for additional information. 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Fall 2020 New 





















Effective Term:



Additional Fees:



New Courses



     RNSG 1475 Transitional Professional Nursing Concepts



Rationale:
See Attached.



     RNSG 1215 Health Assessment



Program Revision



      AAS - Nursing (RN) Bridge for LVN 



     RNSG 1163 Clinical I - Registered Nursing/Registered Nurse



     RNSG 2162 Clinical II - Registered Nursing/Registered Nurse



     RNSG 2563 Clinical III - Registered Nursing/Registered Nurse



Program / Course CIP: 51.3801



Program: Nursing (RN) Bridge for LVN



Fall 2020



Yes        No  X








			Sheet1










Collin College
Curriculum Outline



NURSING
Nursing (RN) Bridge for LVN / Paramedic / Medic FICE 023614 CIP 51.3801



Prerequisites/Pre-Admission Lec Lab Ext Cont Credit



BIOL 2401 Anatomy and Physiology I 1 3 4 0 112 4
BIOL 2402 Anatomy and Physiology II 1 3 4 0 112 4
BIOL 2420 Microbiology for Non-Science Majors 3 4 0 112 4
PSYC 2301 General Psychology 1 3 0 0 48 3
ENGL 1301 Composition I (Moved from Second Year, First Semester) 3 1 0 64 3
RNSG 1118 Transition to Professional Nursing Competencies (Moved 



from Summer to Pre-Admission) 1 0 0 16 1
GEN ED Select one Humanities / Fine Arts (Moved from Second Year, 



Second Semester) 3 0 0 48 3
PSYC 2314 Live-Span Growth and Development (Moved to Second 



Year, First Semester)
Total Hours 19 13 0 512 22



Nursing faculty will determine the application and approval 
process. Students accepted into the Bridge for 
LVN/Paramedic/Medic



Program will receive credit for the following courses: 
RNSG 1125, RNSG 1126, RNSG 1161, RNSG 1430 and RNSG 1533



FIRST Semester
SUMMER Lec Lab Ext Cont Credit



RNSG 1118 Transition to Professional Nursing Competencies (Increased 
hours and changed to Pre-Admission)



RNSG 1128 Introduction to Health Care Concepts 1 0 0 16 1
RNSG 1475 Transitional Professional Nursing Concepts (Combined 



RNSG 1125, 1126, 1137, 2138)
3 2 0 80 4



RNSG 1215 Health Assessment 1 3 0 64 2
RNSG 1163 Clinical - Nursing Transition from LVN / Paramedic
RNSG 1324 Concept-Based Transition to Professional Nursing Practice



Total Hours 5 5 0 160 7
SECOND Semester
FALL Lec Lab Ext Cont Credit
PSYC 2314 Live-Span Growth and Development (Moved from Pre-



requisites) 3 0 0 48 3



ENGL 1301 Composition I (Moved to Pre-req/Pre-Admission)



RNSG 1430 Health Care Concepts I (Exisiting Course) 3 4 0 112 4



RNSG 1533
Health Care Concepts II (Moved from Pre-Admission 
Section) 4 4 0 128 5



RNSG 1163 Clinical I - Registered Nursing/Registered Nurse 0 0 4 64 1
RNSG 1137 Professional Nursing Concepts III 



RNSG 1538 Health Care Concepts III (Moved to Second Semester)
RNSG 2362 Clinical III - Nursing - Registered Nurse Training



Total Hours 10 8 4 352 13



Third Semester _ SPRING Lec Lab Ext Cont Credit
RNSG 1538 Health Care Concepts III (Moved from First Semester) 4 4 0 128 5
RNSG 2138 Professional Nursing Concepts IV (Capstone)
RNSG 2363 Clinical IV - Nursing - Registered Nurse Training
RNSG 2162 Clinical II - Registered Nursing/Registered Nurse 0 0 4 64 1
RNSG 2230 Professional Nursing Review and Licensure Preparation 1 0 3 64 2
RNSG 2539 Health Care Concepts IV 4 4 0 128 5



9 8 7 384 13



Lec Lab Ext Cont Credit
RNSG 2563 Clinical III - Registered Nursing/Registered Nurse 0 0 15 240 5



Total Hours 0 0 15 240 5



1  No substitutions GRAND TOTAL HOURS 1,648 60



Summer Semester



Total Hours 
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To:  CAB committee 



From:  Jane Leach, PhD., RNC, CNE 



Date:  December 3, 2019 



RE:  Proposed Curriculum Updates LVN to RN Bridge 



The Nursing Division proposes a revision to the current Bridge / Mobility Program in clinical hours and 
content delivery.  This change keeps the current curriculum intact but adjusts the delivery method 
and amount of clinical requirements.  
 
Rationale for the proposed change includes the following:  
 



1. Previous cohorts of Bridge / Mobility Program students have experienced a decrease in 
success rate on the licensure pass rate. With the exception of Spring 2017, data indicated 
declining student outcomes for first-time pass rates. As noted between summer 2017 and fall 
2018, each cohort averaged pass rate indicated that this group of students scored lower than 
the program’s ACEN accreditation benchmark of 80% pass rate and lower than other 
graduates of the program.  



 
Semester Graduated NCLEX-RN Pass Rate 
Spring 2017   4/4 = 100% 



Summer 2017   6/9 = 66% 



Fall 2017 7/11 = 63% 



Summer 2018 13/17 = 76% 



Fall 2018 4/7 = 57% 



 
Current licensure rates for A.D.N. Program  



 
 Collin College Texas Average National Average 
2019 89.42% (169/189) NA NA 
2018 82.74 (139/168) 91.62 88.56 
2017 93.59  (146/156) 89.14 86.94 
2016 90.32 (112/124) 87.14 84.30 
2015 86.91 (91/105) 85.22 84.18 



 
 



2. The Nursing Strategic Planning Committee recommended a review of the Bridge / Mobility 
program to better meet the learning needs of these students. The LVN students are already 
nurses and enter our program with 850 plus hours of clinical learning experiences. Many have 
worked in the nursing field for many years.  A faculty survey of the A.D.N. faculty, indicated 
that 71.43% think we need to improve the Bridge / Mobility Program. Additionally, 75% of 
faculty reported that the LVN students would benefit from a distinct pathway to program 
completion.  
 











3. Student satisfaction in the program is an additional concern. Faculty reported that Bridge / 
Mobility students describe feeling “as the stepchildren of the nursing program”. This is not in 
alignment with Collin College’s core values to offer our learners a welcoming learning 
environment. Lack of student satisfaction was evident in a drop in the number of applicants 
seeking admission to our program. Many of the local programs are 12 month programs. The 
program noted a drop in applications so low as to result in not admitting a new cohort of 
students into the program for the last 2 semesters.  



 
To address this deficiency, the nursing program has proposed updates to the curriculum to improve 
the student experience, and provide LVN to RN students their own cohort. The LVN to RN Bridge will 
provide a more tailored program that assists faculty to better concentrate on their success. The 
anticipated start date for LVN-to-RN students is summer 2020.  
 
The proposed change includes a 12 month accelerated format using the latest instructional strategies 
to better accommodates working nurses. This approach will provide an improved pathway for future 
Vocation Nursing graduates from Wylie and Tech Campus to advance their career to become a 
registered nurse.  
 
Primary differences in the proposed curriculum include 



• Pilot a prior learning assessment course as part of the admissions process –  Plans are to offer 
the course twice early in the summer as part of the admission process. Other programs have 
used this approach. The goal will be 1) to determine readiness 2) to provide a short review to 
determine if students need remediation on skills. For example, a review of dosage calculations 
and provide time to review and be checked off on basic nursing skills. Prior learning 
assessment would be an innovative way to gauge readiness. Offering the course twice before 
the start date provides an opportunity for remediation if needed and will provide the program 
an opportunity to start with a full cohort before start of the program. 



• Combine the 4 one-hour Professional Nursing Concepts courses into a 4-hour credit course. 
Much of this content is a review of content on professional values and ethics but will includes 
an opportunity to review and discuss changes in the scope of practice between an LVN and 
RN.  



• Add a health assessment course  
• Add a review course to prepare for the RN licensure exam to ensure success  
• Decrease the number of Learning Activities - Lab   
• Decrease the number of clinical hours required. Most LVN students bring 850 plus hours of 



clinical experiences from their VN program and many have years of experience as a licensed 
vocational nurse.  



 
See attached proposed changes.  
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Course Number:  RNSG 1118 



Course Title:  Transition to Professional Nursing Competencies 



Course Description:  Transition to professional nursing competencies in the care of patients throughout 
the lifespan.  Validates proficiency in psychomotor skills and clinical reasoning in the performance of 
nursing procedures related to the concepts of: clinical judgment, comfort, elimination, fluid and 
electrolytes, nutrition, gas exchange, safety, functional ability, immunity, metabolism, mobility, tissue 
integrity.  Includes health assessment and medication administration.  This course lends itself to a 
concept-based approach.  Major Requirement: AAS – Nursing (RN). 



Course Credit Hours:  1 
Lecture Hours:  1 
      Lab Hours:  4 



Prerequisite:  Admission to the AAS – Nursing (RN) (LVN/Paramedic/Medic Bridge) Program 



Student Learning Outcomes: 
• State-mandated Outcomes: Upon successful completion of this course, students will: 



1. Apply concepts and principles necessary for the performance of professional nursing skills 
across the lifespan.  



2. Demonstrate clinical reasoning in the performance of safe professional nursing skills. 
3. Perform a comprehensive head to toe and a focused health assessment.  
4. Demonstrate proficiency in safe medication administration.   



Licensure Notice: For students in this course who may have a criminal background, please be advised that 
the background could keep you from being licensed by the State of Texas. If you have a question about 
your background and licensure, please speak with your faculty member or the department chair. You 
also have the right to request a criminal history evaluation letter from the applicable licensing agency. 



Withdrawal Policy:  See the current Collin Registration Guide for last day to withdraw. 



Collin College Academic Policies:  See the current Collin Student Handbook 



Americans with Disabilities Act Statement: Collin College will adhere to all applicable federal, state and 
local laws, regulations and guidelines with respect to providing reasonable accommodations as 
required to afford equal educational opportunity. It is the student’s responsibility to contact the 
ACCESS office, SCC-D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate 
accommodations. See the current Collin Student Handbook for additional information. 



Course Information 
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COURSE SYLLABUS 



 



 



Course Number:  RNSG 1163 
 
Course Title:  Clinical I - Registered Nursing/Registered Nurse 
 
Course Description:  A health-related work-based learning experience that enables the student to apply 



specialized occupational theory, skills, and concepts. Direct supervision is provided by the clinical 
professional. 



 
Course Credit Hours: 1 



Clinical Hours:  4 
 
Prerequisites:  RNSG 1118, RNSG 1128, RNSG 1215, and RNSG 1475 
 



Corequisites:  RNSG 1430 and RNSG 1533 
  
Student Learning Outcomes:   
State-mandated Outcomes:  Upon successful completion of the course, students will: 



1. As outlined in the learning plan, apply the theory, concepts, and skills involving specialized 
materials, tools, equipment, procedures, regulations, laws, and interactions within and among 
political, economic, environmental, social, and legal systems associated with the occupation and 
the business/industry. 



2. Demonstrate legal and ethical behavior, safety practices, interpersonal and teamwork skills, and 
appropriate written and verbal communication skills using the terminology of the occupation and the 
business/industry. 



Additional Collin Outcomes:  
1. Apply knowledge of selected foundational concepts to clinical situations. 
2. Use clinical reasoning and knowledge based on the nursing program of study to date as the basis 



for  decision making and safe care for 1-3 clients in an acute care setting. 
3. Utilize a systematic process to develop a concept map for client-centered care for a client in an 



acute care setting. 
4. Use nursing judgment based on current evidence to identify potential safety issues in a client’s 



environment. 
5. Adhere to standards of practice within legal, ethical, and regulatory frameworks of a professional 



nurse. 
6. Demonstrate critical thinking/clinical reasoning skills to make safe and ethical clinical decisions 



when caring for 1-3 clients with complex health needs/problems in a variety of health clinical care 
settings. 



7. Use nursing process and therapeutic communication to identify actual and potential health stressors 
and strengths, and to implement care for client systems with complex health needs/problems in a 
variety of clinical care settings. 



8. Demonstrate prioritization and individualization of client-centered, comprehensive nursing care for 
client systems with complex physiologic and/or psychosocial health needs/problems across the 
wellness-illness continuum in a variety of clinical care settings. 



9. Develop, implement, and evaluate a teaching/learning plan(s) for client systems to promote health 
maintenance and/or restoration based on assessment data of client stressors and strengths. 



Course Information 











 



10. Demonstrate personal accountability and responsibility for providing safe, competent nursing care 
for  2-3 clients with complex physiologic and/or psychosocial health needs/problems in a variety of 
clinical care settings. 



11. Implement knowledge of pharmacology to patient care situations within identified concepts as 
applicable. 



 
 
Withdrawal Policy:  See Nursing Division Student Handbook Procedure 10.17, Adding or Dropping Courses, 



regarding withdrawing procedures, and the current Collin Registration Guide for last day to withdraw. 
 
Collin College Academic Policies:  See the current Collin Student Handbook 
 
Americans with Disabilities Act Statement:  Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC-
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the current 
Collin Student Handbook for additional information. 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Fall 2020 New 













 



COLLIN COLLEGE 



COURSE SYLLABUS 



 



 



Course Number:  RNSG 1215 
 
Course Title:  Health Assessment 
 
Course Description:  Development of skills and techniques required for a comprehensive nursing health 



assessment within a legal/ethical framework. This course lends itself to a blocked approach. 
 
Course Credit Hours: 2 



Lecture Hours: 1 
Lab Hours:  3 



 
Prerequisites:  Admission to the LVN to RN Bridge Program and RNSG 1118 
 
Corequisites:  RNSG 1128 and RNSG 1475 
  
Student Learning Outcomes:   
State-mandated Outcomes:  Upon successful completion of the course, students will: 



1. Describe the components of a comprehensive nursing health assessment. 
2. Demonstrate professional nursing roles in a systematic process of health assessment. 



Additional Collin Outcomes:  
1. Demonstrate a head to toe assessment in the nursing skills lab. 



 
Withdrawal Policy:  See Nursing Division Student Handbook Procedure 10.17, Adding or Dropping Courses, 



regarding withdrawing procedures, and the current Collin Registration Guide for last day to withdraw. 
 
Collin College Academic Policies:  See the current Collin Student Handbook 
 
Americans with Disabilities Act Statement:  Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC-
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the current 
Collin Student Handbook for additional information. 



 
 
 
 
 
 
 
 
 
 
 
 
 
 



Fall 2020 New 



Course Information 













 



COLLIN COLLEGE 
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Course Number:  RNSG 1475 
 
Course Title:  Transitional Professional Nursing Concepts 
 
Course Description:  A condensed course of professional nursing concepts and exemplars for the licensed 



vocational nurse (LVN) transitioning to the role of a professional registered nurse (RN). The course 
expands the LVN’s understanding of legal/ethical dilemmas, clinical judgment, therapeutic communication, 
professionalism, safety, evidence-based practice, patient-centered care and advocacy, healthcare team 
collaboration, quality improvement, health policy, leadership, management and delegation. This course is 
taught using a concept-based approach. 



 
Course Credit Hours: 4 



Lecture Hours: 3 
Lab Hours:  2 



 
Prerequisites:  Admission to the LVN to RN Bridge Program and RNSG 1118 
 
Corequisites:  RNSG 1128 and RNSG 1215 
  
Student Learning Outcomes:   
State-mandated Outcomes:  Upon successful completion of the course, students will: 



1. Describe the attributes of the professional nurse. 
2. Explain the use of systematic problem solving for the development of clinical judgment. 
3. Identify the Institute of Medicine (IOM) competencies for improving healthcare quality. 
4. Discuss Legal and ethical parameters for professional nursing practice including the Nurse Practice 



Act and the American Nurses Association (ANA) code of ethics. 
5. Demonstrate the therapeutic communication skills of a professional nurse. 
6. Identify health promotion needs for patients across the lifespan. 
7. Discuss roles of leadership/management including principles of delegation. 



 
Withdrawal Policy:  See Nursing Division Student Handbook Procedure 10.17, Adding or Dropping Courses, 



regarding withdrawing procedures, and the current Collin Registration Guide for last day to withdraw. 
 
Collin College Academic Policies:  See the current Collin Student Handbook 
 
Americans with Disabilities Act Statement:  Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC-
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the current 
Collin Student Handbook for additional information. 
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Course Number:  RNSG 2162 
 
Course Title:  Clinical II - Registered Nursing/Registered Nurse 
 
Course Description:  A health-related work-based learning experience that enables the student to apply 



specialized occupational theory, skills, and concepts. Direct supervision is provided by the clinical 
professional. 



 
Course Credit Hours: 1 



Clinical Hours:  4 
 
Prerequisites:  RNSG 1128, RNSG 1163, RNSG 1533, and PSYC 2314 
 
Corequisites:  RNSG 1538, RNSG 2230, and RNSG 2539 
  
Student Learning Outcomes:   
State-mandated Outcomes:  Upon successful completion of the course, students will: 



1. As outlined in the learning plan, apply the theory, concepts, and skills involving specialized 
materials, tools, equipment, procedures, regulations, laws, and interactions within and among 
political, economic, environmental, social, and legal systems associated with the occupation and 
the business/industry. 



2. Demonstrate legal and ethical behavior, safety practices, interpersonal and teamwork skills, and 
appropriate written and verbal communication skills using the terminology of the occupation and the 
business/industry. 



Additional Collin Outcomes:  
1. Apply knowledge of selected foundational concepts to clinical situations. 
2. Use clinical reasoning and knowledge based on the nursing program of study to date as the basis 



for  decision making and safe care for 1-3 clients in an acute care setting. 
3. Utilize a systematic process to develop a concept map for client-centered care for a client in an 



acute care setting. 
4. Use nursing judgment based on current evidence to identify potential safety issues in a client’s 



environment. 
5. Adhere to standards of practice within legal, ethical, and regulatory frameworks of a professional 



nurse. 
6. Demonstrate critical thinking/clinical reasoning skills to make safe and ethical clinical decisions 



when caring for 1-3 clients with complex health needs/problems in a variety of health clinical care 
settings. 



7. Use nursing process and therapeutic communication to identify actual and potential health stressors 
and strengths, and to implement care for client systems with complex health needs/problems in a 
variety of clinical care settings. 



8. Demonstrate prioritization and individualization of client-centered, comprehensive nursing care for 
client systems with complex physiologic and/or psychosocial health needs/problems across the 
wellness-illness continuum in a variety of clinical care settings. 



9. Develop, implement, and evaluate a teaching/learning plan(s) for client systems to promote health 
maintenance and/or restoration based on assessment data of client stressors and strengths. 



Course Information 











 



10. Demonstrate personal accountability and responsibility for providing safe, competent nursing care 
for  2-3 clients with complex physiologic and/or psychosocial health needs/problems in a variety of 
clinical care settings. 



11. Implement knowledge of pharmacology to patient care situations within identified concepts as 
applicable. 



 
 
Withdrawal Policy:  See Nursing Division Student Handbook Procedure 10.17, Adding or Dropping Courses, 



regarding withdrawing procedures, and the current Collin Registration Guide for last day to withdraw. 
 
Collin College Academic Policies:  See the current Collin Student Handbook 
 
Americans with Disabilities Act Statement:  Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC-
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the current 
Collin Student Handbook for additional information. 
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Course Number:  RNSG 2230 
 
Course Title:  Professional Nursing Review and Licensure Preparation 
 
Course Description:  Review of concepts required for licensure examination and entry into the practice of 



professional nursing. Includes review of application process of National Council Licensure Examination for 
Registered Nurses (NCLEX-RN) test plan, assessment of knowledge deficits, and remediation. This course 
lends itself to either a blocked or integrated approach. Additionally, review of nursing knowledge and skills, 
study skills, stress management techniques, and test-taking strategies to prepare the graduate nurse (GN) 
to take the National Licensure Examination for the Registered Nurse (NCLEX-RN). 



 
 
Course Credit Hours: 2 
        Lecture Hours: 1 
Simulated Clinical Hours: 3 
 
Prerequisites:  PSYC 2314, RNSG 1163, RNSG 1430, and RNSG 1533 
 
Corequisites:  RNSG 1162, RNSG 1538, and RNSG 2539 
 
  
Student Learning Outcomes:   
State-mandated Outcomes:  Upon successful completion of the course, students will: 



1. Apply knowledge, skills, and understanding of critical concepts required for entry into professional 
nursing. 



2. Demonstrate individual competency level applicable to nursing content areas. 
3. Exhibit readiness for licensure examination. 



Additional Collin Outcomes:  
1. Identify successful study and test-taking strategies for NCLEX-RN. 
2. Review core concepts of vocational nursing essential to NCLEX-RN success. 
3. Successfully complete the Juris Prudence Exam required for licensure. 
4. Write a professional resume and demonstrate proper job interview behaviors. 



 
 
Withdrawal Policy:  See Nursing Division Student Handbook Procedure 10.17, Adding or Dropping Courses, 



regarding withdrawing procedures, and the current Collin Registration Guide for last day to withdraw. 
 
Collin College Academic Policies:  See the current Collin Student Handbook 
 
Americans with Disabilities Act Statement:  Collin College will adhere to all applicable federal, state and 



local laws, regulations and guidelines with respect to providing reasonable accommodations as required to 
afford equal educational opportunity. It is the student’s responsibility to contact the ACCESS office, SCC-
D140 or 972.881.5898 (V/TTD: 972.881.5950) to arrange for appropriate accommodations. See the current 
Collin Student Handbook for additional information. 



 
Fall 2020 New 



Course Information 
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Marketable Skills  



Computer Networking – Wireless Track 



Discipline Marketable Skills Program Options  
Computer Networking: 



· AAS – Computer 
Networking - 
Wireless Track 



 
· Certificate Level 1 – 



Wireless Designer 



Common Technical Skills 
• Cable, and configure setup for network 



equipment including routers, access points, 
switches and servers. 



 
• Plan, implement, and troubleshoot IPv4 and IPv6 



network addressing. 
 
Technical Skills Specific to Wireless Track 
• Implement enterprise level wireless networks 
utilizing efficiently-tiered, on-premise controllers 
or cloud-based management devices. 
• Improve user availability to resources by 
incorporating clustering design-concepts, where 
both client devices and access points have standby 
or backup paths to the core.   
• Establish data security for user-groups using a 
design strategy of separating traffic at the SSIDs 
and tunneling data over encrypted links to the 
controller. 
• Create role-based security, where users are 
assigned to established roles made up of policies 
built-up from rules (ACLs). 
• Deploy remote wireless networks using zero-
touch deployment, in which each piece of 
equipment upon connection to the Internet calls 
home and obtains its pre-configuration from the 
main controller. 
 
Soft Skills 
 
Communication Skills 
• Communicate effectively and professionally with 
peers, managers, customers, and other 
stakeholders. 
Empirical and Quantitative Skills. 
• Critically analyze network data to develop 
inferences and reach sound conclusions. 
Teamwork 
• Work productively with others to network-
related tasks. Provide technical expertise in 
computer networking to clients or users. 
 



Program information can 
be found here. 



 





http://www.collin.edu/academics/programs/CNET_Wireless_5Overview.html
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Marketable Skills  



Computer Systems 



Discipline Marketable Skills Course Descriptions 



AAS - Computer 
Systems - Computer 
Support Track 



OSA - Help Desk 
Support 



Certificate Level 1 - 
Computer Support 



AAS – Computer 
Systems – Database 
Development Track 



Certificate Level 2 – 
Database 
Development 



 



Technical Skills 
• Determine how a system should work and 



how changes in conditions, operations, and 
the environment will affect outcomes. 
 



• Identify measures or indicators of system 
performance and the actions needed to 
improve or correct performance, relative to 
the goals of the system.  
 



• Investigate system component suitability 
for specified purposes and make 
recommendations regarding component 
use. 
 



• Modify existing databases and database 
management systems or direct 
programmers and analysts to make 
changes. 
 



• Identify the underlying principles, reasons, 
or facts of information by breaking down 
information or data into separate parts. 
 



• Write and code logical and physical 
database descriptions and specify 
identifiers of database to management 
system or direct others in coding 
descriptions. 
 



• Plan, coordinate, and implement security 
measures to safeguard information in 
computer files against accidental or 
unauthorized damage, modification, or 
disclosure. 
 



• Set up equipment for employee use, 
performing or ensuring proper installation 
of cables, operating systems, or appropriate 



Program information can be 
found here: 
 
Computer Support Track 
 
 
Database Development Track 





http://www.collin.edu/academics/programs/CSYS_CompSupp_2Overview.html


http://www.collin.edu/academics/programs/CSYS_DataDev_2Overview.html








software.  
 



• Read technical manuals, confer with users, 
or conduct computer diagnostics to 
investigate and resolve problems or to 
provide technical assistance and support. 
 



• Refer major hardware or software problems 
or defective products to vendors or 
technicians for service. 
 



• Maintain records of daily data 
communication transactions, problems and 
remedial action taken, or installation 
activities. 



 
• Soft Skills 
• Communicate effectively with peers, 



managers, end-users, and other 
stakeholders. 
 



• Work productively with other personnel, 
managers, end-users, and other 
stakeholders to achieve optimal solutions to 
technology problems. 
 



• Work ethically, responsibly, and 
conscientiously. 
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Marketable Skills  



Dental Hygiene 



Discipline Marketable Skills Program Options  
Dental Hygiene: 



· AAS – Dental 
Hygiene 



Technical Skills: 
• Operate diagnostic and therapeutic 



instruments and equipment. 
• Enter and maintain electronic records 



utilizing various dental office 
management software. 



• Chart normal and abnormal oral 
conditions for diagnosis. 



• Provide clinical services and health 
education to improve and maintain the 
oral health of patients. 



• Repeat motions of bending/twisting 
when working with patients as well as 
fine and gross motor skills to grasp, 
handle, and control instruments* 



 
Soft Skills: 



• Manage time appropriately and work 
efficiently. (TW) 



• Apply problem-solving skills to assess 
effective patient care and care 
planning. (CT) 



• Engage in conversations that resolve 
conflict with patients and co-workers. 
(COM) 



• Engage in effective and collaborative 
communication with patients, co-
workers, employer, patients by phone, 
written form/email and in person. 
(COM)   



• Engage effectively and respectfully with 
professionals from other healthcare 
professions and with the people from 
many communities and cultures. (SR) 



• Work ethically, responsibly, 
conscientiously, with no or little 
supervision and to depend on one’s self 
to complete the task. (PR) 



 



Program information can be 
found here. 



 



*Employers usually ask the applicant (graduate) to do a working interview. This is where these types of skills will be 
reflected/noticed.    





http://www.collin.edu/academics/programs/DHYG_1Overview.html
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Marketable Skills  



Diagnostic Medical Sonography 



Discipline Marketable Skills Program Options  
Diagnostic Medical 
Sonography: 



· AAS – 
Diagnostic 
Medical 
Sonography 



Technical Skills: 
• Perform diagnostic quality studies. 
• Identify and document normal and 



abnormal sonographic findings. 
• Assist in invasive procedures while 



maintaining a sterile field. 
• Analyze images obtained to provide 



detailed preliminary reports. 
• Communicate effectively with the 



patient, patient’s family, peers, and 
providers. 



 
Soft Skills: 



• Communicate effectively and 
professionally with peers, managers, 
customers, and other stakeholders. 
(COM) 



• Analyze data critically to reach sound 
conclusions. (EQ) 



• Work productively with others to 
achieve group goals. (TW) 



• Engage effectively and respectfully with 
people from many communities and 
with many perspectives. (SR)   



• Work ethically, responsibly, and 
conscientiously. (PR) 



 



Program information can be 
found here. 



 





http://www.collin.edu/academics/programs/DMSO_1Overview.html
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Marketable Skills  



EDUC 1300 



Discipline Marketable Skills Course Descriptions 
EDUC 1300 • Give full attention to what other people 



are saying, taking time to understand 
the points being made, asking relevant 
questions, and responding 
appropriately. (COM) 



• Listen to and understand information 
and ideas presented through spoken 
and written words. (COM) 



• Analyze factors that impact learning 
and motivation, apply appropriate 
strategies, and evaluate their 
effectiveness. (CT) 



• Develop specific goals and plans to 
prioritize, organize, and accomplish 
them. (CT) 



Course Descriptions can be 
found here. 



 





http://www.collin.edu/academics/programs/CoursDes_EDUC.html
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Marketable Skills  



English 



Discipline Marketable Skills Course Descriptions 
ENGL 2322, 2323, 
2327, 2328, 2332, 
2333, 2341 



• Read, understand, and engage 
thoughtfully and critically with complex 
texts. 



• Understand, appreciate, and empathize 
with varying cultural, religious, political, 
social, and historical viewpoints in 
order to effectively communicate with a 
variety of audiences.   



• Develop complex ideas, focused topics, 
and texts that integrate primary and 
advanced secondary sources including 
expert voices in the field. 



• Use logic and reasoning to identify, 
analyze, and evaluate the strengths and 
weaknesses of texts and arguments in 
order to reach sound conclusions. 



• Develop projects that demonstrate the 
nuance of language and address the 
implications of new information for 
both current and future problem-
solving and decision-making. 



• Communicate effectively and 
professionally, directing full attention 
to other people, taking time to consider 
the points being made, asking questions 
as appropriate, and not interrupting at 
inappropriate times.  



• Work ethically, responsibly, and 
conscientiously with others to develop 
ideas, share perspectives, and achieve 
goals. 



Course Descriptions can be 
found here. 
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			Marketable Skills










Marketable Skills  



English 



Discipline Marketable Skills Course Descriptions 
ENGL 1301, 1302, 
2311 



• Demonstrate advanced competency 
with all phases of the writing and 
presentation process (brainstorming, 
researching, prewriting, drafting, and 
revising).   



• Develop skills in project management, 
time management, and meeting 
deadlines.   



• Develop ideas, focus topics, and 
integrate primary and secondary 
sources that produce written texts and 
projects targeted to appropriate 
audiences.  



• Edit and finalize communications that 
demonstrate effective style, diction, 
sentence structure, and grammar. 



• Analyze data critically to reach sound 
conclusions.  Use logic and reasoning to 
identify complex problems, review 
related information, evaluate options, 
identify the strengths and weaknesses 
of alternative solutions, and develop 
and implement solutions. 



• Communicate effectively and 
professionally, giving full attention to 
other people, taking time to understand 
the points being made, asking questions 
as appropriate, and not interrupting at 
inappropriate times.  



• Work ethically, responsibly, and 
conscientiously with others to achieve 
group goals. 



Course Descriptions can be 
found here. 
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Marketable Skills  



Environmental Sciences 



Discipline Marketable Skills Course Descriptions 
ENVR 1401 and 1402 Communicate scientific or technical information 



through oral presentations or written 
documents (COM) 
 
Prepare written technical reports that explain 
research and findings (COM) 
 
Collect, synthesize, analyze and compile data 
for scientific analysis (E&Q) 
 
Determine data collection methods for research 
projects or investigations(E&Q) 



 
Analyze costs and benefits of various 
environmental policy options in the context of 
economics, social effects and environmental 
impacts (E&Q) 



 
Communicate information and listen while 
working collaboratively with others to solve 
problems (TW) 



Course Descriptions can be 
found here. 
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Marketable Skills  



Fire Academy 



Discipline Marketable Skills Program Options  
Fire Academy: 



· AAS – Basic Firefighter 
Certification 



 
· Certificate Level 1 – Basic 



Firefighter 



• Search burning buildings to locate fire 
victims.  



• Rescue victims from burning buildings, 
accident sites, and water hazards.  



• Utilize personal protective equipment 
including flame resistant clothing, and 
self-contained breathing apparatus.  



• Assess fire and situations using 
knowledge of types of fires, 
construction design, building materials, 
then report conditions to superiors and 
receive instructions using two-way 
radios. 



• Create openings in buildings and 
vehicles to access victims using common 
hand tools and specialized rescue tools. 



• Respond to emergencies and other calls 
for assistance in buildings, vehicles, and 
other structures. 



• Use block and tackle equipment 
including rope, pulleys and rigging 
equipment for hoisting.  



• Effectively operate firefighting 
equipment and rescue tools. 



• Inspect fire sites after flames have been 
extinguished to ensure that there is no 
further danger.  



 
Communication Skills 



• Communicate effectively and 
professionally through face-to-face 
discussions when under stressful 
situations encountered at emergency 
and non-emergency incidents.  



 
Empirical and Quantitative Skills 



• Analyze information and evaluate 
results to choose the best solution and 
solve problems. 



 
Teamwork 



• Work with a group or team to 
accomplish assigned tasks with or 
without detailed instructions. 



 
 



• Program information 
can be found here. 
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Social Responsibility 
• Provide personal assistance, medical 



attention, emotional support or other 
personal care to those in need at an 
emergency response incident. Actively 
look for ways to help people. 



 
Personal Responsibility  



• Protect and respect personal property 
and patient health information of 
victims displaced during an emergency 
incident. 
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Marketable Skills  



Geospatial Information Science (GIS) 



Discipline Marketable Skills Course Descriptions 
AAS Geospatial 
Information Science 
 
Cert I - GIS 



Technical Skills 
 



• Collect, compile, analyze and report 
quantitative and qualitative GIS data, such 
as remote sensing, vector, raster and 
cartographic data for inclusion in maps and 
reports using specialized Geographic 
Information Systems (GIS) application 
software. 
 



• Select needed information from databases 
to create maps; edit and process data that 
has been collected in the field. 



 
• Produce data layers, maps, tables, or 



reports, using spatial analysis procedures 
and Geographic Information Systems (GIS) 
technology, equipment, or software. 



 
• Manage the initiation, development and 



completion of GIS projects requiring data 
collection, data management, analysis, map 
product development and final report 
writing for presentation. 
 



• Keep abreast of developments in 
Geographic Information Systems (GIS) 
technology by reading current literature, 
talking with colleagues, continue education, 
or participating in professional 
organizations or conferences. 



 
• Identifying complex Geographic 



Information Systems (GIS) problems and 
reviewing related information to develop 
and evaluate options and implement 
solutions. 
 



• Express geographic concepts in writing, 
speaking, and graphically to discipline-
specific and general audiences. 
 
Soft Skills 



 
• Communication Skills 



Program information can be 
found here.  
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• Communicate effectively and professionally 
with peers, managers, customers, and other 
stakeholders. 



 
• Empirical and Quantitative Skills 
• Critically analyze GIS data to develop 



inferences and reach sound conclusions. 
 



• Teamwork 
• Work productively with others to achieve 



group goals. Provide technical expertise in 
GIS to clients or users.  
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Marketable Skills  



Government  
Discipline Marketable Skills Course Descriptions  



GOVT 2305 and 2306 • Apply logic and reasoning to identify 
the strengths and weaknesses of 
alternative solutions, conclusions or 
approaches to problems. (PR) 



• Integrate or synthesize pieces of 
information to form general rules or 
conclusions (includes finding a 
relationship among seemingly 
unrelated events). (CT & COM) 



• Identifying the underlying principles, 
reasons, or facts of information by 
breaking down information or data into 
separate parts. (COM) 



• Disseminate research results through 
academic publications, written reports, 
or public presentations. (COM) 



• Develop and test theories, using 
information from interviews, 
newspapers, periodicals, case law, 
historical papers, polls, or statistical 
sources. (CT) 



• Interpret and analyze policies, public 
issues, legislation, or the operations of 
governments, businesses, and 
organizations. (SR) 



Course descriptions can be found 
here. 
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Marketable Skills  



Health Professions – Certified Nurse Aide (CNA) Track 



Discipline Marketable Skills Program Options  
Health Professions: 
 Health Professions – Certified 



Nurse Aide (CNA) Track: 
· AAS – Health Professions - 



Certified Nurse Aide (CNA) Track 
· OSA – Health Professions - 



Certified Nurse Aide (CNA) Track 
· Certificate Level 1 – Health 



Professions - Certified Nurse 
Aide (CNA) Track 



 



• Document actions by completing form, 
reports, logs, and records with accuracy. 



• Perform routine personal hygiene 
activities for residents, including baths, 
bedpans, urinals, shampoo, shave, etc.   



• Assist with activities of daily living 
(ADLs) for residents by serving meals, 
feeding, and assisting with ambulation 
and positioning. 



• Maintain resident stability by checking 
vital signs and weight, and recording 
intake and output information 
(including collecting and testing urine). 



• Assist with lifting, positioning, and 
transporting residents in and out of 
beds, chairs, bathtubs, etc. utilizing 
proper body mechanics and resident 
alignment. 



• Maintain cleanliness and of residential 
environment, bathing area, treatment 
and supply rooms, etc. 



• Communicate effectively and 
professionally with residents, guests, 
peers, supervisors, and all other 
members of the healthcare team. (COM) 



• Follow directions and work productively 
with other members of the healthcare 
team. (TW) 



• Exhibit personal responsibility through 
ethical and conscientious behavior and 
decision-making. (PR) 



 



• Program information 
can be found here. 
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Marketable Skills  



Health Professions – Electrocardiograph Technician (EKG) Track 



Discipline Marketable Skills Program Options  
Health Professions: 
 Health Professions – 



Electrocardiograph Technician 
(EKG) Track 



· AAS – Health Professions - 
Electrocardiograph Technician 
(EKG) Track 



· OSA – Health Professions - 
Electrocardiograph Technician 
(EKG) Track 



· Certificate Level 1 – Health 
Professions - Electrocardiograph 
Technician (EKG) Track 
 



• Correctly assemble and utilize 
electrocardiograph equipment to 
perform an EKG assessment.  



• Document patient information and 
actions by completing forms, reports, 
logs, and records with accuracy and in 
accordance with HIPAA and HITECH 
guidelines. 



• Identify and report abnormalities and 
initiate action to provide continuity of 
care in a timely manner. 



• Monitor, clean, and maintain equipment 
after each use. 



• Instruct patient on the use of a Holter 
monitor. 



• Communicate effectively and 
professionally with patients, peers, 
supervisors, and all other members of 
the healthcare team. (COM) 



• Exhibit personal responsibility through 
ethical and conscientious behavior and 
decision-making. (PR) 



 



• Program information 
can be found here. 
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Marketable Skills  



Health Professions – Patient Care Technician (PCT) Track 



Discipline Marketable Skills Program Options  
Health Professions: 
 Health Professions – Patient Care 



Technician (PCT) Track 
· AAS – Health Professions - 



Patient Care Technician (PCT) 
Track 



· OSA – Patient Care Technician 
(PCT) 



· Certificate Level 1 – Health 
Professions - Patient Care 
Technician (PCT) Track 



 
 



Technical Skills: 
• Document actions by completing form, 



reports, logs, and records with accuracy. 
• Perform routine personal hygiene 



activities for residents, including baths, 
bedpans, urinals, shampoo, shave, etc.   



• Assist with activities of daily living 
(ADLs) for residents by serving meals, 
feeding, and assisting with ambulation 
and positioning. 



• Maintain resident stability by checking 
vital signs and weight, and recording 
intake and output information 
(including collecting and testing urine). 



• Assist with lifting, positioning, and 
transporting residents in and out of 
beds, chairs, bathtubs, etc. utilizing 
proper body mechanics and resident 
alignment. 



• Maintain cleanliness and of residential 
environment, bathing area, treatment 
and supply rooms, etc. 



• Communicate effectively and 
professionally with residents, guests, 
peers, supervisors, and all other 
members of the healthcare team. 



• Follow directions and work productively 
with other members of the healthcare 
team. 



• Correctly assemble and utilize 
electrocardiograph equipment to 
perform an EKG assessment.  



• Document patient information and 
actions by completing form, reports, 
logs, and records with accuracy and in 
accordance with HIPAA and HITECH 
guidelines. 



• Identify and report abnormalities and 
initiate action to provide continuity of 
care in a timely manner. 



• Monitor, clean, and maintain equipment 
after each use. 



• Instruct patient on the use of a Holter 
monitor. 



• Communicate effectively and 
professionally with patients, peers, 



• Program information 
can be found here. 
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supervisors, and all other members of 
the healthcare team. 



• Exhibit personal responsibility through 
ethical and conscientious behavior and 
decision-making. 



• Perform data entry of patient 
information in an accurate and timely 
manner. 



• Perform blood collections by 
venipuncture and capillary techniques 
for all age groups. 



• Assemble and maintain medical 
equipment and supplies, e.g. needles, 
test tubes, or monitors. 



• Perform proper selection and utilization 
of collection containers and supplies 
based on physician requisitions. 



• Practice proper infection control and 
disposal of biohazard material in patient 
care areas. 



• Adhere to OSHA guidelines regarding 
needle stick prevention, blood borne 
pathogens, standard precautions, and 
isolation precautions. 



• Engage effectively and respectfully with 
patients from various communities, 
ethnicities, and perspectives. 
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Marketable Skills  



Health Professions – Phlebotomy Technician (PHLEB) Track 



Discipline Marketable Skills Program Options  
Health Professions: 
 Health Professions – Phlebotomy 



Technician (PHLEB) Track 
· AAS – Health Professions - 



Phlebotomy Technician (PHLEB) 
Track 



· OSA – Health Professions - 
Phlebotomy Technician (PHLEB) 
Track 



· Certificate Level 1 – Health 
Professions - Phlebotomy 
Technician (PHLEB) Track 



 



• Perform data entry of patient 
information in an accurate and timely 
manner. 



• Perform blood collections by 
venipuncture and capillary techniques 
for all age groups. 



• Assemble and maintain medical 
equipment and supplies, e.g. needles, 
test tubes, or monitors. 



• Perform proper selection and utilization 
of collection containers and supplies 
based on physician requisitions. 



• Practice proper infection control and 
disposal of biohazard material in patient 
care areas. 



• Adhere to OSHA guidelines regarding 
needle stick prevention, blood borne 
pathogens, standard precautions, and 
isolation precautions. 



• Communicate effectively and 
professionally with patients, peers, 
supervisors, and all other members of 
the healthcare team.  



• Engage effectively and respectfully with 
patients from various communities, 
ethnicities, and perspectives. 



 



• Program information 
can be found here. 
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Marketable Skills  



Mathematics 



Discipline Marketable Skills Course Descriptions 
MATH 1314, 1316, 
1324, 1325, 1332, 
1342, 1350, 1351, 
1414, 2305, 2318, 
2320, 2412, 2413, 
2414, 2415  



• Analyze a given problem and 
computational method for solving the 
problem. (CT & CS) 



• Develop mathematical or statistical 
models to be used to simulate or 
analyze a problem. (CT, EQ, & CS) 



• Apply mathematical concepts and 
theories to obtain the solution to a 
problem. (CT & EQ) 



• Create sets of assumptions based on a 
procedure to solve a problem and 
determine the reasonableness of a 
solution based on these assumptions. 
(CT &CS) 



Course Descriptions can be 
found here. 
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Marketable Skills  



Music 



Discipline Marketable Skills Course Descriptions 
MUSI 1306, 1307, 
1310 



• Identify the historical periods and 
genres of musical compositions by ear, 
utilizing knowledge gained from class 
regarding the stylistic traits of each 
period of music history (Critical 
Thinking, Problem Solving); 



• Connect developments in the history of 
music to the larger historical and 
cultural framework, while 
understanding the underlying values 
and principles of other cultures and 
historical periods (Social Responsibility) 



• Communicate effectively one’s point of 
view to one’s peers and professors in 
class discussions and in the written live 
concert critique (Effective 
Communication Skills);  



• Work effectively as part of a team in 
peer team assignments (Teamwork, 
Leadership). 



 



Course Descriptions can be 
found here. 
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Marketable Skills  



Nursing 
Discipline Marketable Skills Program Options  



Nursing: 
· AAS – Nursing (RN) 
· Nursing (RN) Bridge for LVN / 



Paramedic / Medic 
· Bachelor of Science in Nursing 



(BSN) 



• Work ethically, legally, responsibly and 
conscientiously under the Texas Board 
of Nursing (TBON) Registered Nurse 
(RN) Scope of Practice and Code of 
Conduct. 



• Administer medications to patients 
using safe pharmacological concepts 
and monitor the patients for 
effectiveness, side effects and/or 
adverse reactions. 



• Utilize efficacious clinical judgment in 
analyzing assessment findings and 
medical data to perform appropriate 
nursing interventions. 



• Operate computer technology by way of 
electronic medical records (EHR) to 
maintain consistency and continuity of 
patient care. 



• Competently perform expected nursing 
skills in a safe and timely manner. 



• Therapeutically communicate with 
patients to develop trust, gather 
accurate assessment information and 
support psychosocial well-being. 



• Communicate effectively with 
interdisciplinary healthcare team 
members to maximize best patient 
outcomes. 
 



• Program information 
can be found here. 
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Marketable Skills  



Paralegal 



Discipline Marketable Skills Program Options  
Paralegal: 



· AAS – Paralegal / 
Legal Assistant 



· Certificate Level 
2 – Paralegal 
General 



• Draft legal documents such as 
affidavits, pleadings, discovery, 
memoranda, and letters.  



• Investigate facts and interview 
witnesses.  



• Communicate effectively with court 
personnel, legal professionals, and 
current and potential clients.  



• Research and analyze case law, 
statutes, and regulation.  



• Calculate and calendar deadlines.  
• Organize legal file and billing 



information.  
• Assist attorneys at trials, hearings, 



and depositions.  
• Comply with the ethical duties 



regarding confidentiality, 
competence, and conflicts of 
interest. 



 



Program information can be 
found here. 
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Marketable Skills  



Polysomnographic Technology  
Discipline Marketable Skills Program Options  



Polysomnographic Technology: 
· AAS – Polysomnographic 



Technology 
· Certificate Level 1 – 



Polysomnographic Technology 



• Implement sleep study and treatment 
orders from a licensed sleep physician, 
including polysomnograms, titrations 
(positive airway pressure and oral 
appliances), cognitive behavioral 
therapeutic techniques, out-of-center 
testing, multiple sleep latency tests, 
maintenance of wakefulness tests, and 
double studies (EEG + PSG). 



• Observe and respond to physical signs 
and symptoms, general behavior, and 
general physical response during 
polysomnographic evaluation. 



• Analyze and critically score sleep study 
data that may be utilized by a licensed 
sleep medicine physician in the 
diagnosis and treatment of sleep 
disorders. 



• Track and manage diagnosed patients to 
monitor patient outcomes and therapy 
compliance. 



• Educate patients and their caregivers in 
an age and learning level-appropriate 
manner about the patient’s sleep 
disorder and course of treatment. 



• Educate and collaborate with nurses, 
physicians, and other allied health 
professionals to facilitate sleep disorder 
diagnosis and treatment for patients. 



• Communicate effectively and 
professionally with peers, managers, 
patients, physicians, and other 
stakeholders.  



• Program information 
can be found here. 
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Marketable Skills  



Respiratory Care 



Discipline Marketable Skills Program Options  
Respiratory Care: 



· AAS – Respiratory Care 
 



 



• Evaluate patients and make 
recommendations regarding 
care. 



•  Initiate and modify 
interventions for patients and 
provide patient education.   



•  Perform troubleshooting and 
quality control of equipment. 



•  Communicate effectively and 
professionally with patients, 
families, and team members. 



•  Maintain ethical principles.  



Program information can be 
found here. 



 



 





http://www.collin.edu/academics/programs/RSPT_1Overview.html





			Marketable Skills










Marketable Skills  



Surgical Assisting 



Discipline Marketable Skills Program Options  
Surgical Assisting: 



· Advanced Technical 
Certificate – Surgical 
Assisting 



• Verify accuracy of patient information. 
• Demonstrate knowledge of aseptic 



technique in relation to the procedure and 
the operating field. 



• Position patients for treatment or 
examination. 



• Operate diagnostic or therapeutic medical 
instruments or equipment safely. 



• Prepping and draping of the surgical site 
within surgeon’s guidelines. 



• Assist in maintaining hemostasis by direct 
pressure, use and application of 
appropriate surgical instruments for the 
task, placement of ties and suture ligatures, 
application of chemical hemostatic agents, 
or use of electrocautery both monopolar 
and bipolar as directed by the surgeon. 



• Clamp, ligation and cutting of tissue, per 
surgeon’s directive. 



• Assist in placement and suturing of surgical 
drains. 



• Closure of all wound layers (fascia, 
subcutaneous and skin) as per surgeon’s 
directive. 



• Apply bandages, dressings, or splints. 
• Effective communicator, ability to 



efficiently direct the flow of surgical cases 
as required by the surgeon. 



• Consistently performs all patient-centric 
duties ethically, responsibly, and 
conscientiously.  



Program information can be 
found here. 
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Marketable Skills  
 



Theatre 



Discipline Marketable Skills Course Descriptions 
DRAM 1310, 2361, 
2362, 2366 



Critical Thinking 
• Selecting and using methods and 



procedures appropriate for a given 
situation. 



• Identifying complex problems and 
reviewing available information to 
develop and evaluate options and 
implement solutions. 



• Determining how a system should work 
and how changes in conditions, actions, 
and the environment will affect 
outcomes. 



• Using logic and reasoning to identify 
the strengths and weaknesses of 
alternative solutions, conclusions or 
approaches to problems. 



 
Communication Skills 



• Talking to others to convey information 
effectively. 



• Understanding the implications of new 
information for both current and future 
problem-solving and decision-making. 



• Giving full attention to what other 
people are saying, taking time to 
understand the points being made, 
asking questions as appropriate, and 
not interrupting at inappropriate times. 



• Understanding written sentences and 
paragraphs in work related documents. 



• Communicating effectively in writing as 
appropriate for the needs of the 
audience. 



 
Teamwork 



• Managing one's own time and the time 
of others. 



• Collaborating with others to regarding 
the relative costs (time, money, human 
resources) and benefits of potential 
actions to choose the most appropriate 
one. 



• Being aware of others' reactions and 
understanding why they react as they 
do. 



Course Descriptions can be 
found here. 
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Social Responsibility 



• Monitoring/Assessing performance of 
yourself, other individuals, or 
organizations to make improvements or 
take corrective action. 



• Adjusting actions in relation to others' 
actions. 



• Being aware of others' reactions and 
understanding why they react as they 
do. 
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Marketable Skills  



Web and Mobile Development 



Discipline Marketable Skills Course Descriptions 
AAS – Web and 
Mobile Development 
 
OSA – Web 
Foundation 
 
OSA – JavaScript 
Development 
 
OSA – .Net Web 
Development 
 
Certificate Level 1 – 
Full-stack Web 
Developer 
 
Certificate Level 1 – 
Front-end Web 
Developer 
 
Certificate Level 2 – 
Mobile Application 
Developer 
 



Technical Skills 
1. Create, manage and implement 



websites and mobile web-based 
applications from concept to 
deployment. 



2. Create responsive or device specific 
front-end user interfaces for web sites, 
web applications and mobile 
applications, with intuitive user 
experience designs. 



3. Incorporate popular web frameworks 
into front-end and back-end projects. 



4. Incorporate online JSON data into 
projects using REST APIs. 



5. Manage source code using GIT version 
control and remote repositories. 



6. Troubleshoot, debug and test code, 
throughout the development process. 



7. Incorporate knowledge of current best 
practices (accessibility standards, 
usability, search engine optimization, 
data analytics, testing, etc.) in 
developing web and mobile projects. 



8. Create, manage and use of databases in 
projects. 



9. Apply understanding and proficiency in 
programming concepts and skills in web 
and mobile projects. 
 



 
Soft Skills  



1. Communication Skills 
Listen, clarify and make suggestions as 
to changes to the requirements of a 
given project. 



2. Collaboration Skills 
Interact with others to develop 
successful web or mobile projects while 
meeting project milestones and 
deadlines. 



3. Problem Solving 
Identify and analyze a problem, 
determine the best solution, then 
implement the solution. 



 



Program information can be 
found here.  
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Marketable Skills  



Arts 1313 



Discipline Marketable Skills Course Descriptions 
ARTS 1313 • Apply creative processes to 



differentiate photographic processes 
and art movements. (Creativity) (CT, 
Comm) 



• Develop research techniques to identify 
varied art mediums. (Research) (CT) 



• Demonstrate flexibility, adaptability and 
work ethics when working as part of a 
team. (Flexibility, adaptability and work 
ethics) (TW, Comm) 



• Analyze a given problem and develop 
successful methods for solving the 
problem. (Problem Solving) (CT) 



• Interpret and analyze art practices 
influenced by social and cultural 
changes from the late renaissances 
through the 21st century. (CT, SR) 



Course Descriptions can be 
found here. 
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Marketable Skills  



Art 



Discipline Marketable Skills Course Descriptions 
ARTS 1301, 1303, 
1304 



• Understanding the implications of new 
information for both current and future 
problem-solving and decision-making.  



• Using logic and reasoning to identify 
the strengths and weaknesses of 
alternative solutions, conclusions or 
approaches to problems.  



• Giving full attention to what other 
people are saying, taking time to 
understand the points being made, 
asking questions as appropriate, and 
not interrupting at inappropriate times.  



• Considering the relative costs and 
benefits of potential actions to choose 
the most appropriate one. 



• Understanding written sentences and 
paragraphs in work related documents. 



Course Descriptions can be 
found here. 



 





http://www.collin.edu/academics/programs/CoursDes_ARTS.html





			Marketable Skills










Marketable Skills  



Chemistry 



Discipline Marketable Skills Course Descriptions 
CHEM 1405, 1411, 
1412, 2423, 2425 



• Confidently present information in a 
clear, concise and relevant manner 
while understanding nonverbal cues 
from audience. (COM) 



• Communicate critical information 
effectively. (COM) 



• Listen open-mindedly and respond to 
ideas when speaking with others. 
(COM) 



• Apply given information to problem-
solving and decision-making. (CT) 



• Identify and evaluate the strengths and 
weaknesses of alternative solutions, 
conclusions or approaches to problems. 
(CT)  



• Be able to compile, calculate, tabulate 
and interpret data. (EQ) 



• Draw sound conclusion from empirical 
information. (EQ) 



• Be able to resolve conflicts in a 
constructive manner. (TW) 



• Exercise leadership to keep team on 
task and help team progress toward 
goal. (TW) 



Course Descriptions can be 
found here. 
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Marketable Skills  



Computer Networking – Infrastructure Track 



Discipline Marketable Skills Program Options  
Computer Networking: 



· AAS – Computer 
Networking - 
Infrastructure Track 
(Cisco focus) 
 



· OSA – Entry-Level 
Network Support  
(Shared by all 
tracks) 
 



· Certificate Level 1 – 
Infrastructure 
Technician (CCNA) 
 



· Certificate Level 1 – 
Wireless 
Infrastructure 
Technician 
 



· Certificate Level 2 – 
Infrastructure 
Administrator 



Common Technical Skills 
• Cable, and configure setup for network 



equipment including routers, access points, 
switches and servers. 



 
• Plan, implement, and troubleshoot IPv4 and 



IPv6 network addressing. 
 
Technical Skills Specific to Infrastructure 
Track 



• Configure, manage, and troubleshoot 
network routing protocols, including 
RIP, OSPF, EIGRP, and BGP. 



• Configure and manage VLANs, 802.1 
trunking, EtherChannel, and 
redundancy protocols on switches. 



• Manage accounts, network rights, 
and assign and update security 
permissions on the network, 
including device security using IOS 
AAA. 



• Configure and verify tunneling (GRE, 
DMVPN, and IPSec). 



• Configure and verify path 
virtualization implementing router 
redundancy protocols such as HSRP, 
GLBP, and VRRP.   
 



Soft Skills 
 
Communication Skills 
• Communicate effectively and professionally 
with peers, managers, customers, and other 
stakeholders. 
Empirical and Quantitative Skills. 
• Critically analyze network data to develop 
inferences and reach sound conclusions. 
Teamwork 
• Work productively with others to network-
related tasks. Provide technical expertise in 
computer networking to clients or users. 



 



Program information can be 
found here. 
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Marketable Skills  



Computer Networking – Integrated Networking Technologies 
Track 



Discipline Marketable Skills Program Options  
Computer Networking: 



· AAS – Computer 
Networking – 
Integrated 
Networking 
Technologies Track 



 
· OSA – Entry-Level 



Network Support  
(Shared by all tracks) 



 
· Certificate Level 1 – 



Integrated 
Networking Cloud 
Technician 



 
· Certificate Level 1 – 



Integrated 
Networking 
Virtualization and 
Storage Technician 



 
· Certificate Level 2 – 



Integrated 
Networking 
Administrator 



 
· Certificate Level 3 – 



ESC – Networking 
Systems Professional 
(CCNP)   



Common Technical Skills 
• Cable, and configure setup for network 



equipment including routers, access points, 
switches and servers. 



 
• Plan, implement, and troubleshoot IPv4 and 



IPv6 network addressing. 
 
Technical Skills Specific to Integrated 
Technologies Track 



• Manage accounts, network rights, and 
assign and update security permissions 
on the network. 



• Identify components of cloud 
computing core services (compute, 
storage, networking) and manage 
resources. 



• Create a secure wireless network 
including use of appropriate WiFi 
configurations and antenna structures, 
and security to meet the need of the 
design specifications. 



• Demonstrate proficiency in installation 
and configuration of Linux operating 
systems 



• Identify the appropriate type of storage 
system for an organization’s data, 
backup, archive and replicate an 
organization’s data; manage and the 
monitor security of the storage system. 



• Install, configure, and manage VMWare 
ESXi hosts, Virtual Center server. 



• Create scripts in PowerShell and Python 
to automate frequently executed 
sequences of commands.  



Soft Skills 
 
Communication Skills 
• Communicate effectively and professionally 
with peers, managers, customers, and other 
stakeholders. 
Empirical and Quantitative Skills. 
• Critically analyze network data to develop 
inferences and reach sound conclusions. 
 



Program information can be 
found here. 
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Teamwork 
• Work productively with others to network-
related tasks. Provide technical expertise in 
computer networking to clients or users. 
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Marketable Skills  



Computer Networking – Systems Track 



Discipline Marketable Skills Program Options  
Computer Networking: 



· AAS – Computer 
Networking - 
Systems Track 
 



· OSA – Entry-Level 
Network Support  
(Shared by all 
tracks) 
 



· Certificate Level 1 – 
Systems Software 
Technician (MCSA) 
 



· Certificate Level 1 – 
Systems Technician 
 



· Certificate Level 2 – 
Systems 
Administrator 
 



· Certificate Level 3 – 
ESC – Networking 
Systems 
Professional (CCNP)  
(Shared by 
Integrated 
Networking 
Technologies and 
Systems Tracks) 



Common Technical Skills 
• Cable, and configure setup for network 



equipment including routers, access points, 
switches and servers. 



 
• Plan, implement, and troubleshoot IPv4 and IPv6 



network addressing. 
 
Technical Skills Specific to Systems Track  



• Create and manage local permissions and 
security policies including use of security 
tools such as Windows Defender, User 
Account Control (UAC) and local file and 
drive encryption 



• Install, configure, administrate Windows 
Server 2016 and Active Directory Domain 
Services 



• Manage and maintain Active Directory 
including creation of accounts, passwords, 
and policies, and maintenance of Group 
Policy.   



• Install and maintain Active directory 
Certificate services, and install and 
maintain Federated Services which covers 
Web Policies (WAP), Ad Rights Mgt and 
implementing security concepts like multi-
factor authentication and device 
registration. 



• Create scripts in PowerShell and Python to 
automate frequently executed sequences 
of commands.  



• Demonstrate proficiency in installation, 
administration, and configuration of Linux 
operating systems. 



• Install, configure, and manage VMWare 
ESXi hosts, Virtual Center server and NSX. 



 
Soft Skills 
 
Communication Skills 
• Communicate effectively and professionally with 
peers, managers, customers, and other 
stakeholders. 
Empirical and Quantitative Skills. 
• Critically analyze network data to develop 
inferences and reach sound conclusions. 



Program information can be 
found here. 
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Teamwork 
• Work productively with others to network-
related tasks. Provide technical expertise in 
computer networking to clients or users. 
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CURRICULUM ADVISORY BOARD 
December 13, 2019 


1:30 pm 
CHEC 200 


Approved Meeting Minutes 
 
 
Voting Members Present 
Gwen Miller – Chair, Sean Geraghty – Chair Elect, Jillian DeShazo, Kathy Fant, Cynthia Gruver, Tony 
Howard, Linda Kapocsi, Kim Lower, Paul Manganelli, Tom Ottinger, Mark Popowski, Charles Ring, Steve 
Rizzo, Clair Robertson, Michael Rose, Donna Smith 
 
Voting Members Absent 
Adrienne Caughfield (Clair Robertson, proxy), Joan Hunsaker, Barry Piazza 
 
Non-Voting Members Present 
Gloria Hurtado-Diaz – Institutional Research Liaison, Karen Musa – Deans’ Liaison, Cameron Neal – 
Academic Partnerships Liaison, Diana Hopes, Karen Murph, Marisela Lopez 
 
Non-Voting Members Absent 
Brenda Carter – Deans’ Liaison, Jaime Mills – Academic Partnerships Liaison, Lacy Castleman 
 
Others Present 
Francis Choy, Garry Evans, Tina Jackson, Marina Kuryshina, David Malone 
 
Gwen called the meeting to order at 1:33 
 
New Curricular Proposals 


♦ Communications – Jenny Warren / Meredith Wang 
• New Field of Study 
• The department is proposing a new Field of Study (FOS) in Speech Communication, because 


the state has suggested that a change be made. The current AA degree in Communication 
has four sub-areas, but the state has now separated these into three independent Fields of 
Study. With this, the current AA in Communication will no longer be a viable option, so for 
now, we are requesting to only adopt the FOS in General Communication  


• Recommended for Fall 2020 
♦ Health Professions – Juli Westcott 


• Program Revisions 
* Certified Nurse Aide (CNA) Track:  AAS / Certificate Level 1 / OSA    
* Electrocardiograph Technician (EKG) Track:  AAS / Certificate Level 1 / OSA  
* Emergency Medical Technician (EMT) Track:  AAS / Certificate Level 1 / OSA (New) 
* Patient Care Technician (PCT) Track:  AAS / Certificate Level 1 / OSA   
* Phlebotomy Technician (PHLEB) Track:  AAS / Certificate Level 1 / OSA    


• New Courses 
* DSAE 1315 Principles of Adult Echocardiography      
* DSAE 2303 Cardiovascular Concepts      
* HPRS 1160 Clinical – Health Services/Allied Health/Health Sciences, General          
* HPRS 2321 Medical Law and Ethics for Health Professionals – This course is part of the 


new Medical Assisting program that is currently pending SACSCOC approval.  If the 
program does not receive approval, the two courses in the Health Professions tracks that 
are proposed to be replaced (HITT 1353 and HITT 1345) will remain. 


* MDCA 1321 Administrative Procedures – This course is part of the new Medical Assisting 
program that is currently pending SACSCOC approval.  If the program does not receive 
approval, the two courses in the Health Professions tracks that are proposed to be 
replaced (HITT 1353 and HITT 1345) will remain.      







• The department tried to realign all the degrees and certificates so that they all have as many 
similar classes as possible. The main changes were to the preferred courses. The courses 
are not being eliminated, but the preferred courses are being replaced, e.g. BIOL 2404 is 
replacing BIOL 1406 to better align with the content of the degree. HPRS 1271 is replacing 
HPRS 1204; HPRS 1204 is a respiratory course which has a lab that is challenging, 
especially in the dual credit environment which comprises about 85% of students that take 
Health Profession courses. HPRS 1271 made more sense as it is a course that can be done 
online or be imbedded in high school. There are two classes that are being updated - HPRS 
2321 is replacing HITT 1353, and MDCA 1321 is replacing HITT 1345. The HPRS 2321 and 
MDCA 1321 courses are two new courses that were introduced in the Medical Assisting 
degree that is currently seeking SACSCOC approval. The department wanted to change the 
HPRS 2321 Medical Law and Ethics for Health Professionals class to be more specific to 
health professions itself rather than focus on health information only. Replacing HITT 1345 
with MDCA 1321 was decided for two reasons. The first is that HITT 1345 was redundant of 
HPRS 1271, so students were essentially getting the same class. The second reason is that 
MDCA 1321, which teaches students administrative procedures, gives students better 
training for the things that they will need to know when working in a healthcare environment, 
such as insurance, patient interaction, and accounts receivable. MATH 1342 is replacing 
MATH 1314 because when the department researched into what medical schools were 
requiring, statistics or calculus were the preferred, and college algebra was not listed.  


• The major change is to the EKG technician track. This track has been in place for four years, 
and the feedback from students, teachers, and clinical partners is that the students don’t 
seem to have enough of the foundational knowledge as desired, so the department decided 
to increase the anatomy and physiology piece and add a class that is focused on 
cardiovascular anatomy. The hope is that these changes will help gain a broader range of 
students and will appeal to those students that are interested in cardiology and 
cardiovascular surgery, rather than those just interested in interpreting rhythms. This will help 
prepare students for the certification exam and give them a broader knowledge as they go 
into higher degrees. Another change came about because of the partnership with the 
Diagnostic Sonography department. There is a procedure called echocardiogram, which is 
used to evaluate the heart, so one sonography course will be incorporated to increase 
students’ knowledge of the anatomy and functioning of the heart. 


• Additional changes 
* Some of the certificates were under 16 hours, so they were increased to meet the 


minimum requirements.  
* Pathophysiology was added to all the certificates because it is an important foundational 


course, and when it is offered in high school it is paired with medical terminology. 
Therefore, it is appropriate for the certificates. 


* The feedback suggests that communication in students is lacking, so the department is 
increasing healthcare communication (HPRS 2232) to better prepare students for 
interacting with people, etc.  


* HPRS 1303, End of Life Issues, was added to some certificates so students can learn 
how to emotionally process the passing of patients they have been dealing with.  


• An Emergency Medical Technician (EMT) OSA was created for continuity among the tracks. 
The department is trying to streamline the degrees as much as possible. There are about 750 
students in dual credit, but Collin College has well over 1,000 total. As of next fall, at least two 
of our healthcare courses will be in every school district in the county. 


• A concern was raised about HPRS 2232 being all written communication and how it would 
address spoken communication. There is an importance placed on both the written and 
verbal aspects of communication, and students will need to learn both. The department is 
currently working with the teachers to add the oral piece into the course.  


• Recommended for Fall 2020 
♦ Nursing – Jane Lopes 


• Nursing (RN) Bridge for LVN 
* Program Revisions 







 AAS - Nursing (RN) Bridge for LVN 
* New Courses 


 RNSG 1163 Clinical I - Registered Nursing/Registered Nurse    
 RNSG 2162 Clinical II - Registered Nursing/Registered Nurse    
 RNSG 1215 Health Assessment      
 RNSG 1475 Transitional Professional Nursing Concepts 
 RNSG 2230 Professional Nursing Review and Licensure Preparation    
 RNSG 2563 Clinical III - Registered Nursing/Registered Nurse  


* Course Revisions 
 RNSG 1118 Transition to Professional Nursing Competencies 


* The previously piloted LVN/Paramedic/Military Medic education bridge program was 
designed in order to get ADN and RN licensure, but it did not meet the benchmark 
needed to retain our accreditation with The Board of Nursing (BON) nor with 
Accreditation Commission for Education in Nursing (ACEN). The first problem was that 
LVNs, paramedics, and military medics have different foundational educations and 
backgrounds; the medics worked in emergency situations, and nurses come from the 
mind set of making patients comfortable, etc. There were such different jumping off points 
that it was very difficult for the faculty to manage and make it all work. It was also 
frustrating for students because the paramedics were expected to have nursing skills, 
and the LVNs were having to back up to get the medics up to speed. The second 
problem was that most of the LVNs that were enrolling in the bridge program had been 
working in the nursing field for several years and they were having to take classes with 
traditional, unlicensed LVN students who lacked the skills the LVNs had. LVNs were 
dissatisfied with the program, so attendance went down. The solution the department 
created was to split the program and create a new pathway for LVNs. The LVN pathway 
will start first, and the paramedic pathway will be reviewed at a later time, as they will 
need an extra semester to get caught up. The bridge program has to meet the needs of 
each specific group. There needs to be a seamless pathway for the new LVNs coming 
out of the program to go right along through and stay with Collin all the way to the BSN. 
Another part of the solution is that the LVN to RN bridge program will have their own 
cohort, so all the licensed LVNs will be in their classes and clinical settings as a group. 
Classes will be tailored to meet their specific needs, but will maintain the current concept-
based curriculum. The bridge program will be a 12-month accelerated program, after 
prerequisites have been met. The department would like to add RNSG 1118 as a 2-week 
(8 hour per week) prerequisite course, so that the faculty in the ADN program are able to 
assess the LVNs’ learning in order to qualify for admission, as it is a fast-paced 
accelerated program. In this course there will be review and remediation, a foundational 
knowledge exam, check-offs on nursing skills, and medication calculation and 
administration. In the event a student does not pass the course the first time, there will be 
two sections offered in June so that the student has another chance to qualify and start in 
July. The new RNSG 1475 course combines the four semesters of courses that the ADN 
students have. RNSG 1215 is being added to give a more in-depth learning for the LVNs 
as this course will ensure a more comprehensive understanding of both physical and 
psychiatric assessment. RNSG 2230 was added to give additional support for the 
NCLEX-RN exam. Healthcare Concepts I and II will each be condensed to eight weeks. 
The clinical hours are a bit different. The State of Texas requires that LVNs must have 
completed 850 clinical hours to get an LVN license, and most of the students will have 
already completed their clinical hours just by working in the field. Most hospitals, 
rehabilitation hospitals, and nursing homes, want their employees to get their RN, so the 
employer might be willing to pay them to further their education. There will be some 
marketing going into changing the perception of the current LVN to RN bridge program. 
The data is being measured for those students who take the NCLEX exam for pass/fail. 
80% is required by law to keep the funding.  


* Recommended for Fall 2020 
 


 







Expedited Proposals 
♦ Video Production 


• MUSC 1327 is been replaced with FLMC 2333 in the AAS and the Level 1 Certificate. This 
change only impacts this discipline.  


• Recommended for Fall 2020 
♦ Marketable Skills 


• Instead of looking at and voting on each individual discipline, these will be voted on as a 
packet. If there are any questions or concerns about one, it will be pulled out, and a vote will 
be taken on the remaining. A list of any corrections, grammatical errors, typos, redundancy, 
etc. can be sent to the Curriculum Office. 


• Chemistry:  The words “be able to” can be removed from the wording. The communication 
components should have more chemistry-related skills. It would be good to know what a 
student can specifically do with their skills. There is also some confusion as to how the 
“…while understanding nonverbal cues from audience” skill is relevant to Chemistry. The 
committee recommends sending the marketable skills back to the Chemistry Department with 
the suggestion that the skills are narrowed down a little and to include more chemistry-
relevant skills. Perhaps the marketable skills committee can work with the Chemistry 
Department to enhance the skills. 


• Art:  The faculty was under the impression, going by the instructions they were given, that the 
specifics were not wanted, but that more general skills be used that can apply to a job in 
business or apply to a job in a specific industry. The overall goal of the soft skills is to be 
generic to show how Art, for example, could apply to the other degrees, etc. Specificity is not 
as necessary at the general education level, as much as at the program level.  


• Fire Academy, Patient Care Technician Track, and Theater were very specific, so is there a 
need to limit the number of skills? The committee didn’t see a concern with Fire Academy.  


• What needs to be considered is seeing it from the perspective of an employer and and what 
would be relevant. 


• These skills will be housed on each program webpage. The goal is for students to be able to 
look at the program sequence of courses, and see the different marketable skills they will be 
learning and acquiring through that program.  


• Would it be acceptable to allow each department to define the marketable skills either 
narrowly or broadly? 


• Patient Care Technician will be pulled out, taken to the subcommittee, and asked if some of 
the bullet points can be combined to be more streamlined. The language can be cleaned up 
after the marketable skills have been submitted by the deadline. 


• Art and Music will also be taken before the subcommittee to request that the language be 
cleaned up and reconstructed to better fit into the professional realm. 


• Both sets of English marketable skills will also be sent back to the department so that the 
“Communicate effectively and professionally, directing full attention to other people, taking 
time to consider the points being made, asking questions as appropriate, and not interrupting 
at inappropriate times.” bullet point be cleaned up. 


• The committee proposed that it might be best to ask for marketable skills that are not found in 
the SLOs. And, going forward, the committee could consider giving directives about what is 
needed such as being more concise, similar points being combined, etc.  


• All proposed marketable skills were recommended with the exception of Chemistry, Art, 
Patient Care Technician, Music, and English. These will be returned to the discipline areas 
for revision and re-submittal. 


Deans’ Liaison Report 
♦ There was a presentation by Shane Apple regarding the parts of term. Collin has over 100 parts 


of term each semester, so a review is being done for a better method of consolidating and being 







more calculating at how many parts of term we have. There will be a presentation at the next 
Deans’ meeting. 


♦ Dr. Johnson gave an update on Virtual College. There is an Executive Dean position available. 
♦ Creation of linked courses is being reviewed to be housed on the credit side.  


Faculty Council Report – No meeting  
 
Discussion Items – No discussion items 
 
CAB Business 


♦ Status of CAB Recommendations – Pending  
♦ November 22 Meeting Minutes – Approved 
♦ Other Business – The Prerequisite Subcommittee has met. The meeting was led by Dr. Hardesty, 


and the committee brainstormed about why a prerequisite is what it is. The committee will 
develop a policy or plan that specifies and documents why/how a prerequisite makes students 
successful so that there is a sound reason for that prerequisite. 


 
Next Meeting – January 24 
 
Meeting adjourned at 3:00  





